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1 fhya shanmugam BE Civil aa. onstitancy 380000 |Offer Letter|
Kannan Service
Adithya Sivaraman - .
2 17B003 BE Civil Cognizant Technology 450000 |Offer Letter
Murugan
BalaajayK Muth
3 |a7BO1a | S M BE Civil Infosys 360000 |Offer Letter
17B015 |Balalakshmi Ganapath
4 >anapathy BE Civil LNT Construction 625000 |Offer Letter
Velayutham
5 | 178016 |B2lasubramanian BE Civil Wipro 650000 |Offer Letter
Seenivasagaperumal
6 |17B022 |Diji RakshaChristuraj BE Civil LNT Construction 625000 |OTerLeter
7 17B036 |Kathijaafrose Abdul Sathar |BE Civil Cognizant Technology 450000 |Offer Letter
17B037 |Khalid Thavar Umar Farouq |BE Civil Cognizant Technology 450000 |Offer Letter
Lakshmi N K - .
9 |17B040 axshmi Farayana gumar— | ge o LNT Construction 625000 |Offer Letter
Selvakumar
Madhana Gopal - .
10 | 17B041 P BE Civil Cognizant Technology 450000 |Offer Letter
Balasubramanian
11 | 17B046 |Mohamed Wasim BE Civil Rheinc Bruke 330000 |Offer Letter|
Moh Fazil
12 178047 |Mohammed Fazi BE Civil Accenture 450000 |Offer Letter
Mohammed Ziaudeen
13 | 17B053 |Nagendra Kumar Baskar BE Civil LNT Construction 625000 |Offer Letter
Nikitha Thabasimuth - Tata Consultanc
14 |17B057 |~ mutht BE Civil ~onsuiancy 380000 |Offer Letter
Rajakumar Service
15 | 17B061 |Ponguhan Mayil Vaganan BE Civil Conserve Solutions 335000 |Offer Letter
16 |[17B086 |Shanmugapriya Raja BE Civil Wipro 650000 |Offer Letter
ShubrajaAmbal . .
17 | 17Bogo |>"uPrajaAmbaiam BE Civil Cognizant Technology | 450000 |Offer Letter
Harikrishnana
18 | 17B091 |Simiruthi Gopikannan BE Civil LNT Construction 625000 |Offer Letter|
19 | 17B095 |Sugunasubramanian BE Civil LNT Construction 625000 |Offer Letter|
20 | 17B099 |SwethaValli Balakrishnan BE Civil LNT Construction 625000 |Offer Letter|
21 178106 Venkqtasubramanlna BECivi Cognizant Technology 450000 | y¢tor Letter
Palaniappan
22 | 17B108 |Vetrivel Naga Suresh BE Civil Wipro 650000 |Offer Letter|
Vishva A i
23 |17B0151 ishva Arun Jayaraman BE Civil Cognizant Technology 450000 Offer Letter
Padmavathi
j T I
24 | 17B120 Yogeshwaran Rajanbabu BE Civil ata.COnsu tancy 380000 |¢ter Letter
Service
25 | 17B059 |Niruppa Ganesan BE Civil Accenture 380000 |Offer Letter|
26 [FBL3L || dlithambikai M BE Civil Pro Designa 200000 |Offer Letter
construction
27 | 17B122 |Boobesh RobertsonM BE Civil JeyamConstruction 190000 |Offer Letter
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28 |17B093 Sriram Ashok PR BE Civil TCS 300000 |Offer Letter|
29 |17B116 Vishnu PrakashT R BE Civil Nest Digital 180000 |Offer Letter
30 [17B114 |Vinohar Malaimegam BE Civil TCS 300000 |Offer Letter
31 |17B084 Selvakumar R BE Civil TCS 300000 |Offer Letter|
32 (17B092 Sivani Priya G BE Civil TCS 300000 |Offer Letter|
33 [17B082 Sathish Selvamani BE Civil TCS 300000 |Offer Letter|
34 |17B056 Nickesh Kumar BE Civil TCS 300000 |Offer Letter|
35 |17B055 Naveen Pandiamayan BE Civil TCS 300000 |Offer Letter|
36 [17B025 Durgamani M BE Civil TCS 300000 |Offer Letter
37 [17B023 Dinesh Kumar SR BE Civil TCS 300000 |Offer Letter|
38 [17B116 |Mohana Priya N BE Civil (H:?riﬁgi)nn T‘fgo'eum 280000 |Offer Letter
39 [17B001  |V.Abhinaya BE Civil TCS 300000 |Offer Letter
40 (178011  |K.Ashwanthkumar BE Civil TCS 300000 |Offer Letter
41 17B038  |M.Kiruthika BE Civil TCS 300000 |Offer Letter
42 [17B043  |P-Mayanivas BE Civil TCS 300000 |Offer Letter
43 [17B049  [K-Mouliswaran BE Civil TCS 300000 [Offer Letter
44 |17B076 |V.Saigeetha BE Civil TCS 300000 |Offer Letter
45 [17B150 |M.Umamaheshwari BE Civil TCS 300000 |Offer Letter
P
46 |17B148  |L.Syllesh Kumar BE Civil TCS 300000 |Offer Letter
47 [17B141  |K.Saranraj BE Civil TCS 300000 |Offer Letter
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Offer: Computer Consultancy W

Ref: TCSL/CT20192756519/Chennai
Date: 28/09/2021
Mr. Aditya Shanmugam Kannan F hcer
41, Kovalan Magar Main Road, ‘
Opp. To Rajam Road,
Madurai-625003,
Tamilnadu.

QTeI# 91-8940377345

ara nf ¢ v
Madur; (- oF Engineering

Dear Aditya Shanmugam Kannan,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be *3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
Q(eadmess Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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GROSS SALARY SHEET Annexure 1
Name Aditya Shanmugam Kannan
Designation Assistant System Engineer-Trainee
Institute Name Thiagarajar College Of Engineering, Madurai

Table 1: Compensatlon Details (All Components in INR)

Component Categon Monthly

1) Fixed Compensatlon

Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

5

| Xplore/ Learning Incentive***

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

' * Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
= **The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount.

=+ Xplore! Leamning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Progm Table 2 TCSL deﬁnad structure for BoB (All Componenls in INR)

Component Category vonth! Annual

House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance ! 7,570 90,840
[\:jg\“- B0UQUET OF BENEFITS ‘ ) )
TCS Confidential T 12
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Candidate ID - 12380233

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited (*Cognizant").

During your probatica period of 12 months, which includes your training program, you are entitled to 2a Annual Total Remuneration (ATR) of Rs.338,005/- This
includes an aanuzl incentive indication of Rs.20,000(- as well as Cognizant’s contribution of Rs.21,005f towards benefits such 25 Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of @ delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-, This includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs,
21,755/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will 2lso be governad by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation fs highly confidential and if the need arises, you may discuss it only with yoer

Manager

Cognizant is keen that there is a secure emvironment for clients and internally too. You are required to be registered with the National Skils Registry (NSR) and pravide
the [TPIN while joining the organization, Please refer Annexure B for more details.

Please note

+This appaintment i subject to satisfactory professiona] reference checks 2ad you securing 2 minimum of 60% ageregate (2l subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cogaizant you must provide Cognizant with evidence of your right to werk in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you hiave any further questions or clarifications, please log into Ietos:/campusZcognizant cognizant.com

Yours sincerely,
For Cognizant Technotogy Solutions India Pvt. Ltd.,

R s
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditioss,

Signature Date:

Rld. Office: 115/535, Oid Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 600 057
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As an associate you are also entitled to the following additional benefits:
« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage
« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act
« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendmeat) Act, 2017

£ PF is contributed at 12% of your basic. If you are an International worker, Rt & contributed at 122 of your monthly gross compensation excluding HRA.

* Fexible Benefit Plan: Your Compensation has been structired to ensure that you are adequately empowered to appartion componeats of your salary in 2 manner
tht suits you the best. This plan will enable you to

1. Choose from 2 bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidetines

3. Optimize your earnings

* Jocentive Indication: Incentive amoust may be higher, lower or nil 25 per the terms described herein.  The ncentive program s discretionary, subject to change,
and based on individual and company performance. It i pro-rated to the duration spent with Cognizant Indiz for 2 calendar year and will be paid to you only if you are
active on Cognizant’s payroll on the day the incentive is paid.

** Language Premium: This allowance is applicable only for Japanese, German & Freach language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-ated to the duration spent with Cognizant India end will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project faccount.

44 pdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ES! Contrdution or any other similar statutory benefits will result in 2 change in the Net take bome salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We bope you wil join us, but appreciate your right to

Riqd. Office: 115/535, Old Nehabalipwram Road, Oldiam Thoreipaktam, Chennai - €00 097




hizant
pursue another path, Your formal commitment to joining us forms the basis of further planning 2nd client communication 2t Cognizant. If you reneze on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right o not consider you for future career oppartunities in the company. We look forward to

welcoming you to Cognizant.
Login fo hitpsWanecogizant cognizant com->Tolal Rewards App for mare delals

Rigd. Office: 115/535, Od Mehabalipuram Road, Okkiam Thoraipaklam, Chensai - 600 087
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Ph: +91-9942544254

Dear Balaajay Kumar,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85S110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential berween you and Infosys Limited

uum
mwum




INnfosys

Navigate your next
HRD/1001716215/21-22 June 16, 2021

Mr. Balagjay Kumar Muthu Pandi
44A/39 V O C street
Kamarajapuram

Madurai-625009

India

Ph: +91-9942544254

Dear Balaajay Kumar,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 21-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page | of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - IL.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training,
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential berween you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens, It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concemns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to fumnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion,

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L8S110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE -1
(Compensation during the Training)
COMPENSATION DETAILS
(Al figures in INR per month)
NAME Mr, Balaajay Kumar Muthu Pandi
ROLE Systems Engineer
ROLE DESIGNATION Systems Engincer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being paid out ona
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000
OTHER BENEFITS
Scheme Eligible Amount In INR | Interest Monthly Instalments ?:: mm. employee)
SALARY LOAN
(subject to submission oll 12000 " :
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS

(All figures in INR per month)
NAME Mr. Balaajay Kumar Muthu Pandi
ROLE Systems Engineer
ROLE DESIGNATION Systems Engincer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative At indicative
4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

‘ TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS
M
Scheme Eligible Amount In INR | Interest Monthly Instalments | e brmaed ooy '
SALARY LOAN
(subject to submission of| 12000 ] ;
Trainee Agreement) q (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which arc subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 8 of 8
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F. B. No, 978, Mount Foonamaliee Road

@ LARSEN & TOUBRO - b Water & Effluent Treatment

3 Manapakkam

Chennai ~ 600 083, INDIA

Tel : +91-44-2252 6000, 2252 8000
Fax: 491-44-3319 4949
www.lntecc.com

Ref.: GET 2020 / CIVIL / WET IC - 20201681000 30" July 2021

Ms. BALALAKSHMI GANAPATHY VELAYUTHAM
Thiagarajar College of Engineering, Madurai
Contact No. 8610851802

Dear Madam,

Sub: Appointment as Graduate Engineer Trainee

Hearty Congratulations on being selected for the position of Graduate Engineer Trainee through our rigorous
campus selection process. We are pleased to attach the offer of your appointment as GET. We would advise you
to sign online and submit your acceptance within 7 days from the date of this letter. In case we do not hear anything
from you by that date, we will presume that you are not interested in our offer. Thereafter, this offer of appointment
as Graduate Engineer Trainee shall lapse automatically,

Further to the Pre-Employment Medical Checkup you are declared MEDICALLY FIT for training with us.

You will be required to report for the training and initial orientation program on 17th August, 2020 through virtual
mode, Your joining formalities will be completed through an online system. You will be posted at 24x7 Hubballi-
Dharwad DB Project in Karnataka state under Bangalore region. A detailed email will be sent to you on this
separately on receipt of your acceptance of this offer. However, your physical date of reporting will depend on
easing of travel restrictions to your place of posting. Please note that request for extension in joining time / Change
of Department or Division or Location will not be entertained.

You are requested to submit the following documents online (scanned in colour) on or before 10th August, 2020 :
You will also be required to produce the following original documents at the place of posting for verification, on the
date of your physical joining

» S.S.L.C (10" Std) Certificate and Mark sheet - In Original

» H.S.C (12" Sid) Certificate and Mark sheet - In Original

> Certificate & Mark sheets of Degree (Under Graduation) of all the semesters/years- In Original - [Attested
copies of degree certificate and final year / semester mark sheets should be forwarded to us within 3
months of your joining].

Course Completion Certificate (if your final semester/ final year result is not declared) - In Original
(Mandatory)

Good Conduct certificate issued by the College

Photocopies of achievements in extra-curricular activities claimed (College / District / State /National/
International levels)

2 Passport size photographs (Mandatorily photo should be taken in business formals in white background
(for Men - Blazer and tie & Women - formal office wear).

A Copy of your Aadhar Card & PAN Card

Proof of age - either S.5.C or school leaving certificates

VY ¥ WY ¥

Please note that this offer of employment given to you is based on the educational qualification declared by you in
your application for employment. This offer will stand automatically cancelled and withdrawn In case the information
provided in the application is false or incorrect.

In case of any clarification, kindly contact Mr. Sivakumar B / 9500010533 / Sivakumar.b@Intecc.com

Yours Faithfully,
for LARSEN & TOUBRO LIMITED

(R SAI RADHA)
HEAD - TALENT ACQUISITION
WATER & EFFLUENT TREATMENT IC

Registered Office: L&T House, N, M. Marg, Ballard Estate, Mumbai - 400 001, INDIA
Licence No,: CIV - LI9999MH T 946PLCO04768

L8T Construction - Water 8 £ffluent Treatiment is a beand of Larsen & Toubro Limited

Sensitivity: LNT Construction Internal Use




Larsen & Toubro Limited,
Construction

Water & Effluent Treatment

P. B. No, 879, Mount Poonamaliee Road

Manapakkam

Chennai - 600 089, INDIA

Tel : +91-44-2252 6000, 2252 8000
Fax: 491-44-3319 4949

@ LARSEN & TOUBRO

www.Lntecc.com
Ref.: GET 2020 / CIVIL / WET IC - 20201681000 30" July 2021
Ms. BALALAKSHMI GANAPATHY VELAYUTHAM M
Thiagarajar College of Engineering, Madurai Oftice,
Contact No. 8610851802 adurai o COllege o ¢ .
025015 T “M9ineerip
Dear Madam,

With reference to the interview you had with us, we have pleasure in selecting you as GRADUATE
ENGINEER TRAINEE on the following terms and conditions, subject to:

. (a) Your passing the final Degree Examination in FIRST attempt and
(b) Being found medically fit by the Company's Doctor.

1. Your period of training will be for twelve months from the date you report for training.

2. During the course of twelve months training period, you will carry out all directions and instructions
issued to you by the Company, its officers and representatives diligently and faithfully carry out your
duties and obligations. The course and manner of your training will be decided solely by the
Company at its discretion and you may be required to work, as part of your training, in any one of
the Departments / Offices / Projects of the Company and/or its Associates / Subsidiary Companies.

3. During the course of your training, the company will pay you the following salary:

PARTICULARS (3:;23 ::s(:c)i) (p?ﬁ'jfﬁ'éig’m
STIPEND 15500/- P.M 15500/- P.M
FLEXIPAY1 20500 /-P.M 19700 /- PM
FLEXIPAY2 4710/-P.M 4710-P.M

TOTAL 40710/- P.M 39910 /- P.M

You will be eligible for reimbursement of Site Compensatory Allowance when posted at Project
Sites as follows:-

Project Based
X 3160/-P.M.

Site Compensatory Allowances (P.M)

A lump sum amount of € 60,000/~ will be payable to Graduate Engineer Trainees on successful
completion of training period.

You are also eligible to get Leave Travel Assistance ¥ 21,000/- after the completion of eleven
months of your training period.
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Registered Office: L&T House, N. M. Marg, Ballard Estate, Mumbai - 400 001, INDIA
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@ LARSEN & TOUBRO

Registered Office: LET House, N. M. Marg, Ballard Estate, Murnbai - 400 001. INDIA
Licerice No.: CW - L99999MKH1946PLCO04768

LAT Construction - Woater & Effivent Treatment is 8 brand of Larsen & Toubro Limited

Sensitivity: LNT Construction Internal Use

Larsen & Toubro Limited,
Construction

Water & Effluent Treatment
P. B. No. zﬁ Mount Poonamaliee Road

Manapak

Chennal - 600 089, INDIA

Tel ;: +91-44-2252 6000, 2252 8000
Fax : 491-44-3319 4949
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Registered Office: L&T House, N. M. Marg, Ballard Estate, Mumbal - 400 001, INDIA
Licence No.: CIN - L9599SMH1946FLCO04768
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www.Lntecc.com
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Campus - Letter Of Intent
25-Sep-2021

Dear BALASUBRAMANIAN SEENIVASAGAPERUMAL,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in the
Career Band B1 of the organization,

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

Component Amount (INR)
Basic 18,334
HRA 9,167
Bonus 3,500
Wipro Benefits Plan{WBP) 8,767
Total Fixed Cash 39,768
PF (Employer Contribution) 2,200
Gratuity 974
Total Fixed Compensation 42,942
Other Compensation Benefits
Health benefit(Medical) 600
Variable Pay
Target Variable Pay 2,292
Eon Cost to Company per month 45,834
Total Cost to Company per annum ||5,50,008

You shall be eligible to receive a onetime "cash bonus" of INR. 100,000 after one year from the DOJ. Additionally, after one year from the
DOJ the Bonus amount shall be merged with your regular salary stack effective 1st of the month subsequent to the month of your DOJ. The
amount will be distributed amongst different existing salary components in accordance with the company policy in this regard.

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by accepting the contents of this communication. Your communication of interest
is a precondition to the issuance offer of appointment.

Please login to your Candidate Desktop and accept the offer.

Yours sincerely,

=thread-f3A16331511739148015598simpl=msg-Fe3A1633151 aﬂwo.amw
!
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For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The Information contained in this electronic message and any attachments to this message are intended for the exclusive use of the addressee(s) and may contain
proprietary, confidential or privileged information. If you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the
sender immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be transmitted via email. The recipient should
check this email and any attachments for the presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this email.
WWW.WIpro,com

hitps://mail. google.com/mailw0?ik=6c2670f17d&view=ptasearch=ali&permthid=thread-%3A16331511739148015598simpl=msg-H%3A1633151173 559
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APPOINTMENT LETTER

May 21, 2021

Dear S BALASUBRAMANIAN,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

b.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

(Regstered Office: 3

Wipro Umited
Doddakannelli
Sarjapur Road

T :+91(80)2844 001 + s !
F 1491 (B0) 2844 0054 Page | Rl
E tinfo@wipro.com

Bengalury 560035 W : wipro.com : 20690098

India

C :L32102KA1945PLCO20800
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Manapakkam

Chennai - 600 089, INDIA

Tel : 491-44-2252 6000, 2252 8000
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Ref.: GET 2020 / CIVIL / WET IC - 20201681194 Wi '_"_ _' 26 (15 30" July 2021
pisQutar ==
Ms. DIJI RAKSHA CHRISTURAJ
Thiagarajar College of Engineering, Madurai
Contact No. 8610851802
Dear Madam,
t a i i

Hearty Congratulations on being selected for the position of Graduate Engineer Trainee through our rigorous
campus selection process. We are pleased to attach the offer of your appointment as GET. We would advise you
10 sign online and submit your acceptance within 7 days from the date of this letter. In case we do not hear anything
from you by that date, we will presume that you are not interested in our offer. Thereafter, this offer of appointment
as Graduate Engineer Trainee shall lapse automatically.

. Further to the Pre-Employment Medical Checkup you are declared MEDICALLY FIT for training with us.

You will be required to report for the training and initial orientation program on 17th August, 2020 through virtual
mode, Your joining formalities will be completed through an online system. You will be posted at 24x7 Hubballi-
Dharwad DB Project in Karnataka state under Bangalore region. A detailed email will be sent to you on this
separately on receipt of your acceptance of this offer. However, your physical date of reporting will depend on
easing of travel restrictions to your place of posting. Please note that request for extension in joining time / Change
of Department or Division or Location will not be entertained.

You are requested to submit the following documents online (scanned in colour) on or before 10th August, 2020 :
You will also be required to produce the following original documents at the place of posting for verification, on the
date of your physical joining

» S.8.L.C (10" Std) Certificate and Mark sheet - In Original

» H.S.C (12" Std) Certificate and Mark sheet - In Original

» Centificate & Mark sheets of Degree (Under Graduation) of all the semesters/years- In Original - [Attested
copies of degree certificate and final year / semester mark sheets should be forwarded to us within 3
months of your joining].

Course Completion Certificate (if your final semester/ final year result is not declared) - In Original
(Mandatory)

Good Conduct certificate issued by the College

Photocopies of achievements in extra-curricular activities claimed (College / District / State /National/
International levels)

2 Passport size photographs (Mandatorily photo should be taken in business formals in white background
(for Men - Blazer and tie & Women - formal office wear).

A Copy of your Aadhar Card & PAN Card

Proof of age - either S.5.C or school leaving certificates

Y ¥ WY ¥

Please note that this offer of employment given to you is based on the educational qualification declared by you in
your application for employment. This offer will stand automatically cancelled and withdrawn in case the information
provided in the application is false or incorrect.

In case of any clarification, kindly contact Mr. Sivakumar B /9500010533 / Sivakumar.b@Intecc.com

Yours Faithfully,
for LARSEN & TOUBRO LIMITED

P s Reitons

(R SAI RADHA)
HEAD - TALENT ACQUISITION
WATER & EFFLUENT TREATMENT IC

Registered Office: L&T House, N. M. Marg, Ballsrd Estate, Mumbai - 400 0O1. INDUA
Uicence No,: CIN - L999IIMH 1 946FLCO0ST68

L&T Construction - Water & Effluent Trostment & a brand of Livsen & Toubro Limited

Sensitivity: LNT Construction Internal Use



Larsen & Toubro Limited,
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Water & Effluent Treatment

P. B. No. 879, Mount Foonamaliee Road
Manapakkam

Chennai - 600 089, INDIA

Tel 1 +91-44-2252 6000, 2252 8000
Fax: 491-44-3319 4949
www.Lntecc.com

@ LARSEN & TOUBRO

Ref.: GET 2020 / CIVIL / WET IC - 20201681194 30% July 2021

il :

Dr. GK. Rasjesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

Ms. DIJI RAKSHA CHRISTURAJ
Thiagarajar College of Engineering, Madurai
Contact No. 8610851802

Dear Madam,

With reference to the interview you had with us, we have pleasure in selecting you as GRADUATE
ENGINEER TRAINEE on the following terms and conditions, subject to:

(a) Your passing the final Degree Examination in FIRST attempt and
’ (b) Being found medically fit by the Company's Doctor.

1. Your period of training will be for twelve months from the date you report for training.

2. During the course of twelve months training period, you will carry out all directions and instructions
issued to you by the Company, its officers and representatives diligently and faithfully carry out your
duties and obligations. The course and manner of your training will be decided solely by the
Company at its discretion and you may be required to work, as part of your training, in any one of
the Departments / Offices / Projects of the Company and/or its Associates / Subsidiary Companies.

3. During the course of your training, the company will pay you the following salary:

PARTICULARS (%3'313‘2) (P?:;Scl:gni?d)
STIPEND 15500/- P.M 15500/- P.M
FLEXIPAY1 20500 /-PM 19700 /-P.M
FLEXIPAY2 4710/-P.M 4710/-P.M

TOTAL 40710/- P.M 39910/-PM

You will be eligible for reimbursement of Site Compensatory Allowance when posted at Project
Sites as follows:-

Project Based
X 3160/-P.M.

Site Compensatory Allowances (P.M)

A lump sum amount of € 60,000/- will be payable to Graduate Engineer Trainees on successful
completion of training period.

You are also eligible to get Leave Travel Assistance ¥ 21,000/ after the completion of eleven
months of your training period.
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22-Mar-2021 c: ¥ Raajesh
Dear Kathijaafrose A, -siar College of Engineenng
B.Tech/B.E., Civil Engineering Madurai-625 013

Thiagaraja College of Engineering,Madurai

Candidate ID - 14957977

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant"”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant’s contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfiliment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company’s online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development, You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Intemnship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, ChenW
Dr. Raajesh

Placement Officer ”
Madurai-625 015 _



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Intemship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program.
3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the

program.
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to

information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RlI'qd. Office: 115/635, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

/
Compensation and Benefits e
<
Name: Kathijaafrose A Designation: Programmer Analyst
Trainee
Sk No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance* 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's confribution of PF # 1800 21,600
6 Advance Statutory Bonus®™* 2000 24,000
¥ Special Allowance® 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 382,488
Company's contribution towards benefits (Medical, Accident 19.500
and Life Insurance) !
Annual Total Remuneration 401,988
As an associate you are also entitled to the following additional benefits:
» Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance
« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
Leave & Vacation:
« From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
Si No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6
« From date of joining, women associates will be entitied to maternity leave based on eligibility as specified
in the Maternity Benefit Act
» In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
Dr. GK. Rasjesh
Placement Officer
Thiagarajar College of Engineering
Madurai-625 015




Cognizant

Provident Fund Wages:

» For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus” &
"House Rent Allowance" will be considered. This does not include payments made through “Special
Payout".

* Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
eamed PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

+ Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

* Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

* ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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HRD/3T/1002470540/21-22 September 18, 2021
Ms. Kathijaafrose A
24 B1 N e(\“g
West Mohammed Shapuram 8Th Street, Thirumangalam,Madurai .‘,‘,?\8-'-"3 et ok 9"
Madurai-625706 OF Zereet Ccoled

. ?\u" a2 J\o) 615 015
India ‘:p:aé“

Ph: +91-9566822402

Dear Kathijaafrose,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us. -

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L8S110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and lnfosﬁlénf}j
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HRD/1002470540/21-22 September 18, 2021

Ms. Kathijaafrose A

24 Bl

West Mohammed Shapuram 8Th Street, Thirumangalam ,Madurai
Madurai-625706

India

Ph: +91-9566822402

Dear Kathijaafrose,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer;

Joining
Your scheduled date of employment with us will be 23-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential berween you and Infosys Limited
Page | of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month,

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details. -

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page3of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This commmication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Youshould also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion. -

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you,

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
govemned by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L8S110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE - 1
(Compensation during the Training)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Kathijaafrose A
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (142+3) 25,000
TOTAL GROSS SALARY 25,000
OTHER BENEFITS
Scheme Eligible Amount In INR | Interest Monthly Instalments | s ormm arse —
SALARY LOAN
(subject to submission of 12000 " .
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time, The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Kathijaafrose A

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY

15,000

BASKET OF ALLOWANCES

4478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis)

2,850

MONTHLY GROSS SALARY

22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis)

150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary

1,800

GRATUITY - 4.81% of Basic Salary*

722

FIXED GROSS SALARY (1+2+3)

25,000

Atan indicative | Atindicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500

5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS)

26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS)

27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS)

30,000

OTHER BENEFITS

Interest Monthly Instalments

Scheme Eligible Amount In INR

Margin Money
(To be borne by the employee)

12000

(subject to submission o "
(without security) Nil 12

Trainee Agreement)

SALARY LOAN '{

Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited
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Dear Khalid Thavar Umar Faroug, P Officer

B.Tech/.E., Civil Engineering ieaeigarn College of Engineering
Thizgaraja College of Engineering Madurai-625 015
Candidate ID - 12380233

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Amnual Total Remuneration (ATR) of Rs.338,005- This
includes an annual incentive indication of Rs.20,000/- 25 well a5 Cogaizant’s contribution of Rs.21,005/- towards bensfits such as Medical, Accident, Life Insurance
and Gratuity, The break up is presented in Annexure A,

On successful completion of the probation perfod, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755(-. This fncludes an annua! incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs,
21,755/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governad by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulatioss and
practices in vogue and those that may changs from time to time. Your compensation is highly confidential-2nd if the need arises, you may discuss it caly with your
Manager,

Cognizaat is keen that there i 2 secure emvironment for clients and intemally too, You are required to be registered with the National Skills Registry (NSR) 2ad provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Pleasz note

+This appointment is subject to satisfactory professional reference checks and you securing 2 minimum of 60% ageregate (2il subjects taken into consideration) with no
standing arrears in your Graduation/Post-Craduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request,

We look forward to you joining us. Shauld you have any further quastions or clarifications, please log into https://campusdcognizant cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

O
Suresh Bethavandy

Global Head-Talent Acquisition
I'have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rlgd. Office: 115/535, Old Mahabalipuram Road, Okddam Thoraipakkam, Chennai - 400 097
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Gratuity

Annual Total Remuneration
As an associate you are also entitled to the following 2dditional benefits:
« Floating Medical Insurance Coverage
« Round the Clock Group personal accidest Insurance coverage
» Group Term Life Insurance Coverage
« Employees’ compensation fnsurance benefit 25 per the Employees’ Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratulty Act
« Women associates joining Cogaizaat will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

£ PF s contributed at 12% of your basic. If you are an International worker, it i contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you ere adequately empowered to apportion components of your salary in & manner
that suits you the best. This plan will enable you to

1, Choose from 2 bouguet of allowance or benefits

2. Redefine your salary structure withia peescrided guidelines

3, Optimize your earings

* Incentive Indication: Inceative amount may be higher, lower or nil as per the terms described herein.  The incentive program i discretionary, subject to change,
and based oa individual and company performance, 1t is pro-rated to the duration spent with Cognizant ndia for 2 calendar year and will be paid to you only if you are
active on Cognizant’s payroll on the day the incentive is paid.

*++ |anguage Premiom: This allowarce i appicable ony for Japanese, German & Freach language. It will e paid along with the Apr, July, Oct and Jan payrll for
the previous quarter and wil be subject to tax deductions as applicable in India. The amount willbe proated to the duration spent with Cognizant bdia and wil be
paid ot onthe condition tht you continue o us th foregn Languag skl a requred by yourroe/project/account,

+++% dvance Statutory Bonus i in line with the provisions of Payment of Bonus Act, 1965,

Nate: Any statutory revisica of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Anncal
Gross Compensation will remain the same.
Cogaizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you wil join us, but appreciate your right to

Rlgd. Office: 1157535, Oid Mahabaliporam Road, Okkiam Thoraipakiam, Cheanai - 600 07




Cognizant

pursue another path, Your formal commitmeet o joining us forms the bisis of further pianning and cliest communication at Cognizant, If you renege on the commitment
and dzcide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant,

Login fo MipsTionecognizant cogazant com->Tolal Rewards App for more defads

Rligd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Larsen & Toubro Limited,

@ LARSEN & TOUBRO elr & Efsent Trestwient

P. B. No, 979, Mount Poonamalles Road

Manapakkam

Chennai - 600 089, INDIA

Tel : +91-44-2252 6000, 2252 8000
Fax: 491-44-3319 4949

Ref.: GET 2020 / CIVIL / WET IC - 20201681389 OO)A/ 30™ July 2021
3 X. Raajesh
Ms. LAKSHMI NARAYANA KUMAR SELVAKUMAR . cathe \a;_\mce,
Thiagarajar College of Engineering, Madurai ‘&'l;ii‘u_:.-;.‘ sjar College of Engineering

Contact No. 8610851802 Madurai-625 015

Dear Madam,
ineer Trainee

Hearty Congratulations on being selected for the position of Graduate Engineer Trainee through our rigorous

campus selection process. We are pleased to attach the offer of your appointment as GET. We would advise you

to sign online and submit your acceptance within 7 days from the date of this letter. In case we do not hear anything

from you by that date, we will presume that you are not interested in our offer. Thereafter, this offer of appointment
. as Graduate Engineer Trainee shall lapse automatically.

Further to the Pre-Employment Medical Checkup you are declared MEDICALLY FIT for training with us.

You will be required to report for the training and initial orientation program on 17th August, 2020 through virtual
mode, Your joining formalities will be completed through an online system. You will be posted at 24x7 Hubballi-
Dharwad DB Project in Karnataka state under Bangalore region. A detailed email will be sent to you on this
separately on receipt of your acceptance of this offer. However, your physical date of reporting will depend on
easing of travel restrictions to your place of posting. Please note that request for extension in joining time / Change
of Department or Division or Location will not be entertained.

You are requested to submit the following documents online (scanned in colour) on or before 10th August, 2020 :
You will aiso be required to produce the following original documents at the place of posting for verification, on the
date of your physical joining

» S.8.L.C (10" Std) Centificate and Mark sheet - In Original

» H.S.C (12" Std) Certificate and Mark sheet - In Original

» Certificate & Mark sheets of Degree (Under Graduation) of all the semesters/years- In Original - [Attested
copies of degree cedificate and final year / semester mark sheets should be forwarded to us within 3
months of your joining].

Course Completion Certificate (if your final semester/ final year result is not declared) - In Original
(Mandatory)

Good Conduct certificate issued by the College

Photocopies of achievements in extra-curricular activities claimed (College / District / State /National/
International levels)

2 Passpont size photographs (Mandatorily photo should be taken in business formals in white background
(for Men - Blazer and tie & Women - formal office wear).

A Copy of your Aadhar Card & PAN Card

Proof of age - either S.S.C or school leaving certificates

Y ¥ NN ¥

Please note that this offer of employment given to you is based on the educational qualification declared by you in
your application for employment. This offer will stand automatically cancelled and withdrawn in case the information
provided in the application is false or incorrect.

In case of any clarification, kindly contact Mr. Sivakumar B /9500010533 / Sivakumar.b@intecc.com

Yours Faithfully,
for LARSEN & TOUBRO LIMITED

Roo 4oy Ratbes

(R SAl RADHA)
HEAD - TALENT ACQUISITION
WATER & EFFLUENT TREATMENT IC

Registered Office; LET House, N. M. Marg, Ballard Estate, Mumbai - 400 001, INDIA
Lience No.: QI - LISS9IMH T S4EPLCONST68
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Sensitivity: LNT Construction Internal Use
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Larsen & Toubro Limited,
Construction

Water & Effluent Treatment
P, B, No. 978, Mount Poonamaliee Road

Manapakkam

Chennal - 600 088, INDIA

Tel » +91-44-2252 6000, 2252 8000
Fax:+491-44-3319 4943

LARSEN & TOUBRO

wivw.Lntecc.com
Ref.: GET 2020 / CIVIL / WET IC - 20201681389 W 30" July 2021
Ms. LAKSHMI NARAYANA KUMAR SELVAKUMAR
Thiagarajar College of Engineering, Madurai
Contact No. 8610851802 . G.K. Raajesh
ant Officer
Dear Madam, Thiagarajar College of Engineering

Madurai-625 015

With reference to the interview you had with us, we have pleasure in selecting you as GRADUATE
‘ ENGINEER TRAINEE on the following terms and conditions, subject to:

(a) Your passing the final Degree Examination in FIRST attempt and
(b) Being found medically fit by the Company's Doctor.

1. Your period of training will be for twelve months from the date you report for training.

2. During the course of twelve months training period, you will carry out all directions and instructions
issued to you by the Company, its officers and representatives diligently and faithfully carry out your
duties and obligations. The course and manner of your training will be decided solely by the
Company at its discretion and you may be required to work, as part of your training, in any one of
the Departments / Offices / Projects of the Company and/or its Associates / Subsidiary Companies.

3. During the course of your training, the company will pay you the following salary:

PARTICULARS (S;c:: ::s(:)i) (P?:S:t,:zs(?d)
STIPEND 15500/- P.M 15500/- P.M
FLEXIPAY1 20500 /- P.M 19700 /- P.M
FLEXIPAY2 4710/-P.M 4710/-P.M

TOTAL 40710/-P.M 39910/-P.M

You will be eligible for reimbursement of Site Compensatory Allowance when posted at Project
Sites as follows:-

Project Based
% 3160/-P.M.

Site Compensatory Allowances (P.M)

A lump sum amount of € 60,000/- will be payable to Graduate Engineer Trainees on successful
completion of training period,

You are also eligible to get Leave Travel Assistance ¥ 21,000/- after the completion of eleven
months of your training period.
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Dear Madhana Gopal, Macamer colleg Engin
B.Tech/B.E., Civil Engineering -u(mquffl-‘s'zs 015
Thiagaraja College of Engineering,Madurai Madurt

Candidate ID — 14957981

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you Seeuring a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Dr. G.X. Raajesh
Thiagarajar College of Engineering
Madurai-625 015




Cognizant
3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program.
3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the

program.
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to

information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https:// 2Cognizant Eciei

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Y e D Cognizant
COmpensaUOﬁ and Benefits
Name: Madhana Gopal Designation: Programmer Analyst
Trainee
Sl. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA*® 6300 75,600
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1256 15,000
5 Company'’s contribution of PF # 1800 21,600
6 Advance Statutory Bonus™"* 2000 24,000
7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)*™* 22,500
Annual Total Compensation 382,488
Company's contribution towards benefits (Medical, Accident 19.500
and Life Insurance) 2
Annual Total Remuneration 401,988

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

« Group Term Life Insurance

« Employees’ Compensation Insurance benefit as per the Employees' Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SiNo Category of Leave No. of leave days
1 Eamed Leave 18

2 Sick Leave 12

3 Casual Leave 6

+ From date of joining, women associates will be entitied to maternity leave based on eligibility as specified
in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

_ Dr.GX. Rasjesh
Thiagarajar College of Engineering
Madurai-625 015
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Cognizant

Provident Fund Wages:

* For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earmed PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

* Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

= ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to :

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Dear Mohamed Wasim.S, .

Greetings from RheinBriicke IT Consulting!!
We are pleased to offer you an appointment with us effect from 12" July, 2021.
We are an IT company offering specialized ERP & IT consulting services to mid-market customers, We are confident

that your contribution will take us further in our journey towards becoming one of the most valued Information
Technology Consulting companies. We assure you of our support for your professional development and growth,

Your role will be structured based on organizational requirements and aligned with your experience profile, capabilities,
and potential. You will operate from Chennai.

You will be on probation for the first 6 months and will be paid a stipend of INR 15000 (Rupees Fifteen Thousand
Only) during this period. On successful completion of your probation period, which is subject to periodic evaluations,
your compensation will be revised as mentioned in Annexure - A.

'The details of the Compensation package offered to you are given in Annexure — A.

Your employment will be governed by terms and conditions (Annexure — B) and you will have to sign a Non-Disclosure
& Non-Compete Agreement (Annexure-C),

The documentation necessary at the time of joining is listed in Annexure =D,

We welcome you to RheinBriicke IT Consulting and look forward to a long and mutually beneficial association,

For RheinBriicke IT Consulting,

AL

Varun Dhamodharan
Head HR & Corporate Services

RheinBrijcke [T Consulting Pvt Ltd
Bharati Villas, 15t Floor CIN: U72200TN2013PTO093449
No 26 B, Jawaharlal Nehru Sabl, GST: 33AADCI3732R12A
Guindy Industrial Estate Phane: 491 44 6671 7555
Gulindy, Chennal - 600 032 info@rheincs.com

ii ﬁi www.rheincs.com
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Dear Mohamed Wasim.S, Dr. Gl F’.aa:e h

Subject: Offer of Employment { Engineering

Madgura-oL2

Congratulations! Further to your discussion with us about your employment with us, and the subsequent selection
process, we are delighted to offer you a role of Software Engineer Trainee with RheinBriicke IT Consulting (the
"Company") in Band E and sub band ET . Your location of reporting is Chennai, India and the scheduled date of your
joining the Company is 12 July, 2021.

Your Total Gross Salary inclusive of variables will be INR 330000 (Rupees Three Lakh(s) Thirty Thousand Only) per
annum. This has been detailed in the Annexure A of your offer letter.

We have a Role and Competency based structure comprising of bands and sub bands, These represent a distinct

responsibility level defined within the organization. The bands range from E to L and are further classified into sub

bands. As we are a Partner model organization, you will have the ability to become a Partner based on your performance
‘ post successful acceptance of your partner case.

The terms & conditions of our Offer of Employment to you are mentioned in detail as you go through the document.

For RheinBriicke IT Consulting,

-

Varun Dhamodharan
Head - HR & Corporate Services

Rhein8ricke IT Consulting Pvt Ltd
Bharati Vilias, 15t Floor CIN: U72200TN2013PTC093443
No 26 B, Jawaharlal Nehru Salal, GST: 33AADCI3732R12A

Guindy Industrial Estate Phone: +91 44 6671 7555
Guindy, Chennal — 600 032 Info@rheincs com
India www. rheincs.com
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Annexure—A
Name: Mr Mohamed Wasim.S Title : Software Engineer Trainee t-( .
Band sE Thiag
Sub-band : ET Madurai625 01
Compensation Structure
Part - |
(All figures in Indian Rupees)
A. Fixed Compensation: per month per annum Remarks
Basic salary 15,000 180000 30% of (A)
HRA 6,851 82208 50% of Basic
Flexi Benefit Plan * 0
PF Contribution 1,800 21600 12% of Basic
' Total Fixed Compensation (A) 283808 90% of TC
B. Variable Compensation:
Individual Performance Incentive (IP1) 22074 70% of (B)
Company Performance Incentive (CPI) 9460 30% of (B)
Total Variable Compensation (B) 31534 10% of TC
Cost to Company (CTC) = (A+B) 330000

* Flexible Benefit Plan:

EMPLOYEEs will also be given an option of restructuring their “Flexible Benefit Plan” and choose from the following

heads:
Medica! Bill Reimbursement
Conveyance Allowance

Leave Travel Allowance
HDFC Food Card

m 060 N oo

Gratuity:

Technical Magazine Allowance
Business Entertainment Allowance
Internet & Telephone Allowance

Fuel and Maintenance Reimbursement

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts
will be determined in strict accordance with the provisions of the Payment of Gratuity Act, 1972 including but not
limited to the minimum service periods set forth therein.

RheinBricke IT Consulting Pvt Ltd
Bharatl Vilkas, 1st Floor

No 26 B, Jawaharlal Nehru Saki,
Guindy Industrial Estate

Guindy, Chennai— 600 032

CIN: U72200TN2013PTC093449
GST: 33AADCI7I2R1ZA
Phone: 491 44 6671 7555

Info@rheincs.com

:ring
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Insurance:
1.Group Personal Accident (GPA):

You are covered by way of round-the-clock risk coverage against any accidents occurring while at work or outside of
work resulting in disablement or casualty.

Disabilities (as listed below) occurring due to accident will also be covered under this policy:
* Permanent Total Disablement
¢ Permanent Partial Disablement

* Temporary Total Disablement

The sum insured has been fixed as given below for various bands:

Employee Band Sum Insured

E INR 10 Lakhs

T INR 15 Lakhs

M INR 20 Lakhs

. L INR 25 Lakhs
2. Group Life Insurance Policy (GLIP):

In the event of your unfortunate death on account of natural causes, your surviving family members would be eligible
for the sum assured based on the band you belong to.

The sum assured has been fixed as given below for various bands:

Employee Band Sum Assured
E INR 30 Lakhs
T INR 50 Lakhs
M INR 75 Lakhs
L INR 1 Crore

Your nominees for claiming the sum assured can only be your immediate dependent in the order of Spouse, Mother,
Father, Son/Daughter only as per the nominations given by you for GMIP. In case of nominee being a minor, he/she
must be accompanied by a guardian legally to claim the sum assured,

' 3. Group Medical Insurance Policy (GMIP):

The Group Medical Insurance Policy will cover all employees on permanent rolls and up to 3 immediate dependents
(Spouse and Child) as declared by the associate at the time of joining. The floater limit is mentioned below in the table
for you and your given family members towards hospitalization.

RheinBrocke IT Consulting Put Ltd
Bharati Villas, 1st Floor CIN: U72200TN2013PTC033449
No 26 B, Jawaharial Nehru Sakai, GST: 33AADCI3732R1ZA

Guindy Industrial Estate Phone: +91 44 6671 7555
Guindy, Chennai— 600 032 Info@rheincs.com
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The Sum Insured for different bands under GMIP are as below:

Band Floater Limit*
E INR 3 Lakhs
T INR 3 Lakhs
M INR 4 Lakhs
L INR 5 Lakhs

A nominal deduction per month as mentioned below is made towards contribution for the GMIP,

Premium (Deductions will be prorated on a
monthly basis)
500
600
750

. 1250

If you wish to extend the coverage for your parents, you can do so by paying the highly-negotiated premium incurred
for endorsement towards medical insurance.

Band

riS|-m

Variable Pay:

Variable pay has three components as explained below:

a) |Individual Performance Incentive

Individual Performance Linked pay forms part of the compensation package of the EMPLOYEE. It aims at
monitoring, assessing and reviewing the associate’s customer billability and performance against stated goals
and objectives. It will be paid quarterly based on achievement of targets and fulfilling the plans as set out. This
varies between 0% and 120% and is based on the associate customer billing and performance.

b) Practice Performance Incentive
Practice Performance Incentive is based on the performance of the practice in a particular quarter in terms of
the EBITDA, Bottom Line Revenue and other practice related parameters. This will be paid out quarterly. It

‘ varies between 0% and 120%.

c) a ance Incentive
Company Performance Incentive is based on the performance of the Company in a particular quarter in terms
of EBITDA and Bottom Line Revenue. This will be paid out quarterly. It varies between 0% and 120%.

The payment will be prorated from the date of joining. The payment will be effected as and when notified by the
Management. The evaluation for the quarter will happen in the month succeeding the quarter and the payout will
happen in the subsequent month, To be eligible for the payout, you will need to be on the rolls of the Company on the
applicable date of payout.

For example: For the Quarter Jan - Mar, Evaluation will happen in April and payment will be made in May

RheinBricke IT Consulting Pvt Ltd
CIN: U72200TN2013PTC093449

Bharati Villas, 1st Floor
No 26 B, Jawaharksl Nehru Salsi, GST: 33AADCI3732R1ZA
Phone: 491 44 6671 7555

Guindy Industrial Estate
Guindy, Chennai — 500 032 Info@rheincs.com
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Annexure B

Assignments / Transfers / Deputation:

Your current location of employment shall be Chennai, India. However, please note that the Company reserves the right
to transfer its EMPLOYEESs to any unit(s) / department(s) or office(s) of the Company or of its affiliates and/or the office
of the Company's customer ("Work Location"), other than the one an EMPLOYEE was initially hired to work for.

For the purpose of this agreement, "Affiliate” means any entity that controls, is controlled by, or is under common
control with the First Party. For purposes of this Agreement, "control® means possessing, directly or indirectly, the
power to direct or cause the direction of the management, policies or operations of an entity, whether through
ownership of voting securities, by contract or otherwise.

Accordingly, we want you to be aware that you may be transferred to another Work Location in the future depending
on the Company's business requirements. Please be advised that you, by accepting this offer, hereby give your
irrevocable consent to the following.

‘ In the event of a transfer of your Work Location, the Company shall do its best to accommodate, solely at its own
discretion, any requests or preferences you may have with respect to your choice of Work Location or any other matter
in relation to the transfer, consistent with internal Company's policies.

Probationary Period and Confirmation as a Permanent EMPLOYEE:

You will be on probation for a period of six months from the date of joining the company and may be confirmed as a
permanent EMPLOYEE upon successful completion of your probation. Please note that as per Company policy, the
EMPLOYEE would be confirmed on the 1st day of the month succeeding the month of completion of probation of six
months from the date of joining the Company or after the period of probation. In addition to your performance during
the Probationary Period, your confirmation as a permanent EMPLOYEE is subject to your submitting the requisite
documents as required by the Company.

Earned Leave:
The Company provides only one type of leave, i.e. earned leave. You shall be eligible for 21 days of leave for an entire

year. Leaves will be credited month on month on a prorated basis from your date of joining. You shouid take all the

earned leaves during that particular calendar year. However, in case you are not able to avail the entire eligibility within

the calendar year you can carry forward 20% of your leave until the end of March of the immediate next year with
. relevant approvals as per the process, beyond which it lapses.

Termination of your employment:
During probation, your services may be terminated by you or by the Company by providing thirty days (30) of notice.

On confirmation as a regular EMPLOYEE, you will be required to give three months of notice. However, if approved by
the Company, an EMPLOYEE may surrender his / her earned leave entitlement or pay salary (Basic) in lieu of the balance
notice period. Similarly, the Company may pay salary (Basic) in lieu of Notice period, if required. On confirmation as a
regular EMPLOYEE, your services will be terminated by the Company by issuing you a 90 days’ notice or by paying you
three months’ Basic salary in lieu thereof, However, the Company reserves the right to terminate your employment
forthwith without any notice period or termination payment, if it has reasonable grounds to believe that you are guilty
of misconduct or negligence or fraud, or have committed any fundamental breach of the terms of employment or
caused any loss to the Company

RheinBricke IT Consulting Pvt Ltd
Bharat Villas, 15t Floor CIN: U72200TN2013PTC093449
No 26 B, Jawaharlal Nehru Salal, GST: 33AADCI3732R1ZA
Guindy Industrial Estate Phone: +91 44 6671 7555
Guindy, Channal —600 032 info@rheincs.com
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In case of unauthorized absence or absence without permission from duty for a continuous period of five (5) days your
employment shall automatically come to an end without any notice of termination and will be treated as absconding
from services.

You will be governed by the Company's laid down Code of Conduct and if there is any breach of the same or non-
performance of contractual obligation or the terms and conditions laid down in this agreement, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein. The Company further
reserves the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

Reference check shall be made from your previous employers. In case there is any adverse report against you which
may be detrimental to the interests of the Company or if the information furnished by you is not true, the Company
reserves the right to terminate your services forthwith (notwithstanding any other provisions) on the grounds of
misrepresentation of facts.

Authenticity of Facts

It must be specifically understood that this offer is made based on your proficiency on Technical / Professional skills you
have declared to possess as per the application process, and on the ability to handle any assignment / job independently
anywhere in India or Overseas. In case, at a later date, any of your statements / particulars furnished are found to be

. false or misleading, or your performance is not up to the mark or falls short of the minimum standards set by the
Company, the Company shall have the right to terminate your services forthwith without giving any notice,
notwithstanding any other terms and conditions stipulated herein.

Access to Information

Information is available on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit
Mentors or Project Mentors.

Authorization
Only those authorized by a specific power or attorney, may sign legal documents representing the Company.,

nauthoriz are
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your Computer Systems.

‘ Security
You will at all times conform to the Security regulations prescribed at your place of work (including worksite at clients’
location) for security of personnel, data and assets.

Overseas Service Agreement
As the Company will be spending substantial amount of time and money for your deputation / secondment abroad, you

will be required to sign a deputation agreement with the Company and also execute a Surety Bond on such terms, as
the Company may deem appropriate. (This agreement will consist, inter alia, of issues like (a) your commitment to
complete the project (b) your returning to India after completion of the project and serving the Company for a stipulated
period).

RheinBrilcke IT Consulting Pvt Ltd
Bharati Villas,1st Floor CIN; U72200TN2013PTC0S3449
No 26 B, Jawaharlal Nehru Salai, GST: 33AADCI3732R1ZA
Guindy Industrial Estate Phone; #91 44 6671 7555
Guindy, Chennai— 600 032 info@rheincs.com
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Intell

All intellectual property rights, including but not limited to, Patents, Copyrights, Designs, Trademarks and Products
developed by you during Office time or using the Company infrastructure, or while performing or discharging official
duties shall be the sole and exclusive property of the Company and the same shall be deemed to be work made for hire.
You shall execute / sign such documents for the purpose of assigning such intellectual property, as and when required
by the Company.

The Company reserves the right to proceed legally against you and recover damages, where any such intellectual
property is sought to be used by you in any manner independent of the Company.

lurisdiction

Even though the Company may depute you Overseas for on-site work or to any other location in India, the jurisdiction
concerning any dispute arising out of your employment will be the courts in Chennai only. If any dispute or difference
shall at any time arise between the parties to this offer letter in relation to or arising out of or concerning this offer
letter, the parties shall seek to solve the matter amicably through discussion between them. In the event no amicable
resolution or settlement is reached within a period of thirty (30) days from the date on which the dispute or difference
arose, then the aggrieved person may seek arbitration and it shall be finally resolved by sole arbitrator appointed by the
Company under the (Indian) Arbitration and Conciliation Act, 1996 and any modifications, amendments thereto. The

‘ arbitration proceedings shall be held in Chennai and the language of the same will be English.

Retirement

You shall automatically retire from the services of the Company on completion of 58 years and for the purpose of
determining this, the age recorded with the Company shall be considered as final and conclusive.

Antecedent verification

This offer is purely based on the information / documents provided by you and by accepting the offer, you specifically
authorize the Company or any external agency through us to verify your educational, employment antecedents, your
conduct and any other background checks prior to your joining the Company or thereafter. You shall extend co-
operation (if asked for} during such verification without any protest or demur. If there is a discrepancy in any of the
information submitted by you (which formed the basis for this offer) or in the copies of the documents / certificates
given by you as a proof in support of the above, the Company reserves the right to revoke the offer at any time during
service.

General

The above terms and conditions are based on Company Policies, procedures and other rules currently applicable in India
‘ as well as Overseas and are subject to amendments and adjustments from time to time. In all service matters, including

those not specifically covered here such as Travel, Leave, Retirement, Code of Conduct, etc. you will be governed by the

rules of the Company as shall be in force from time to time,

This is to certify that | have gone through and understood all the terms and conditions mentioned in Annexure - B and
| hereby accept and agree to abide by them,

Name in full
Signature

Address

Date RheinBricke IT Consultiog Pvt Ltd

Bharati Villas, 15t Flooe ! CIN: U72200TN2013PTC083449
No 26 B, Jawsharlal Nehru Salal, GST: 33AADC3732R1ZA
Guindy Industrial Estate Phone! 491 44 6671 7555
Guindy, Chennal — 600 032 info@rhaings com
www.rheincs.com
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Annexure C

Non-Disclosure Agreement

This EMPLOYEE Non-Compete & Non- Disclosure Agreement (the Agreement) is made effective as of by and
between RheinBriicke IT Consulting, incorporated under the laws of India, having its office at Plot no 45, North Phase,
TVK Industrial Estate, Ekkatuthangal, Guindy, Chennai (hereinafter referred to as the Employer)

And
Mr Mohamed Wasim.S S/0/D/O Mr. , aged about ___ years and residing
at

.(hereinafter referred to as the EMPLOYEE)

The Employer and EMPLOYEE collectively referred to as the Parties.

NOW THE AGREEMENT WITNESSETH AND THE PARTIES HERETO ADHERE AS FOLLOWS:

1) Release
a. The EMPLOYEE acknowledges that the restrictions contained in this Agreement are reasonable and necessary
‘ to protect the legitimate interests of EMPLOYER, that EMPLOYER would not have entered into this employment

relationship in the absence of such restrictions, and that any violation of any provision of this Agreement will
result in irreparable injury to EMPLOYER.

b. The EMPLOYEE agrees that EMPLOYER shall be entitled to preliminary and permanent injunctive relief, without
the necessity of proving actual damages, as well as an equitable accounting of all earnings, profits and other
benefits arising from any violation of this Agreement, which rights shall be in addition to any other rights or
remedies to which EMPLOYER may be entitled. In the event that any of the provisions of this Agreement should
be adjudicated to exceed the time, geographic, product or other limitations permitted by applicable law in any
jurisdiction, then such provisions shall be deemed reformed in such jurisdiction to the maximum time,
geographic, product or other limitations permitted by applicable law.

c. Conflicting Employment: The EMPLOYEE agrees that during the time of his employment with the Employer,
he/she will not accept nor will he/she engage in employment, consulting or other business activities directly
relating to the business of the Employer,

d. During the term of the EMPLOYEE’s employment with EMPLOYER, and for a period of one (1) year thereafter,
the EMPLOYEE agrees that he will not:
. i Directly or indirectly, own, engage, participate, or be employed in any capacity related or similar to, or
requiring knowledge of Confidential Information obtained from, EMPLOYEE's employment with
EMPLOYER;
ii.  Solicit or divert to any Competing Business any individual or entity which is a customer of EMPLOYER or
was a customer at any time during the preceding 12 months; or
ili. EMPLOYEE will not induce, recruit or solicit any of the Employer's EMPLOYEEs to terminate their
employment or enter into another employment agreement with a competitor to the Employer.

RheinBricke IT Consulting Pvt Ltd
Bharatl Villas, 1st Floor l CIN: U72200TN2013PTC053449
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