THIAGARAJAR COLLEGE OF ENGINEERING

(A Government Aided Autonomous Institution Affiliated to Anna University)
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B.E Computer Science
Placement Details for the Academic Year 2021 - 2022

Sn. Reg. No.| Name of the Department | Name of the | Annual | Offer
No Student Company CTC
1 17C109 | Varshini Devi G CSE Accenture 45 Offer
2 18C001 | Aathikrishna S K | CSE Erricsion 9.24 Offer
3 18C002 | Abirami P CSE Zoho 7 Offer
4 18C003 | Abishek Joshua.T | CSE Deloitte 6 Offer
5 18C004 | Adithya Akilesh CSE Zoho 7 Offer
Kumar K A
6 18C005 | Aiswaryah S CSE BLUE 7.7 Offer
YONDER
7 18C006 | Akash bhat CSE Aptean 6 Offer
8 18C007 | Amaravathy P CSE Mphasis 4 Offer
9 18C008 | Amrish K S CSE Ericsson 9.24 Offer
Global
10 18C010 | Anandhakumar CSE Brillio 7.5 Offer
R
11 18C011 | Anbumani T CSE Brillio 7.5 Offer
12 18C012 | Anusri V CSE Shopup 8.4 Offer
13 18C013 | Aravind D CSE Fidelity 12 Offer
Investments
14 18C014 | Arlyn Sneha J CSE HPE Aruba 10 Offer
15 18C015 | Arun Karthick M CSE Zoho 7 Offer
16 18C016 | Arun Kumar M CSE HP Aruba 10 Offer
17 18C017 | Ashwath CSE Global 9.7 Offer
Palaniappan T Analytics
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Credits)
18 18C018 | Bharath Nivas N | CSE Zoho 7 Offer
19 18C019 | Charulatha S CSE Buddi Ai 9 Offer
20 18C020 | Deepa S CSE Wipro 5.5 Offer
21 18C021 | DEEPTHI PRIYA | CSE NAVIS 10 Offer
A
22 18C022 | Dhanush S CSE Wipro 5.5 Offer
23 18C023 | Dhanusri B CSE Zoho 7 Offer
24 18C024 | Dharani C CSE Tiger 7.5 Offer
analytics
25 18C025 | Esakki Rajan E CSE Blue Yonder | 7.7 Offer
26 18C026 | Gokul Ganesh | CSE Microchip 10 Offer
27 18C027 | Gomathinayagam | CSE Brillio 7.5 Offer
A
28 18C028 | Gomathy K CSE Xome 7.5 Offer
29 18C029 | Gopika B CSE Ericsson 9.24 Offer
Global
30 18C030 | Govindaraman CSE Comcast 7 Offer
A.N.
31 18C031 | Gowtham A CSE Accolite 8 Offer
Digital
32 18C032 | Gunasekaran A CSE Cognizant 4 Offer
Technologies
33 18C033 | Hariharasudhan CSE Ericsson 9.24 Offer
K
34 18C034 | Harini Priya B R CSE Ericsson 9.24 Offer
Global
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35 18C035 | Harshan Ashwad | CSE IBM 7.25 Offer
VR

36 18C036 | Harshidha M CSE Ericsson 9.24 Offer

Global

37 18C038 | Ibrahim CSE Caratlane 7 Offer
Badhusha U

38 18C039 | llavarasan S CSE Kaar 6.5 Offer

Technologies

39 18C040 | Jaswanth V CSE Deloitte 6 Offer

40 18C041 | Kamali G CSE Wipro 5.5 Offer

41 18C042 | Kannimalar K CSE Aruba HP 10 Offer

42 18C043 | Karteeswaran N CSE AppviewX 10.5 Offer
SK

43 18C044 | Karthi Balan S CSE Aruba HPE 10 Offer

44 18C045 | karthi vasanth E CSE Caterpillar 5.75 Offer

45 18C046 | Karthik M R CSE Aruba, HPE 10 Offer

46 18C047 | Karthika S P CSE Accenture 6 Offer

47 18C048 | Karthikeyan G CSE TCS ninja 3.3 Offer

48 18C049 | Karunya T CSE Walmart 6.5 Offer

49 18C050 | Karuppia Sriram | CSE Comcast 6.5 Offer
AL

50 18C051 | Keerthana Priya | CSE CTS 4 Offer
R

51 18C054 | Madhavi V CSE Temenos 6.3 Offer

52 18C057 | Meenakshi CSE NielsenlQ 10 Offer
Sundaram S

53 18C059 | Mohamed Zuhair | CSE Capgemini 7.5 Offer
KA

54 18C060 | Mohit Sharma CSE HCI 6 Offer
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55 18C061 | Muruga priya S CSE Wipro 5.5 Offer
56 18C062 | MUTHIAH CSE Honeywell 7.4 Offer
SHRINATHK S
57 18C063 | NAVEEN NATH C | CSE Caratlane 7 Offer
58 18C064 | Naveenprasanth | CSE Amazon 12 Offer
SA
59 18C065 | Niranjhna M R CSE Trimble 7 Offer
60 18C066 | Nithishkumar K CSE Epikindify 12.75 | Offer
61 18C067 | Nivetha S CSE Ericsson 9.24 Offer
Global
62 18C068 | NOBIL A CSE AppviewX 10.5 Offer
63 18C069 | Padmarekha M CSE Accenture 4.5 Offer
64 18C070 | Prasanna S CSE Wipro 5.5 Offer
65 18C071 | Prasannakumar CSE CTS 4 Offer
R
66 18C072 | Praveen Kumar CSE Wipro Turbo | 5.5 Offer
R
67 18C073 | Priyankaa A CSE Navis LLC 10 Offer
68 18C074 | Rajamanju B CSE Ericsson 9.24 Offer
Global
69 18C076 | Rakshana R CSE Zaggle 8 Offer
70 18C077 | Ram Prasanna CSE Amazon 12 Offer
CVv
71 18C078 | Renjith R.T CSE Brillio 7.5 Offer
72 18C079 | Revathi P CSE Accenture 4.5 Offer
73 18C080 | RishiVvarman R T | CSE Ericsson 9.24 Offer
Global
74 18C081 | RITIK SINGH CSE Ganit 6 Offer
JAMWAL
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75 18C082 | ROJA SHRUTHI R| CSE Accolite 8 Offer
K Digital

76 18C083 | Roshini S CSE Accolite 8 Offer

77 18C085 | R J Sai CSE Deloitte 6 Offer
Madhumitha

78 18C087 | Samiksha S CSE Accenture 45 Offer

79 18C088 | Sams Aafiya CSE AstraZeneca |5 Offer
Banu S

80 18C089 | Sangara CSE ACCOLITE 8 Offer
Naarayanan R DIGITAL

81 18C090 | Saranya S B CSE Zoho 7 Offer

82 18C091 | SathyamoorthiM | CSE ComCast 6.5 Offer

83 18C092 | Selva Sugan A CSE National 14 Offer

Instruments

84 18C093 | Senthoor Leena CSE Deloitte 6 Offer
D

85 18C094 | Shailesh Babu SV | CSE Kaar 6.5 Offer

Technologies

86 18C095 | Sharmi S CSE Navis 10 Offer
87 18C096 | N Shree Shylesh | CSE Wipro 5.5 Offer
88 18C097 | shuruthi CSE caratlane 7 Offer
89 18C098 | Snekavalli T CSE Deloitte 6 Offer
90 18C099 | Sowndariya E CSE CTS 4 Offer
91 18C100 | Sreemaan CSE Caratlane 7 Offer
K.C.K.S.
92 18C101 | SriRaaghavN U | CSE Deloitte 6 Offer
93 18C102 | Srinidhi V CSE Ericsson 9.24 Offer
Global
94 18C103 | Srinivasan B CSE Wipro 55 Offer
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95 18C105 | Suganesh R CSE Accolite 8 Offer
Digital
96 18C106 | Sugilal M G CSE Ericcson 9.24 Offer
97 18C107 | Sunil Kumar S CSE Accolite 8 Offer
Digital
98 18C108 | Surya Kumar S K | CSE Fidelity 12 Offer
Investments
99 18C109 | Suvetha S CSE Accenture 4.5 Offer
100 18C110 | K Swaathi CSE Kaar 6.5 Offer
Technologies
101 | 18C111 | Swathi Priya G CSE Accenture 4.5 Offer
102 | 18C112 | Sweety M CSE CTSGenc 4 Offer
103 18C114 | Thulasi Lakshmi CSE Ericsson 9.24 Offer
K Global
104 18C115 | UMAYAL M CSE Garrett 7 Offer
105 18C116 | Usha Nanthini M CSE Accolite 8 Offer
Digital
106 18C117 | Vaisalie K CSE BlueYonder 7.7 Offer
107 | 18C118 | Vaishaali K CSE TCS ninja 3.3 Offer
108 18C119 | Vaishnavi N K CSE Ericsson 9.24 Offer
Global global
109 18C121 | Varsha Nair H CSE HPE Arubha 10 Offer
110 |18C122 | Vasunthra Petchi | CSE Wipro 5.5 Offer
U
111 | 18C124 | VishrutiL B CSE Capgemini 7.5 Offer
Shanker
112 18C125 | Yudhish Kumar A | CSE Aruba HPE 10 Offer
113 | 18C128 | Hariharan S CSE Wipro 5.5 Offer
114 18C129 | keerthana k CSE Accenture 45 Offer
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115 |18C134 | Prasanna S CSE Mphasis 4 Offer

116 | 18C135 | RAJAGANESH S | CSE Comcast 6.5 Offer

117 18C136 | RAMKUMAR KS | CSE Value labs 4.5 Offer

118 |18C137 | ShyamChanth T | CSE WIPRO 5.5 Offer

RR

119 |18C139 | VIJAY KUMAR P | CSE CTS Genc 4 Offer

120 | 18c140 |yogeshwaranT CSE Deloitte 6 Offer

121 | 18cl126 | Atchaya S CSE Tata Elxsi 5.5 Offer

122 | 18c130 | Mahalakshmi R CSE Tata EIxsi 5.5 Offer

123 | 18C009 | Ananda Kumar C | CSE Cognizant 4 Offer
Technologies

124 | 18C037 | Harshini C CSE Cognizant 4 Offer
Technologies

125 | 18CO052 | Kishore M CSE Cognizant 4 Offer
Technologies

126 | 18C053 | Kowsalya M CSE Cognizant 4 Offer
Technologies

127 | 18C055 | Madhina C CSE Cognizant 4 Offer
Technologies

128 | 18C056 | Maheesa M CSE Cognizant 4 Offer
Technologies

129 | 18C058 | Mohammed CSE Cognizant 4 Offer
Sameem Technologies

130 |18C104 | Sudha C CSE Cognizant 4 Offer

Technologies

131 | 18C113 | Tamil Maran S CSE Cognizant 4 Offer
Technologies
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Placement icer
Thiagarz

Madurai-625 015

jar College of Engineering

Accenture Solutions Pvt Ltd

Payslip For NOVEMBER 2022

Employee ID 13600600 ] Name Varshini Devi Gopal Samy iy
Bank HDFC Bank Alc No. 50100565159107
| poy 07/Nov/2022 LOP Days 0
i[ PF No. STD Days N 30 :
' Location Bengaluru Worked Days 24
Department ATCI Management Level 12
Facility Bengaluru - BDC3A Entity ATCI _|
PF - UAN
Earnings Amount in Rs. Deductions Amount inRi
BASIC 12,000.00 | PROVIDENT FUND 1.440.00
HOUSE RENT ALLOWANCE 6,000.00 | PROFESSIONAL TAX 200.00
ADHOC ALLOWANCE 3,427.00
MISCELLANEQUS ALLOWANCE 2,667.00
JOINING BONUS 25,000.00
GROSS EARNINGS z . 49,094.00) GROSS DEDUCTIONS 1,640.!&!‘0_
) NET PAY i 4?'454‘0'0'“ . =

**This is a computer generated payslip and does not require signature and stamp,
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Dr. CW

Placement Officer

Thiagarejar College of Engineering
Madurai-625 015

& Ericsson Confidential
’ Date Reference

ERICSSON 2022-06-08 EGI/H-22:4835

Your Date Your Refarence

Application/CV

Attending to this matter

NO/EGI/H Abhishek Kumar/RB

For your information Mr. Aathikrishna S K

OFFER OF APPOINTMENT

Dear Aathikrishna,

It was our pleasure to note your interest and having opportunity to professionally interact with you. Congratulations!
Based on our discussions, we are pleased to inform you of your appointment in our organization on the following
terms and conditions:

1. Designation : Graduate Engineer Trainee
2 Job Stage : 4
3. Date of Joining - On 2022-07-20 at Chennai by 9:00 am
4 Location of work : Chennai
5 Compensation : As detailed below
TABLE ‘A’
SALARY COMPONENTS
Components Monthly INR Annual INR
Basic 37,500 450,000
HRA 22,500 270,000
Composite Allowance 13,904 166,848
Leave Travel Allowance 3,125 37,500
Total Fixed Salary 77,029 924,348

* Your Total Salary Compensation will be Rupees Nine Lakh Twenty Four Thousand Three
Hundred Fourty Eight Only.

TABLE ‘B’
RETIRAL BENEFITS (EMPLOYER SHARE)
Components Monthly INR Annual INR
Provident Fund 4,500 54,000
Gratuity 1,804 21,648
Total Retiral 6,304 75,648

* Retiral Benefits shall be paid as per eligibility & applicability of law

Ericsson India Global Services Private Limited Registered Office
Knowledge Boulevard, CIN : U72200DL2010PTC204192 4% Floor, Dakha House
A-8A, Sector 62A. NOIDA Tel: + 91 120 3029200 18/17, W.E.A., Pusa Lane,
INDIA - 201 309 Tel: + 91 120 4256000 Karol Bagh,

www.ericsson.co.in [ www.ericsson.com Fax: +91 120 3029135 New Delhi 110 005 INDIA




1B 5;:;.;'6;‘\'1

= : 2 (12)
’ Date Reference

= 2022-06-08 EGI/H-22:4835
ERICSSON

All entitlements given above are applicable after you have joined Ericsson. The entitlements are subject to Company
policies / procedures / guidelines that may be issued / modified from time to time. All perquisites and benefits including
reimbursements are subject to applicable Income Tax provisions and other laws.

This Offer of Appointment is valid for 15 days from the date of this email. You are requested to confirm your acceptance
by returning a signed printed copy of this email within the time period.

In case you fail to communicate your acceptance in writing within 15 days of the date of this email, the Offer shall stand
revoked.

Please be advised that your appointment shall be effective from the date of your joining our organisation and subject to
you conclusively completing all the formalities including a clear medical report from the Company approved medical,
hospital / medical officer / laboratory and the joining report issued by the Company.

This offer is contingent upon a successful background verification of education, employment, Identity, global data base,
and criminal check to be carried out by the company. This conditional offer can be rescinded by the company at its sole
discretion based upon the data received after the verification is concluded. You agree that the Company reserves the right
to do a background check anytime even during the course of your employment.

By signing this Offer of Appointment you are accepting all the Terms and Conditions set forth herein and as attached to
this Offer of Appointment in various Annexures (Annexed herewith as Annexures 1A-1 E).

We welcome you and look forward to your being a part of “Ericsson Family”

Yours sincerely,
For ERICSSON INDIA GLOBAL SERVICES PRIVATE LIMITED

Abhishek Kumar LL Accepted & Copy Received with all the Annexures
Head of People GSC & EGI (Received with Annexure)
Date

(This “Offer of Appointment” should be read in conjunction with Annexure 1A to 1E containing detailed terms
and condition of employment.)
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ANNEXURE — 1A
Terms and Conditions of Employment

1. REPORTING / JOINING

Your Appointment shall be effective from your Date of Joining. Please note that this Offer of Appointment is provisional
and is dependent on your being found medically fit in the Pre-employment medical check-up from a hospital/ Clinical
Laboratory designated by the Company and fulfilling all the joining formalities.

Pre-Employment Medical Check-up: You are required to undergo a medical check-up as per arrangements made by the
Company. The details are outlined in Annexure-1D. All expenses for this check-up will be borne by you. However, these
expenses, not exceeding INR 1500/- may be claimed from the Company after your joining, on production of receipts/bills
as the case may be.

In the event of you being found medically unfit to join the Company, this offer of appointment shall be automatically
cancelled and the Company shall not be responsible for any consequences / loss / damages caused to you due to it.

2 PROBATION

You will be on probation for a period of 6 (Six) months from the Date of Joining. However, your probation period can be
extended further at the sole discretion of the Company; if your performance / conduct are found to be unsatisfactory. You
will continue to be on probation until confirmed in writing.

3. FULL TIME EMPLOYMENT

You shall, during your employment with the Company, devote your full time and attention to the Company’s business
entrusted to you and shall not engage yourself directly or indirectly, either honorary or otherwise, in any business or
service, other than Company's business and service, unless prior written permission is obtained by you from the Company.

4, PLACE OF WORK

Your initial place of posting will be as mentioned in the Offer of Appointment. However, your services are transferable to
any place within the country or abroad or to any of the Ericsson’s associate/ sister concern or its subsidiary, whether are
or as may be established or acquired later on, at the sole discretion of the Company. In case you are transferred to any
other location, you will be governed by the terms and conditions of service applicable to the new place of posting /
assignment including compensation, leave and holidays, working hours and other related policies.

NOTE

Salary Revision will depend at the sole discretion of the Company based on Company performance and your individual
performance including factors like your efficiency, intelligence and regular attendance, sense of discipline, loyalty to
Company and good behaviour.
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5. RETIRAL BENEFITS / INSURANCE

In addition to Provident Fund and Gratuity payable as per statutory provisions , you will also be entitled to Medical
Insurance & Group Personal Accident Insurance for Self as per the Company’s policy as applicable and updated from time
to time. (Please refer Annexure -1B)

6. TRAINING

The Company may send you to any other city or abroad or organize specific skill enhancement training relevant to your
employment domestically

7 DATA CONSENT

By accepting this offer of appointment, you unconditionally consent to Company collecting, receiving, possessing, storing,
dealing with, handling processing, transferring, displaying or communicating, whether by electronic means or manually,
whether in India or outside India, any and all personal or other data (including without limitation copies of documents,
medical records, bank account information, bio-metric information) that may be submitted by you in the course of your
employment or may be generated in the course of your employment.

While the Company will take all reasonable care and precaution to ensure that no personal data pertaining to you is shared
with third parties, except as may be required by law or in the routine course of the Company's business (e.g. withthird
party pay-roll management entities), the Company shall not in any manner be liable for the loss or theft of such dataeven
if such loss or theft occurs on account of the negligence or with the connivance of any employee or agent of the Company.

You also agree that you shall not store any personal data on any Company property (including without limitation computer
systems, telephones, e-mails, files or other storage). You specifically agree that any data stored on any Company property
shall be deemed to belong to the Company and the Company may deal with or use the same in any manner it deems fit,
including deleting any data

8. DATA PRIVACY

The Company requires that you shall observe Data Privacy as per Company's regulations/ policy, regarding theprocessing
and protection of any personal information and/or data to which you may have access to in the course ofyour duties,
and shall report any infringement relating to the manner in which personal information or other data is processed to the
Company immediately. In the event of any breach of the said undertaking, the Company shall be entitled to take such
action against you as per the Company Rules and/or applicable law.

9. NON DISCLOSURE

Unless authorized in writing by the Company, you shall not divulge, communicate or pass on any information in any
form, related to any aspect of the Company to anyone outside the Company.

You acknowledge that the Company owns trade secrets and confidential and proprietary information that are very
important to the success of the Company's business. In addition, the Company has confidential information and assets
belonging to other persons (whether individuals, firms, corporations or other entities) that the Company is obligated to
keep confidential.

The expression “Confidential Information” refers to all and / or any of the trade secrets and confidential and proprietary
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information owned by or in the custody of the Company.

You agree that all Confidential Information is the exclusive property of the Company and you will be responsible and will
take steps necessary to protect the Confidential Information. You agree that, during your employment and after your
employment ends, whatever the reason of such termination, you will not use, reproduce, or disclose any of the Confidential
Information, except in the normal course of your job for the Company, or unless an Authorized officer or the Company
gives you written permission in advance. You agree to return any Confidential Information (and all copies) in your

possession on cessation of your employment with the Company.

10. PROFESSIONAL ETHICS

You shall not conduct yourself in any manner amounting to breach of confidence reposed in you or inconsistent with the
position of responsibility occupied by you. Please deal with the Company’'s money, material and documents with utmost
honesty and professional ethics.

You will be required to read, understand and acknowledge Ericsson’s Code of Business Ethics (CoBE) and Non-
Disclosure Agreement at the time of joining the Company.

You shall also maintain utmost dignity in your behaviour and conduct while dealing with the employees, vendors and
visitors of the Company including persons directly or indirectly associated with the Company in any manner.

11. INTELLECTUAL PROPERTY RIGHTS AND COPYRIGHT

The Company foresees that you may create or develop intellectual property in the course of your employment and agree
that in this respect you have a special responsibility to further the interests of the Company.

You agree that you shall disclose forthwith in detail any intellectual property created by you (whether or not created or
developed on the Company premises or in normal working hours) in the course of your employment or in any way affecting
or relating to the business of the Company or capable of being used or adapted for use in it or in connection with it and
such intellectual property shall belong to and be the absolute property of the Company. You agree to record any intellectual
property invented, created or developed or acquired in the course of your employment (whether alone or jointly with any
other person) in writing in accordance with good industry practice in sufficient detail to enable a person ofreasonable skill
in the relevant field to understand and work that intellectual property. For the avoidance of any doubt, “intellectual property”
includes patents, designs, trademarks, service marks, trade names, logos, get up, domain names, copyright (including
rights in computer software, architectural drawings and plans), design rights, database rights, rights in performances, moral
rights, confidential information, know-how and any other similar rights anywhere in the world, whether registered or not
and including any applications for registration.

You will undertake to execute all such applications or documents as may be required by the Company for legally effecting
and recording the assignment made herein, whether during or subsequent to your employment with the Company.

For the removal of doubts, you confirm that you have no intellectual property other than that disclosed by you at the time
of acceptance of this offer of Appointment.

The obligations contained above shall survive the termination/expiry of your employment with the Company.

You further herby undertake that all works such as inventions, development, modifications, improvisations in the form of
programs, policies, studies, reports, manuals, products etc., carried out for the Company and/or during the course of
employment with the Company, with your involvement shall be the property of the Company. The copyright and ownership
for such works shall be with the Company and you will not have any claims on the same of any nature whatsoever. You
will not do anything in conflict with the Company’s right in intellectual property and will co-operate fully to protect Intellectual
Property against misappropriation or infringement by any third party.
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12.  NON-SOLICITATION OF EMPLOYEES OF THE COMPANY

You agree that during your employment and after your employment with the Company ends for whatever the reason
may be, you will not, directly or indirectly, aid, solicit or induce any employee, officer or director of the Company to leave
the Company for employment or other relationship with any other entity that is involved in any aspect of the business of
the Company.

13. COMPANY POLICIES

You agree that as part of your job responsibility, you will follow the guidelines, standards, rules, policies, procedures,
directives and practices of the Company prevailing from time to time. You agree that the Company may change any of its
guidelines, standards, rules, policies, procedures, directives and practices from time to time, and that such change will
apply to your job responsibility and be binding on you. Such changes may affect or result in a modification of the terms
and conditions governing your employment which is set out in this letter or elsewhere, and you shall be bound by such
changes as permitted by the law.

For the avoidance of any doubt, nothing in this agreement shall affect or be construed to prejudice or override any of the
Company's obligations imposed by law, and the terms of this Offer Letter shall be read subject to such legal obligations.

You warrant that you are under no contractual duty or obligation arising from any other contracts which you may have
entered into which restrain you, for whatever reasons, from being employed by or working for the Company and you agree
to indemnify the Company against any loss or damage that the Company may suffer arising out of your breach of the
foregoing warranty or out of any other contractual obligations you may have that are inconsistent with or are in conflict with
your duties and obligations under this Offer Letter.

Kindly note, any action of yours in contravention to this shall render you liable for termination with immediate effect.
14. ABANDONMENT

Unauthorized/ Unsanctioned absence from work shall invite action as per the Company disciplinary policy.

15.  RETIREMENT

You will retire in the normal course, from the services of the Company on attaining the age of superannuation that is, on
the day following your 60th birthday. However the Company will relieve you on the last day of that calendar month. The
age of retirement is subject to your health condition and you being medically fit to perform duties assigned to you during
your course of employment with us.

16. RECOVERY OF EXPENSES INCURRED ON YOUR RELOCATION

All the expenses incurred on your relocation at the time of joining, as covered under the Company policy will be recovered
in full in case you leave the Company or your services are terminated before completion of one year of service from your
date of joining. You hereby further authorize the Company to recover the said amount by deducting and/or adjusting the
same from the amount payable to you by the Company on cessation of your employment and in case of shortfall, if any,
the same will be recovered from you.
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17. TERMINATION

This Offer of Appointment can be terminated by either side, by giving one month’s notice during the probation period or
three months’ notice after confirmation or basic salary in lieu of the notice period. Prior to leaving the Company, you will
ensure that all your ongoing activities are successfully completed and properly handed over to the satisfaction of your
manager/in charge/superior.

Notwithstanding the above, the Company shall be entitled to terminate your employment immediately and without notice
(or any payment in lieu of notice) in any of the following events:

a) If you commit any serious or persistent breach of any of your obligations under the terms of your employment;

b) If you commit any act of indiscipline or a serious misconduct or do any act, deed or thing which reflects
negatively on the reputation of the Company (or its parent or affiliate);

c) If you commit any breach of the Company’s policies or were found non-compliant with any of the guidelines,
instructions, standards, rules, codes and practices of the Company prevailing from time to time;

d) If you commit any criminal or other offence or are guilty of any conduct which, in the opinion of the management
adversely affects the reputation or interests of the Company;

e) If you fail to comply with health and safety regulations of the Company;

f) If you falsify your identity; or provide any falsified or forged certificates or other documents; or misrepresent your
academic and/or professional qualifications, experience etc.;

g) Misuse of Company asset including corporate credit card.

MODE & ADDRESS FOR COMMUNICATION

Any notice, memo or other communication required or permitted hereunder this Offer of Appointment, either by you or the
Company shall be effective & shall be deemed to be received. Any communication sought to be delivered will amount to
insubordination if there is any refusal to receive:

a) Upon delivery when delivered by hand

b) Upon delivery, if sent by an express courier / speed post / e-mail on your last recorded address with the
Company backed up by a reliable/ tracking delivery system, if in place, to the address mentioned hereunder.

c) Upon communication by SMS sent on the mobile contact number provided by you or the Company.

NOTE

It shall be your duty to intimate in writing to the Company whenever there is any change of your address. In the event of
non-communication in any change of address, any communication sent to you at your address last recorded with the
Company shall be deemed to be sufficient service. Also you will not refuse to accept any communication as offered to you
for personal delivery.
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18. ARBITRATION & CONCILIATION

All disputes arising out of or in connection with the employment of this Offer of Appointment Letter shall be settled, if
possible by amicable negotiation between you and the Company. If the matter is not resolved by amicable negotiations
within 30 business days or such later date as may be unanimously agreed upon, then the dispute shall be submitted to
Arbitration/ Conciliation before the sole Arbitrator or Conciliation Officer appointed by the Head HR of the Company or a
person having a delegated authority in this regard. The Arbitration/ Conciliation shall be conducted in accordance with the
provisions of The Arbitration and Conciliation Act 1996 as amended from time to time. The venue of Arbitration/ Conciliation
shall be at Delhi. The proceedings shall be conducted and the award shall be rendered in English Languageonly. The cost
of the proceedings including attorney's fees and expenses shall be borne equally. The arbitration shall besubject to
exclusive jurisdiction of Delhi Courts.

19. ACKNOWLEDGMENTS OF COMPANY PROPERTY/ARTICLES

You will be provided Company assets viz laptop, data card, mobile handset, tool kit , key or any other property/article to
carry out your day to day operations and execute a separate acknowledgement receipt to this effect. You shall be lawful
custodian of such Company accessories/properties handed over to you during the course of employment and upkeep the
said Company property in proper useable condition, In case of any damage or theft you will immediately or within
reasonable time report to concerned person in Company. Further at the time of separation by whatsoever reason, you
shall deposit all Company property to concerned department or your reporting manager. In case of failure or non-deposit
of Company property, Company will have right to recover the same from you or adjust from your payables, the amount
equivalent to the cost of such property/article without prejudice to exercising other legal rights and remedies available with
the Company for recovery of remainder of dues.

20. VERIFICATION

Your employment will be further subject to the correctness of the information provided by you and verification of your
credentials, testimonials and other particulars provided by you at the time of your applying for the job. This verification
shall be conducted prior to your joining the Company. However, in case at any stage, if it is found that any information
provided by you is false or misleading or any material information has been suppressed, then notwithstanding the fact that
you have joined the Company upon selection, you will lose lien on your employment and shall be liable to be discharged
forthwith.

Please sign the duplicate copy of this letter, and annexures, as a token of acceptance.

We will be proud to have you as member of our team to enable us in maintaining the leadership status of Ericsson,
globally.
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ANNEXURE —1B

This is a summary of working hours, leave and holidays, Retiral benefits as may be applicable from time to time including
some of the benefits & entitlements. These are subject to change as per applicable laws and/or at Company’s discretion.

In case of any clarification please contact Human Resources at your location.

WORKING HOURS

Being an IT/ ITES Company we operate 24x7, The general shift starts at 0800 hours and ends at 1700 hours Monday
through Friday with half an hour lunch break. Depending upon the business requirements and exigencies of work you may
be deputed in any shifts including night shift also or to any other office / work / project site in which case your working
hours / shift working as may be prevalent at such places shall apply on you. You may be required to sign a consent form

at the time of joining the Company.

LEAVE AND HOLIDAYS
As per the Company’s policy you will be entitled to 12 days Casual Leave and 25 days of Privilege/ Earned Leaves. These

will be pro-rated in case you join any time during the year. The Company also provides 12 festival / public holidays
including national holidays, which are announced in advance every year. The holidays vary depending on the location of

your job assignment.

PROVIDENT FUND

The Company and employee contribute equally to the PF account of the employee. However, the Company’s contribution
will be matching as per provisions of the EPF (Miscellaneous Provisions) Act, 1952 and schemes madethere under
You will have the option for deduction as voluntary contribution subject to limitations as may be in force from time to time.

GRATUITY

You will be eligible for Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

INSURANCE: - (GPAI)

The Company covers all employees under a 24-hour GPAI (Group Personal Accident Insurance) policy against any

temporary/permanent disability or in the unfortunate event of death due to an accident of any nature at any place. The
cost of this insurance is borne by the Company.

HOSPITALISATION INSURANCE

Ericsson has also taken an Insurance Policy to cover an employee, his/ her spouse and children for expenses incurred on
their hospitalization. The amount of coverage depends on the terms of insurance policy applicable for that year.

LIFE COVER

The Company also covers employees under Life Insurance. This covers death due to causes other than accident.
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CREDIT CARDS

The Company provides need based Corporate Credit Card to an employee to meet business expenses while on travel,

etc. This card is to be used only for official expenses.

ANNEXURE —1C

DOCUMENTS REQUIRED ON THE DATE OF JOINING

2022-06-08

Reference

EGI/H-22:4835

Original

Photocopy

Relieving letter from all previous Company’s/ Resignation
Acceptance letter.

N

\’

Last Salary Slip/ Complete Compensation details [fixed +
variable] (letter)

Matriculation ( 10™) Pass certificate

Senior Secondary ( 12") Pass certificate

University Degree

Post-Graduation Degree (if any)

Other professional qualification and relevant certificate

Identity Proof — Passport or Driving License and PAN Card for
Bank account opening

B L L N P

E-Aadhar Card

Aadhaar number is seeded and verified with the UAN

Passport size photographs in all (03 No's)

Medical Clearance/ Certificate from Company approved
medical officer / hospital.

Please ensure that all the above mentioned documents are produced at the time of joining. Inability to produce any of
these documents could result in delay in joining the services of the Company and in some cases unusual delay may

jeopardize the smooth working of the Company which may result in withdrawal of offer of appointment.
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ANNEXURE — 1D

PRE EMPLOYMENT HEALTH CHECK UP

r New joi,

INVESTIGATIONS

Complete Haemogram (Hb, TLC, DLC, ESR)
Blood Group & Rh Typing
Blood Sugar (Fasting)

Blood Urea

Serum Creatinine

HbsAg

Urine Routine & Microscopy
X-ray Chest

ECG

Vision testing & colour vision

@ N o) ] bl

©

-
2

-
[ ="

Physical Examination - Height, Weight, Blood Pressure etc.
OPTHAL CHECK UP
Fitness by General Physician

oy
£

Pre-Employment Medical Check-up can be done at Medibuddy across India.
Please write an email to "ericssonpehc@medibuddy.in" with your Name, DOB, Gender, Personal Mail id & Contact
number details.

All the requests that come before 3pm will get the username and password next morning by 11am and the user can login
and book the pre-employment health check. Please make the payment and retain the original receipts for the
reimbursement.

Kindly carry the original reports on the day of joining.
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ANNEXURE — 1E

(This annexure is valid only when agreed to by Ericsson)
Notice Pay Re-imbursement

1. Notice period payout shall be reimbursed subject to an agreement by the Ericsson HR appointing authority in
writing.

2. The notice period reimbursement shall be paid out to you after your joining the Company and on production of
original Full & Final receipts from your previous Company clearly indicating the deducted / recovered amount.

3. Incase the Company has paid the shortfall in Notice Period pertaining to your previous employment to you or your
previous employer you will be liable for recovery of Notice Period paid in case you leave the Company or your

services are terminated before completion of one year of service from the date of your joining.




Zoho Corporation Private Limited

Plot 140, 151, Estancia IT Park, Vallancheri,
Chengalpattu District, Tamilnadu, 603 202.
Ph: +81- 44 - 67447070

@ www.zohocorp.com

SEZ Unit )

)

Date: 30-Dec-2021

To W
r

Ms.ABIRAMI P,

45, NORTH MASI STREET, Dr. G.K. Raajesh

SIMMAKKAL, _ TPL‘T;ZT;E,%T,?” b
MADURAI-625001, TAMIL NADU. Madurai-625 mgge of Engineering

Dear Ms.ABIRAMI P,

OFFER OF EMPLOYMENT
We are pleased to offer you employment for the position MEMBER TECHNICAL STAFF with ZOHO CORPORATION

PRIVATE LIMITED.

INTERNSHIP AND STIPEND

You are expected to do the final semester project of your curriculum in our organization. We expect you to work
on the project on a full time basis for a period of 5-6 months. During this period you will be paid a monthly
stipend of Rs.15000/- (RUPEES FIFTEEN THOUSAND ONLY). The following offer is valid, subject to successful
completion of your project.

(Note: The above may not apply to you if your college does not permit internships)

REMUNERATION

Your annual Cost to Company will be Rs.600000/- (RUPEES SIX LAKH ONLY). The break-up of your gross salary and
information specific to bonus and gratuity are set out in Annexure A. Salary will be paid by the last day of each

month. All additional benefits that Zoho currently provides employees are set out in Annexure B.

DATE OF JOINING
Your date of appointment is effective from your date of joining after successful completion of your curriculum.

PROBATION

You will be on probation, at a minimum, until completion of the performance review cycle that immediately
follows completion of six months from your date of joining, provided that your performance is determined to be
satisfactory. If your performance is not satisfactory, your probation may be extended until your performance is
determined to be satisfactory. Upon completion of the probation period you will be confirmed on the rolls of the
company.

SALARY REVISION

Revision to your compensation will be after one year from the date of joining, subject to satisfactory completion
of the probation by you. Zoho operates a Pay-for-performance Policy and any salary revision will take youf ¥

performance into account. Cﬁ) %E\
ﬁ — E

Corporate |dentification No: U40100TN2010PTCO75961
e-mail ID: hr-team@zohocorp.com
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ADHERENCE TO POLICIES

During your employment with the Company you shall adhere to all policies of the Company including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Email Policy, Extranet Policy, Information Sensitivity Policy,
Password Policy, Remote Access Policy, Virtual Private Network Policy and such policies as may be decided by the
Company from time to time. The Company may amend these policies from time to time and you agree to be
bound by such subsequent versions of the policies. The Company will communicate important information about
its policies by way of electronic mail notification and/or the Company’s intranet. The policies are incorporated
into the terms and conditions of employment by this reference.

CONFIDENTIALITY 0 . s

Information you have access to during the course of your employment are confidential and proprietary
information of the Company, its Affiliated Companies and customers. “Affiliated Companies” means Zoho
Corporation Private Limited and any entity in which the management of Zoho or the company has substantial
interest. You agree not to disclose such information other than on aneed-to-knowbasis. In this regard, you agree
to observe in good faith your obligations under the Agreement Regarding Confidential Information and
Proprietary Developments, a copy of which is included with this Letter of Offer of Employment for your reference
and which will be executed separately by you upon joining the Company. The matters related to your

compensation are strictly confidential between you and the Company and should be treated as such.

TRANSFERABILITY

You may be asked to work in any department or section of the Company in any capacity by either the
management or the head of the department or section, and you agree to work accordingly. You may also be
required to work on transfer or deputation in any other concern in which the management has any interest or any
of the other branches or regional offices, anywhere in India or abroad, now existing or to be set up in future and

you shall be bound to work in such concerns or at such locations.

ASSIGNMENT OF RIGHTS IN WORK
You agree that all works performed and things developed, including inventions, designs, improvements, writings,

and discoveries made, during your employment and pertaining to the business conducted by the Company shall
remain the exclusive property of the Company. You shall assist the Company in obtaining patents and copyrights
on all such inventions, designs, improvements, writings and discoveries deemed suitable for patent and copyright
by the Company, and shall execute all documents and perform all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the

Company against infringement of the patents and copyright by others.

CONCURRENT EDUCATION

You shall not, during the term of your employment with the Company, pursue any full time or part time courses in
any institution/universities in India or any other foreign country, without the express approval by the company.

CONCURRENT EMPLOYMENT OR BUSINESS
You shall not engage yourself directly or indirectly in any other trade, business or occupation without obtaining

the management's prior permission in writing. You shall not carry on any activity and/or commit any act
prejudicial to the interests of the Company.

& AT
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NON-COMPETE
You shall not, during the term of your employment with the Company and for a period of 1 (one) year af.ter
termination of employment, either directly or indirectly own, invest in, direct, aid or work, in any capacity,

including as full/part time employee, consultant or advisor for any Competitor or Sl Partner of the Company.

A “Competitor” is a concern engaged in developing Computer Programs similar to the Software products or
services developed and marketed by the Company or any of its Affiliated Companies. An “S| Partner” is a concern
which the Company or its Affiliated Companies has appointed as a partner for providing services to Customers

based on products or technology owned by the Company or Affiliated Companies.

TERMINATION
Termination at will: This employment agreement is terminable at will by either party.

Termination for misconduct: You agree that the Company may terminate this Contract without notice and without

payment in lieu of notice in any of the following events:
1. If any declaration/document given or furnished by you to the Company proves to be false; or if you are found

to have wilfully suppressed any material information:
2. If you are found guilty of misconduct, disobedience or of conduct that tends to bring disrespect to the

company;
3. If you are found to be in breach of any of your obligations under the terms and conditions of employment:
4. If you are found to have disclosed any confidential information of the Company, its Affiliated Companies or
customers of the Company and Affiliated Companies;
5. If you have violated the Company’s policies;
6. If the result of any reference or background check is unsatisfactory;
7. If you are found to be under the influence/possession of alcohol/drugs inside the office premises;
8. Your access cards are not transferable. If it is found to be mishandled for any proxy attendance;
Termination for any of the reasons stated above may be notified to the person(s) whose reference was submitted
by you and the Company will not be liable to give you any prior notice nor Pay any compensation in lieu of a
notice period.

NON-SOLICITATION

that time by the Company, or by any Affiliated Company.

AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
The Company may amend the terms and conditions set forth herein from time to time and you agree to be bound
by such amended terms and conditions of employment .

GOVERNING LAW AND JURISDICTION
T}Te_ terms and conditions of this Letter of Offer of Employment are governed by the laws of India. All disputes
arising out of your employment with the Company or involving the terms and conditions of this Agreement will
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