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S.No | Full Name Department | Placed Company Name | Annual View offer
CTCinRs. | letter
1 BALENDRA EEE ZOHO 450000 Offer Letter
DAGEENDRAN
2 KARTHICK EEE Accenture 350000 Offer Letter
3 ABINASH A EEE Cognizant Technology | 338000 Offer Letter
4 A AFROSE AHAMED EEE AstraZeneca 425000 Offer Letter
5 AJIL NIKESH V EEE vedantha 550000 Offer Letter
6 AJITHKUMAR G EEE Tata Consultancy 336000 Offer Letter
Services
Alagupriya R EEE Infosys 350000 Offer Letter
ANANDEESWARAN V EEE Cognizant Technology | 338000 Offer Letter
K Archana EEE Cognizant Technology | 338000 Offer Letter
10 Arunkumar S EEE Infosys 350000 Offer Letter
11 BARAKATH NISA A EEE Accenture 350000 Offer Letter
12 CHRISTHU RA]J]J EEE Medio tex 500000 Offer Letter
13 DHANA LAKSHMI C EEE Cognizant Technology | 338000 Offer Letter
14 DHATCHAYENI R EEE AstraZeneca 425000 Offer Letter
15 DIVYA S EEE Infosys 350000 Offer Letter
16 Gausaliya C EEE Infosys 350000 Offer Letter
17 GAUTHAM KUMAR S EEE EmbedUR 500000 Offer Letter
18 Gowtham EEE Tata Consultancy 336000 Offer Letter
Services
19 hariharaprasath M EEE Cognizant Technology | 338000 Offer Letter
20 Harinee rk EEE Tata Consultancy 336000 Offer Letter
Services
21 Indhuja GV EEE Tata Consultancy 336000 Offer Letter
Services
22 ISHWARYA I EEE Infosys 350000 Offer Letter
23 Ishwaryah P EEE Infosys 350000 Offer Letter
24 JACINTHA C EEE Cognizant Technology | 338000 Offer Letter
25 Jayasuriya R S EEE Tata Consultancy 336000 Offer Letter
Services
26 JAYAPRIYAM EEE Infosys 350000 Offer Letter
27 Kanimozhi A EEE AstraZeneca 425000 Offer Letter
28 KARTHICK RAJAM EEE Infosys 350000 Offer Letter
29 KARTHICK EEE Accenture 350000 Offer Letter
30 KARTHIKEYAN R EEE Cognizant Technology | 338000 Offer Letter
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31 KATHIRVEL M EEE Tata Consultancy 336000 Offer Letter
Services
32 KEERTHANA M EEE Wipro 650000 Offer Letter
33 Keerthana R EEE Accenture 350000 Offer Letter
34 Kowsalya K EEE Wipro 650000 Offer Letter
35 KOWSIKA R EEE Accenture 350000 Offer Letter
36 KRISHNA KIRAN A EEE Cognizant Technology | 338000 Offer Letter
37 KRITHIGA MEENA B EEE Cognizant Technology | 338000 Offer Letter
38 MALATHI E EEE Temenos 643000 Offer Letter
39 MANIKANDAN R EEE Infosys 350000 Offer Letter
40 MANISHA A EEE Cognizant Technology | 338000 Offer Letter
41 Matthew Buckle A EEE Infosys 350000 Offer Letter
42 Meera K EEE Infosys 350000 Offer Letter
43 MITHRA N EEE Tata Consultancy 336000 Offer Letter
Services
44 Nagarajasree R] EEE Accenture 350000 Offer Letter
45 Naveen Krishna S EEE Cognizant Technology | 338000 Offer Letter
46 Naveenchandar S EEE Infosys 350000 Offer Letter
47 PAVITHIRAN V EEE Kalycito 350000 Offer Letter
48 Pavithra P EEE Cognizant Technology | 338000 Offer Letter
49 PAVITHRA V EEE Tata Consultancy 336000 Offer Letter
Services
50 POORNALINGA EEE Accenture 350000 Offer Letter
GOMATHI P
51 PRABHAAHARAN R EEE Tata Consultancy 336000 Offer Letter
Services
52 Pradheep S EEE Cognizant Technology | 338000 Offer Letter
53 PRAVEEN RAJ S S EEE Infosys 350000 Offer Letter
54 PRIYANGA M EEE Infosys 350000 Offer Letter
55 RAHUL V EEE Vedantu 800000 Offer Letter
56 Ramkumar N EEE Tata Consultancy 336000 Offer Letter
Services
57 RAMYA 'V EEE Tata Consultancy 336000 Offer Letter
Services
58 RAGHAVI KS EEE Infosys 350000 Offer Letter
59 RUPANM EEE Tata Consultancy 336000 Offer Letter
Services
60 SAFIKA RAHUMAL EEE Cognizant Technology | 338000 Offer Letter
BEEVI]
61 SAMJI EMERSON ] EEE Tata Consultancy 336000 Offer Letter
Services
62 SANGEETHA K EEE Infosys 350000 Offer Letter
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63 SANKARANARAYANAN | EEE Tata Consultancy 336000 Offer Letter
A Services
64 Sanofer EEE Cognizant Technology | 338000 Offer Letter
65 SANTHOSHKUMAR N EEE Tata Consultancy 336000 Offer Letter
Services
66 SARMILA A EEE Accenture 350000 Offer Letter
67 SASIPRABHA V C EEE Infosys 350000 Offer Letter
68 SELVARANI K EEE Cognizant Technology | 338000 Offer Letter
69 SHARMILA I EEE Wipro 650000 Offer Letter
70 S SHARMILA EEE Infosys 350000 Offer Letter
71 Shibekishore EEE Byjus 500000 Offer Letter
72 SHIVANEE H EEE Vedantha 550000 Offer Letter
73 Sri Ganesh S EEE Infosys 350000 Offer Letter
74 Srikrishna AB Neyamo 500000 Offer Letter
75 SRI LAKSHMI DEVI P EEE Accenture 350000 Offer Letter
76 SUBHASHINI R EEE Cognizant Technology | 338000 Offer Letter
77 SUBRAMANI P EEE Jasmine infotech 500000 Offer Letter
78 SUBRAMANIAN R EEE Cognizant Technology | 338000 Offer Letter
79 SUSHANDHINI S EEE Tata Consultancy 336000 Offer Letter
Services
80 VIGNESH EEE Microchip 725000 Offer Letter
RAGAVENDRAN V
81 VIJAYAKUMAR S EEE Infosys 350000 Offer Letter
82 Vinoth Kumar S EEE Tata Consultancy 336000 Offer Letter
Services
83 VISHALCHITRA R EEE Cognizant Technology | 338000 Offer Letter
84 VISHNU S EEE Tata Consultancy 336000 Offer Letter
Services
85 AKILANDEESWARI KN | EEE Accenture 350000 Offer Letter
86 ARAVIND K EEE Zoho 450000 Offer Letter
87 DINESH C EEE Accenture 350000 Offer Letter
88 GANAPATHY S EEE Cognizant Technology | 338000 Offer Letter
89 NEVEATHA C EEE Tata Consultancy 336000 Offer Letter
Services
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Ms.N.MEENAKSHI

33/7, Amman Sannatai Street,

Sengottai - 627809. Dr. G.K. Raajesh
Tirunelveli District, TamlINadu. Placement Officer

OFFER LETTER Thiagarajar College of Engineering

. Madurai-625 015
Dear Ms.Meenakshi

With reference to your application and subsequent interview we had with you, we are pleased to induct
you as POST GRADUATE ENGINEER TRAINEE in ELECTRICAL department.

You will be paid consolidated salary of Rs.25,000/-(Twenty Five Thousand) CTC Per Month.
You are request to join at our Chennai office, on or before 01/08/2018.

You are required to submit self attested copies with original of the documents listed in Annexure — 1 at
the time of joining. Originals will be returned after verification.

This offer is made based on the information you had furnished in your application / CV during discussion
and personal interview.

Regular appointment letter containing detailed terms and conditions will be issued to you, on your
joining.

You are required to remain in the company atleast for a minimum period of 3 yrs and in this regard, at
the time of joining you shall be required to execute a bond for a value of Rs.,00,000/-(One Lakhs).

Please sign and return one copy of this offer letter as a token of your acceptance, within three days of
receipt of this letter, indicating the date of earliest joining.

We welcome you to FICHTNER INDIA and wish you a bright future.
Thanking you,
Yours sincerely,

For FICHTNER Consulting_ Engineers
(India) Private Limited Accepted

V. NARENDRA KUMAR
DIRECTOR N.MEENAKSHI
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Date: 12-Oct-2018
Ref No: ZCPL-3757/6/2018

To
Mr. BALENDRA DAGEENDRAN, W
C-44, 3RD CROSS,
THILLAI NAGAR, Dr. G.K. Raajesh
TRICHY -18. " Placement Officer

Thiagarajar College of Engineering

Dear Mr. BALENDRA DAGEENDRAN, Madurai-625 015

We are pleased to offer you employment for the position of MEMBER TECHNICAL STAFF with ZOHO
CORPORATION PRIVATE LIMITED.

INTERNSHIP AND STIPEND

You are expected to do the final semester project of your curriculum in our organisation. We expect you to work on
the project on a full time basis for a period of 5-6 months. During this period you will be paid a monthly stipend of
Rs.15000/- (RUPEES FIFTEEN THOUSAND ONLY). The following offer is valid subject to successful
completion of your project.

(Note: The above may not apply to you if your college does not permit internships).

DATE OF JOINING
Your date of appointment is effective from your date of joining after successful completion of your curriculum.

REMUNERATION

Your annual cost to company will be Rs.552000/- (RUPEES FIVE LAKH FIFTY TWO THOUSAND ONLY)
plus variable benefits. The breakup of your gross salary and benefits details are set out in Annexure to this letter.
Salary will be paid by the last day of each month.

PROBATION

Upon joining you will be on probation, at a minimum, until completion of the performance review cycle that
immediately follows completion of six months from your date of joining, provided that your performance is
determined to be satisfactory. If your performance is not satisfactory, your probation may be extended until your
performance is determined to be satisfactory. Upon completion of the probation period you will be confirmed on the
rolls of the company.

SALARY REVISION

Revision to your compensation will be after one year from the date of joining, subject to satisfactory completion of
the probation by you. Zoho operates a Pay- for-performance Policy and any salary revision will take your
performance into account.

Prepared by Verified by
Shankar E Anand
TCE-39-645
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ADHERENCE TO POLICIES

During your employment with the Company you shall adhere to all policies of the Company including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Email Policy, Extranet Policy, Information Sensitivity Policy,
Password Policy, Remote Access Policy, Virtual Private Network Policy and such other policies as may be decided
by the Company from time to time. The Company may amend these policies from time to time and you agree to be
bound by such subsequent versions of the policies. The Company will communicate important information about its
policies by way of electronic mail notification and/or the Company’s intranet. The policies are incorporated into the
terms and conditions of employment by this reference.

CONFIDENTIALITY

Information you have access to during the course of your employment are confidential and proprietary information of
the Company, its Affiliated Companies and customers. “Affiliated Companies” means Zoho Corporation and any
entity in which the management of Zoho Corporation or the company has substantial interest. You agree not to
disclose such information other than on a need-to-know basis. In this regard, you agree to observe in good faith your
obligations under the Agreement Regarding Confidential Information and Proprietary Developments, a copy of
which is included with this Letter of Offer of Employment for your reference and which will be executed separately
by you upon joining the Company. The matters related to your compensation are strictly confidential between you
and the Company and should be treated as such.

TRANSFERABILITY

You may be asked to work in any department or section of the Company in any capacity by either the management or
the head of the department or section, and you agree to work accordingly. You may also be required to work on

transfer or deputation in any other concern in which the management has any interest or any of the other branches or
regional offices, anywhere in India or abroad, now existing or to be set up in future and you shall be bound to work in
such concerns or at such locations.

ASSIGNMENT OF RIGHTS IN WORK

You agree that all works performed and things developed, including inventions, designs, improvements, writings, and
discoveries made, during your employment and pertaining to the business conducted by the Company shall remain
the exclusive property of the Company. You shall assist the Company in obtaining patents and copyrights on all such
inventions, designs, improvements, writings and discoveries deemed suitable for patent and copyright by the
Company, and shall execute all documents and perform all necessary actions to obtain the patents and copyrights, for
the purpose of vesting the Company with full and exclusive title thereto, and protecting the Company against
infringement of the patents and copyright by others.

CONCURRENT EDUCATION
You shall not, during the term of your employment with the Company, pursue any full time or part time courses in
any institution/universities in India or any other foreign country, without the express approval by the company.

Prepared by Verified by
Shankar Anand
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CONCURRENT EMPLOYMENT OR BUSINESS

You shall not engage yourself directly or indirectly in any other trade, business or occupation without obtaining the
management's prior permission in writing. You shall not carry on any activity and/or commit any act prejudicial to
the interests of the Company.

NON-COMPETE

You shall not, during ‘the term of your employment with the Company and for a period of 1 (one) year after
termination of employment, either directly or indirectly own, invest in, direct, aid or work, in any capacity, including
as full/part time employee, consultant or advisor for any Competitor or SI Partner of the Company.

A “Competitor” is a concern engaged in developing Computer Programs similar to the Software products or services
developed and marketed by the Company or any of its Affiliated Companies. An “SI Partner” is a concern which the
Company or its Affiliated Companies has appointed as a partner for providing services to Customers based on
products or technology owned by the Company or Affil iated Companies.

TERMINATION
Termination at will: This employment agreement is terminable at will by either party.

rmination for misconduct: You agree that the Company may terminate this Contract without notice and without
payment in lieu of notice in any of the following events:
1. If any declaration/document given or furnished by you to the Company proves to be false; or if you are found to
have willfully suppressed any material information;
2. If you are found guilty of misconduct, disobedience or of conduct that tends to bring disrespect to the company;
. If you are found to be in breach of any of your obligations under the terms and conditions of employment;
4. If you are found to have disclosed any confidential information of the Company, its Affiliated Companies or
customers of the Company and Affiliated Companies;
If you have violated the Company’s policies;
If the result of any reference or background check is unsatisfactory;
If you are found to be under the influence/possession of alcohol/drugs inside the office premises;
Your access cards are not transferable. If it is found to be mishandled for any proxy attendance;

w

© N w;

Termination for any of the reasons stated above may be notified to the person(s) whose reference was submitted by
you and the Company will not be liable to give you any prior notice nor pay any compensation in lieu of a notice
period.

NON-SOLICITATION

You agree that for a period of six months after termination or expiration of your employment with the Company,
regardless of the reason for termination or expiration, you shall not directly or indirectly, solicit for employment, or
advise or recommend to any other person that they employ or solicit for employment, any person employed at that
time by the Company, or by any Affilliated Company.

Prepared by Verified by
Shankar Anand
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AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
The Company may amend the terms and conditions set forth herein from time to time and you agree to be bound by
such amended terms and conditions of employment.

GOVERNING LAW AND JURISDICTION

The terms and conditions of this Letter of Offer of Employement are governed by the laws of India. All disputes
arising out of your employement with the Company or involving the terms and conditions of this Agreement will be
subject to the exclusive jurisdiction of the courts in Chennai, India.

VALIDITY

The hard copy of the offer will reach you in due course. Please read this offer of employment carefully before you
agree to its terms by signing it. Kindly send your acceptance to this offer per return mail by 19-Oct-2018. Also
ensure that you return the signed copy of your offer letter seven days prior to your joining.

The matters related to. your compensation are strictly confidential between you and the Company and should be
treated as such.

I am sure you will find this offer very exciting and I, on behalf of Zoho, assure you of a very rewarding career in our
organisation.

With Best Wishes,

Yours Sincerely,

Authorized Signatory

I hereby acknowledge receipt of this letter and accept the same. I shall commence employment with effect from

Signature : Date :

Name : Place :

Prepared by Verified by
Shankar Anand
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Dr. G.K. Raajesh

nexure i qucemept Officer
Name : BALENDRA DAGEENDRAN Lhﬁﬂf;?fggsc 3'{?’ of Enginsering
Designation : MEMBER TECHNICAL STAFF
Details Monthly Annual

Basic 18400 220800
HRA 9200 110400
Other Allowance & Flexible Component 16192 194304
Employer Provident Fund 12% of Basic* 2208 26496
Cost to Company(CTC) 46000 552000
Internet Allowance™* 6000
Prosperity Sharing Plan*** 100000
Compensation for the first year 658000

* You will be covered under the Company’s Provident Fund Scheme from the date of joining the organization. Under this scheme, the
company will contribute 12% of your basic salary per month as employer contribution and an equal amount will be deducted from your
salary as your contribution towards the fund.

** Internet allowance mentioned above is for the whole year, you will be eligible for the same from the date of joining. It will be pro-
rated and paid for the first year depending on your date of joining.

**¥ This onetime bonus (PSP) will be processed during the month of April or May and it applies to the regular and confirmed
employees. You may qualify for the above mentioned PSP quantum during the year 2020 provided your performance is found
satisfactory and upon confirmation. This PSP quantum is indicative one and tends to change as recommended by your team manager.
Please note PSP is derived based on company’s productivity for that particular year and subject to change every year.

OTHER BENEFITS:

1. GRATUITY

Gratuity will be payable as per the Gratuity Act, upon separation from the company, subject to completion of minimum of five years of
employment with Zoho.

2. MOBILE GIFT CARD AMOUNT

All Zoho employees are paid an amount of Rs.750/- (Rupees Seven Hundred Fifty Only) per month towards mobile connection. You will

be eligible to receive the same upon completion of two years of service with Zoho, from the date of joining,

3. GROUP MEDICLAIM INSURANCE

You will be covered under the Group Mediclaim policy for a sum insured of Rs.400000/- (Rupees Four Lakh Only). This is a floater
policy where five of your dependents will also be covered along with you,

4, PERSONAL ACCIDENT INSURANCE

You will be covered under the Personal Accident Insurance Scheme, for a sum insured of Rs. 2000000/~ (Rupees Twenty Lakh Only)

5. GROUP TERM LIFE INSURANCE
As a welfare measure for its employees, the company has subscribed to the Group Term Life Insurance. The insurance coverage is worth
of Rs.2760000/- (Rupees Twenty Seven Lakh Sixty Thousand Only).

Please note that the above mentioned Insurance schemes are subject to change based on yearly renewals.

Prepared by Verified by
Shankar Anand
TCE-39-645
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 BEYOURSELF,

MAKE A DIFFERENCE.

Strictly Private and Confidential aaa./‘"

23-Feb-2019

Dr. G.K. Raajesh

Placement Officer
KARTHICK RAJARAM Thiagarajar College of Engineering
20,NADAR VIDHYA SALAI STREET,SOUTH GATE,MADURAI-625001 Madurai-625 015
8667215006

Dear KARTHICK,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ("Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career Level - Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a léarning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training
module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under:

Version 10.0 (Feb 2019) 1 Candidate’s Signature
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*  Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

*  Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental
assessment based on thepre onboarding online learning program that will be provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of the
program medule, you will be eligible for a learning Incentive of INR 10,000,

* Incase you fail in the first attempt you will not be eligible for any learning incentive.

®  Toclear assessments for the program, you are required to score minimum 60% marks in each assessment test for the
program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required
to score minimum 65% marks to clear the assessment for the program.

*  During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

*  Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned

above.

After you have cleared the Pre-Joiner Program:; you will need to undergo further Accenture stream specific trainings. For clearing
these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as
mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment,

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your embloyment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

stalutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019) 2 Candidate’s Signature




To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure |l

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
htlp:!!careers.accenture.com!Microsites!countdown!Pages;‘welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:
Mekan Selbhar
»-"',"
L]
Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name)

Version 10.0 (Feb 2019) 3 Candidate’s Signature
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ANNEXURE - | . G.K Raajesp
" Placement Officer
COMPENSATION & BENEFITS Thiagarajar College of Engineering

Annual Total Cash compensation structure as per the Company guidelines is: Madurai-625 015

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
(C) Joining Bonus

Joining Bonus (Refer to section C) 25,000
{D) Additional Benefits

Gratuity as per law" 5,290
Insurance Premium (notional value) 3,776
l‘l’otal Cash Compensation + Total Additional Benefits (A+B+C+D) 375‘00(1
(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

s As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 26,709, The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining and Additional Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

. Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of
joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or
redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

Version 10.0 (Feb 2019) 4 Candidate’s Signature




. Additional Bonus- of INR 25,000 payable in the subsequent compensation revision cycle subject to, you complete 1
year of service with the company and payable as per company process, provided you are in the employment of the company at
the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you
leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.

Note: For International Worker Only*

- As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes
employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for
Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if
any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws
(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities.
*As defined by applicable law from time to time.

* If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as
per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat
Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,
post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance Coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

Version 10.0 (Feb 2019) 5] Candidate’s Signature
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In addition to the above, you will also be eligible for the following benefits:

1 #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible,

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation_Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company,

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under;

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 10.0 (Feb 2019) 6 Candidate's Signature £




ANNEXURE - II

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

L

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity
proof.

Version 10.0 (Feb 2019) 7 Landidale s Signature
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Cognizant

05-Nov-2018 @M

Dear Abinash A, ' . Dr.GK. Raajesh
B.Tech/B.E., Electronics and Electrical Engineering Placement Officer

Thiogoroja College of Engineering Lh izgar 3125;:‘0’2;90 of Engineering
adurai-

Candidate ID - 12380500

In confinuation to our discussions, we are pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your fraining program, you are entitled to an Annual Total Remuneration (ATR) of R5.338,005/-. This
indudes on annual incentive indication of Rs.20,000,/- os well os (ognizont's contribution of Rs.21,005 /- towards benefits such as Medicol, Accident, Life Insuronce
ond Gratuty, The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessments and subject to you being port of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755 /~. This includes an annual incentive indicafion of Rs.20,000,/- as well as Cognizant's contribution of Rs.
21,755/~ towords benefits such as Medica, Accident, Life Insurance and Grotuity.

Your appointment will be governed by the terms and condifions of employment presented in Annexure B. You wil also be govemed by the other rules, regulafions ond
practices in vogue and those that may change from fime to fime. Your compensation i highly confidential and if the need rises, you may discuss it only with your
Manager,

Cognizant is keen that there is o secure environment for dlients and intemally too. You ore required to be registered with the National Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

*This appointment is subject fo sotisfactory professional reference checks and you securing o minimum of 60% aggregate (all subiects token into consideration) with no
standing arrears in your Groduation/Post-Graduation,

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and ofher such documents os Cognizant may
request.

We look forward to you iufnin us. Should you have any further questions or dlrifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. L,

1S ot S0

Suresh Bethavandu
Global Head-Talent Acquisition
I'have read the offer, understood ond occept the above menfioned terms and conditions,

Signature:; Date:

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Cognizant

Annexure A
Name: Abinash A Designation: Programmer Analyst Trainge
SI. No. ; Description Monthly Yearly
] Basic 8675 104,100
2 HRA @460% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medicol, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005
As on associate you ore olso enitled to the following additional benefits:
* Floating Medical Insurance Coverage W
* Round the Clock Group personal accident Insurance coverage Dr. GK. Raajesh
* Group Term Life Insurance Coverage © Pl a':ce'ment Officer
* Employees' compensation insurance benefit os per the Employees' Compensation Adt, 2010 Thiagarajar College of Engineering
* Gratuity, on separation after 4 years and 240 colendar doys of confinuous senvice, payable as per Payment of Gratuity Act Madurai-625 015

* Women associates joining Cognizant will be entifled to Maternity leave as per the Matenity Benefit (Amendment) Act, 2017 .
# PF is contributed at 12% of your basic. If you ore on Intemational worker, itis contributed ot 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been stuctured fo ensue that you are odequotely empoviered o appartion components of your solary in @ manner
that s you the best. This plan wil enable you fo

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower o nil as per the terms described herein. The incentive program is discretionary, subject to change,
ond based on individual and company performance. [t s pro-rated to the duration spent with Cognizant India for o colendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is poid.

*** Language Premium: This allowance is applicable only for Jopanese, German & French longuage. It will be poid along with the Apr, July, Oct and Jan payrol for
the previous quarter ond will be subject o tax deductions as applicable in Indio. The amount will be pro-rated o the durafion spent with Cognizant India and will be
paid out on the condition that you confinue to use the foreign language skill as required by your role/project/account,

“*** Advance Statutory Bonus isin fine with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ES| Contribufion or any other similar statutory benefts will result in a change in the Net toke home salory ond the Annual
Gross Compensation will remain the some.
Cognizont has made this offer in good faith after expending significant fime and resources in the hiting process. We hope you will join us, but appreciate your right to

Rl'gd. Office: 115/535, 0ld Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097




Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further plonning and dient communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer etter, Cognizant reserves the right to not consider you for future career oppartunifies in the company. We loak forward to

welcoming you to Cognizant.
Login to htips:\\onecognizant.cognizant.com->Total Rewards App for more details

Ri'ad. Office: 115/535, Old Mohabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Crenna-600113 40461800

44
lephone: +91

;Emw com
pate: |F - AUG-2018

Dear AFRose AHAMED . A

Letter of Intent
Congratutations; Itis with great

AstraZeneca India PVt Ltd.,
CAZIPL®) as “Graduyate

to join .
Pleasure that we welcome you 10 at Chennal.

Trainee" at oyr Global Technology Centre

il i tails on the salary are given
in Annex:T:'ldI?ﬂdmns of your appointment are as per Annexure = 1. The de!

not hesitate to contact the Human

H .
you have any queries or the day of joining.

uire any fu i tion, please do
Resources b oy Threq y further informa P

e appointment letter will be given to you on

May we take this opportunity of wishing you a successful association with AstraZeneca India

Yours sincerely,
For AstraZeneca India Private Limited 6@’-"4”
Iy . . DrGk Raajesh
PLacement Officer
1 Thiagarajar Coll
Anuradha Kumar Madgraifﬁzs 011;90 of Engineering
Talent Acquisition Head
Encl: as above
Registered Office Address:

AstraZeneca India Private Limited,
Block A, Neville Tower, 11th Floor,
Ramanjan IT SEZ, Teramanl,
hennai - 600113, Tamil Nadu, India
CIN. U24111TN1986PTC123423
Telephone, +9144 40461800
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ANNEXURE |

TERMS AND CONDITIONS OF
THE EMPLOYMENT OFFER MADE TO

;Eoffective your date of joining, you will be on probation in the above posiicq

r SiXx months, which could be extended at the discretion of the
Mar}agement.

“unng the period of probation each of the parties can terminate this at any
time and for any reason and by giving thirty days’ notice.

Hours of Work: The working hours of AZ Chennai is between 9.00 AM and 6.00 PM. The
nomal hours to be worked are 40 hours in a given week (excluding 1 hour

You are entitled to 22 days of Eamncd leave (EL), 12 days of Casual Leave

(CL) and Sick Leave (SL) as per the leave policy of AZIP
. ' amended from time to time. Rotey L. as may be

Relocation: Relocation expenses will be borne by the com any. All
govemed by the entitlement as per the relocat: ey expenses will be

the Talent Acquisition SPOC.
In the case of employee failing to serve the compa, = ”
one year from the date of pany for a minimum period of

Joining the relocati s
recovered in full, Ocation allowance paid wil be

ion: Employees are entitled for compan trans .
e sy be amended from time o time,” " ""POT 25 per transport polcy, as may

Background Checks: Your appointment is subject to the backgroyn

o You are requested to maintain confidential:
Confidentiality: e, Sharing of confidentil iﬂfonnaucﬂa\-trity on all aspects of the letter at all

I :
letter. Fesult in withdrawal of your offer

ill be notif; rms and conditions of your
employment, they Wl be notfied to yoy 1o, - on the
notice board, which forms part of tng conditions of .1, s Lo

. Subsequent Changes:  [f there are any changes, subsequent!y, 10 the te

Scanned with CamScanner
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We look forward to having yoy on board at Astrazeneca.

by you. However, if any

Please note that this Offer Letter ig being made on the information furnished 1 of the information pravided

discrepancy is found in the aboye documents gj of in suppo
iven by you as pro
by you, the Company reseryes the right to revgka thisyay:pointmenvoﬂer.

For AstraZeneca India Private Limited

Anuradha Kumar
Talent Acquisition Head

| hereby accept the above mentioned terms and conditions

Date: Signature:
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Annexure |l e |
ﬁ & Benefits Detalls CENAS a
: ﬁ;?;naﬁon Graduate Trainee :
CareerLevel S W
B e PARTEDLARS
}7 SALARY DETAILS AmountinINR
= SN i 1000 .
ok A o 68,000
, Perscnal Pay*** {Ffean 136,000 — e
(upto the maximum limits W
Telephons Reimbursement  ———————— 3 Cr_ﬂ?)__—___—)"““
Bocks & Periodicals Rei-'“bul‘semen{ 24.000_____________-
Professional Pursuit W oso T 0

e T
13,200

Leave Travel Reimbursemenl

— ]
40,000

ANNUAL BASE SALARY
RE'l’IREMEI"ﬁ!T BENEFITS PER ANNUM

340,000 '

PF
Gratuity

_ ANNUAL COST
VARIABLE PERFORMANCE BONUS*

Croup Medical Insurance Premium
Group Personal Accident Premium
Group Life Insurance Premium
Employees Deposit Linked Insurance Premium

COST TO COMPANY

e
e T

6,542
e AR A

———— 362,862
fa TOTAL COST __".“‘_j'---_“j-—__——_-—_—_-i-__,_é%?““ _
PREMIUM ON MEDICAL SCHEMES™ T 86253

27,500
680

. O
e L SRR U

228

—— ]
*Variable performance bonus is based on individual's performangg

"Group Medical Insurance Hospitalization Benefits: UploRs. 5
two children and dependent parents
details would be provided on joining.

*** Flexible Benefits Linked Personal Pay gives you the option of
provided vith the option of allocating your Personal Pay into Tgjg
Reimbursement, Professional Pursuit Reimb
maximum limits as defined by AstraZeneca.

Further, you would be required to fumish
reimbursement for which there is a lax b
available to you under this calegory,

proof of the Bxpenses j,
ensfil, In the event

AstraZeneca shall bo entitled to make any

compliant with applicable laws.

a
foq.
or in-laws. Accident and L ife mfgg

ma
ursement, Food Vouchen

in re
the remaining amount i r;;’;zb.’e toy

changes to the Flexibig Benep, s

Linked Porsonay Pay in order o b

e
L el
Pt 228

- 426,086

nd Company's Performance

;lfora famﬁy of six, including self, spouse,
i Coverage as per Company Policy,

x.rm!z.-:?n your tax Savings. You would be
Ursemen, jodicals
dLeave 3 !, Books& Perio

T © Travel Reimbursement subject 10

Spect of Which yoy are claiming the
Uiz the maximym benefit made
8r applicable laws.

P

Dr. G.K. Raajesh
Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

il
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4/24/2019 Gmail - See You On Board !! - Vedanta Limited

N i

E\"] G ma Ii Ajil Nikesh venkatesan <ajilnikesh001@gmail.com>

See You On Board !! - Vedanta Limited
1 message

Ravali Balla <Ravali.Balla@vedanta.co.in> Fri, Nov 30, 2018 at 10:52 AM
Cc: Ashish Singh <Ashish.Singh5@vedanta.co.in>

Dear Candidate,

Thank you for the cooperation in sending across your medical reports and adhering to the timelines.
As per the medical reports shared with us and as confirmed by our medical officer you are found fit as
on date. :

You will also be required to submit the same reports to the Unit where you will get posted in and the
medical bills can be reimbursed during the time of joining. The location and the business would be
communicated to you in the month of Feb/March by the respective business HR SPOC.,

. Just to reiterate once again, the offer will be valid only if you have cleared all the semesters with 60%
and above. So keep up the pace in your academics and See you On board with us ©.

For any queries, can always call/text/Whatsapp . Hope you are already in the Whatsapp Group created
for the selected students in your campus.

Regards Owt
Ravali Balla a

Dr. G.K. Raajesh
Associate Manager-HR * Placement Officer

Thiagarajar College of Engineering

Vedanta Limited Madurai-625 015

From: Ravali Balla
Subject: Greetings From Vedanta Limited!

Dear Candidate,
Greetings From Vedanta Limited!

We are delighted of having extending the Letter of Intent with you in the recent campus placement at
you campus. As a part of the same You are required to undergo following medical fitness tests from a
certified medical practitioner of your choice and submit a report to us.

Please send the scanned copies in PDF format with the name in the < Name>_<College> format to Mr
Ashish Singh Email ID : Ashish. Singh5@vedanta.co.in ( Also marked in cC)

1. Physical Examination, vision, eye (color blindness test), dental check up
2. HB. WBC total & Diff Count
3. ESR

4. Blood Sugar AC & PC
htlps:ﬂmail.googIe.con‘tfmailiu!ﬁ?ik=ce43251d30&\.riew=pt&search=aI!&permthid=thread-f%3ﬁ\1618535146963252640&31mpl=msg-f%3A16185351 469... 1/2
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