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l?llt') Reg. No.| Name of the Student Department |Name of the Company | Annual CTC Offelrirl;litter

1 17D039 |KAVIN YAZHINI ECE HP 3.6LPA Offer Letter
MARUTHAVANAN

2 17D054 |Meghana Sellathurai ECE COMCAST 3LPA Offer Letter |

3 17D004 |ABINAYA ECE ACCENTURE 4.5LPA ffer Letter
SATHYAMURTHY

4 |17D052 |Meena Prabha ECE ACCENTURE 4.5LPA Offer Letter |
Sankaranarayanan

5 17D069 |Suryamoorthi ECE CTS 4LPA Effer Letter

6 17D057 |Mounica Loganathan ECE ACCENTURE 4.5LPA Offer Letter

7 17D031 |Hemalatha Raj ECE ACCENTURE 45LPA

8 17D005 |Abirami Muthu ECE HP 3.6LPA Offer Letter
Rathinavadivel

9 17D084 |Sofia Sharon Chandrasekar ECE ACCENTURE 45LPA Offer Letter

10 |17D045 |Lakshmipriya Ravichandran | ECE ACCENTURE 45LPA

11 |17D062 |Nishitha Parameswaran ECE GENESYS 3.8LPA

12 |17D087 |Sri Vishnu Pradeepa Laxmi | ECE HP 3.6LPA Pr’rer Cetter |

13 17D003 |ABINAYA ECE HP 3.6LPA Effer Letter

14 |17D065 |Praveena ECE ACCENTURE 4.5LPA '_Effer Letter

15 |17D027 |HARISH KRISHNA ECE ASTRAZENECA 3.4LPA Offer Letter
LAGUDUVA GANESH
BABU

16 |17D100 |Tony Nathaniel Francis ECE ASTRAZENECA 3.4LPA Offer Letter
Masillamani

17 |{17D090 |Subalakshmi Ulagavel ECE ASTRAZENECA 3.4LPA Offer Letter

18 |17D085 |Sonalika ECE ASTRAZENECA 3.4LPA Offer Letter

19 |17D082 |SHUGANTH ECE ASTRAZENECA 3.4LPA {szer Letter

20 |17D040 |Kavya Sureshkumar ECE BLUE YANDER 6.5LPA Offer Letter

21 |17D025 |Haripria Kumanan ECE BLUE YANDER 6.5LPA Offer Letter
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22 |17D024 |Harini Jeyachandran ECE BLUE YANDER 6.5LPA Offer Letter
23 |17D028 |HARISH ECE BUDDI HEALTH 6LPA Offer Letter
24 |17D089 |Sruthi Sugumaran ECE GENESYS 3.8LPA Offer Letter
25 |17D080 |Shenaz Vasu ECE GENESYS 6.2LPA Offer Letter
26 |17D113 |Warun Kumar ECE COGNIZANT 4LPA Offer Letter
27 |17D096 |Sujin Sundar ECE COGNIZANT 4LPA Effer Letter
28 |17D036 |Kamalin Stephen ECE DELOITTE 6LPA Offer Letter
29 |17D076 |Selva Celciya Karunakaran ECE COGNIZANT 4LPA
30 |17D044 |KRUTHIGAYINI ECE ERICSSON 4.5LPA Dffer Letter
KOLLAPATTI
GOPALSAMY
31 |17D106 |Vennila ECE COGNIZANT 4LPA Dffer Letter
32 |17D104 |Valliammai Ganesh ECE COGNIZANT 4LPA Offer Letter
33 |17D117 |AMEERUNISA JAMAL ECE COGNIZANT 4LPA Dffer Letter
MOHAMED ARIF
34 |17D079 |Sharmila ECE COMCAST 3LPA Oﬁer Letter
35 |17D037 |Karthikeyan Pandarinathan ECE COMCAST 3LPA Offer Letter
36 |17D061 |Nighil Krishna Rajaguru ECE DELTA 5LPA Dffer Letter
ELECTRONICS
37 17D091 |SUBASHCHANDRABOSE | ECE DELTA 5LPA rF)ffer Letter
ELECTRONICS
38 |17D009 |Anu Chandran ECE EMBED UR 5LPA '?ffer Letter]
39 |17D102 |Vaisnav ECE ERICSSON 4.5LPA Offer Letter
40 |17D001 |Aathirai ECE ERICSSON 4.5LPA
41 |17D007 |Amulaya Uppal ECE WIPRO 5.5LPA Offer Letter
42 |17D109 |Vignesh Kanna Jaguva ECE WIPRO 5.5LPA Offer Letter
Sugumar
43 |17D049 |Manimekala Ramanservai ECE HCL 45LPA Offer Letter
Tangapaandian
44 |17D105 |Valliyappan ECE INFOSYS 6.5LPA Dffer Letter
45 |17D136 |Nagarajan Kanthallu ECE ASTRAZENECA 3.4LPA Offer Letter
Sivakumar
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46 |17D086 |Sorna Murugesan ECE HCL 3.6LPA Offer Letter

47 |17D078 |Serene Blessy Duraipandi ECE INFOSYS 6.5LPA Offer Letter

48 |17D099 |Thirumalairajan ECE INFOSYS 6.5LPA Dffer Letter
Periyakaruppan

49 |17D034 |JOE CLAIMENT RAJA ECE TCS 7LPA Offer Letter

50 |17D012 |Balamani Kanthavel ECE INFOSYS 6.5LPA Offer Letter

51 |17D033 |JEYASHREEADHIPARAM | ECE INFOSYS 6.5LPA Offer Letter
ESHWARI S

52 |17D072 |Sam Joshuva Paul Jeevan ECE INFOSYS 6.5LPA

53 17D035 |Joshi Rajan ECE MICROCHIP 7.25LPA Effer Letter

54 117D058 |Muralidharan Putta ECE MULTICOREWARE |6.3LPA Offer Letter
Viswanathan

55 17D074 |SANTHOSH KANNAN ECE MULTICOREWARE |[6.3LPA Dffer Lette

56 |17D109 |Vignessh ECE MULTICOREWARE |6.3LPA Offer Letter

57 |17D046 |Madhu Shree Varshini ECE TCS 7LPA Dffer Letter
ChandraSekar

58 |17D093 |Sudhan Dharshan ECE TCS 7LPA ffer Letter
Karthikeyan Sujatha

59 |17D060 |Nandhini Chelladurai Naga | ECE TCS 3.36LPA 'gﬁer Eeﬁer

60 |17D020 |EZHIL EVANGELIN SAM | ECE TCS 7LPA

61 |17D092 |Subathna Lakshmanan ECE TCS 7LPA

62 17D101 |UDHAYA KUMAR ECE TCS TLPA Dffer Letter

63 17D016 |DEVADHARSHINI ECE TCS 3.36LPA trer Letter
UDAYAKUMAR

64 |17D097 |Sushmaa Rajaram Prabakaran| ECE TCS 7LPA Offer Cetter

65 |17D011 |Balachandran ECE TCS 7TLPA

66 |17D006 |Alagu Muthu Akhila ECE TCS 3.36LPA

67 |17D103 |Valan Arasan Arockiyasamy | ECE THOUGHTWORKS  |6.4LPA

68 |17D026 |HARIRAMPRASANTH ECE THOUGHTWORKS  [6.4LPA Dffer Letter]
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69 |17D053 |MEENAKSHI ECE VIASAT 7.5LPA ffer Letter
SUBRAMANIAM
70 |17D048 |Manimala Gurusamy ECE VIASAT 7.5LPA
71 |17D030 |Harithambika Srinivasan ECE WABCO 5.5LPA '
72 |17D038 |Karuna Shakthi ECE WALMART 5.75LPA '
73 |17D041 |Kiruthika Jayabalan ECE WALMART 5.75LPA Dffer Letter
74 |17D010 |Aparnaa Mathivanan ECE WALMART 5.75LPA ‘
75 17D107 |VIDYA KAILASAM ECE WIPRO 5.5LPA Offer Letter
PALANINATHARAJA
76 |17D114 |Yogaprabha Jeyachandran ECE WIPRO 5.5LPA
77 |17D070 |Rishi Seethalakshmi ECE WIPRO 5.5LPA Dffer LCetter,
Thirumalai
78 |17D043 |Koushal Kumar ECE WIPRO 5.5LPA
79 |17D071 |Rokhit ECE WIPRO 5.5LPA Ef‘fer Letter
80 |17D067 |Priyadharshini Boominathan | ECE WIPRO 5.5LPA Offer Letter
81 |17D047 |Manaswinee Chandrasekaran | ECE WIPRO 5.5LPA Offer Letter
82 |17D015 |Bharath Ilangovan ECE WIPRO 5.5LPA ffer Letter,
83 |17D059 |Muthubharathi Kumaravel ECE WIPRO 5.5LPA |Offer Letter
84 |17D144 |Vijay Saravanan ECE WIPRO 5.5LPA Offer Letter
85 |17D008 |Anju ECE TCS 3.6LPA Dffer Letter
86 |17D042 |Kolanchiyappa ECE CTS 4LPA |Offer Letter
87 |17D032 |Jeevitha ECE CTS 4LPA Dffer Letter
88 |17D013 |Balasubramanian ECE TCS 3.6LPA Dffer Letter
89 |17D023 |Hari Abinash ECE TCS 3.6LPA [Offer Letter]
90 |17D019 |Ebenezer Raj ECE TCS 3.6LPA Offer Letter
91 17D017 |Dharani ECE TCS 3.6LPA '@I
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92 |17D021 |Gopichand M ECE CTS 4LPA
93 [17D022 |Gurusuthakaran ECE CTs 4LPA
94 |17D120 |Balaji ECE CTs 4LPA
95 |17D130 |Karunakaran M ECE CTs 4LPA |Dffer Letter
96 |17D135 |Naga Sundar M ECE CTS 4LPA [Offer Letter]
97 |17D137 |NivasB ECE CTS 4LPA |Offer Letter
98 |17D138 |Pothika V ECE CTS ALPA |Offer Letter]
99 |17D139 |Seventhi P ECE CTS 4LPA
100 |17D142 |Vasanth A ECE CTS 4LPA[Offer Letter]
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Hewlett Packard

Enterprise M

Hewlell Packard {India) Software Operation Pyt. Ltd.
Sy, Mo 182, Whitafield Road,
Mehetevapura Post,

i '.ﬁ"-';'ﬁg

: 18 il ;_.-_q.l

Bangaiore « 560 048

tpe e hes comfinfenhome. him)|

23 Jun, 2029

Drar Kavin Yazhini M |

(ve ar pleased o extend ko you an offer of employment with Hewlelt Packard Entarprise ("HPE" or the
‘Compary”). This offer letter is in confirmation of the terms and conditions =t farih for the position you
are being considered for.

This offer of appaintment is subject to poskive feedback on your reference checks and conditonal upen
sutcersiul bachgound checks being conducted either by HPE or an approprals Lhird pary, and th:
rEauhs wf such packground chacks being favorable in HPE's reasoneble opisian. I this conditon is not
#alstiad, then s offer of appointment will be vold or will became wvold, on natice by HPE. If the terms &
-unditiang gre scceptable 19 you, kindly send us an acceplance mail at the eariies! and confirm your
Fate of joining,

Along with this letler of employment we are also farwarding to you other relevant infermation far your

paryasl

s hove you choose to join Hawlett Packard Enerprise and look farward to hearing fram you soan
wel's Ll (he future together.

Trnanking you

el Uflice: Hewlolt Packard (Indla) Software Operation Pvt. Ltd., Sy No. 192, Whitelild e i,
Meladevapura Post, Bangalore - 560048, India

FOR Company FOR Employee
Mame:
Sailezh A J Menezes Slgnature: N

cenir Direclof — Human Resourcas Data:

™

Go to Home
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S dun, 20219

Kavin Yazhini M
44 41k cross sireet, Maraimalai Nagar,

Madural India 820008
Bear Kavin Yazhini M,

Welcome io Hewlelt Packard Enterprise! We are glad ta have you with us and lock farward (o a long
srdl mailually rewarding assocoiation.

Ve NEYE [NEasUne in Bppointing you at Hewlett Packard Incia Software Operation Py, Lid, of Hewlet|
Fackard Enterprise ("HPE" or the "Company™). Yeur date of appointment iz effective from your date of
ieining, which shall be on 18 Aug, 2021.

Your appointment at Hewlett Packard India Softwars Operation Pyl. Lid. is oo ihe foliowing tenms and
canditions

1 Remuneration [Mainstream employess only)
Your annual total gress remuneration will be made isp of the folowing componants

1.1 Baslc Salary

Youwil ba elighle for 8 Basic Salery, The amount {owards the basic galary is mentlenad in Annexs (1)
against “(A) Bazic Salany”,

Wariable Pay Bonus (VPE)

I addiion 1o your salary, you will be efigible to participate in ane of the Company's variable pay plans
(4l of which are subject to medification from tima to time), 85 determined by Lhe Company's
management. Varishie pay benuses are discretionasny and based on business and individual resuis
trerafore the fact that vou may have received such 2 payment st any ona tree doss aat mean (hat Wi
aave any ngnt 1o receive further payments In the future. Employees may participale in anly one vanable
pey plan al & time,

FOR Company FOR Employee
MNama:

Saliesn A J Menezes Signature;
Senier Direclor - Human Resources Data:
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1.4 Flexible Benefit Plan (FEP):

Tou will ba eligitle io raceive benefits undar the Flaxible Beneflt Plan of the Company and the maximum
cuit o Company In providing such banefits ehall not exceed the amount as mentioned in Annexure (1)
against "(2) Fexible Banefit Plan". A broad guideline applicable 1o you is attsched in Annexure (11} 1o
hep you determing the plan.

13, Providen? Fund;

Touwill particpate in the Company's Provident Fund Schema. The Compary will contribute manthly n
sizuivalent of 12% of your basic salary to the fund, as well as daduct an egunalent of 12% of your hasic
salary, sod remit the same 1o the fund, as emploves cordribution. This is nelusive of statulory remiltatcs
by the Company lowards employee pension scheme maintained with the Regional Provident
Commission, wherever applicable

1.4, Gratuity:
¥Yiou will be eligible for payment of Gratuity as per the provisions of the Payment of Gratully Act, 1972,

1.3 Insurance

The Company will provide Growp Life Insurance, Personal Accident Insurance gnc Hogpitalization
Ineurance Coversgs for yoursall, The arnual premam will be bome By the Company. Your spouse and
Maimun 12 to 2 children will be covered &3 per Hospitaiizatlon Insurance Policy of the Campany

Acdilionafy, if you coma within the purview of tha Emplayes State Insurance Act 1948, you will be
cligble for coverage as per the said Act Your share of contributien along with the Company's share of
coniribution wil be remitted, as per the said Act.

.6, Leawe
Yeu 2rz entitted for 15 days of annual Leava PEr annum as per the Cempany's leave policy. In addision

vou wil Be entiled 10 & maximum of 12 working days of siek-cum-casual leave P& annum, 'Y ou may
Liize your leave as per the Company poficy.

1.7 Relocation Expenses

In the event of you having to relocate to your place of pasting, the Company may agrae to reimburse
padt relocalion expanses as per the Company Pelicy (o be claimed within 3 rmiciins of joning). This
amount, If paid, is fully recoverabls in the evert you leava the Company within 12 months fram vour date
! [aning lhe Company. Reimbursement of refocation expenses are al the solz discrefion of the
Canmpany

I GENERAL TERMS and CONDITIONS OF EMPLOYMENT
2.1.%our jub classification detail is as listed balow:

FOR Company FOR Employes
Name:
Sallesh A J Menezes Signaturne;
=enir Direclor — Human Rasoyrsss Dete:; -




Hewlett Packard
Enterprise

doi Furelion: Engineering

del Family: Ceneeal Engin=aring

400 Lode & Job Title (Intarnal) 009125K - Engineer |
Jab Laval: Entry

Salary Grade: M17

£.2. Wark Flace

You &2 initally appointed to work in our offics in Bangalore . You may be transferad or requined to
ravel lor businessfiraining at the sole diseration of the Company. You will normally be required lo wark
rom 8 3% AM - 5 30 PM, Monday through Friday. Hawever, your actual werking hours may vary
socording to the business activities of the Company. You agree to aceap! such hours of work witheul
adliitional compensation, in accordance with applicable laws.

2.3 Probation

¥ou will be on probation for a period of six menths from the date of jaining. At tha 2nd of the probation
Feree. subjett to your salisfactory performance, your services will ba deemed confirmed unless netified
“henvez, The Company reserves the right to extend the probation for a fuither pericd of three months,
~uing probation, your employment may be terminated by either party with one manth nofice in writing or
paEyrient of cne marth salary in lieu of notice pariod.

2.4 Tranzler
Thewgh you have been engaged for a specific position, Your services can be lrensfered by the
Company fram one kcation o anather cr one departmentiantity to another. Your S8rvices can also be

Lansfeired to eny of the Company's subsidiary companies, assaciats companies, partners. afiilizles ele.
anyvehere in India or abroad depending on the exigencies of business.

2.5 Retirement

ou will retire fram Lhe services of tha Company on the last date of the monih in which Yo reagd iz
ageof sixty. The date of birth as recorded at the lime of employment wil ba reckanad for ihis Prse,

26 Notice for Separation! Termination

. Thiz offer of eppointment is subject to reference and backereund checks o be condugled by the
Company or through designaled third paries. If for any reason, the reference or background chacks
revasl any misrepreseniation or any information defrimental 1o the: Interest of the Company, the
Compaey shall be entitled to terminate your services with immeaiate effect, withaut notics:

Il Your services can be terminated by eithes party by giving to the other, a notice of bwa moniks in

FOR Company FOR Employee
Mame:
Sellesh A | Merszes Signature:

Zenior Dirsctor — Human Resources Date:
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writing (hersinafier refermed to as ‘Notice Pesiod"), The Company hm. reserves ibs right o terminate
yaur employment with immaediate effect by giving you Salary for twe manths' in lisu of the Notice Beriod.

il Your position with the Company calls for mandatory eampiiance with the Nétice Period, ulas:
relaxed by the Company in wrding. Your termination of employmant withoul complianoe with Lhie [Hotica
ennd shal be treated @s a materdal breach of this contract ard Company shall e antiled 1o insist on
your mandalory perfsrmance of the Nolice Perlod and for claim damages equivalent to two monih's
Seary. Salary for the sbove purposes would canstitute Basie Salary and 50% FBP cnly,

I @ Company resenves the right not to requine you o attand work or carry out your erngloyment duties
for &l or part of the nolice period,

In case of your materizl breach of the Cffer letter and thesa Terms vogether, Agreement), or any of (he
Lompany's pofices, or in case of misconduct, the Company has the right fo terminale your services
gl nolice, Lipen termination of your employment for whatever reason, yeu will immedsalely return to
e Canigany &l Company essets including bocks, documents, papers, materials. cradit cards znd ciher
cropenics belonging to the Company which may be in your possession or under your power of control,

You will nat 8t eny tme after temination of this Agraement, fer whataver reeson, represent yoursall a3
beeg in Bny way cennected with the affairs of the Company

4.7 Conflict of Intenest

raur positicn with the Company calls for your whals tima employment and you will devele yoursslf
dxciusively 1o e business of the Company. You will not take up any cther work for ramunerstion (past
bme or cthenwisa) or work In an advisory capacity or be interested directly or indirectly in ary other irade
or busingss without weilten permission from the Company,

2.1 Stundards of Business Conduct

n eddition to the Terms & Conditions centained herein abave, your emplaymeant will be govemed by the
“Slandards of Buginess Conduct™ of the Compary. In case of violation of &ny of the Standards of
Business Concust your employment may ba terminated with immediate efiect

.9 General Canditions

) Tourwering hows, weekly offs, periods of work, public holidays, leave rules elo, will be governied by
Uz rules and regulations applicable to the Business unit 1o which you will be attached, You would ba
aperstng from any iscation and in any shift, including night shift, as may be advised by the Company
“eEping In mind business needs and deliverables 1o ils customers

FOR Company FOR Employee
Hame:
Sailesh A J Meneszes Signature:

Zeiar Direchor — Human Resources Diake
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21 You will be govemed by all the Company’s rules and requistions that are in lofce now and alsa hose,
ST Ay come inde, foree from time to time avenif they are not individually notifed to you i wr fing
Tig Compeny has sole and absolute right ta change any of it's rules and regulations &t asy time to mael

exipancies of business,

2 Az a condition of your emplayment, you are requiced to enter info a sepamte ‘Agreement Reganding
Confidential Information and Propristary Developments ("ARCIPD"), a copy of which is provides te you
along with this offer leter,

4} You will be covered by Hewlatt Packard Enterprae Employee's Inellectus| Propeny Pobcy, the
Company's Standards of Business Conduct and othar policies, procedures and olher ndes as appicane
from lime to fime,

%) If you sre absent from the designated office beyond a pericd of 13 working days withou! adecuate
aulharizetion as per Company policies, you shall be deemed to have abandened employmeant voluntarily

3.0 Choice of Law

& et of your employment shall be govemed by the laws of India, and the courts of India shall have
exclugive Junisdiction.

Endosed:
8] Anresure {1} - Annusdized Compensation & Bensfit Statement
by Anrexure (1} - Flexdole Benedit Plan

¢l ARCIFD M
w0 ;.-_.--""-I 1

Annuslized Compensation & Benefits Stalement = Annesure | *F il sginearng
All figures are INR per annum ety

{A) Basic Salary Rs 380,000.00 —

() Flemible Beqsfd Plan Rs 478,484.00

(C] Retirals Rs 80,516.00

Fratider Fund @12%

ErEilily @ 4.81%

Total Cost to Company  900,000.00

FOR Company FOR Employes
c Marme;
Sallesh A J Merezps Signature:

Zenior Dirgcior — Human Resources Date:
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23 Jum, 2029
Eavin Yazhire /i

CONFIDENTIAL

Llear Kavin Yazhinl &4,

Further o our letier of appaintment dated 23 Jun, 2021, plepse note that you would be enditled 1o &
xining bonus of 100,000.00INR. One lzkh only)

Terms and conditions applicable in respect of Joining Bonus are as follows:

The Juining Bonus is payable to you along with your salary at Hawlett Packard India Saftware
“peralion Pl Lid, . All applicable taxes in respect of the Bonus shall be 1o your aceount. The Bonus
shall be subject to all statutory deductions. Any tax deduction will be te your account

I the averl there s a separalicn or termingtion of your employment with the Company prior Lo the
commplnlion of one year from the date of your joining Lhe Company for any rezson whatseaver Yol Egea
M=t yau enell return the entire Barws to the Company, The Company shal also be entitied 1o take this
danus into account for reconciling any ameunts due ta you from the Company upon separationy
terminaticn 25 afcresaid. Any such deduction from amounts owed 1a you by the Company upon
separationtermination as aforesaid shal not affect the Company's rights in law or equily in respect of
Ihe amounts of uncovered Bonus, iF any. You shall not be bound s raturn the Bonus fo the Company
sfter the expiry of one year from the date of your joining the Company,

“ve hoge thal your zssocialion with the Company wil be satsfying and mulually beneficial. Flease sign
Sne return ine eriginal of this letier es a token of your acesptance and understanding of the above terms.

FOR Company FOR Employae
Marme: e
sailesh A J Menezes Signature:

Senior Direclor - Human Resources Date:
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It is hershy sccepted and understood that this letter records the complite terms regarding the susjoct
maiier harecd

Annedune ||

Fiedible Bensfits Plan (FBF)
Mainstream Base- SU1
Meinstream Entry- Intermeadiate

T, Fouse Rent Alicwancg;
Blaximum Limit {per annum) 80% of Annual Bagic
Suppering Documents: Declaration & at least one receipt per quarter, as proal of rent, from landland

2. LTA once a year (LTA will be exampt if availed by the employes twice in 2 Block of four calendar
years, The calendar years currently appicable ere 2015 10 2021,

iawirwnm Limil (perannum} 20% of Annual Basic

Supperting Documents: Original Tickets Boarding Pass andior Cash Memos & Approprizie Laava

3. Children edueation sllowance for maximum of 2 dependent children :
Maximym Limit {per annum) (Per child per month Rs.100) Rs.2 400
Supponing Docurments: Declarglion®

4. Chikiren's Hoslel Allgwence for maximum of 2 dependant children {in case children are in & hostel):
Maximmum Limit (per anaum) (Per child per month Rs.300) Rs.7.200
Supporing Cacuments: Declaration®

3. Mesl Card (Card 1o be used for food expenses incurmed at holelsfrestaurants during the course of the
warkday}: '

Maxirnurm Limit (per annum): Rs.26 400

Supporting Documernts: As per pragram guidelines

FOR Company FOR Employee
Marme:
Sallesh A J Menezes signalure:

senior Dirsclor — Human Resources Data:
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£ BonuslExgratia - & maximum amount of Ra 2400 per month* shal be allocated and payable g5
acvance statutory bonus f ex-gratia as applicable. | ** Employees eaming a basic salary of up o Rs.21,
O00- per month are eligible for bonus under the Payment of Banus Act, 19685, The amolirt payable will
te determined by the rubes of the Act. For employess with basic salary abova Re.21, 000Lpim this
armount will be irealsd as ex-gratia.) and pakd through monthly payroll subject 1o eligikility condificry

©. Perswnal Pay through Payroll - Balances of the above Bems paid with the Salary afler

apprepriate 1ax deductions at the and of the year
viaxirnum Limit {per annurm) 100% of FBP
Sugporiing Documeants: Declaration

' Employees g liable to provide proofin the even! of an evaluation by Incoma fax authorties

1 adeition, you will be recommended for & grant of restristed stock units estimatad at USS2 400,00 on
e granl dale, as detemined by Hewlelt Packard Enterpriss. Your grant is subject to approval by HPE's
MR & Lompenzation Commites, or ils defegate, and your employment with HPE on the grant data. In
general, the number of restricled stock units will be determined by dividing the estimated datzr amaun
of your grant by the closing price of cur common stock on the date of grant and wil be gubject 1o cardain
lime restrictans, I you meet the conditions of the grant agreement, the restrictions wil lapge asta one
lhire of the restricted stock units on each anniversary of the grant dete for a periad of three [2) YEd5.
e grant date wil be the date the HRG, or Its defegaie, approves these resiricted stack units which &
ricaly wo 10 theee months aher your date of hire and no earier than your start date. The full terms
and cunditions of this grant will be provided to you when you receive your grant Receiving a grant at
Ary ane Bni daes nol mesn that you have any right to receive further grants in the fufure,

ibig Banafi

Guldaiings govarning Fl

Employzes will be eligible to selec! a package of benefits for one year frem the meny of bensfits
snnexed la this scheme. The selection of benefils must be dona and eommunicated to the Payrol
crowp. Al new amployass are expectad to do the same within hwo waeks of joining the Company.

2. The year for the purpose of this plan will be 13t April to 315t March.

= The menu of benefits finalized cannot be changed by the employes during tha period of that
financial year. Excention to this will be made under fallowing clicumetances

a)  Transfer of tha employee from ane city 1o another,
D) Chanos of cradefievil.

FOR Company FOR Employee
Mame;
Sailesh A J Manezes Signature:

Senior Direclor — Human Resources Data:
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2} Change of residential accommadation,

I Lnusuety mgh expanses incumed by the employes for hospitalization of either sell, spuuse ¢
cependent children and parents

a Vhile selection of the menu of benafits and spending the same, the employves must ensure that he/
she ssould nol draw more than;

g}  25% of the annual kitty in Q1

21 25% of the annual kitty in Q2 & balarce of 1, if any

=i 250 oFine annual kily in ©3 & balanes of Q1, 02, if any

4 25% of ha annual kitly In Q4 & balance of ©1,02,Q3, ifany
For the purpases of the plan, the quarters will be as follows:

al  0f - April May, June

B Q- July, Bugust, Saptember

gl O3-0ctober, Movember, December
1) e - January, Fabruery, March

L

Ary unuiilzed amaunt in the kitty 23 on 318t March will be paid along with the March salary and (s
recovered sppropriately,

£ Inthe event of separation of an employee from the services of the Company, anly pro-rata amount
ol the ity will be sliowed to be uliized by the employes for the period of actual employment dunng that

yiar,

6. The Corrpany will recover tax from the salary every monih as per tha tax laws in farce in respect
ol benefits selected by the employes, :

1 The maximum vaue préscribed in the menu of benefits is the upper limit, bevand which the
Company will not permit reimbursements except in the case of 3(d) referred sbove. Tha emplayce,
nowever, hes a choice o opt for lesser value.

5. Lemponents / benefis offered as part of FBP are subjact to change based en amendments (o
dppiicable tax laws / rules and Company policies.

Mandatary Documents List

FOR Company FOR Employee
Name:
Sailesh A J Menezes Signature:

Seruor Direcior— Human Resourcas Cate:
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¥ou ang réqurad to submit the following decuments, prior 1o yaur Joining Date These documents will be
verifizdd wilh criginals and hence, please make surz to bring the originals with vou,

Flease nolo

~ngirals are required only for verification and will be returned back immediataly
2. Plea=e cary 8 printout of this letter when submiliing the joining documents,

S FleEse cany @ oopy of your ‘Annualized Compenssation & Benafits statameant’ alang with the Temms
and Congitans of your Offer Letter when submilting the joining documents.

1. Religving letter from previous employer:
Criginal required for verification = Yes

Mo of copies - Twa

£ Leters supporting Employment viz,, Offer letter, Service Cartificate:
Urigine! required for venfication - Yes
Mo of copies = Two

1 EZaary delals of previous Employmeant:
Crigingl required lor verilication - Yes
Mo of coples - Two

4. Bgucation Cenificates or Mark sheets with Provisicnal Certificates — 10th (o Highest Degrea:
Criginal required for verfication - Yes

Mo of copes - Two

J. Copy of PAN candfApplcation 1D for PAN card appled:
Criginal requirad for verification - Mo
o of coniss - One

€, Age Proc! - Cepy of Pessport or Pan card or Driving ficense:
Origingl required for verification - No
Moof copies - Ona

1. Pruola dentity proof = Copy of PAN Card or Passport or Driving Beense:
Criginal raquired far verification - Ma

FIOHR Company FOR Emploves
Mama:
Saikesh A J Menezes Signature;

Sertor Direclor— Human Resources Ciata:
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Mo af copras - Qe

d- Address Froofto opan bank account for salacy cradit — Copy of Rertal Agregment ar Driving lcensa
or Viter's 10

‘yeu want to give Bangalore address for all communication in Citbank account farm, plaase bring
8 copy of address proof that has vour name:

Qriginal required for verification - Yas
Mo o coples - One

8. Four passport size color photographs.

Flease nots that 1 passport size photograph should specifically have a Nawy Bhse background, It is
siendarc as per Company podicy. ;

MNa other types of photographs would be accepled:
Qiriginal required for verification - Yes
Mo of copies - Faur

10 MSR Registretion Number:
Origing required for verification - N/A
No of copies - NIA

1. IRete down your parenis’ dates of birth for nemination in PF, Gratuily.
Creginal required for verification < N/A
Ma of copies = R

HPE Employee Letter of Assurance Agreement
U5, Export Controls on Technology Transfer;

| acknowiedye that during my wark for Hewlet Packard Enterprise (HPE) | may, directly or indinectly
receive or access soflware and/or bechnical data which HPE has classified acterding to the US
wutimerce Control List (CCL) a3 eligible for export under license sxemption "Technology and Software
Uncer Restriction” (TSR] to all destinations excant thase sted balow.

agres nat 1o expor or re-expor this saftware and/for technical data or any direct preduct based onthis
software of technical data without proper US government autherization to destinations nct eligitle Tor
exparis under fcense exemplion TSR

Aecording o current US export regulations the following countries are not elgitis for exporis uncar
licenee exempbion TSR, This list is subjest fo change withou! natice,

ArmEnia
FOR Company FOR Employee

Mame: -
=allesh A J Menazas Signature:

Seznior Direclor = Human Resaurces Diate:
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Azerhaijan

Belarus

Brirma iNyanmar)
Cambogdia

Cuba

Geargia

Hang Keng

Iran

Irag

tazakhetan
Kaigyzatan

Lags

Libya

Wacao (Mecau)
Moldeva

JiLat i e

MNodh Borea (DPRES
Fieopiz's Republic of China (PRC)
ruligsia

audan {Khartaum)
Byria

V& mlslan
TUtRMmeniztar
Jkraing

Likraing (Crmea Ragion)
LZoerisian
Vensziela

Vietnam

Yamen

Agreement Regarding Confidential Information and Proprietary Developmenis

India

FOR Lompany

Saitzgh A J Menezes
Epenor Direcior= Human Resouices

FOR Emplevea
Marme:

Signature

Data:

Go to Home
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BaeirtYazhani M

Consideration fionship ta E ment. As 3 condition of my empglaymert with
Hgwiell Packarc Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred 1o
cobectivaly as, "Company”), in return far Company's agreament that | will be prowded certain
confidential and preprizteny information, training, andior customer contacis 1o assst me inmy duties in
sush amployment, | krowingly agree to restrictions provided for belgw that will apply during and afer my
ermployment by Company. | understand, however, thal nathing relating 1o this Agreement will be
imarpretad as @ gontract or commitment whereby Company |s deemed Lo promise continuing
empioymgnt for 8 specified duration,

A Confidentizl Information. This Agreement concerns trade secrets, confidential business and
vechnical infarmation, and know-how not generally known to the public (here nafter "Confidential
Informaton’} which is acquired or produced by me in connectian with my emaloymeant by Compary
Conflidential Infarmation may Include, without fimitation, information on Comgany organizations, staffing,
fimenog, slructure, lnfoormatian I:If-EI'ﬂFIk_'I!'I'-EE FI'E'.l'fﬁI'I'I'IEII"IEE, compensal an of cthers, research oo
ceilopment, manulaciuring and markeling, files, keys, cerificates, passwords and other computer

larmaton @i well s informafion ihat Comgany receives from thers under an coligation of
baficenbality, | agree to abide by the Company Confidential Infarmation Policy and specifically agres
that with regard to Company Confidential Information:

(&) 17 use such infermation only in the performance of Company dulies:
(b} fo held suchinfarmalion In confidance and trust: and

L) e use all reasonable precautions o assure thal such infcemation is not disciosed 10 viauinozed
perECas of used i en unautherized manner, bolh during and afler my employment with Company.,

furiher agrea that any organizational information or stafiing infarmation leamed by me in connection
wish mmy emplayment by Cormpany is the Confidential Infarmation of Comparny, and | agree that will not
share such infermation with any recruiters or any oiher employers. either during or subsecuent 15 my
amploymant with Company; further, | agree thet | will not use or permit use of such as a means to recouit
or slicit other Compary employees away from Company (either for mysell or for athars)

3 Propristary Developments, This Agreemant also concerns inventions and diseoveres
ivhiether or nal palentable), designs, works of authorship, mask works, Improvemnenis, dats, PrOCEsSSES,
carmpular programs and software [hereinatter called "Propriztary Developments”) that are concelved or
miade by ma alonz or with ethers while | am empleyed by Company and that relale to the ressarch and
development o the business of Company, or thet result from work performed by me for Company, or
tha! are developed, in whale orin pan, using Company's equipment, supplies, f=cilitiss or rede secrals

informalen

<wth Hrapretary Developments are the scle propeny of Company, and | hereby sssign and transfer =il
rigmis in swech Proprietary Develapments to Company. | afea agree that any works of authorship created
by mix shall be deemad to be "works made far hire." | further agree for all Propristary Developrments:

FOR Company FOR Employee
MName: -
Sailesh A J Menezes Signature:

Senior Directos —= Human Resources Date:
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[l o disclase them promplly to Company;

[} 12 sign any assignment document ta formally perdect and confir my assignment of fitle {o
Company;

{c) I @ssmn any right of recovery for past damages to Company; and

(] o execute any other documents deemed nacessary by Company ta abiain, record and perfect
paient, copyright, mask works andlor trade secret protection in all countriss. in Company’s nems end at
Lompany's expensa,

| undersiand that Company may delegate these rights. | agree that, if reguested. iy disclosre,
assignment, execution and cooperation duties will be provided 1o the entily designated by Compary

Ims Agreement dogs not apply to an invention for which no equipment, supplies, faclity or trade 2zcrat
nfaeriation of the employer was vsad and which was developed entirely an |he employes's cwn Lime,
“i2ss (3 he inventicn relates (i) to the business of the emplayer or (i) to the employers actual or
demansirably snficipated research o development, or (b) the invention results from any work performed
by ihe emplovea for tha employer.

4 Respoct for Rights of Former Employers. | agree to honor any vaid gisclesure or use
resinictions on infarmation of intetiechual propery known to me and received from any forme: emoloyers
or &ny Qingr parles prior to my employment by Campany. | agree thal without pricr written consent of
ch formes emplayers or other parties, | will nol knowingly use any such infarmatan in connsction with
Ny Cesmpany work of work product, and | will net bring onto the premisas of Company any such
rlormation in whatever tanglble or readable form.

HH

8. Wark Produet, The preduct of all work performed by me during and within the scops of my
Comparny empiayment including, witheiwt limilation, ary fles, presentations, repars, dotumets,
dramings. Compuier programs, devices and medals, will be the sole property of Company. | undersiand
ral Company has the sole right to use, sell, icense, publish or otherwize disseninata or trarsle righis
11 Eucit wWork product.

4 Lompany Property. | will not remave any Company property fram Company premices without
LLmpany’s permission. Ugon the end of my employment with Company, | will return all Company
propeity to Company unless Company's written parmission ta keep it s obtainad,

Pratective Covenants. | scknowledge that a simple agresment not o cisclose or use
Lompany s Confidertial Infarmation or Propristary Develepmeants afier my emgloyment by Comgany
encs would be inadequate, standing alone, ta protect Company's legitimala businese inferests because
gonme activibes by 8 former emplayee who had held a pasition like mine would, by their nature,
compramise such Confidential Information and Praprietary Developmenits as weil as the gocshwill and
customer relationships that Company will pay me to develop fer Company during my employment by
Company

FOR Company FOR Emplovee
hame:;
Sailesh A J Manezes Signature:

Semor Dredtor - Human Rescurces Cate;
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| recognize that activities that violate Company’s rights in this regard, whether or not intentional, ary

fEn urdatectzble by Gompany until it is too late to obtain any effactive remady, and tha: such activiies
w1 Cause imeparable injury to Company. To prevent this kind of imeparable harm and to protect
Lompany s trade secrets, | agree hat during my empisyment and for a period of twehe months
ralicwing the and of my employment with Company, | will abide by the following Protective Caverants:

(&) No Soficitation of Customers, | will net {in person or through essstancs 1o oihers) knowingly
paticipzte in soliciling or communicating with any costomer of Company in pursuit of a Competing Line
af Qusiness | | edher had business-refated contact with that customer or recelved Conficzential
imtgrmatan about that customer in the last two years of my employment at Camoany

ib) tlo Solicitatlon any Empla |'will met (in perecn o thvough assistance Lo others)
sringly panticipate in soliciing or eommunicating with any Company Employes for the purposa of
parzuading or heloing the Compary Employee o end ar reduce his ar her empiaymert relatonshio with
Cempany if | either worked with that Company Emploves or received Confidential Informalion about thet
Comgany Employee in the last two years of my employmeant with Company; and

] No Sclicitation of Company Suppliers. | will not {in persan or lrou gh assistance to othars|
rnowingly paricipate in selicting or communicating with any Company Supplier for the purpose of
pemuading of helping the Company Supplier to end or modify te Company’s detrimant an exisling
buziness realenship with Company if | either werked with thal Campany Supplier or received
Confidertial infarmation about that Company Supplier in tha kast two years of my emplaymant with

Company,

As used hizre, “Competing Line of Business” includes a business thal invelves a product or serves
clfered o to b ciferzd by anyens ather than Cornpany that wolld replace or tompela wih &y prodost
4r sarvice offersd or to be offered by Company or its related corporations (unless Company and s
glaled ciiporgtions are no longer angaged in or planning to engage in thal ling of business),
‘Company Employee" means an individual employed by or retained as a consulant io Company orits
relzied corporations. "Gompany Supplier” means an individus!, corporation, other business entity o
“sporaiely cperaled business unlt of an entity that regularly provides goeds or servicas to Company or
i3 related corporations, including without limitation any QEM, ©OOM or subconiractar,

&, Enforcement. | make these agreements to avoid any futisre dispute betwean myself and
Company regarding specific resirictions en my pesi-employment conduct that will e reascnabie,
ieceszarny end enforceable 1o protect Company’s Confidantial Information and Praprietary
“avelopmants and other legitimate business interests, The Protactive Covenants are ancllary to tha
other tzrms of this Agreement and my employment relationship with Company. Thie Agreemant benefits
bgth e ane Company because, among other things, it provides finality and predictabilty for bath me
and the company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreamant and the restriclions in it should be enforced under common lew rules favoring Lhe
enforcament of sueh agreements

Fer these reasons, | agree that | will not pursue any legal action 1o set aside or avoid application of tha
Frotecive Covenante, This Agresment will survive the end of my employment with Company and shall,

FOR Company FOR Employss
Mame:
saizsh A J Menezes Signature:

Semor Director = Human Resources Date:
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R Ee, continue to apply and be valid notwithstanding any change in my duties, responsbilities,
position, oriite.

9. Refief; Extension. | understand that if I violate this Agraement wpaniculany e Prolecive
Covenantsl, Company will ba entiled to (i} injunctive refef by lemporary reslfaining order, termporany
injuncton, @ndiar permanent injunetion, (i) recovery of alforneys fees and cosls incurmed By Cormigany in
sitaming such relisl where allowed by law, and (i} any other legel and equilable refief to which
—armpany may be eatilled, Injunclive ralief wil not exciude other remedies that might apply. Iflam
found 1o have violeied any restrictions in the Protective Covenanis, then the time perisd for such
reglrictions will be extended by one day for each day that | am found to have viglated them, ug to @

mexnum extension equal fo the time pariod ariginally pressrited for the restricticns,

i Suveraliiiity: Authority for Revision; Assignment; Governing Law, Thz provisions o iHe
Agrzement will be saparately construed, If any provision confained in this Agraement is determinied to
B void. fllegal or unenforceable, in whale or in pan, then the other provisions contained hareln will
reraa in full force and effect as if the provision so determined had not been contained herein, |f the
resiriclions provided in this Agreement are deemed unenforceabie s written, the parties expressly
authonza the cour ta revise, delele, or add to such restrictions to the exient necessany o enforce the
nitznt of the parties and to provide Company's geadwlll, Confidential Information, Froprietany
Developmenta and ether business interests with effective protection, In the evant the restrictions
crovided in this Agreement are deemed unenforceable and canrot ba reformed 1o make theim
enloreeanie, ihen any prior agreements thet | have made with Company relzting ta confidential
infarmataen or g_;vr-:priEﬂEr;.r developments shall not be deemed to have been supsrsedad or gtheryise
AtfEcied by inis Agreamant, but instead shall remain in effect. The title and paragraph headings In this
Agrearment are provided for convanienca of reference only, and shall not be considered in determining
Itz meanmg, inlent or applicability. This Agreement will inure to the benefi of the parlies’ hglrs,
fuccessors and assigns. This Agreement, including but not limited ta the Protective Coverants, mey be
aessigned by Company to a subsequent employer, successor or a2gign witheutl the need for furtker
autharization or agreament fram me, This Agreement will be governad by the lswe af the cou fry &ndipr
slale dentified as my work localion in which 1 weork at Ihe tims of its anferees=ent,

11 acceplance by Company. A countemart of this Agreement has been manually executed by &
duly authorized representative B indicatz Company's acceptance of the terms hereof and Company’s
covaEnant 1o parform its cligations hereunder (inciuding, without limitation, Company's agreement that |
Wil be provided centzin confidential and proprietary information, training, andor customer contacls io
assist me In my cltles). Such acceptance on behalf of Company is conditioned upon my recipracal
Agreement 1o sugh 1erma. | acknow|edge the suficiancy of Compamy's acceplance of the teris karsgf
Lo establizh the matugl rights 2nd responsibiliies defined herain,

2. Acceptance by Employee. By pacing my signature below, | confirm that | have resd and fully
undarstood the terms of this Agreement, and have besn at lberty to seek legal advice on the same prior
o my acceptance of such terms:

FOR Campany FOR Employes
Mama;
sadesh A J Menezes Signature:

Seror Director— Human Resources Diate:
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i
COMCAST

Meghana Sellathurai o, § A : _I_,_._Er'm'!

12" Street Mivas nagar,

[vappan nagar, Madisrai-62 5009,

Dear Meghpma,

Inview of your curriculum vitae, the information and documents submitted by you and eur discussions on
the subject, we are pleased to offer you the position of Englneer 1 - Security Operations with Comeast
Indsi Engineering Center | LLP {Comeast India)

b Tz broad terms and conditions that will apply ance your employment commences are as outlined below,
The detailed terms and conditions will be contained in an employment agreement that vou will be
expegted to exceute for your employment to commence;

{m)

{b)

(&)

Pasition:

Your position will be a2 Engineer 1 - Seeurity Operations with Comeast India and you
will be required to repart to Balaji Nadar. [n the course of your employment you will be
required to undertake and perform all the acts, functions, and duties as may be assigned 1o
you by Comcast India based on your knowledge, qualifications and experience,

You will be placed an probatien during the first 3 months of your employment and shall
only be confirmed subject to your satisfactory performance during this pericd. The
probation period may be extended for a further period of 3 months at the discretion of
Comeast India. Y our employment may be terminated by you or Comeast India at any time
during the probation period with one week's notice or pay in lieu,

Place of Work:

Your place of work shall be in Chennal, India. You may be required to relocate 10 other
locations in India or abroad; andfor undertake such travel in and ootside Indin, [rom time
lo time, as may be necessary in the interests of Comeast India's business,

il Rien, Allowanee and fits:

Your annual fixed pay including the baslc pay, all allowances, and specific reimbursements
agreed under the payment schedule (suclh as medical reimbursement, telephone
reimbursement, ctc.) payable by Comcest India but excluding the discretionary
Performance Bonus shall be INR 484,685 (Rupees Four Lakhs Eighty Four Thousand Six
Hundred and Eighty Five only). X '

Go to Home
e
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COMCAST

COMCAST India Engineering Center | LLP
Registerad Office

Chennai One SEZ, 5th Floor, Narth Block in Phase |I, . Module 7 & 8, “Chennal One”,
Pallavatam-Thoraipakkam 200 Faet Road, Thoralpakkam, Chennai 800 097, Tamil Nadu

()

Your annual fixed pay shall be structured in sccordance with the standard policies of
Comcast India, which shall be communicated to you in writing from time to time and shall
be subject to deduetion of tax at source, The salary payable to you shall be paid menthly
in arvears, Statutery contributions as per the relevant Indian laws will also be payable by
Comeast India.

In addition to the annual fixed pay, you will be eligible for an annual discretionary
performance bonus based on a target amount of $% of the annual fixed pay (Performance
Bonus). The detailed break-up of your annual fixed pay and the Performance Bonus will
be provided to you with your employment agresment.

You are eligible for an optional meal card benefit of INR 2200 per month. Ta elect this
mezl card benefit, you must contact Payroll within thirty (30) days of commencing
employment, and the meal card benefit amount will be deducted from your special
alfowance. If you take no action, you will not receive the meal card benefit, and the special
allowanee provided in your offer will remain unchanged.

Retention Bonus;

ou will receive a Long term or Retention bonus of INR 50,000 { Rupees Fifty Thousand
only) whichwill be paid once you complete One Year (12 Maonths from your date of joining
Comgast India) of service along with the next month's salary, This is anly for the first year
and will automatically cesse to exist bevond the given time pericd,

Hours of Wiorks:

Your howrs of work will be as per the working hours policy of Comeast India, Monday
through Friday. You may be required to work such additional hours as may be necessary
for you to perform your duties effectively and you will not be entitled to receive any
additional remuneration for work done outside your noemal hours of work, unless raquired
by applicabls law.

Shill Allowance:

Please be informed that the work hours for this position will be 8.5 hours per shift, with
shifts scheduled between 06.00 AM and 1000 PM (IST), seven days per week You should
be willing to work on a rotation basis in the available shifis, including weekends (Saturday
& Sunday) 10 support our business nesds.

COMCAST India Engineering Cente2r | LLP
Registered Office

Chennai One SEZ, 6th Floor, North Block in Phase II, . Modula 7 & B, *Chennai One”,
Fallavaram-Thoraipakkam 200 Fest Road, Thoraipakkam, Chennai - 800 087, Tamil Nadu

Go to Home



2. Subject to satisfactory COMCAST completion af the conditions

mentioned below, your employment with Comeast India shall commence on July 5, 2021 or such
other date that shall be communicated to you in writing by Comeast India (the Start Date):

{8} ¥ou having validly terminated any pre-existing employment before the Starl Date and
having submitted appropriate release letters or such other documentation from the
previous employers as may be requested by Comcast India;

(b} You having executed an employment agreement with Comcast Tndia on or before the
Start Date. Your employment agreement shall contain customary provisions including
but not limited to confidentiality, emoluments and privileges, intellectiisl prigperty
rights, representations and wamanties, non-competiion and  hos-sollciation
provisions, termination provisions, etc. and you shall be governed by various company
rules, standards and policies as communicated to you from time to time; and

(¢} You agreeing to and passing a background investigation conductad by Comeast India
By signing this letter you hereby consent to all such background investigations andior
reference checks that may be carried out in relation o you by Comcast Indin. This
includes undergoing drug and alcohol testing as per Comeast India's Drug and Alcolal
Policy and Privacy Policy.

By signing this letter you hereby authorise Comcast India to send the necessary
specimen collected from you to selected thind parties for & screening test for the
presence of alcohol, andfor drgs that are illegal under national, state ar lecal laws and,
to receive and wa the results of the test.

If your background check has not been completed pricr to your Start Date, we may
allow you to commence your employment but, if so, Comcast India will reserve the
right 1o terminate your employment based on the results of the Background check,
whenever completed.

Please note that this position is ime-sensitive. This offer i€ made to vou on the additionsl condition
that you will commence emplovment on the Start Date. IF vou fail 10 do so. Comeast India will
have the right to unilaterally rescind this offer, You undertake to fulfill these conditions promptly
and in good faith to be abie to commence employment with Comeast India by the Start Date,

COMCAST India Engineering Centear | LLP
Registered Office
Chennai Ona SEZ, Gth Flaor, North Block in Phasa |l, , Module 7 & 8. “Chennai One’,
Pallzvaram-Thoraipakkam 200 Feet Road, Thersipakkam, Chennai — 800 097, Tamil MNadu
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3, This letier is meant to be an offer of employment and does nol in itself glve rise o an
employesemployee relationship between Comeast India and yourself, Any employer-empioyee

relationship is only meant o arise upon execution of an employment agreement with Comeast
India,

4. This letter shall be governed by and construed in accordance with the laws of India. The courts at

Chennai shall have exclusive jurisdiction to decide any dispute arising out of this letier
Flease sign snd return one copy of this letter within 2 days from the date of this letter,
We look forword 1o welcoming you to Comeast India and working with you,
st Regards,

Forand on behalf of Comeast India Engineering Center | LLP

By
X 3

T 1w |

7

Kannan Subramaniam Vice President & General Munager

B Yo

Acknowledgement

| herebry confinm my acceptance to terms and conditions owtlined in this leeter.

Siizmedd:
Mame:
Lyl

COMCAST India Engineering Centedr i LLP
Reaqistered Office
Chennai One SEZ, Bth Floor, North Block in Phase 11, , Module 7 & 8, "Channal One’,
Pallavaram-Thoraipakkam 200 Fest Road, Thoraipakkam, Chennai — 800 087, Tami MNadu
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Mame

Meghana sellathurai

Comcast Title

Engineer 1 - Secority Operations

Department Cyber Security |
_H_ir;ng Managar Balaji Madar
Companents Monthly Annuial
Basic Pay (50% of Total Fixed pay) 20,195 242,343
Basket of Allowances
House Rent Allowance (Capped at 50% of Basic) 10,098 131,171
Leave Travel Allowance * 1,683 20,195
special Allowance 8415 100,976
| Total Fixed Pay 40,350 434,585
I Targ,;; CIF Bonus Variable Pay % 5%
Target OP Bonus Variable Pay - 24,234
Total Cash 40,330 508,919
Frovident Fund ** 2453 259,081
Telephone Reimbursement 1,000 X000
' Cost to Company 43,814 550,000
w4 Shift Allowance 7,700 92,400 |
Retention Bonus - G000

Mota:

* *Leave Travel Allowance is capped at 1 month of Basic
= "*PF is contributed at 12% of Basic Salary [Employer's Contribution).

* Additionsl Qut Patient Medical Benefit of INR 10,000 per annum for employee and their

gepandents.

*  “heal Card is administered by ICIC! - Mult] Wallet Card {Optional Benefit).

COMCAST India Engineering Centesr | LLP
Registered Office '
Chennai One SEZ, 6th Flaor, Narth Block in Phasea ||, , Medule 7 & 8, "Chennai Cna",

Pallavaram-Thoraipakkam 200 Feet Read, Thorsipakkam, Chennai = 600 087, Tamil Nadu
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* M Candidate must be C O M C A S T willing ta wark any of the shifts

covering 6:00 AM to 2:30 FM IST and OR 1:30 PM to 1000 PM I5T; workweak may include
weekends and shift timings may vary based on buslness needs and pricrities.

COMCAST India Engineering Gentesr | LLP
Registered Office
Chennai One SEZ, 6th Floor, North Block in Phase I, , Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 087, Tamil Nadu
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BE YOURSELF,

MAKE ADIFFERENCE.

=

Sirietly Private and Confidentiad

Dato:18-Mar-2021 -

AENAYA SATHYAMURTHY al 3f Ergngenng
C5306163 :

FLOT MO, TA 15T CROSS STREET HMS COLONY, THEN! ROAD, MADURAI-G2¥016

TE39446605

Dear ARIRAYA SATHYAMURTHY,

Based on our recent dscussion with you, we are pleased 1o extend an eifar to join Acteniure Selulions Pul. LI
[“Company o Accentung os the CES0 thayha®) in our Advanced Tachnalogy Center, [ndia a5 per fhe Delow Larms and
ernditinng;

Job Profike - Application Devalopmman hespciate
Menagement Level-12
Job Family Group . Gaftwars Engineering

(=] - [=]
[=]2

our emplayment with Accarbure will be gowemed by the clauses marlioned i the atiached Tarms of Employmens
eiflcive fram your data of joining Youi are required 1o carefuly read and undarsiand these Terms of Emoleyrent nalore

respording 1o this Ofier, This Offer and your employmant wih Aceniurs is subject 1o succassiul comphtion of ihe
gualying examanaion from your colege with an aggregate of £5% and abowe or B.5 CGPA or abave, as well

a5 patstaciory mﬁ@nﬂwmﬁmmﬂﬂhamm or reference chacks, which may ceour al any lumye price 160
gt your elfective slat dais.

o grbsarding date will be intematad 10 yOU OVEr @ BEPIFaL g-nall by Acceniure anboarding 18am few waphis pnar o
jur Boiuil onboarding dads You will recaive an gmal rom Onboanding dac gsa@liaccentuie com . Yau are gapacied ko

g Lo fhie S by responcng 10 o= gl mnid ghang Yol acceplance 10 join us.on e slipulaled dode

-"’ ['I'-n'.@'-.-.!t:fh

desriyn D 1 rEd Hig s Caadslalis

Reference Id: EAEdchTE-daEE#HEn-mcE-HﬂEHﬂubﬂlﬂj
Signed By Mahash Vasudeo Zurale
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Pra-Onboard Leaming Madule: As you ara gware thal a5 part of prowiding oor e Kiners & unagie laarnirg eporence
Ercenbre pOpOEES 3 leaming maduls- Technology Fundamentals o7kne Leaming program [Herainaftes™ program™| This
pragram further enhaneas and further details the Imining opporlunities and tarms of Iraireng | BEsasEments 1hat wars
prevousty menTipead in youw Letter of interl. The trainisg madile lor the program will be made avalable fo you 2 feast 3
motha balore onsoarding to give you 8 reasonabla tima b learn &1 youT pace and comfan and prepade for the ansung
BELOREMENS

Detnits of the prograr and assesamant am refierated as under:

= Under ihe program, e ETing moodles hosted on 3 techaciogy platiorm will prepans you i be code ready.

= Seiore onboandingljoining Accenbura, you will need ta go through the Technolagy Fundamentals assessmenl basas
o e Pre-Onboard anline leaming prograns thel was provided & you,

=  Onsuccesshd clearance of the program assesament in the first altempt slong with the complation of Prac-Onbosed
Laarmeng program content, you will be aligitie for @ leaming Incentive of INR 10, DM

*  |n case you fail in the Brst attempt or do not complets your pra-anbaard leaming, you will not be eligibie Terany
IEaming moentive,

= ToSsar essessmerts for the program, you ane recuied i scone minimum 63% merks in esch assessment tast for
shi program, If you are unabile ko seone 0% in the first abempl, you will have up to two additional attamts and will
bersquired (o score minemum 5% marks to clear the asssaamant for the program,

+  [During each restempd, ressonabile halp, gudance and appropriste efreshar tmining cossiong wil ba provided 1o you
o Jegr e gooEsEmEnt

Vour enpioyement gnd onboarding with Acceates i sunjact to your sustassful complation of the gesesament of the
preorarywithin stiputated period for Accentune & peorvide you date of joling), e menlionad abews. Should you not clear
£5ma tris offe shall become redundanl and will be revoked.

See punmesshd eamplation of the afaramantionss assesenent and Upoa joining the Comparny Lirther training progracm [5)
e B Eonducied for @ apeciic duration on the specific skil set assigied 3o you Parcdic tesis will ba conductied
st it irgining program which you #re axpbrcted 10 cEar. You ane required o score minimum B0% marks in each
feect i cleae the Accerttung specific training program I you are unabie & scove §0% in 1he fiest attempd, you will hawe g o
bt avitional alempts to scone the same to clear the training. Your emplayment with Accenture is subject ta your
snoensl comgietion of this raining 0% mentianed above. If you am urabie 1o compets e Acceniure Speciic raining
sronese in B given 3 atternpte sucoessiully, your senices with e Company Shal be lemminalad a3 par Clawss 10
gt i e Tanmd of Employieend.

A acceptance of the offer of empiayment or any me durng the couse of your emplogment with ihe Campany you may
b required 1 wndergo druglalcoholisubstance sl based on Ihe peoject you ane depioyed. This offer and your
MDY with AGCENlure are conlingent Lpon you CoOmpieing lesls as per Ihe mquiremants of e Company &ndm Iha
instance of feling these 1ests nmely e druglaicoholsubstance lest, Accenbure may. I ks sola dsoretion, eledt 1o
terrmirnle F auspend your englogmant immedialely

Aboya €

LR
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i the event a povernmant bady/Authorily auarcising s urisdiclion and stmlutary presdAulhority seeks infarmation
peiaining 1o any aspest of your employment, the Comparny shall provide such imformation 1o the govannment
b dyiAattrity wethond any nolification o vou, The above shall be appiicebds to information pertaining i your amployment
beiny sheeed in pursuance of eialulory requiremantsicomplinnee. You may balong 1o ki ealpgory Bnd your dietalbs will be
digciased o thess aufhariias.

Ta indicate your acceptance of this Offer and Terms of Employment with Accentura, please confirm leour
posppiancairioction by lopging on to Aocenture Receuliment Porial {hitps: dindia jobs poceniure cormidefaull aspx) using
your uhigue relerence nurber, candidate identificatian (CID) ond mobile numberwithin 14 days {fourtamn dags ) Trom fa
date of s letter, prst which the link wil be disabled for you, Fwe o not rACEvE yOUF FEEEINsE batane Ik expiraton af
14 davs (lourtmen daye) fom the date of this lether, the terms of this Ofer of employmant will e danrnet by hava besn
rescted by you, unless otheswise commuricated bo you by the Campany in wriling. Furihar, at the lime e joinéng youw dre
requred i provide all documentation identified in Annaxurs 1l alang with the singed copy of this Offer ieter end Tams af
Ermoleymans,

&hpr accepting this Offer,we encourage you vish Countden 1o the Compary-

(His.learpars accenbune comMicrositesicaunidonnPageshwalcome- ndia aspx), This onling, intgraciive weleame ste will
nem vou socesslully navigate the first days, weeks and menths of your cansar b Accentura. It will a0 prowide an
inls-eshire ovarview of Campany history-as well as ipe on how 10 develop yourse!f [and your carger] in (he fubane,

I sass you have any feedbatisugpestion of have any query, feel res b it an e-mail 2
E:.‘.ﬁrﬂiﬁmmyﬁﬁﬂmﬂmrﬂdﬂ_ﬁ

{195k farward to hearing from you regarding your decision to jain tha Compary. I wigh yoiu a sucoasaful canar ahead of
you @nd baok foraard 1o your Dining us.

¥ew's sincandy, ACKNOWWLEDGED AMD AGREED:

wiotd

e

BMannzn Vasudes Dorale

Saniar ariaging Director ARINAYA S
Lead, Advered Techndagy Center, india | Fraganet fealt kel reavng]

Abivaya S

wersni BT Fob 2S1T k] (N e N
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ANNEXURE 1

COMPENSATION & BENEFITS

Annua! Tolsd Cash compensalion struchure as per the Campany guidaings ls.

Total Cash Compansaticn Elements

Annual {INR)

303.000]

[&) &nnual Flxed Compensation

(B Local Wariable Benus [LVB) earming potentisl (st maximum 8.57%) J2E00

4, 15500

Maximum Annual Tatal saming potential (A+E)
(G} Jolning Boaus
Jalning Bonus [Refer to the section C)

i Addittonal Benefils

Grafulty as per lawd + Insurance Pramium [notional valo]

Total Cash Componsation + Tital Addtional Banedits fi=B+Cl) 4,50,000

&) Annual Fixed Companaation

« Yo grnual feed comparmation bs INR 383,000, This includes #losances siruciured
ta the annusl fued compensafion Includes amployers

in aceerdance wilh the Campgny

compenaation guidelines and applicable slatulory nonms. Pl 1o
santrisution lo Providend Fund, 85 applicatia

TOS Is gedisled a5 applicabie from your Income

(B} Lacal Variable Boaus {LVB)
v A par of your annual folal cash eompansation, you will

be aligible 10 parlicipate in the FY21 Local Varable Banus
5% aof the prorafed fixed pay in the Fiscal yoas, subjct 1

oragram (LVB). Your indicative pay-ut can rangs from 0% fo 8
i iedividual perfarmanca achisvements and I

ihe ovarall lerms and condiions of the LVE, including but not limited to ¥

sompany's performance. In addBan o thesa bW compenents, your LVB is also linked o yaur Indvidual UHIEaRN, The

v, al any tme and in it =ale and absalie discration, amend, sugpend, withdraw vary andios madify any o

Company ma
she serme and condiions of the LVE program guicklings TF
gemant of thesa pay cuts and wil be promied based on poLr fenue in Acceniure Irndia and

'8 LVE will be pakd out subjesl % you Deing on e oles of ke

Company an ihe date of disbur
conskerng e perod of leave wihoul pay during the said flzcal yaar,

{€] Jalning Borus

You ére also clgile for @ joining banus

alang with satary of the menth of jolring of succeeding pay marith. In 859
ihe Compsny (excapt far ramp down ar redundancies by Sia Company] before compialion of 1 year frem the dabe of

o ikE 25 000 payahle Lpon jining the orgarization and tha? will be pae oul
you hegye, of your §eRAcEs o aeparadad lram

joinineg, then this whida amount shall be resoverad fram Y. "ﬁl E:l.'l'r'l. Bk B S
4 Candidule's ‘;J_ 1afure

Sersnn G Felb 21T
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Hie Fnr_rdlmalinnm Workar Dnly”

nt Fund [PF) reguialiong, mpmbership 1o e Pravident Fund is mandaony for all Infarnaticeal
hal singe your cosl 0 1R Company [STC)

. Az par Indian Provide
VWorkers Exgmations f ary, shall be as par ive existing law, Plesse rote b
inclides employee’s a3 wall 38 grploves’s contrbulion io Providant Fund, appropriate adustmant a1 your marnihly satary
wil be made for Provident Fund contiutions ag per applicebia lnwsirnguialion in axiatance (or armerdments from lima 1o
time) Withcrawal (it any) froms Pravident Fund is requiated by 1ha gavemmant of (ndis and i subject o goremment

approvads and prevailing {aws [amended Trom tima ia lime), Any person desirous of such withdrawal need ha comaly wih

applizable lgw and procedures laid dowm by Ehe sutbonges,
+ a5 defmed by apphicabile law from time & Eme,

Eenofits ﬂﬂﬂhﬁ far cument Company financial year:

in addition 1o your annusl total cash compaataton. you wil be eligiale far fallowing benafis which will b govered Iy

Cornpany policy:
§ EMacies your data of [oining, hiagEcal Insuranse far sl
annum. Bramium far this il be paid by 1he Ciamipary
£ ¥ou have the option of avaling Accariure npgotated rates o ot your panenis,
cHild gndar a senaTate Insurance pian up b IR 500, 000 par anaum. Tha antina pramium for this will b [0 be

pameby you. Thia plan allews for eavaraga of pra-existing sdmants.
b Furpmmﬂﬂﬂuumwwmmml irsurance pland detaded 0ome, you wil

percentage of gach claim, a3 unders

» 10% of such claims for self, BpoLss and 2 depandent chidran
parenfs in-law ol sdditioral childran undar the sepafats Insurance slan

spousa and 2 dependeat chidran up to INR 300000 Der

pargnl's in-iaw & any addicnal

be requined 1o contritute a Sefred

« 20% of such clairms for paranis.
T Persangl Ancicent poverpqe for aal, Up to fhree timas your jross annual fxad compensation
3. Lifs bngurance COVErE]E sourvalant to one ime ol your annial fixed compnsation with miremium cover of INF 3,00.000

i addisnn Lo the abdave, Yoo wil also b2 ﬂ-inhhiurﬂwfﬂﬂm'inn banefis

1 gfemtuity Bmaourl shown above 5 an Epproaimation of your eligiilty and the final payout pd any graluity amount will b
gastermaeed in oo dRnTE with the applicable prosisians of the Paymant of Gratuity Ach, 1872, as par e

Campany polcy
5 e lime relocktion aiwance subject o & maximum of IR 2 500 on aubmission of aclusl sLPPoMing 5 par pulicy

5 Tranaport folity, & per Company guidesnes, can bo avaled & no cost

Jﬁﬁﬂﬁl}:ﬂ g
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Detals pertaining o relocation allowance will be provided ta yau at the time ef joining the Campany. In the unlikedy svand
your choase to mave $e Company. o your sendces arg terminaled, befors the completian of 1 yaar of emplapmant with
the Company, The refacabon assislance will by conslrued as debt dus gnd pavatia by you and should ba rapaid on

termination of your emplayment, Arry dues payable by you on lermination will be recovessd fram your Bnal seftamen i
the axtant possible.

The Company may, at any Bme and in ts sohe and absalule discretion, amend, suspend, very and madify any of the terms

and conditizng of the Medical Insurance, Parsonal Accident Insurance and Life fnsurance and Rolocalion Assiglanse
progrem guidolines.

From the date of your oining, the comparsation and benefits mentioned in this annexure will be applicabia ta you
wnitil any Further communication from the Company.

Eoliowing the implamentation to the GET regulaticns with affact fram July 15t 2017, please note the ealment lo 8y
eartmung obligafone thel you heve, pursuast b any sgningfeiningfalocalionirbention bonus as par thir 1erms of yaur
empligyment, will b2 @5 under:

Ay signing, gaining, relocation of ietention bonus. recaved by you wil b paid slong with salary nﬂ:l'rl:::lﬂ\.uv-am o
sucsaplng pay month, This amount 5 recoverabla g5 par yaur emplaymant serms, If your senice comrmitmaend with
Accentune change. Any such recovery or adjustment shall be made frarm your salary padaining fo the sandce manth
bafore your last working day in Be Campany. Any shorfalis will be adjusted againel any furthar amaunts dua and
aaymble bo yau.

..-‘{ E-'l Lo Q
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ANNEXURE II

Mandiery documaniation ai tha fimo of onbasnding:

1. Two coples of your recand passpor slze photographs,

2 Copy of X, X1 end all samaster mark sheets of 3 & UG Dagreos.

3, Copy of DepreePGDiploma (88 Aaplcalis) cerllicalas,

& Passpor copy, If Bvalebie {f nol please apply Immadintaly).

L Pan Cand

B, Copy of Aadhaar Card or capy of receipt of Asdhaar earalmant number which we requast you B volurdarily
peovide far meeting the UAN generation requiremant and arry othar compliance required by gavamng
requlating suthariiies like EPFQ, ESIC and others. Pleass nola that by volunkariy sharing your Asdhasd
Gstais, pou are alse aulhoeizing us to share it with thind parties under contiact witt the ComPary M
by eonfidantialily provisions ko mast any ragulatory requirements and Intarnal procadurel of the cem Py
inchuding bl nat Imited 1o making verficatians.

JEElﬂ'n-'-j'ﬁ"f

Camuklziber's S
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 BEYOURSELF,

MAKE A DIFFERENCE,

Lo ol =g

Siricily Private and Corfidential W

Or G Naakath
Date:19-Mar-2021 = e
Meena Prakrha Tl jar Coliege of Engineering
Co3ngiTa Medwal-6I5 015
102, T.P.5.A K west street, Peitai, Tirunelvel|
TOD4TEI 244
Cear Meena Prabha,

Emsod on our recent discussion with you, we &re pleased to extend an affer 4o Join Accenture Sciutinns Pyl Lid.
("Company or Accenture as the case maybe) in our Advanced Techaology Canter, India as par the below tarms and
comditions:

Job Profile - Application Development Agsociate
Managemeant Luﬂf-i_l
Job Family Group - Software Engineering

¥eur amployment with Accanture will be gaverned by he clauses mentioned in the atiaced Terms of Employment
effecive fram your date of jeining. You are required to carefully read and understand these Tarms of Emplaymant hefore
respandng fo this Offer. This OMar and your gmpicyment with Accenturg is subject to successiul completion af tha
qualitying examination from yeur college with an aggregats of 65% and above or 6.5 CGPA or above, as wall

as satistactony complation of verification andfor background or refaranca shecks, which may occur at any time prior oo
after pour effective star dale,

Your onboarding date will be mtimeted to you over & separata e-mail by Accenture onboarding team few weeks prior to
your ectual onboarding date. You will receive an emal from Onboarding.doc_asef@accenture.com. Yau st axpectad to
canfirm 1o the same by espanding fo cur email and share your esceptance to join i on the stpulatad date,

Ve 1 | Fab 2021

Reference 1d: 02a1722b-6fcd-404a-9349-de5d4c9c5chd_1
Signed By: Mahesh Vasudeo Zurale
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Pre-Onboard Leaming Module: As you are aware that as part of proniding aur new [oiners a unigue bearning experiencs,
Accenture proposas a leaming module- Tachnology Fundamantals online Learning progesm (Herainafs program®), Thia
pragram further enhances and furthar detaits the training opportunilies and terms aof training ¢ assessmanis thel wem
previously menticaed n vour Letter of Inkend, The training module for the pragram will be made available to vou &l least 3
ronlhs befona cnboardeng to give you a repsorakle fime b learm at your pace and cormfort and prepare for the ensuing

EESOESTIENE
Detsits of the program and assessssent are raltarated as undis:

*  Unzer the pregram, the lsaming modules hosted on a technology platiorm wil prepsg you o be code ready.

*  Before onboarding/oining Accenture, yeu will need ks go through the Technoiogy Fundamentals assesamen| bases
an the Pre-Onboard enline learming program that was provided to yau,

*  Onsuccesstul clearance of the program assesemant in the first atlampt aleng with the complation of Pre-Onboand
Learning program content, you wil ba algible for learning Ircentive of INF 10,000,

® Incase you fadlin the first altempt or do not complete your pre-onboard fearming, you will not be eligible for any
lmarning heentiva,

*  Toclear esszssments for the program, you are requiced to score minimum 60% marks in aach gagassmant fest fio
e program. If you are unable te scors 5% in the first attemgt, you will have up te bwo additional attempts and will
bersquired 1o score minimuem 65% marks to clear the assessment for the Frogram.

*  Durng sach reattempt. reasonable help, guidance and appropriate refreshar training sessions will be provided 1o you
Iz dear the gasEssmant.

Your employment and onbeasding with Accenture is subject to your successhul complation of the assessrment af the
program{within stipuated periad for Accenture fe provide you date of joining), a3 menticned above. Should you net clear
seme this offar shall become radundant and will ba revoked.

Post successhul completion of the alorementioned assessment and upan joining the Campany furthar training program (=)
will be conductad for & spesific duration on the specific skif sat esEgned @ you. Pericdic tests will be conducted
threughaut this training program which you are expected to clear. You are required 1o scara minimum B0% marke in sach
besd 1 chaar the Aseenture specific training program. If you are wnalls bo score 60% In the first attampt, vou will have ug o
b 2dditionsl atternpés (o score e same to clear the fraining. Your employment with Aczenture i subject o yaur
Successiul complation of this training & mentionad abova., |f you @m unable b complete the Accenture specific Irainng
programin (N givan 3 ettempis successfully, your services with the Compary shall be termingled as per Clause 10
oullined in the Tewrns of Employrmant,

After acceplance of the offer of employment or any time during the saurse of your employment with the Company you may
b raquirad o undarge drugfalocholiaubstance test based an the project you are deployed, Thig ofler and your
employment with Accenture are confingant Upan you complelng tects as per the requirements of the Company and in the
inatance of failing these ests namely the drug'aleoholsubetan oo tast, Accanture may, in its sole discretion, alact ta
termirate or suspend your employment immediataly.

Vermion B.Y Fab 2024 2 L
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In ihe gvent 8 govermment body/Authority exercising its junsdicton and satutory poweslAythority seaks infarmasgn
pertalning 1o any aspact of your employmant, the Company shail provida such information to the gavernmenl
BodyiAutharity withouwt any notification to you. The above shall ba applicable to infarmaticn pertaining bo your empioyman
beirg shared in pursuance of siatutory regurementsicomplance, You may belong (o this category and your details will ba
daciosed o thase authorites.

To Indicate your acceptance of this Offer end Terms of Empleyment with Accenture, please confirm yaur
acceplancelnajection by fagging on to Accanture Recruitment Poral {htpactindia.jobs accenture comdefault.aspx) uging
your unique reference number, candidaies identicalion (G0 and mabile aumberaithin 14 days (founeen days) from tha
data of this letter, post which the fnk will be disabled for ¥ou, Il we do nof receive your response befara the expiration of
14 days {fourteen days) fram the date of this (eter, the teims of this Offar af ermplaryrant will be degmead fo have bepn
rejected by you, unl2ss otherwise communicated fo you by tha Company In wriling. Futher, at the time af |aining you am
requirad 10 provide all documentatian identified in Annexurs || aleng with the singed copy of this Sifer letler and Terms of
Employmeni.

Aftar accepting this Offar,we encourage you visit Countdown to the Carrpany-
{hm-‘rureummnhﬂ'&.mm-'himlmﬂmmwam@hemmn-indiEl-asp::|. This enline, inleractive welcome sl wil
help you successfully navigate the first days, weeks end monihe of your carear at Accenture, It will sles provide an
inleresting overdaw of Company history-as well as tips an how (o deveiop yourself (and your carear) in the fuiure,

In case you have any feedback/isuggestion or have any query, fael fres 1o write an a-mail 1o
htip:Vindiacampus_accenture comicandicate

Wa ook forward Io hearing frem you regarding your dacision: bz poen the Company. | wish you a successful career ahead of
you and bxak Farward bo your jaining us,

Yours sincaraly, ACKNOWLEDGED AND AGREED:

=%

Mahath Vasweden Jurale
Senitr Maneging Direclor
Lead. Advanced Technology Canler, India | frzet fnl lega' name]
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ANNEXURE 1

COMPENSATION & BENEFITS ; ngineering

Annual Total Cash compensation structure as per the Company guideines is:

Total Cash Compensation Elements

Annwal (INR)

(A} Annual Fixed Compensation 3.83.000

{B| Local Variable Bonus (LVE) eaming potential {at maximum 8.5%) 52 500

Maximum Annual Total earning potantial (A+B) 4 15500

[C) Joining Bonus
Jaining Bonus (Rafer to the sectlen C)
(D) Additional Benafits

Graluity a5 per law# # Insurance Premium (notional val Ty

Total Cash Compensation + Tolal Additonal Benefits (A+B+C+0) 4 50,000

(&) Annual Fixed Compensation

* Your ennual fixed compensation ks INR 3,83.000. This includes allewanses structured i accordance with the Company
compens2lion guidelines and apglicable statulory narms. Please note the annual feed compensation includes amployer's
contrbution io Providend Fund, as applizatle

TDE is dedutted as applcable fram your Income.

(B} Local Variable Banus (LVB)

* A% part of your annual total cash compensation, vou will be aligible to participate in the FY21 Lacal Veriable Bonus
program (LVE). Yaur indicative pay-out can range fram 0% to B.5% of the prorated fixed pay in the Fiscel year, subject in
tha owerall lerms and conditicns of the LVB, including but not limEed to your individual periarmance achievamarnts and the
Compary's paformance. In addifion to thesa twe componania, your LVB is also linked to your Individual Ulilization. The
Compery may, atany time and in its sole and absolute discration, amand, suspend, withdraw vary andior modify any of
the terms and conditions of the LVE program guldelnes The LVE will be paid out subject to you being on tha roles of the
Caormgany on the date of disbursement of thase pay outs and will be procated based on vour lanure in Accenture fndia and
congiderng the percd of laave without pay during the said fiszal year

{C} Joining Bonus

You are afso eligible for a jpining bonus of INR 25,000 payable upon joining the organizstion and that wil be paid out
alang with salary of the month of joining or succeeding pay month, In case You lEave, o yaur sanices are sepanated from
the Company (2xcept for ramp down er redundancies by the Company) before completion of 1 yesr rom the date af

pening, then this whola amount shall be recovered from you.
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HNote: For International Worker Only*

* s per Indian Providént Fund (PF) regulafions, membership ta the Provident Fund is mandatory for all Intermaticnal
Workers. Exemptions If any, shall be as par the existing lew. Pleasa note that since your cost fo the Company [CTE)
includes employee's as wall as employer's contributicn to Providant Fund, appropriate adfustment in your meonthly sstary
witl be made for Provident Fund contributions as par applicable lawalregulation In existence {or amandmants oo Sime b
tme). Withdrawal {if any) frem Provident Fund is regulated by the governmeant of India and is subjeel 1o govarrmenl
appravals and pravailieg laws (amendad rem tme bo time), Any parson desirous of swch withdrawal naed to comply wilh
applicable lew and procedures faid down by the authoities,

* As defined by applicable law forn fime to tme.

Benefits applicable for current Company financial year:

In nddition to your annual total cash compensation, you will be eligible lor lollowing benedita, which wil ba governed by

Lompany policy;

1. Effective veur date of jolning, Medical Insurance for se¥, spouse and 2 dependent children up o INR 300,000 par
annum. Premium for thig will be paid by the Company,

. You have the option of avaliing Accentwe negatisted rates te cover your parents, parant's indaw & any addiional
thild under 8 separale Insurance plan wp to INR 500,000 per annum. The entire premium for this will have o be
bomeby you This plan aliows for coverage of pre-axisting ailmants,

b. Far Permissible clams under the Medical Insurance plars datailad above, youwlll be required to contribule a dafinad
percentage of each claim, a3 undar:

* 10%% of such claims for seif, spouse and 2 dependent children
* 20% of such clalms for parents, parent's in-law and addsional chiddren undar the separate Insursnos plan
Z. Personal Accleent coverage for self, up Io thres times your gross annual fixed compensstion
3. L¥fe Insurance coverage equivalent e ane time of your annual fixed compensation with minimum cover of IR §_00.000

In addition to the sbeve, you will slso be eligible for the lallewing benafis:

1. #Gratuity amount shown abova is an approximaticon of your aligivdity and the final payout of any gratuity amount will be
determined in excordancs with the applicabie provisians of tha Paymen of Gratuity Act, 1972, as per the
Company palicy.

2. Cna time relecation allowance subject toa maximum of INR 2,500 on submissian of actusl supporting as per pokicy.

3. Transport facility, as par Company guidelines, can be availed at no cost,
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Defails pertaning ta relocation allowance will be provided to you ot the Hime of jaining the Company. In the uniikely event
you choose b leave the Company, or your senices are erminated, before the completion of 1 year of amgdoymend wish
the: Company, the relocaton assistance will be construed as dobd due and payabie by you and should be repald on
Iermination of your amployment, Any dues payabla by you on lermination will be recoversd from your final sattlament o
e extant possibie,

The Company may, atany time ard in its soke and absaolute digeredion, amend, suspend, vary and madify any of the terms
and condilions of the Madical Insurance, Personal Accidant Insurance and Life Ingurance and Relocalion Assislancs

Erogras guidelines.

From the date of your joining. the compansatien and benafits mentioned In this annexure will be applicable to you
untll any furiher communication from the Company.

Foflawing the implementation bo the GST regulalicng with effact from July 15t 2017, pleass nate the freatrment io any
contnuing abigations that you have, pursuant to any signingfoining/relocationretantion banws as per ta ferms of ot
employment, will be as undar

Any signing, joeining, relocation or retention bonus recaived by you will be paid alang with salary of the relevant o
succeeding pay month. This amount Is recoverable as per your ampleyment terms, If your 22rvice commibment with
Accentura change. Any such recovery or adjustment shall ba mede fom your satary pertaining to the saneca manth
before your last working day in the Company, Any shorfalls will be adjusted against any lurther amourts due and
payadla to you,
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ANNEXURE II

Mendatory documentation &t the tirme of onboarding:

1. Twa coples of your recent passport slze photogranhs

2. Copy af ¥, X1l and all samaster mark shaets of PG & UG Dearaes

&, Capy of Degrea!™G/Diploma {as applicable| carifosies

4. Passpaort copy, IF avallable (I not plgase apply immediately),

5. Pan Card

fi. Copy of Aadhaar Card or copy of reesipt of Aadhear earalment number which we FEquEst you 1o voimntasly
provide for meeding the LAN generatian requirement and any other compBance required by goveming
regulating authonities like EPFO, ESIC and others. Plgasa nota that by woluntarily sharing your Aadbaar
dedails, you are also autharizing us 1o share it with third parfies under contract with the comzany and bound
by confidentiality provisions to meet any reguistory requirements and internal procadures of the company
ineluding but not Bmited 1o making verifications.

6,1 Fab 3Fay ! Candiifats™s Signats:
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Date-02-Mar-2021 Dr, G Rt I"“

Hemalatha Ra| LI:_ : o cofiege of Enginesring
CE248E5T '3:1:-'11- 42h 0k 5

10/1 Viswanatha MagarMillgate , Pettai

Q0E04944 58

Desr Hemalatha Raj, .

Basad an our recent discussion with you, we are pleased to extend an offer o join Accenture Solutions Pyl Lid.
{(*Compeny or Accenture as the opse maybe”} in aur Advanced Tachnokogy Cenfer, India as per the below terms and
candiians!

Job Profile - Application Davelopment Assaciate
Management Level-12
Jub Family Group - Software Enginesring

=

Your amploymant with Accentune will be governed by tha clausas mentianed in the atzched ‘Terms of Employmant’
alfecilva from your date of jaining, You are required to carefully resd and understand thase Terms of Employment before
respanding to this Offer. This Ofler and yeur employmant with Accentuse i subject 1o successil complation of the
qualifying examination from your ecllege with 3n aggregalé ol 55% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification andior background or relerenca checks, which may oecur at any lime prior (o of
after your effective star date.

Your anboarding date will be intimated o you over 8 separata g-mail by Accenture onboarding team few weeks prior 1o

your aclual onbaarding date. You will receive an email from Cnboarding doc.ase@acceniura cam. You are expacies o
confirm to tre aame by responding 1o our email and share your acotptance bo jain us on the stipulated Jate.

§ - n - -y L - .
Version B Fap 2081 1 Cammdedsile’s Smn

Reference Id: b67771e0-6855-404a-803b-3eBf6deBdi03_1
Signed By: Mahesh Vasudeo Zurale
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Pre-Cnboard Learning Module: As you are awane that as part of providing our new joiners a unique leaming EpErienGe,
Assentufa proposes & lnarning modus- Technology Fundamentals onfine Leaming program (Hereinafter” program®). Thig
pragram lurther enhances and lurther detalls ihe fraining oppofunilies and larms af tralning / asssssmenis That wens
previously mentioned in your Latter of Infent. Tha training madule for the program will be mads availaba (o you 2 leas! 3
months befere anboarding 1o give you a reasanable kme to learn at your pace and cormiort and prepara for tha ensuing
assadgmenta,

Details of the program and assssarment are reibarated as under

»  Under ?a program, the keaming modules hosled on a fechnclogy platform will pregane you o be code resdy.

»  Before onboardingjoining Accenture, you will need to go through the Techndogy Fundamentals assessment bases
on ihe Pre-Onboard online leaming program that was provided 10 you.

*  [On successiul clearance of the program assessment in tha first attempt along with the compietion of Pre-Onboard
Learning program cantent, you will be efigible for a leaming Incentive of INR 10,000,

*  |n case you feil in tha first attempt or do not complats your pra-enbedard leaming, you will not be eligitie far any
legming incantiva.

s Tociear assessments for fhe program, vou are required fo score minimurm §0% marks in each sseassmant les! o
ihe peagram. if you are unable 1o score 60% In the first attempd, you wil have up 1o two addidonal attempts and wil
barequred ko soore minimurm B5% marks o clear the assessment for the program.

*  Durng each reatiempt, reasanable help, guidance and apgropriate refresher training sessions will be provided to you
ta zlzar the assassmant,

Your emgicyment and onboarding with Accenture |s subject to your successid completon of the assessment of the
program{within stipulated pariod for hecenture to provide you dada of joining), as mentioned above. Shauld you net claar
game this cffer shall pecome radundant and will be revokad.

Posl successiul cormplation of the aforementienad asasssmant and upon joining the Company further IFaining pragrem is)
will be canducted for & specific duration on the specific skill set assigned fe you. Pencdic iests will be conducted
throughaut this training program which you are expected to chaer. You ang reguired % ecore minimum 60% marks in each
test {o clear the Accentura spacific iraining pregram, if you ane unallg 1o ecore B0% In the first attempd, you will have up 1o
two sdditional attempls te scone the same bo dear the trairing. 'Your employmant with Acceniure is subject lo your
successfid completion of this raining as mantioned above. If you are unable to complete the Actenlure specific iraining
geogram in tha given 3 attempls successhully, your services with the Campany shall be terminated as per Clauge 10
outlined In the Terms of Employment.

Alter acoeptance of the offar of employment er any me during the course of your employmant with the Company you may
ba required to undergo drug/alccholisubstancs test based on the project you ane depioyed . This ofler and your
employment with Accenture are contingent upon you compledng tests as per the reguirements of the Comparny and in the
instance of faiing these tests namely the drug/alcoholisubstance test, Accenture may, in il sobe discration, ebect to
{erminabe or suspand your employment immadialaly.



in the evant a government bodylAutharity exercising its jurisdiction and statutory poweriAuthority seeks information
perlaining 1o any aspect of your employment, the Company shall provide such information to the govarmmeant
bodyiAuthorily witkeut any notification bo you. The above shall be spplicabie to information pertsining fo your émployment
Being shared in pursuance of etalutony requirementsicompliance. You may balong to this category and your datads wil be
diselozed 10 these aulhorting.,

To indicals your acceptance of this Offer and Tarms of Employmant with Accenture, please confirm your
eccagtance/rejection by lopging on to Accenture Recruitment Portal (hitps-iindia jobs accenture. comidelaut. aspx) using
your unique reference numbar, candidate identification {CID) and mobile Aumbenwithin 14 days {fourtean days) from the
date of this lelter, post which the [ink will be dissbled for you. If we do not recelve your response before the expiration af
14 days [lourteen days) from the date of this letter, the terms of this Offer of employmant will be deemed to have been
rejeciad by you, unless clherwiga cammunicated to you by the Company in writing. Further, at the time af cining you are
requined to provide all docurnantation identified in Annexure |l along with the singed copy of this Otfier lelier and Terms of
Employmani.

Afler accepling this Offer,we encourage you visit Countdown 1o the Compary-

thap:icareers accantire com/Micrasitas/counidownPapesiwelcome-india aspx). This pnling, inferactive welcome site wil
help you successiully navigale the firdl days, weeks and maonths of your caneer at Accanture. 11 will aiso provede an
intasesting overdes of Company history-as well a5 fips an how 1o devalop yourself (and your career) In the future,

In case vou have any feedbackisuggestion or have any query, feel free 1o write an e-mall ko
htip:tindacampus.acoenture.com'candidate

W ook forwasd 1o haaring from you regarding your dedsion ta join the Company, | wizh you 8 successiul career ahesd ol
yow and ook ferward 1O your jeining us,

Yours aincenely, ACKNOWLEDGED AMD AGREED:

i ] _'_'_‘-"'_r#’.-
\j -
IMahesh Vasudeo Zuraks

Serdor Maneging Dirachor
Lesd, Advancad Technolegy Cenler, kndia | taga fufl lagai nemal

| Fed £UdT 3 Cemriiarn
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ANNEXURE 1

COMPENSATION & BENEFITS

¥ E L_.'\.'Er:'-";

Annual Tatal Cash compensalion slructure gs pear the Company guidalines is:

Total Cash Compansalion Elemonts

Annual (INR]

(A Annual Fixed Compensation 3.83.000

(B) Local Yarlekle Bonus (LVB) earning potantial (at maximuem 8.5%) 32,500

4.15.500

Maximum Annual Total earning polential (A+B)

Joning Bonus (Rafer to the section C)

(O} Additisnal Benafils

Gratuily a= per lawl + Insurance Premium (notional value)

Tedal Cash Compensation = Tolal Additional Benelits (&+B+Ce0)

{A) Annual Fixed Compansation

» Your annial ixed compensation is INF 3,863,000, This Includes allowances struciured in sccordance with tha Company
cm penaabon guidelines and applicable statutory norms.  Plesse nots the annueal fied compensation includes employers
conirbution 1o Providert Fund, as apphcabds,

TDS ie dadusied s applicabla from your income.

(B} Local Varable Bonus (LVB)

+ Az part of your annual folal cash compensation, you will be eligible to paricipate in the FY21 Local Yartabla Bonus

program (LVE]. Your indicative pay-out can range from % 10 B.5% of the prorated fixed pay in the Fiscal year, subject to
the cvesall terme and conditione of the LB, Including but mok limited to your individeal performance achigvamanis and the
Compary's performance, in addition fo thesa teo compenenis, your LVE is atso linked to your Individual USEzatian. The
Compary may, st any fime and in 35 sole and absolute discretion, amend, suspend, withdraw very andfor modify any of
ine 1erms end conditons of the LB program guidalines The LB will b paid oul subject o you being on the rebes of the
Company an the dale of Esbursemeant of these pay outs and will be prorated based on your tenure in Accanture India and
cansidedng tha pariod of leava without pay during the said fiscal year

(C) Joinimg Bonus

You are also eligible for a joining bonws of INK 25,000 payable upan joining the organization and that will be pald out
alang with salany of the month of joining or succasding pay month. I case o lBavE, OF Yo 5804085 Bre S2pareted om
the Carmpany {(except for ramp down or redundancies by the Company) belore completion ol 1 year Irom the data of

jmining, then thig whole amount ehall ba recovered from you.
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Mata: For Intermational Worker Only”

+ e por Indian Provident Fund [PF} regulations, membarship fo the Provident Fund is mandatory for all Interrationsl
Workers. Exemplions if any, shall be as per the existing lew. Please note that since your cost la the Comgpany (CTC)
inchedes employes's as wall as employer's confribution ta Provident Fund, appropeiate adustment in vour monihly selary
will b made for Providant Fund cantributions as par appliceb lewsdregulation in existence (or amendments from fire Lo
fimve). Withdrawal (if any} from Providert Fund i$ réguiated by the government of India and 8 subject to govarnman
approvals and pravailing laws (emendad from tirme to timeh, Any person desirous of sech withdrawsl nead 1o comply with

applicabés e and procedures Bid down by the aulhonties,

* Ag defned by applicabéa ew from timae in tima,

Benefits applicable for current Company financial year:
In addition B0 your annual tolal cash compansation, you will be eligible for following benefils, which will be govemead by
Lpmpany policy:
1. Effective your dale of joining, Medical Insurance for self, spouse and 2 dapandent childran wp to INR 200 (K4 par
anmem, Pramium for this will be paid by the Company,
a. "fou have the oplian of availing Accanbura negotiated ratas ta cover your pamants, parent's in-law & any addiBanal
chikd undar a saparala Irsurance plan up 1o INR 500,000 per annum. Tha entire premium for this will have o be

bomeby yow This plan allows for coverage of pre-gxisting allments.
b, For Permissibée claims under the Medical Insurance plans delailed abowe, you will be required 1o coniribute a defined
parcentage of each cleim, &s undar;
« 104% of such calma for salf, spouse and 2 depandent children
» 20% of such dalms for panents, parents in-law and addilional childran under the separate Msurance plan
. Perscnal Accigant cowerage for salf, up to threa limes your gross annual fixed compansation
3. Life Inswrance covarege equivalent 1o ona tma of your annual fised compensation with minimum cover of INR 500,000

In addifian fo fe above, you will alss be aligitle far the fallowing bemefils:

1. #Grasuily amount shawn abova is an appeoximalion of your eligibility and the final peyout of any gratuity amount wil be
determined in accondance with the applicabie provisions of the Payment of Gratuity Act, 1972, a3 pear the
Compary palicy,

2. Cina lime ralocation allowance subject b a maximum af INR 2,500 an submission of aclual supposting as par policy.

3. Transport tacilty, as per Company guidslines, can be avaled al no cost.




Datais penaining to relocation allowance will be provided to you at the Hme of joining the Company, In the untkely avant
You choase 1o leave the Company, of your sendices afa terminated. before the compietion of 1 year of employment wilh
tha Company, the relocation assistance will ba construad as debl due and payvable by you and ghould be repeid on
termination of your employrmend. Ary dues payvable by you an termingtion will b2 recovered from your final setilement 1o
tha extant possible

The Campany may, at any time and in its sola and absoldte discretion, amend, suspend, vary and modify any of the e
and conditons of the Madical Insuranes, Personal Accident [nsurance and Life Insurance and Relocation Assistance
progiam guidalines.

From the date of your joining, the compengation and benefits mentioned in this annexure will be applizable to you
until any furthar communication fram the Company.

Faliowing the implementation o the GET regulaiiona with efect from July 121 2017, plesse note the traatment to any
cantinuing cbligatiors that you have, pursuant o any signingfjaining/relacationfretantion bonus as per the ieoms of your
emplyment, will ba &5 undar;

Any sigring, joiming, relocation of reténtion bonus fecehesd by vou will be paid aleng with salacy of the rlesanl or
succeading pay manth, This amount is recoverable as par your employment terms, i your sendce commisment with
Accenture change. Any such mooveny or adjustment shall be mede from youwr salary perdaining o he Saovice manth
biefone your last warking day in fe Company. Any shortfalls will be adjusted agaimst any futher amoaunts due and
payasle ko yod,

Vreon 6.9 Fab 204 ] Candslaia’s Signg
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ANNEXURE I

fandaiory documentation st the time of onbscarding:

1. Two cogies of your recenl passpan size photographs,

2. Copy af X, X1l and all semaster mark shasets of PG & UG Cegreas.

3 Copy of Degrea/PG!Diplama (as applicabls) cerificaes

4, Passport copy, if available (if rot plaase apply Immedsaisty),

5 Pan Card

&. Copy of Anchaar Card or copy of recaipt of Aadhaar enrolment number which we request you 1o volmiarily
provwide far meeting the LAN ganaration requirement and any other compliance required by gavemning
regulating avbarilies like ERFD, ESIC snd others. Plaase nola that by wolenarily sharing your Asdhaar
details, you ane Bls0 aUIRONZIng us to Share it with third parthes under contract with the company and boung
by confidensatity provisions lo meet any regulatory requirements and intermal procedures of the company
including but not limited o making verifications.

Go to Home
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Cognizant

19-Apr-2021

Dear Suryamoorthi, : /
B.Tech/B.E., Electronics and Communicati i i

. .E., ation Engineerin
Thiagaraja College of Engineering,Madurai ° g.

Candidate ID — 14958265
Z%?Jggr)‘/;:;tt)'r')eigﬁr;r;%:aszjecer op?o”rtunlities with Cognizant Tec;h'rtxol‘égy‘ éolﬁfions India Privatz Limited
z cessiully cleared our initial selection process and we are plezser 2ve 4
. . D £33 e are plezsed to mzve you
an offer of employment. This offer is based on your profile and performance in the selection process. g

You have been selected for the position of Programmer Analyst Trainee

2:233 Yrc:)lilglpl;obatlon pgrlod of 12 months, which includes your training program, you will be erftitied to zn
A eml_meraltlon (A'_fR)’of INR 401,988/-. This includes an annual target incentive of INF 22,500

as well as Cognuzar}ts contribution of INR 19,500/- towards benefits such as Mediczl, Accident znd Lz
Insurance. Thg Incentive amount may vary, depending on Cognizant's performarnice and your performznce.
Thg other details about your compensation are detailed in Compensation and Benefits. Your compenzztior
is highly confidential and if the need arises, you may discuss it only with your Mznzger. '

On sugcessful completion of the probation period, clearing the required training assessments and sutjzct to
you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revized ¢ 2
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contrisution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in Employment
Agreement. You will also be governed by the other rules, regulations and practices in vogueznd those that
may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detziled in this letter 2nd
other communications shared with you.

Please note:
1. This appointment is subject to satisfactory professional reference checks and you securing z minimurm
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from

you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2 Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

n skill and capability development of our campus selects even before they join us

= . t H
AtCognizant, we JVES Skill Development (CSD) program. These programs

This is through Cognizant Internship and Continuous ent BSOS
focuses primgarily 0?1 technical skills development. You could enroll in either of these as per your COVEGE

processes while in the final semester and continue with skill building until you join Cog‘nuzza!gt.bzhxs(ff:rzsaz
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3.1 Cognizant Internship:

a2) Cognizant lntgrnship is fo.r approximately 3 to 6 months based on business skilling roquirements. The
pgrformance dgnng Internshlp would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship

b) Interns are covered under Cognizant's calendar holidays and need o adhere with attendance

;?g;::nr;'\ents and pre-approvals are to be sought towards unavoidablo loave or bronk requests from the

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is pffered through a platform based engagement modol combined with intograted skill

assessment and certifications as the CSD program completion criteria. Upon meeting the (;ompluhnn criteria

of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards post

j;lgmgn?ogmzant. The Cognizant CSD reward details would be provided aftor your enrollment into the
gram.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement,
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
gmployment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant Internship
and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion qualify as the entry
criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely, .
For Cognizant Technology Solutions India Pvt. Ltd.
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Maya Sreekumar
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