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Placement Details for the Academic Year 2022 - 2023
I\S]:)" Reg. No. Name of the Student Department Né:)n;:afr:;le A2¥1éal Off:;rl;lftter
1 [19D001 |Aadil Khan Amzad ECE Brillio 12.5LPA |Offer Letter|
2 |19D113 |Aathishwaran D ECE Wipro 6.5LPA |Offer Letter
Abhijith Valsakumar Offer Letter
3 19D002 |Sindhu ECE EmbedUR 8 LPA
4  |19D003 |Abhinav Balamurgan ECE Lister 10LPA | Offer Letter]
5 |19D004 |Abhirami Subbiah ECE TATA Elxsi 5.5LPA |Offer Letter]
6 |19D005 |Abhishekvarun M ECE Trimble 2.43LPA |Offer Letter
7 19D006 |Aghalya Prakash ECE AstraZeneca 2.16LPA | Offer Letter]
8  [19D007 |Ajai Saikumar AK ECE Zoho 4.8LPA| Dffer Letter]
9  |19D008 |Akash B ECE Wipro 6.5LPA |Offer Letter
10 |19D009 |Anandha Ganesh M ECE Honeywell 8LPA |Offer Letter
11 |19D114 |Arikarashri K ECE Wipro 6.5LPA |Offer Letter]
Arjune Ram Kumar Offer Lettet
12 |19D010 |Manikandan ECE Zoho 6LPA
13 |19D011 |Arunan Krishnan ECE Comcast 6.5LPA|Offer Letter
14 |19D012 |Aswin Ravikumar ECE Wipro 6.5LPA
15 [19D013 |Baalahemnath Saravanan | ECE AstraZeneca 2.16LPA | Offer Lettes
16 119D014 |Behanraj Balamurugan | ECE Zoho 6LPA|Offer Letter|
17 Bhuvanshree Offer Letter
19D015 |Balamurugan ECE Shopup 18LPA
18 |19D115 |Chetana Saravanan ECE TCS 7LPA |Offer Letter
19 119D016 |Deepthi Elangovan ECE AstraZeneca 2.16LPA | Dffer Lettef
20 Deva Dharshini Sathiya Offer Letter
19D017 |Moorthy ECE TCS 7LPA
21 |19D116 |Dhanushya] ECE Brillio 8.5LPA
22 Dhanya Prabha Offer Lettel
Subramanian
19D018 |Bhuvaneswari ECE TATA Elxsi 12.5LPA
23 119D020 |Dhekshaa Elumalai ECE Wipro 6.5LPA
24 DIVYA MEENA [Offer Letter
19D021 |ALAGUSUNDARAM ECE Amazon 9.6LPA
25 |19D117 |Durga Devi G ECE Capgemini 4.25LPA|Offer Letter
26 |19D022 |Fathima Devasahayam | ECE Ganit 6LPA |Offer Letter
27 |19D119 |Gokila PG ECE Wipro 6.5LPA [Offer Letter]
28 119D023 |Gokula Krishnan Kannan | ECE Trimble 7LPA |Otter Letter
29 Gokulrajaram Arul Offer Letter
19D024 |Senthen ECE Microchip 3.6LPA
30 Harini Aananthi Kutuva Dffer Letter
19D026 |Suresh Kumar ECE Caterpillar 10.5LPA
31 Harippriyadharshini Offer Letter
19D027 |JayaMurugan ECE Optum 5.5LPA
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32 |19D028 |Harni Vetriselvan ECE iexceed 4.66LPA

33 |19D032 |Harsh BhandariV ECE Sahaj 13LPA|Offer Letter

34 Harshavardhini
19D029 |Chandrasekaran ECE Wipro 6.5LPA

35 Harshithaa Kutty Offer Letter
19D031 |Ragunath ECE AstraZeneca 6.5LPA

36 |19D033 |Hithayathun Nihma Jalal | ECE Capgemini 4.25LPA |Offer Lettet

37 119D034 |Ishwarya Saravanan ECE Lister 10LPA |Dffer Letter]

38 |19D121 |KAMALAKKANNANM | ECE LML 4.5LPA |Offer Letter

39  [19D035 |Kanmani Kaviyarasu ECE AstraZeneca 2.16LPA

40 Karthikeyan Offer Lettes
19D036 |Balasubramanian ECE EmberUR 6LPA

41 |19D037 |KARUNYAH KARUPPIAH | ECE Zoho 7LPA

42 Kasthuri Offer Letter
19D122 |Ramalakshmanan ECE Comcast 6LPA

43 Kauri Sheetal Offer Letter
19D038 |Panneerselvam ECE AstraZeneca 5.75LPA

44 |19D039 |Kavya Jones Murugan ECE HP 4.80LPA |Offer Letter

45 Keerthiga Rengasamy Offer Lettes
19D040 |Maran ECE Comcast 6LPA

46 KRISHNA PRASANNA Offer Letter

VENKATASWAMY

19D041 |GURUVENKATRA] ECE Ganit 6LPA

47 Laila Bathan Ganesh
19D043 |Babu ECE Wipro 6.5LPA

48 LINGESHWARAN TATA Offer Letter
19D044 |KANNAN ECE Communications 7.75LPA

49  |19D045 |LokeshV'S ECE CTS(Genc) 4.5LPA

50 |19D046 |Madhumitha Venkatesan | ECE Wipro 6.5LPA | Offer Letter

51 Mahalakshmi Offer Letter|
19D047 |Chinnathambi ECE Zoho 6LPA

52 |19D124 |Manivel Prakash V ECE TATA Elxsi 5.5LPA |Offer Letter|

53 |19D125 |Meiyappan Anbu ECE Wipro 6.5LPA [Offer Letter]

54 Merryl Mekana Pon TATA Offer Letteq
19D048 |Pranesh ECE Communications 7.75LPA

55 Mohamed Faruk Offer Lette
19D050 |Kalanchiyam ECE Wipro 6.5LPA 411

56 |19D051 |Mukilan T V ECE Wipro 6.5LPA |Offer Letter

57 Muthu Veni Offer Letter
19D053 |Varadharajan ECE Wipro 6.5LPA

58 Muthukumar Offer Letter
19D052 |Balasubramanian ECE Lister 1.8LPA

59  |19D126 |Naganathan M ECE Wipro 6.5LPA |Offer Letter

60 |19D054 |Nandhini Pazhamalai ECE TATA Elxsi 5.5LPA|Offer Letter

61 |19D055 |Nandhini S ECE TAFE 6LPA |Offer Letter

62 |19D056 |Nanthini K ECE Ganit 6LPA | Qffer Lette
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63 |19D057 |Nila Alagarsamy ECE CTS(Genc) 4.5LPA|Dffer Letter
64  119D060 |Nishok Rajan Packiam ECE Caterpillar 10.75LPA
65 |19D128 |Niveditha Mohan kumar | ECE Comcast 6LPA |[Offer Letter
66 |19D061 |Pavithra Jeyaraj ECE Wipro 6.5LPA| Dffer Lettet
67 |[19D062 |PRADEEPA H ECE Wipro 6.5LPA |Offer Letter]
68 |19D063 |Pranav Chaitanya ECE LTI 4.20LPA |Offer Letter|
69 Pranavkumar Thoguluva Offer Letter
19D064 |Sudarsan ECE Zoho 6LPA
70 Priyadharshini
19D065 |Manikandan ECE Wipro 6.5LPA
71 PRIYADHARSHINI Offer Letter
19D066 |RAVICHANDRAN ECE Comcast 5.62LPA
72 |19D067 |PUVI LAKSHMI VIVEKI ECE Viasat 2.66LPA M
73 |119D068 |RAGUL SHANKAR S ECE LTI 4.20LPA Offer Letter|
74 |19D069 |Rahulkumar K ECE HCL 4.25LPA | Offer Letter|
75 Raji Santhoshi
Thevendriya
19D070 |GaneshRajan ECE Trimble 7LPA
76 RAM SUNDAR
19D071 |ALAGAPPAN ECE Zoho 4.80LPA
77 |19D072 |Ramswetha Nagaraj ECE Wipro 4.25LPA |Offer Letter
78 |19D074 |Rich Dev Phagetra ECE Lister 10LPA |Offer Letter
79 |19D075 |Rohith D ECE EmbedUR 6LPA
80 Roja Ramani
19D076 |Thirumalaipandi ECE Accenture 3.6LPA
81 |19D131 |Saheel Agthar S ECE TAFE 6LPA
82 |19D132 |Sangeetha Muthukumar | ECE Transunion 10LPA | Dffer Letter]
83 |19D077 |Sanjeev K ECE Lister 1.8LPA
84 119D078 |Sanjith N ECE Wipro 6.5LPA
85 |19D079 |Santhosh S ECE Wipro 6.5LPA [Offer Letter
86 SARAVANAPRAKASH
19D081 |SURESH ECE Comcast 3LPA
87 Sasikumar ffer Lette
19D082 | Muruganandham ECE Zoho 8.4LPA u
88 Seeman Chakkaravarth, Dffer Lette
19D083 |V g ECE Wipro 6.5LPA
89 Senthilkumar
19D084 |Chinnathurai ECE Honeywell 3.6LPA
90 Sethuraman Offer Letted]
19D085 |Seetharaman ECE LTI 4.2LPA
91 [19D086 |Shakinsha M ECE Optum 5.5LPA |Offer Letter
92 |19D087 |Shankar Mahadevan G | ECE Fidelity 12LPA
93 |19D133 |Shanmuham Saravanan |ECE Wipro 6.5LPA
94 |19D088 |Sharath Venkatesh R ECE LTI 4.2LPA | Offer Letter
95 Shashi Vishnu ECE
19D089 |Manmathan EmbedUR 6LPA
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96 Shenbaga Thendral ECE Difer Letter|
19D090 |Balamurugan Caterpillar 9LPA
97 |19D091 |Shreya Bava Thathar ECE Accenture 4.5LPA |Offer Letter]
98 Shri Krishnaa Venkatesh |ECE
19D092 |Nagalakshmi IBM 7.5LPA
99 Siddharthan ECE
19D093 |Saravanakumar Tatacommunication 7.75LPA
100 [19D095 |Somasundari M ECE AstraZeneca 2.16LPA
101 |19D096 |SOORIYA Sathiya Murthi |ECE Caterpillar 2.40LPA |[Offer Letter
102 Soundharya Bharani ECE Offer Lette]
19D098 |Poomalai Wipro 6.5LPA
103 Srividhyalakshmi ECE Offer Letteﬂ
19D099 |Ravichandran Wipro 6.5LPA
104 |19D100 |Swetha Sivaprakasam  |ECE TCS(DIGITAL) 6.5LPA
105 |19D101 |TanishqE ECE Microchip 10LPA
106 |19D102 |Tharsana Senthilvel ECE Comcast 6.5LPA
107 |19D103 |Thilak Aswin Thiruvalur |ECE Brillio 12.5LPA | Offer Lettes
108 |19D104 |Thillai Nivetha A ECE HP 4.80LPA | Offer Letter
109 Uma Sharaswathi ECE Offer Letter
19D105 |Saravanan Zoho 7.20LPA
110 Vaishnavi ECE
19D106 |Muthukumaran Brillio 12.5LPA
111 Varun Kumar ECE
19D107 |Viswanathan Brillio 12.5LPA
112 VENKATA ECE Offer Lettet
SUBRAHMANYA
19D019 |DHARANIDHAR VEMANA Wipro 6.5LPA
113 |19D109 |Vignesh Ravichandran  |ECE HP 4.80LPA|Dffer Letter
114 |19D111 |Vijay Anand ECE HP 4.80LPA
115 19D110 |Vijayalakshmi Rajesh ECE Wipro 6.5LPA [Offer Lettes
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Dake: Srd November, 2022

faeme! Aadil Khan &

Collopn: Thiagarajar College of Enginnering Madurai
Intent [LO]

Dear Aadil Khan &,
oo nEraiu ok ooy

i coulauation 1o our discussions, we ane pleased to offer you the role of Associate Engineer in
Erillio Technologies Private Limited (Brillio). Upon your acceptance of this Letter of Intent, and
subject 1o you meeting all the appheable requirements under this letter, you will receive a formal
affer letter, which will gutline the specific employment terms and conditions,

ithis regard, wa are prapesing compensation package which includes an annuzl CTC of INR
V50,000 and ACE bonus of up te INR 4,00,000, the details of which are set forth in Annexure 1 to

L leriar

Plegse pote this letter of intent is not an offer of employment or a legally binding contract of
empioyment. The cortents of this letter are strictly between you and Brillia, Please treat this letter
gngl the contents hereof as personal and confidential.

The final Employment Offer Letter shall be subject to your:
o Pmsing the {inal semester examination of praduation in the first attempt
«  Completing your course in the summer of 2023
¢ Securing sn average of G0% oreguivalent and above across all semesters during graduation
* Mot having any academic year drops .
»  Nore-attempts/ATETs /backlogs/arrears allowed in the final semester of any course
= Bubmitting all necessary documents at the time of joining

IF sy Infonmation supplizd by you in your application or during the selection process is found to be

q;LIrIELl and/or false andfor you suppress material information regarding your gualification,

xperience or medical histary, Brillio reserves the right to revoke this Letter of Intent without anmy
notice,

The kocatien of your initial reparfing and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
tradnings and final cermester degree/diploma examination.

The date of jaining and the location of posting will be purely based on business requirements of
Brillio. Erifiz solely reserves the right to make any changss Lo the date of joinlng and the location
of posting during your tralning and employment with Brillio.

It the above stated tarms are acceptable to you, kindly acknowledge and share scenned soft copy

af your Letter of Intent within ¥ days from the date of issue on OnCampus@brillio.com confirming
brillio.com




brilho

ame: sadil Bhan &
Rolie: Assoclate Englineer

| have read, understood and agree ta the terms and conditions as set forth in this letter,

W

Signatura z
Dr. G.K, Ragjesh
Placement Officer
Thiagarajar College of Engineering
. Madurai-625 015
ANNEXURE 1
| Mame: Aadil Khan A Date:
Lavel:
. Companents Maonthly Annual
Basic Salary 283333 340000
| House Rent Allowange 11333 135956
| FlexifSpacial Allowance 28004 336048
| Monthly Gross 67670.3 812044
Company's Cant tao FF 1300 115@
Company's Cont to Gratuity 1363 16356
Fised Pay 70833.3 850000
Annual Vadable Pay . 1 =
 Totle

s ACE Bonus [INR): INR 4,00,000

o First Payout— MR 1,00,000 &t the end of Znd year service

- Second Payout—INA 1,00,000 &t the end of 3rd year service

o Third Payout =Up ta INR 2,00,000 at the end of 4th year service based on
performance

brillio.com

Go to Home
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embed UR/OFR/ 2022/ 143

Seplember 21, 2027
—

Emiployment Offer

Abijith V5,
BE - ECE Department,
Thiagarajar College of Engineering

Dear Abijith,

We are pleased to offer you the position of "Software Engineer"” based an your participation in your college’s

Campus Placement Programme. The following are the term: and conditions of your employment;

1 Your probation perod will last for & (Six} manths, Your performance will be assessed by manzpement during
this time, and upon satisfactory completion, written confirmation will be provided at the conclusion of the

probationary period.

2 Your annualized Total Compensation (TC]is:

INR. 6,00,000/- (Rupees Six Lakhs onky) per annum during Probation period {i.e. initial Six months).

INR. B,00,000/- (Rupees Eight Lakh only) per annum after successful completion of the Probation period.

The details of the salary break up are enclosed in Annexures. The structwre of your compensation

plan may be altered / changed from time to time in line with the Compensation palicy and practices

of the Company,

3 Youmay be required to complete an Intarnship prior to joining embedU R asa full time employee; the duration

and periad of internship is dependent on busingss demand and at the discration of the management.

4 At the time of conversian te full-time, you are required to sign a 36-menth Employment Agreement with the
arganization. Please refer ta the Emplogment Agresment docurpent for additional terme B conditions

infarmation,

+81-44-45612200 | info@embedur.com | wyns embedur com

embediFA dystems [India) P Lid, | Phase 2, 11% Floor, THCEL Sio Park Led Moo, C5IE Road, Taramasl, Chennal - GO0 113
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5 Youare eligible for the leave and pald holidays in accordance with the organization's leave policy (National

& Siate Holidays, Annual Leaves, Vacation Leaves, Emergancy Time 04,

& As applicable, vou are eligible for additional benefits Fke Medical Insurance, Provident Fund and Gratuity,
7 The validity of this offer is contingent upon a successful background /reference check.
& Please confirm acceptance of this Offer within 2 business days from the date it was issued,

‘We are thrifled that, as 2 member of embedUR, you will have excellent opportunities to contribute, play a
slgnificant role, and advance within the Organization.

With Best Wishes sad anticipation of a mutually beneficial association.

far

embedUR systems (India] Private Limited

,HLH' L/

5. Sathish Kumar
Director Human Resources

&

| have read and understood the terms and conditions of the Offer and accept the same,

", r b tEl
Signature : J- S.-—-E'_'_'—J_

Date i uzf HHE!EE

+31-44-450612200 | infpSembeser som | posw. pmbsdurcom

srmbedLIR cystems (ndiE) Py Lid. | Fhase 2, 11 Plaor. THEL Bip Park Lid M5, CSIR Royd, Tarpmasi, Chenmal = 600513
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Total Compensation Breakup
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Annexure 1.1

applicable deducilans.

Name Abijith ¥V 5
Designation | Software Engineer Location | Chenmai
Maonthly pross [Rs.] 46,356,010

1. Fixed Salary & Benefits. Per month [Rs] | Per annum [Bs.)

1.1 | Basic 23,173.00 2,78 136.00

1.2 | HRA Q. 271.00 1,11 25200

1.3 | Special Allowance 13.907.00 1,66884.00

Sub. Total 46, A56.00 5,56,272.00

1.4 | PF employer contribution 180000 2150000

1.5 | Gratumity L] 1337800

1.6 | Medical Insurance 000 8.750.00

Total = Section 1.0 G, 0 D 0e 0,000

Total Compensation 6,00,000.00

Benefits & Incentives:

1] Medical lagurance for Family: embedUR provides a comprehensive medical insurance bensfit 1o the spousge and
thikdren efthe empleves For more decalls please neler 1o the Insurence polbcy document,

2] Gratuivy: You shall be entitled to the Geatuity upon completion of five [5) vears of service with the Commpany. This is
based cn the current menthly basic salary for indicalion purpass enly.

3] The ahove 15 the pre=@x amount subject tn standard deducions sach as employes PF contributions, Tax and ather

Note: Compensation details are highly confidential and shouldn't be distussed with anyone
except Reporting Manager, HR & Finance Officials.

+31-84-45612300 | info@embedurcom | www.embedur.com

eenbed IR syctams (Inda] Puet. LEd. | Phawe 1. 11" Aoer, TICEL Bin Fark Ltd No.5, CEIR Raad, Taramanl, Chenne—e00 114
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applicable deduchons

L) Medical Insurance for Family: embedUR provides a comprehensive sedical insurince enei i the spouse and
children ol the empleyes, For more details please refer to the Insursnse polisy document.

23 Graguity: You shall be entitled ta the Gratulty wpen completian of fve [5) years of service with the Compeany, This is
beaxsad o the oarrent monshly hasic saskary for indication parpase only

3) The above is the pre-tax 2mount subgect to standard deducgions such as employes PF contributiond, Tax arvd ovker

Note: Compensation details are highly confidential and shouldn't be discussed with anyone
except Reporting Manager, HR & Finance Oficials.

= Annexure 1.2
T of Enginasnng
Mad |-a43 Uss
Name | Ahijith ¥ §
| Designation | Software Engineer Lecation Chennai
Maonthly gross (Rs.) 62,632.00
1. Fixed Safary & Henefils ' Per month (Rs) Per annum [Rs.)
1.1 | Hasic 31,316.00 3.75,792.00
1,2 | HRA 1252600 15031200
1.3 | Special Allowance 18,790.00 | 2,25 4B0.00
Suh, Total 6Z,632.00 | 7,51.584.00
1.4 | PF employer contribution 1,800 21,500.00
1.5 | Gratuity .00 LA B, (0
1.6 | Medical Insurance .00 B.750.00
Total - Section 1.0 B, 00, 000,00
Total Compensation B,00,000.00
Benefits & Incentives:

+91-44-45612200 | infofiembedur fom | wwiw-embedur.com

embedli® systems (India) Put. Lid. | Phase I, 11 flocr, TICEL flo Peek Led Mo.5. CSIR Boad, Taramani, Chesna = G0OL113
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bounteous™ LisTeR
LISTC G O r 31 May 2023
It af Epinesfing
Abinav Balamurugan i
Chennai
Dear Abinav,

We are delighted to make you this offer for appeiniment os Software Engineer ot level L04 in our feam af
Lister Technologies Pvt, Ltd (" Company™) a fully ewned company of Bourteous Ine.. Thiz offer is valid as
per our understanding that you will join Lister Technologies Pvi. Lid, on or befonz 31 May 2023, Under the
1=rms uf thi: affer:

Taotal Compengation: Your ancual salary will be INR 750,000/ - (Rupees Seven Lakh Fifty Thousand
Only). Your Compensation will be inclusive of annual benefits such az the company’s contnbition 1o
Prowident Fund. As a regular full time employee, you are eligible to participate in the benefit packape offered
by the company’s prevailing employvee palicy and practices, All forms of compensation referred to in this
letter are subject to reduction to reflect applicable withholding and payroll taxes. The continuation of your
employment s subject 1o the condition that you pass all the exams conducted by your university and submit
all the mecessary proofs for successful completion of your final semester examination on or before 31 October
2023, In case you have not passed all exams, this offer for full ime employment with Lister Technologies
Private Limited shall be null ind void, effective [i) date of results being published or (ii) 31 Octeber 2023,
whichever is earlier.

*  Focal Review!Appraisal: Performance reviews will be done on a periodic basis. Salary reviews and
increments are done on annual basis, where the salary increase will be done by April for associates
whase jeining date falls between January 1o June. Salary increment will be dome by October for
assocates whose joining date falls berween from Jaly t¢ December.

*  Tax: It is your continuous responsibility to meet all requirements under [ndian tax laws including fax
compliance and filing of personal tax returns in respect of all payments paid to you under this letter,
Taxes on any payment made under this letter will be borne by vou. The Company shall dediet tax at
sonree and any payments under this letter that require such deduction ta be made by the emglover in
accordance with the Indian tax kaws. IT you have been previously employed, it is yoer responsibility to
dizclose the total income received from all vour previows emplovers durimg the respective finncial
vear for considerstion and deduction of tax, In the absence of such disclosure, the Company shall
anly deduct 1ax based on the income that vou receive from the Company,

*  Leave: All full-time employees will be eligible for 36 days of paid lesve in a calendar year (January to
December), You will be eligible for 12 days of eamed ¢ vacatson keave, 12 sick Leave and 12 days of
casual leave, For new joiners, leavies will be credited on pro rata basis. Other leave benefits incluwde
Matermnity leave of & months, Palernity lenve of 7 days, Plesse refier the Leave Policy for mone details
after vou join Lister Technologies.

»  Lister Technologies Pvt. Ltd has extemded thizs offer w0 you based upen youwr educational
qualifications, 1echnical / general knowledge, experience with other Employer(s), skills and ibilities
and not becavse of your knowledge of your current employer’s or any previous eoplover’s trade
secrets or other confidential information. As a condition of employment at Lister, you agree not to
disclose or use confidential or proprietary information or any trade secrets of any current or previpus
emplayer. [n this regard, you should be exiremely coreful not to bring o Listar any doecuments or
other materinls in tangible form belanging to or acquired from any curment or previous employver. You

EREO St g Dot rRAR ESdiraEuEEOm - T
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SALARY BREAK-UP
Name : Abinay Bala Dr. G:K: Raajesh
3 . I:I'I'I.Il'lgﬂll s ;
Designation : Software Engineer Thiagarajar Coflege of Enginesring
Date of Joining - 31 May 2023 Madurai-625 (15
5. No COMPONENTS MONTHLY ANNUAL
1 Basic 25,000 300,000
2 House Rent Allowance (HRA) 12,500 150,000
3 Special Allowance 14,964 179,570
) Company’s contribution 1o PF 3.000 36,000
5 Cmnp:m}"s contribution to 1203 4430
Gratuity
i Conveyance 4,167 50,000
. Company’s contribution 10 Medical 1,667 30000
[nsurance
Total Compensation
62,501 T
{1n Rupezs)
Confidentiality: Your compensation details are strictly confidentinl. You are entitled fo dissuss your
compensation related guerics only with the undersigned or with your HR point of eontact in Lister. Any
discussion or disclosure of your compensation related information with external parties will be considered as
breach of the employment agreement with Lister. This may lead 10 withdrawal of this offar.
[§ you kave any questions concemning this offer of employment, phease feel free to contact the undersigned.
Sanjeev, we are pleased and excited 1o have you as part of Lister Family and are eagerly looking forward 1o
a challenging and rewarding association.
For Lister Technologies Pyt Lud., Acknowledged, Agreed and Accepied by:
Vijavakumar Dilli Ahinay Balamuregan
Vice President = Human Resources Software Engineer
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D GE Raajesh

Congratulalions on your selection al Tata Elxsil -‘;H' 'ﬂ'“"*JIIIII t, Coll P
QHege of Engineeri
Madural-625 1:-1;" i

Please submit below documents for completion of your joining process.

Hi Abhirami,

a. Relieving letter(s) & Experience Certificate(s) from &l yW;ﬂrgsnissﬁnng
covenng your antire experisnes, e

b. Your salary cerife | paysiips (Lalest 2 months Pay Sips from your immediate

previous employer),

Certificates of 10th & 12th Claszes.

Graduation Cerlificate & Marks Sheets. :

Post Graduation Cerlificate & Mark Shests (If applicakie).

Passpad Details (Number, Date, Place of lssue and Validity| with cooy of first four and

lest two pages. FPlease get the self-attested copies of first four and last two pages of

pass port, .

g. Last Employer's PF Membership No. {If applicabie). =

h. Passport Size Photograph (White Background). :

I Copies of Pan Card, salf attested,

| Copies of Aadhar Card, salf attested.

- ®oan

The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Jaining formalities will not be carried out if any of the mandatory documents is not
submilled. Joining fermalilies will be done on the day when all the required documents are

brought by you.

Looking forward to your jeining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,
ik
¥ I

i - "I,? f

Fajagopalan 5.
Head - Human Resources

TATA ELXSI

| Difhce Tata Elenl Limited TP Baad W
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79 May, 2023

Abhirami Pazhamalal
Mo 2248 Mathakovil Street, Vayalapadi{Po&Vill) - 621716

Cear Abhirami,

\We are pleased to appoint you as Engineer of in such other capacity as tha Management ef

tha Compary shall fram time to time determine, under the following lerms and conditians:

1.

ks

a:

21.

22

23

24

25,

26.

Appointment:

You will be required to join us on 26 Juna, 2023,
{The Cempany reserves the right io advance / postpone the date of joining.)

Your date of appointment is effective from the date of joining.

Caode of Conduet:

The Company may require you, at any time, to perform eny ofther administrative,
manggenial, supervisery, technical or other functions and you will be bound to carry out
=ych funclions.

Your individual remuneration is purely a matter between yourseif and the Company and
ras been arrived at on the basis of your job, skills, specific background ard professional
merit. Accordingly your salary and any changes made to it, is sticilly confidential, and
you shall treat it accordingly.

You shal maintain proper discipling and dignity of your offica and shall deal with all
mailers with sobriety.

¥ou shall maintain and keap in your safe custody such books, registers, documents and
othar papars a8 may ba issued to you or may coma in your possession and shall return
the same when required.

You shall inform the Company of any changes in your perscaal data within 3 days of the
securrence of such change. Any notics required to ba given to you shall be deemed to
have been duly and properly given if delivered to you persanally or sent by post to you
2l your address in India, as recorded in the Company.

You will obsense work timings and holidays as applicable to your location and place of
WOTH.

TATA ELXSI

Tata Elxsl Limited TPET
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3.3

41.

42

8.1.

e

TATA

Training & Probationary Period:

You will be on training for the first 8 months. During the training period, you will ba subject
io assessment at various stages and you are expectad to mest the minimum acceplable
critena for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 80% or 5.0 CGPA in aggregate.

Fost the above, you will be on probation for the next B manths, On mesting the minimum
acceptsble criteria and on complation of the probation period, if found suilable in the
appcintad post, you will be confirmed in writing by the Company, The terms and conditions
of this letter shall continue o bind you or 85 may be amended by the Campany from fime
Lo Lirme.

Based on your performance, the Company s at liberty 1o terminate your services, If found
unsatislactory at any lime during the Training or probation pericd, or extended probation
period, &5 il deams necessary,

salary:

During the perod of probation yow will be entitled to salary and perquisites as detailed
in the annexurs. The Company Inwriting will communicate any change in compensation
i3 you

Compensation structura datailed in the attachad annesxure s for a posting in Chennai.
The compensation structure is based on lecelion of posting and any change in
compensation arising out of a change In location of posting will be communicated Lo you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennal, You
will b liable 1o ransfer in Such capacity as the Company may from time o ime determing
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneraton for such kanafers,

Leave:

You will be entitled to leave and other benefils in accordance with the rules [ policies of
tha Company.

Other Work:

TATA ELXSI

Tats Ebisi Limited

Go to Home
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8.1.

8.2

8.3.

g4,

v
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Your positicn is a full ime employment with the Company and you shall devate your
whole fime and attention to the Company's buziness entrusted to you. You will not lake
up any cther work for remuneration (Part-fime or otherwise) or work in advisory capacity
or b2 interested directly or indireclly (except as shareholder ar debenture halder) in any
other irade or business during the employment with the Company withcut the prior
writlen permission of the Chief Execulive Officer of the Company,

Termination:

During the period of training / probation, your services shall be terminable by giving one
mont'e notice or one month's basic pay in lieu thereof on either side at the sole
diseretion of Tata Elxsi management On confirmation of your services in the Company,
your gervices shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the scle discretion of Tala Elxsi management

It the event that you want to terminate your employment with the Company, while on a
praject at customer’s site in India or abroad you be will required to give 8 minimum of 80
days notice, 1o enable smooth transition and fransfer of technology. The actual dateof
refease will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the &0 day perioc. This mimimum nolics
of 90 days cannot be adjusted with payment in liew of nofice period a3 mentianed in
clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employmeni with the Company, ifthe Company decides to enroll
you for Training/Development Program abroad, you shall not leave ar abandon the
gervices of the Company for the time period set forth in a8 separste agreement from the
¢ate of completion of such Training and Development Program. On complition of such
time pariad, if you wish (o leave the services of the Company, you shall be bound to
provide prior nofice in writing as per the terms of this Employmant Agreement | Offer
tatlar,

You will be hable o terminetion from service by the Company without notice if;

. Any daclaralion given by you or any testimonlals fumished by you lo the Comparny is

found to ba false, or,

. You are found to have willfully suppressed any I'I'I-EtEfi:'Hﬂ information, or,
. You are found to have been convicted for orindulged in criminal, subversive ar immaral

activities, or,
You are faund 1o have indulged in financial Iregularities; or

. You breach any of the terms and conditions of your employment a3 specified in this

letter, or of any further official communicabon from the Comparny

8. On Separatlon:

TATA ELXSI

v Tatd Bl Limited il % i
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Cn communication of the terminafion/resignation of your employment with the
Company, you will immediately give up to the Company before you are reliaved, all
documents of the Company including corespondence, specifications, formules, books,
documents, cost data, market data, literature, drawings, effects and shall not maks or
retain any copies of these items,

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client{s} may
conduct @ background check such as past amployment, education, financial & criminal check,
including any other information that has been fumished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any lkability should the resulls of your background investigation found negative.

11, Intellectual Property and Confidential Information:

1.1 Information pertaining o the Company’s operations and its clents shall remain secret

and safeguarded by you. On joining the Company, a formal agreement fo effect non-
disclosure of confidantial information and intefleciual propeny etc. shall be execuled by
yor You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indermnifiad against any breach thereof by you, Any Intellectusl Property or Patents
geveloped by you during your service will be the property of Tata Elxsi Limited. Afler
leaving the senices of the Company, you shall keep confidentisl and proprietary
information and technologies, which you were imvalved with during your service with the
Company and shall render yourself liable to damages and cosis arizing out of braach of
such confidentiality. '

11.2 You shall irmevocably, unconditionally and free of any cosl, royally or compensation,

zssign to TEL &l rights, title and interests including the transfer rights and Intellectus!
Proparty Rights in all produets, designs, softwara, all embedded, inlermadiary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right 10 obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and sesk such ofher protection as may
be appropriate bo the work, product and all designs, software created by you and you
shell also provide TEL or any person designated by TEL all essiztance as may be
required o establish and f or perfect the rights defined in this clayse

113 Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process yvour personal datarl sensilive data.
You alzo hereby provide explicit consent to the company to transfer such
personalisensitive data outside the country in which you are employed. TEL will process

TATA ELXSI

Tata Elisi Limitoed
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your personal data in the performance of a contract &3 your employer, lo ensure to mest
the employer obligations and the requirements of employment law.  Your
personalisensitive data az part of legal obligation for buginess accounting, payroll, tax,
immigratien purpeses. Your persanal/sensitive data shall be under legitimate interes's
to carry out background checks as part of our dee diligence measures. You nereby give
your explicit consant o TEL to process such parsonalfor sensitive data

12, Adhering 1o Safety Standards:

T2,

12.2

1243

The Company strives to provide each employee with a safe and heaithy work
envirgnment. Each employee has responsibilly for maintaining a safe and healthy
workplace for all employees by following safety and health rules and praclices and
reparting accidents, injuries and unsafe equipment, practices or condtions

Wiglanea and threatening bahavior are not permitted. Employees should report 1o waork
in condition to perform their duties, free from the influence of iliegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol andlor illegal drugs in the waorkplace
will not be tolerated.

Tata Elxsi has implementad its Healthy and Safely process based on |50 458001, You
are expected adhere to the Health and Safely Policy and promplly report any potential
heath and safety issues as per the reporting mechanism stipulated under the Heallh
and Safely Policy. This act may halp us maintain our own safety, as well as the safaty
of our fellow co-workers.

13. Protectlon of Interest:

13.1

If you conceive any new or advanced methoeds of improving process ! formulae | systems
in ralation to the operations of the Company, such development will be fully
communicatad (o the Company and will be and will remain sole right § property of the
Company.

14. Client Management:

14.1.

On Termination f Resignation of employment for what-so-ever reasons, you will not seek
employmeni oppertunities with our principals, customers and any cther person / entity,
with whom you had a business refationship / technizal engagament within ana year fram
your last working day in the Company. In the event the Company is of the reasonabile
opinion that you are tarminating your employment with the Gompany o pursug an
accupation in violation of this Clause 12, then the Company reserves the right to, atits
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your empioyment with the Company. The Company further reserves the right to

TATA ELXSI

= Tata Elxsk Limited [TP2 Road
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approach a Court of competent jurisdicbon and obtain an injunction preventing you fram
terminating your employment with the Company andior recover damages there fram.

15 MNon-solicitation:

131, During the paricd of employment and for a perlod of two years following your termination
of employment with the Company, irrespactive of the circumstances of or reasons of the
termination, you will not, directly or indirectly, sclicit, hire or employ, or 2ssist anyone
else o scliek, hire or employ, any other employee of the Company. At no time Yo rmay
directly or indirecily seek to induce any cther employes of tha Company to leave tha
empicymant of the Company or to become sssociated with, or perform services of any

type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumetances of or reasons of the
tarrnination, you will nct, directly or indireclly, seliclt, induce or encourage any cusiomer
or vendeor of the Company to move hisiher existing business with the Company 1o a (hird
panty or to terminate hisfher business refationship with the Company,

16. Retirement:
16,1, You wall retire in the month of your attaining the age of 60 years.
17. Original Certificates;

171, You gre required o produce Oniginal cerlificates 7 testimonials for our reference &
verification on the day of joining.

18, You are requested to join us on the date &s indicated to you in clause 1 of this latter
["Date of Appointment™),

19. Jurisdiction and Dispute resolution:

18,1, Any dispute which may at any tima hereafier anse betwean the parties hereto, shall be
referred o a single arbirator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accardance with and subject to the provisions of the arbitration and conciliation
act, 1994 It shall be open to any one of tha parfies to move the Company Secretary 1o
appaint the arbitrator end refer dispute to arbitration. The declzionfaward of such an
arpitrator shall be binding on the paries hareto. The venve of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive juriadiction to the exclusion of
all ather Courts,

TATA ELXS
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15.2. You will b2 required o produce one set of phatocopies and the ariginals of cedificates /
lesthimonials on the day of joining. Pholocopies will be retained far our records and
ariginals will be retumed to you vpon verfication.

193, Please note that while on employment, you wil be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time 1o tirme fo vary or modily any of the terms and conditions
of service, which shall be binding on you

We take pleasure in welcoming you to our Organization and ook forward to a mutually
benaficial associztion,

Wishing you the best in your career,

Far Tata Elz=i Limited,

Rajagopalan 8,
Head - Human Resources

Declaration

| acknewledge that | was provided with an unsigned copy of this Agreemant in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and undersiood the above terms and
conditions of employment and am accepting the same. | will be reporting for duly on as
indicated to me in Clause 1 of this |etter ("Date of Appointment”). By signing this Agreemant
| consent to the Company for coflecting, retaining and processing my personalfsensitive data.

Date: Signaturs:

TATA ELXS

fata Elxsl Limited (11
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Annexyre 1

Annexura to: Abhlrami

Appoiniment Letier Dated. 29 May, 2023

Name Abhirami
Lewel D
Designation Engineer
BU TEU
Location Chennai
Basic

House Rent Allwance
Flexible Benefit Plan™

Satutory Bonus *

Monthly Salary

Raferred Senefits (Annuglised)
Provident Fund (As per the PF Act 1852)
Gratuily (As per the Gratuity Act 1972)

Annual Gross Salary

Go to Home

Or. G.K. Raajesh
Placement Officer

Thiagarajar College of Engi
Madurai-625 MI;Q by

Amount in INR

15,500
7,750
18,578
1,400 2

43,228

22320
8,947

5,50,003

Madical Insurance (Hospitalisalion) coverage as par Company policy as amenced

firme 19 fime,

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

palicy 25 amandad time 1o time.
*As per the Payment of Bonus Act 1805
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,
i

Rajagopalan 5.
Head - Human Resources

TATA ELXS!

Tats Elxsl Limited [TPE Bpad Wh
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1. Telephone / Cell phone expenses (Mol exceeding Rs.15,000- p.a.).
2. Mamberehip for Technical Socisties (not exceeding Rs.6000~- p.a.).

3. LTA (tax free twice In 4 years as per prevalling Income Tax rules).

akbl
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b

Date: 22 lune 2023

T,

&khisheivarun i E

Plot o, 219, Mrms negar, Alatur, Dr.GK. m&hh
cmachikelam, Madurai - 625014 Placement yiid

Depr Abhiskekvarun M,

Thiagarajer College of Engineering
Madurai-625 013

Wetcome to Trimble Familyl!

Trimble % a great place to work!l! 'We take pride in our culture. We are confident that you will find meaning and
astocate with our srganization, our values and work ethics. We look - forwand to your swocessful integration with wi

and arewarding caresr with Trimble

i 4

With refersnce to your applscation and your subseguent interview with us, we Trimble Information
Technologles India Pt Ltd are pleased to offer you the position of Software Developer subject to the terme
and canditione set out in Annexure - & hereunder. You waill receve ermaluments and perquiites 2 mentEonred
in Annexure = C, which alss specifies vaur detaded salary beaak up.

Thils Ofier |3 subject to Yerification pracess conducted by Trimble nda. IF 2t 2y time, |t is found that any of
infermation provided by you is false, or any of the documents provided by you ase not genuing, then the
Cifer becomes invalid and veld &b initia,

You are required ta join the services of Trimble india, on or before from Monday, July 3, 2023
At the time of joning, you are required to furnish the documents mentioned in Annexere = B

This Offer Letter, along with the Annexures & Addendum congalned herein, are issued in duplicate. Kindly
submit one copy of this Letter along with Annexures & Addendum duly signed by you as token of your
ecceptance of the same, by 27 June 2023 either as 2 physical copy or soft copy electronically, (In case you
ere providing the duly signed copy electronically, the original hard copy needs to be provided en the date of
jaining). If this Letter is not signed and returned to Trimbie India as stated abowe, this offer shall be
considered null andweld.

W wishvou good luck in your career with usand look forward o mutually beneficial asodation.

For Trimble Information Technoioghes india Pvt Ltd

PRAVEEMA o, oo e

BAMALRNATHAN

Dlate; 200LSE2T FESTIS
KAMALANATHAN Saim

Authorized SlEnatory

| hawve fully read, understood the content, and hereby agree

to ebide by the same,

Trimble Information Technologies India Private Limited

Abhishekvarun M

CIh: U7 2300TN1999PTCOA364T
Regitored Office: Lakskam Tech Park - Mo.5/53% O Mahabaflpuram Road, Kandanchavadi, Perungudi, Theenai, logka - BREED
Tel: +01 44 22548941 43 J B2 63 - Faw: #8144 2254 1547 - wwew Erimie com

¥ikram Banarch, CT5 Moo 111500'L, 10 Noor, GeneshEhing ko, Shivaginagar, Funes - 211 008, Indis Tel #5110 4517 4500
1" Fleer, ho, 13, Sariey Road, Lower Palace Orchards, Sadashivansgar, Bangalore 560003, India. Tel: +51 B0 23348088

fArznch Offices: Shree Shwbn fnowlasge Park, 4% floor, D587, TIC Industrial Ares, MUDLC, Twbhn, Kavl Mumbal 40045, inda Tel: +51 21 613677977
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Annexure= A

Tesmd and Conditions of Employment

This Terms and Conditions of Employment sets out the terms of your emplaoyment with Trimble India,

1. Designation and Flace of Wark:

11

12

¥ou will e emplovyed inthe pasition of Software Developer, Trimble Information Technologies India P
Ltd. ¥auer initial duties and responsibditizs will be briefed to you by vour sugervisor or & designated person
by the campany and #lso may have reference in the new employee orientation program.

¥our principal place of work as on the Effective Date shall be 3t Chennak, or at such other place as may be
designated by the Company. You may be transferred, 31 the sole and absolute discration of the Company,
toany place in India or putside Indid, on terms and condisions not less favourable than those contained
herein, You may be reguired bo travel both inside and outside India an the business of tha Campany inthe
due performance of your duties, from time to time, The Compeny may also depube you bo any work os
assign vou to ary client, affiliate or associate compary, branch, office, subsidiary or athes companies,
concerns, organizations, or firms with whom the Company may make any such arrangement or agreement.
You will at &l times need ta kesp your passport walid and currant.

2. Compensation

21

2.

Your Annual Total Base Pay will be 83.7,00,000 Per Annum {(which Is explained in Annexure C), payable
according to bocal payroll practices, subject to any dedection, Incheding without Hmitation the usual
deguctions for taxation and other statutory deductions &s requirgd by the law,

&y taw lability arising out of your compensation/ salary shall be borne by you and it will be as
per Ingome Tax Act and statutory rules, as applcable, All payments by the Company fo you, shall
be made after deduction of taxes, as spplicable under the law.

3. Confidentiality af salary Information:

3.1

33

3.2

The salary package offered to you is specific and persenal to you. Any comparison of the same with the
salzry packages of other employees 5 discouraged.

Y¥ou are required to strictly maintain the secrecy of and ensure that you con't dividge o communicats in
any manner, any information regarding your remuneration/terms of emplayment, 1o any other employes
of the company, except autharized authorities,

In & similar way, when deputed to work [ interact at the client site, you are expected rof to distuss o
disclose the same to any member of the client staff, in the interest of maintairing and promoting good and
ethical functional business refations with our dients,

4. Campany Policies:

41,

Yoo agree that you witl 3t 2l times faithfully, industriously, and to the best of yvour skill, ahility, esperience
and talents, perfarm all of the duties required of your position. In casrving out these duties and
rasponsibifities, you shall comply with the terms containad herein, all company policies, procedures, rules
and ragulations, both written and oral, #s are announced by the Company, from tme to tme.

CIN: UT2300TNISSIPTCO43EAT

Registered Orffice: Lakieni Tech Park - Ba 50635, Oid Mahabail puram Road, Kssdfanchawaid, Perrgud, Chimnal, India - B00056

Tk #9144 1354 1543 43 /62 53 - Foon: +51 £4 2258 1943 - wewras inimigcom

Branch Offices: Shive Sawan Erowledge Park, 4th floor, 0507, TTC fadustrial Area, BMULLUC., Turbhe, Mol hurmiai 400 M5, inda Ted 431 12 51387707

vikram Banzch CT% e 111%-471, 107 Noor, Ganeshfhind Road, Shiveiragss, Pume - 451 030, ladia Tel: #31 20 4507 4500
1¥ Figar, No.2, Sariey Road, Lowsr Palace Orchards, Sadaskivanagar, Bngaless SE0O0R, indla Tal: #2001 20 23305048
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4.2, Itk also understood and agresd to by vou that your asdignment, dutles and responsiblitias and reporting
arrangements may be changed by the Company, in it5 sale discration, with or without causing termination
of yaur employment.

P
(7]

Your atlention is alsa drawn to the Company Poicies and Procedures manwal (coliactively referred to as
the "Company Pelicies”) which describe in more detail, varous other employment practices, such as
cleiming and payment of business expenses, and policies such as those on Leave & Holidays, Sexual
Haragsment, Use of Technology and Haalth and Safety, Global Code of Conduct which can ba accessad at
the Comparny Intranet. The Company résendes the right to review, modify or amend the Company Policies
as end when required, at its sole distretion and the same shall be updated In the Intranst.  Such
moedifications and amendments are 2l dearmed bo be part of these terms,

4.4, Onaccepting the terms contained hereln and joining the services of the Campany, you stknowlzdpe that
you would read through carefully and understood all the Company Paligies contained on the intranet, your
duties and respansibliites vis-a-vis such policies, the various steps and disciplingry actions that the
Company cen takefimplementin order 1 ensure compliance with its Policies. You hereby agree to adhere

. L and comply with such Company Policies at zli times during the term of your employment and thereafter

if you are reguired to.

5. Mon-Compete & Non-Salicitation Obligations:

5.1. Inview of the pesition to be held by you in the Company, and the fact that you would be exposed to
confidentlal and proprietary Information of the Company during the course of your employmernt, you
herely widertake to ablde by the following:

5.1.1. In the event of terminatian of yaur employiment with the Company [oF iy reason whatsoever, you
shall, for a peried of 12 months from the date of termination, be cbliged not 1o engage yoursell,
directly ar indirectly n ary mannerwhatsoever in any Buskness or Firm or Company which constitubas
a competition to the Company's business;

5.1.2. During the employment with the Company and for a period of 12 months thereafter, you shall rot,
without the Company's express written consent, either on the vour behalf or on behalf of another a)
contact or deal with employees or ex-employees of the Comgany and or Its assackated companies,
for the purpose of hiving themg {b) hire employvees or ex-emplovess of the Company and/ or its
sssaciated companias; or {c) solicis the business of any chient, customer gr licensee of the Company

A and / or the associated companies.

h . 5.1.3, The Clauses 5.1.1 and 5.1.2 shall sundve the termingtion of employment. You hereby acknowdedge

that the provisions of these claeses are reasonable and necessary measures designed to protect the

proprietary and Confidertial Information of the Company.

6. Data Protection:

6.1, You consent tothe Company holding and processing, both electrenically and maniuslly, the data it collects
In relztion to vau, in the course ofyour empioyment, for the purpose of the Company's administiation and
manzzement of Its employees, s business and for cornpliance with applicable procedures, [aws and
repulations, Yol also consent fo the transfer, storage and processing by the Company of such data outsids
India, where the Company may have its offices or that of its affillates or group companies, and to the
sharing of fueh data with prospactive buyers, clients, acguiters and partners of the Company’s business,

e e e T - - == == =

CIN: UF2300TNI9SIPTCO43 647
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Indemnification:

7.1

You wndertake to keep the Company fully indemnified In respect of any breach or violztion of the Non-
Disciosure, Non-Use, Non-Compete and Confidentiality obfigations by you. You understand that if you
breach [/ violate inany manner, any terms and conditions herein, the Company shall suffer irreparzhle
loss, harm and injury and monetary damages alone shall not be the adequate refief. Company, therefore,
shall be fully entitled to obtain injunctive relief including similar ather relief against you,

Termination of Employment:

2.1

B2

23

3.5

5.

hotice of termination: Each party agrees to provide the other Party with twe months prige written notice
far termination of employment of payment of bwo months' salary {Total Base Pay] in liew of notice of
termination. Nabwithstanding the abave, in tha event that you desire to terminate your employment with
thie Campary, the Company shall have the sale discretion to relieve you anly slter the cormpletion of &
Company assignment, where the same has not yet been completed by you.

You hereby zgree that the Company is entitled to terminate your emplayment, at any ime without notice
of payment in lieu of notice if such termination arises as the result of your misconduct, negligence and/os
breach of any express or implied term of youwr employment Including the Company Policies andfor Global
Code of Conduct as avallzble on Intranet. MNotwithstanding other provisions contalned herein, the
procedures for termingtion of employment end any associated payment settlemeant will be subject to
managements’ sode dscretion.

Upon the termination or cessation af your emplopment with the Comparty for any cagie whatsosver, fou
shall immediately deliver up bo the Comgany or its authorized representative, ary property or dacurnents
cf the Comgary which mey be in your possession, custody or under your congrol, Including, withaowt
lirnitation, mobile phome, l2ptop, memoranda, correspondente, notes, records, reports, sketches, plans,
letier heads, visiting cards or ather documents and any copies or reproductions thereof In any medium
whatsoever, and all other confidential Information, whether or not the property was odiginally supplied to
you by the Company. If so requested, you shall provide to the Company a signed statemert confirming
that you have fully complied with this Clause,

withaut prejudice to any other right avzilable under law, the Company reserves the rght to make
reasonable deductions from your full and final salary payment or any other amgunt dug to yau, In the
gvent vou Fall to return all the property of the Company which 15 in your possession, or refurm it In-a
damaged state, ather than due to normal wear and tear.

DUAL EMPLOYMENT: You will be in the exclusive employment of the Firm. During your emplayment with
the Firm, you will devote your whole time, attention and skill to your ability for its business and you shall
rial, except with the written permission of the Frm, engage directly ar inditectly In @ny other business,
professicn, accupation or other commerclal activity, whether as a principal, agent, contractor, consultan
or ctherwise, whether full-time or part-{ime,

Retirement:

Retirerment age Tor &l the Trimble employees in India will ba 58 years,

CIN: U72300TN1595PTC043647
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Annegcure — B
Documenis fo be submitted within three doys af offer accoptance

Copy of educational eertificates {SSLC, HSC, Graduation & Post Graduation];
Copy of appalnoment latterfrelisviag letber fram your last 3 employers:
True copy of your [ast 3 months' pay slip:

B cogies of color pastpart size photographs;

Copy of all pages of your passport;

Copy of your Pan Card & Aadhaar Card;

Idertity Proof [Copy of Driving license/Voter's 10];

Procl of residance (both permanent and gresent addrass);

Empioyment Data Form,; if ot submitied earlier;

Signed Trimble Palicy Documents (enclosed with this offer);

=
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or, G.X. RasiEs -
Compensation Break-up/CTC ,aunwnt DH'-'«'-‘ e Engines
15
Name: Abhishekvarun M f}ur?e 2023
Particulars Compensation Compensation
Per Manth {In Rs.) Per Annum (In Rs.)

Bazic Salary 20417 245000
HRA 10208 122500
Flexikle Banefit Basket 25258 303100
A. Gross Salary (Rs.) 55853 670600
Provident Fund

B. Company's Contribution (Rs.) 2450 29400
Total Base Pay (Rs.) - A+B 58333 T0000D0
C. Other Benefits Benefits Value
Medical Insurance for family 850000
Personal Accident Insurance 1500000
Tarm Life Insurance 2100000
Gratuity ** | ** A5 per Gratuity Act, 1372

- CIN: U72300TN1999FTC0A3647 —T e
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Addendum

MNon-Disclosure Agreement

Duiring tha oewiad of @mplogmant wou may be eapossd i wbnisod Corfidentil fanmation of the Cormgany and its sublidarias, ik covrpiany
iy, ele, |“Assocated Companses™)  “Confidential Infoemation® for the purpose of this dagse shall mohude without bimeaion (i) all
infarmaton, dotuments, data, satbware, ists, clent fetters, design, pactarn and cormspondence ear., ioany T [phyaics, onal, dectranc, &c),
Iriat betiang 1o e Company and § of Assodanid Cormpanies; () decdb of the Cornpamy's and f or Associsted Companes”, imiernal pracuioss eic.,
triat are nzt avallable in the pubdic domain; dil} identities and details of the Company and / or Asieciated Companiik ar Shair dients and thair
wiork cotabs: (v avy Isformation af any diant of the Company and / ar Assciated Companies, whethsr priileged information o not; |¥) trade
EROTATE, koo Bore, oihar intgdecival progerty fghis of e Company snd [ of Assodabed Companies; and (i) any other Confidensal idanmraticn
dispicaad by the Company and § of Adsocaled Companies o you, wiether marked as confidential er not

Yapare fuly asare that it 5.2 maker of paramount Importance onposr part that the shoue Confidential informatfen shauld net B o goy sanner
disciomad, misesed, or pasked on B ary thind party by vou, dinectly or indirectly, snd acterdingly you Tully pommit yoursel to this non-dixcioaure
ang non-we ooigation in respect of the Confidential Information.

vou should Infmm Uhe managersint of 1he Company before ersmlig yourself for ony esaminetion or coorse of shedy. Yoo wil nol dvdpe crally
or o wrdl g oy Confidential WEammatian thal edmes bo your Enowledge dusing the toafie of yousr $apdte in the Campanmy b6 any o The auliide
apanties. Yo shall not dicke sy of the trade seorats, progeietary information o vy ather Conlidantal Informaton se any of the miernal
parties againgt you,

Al the resepnch done end dala ganerated, including that of the chent doizbede o the Comgany b5 the soie propenty of the Compony. Wrawthanzed
sheving cnoying deleting or iraremitting (in handfsaft & any other means] of any Confidential irfoemation will be in kreach of rontrft, i3 5
sericus legst offonse and stricthy prohibRed, T will kead to immeciate teeminstion withoo any fotice, All KSses on sulh ollérnes adll avw 1o
ke fully compersiaied in manetary Derms

¥ are not aloveed (o camy the reveerchyfofficisl document, warkibodk o pey decuminnd cenlaining Confidential information i anmy mediz ar 2oy
fomm cutgde the office prembes sithout written permstEion af (he ahorined paren, failing which stricy discipbeary actan will be taken

¥ou agres, confinm ard undertake thak weu shak not othersise der e any tenefit of whatsoever nature o of the Confidental g raton and
ihe Conlidzniial Infarmaten dhall be used by you anly b perform tha duties assgned 16 yau by the Commpasy, Even b (he other anstifunds
ard employees ol the Compasry the Confidental indomacion shall be dischkeed only on need-Lo-know basis and 1o 1 esbent absoluely
fIBCERIDng,

A% the end of your omploymient with the Company, you shell kardover all the dita, infermation, files, dotuments, pettérm and Jesgns BLC,
peitaning i fe Comgany whichang in vour pesession without keaping any copy, replica, duplcate in any manner o aey form,

il gy disciasine gl the Confidential Information b gavemmantal, adiclal, stabacory, regulstory o otber sathorities 3 nefdred, you shall provide
o prian weliten nodice to the Cormpany of fach requirsmint, wnlacs the Il|!l|:ﬂl|:i‘|tI lewr s ok Pl s h AR,

Assignment of Inventions:

You wil diciae Lo U Company, fonfradth, any discovery, Frention, process of Improvament made or discovened by yoe whili gur sersice, and
sauch diseayers, Frenlion, process of improvern ent shal betong absolutaly to and by the sole and sbighite propety of Company, you shal sithe
Companys mipene, take culoF apply for Leimars of Fatens, Licenses, or other nghts, prd lRges OF prateciion 4s may be dirsced oy us B resiec)
il ity such dscovery, Invertlan, process of improvement o that the benefit thereol shall prerug 1o the Company, and you will erecute and do
all Instrumenis, neld, deets and things, which may be requinad by Uhe Comgany, for agdgnimg transfering ar otheraise segling the samsg ard al
Dealils ansing in respact thereof A our favour o in favour of such other gersan or persans, firms, of companies, 35 we may direc! s the sole
nenaficinny theref,

Il during e course of your dutles pou make @y disSovery of iswantion or seciet process or improvement in precedure ar make any litzrory or
pitistlc work o cornpuier program rebevinl ba, o capabie of wo in, the business of the Comparry then yis mng discl oes all{acis and dathlls 16
e Compardy 35 i ey racuing, and such disoonery, ifven [an, SeIfel prcess, o improvement in procadure, lilerany o atisk work or compater
prograr and §1 intelkciual property rights reating therete, shall balong to and be the stscfute progerty of, L Companty. A the requett s
pense ol 1he Company, you shel give ind supply all soch informatian, data, drawings sed assistancy asemay be necessary or in Whe opmin o
the Company desrabie 19 enatile the Company o epio the inbellscbud property (o e bedt advantage |es secided by the simping. rau shal
exatite ol documenty aad do all things which may, in the opinicn of the Cempany, be necessary or desrabile lor elaining patent or other
protection o the svinlactusd property and Far vesting the same in the Campany, as the Compeny My direct. You sl agree Lo anscule ary
aedivong documrants, subsequent b your emgloymest with the Company, 35 may be necessary for the Compary te perdfed il tkle in the
el pchual prapemy.

for a period of sin {0} monthe sfier teeeraion of your employment with the Compasy, you #5al prompily dicclse o the famptry Tully s in
witing 2 lnveetions authared, cancaiued o reduced o pracilts by yiu, sithes alone o joinilywith athers. Insddition, yew hereby '-"li!r!ilﬂ_ I
prermetly dedogs 1o (e Comeany all gatsst of copyrght applications fled by you or on your bahall within gre [3) year 2ter terminaticn
Ergikipminn,

CHN: UF2200THRIS9PTCOA364T
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Dear Aghalya Prakash

Congralidations! |t B with greal pleasura that we welsame you o join AstraZensca India Pae. Lid, [CAZIPL") as “Greduale
Trasnee” on "7 July 2023" at gur Global Technology Centre at Chennal,

Tha terms and condifions of yaur appeintment are as par Annexurs = |, Thie dalada on the s&any are ghven in Anrezwe — L

I yau have any querias or réquing any further infarmation, please do not hesilste 1 conlact the Human Rasources Departmeal,
Tne appainiment kxter will ba given to you on e day of joining.

i, G.K. Raajesh
Placemant U’rﬁlill'f
Th;agufaj,.al" Col BOe
Madurai-625 015

of Engineering

Latter of latent

AstraZeneca

May we take this epparunily of wishing you 8 suceesslul asseciation with AstraZenacs Inda,

T sncen

Shriram Subramanian

Ehnram Subremenizn
Taleat Requisiion Les

or AstraTeneca India Private Linlted

Cabe signed. Jun 24, 2023

Go to Home
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ANNEXURE |

TERMS AND CONDITIONS OF THE EMPLOYMENT OFFER MADE TO

Probation: Effectve your date of joining, you wil be on probation In the above position far six months, which coud ba extended &
Ihe diszralion ofthe Managemsant

Dizing the peniod of probation essh of the parties can kerminate this &1 any bme and for 8y reason and by givng thiry days’ notice.

Hours of Worla Tha working hows of A2 Channg is babwran 8,00 AM and 6.60 PM, The normal hours 1o bewerked ame 40 haus

N8 given wesk |excluding 1 hour far broak evary day), Subract 1o the werk reguiraments of your funciian you might be réduired Lo
wor o shifls in agreement with your line manager and ther could be a sight fexbiBy In the working haurs,

Leawve: Youare enithed 10 22 days of Eamed leave (EL), 12 days of Casual Leave {CL) ang Sick Laave (51 as per thie beava palisy
of AZIPL, =5 may be emended freem (M ie lime,

Relocation! Felscalion expenses wil ba boma by the company. All sxpanses will be governed by the enlitiement 5% per tha
reeafon pelcy, 85 may be amanded feom Eime bo tme. Employecs relneating st Eke necestary aparoval g tha Talent
AGguistan SPOC.

by dhe code of arplayee failiy lo sene e company for a minimym pariad of ong year fom $ip dafe of joining tho refocslion
aowance pad will he mocsamed in

Teensportation: Employeas are antitled for company transpart as par transport palicy, 25 may be emanded from Gme b tme.

Background Cheeks: Your appalnimant is subs) i the hackgraurd cheeh clearancs in all sspects. Any discapancias i tha
biechgraund check will lBad b withdrawal of the offer ar teemination of employmand.

Confidentiality: Youwsre requacied [0 manisin confcaniaily an all aapscis of e iefler g allimes. Shanng al egoldenial
irfermatian will resul in withdoawal al pour affer ledler,

Subseguent Changes: I thare are any changes, subsequently, ty tha terms and conditions of your smplayment, they will ba notEied
ta youw by lettar ar by a nofica posied onihe notice beard, which forms part of the cendifions of this offiar letier.

Wi bk torwand Lo Feving you on oard 81 AskiaTenaca.

Fiezse note Mgl this C¥er Lelier & beirg mada on the infemetdon fuméshed by you. Howaver, i any discrepancy (s found in e
abave dotumenls gheen by you as proo! In suppont of the information provided by you, the Company resenves the dght o revoke
Fhis appeinbrantolfer,

Yosars sincanety,

Shriram Subramanian
Shriram Subirdmanipn

Talent BAeguisition Lead

For AstraZemeca Indla Private Limited

Crale signed: Jun 24, 2023

| henaby accept i above menlioned tarms and candliong

Go to Home
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PLACE: CHERRMAI DATE: Jun 25, 2023
SHEMATURE




Mame: Aghatya Prekash
Daslgnation: Greduss Traihes
Career Leve kB3

EBLARY DETAILS

Besic (MR 160,000
HREA: INR 30,000

AstraZensaca
Annexure Il
Financlal & Benefits Details
PARTICULARS  Dr.G& ;ﬁ?;.r
Plilf-tm‘ﬂ {eae ol
Thingarsjar COTH

Parsonal Pay INRTES,000 *** Flexnbie benefits fnkad)

Talsphone Reimbuesement: 30,000

Bo0ks & Pevipahea's Ravmbivsament. 24 000
Frofeasional Pursnl Reimbursamant: 30,000
Food Vouefer 13,200

Lrave Trave! Relmbursemant 40,000
Carlease™"Cagpad el Parsons! Pay Limif
Fusl Reimbursamant*1,20,000

Oriver Alowanca™** 180,000

AMMUAL DASE BALARY: INR 425000

RETIREMENT BEMEFITS PER ANNLIN
PF:INR 31,600

Gretuity: tHR.& 553
ANNUAL COS5T: INR 455,258

VARIGELE PERFORMANCE BOMLUIS": INR 42 500

TOTAL COST: INR 457,758

EREMIUA O MEDICAL SCHEMES"'

Group Medical insuwrencs Fremium: INR 53,114
Group Pemonal Aociden) Premiem: INR 1422
Greae Lile Ingurance Premiam: INR 5,318

Employaas Depasii Linked Insurancs Prémium;: INK S00

COST TO COMPANY: INR 228,013

Go to Home




AstraZereca .-

“Varably periormance bomws ik based on ntwiea's parfvmance Snd compaTy s perarmatce

G Meohoa! rsurance Hospilizabon Beanefls: Lip fo Rz 5000005 ko @ family of siv, including soff, spovsa, e childven snd
dgpenidant pEreme or inHaws. Accidan and Life insurance cavevede a5 pe Campany Palisy, delals would ta prosicled o joimng.

** Flexible Benelils Linked Persomal Pay ghves you the opfion of meximizing your fay savings. You wowd be provaer wilh 1ha
oedon of allacaing yowr Persanal Pay dnfo Telepione Reimboaermenl, Books and Pericdicals Reimbwsanen), Srofessionm
Pirswd Reimbursemani, Food Voucher and Legve Travel Roimbursamont and Operehing Car Leasa subjsct b maximam Mmils as
defmed by Asirelemaca,

Y= Apniicabde for prade £ and above

Fiatfure, pou wiorfd ba raguirsd o fumish proof of the expengas m respes of wivch you ars clalming the refmbursement far which
Ihava {5 & tax banafl, In the svent pod e Wnabie o ulifze fhe maximum benaf mads avelsbl fo you wiger s calegary, ha
rahTng araunl wil be laved as par appiicabis [Bws.

Astafansca shall ba enfilled fo meke any changes fo the Flesible Banefls Dnked Persoral Pay v argder fo be cariplisal with
rpElicabic faws

Go to Home
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Zoho Corporation Private Limited

b ” —1 Plot 140, 151, Estancza IT Park, Vallancheri,
? { @ ﬂ ﬂ { Chengalpatiu District, Tam#nadu, 603 202,
- iy Ph: +01- 44 - 6744 1070
wearw. zohocorpaoonm

SEZ Unik
. Date: OB=Dct=3022
To p
Pr AJAY SAIKUMAR A K, ok
PLCT MO 12, vAIGA HOMES-2, SAKTHI VINAYAGAR EOVIL HREE?&:..-“::%“:R"

THULASIRAM MAIN STREET, MEEMAKSHI NAGAR, VILLAPURANbiagarsjar Collane of Enajnesris
MADURAI-EZ5012, TAMIL NADL.

Ceear Mr. AJAY SAIKLUMAR A K,

QFFER OF EMPLOYMENT
We are pleased to offer you empleyment for the position MEMBER TECHNICAL STAFF with ZOHO CORPORATION
PRIVATE LIMITED,

INTERNSHIP AND STIPEND

You are expected to do the final semester project of your curriculum In our erganization. We expect you to work
o the projoct on a full time basis for a period of 5-6 months, During this perod you will be paid a monthly
stipend of Rs.20000/- {RUPEES TWENTY THOUSAND ONLY), The following offer is valid, subject to successful
completion of your project.

{Mote: The abave may not apply to you if your college does not permit internships)

REMUNERATION

Yeur annuzl Cost to Company will be Rs.600000/- (RUPEES 51X LAKH QNLY). The break-up of your gross salary and
information specific to bonus and gratuity are set out in Annexure A. Salary will be pald by the last day of each
month. All additional benefits that Zoho currently provides employees ara set out in Annexure B,

DATE OF JOIMING
vour date of appointment ks effective from your date of joining after successful completion of your curriculum,

FROBATION

You will be on probation, at 3 minimum, until completion of the performanee review cycle that immadiately
follows completion of sik manths fram your date of joining, provided that your performance is determined to ke
satisfactory, If your perfarmance Is not satlsfactory, your probation may be extended until your performance s
determined to be satisfactory. Upon compietion of the probation pericd you will be confirmed on the rolls of the
Company,

SALARY REVISICN

Ruvision to your compensation will be after one year from the date of joining, subject to satisfactory completion
of the probation by you. Zoho operates a Pay-for-performance Policy and any salary revision will take your
performance into account.

Corporate dentification e AOI00THR N ORTCOTS861

a-mail Kk hr-team@zohesarpcam
i al &
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ADHEREMNCE TO POLICIES

During your employment with the Cempany you shzll adhers to all policles of the Company Including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Emall Policy, Extranet Policy, Information Sensitivity Palicy,
Fassword Folicy, Remote Access Policy, Virtual Private Network Policy and such policies as may be decided by the
t.ompany from Gme to time. The Company may amend these policies from tima to time and you agree to be
bound by such subsequent versions of the policies. The Campany will communicate important information about
iti policias by way of electronic mail notification andfor the Company's intranet. The policies are incorporated
into the terms and conditions of employment by this reference,

COMNFIDENTIALITY

Information you have access to during the course of your employment are confidential and proprigtary
infermation of the Company, its Affiliated Companies and customers, "Affillated Companies” means Zoho

Corparation Private Limited and any entity in which the management of Zoho or the company has substantial
interest. Yeu sgree not te disclose such information othar than on aneed-to-knawbasis. In this regard, you agres
to chserve in good faith your obligations under the Agreement Regarding Confidential Information and
Froprietary Developments, a copy of which is included with this Letter of Offer of Employment for vour reference
and which will be executed separately by you upon joining the Cormpany. The matters related to your
compensation are strictly confidential between you and the Company and should be treated as such.

TRANSFERABILITY

You may be asked to work In any department or section of the Company In any capacity by either the
management or the head of the department or section, and you agree to work accordingly. You may also be
required towork on transfer or deputation in any other concern in which the management has any interest or any
of the other branches or regional offices, anmywhere in India or abroad, now existing or 1o be set up in future and
you shafl be bound to work in such concerns or at such locations.

ASSIGNIMENT OF RIGHTS IN WORK

You agree that all works performed and things developed, induding inventions, designs, improvements, writings,
and discoveries made, during your employment and pertaining to the business conducted by the Company shall
ramain the exclusive property of the Company. You shall assist the Company in obtaining patants and copyrights
on all such inventions, designs, improvemaents, writings and discoveries deemed sultable for patent and copyright
by the Company, and shall execute all documents and perform all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the
Company agalnst infringement of the patents and copyright by others.

CONCURRENT EDUCATION
You shall net, during the term of your employment with the Company, pursue any full thime or part time courses In
any Institution/uriversities in India or any other foreign country, without the express approval by the company,

CONCURRENT ERMPLOYMENT OR BUSIMNESS
You shall not engage yourself directly or Indirectly In any other trade, business or oocupation without obtalning
the management’s prior permission in writing. You shall not cerry o any activity andfor commit any act
prejudical 1o the interasts of the Company.

ef &
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NOMN-COMPETE

Yo shall not, during the term of your employment with the Company and for a period of 1 |one) year after
terminaticn of employment, either directly or indirectly own, ivest in, direct, aid or wiork, in any capacity,
including s full/part time emplovee, consultant or advisar for any Competitor ar $1 Partnar of the Company.

A "Competitor” Is a concern engaged in developing Computer Programs similar to the Software products or
services developed and marketed by the Company or any of itz Affilisted Campanies, An “5| Partner” Is a concerm
which the Comgpany or its Affilated Companies has appointed as a partner for providing services to Custamers
based on products or technofogy owned by the Company or Affiliated Companles.

TERMINATION

Termination &t will: This employment agreement is terminable at will by sither party,

Terminaticn for misconduct: You agree that the Company miry terminate this Contract without notice and without

foyreent in Heu of notice in any of the following events:

L. Ifany declaration/document given or furnished by you to the Company proves ta be false; or if youl are found
to have wilfully sugpressed any material information:

. It you are found gullty of misconduct, discbedience or of conduct that tends to bring disrespact to the
COMpany;

3. Ifyou are found ta be in breach of any of your obligations under the terms and conditions of employment;

4. IWyou are found to have disclosed any confidential information of the Company, its Affiliated Companies ar
customers of the Company and Affillated Companies;

5. Ifyou kave violated the Company's polides;

6. Ifthe result of any reference or background check is unsatisfactory;

7. Ifyou are found to be under the influence/possession of alcohol fdrugs inside the office premises;

8. Youraccess cards are not transferable, Ifitis found to be mishandled for ary proxy attendance:

Termination for 2any of the reasons stated above mey be notified to the persan(s) whaose reference was submitted

by you and the Company will not be llable to give you any prior notice nor pay any compensation in lisu of a

natice period.

MOMN-SOLICITATION

fou agree that for a period of six months after termination or explration of your employment with the Company,
regartiess of the reason for termination or expiration, you shall not directly or indirectiy, solicit for emplayment,
or advise or recommend to any other person that they employ or salicit for employment, any parson emplayed at
that time by the Company, or by any Affiliated Compary.

AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
The Company mey amend the t2rms and canditions set forth herein from time to time and you agree to be bound

by such amended terms and conditions of employment .

GOVERNING LAW AND JURISDICTION |

The terms and conditions of this Letter of Offer of Employment are governed by the laws of India. All disputes
arising out of your employment with the Company or imvoling the terms and conditions of this Agreement will
be subject to the exclusive jurisdiction of the courts in Chennai, India.

of b
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WALIDITY

This affer of employment is enclosed with some of our important polices. You are requested 1o downioad, read,
widerstand snd sign the documents on or before 07-Now-2022. Your signature Indicatos your acceptance of the
terms and conditions of this employment,

Upon subsmitting your acceptance, you will be asked to provide a tentative date of joining in the personal details
form.However, doser to the actual date of |aining you will receive a confirmation e-mail from us.

The matters refated to your compensation are strictly confidential between you and the compa ny and shiould be
treatad as such.

I #m sure you will find this offer very exciting and |, on behalf of Zaho, assure you of a very rewarding career In
Gur grganization,

With best wishes,

. Yours simceraly,
For ZOHD CORPORATICN PRIVATE LIMITED

\

L T

W1.1.5ohakl
Manager - HR & Global Operations

I hereby confirm that | have read, understood and accepted the offer, agreement and the company poflcies.
Signature Date of Offer acceptance: g es 3020

Mame : AJAY SAIKUMAR A K Plage : Madurai

¥



Dr. G.K. Raajesh

MAME L AJAY SAIKLIMAR & K Placement Officer
DESIGNATION : MEMBER TECHNICAL STAFF Thizgarajar College of Enainsaring
Betalls Manthy Annual

Basic 20000 220000
HRA& 10000 120000
Dther Allowance & Flexible component 17800 211200
Gross Salory 47600 571200

! Employer Provident Fund {12% of Basic+TA)™ 2400 2BEOD

| Cost Ta Compary (CTC) 50000 BRO000
Frosperity Sharing Plan 100000
Compensation for the first year 700000

* You will be covered under the Company's Provident Fund Scheme fram the date of jaining the orgarizatian.,
Under this scheme, the company will contribute 12% of your basic salary pet month as employer contribution
and an equal smount will be deducted from your salany as your contribution tewards the fund.

o FITS:

PROSPERITY SHARING PLAN

P (Prosperity Sharing Plan} is a one time bonus scheme derlved based on company’s productivity, Every year
during Agril of May, we will decide on extending this scheme to our confirmed employess after reviewing the
company's growth and productivity. Upon confirmation, you may qualify for the above mentioned PSP amount
subject to scheme axistance for that year. Please note, the guantum mentioned above is enly an indicative figure
and is subject 1o change based on your performance as determined by your manager.

GRATUITY
Gratuity will be payable 2 per the Gratuity Act, upon separatlon from the company, subject to completion of
minirmum five years of employment with Zohe,

5 cf b
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ANNEXURE B

The Company currently provides the following benefts to an employee:

GIFT CARD ARMOUNT

You will Be paid an amount of Rs.6000/- (RUPEES SIX THOUSAND ONLY) erce in 2 year towards your broadiand
connection. For the new comers, it is applicable from their date of joining. For the first year the ameunt will be
pra-rated based on the joining date,

TRAMNSPORTATION FACILITY

For safety and security reasons, the Company provides transportation facilities, including but not limited o
shuttle services and cab services. However, Company does not recommend daily long commute to work. This
afferis based on the assumption that you will move to a distance within 5..-11] krni of the office premises.

DEVICES AND GADGETS

Company provides essential devices and gadgets for all its employees strictly for official purpese. However, what
is ezsential {in mast cases) is not the latest model device or gadger, We do not view the device ¢ gadget a5 a
status symbol or a fashion accessory but as an essential tool to get work done. Expecting the latest model davice
or gadget as a status symbal Is most fikely going to leave you disappointed. 50 please be prepared.

FOOD AND SHNACKS
Company provides food, snack and other refreshment for all Is employees.

RECREATIOMNAL FACILITY
Company provides certain recreational facilides toits employees of whichsome are offered at a nominal charge.

TEAM TREAT AND TRIP
To Improve the team collaboration, the company provides Rs.1000/- [RUPEES ONE THOUSAND ONLY) for 1@am
real and Rs.2000/- (RUPEES FOUR THOUSAND ONLY) for team trip b0 all its eligible employees, every year,

GROUF MEDICLAIR NS U RANCE

Company will bear the full premium of covering you under the Group Mediclaim policy for & sum Inswred of
Rs.500000/- (RUPEES FIVE LAKH OMLY), This is a loater policy where five of your dependents will also be covered
along with you,

GROUP PERSOMNAL ACCIDENT INSURAMNCE

You will be covered under the Personal Accident Insurance Scheme, for & sum Insured of Rs.2000000/- (RUPEES
TWENTY LAKH ONLY).

GROUP TERM LIFE INSURANCE
As o welfare measure for its employees, the company has subscribed to the Group Term Ufe Insurance, The

Insurange coverage i worth of Rs.2000000/- [RUPEES THIRTY LAKH CIHLY).
{flrase aple 00 INg shove mémtioned iruronce schermes aresubjecs o change based'on peany resgwal

of &
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#FUTURESHAPER

MAKE AN IMPACT
MAKE REAL CONNECTIONS
MAKE THE BEST YOU

Fafareed fochnolafgy Selitions Lak Pwi, Libd

Aurvey na 1872, Dewarsolsanahalli vitage, Vathur Hobli, Bangaluru East Taluk Bamalur-SE0 152 gy G Rasjesh
t Dfficer
LETTLR OF APPOINTMENT Thisgarajar College of Engineering

Anardhg GrEsh
{1247, East Street, Yagappanagsr, Madural, Tamil Nadu, 625020, TND

Dear &nandha Ganesh,

Heaeraells wison b= ta be one of the werld's premier companies, distinctive and successiul in guerything wa do. Our primary
goal |5 o oecesd dur customar expectationd by dellvering fomrpatithve, guality products and cervices on timo, fwery time

THE is &n oggresses geal, which can onfy be aktained by recrulting and dewveloping a @entsd workforce. Haneswell

et Ingividuals, whd bring a diverse perspective tooour Business chalignges, yet share gir COmiman behavigrs: Have &
ol far Winning, Be a Zealat for Growth, Thirk Big...Then Make B happen, Aot with Urgency, Be Courageous, Go Beyend,
Ingaire Gresness, Baeame your Bask.

Furthor to your récent interdew interaction with Hongywell, we are delighted to extend this offer of eraloyment b you. This
oifer |8 conditional on (i} satisfsctory refarence check of all qualifcations and the accuarscy of tha emplayment histary provided
by you Defere you san your worke Your current and prior emplovers might be contacked for the same hamever: while
camplating your background spplication, pou can Medquest mot to have your cument emplayer contamted [E) Swécessh
camglation and padsing the pre-employment drug tests carducted by Handpwell or any compsny cesignated Dy Homywed o
ConCuct e sama; (i) he acceptance of the térms and conditians of vour assionment ps seb forth bebam Incliding e
whiments tieet are incorporated by referance “offer™ and (iv) your abtaining the necessery work or employment passes of
parmits e the relevant authorties in Indla o woek In Indla, T applicabie. The term "Company” balaw shall rafer to the
hinng ertity ard the Lerm "Honeywel" to its parent eptity andfor Honeywsll Intermational [nc, its predecessors, deslgress
drid =ucgassors and s past, present and Futung cperating companles, dvisang, subsidfiacies, alfMiistes and other Business

General Canditiens

* Paozilien
FaMware Engr |
gl T )
radural, Tamal Badu
* Manrages: You will report to Manager wha wili be assigned by Heneywell as your supervisar fram time 2 Hrme
* Dale of Employment Commencement; July 24, 2023
& Band: 03

Total Fizxed Cash Salary
Your Lotal fixed cash compensation is BA0O00. Fleane spe attacked Salary Beeak up Sheoct

Merit Eligibility »
Smplayess hired, renired, or prometed on/afer November Ist are generslly ot elgible far & salary Irreass in March of the
followiryg vear.

Compensation Administration & Dalivery
Your compersstion will be reviewsd in accardance with the revipw oycle determined By the company and shall ba baged on
your Jeb performance, business peformencs, Honeywell parformarce as wel a8s markes pay trend,
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EBanetits

* Leave Policy: You will e eligidde far bawves a5 spedfied In Company leave policies.
Group Health Insurance: You will ba entitled te Company provided medical inswrarce based on the Cerrgany's current
meEcal Nsurance sCheme.

= FParsenal Accident /Tenm Insuranca: You will be entitied to Compeny provided personal accident Insurance and otfer
insurgnce Dased on the Company®s current insurancp scheme.

Proavident Fund or Similar Mandstory Schemas

®  You and the company shall make contributians in sccordance with the arevigione of the Emplayess” Proyidens Fund
and Hizcellanggus Provigiens Act, 1952, i applicabée.
*  Apdhaar gdetail: sre mandatory for yaur Provident Fund anredmssnk:
A3 ger e mandate from Ernplopse Provident Fund Office (EPFOJ all Anew Joiners have to furmsish thelr Aadhaar
nuEmiber a1 the tme of joiring to remit the Provident Fumd Casbributions.
. ® o In case af non-avellability of Aadhess card, Aadhaar afmalment number to Be Tursished at the tima of jaining,
“ Faifing t3 provide Asdbesr pumber or Aadhaer enrolment rumber will result in nen=remictance of PF contribute.
* I cligibla, you would be ertitlzd fo gratisty In accordance with the Payment of Gratuity Act, 1972,

Maternity Benefits
You shal be entitled to the benefils availably under the Maternty Amendment Act 2017, If applicable,

Qther Matters

Probation Period: 6 monthe Successfil completion of prebation period i dependent an satkfactory performante a5
atspgead by your Supervisar.

* This employmant may be terminated at any time:

¥ By plving 30 days advance notice, in writing, during the probatian perigd or paymsnt in by thereof to Lhe other
party or
By giving B0 cays advance notice, In writing, after the successiul completion of the probasion period or payment
in lied thereof to the other party; the above mentiored notice period shall be curtailed anly with priar appreval
from the management.

“ IF in the reasonable opinion of Company your performance & balew expectation or o you are gullty of sevious

.' mizconduct, Company may terminate your employmens summarily witheal notce S=rigus miscanduct imchudes,

but ks nct limitad 1o, dishanesty, theft, misrepeecentation, bresch of the Substsnce Abise Polcy; rofusal to Dbey
@ nzgsanoble command of Company,

*  Tha Compomy reserves Ibs rght @8 ksl on you to complete the project on hand andfor to comglete the transition
process bofare being relieved from the sarvice. In the event, you leave the service of the Carmpany withaut serving tha
Motice Periad and completing your transition process, the company is entited to take Bppropriate action against you,

* Inthe evert the Compary relieves you before the expiry of the Notice Period, you will be ertitied o receive the salary
far the unexpired period of Motice,

Wark Location: You will be empleyed at Moneywell Techndiogy Soluticns Lab Pyt Lid, located ab THO-Madurai-ELC0T- SEZ,
FLOT MO, TLANDAIKULAM RING ROMD o such othar department ar place of business af the Company of RS Subsidierios ang
astooiates 0 of gulside Indla, 25 the Comgany may determine ram time ta tima,

Waork Hours: Your working hows will be gevernad by apglicsble laws of Indis and may be revised fam Hme to Bme.

Dutles: Ouring your emplayment with Company, you wil be required ta devole your entice Lime and attention b yaur dutles
and not engage Inoary cther trade, business, or sccupatipn,

Dress Code: You are expected to drogs in Dusiness sttire, smart easual snd/ar unlform, based o Hie eaisting palicy of the
compery which may be revised fram Hme ko Hmie.

Intame Tax Payment: You will be salely responsible for your incame tax. Whers required by the local laws and kax
puthonties, the Compery will deduct income taxes you owe from your monthly income and remit such monies to the s
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autharities on wour behalf.

Mon Solecltation: You aré subject bo the terms as set forth i the sttathed Emplovee Agreemant Relating to Trade Swecraets,
Progrintary and Confdential Inforrmation and all Sepplaments thereto

Iriteliectsal Property Agreement

A5 @ condifion of the employment offer/transferfpramation, & ic reguired that yew sgres boosnd =gn e cuevent Copy of
Haneywell’s "Emploves Agroament Relabing to Trede Secots, Proprietary and Confid=ntial Information” fthe 1P Agresment™)
before yaur stars date, This [P Agreement will be part of your Onbearding tasks. In the event that you da nck agree to and
&GN tha sgreament, the offerftransferfpromation will not become effective

Amendments: The Campany reserves the nght, subject to applicable laws, to amend the tarms of this cffer fram time ta dma
=% legal rgguirgemsnts may Hictabe,

Hon Vielation: You regresent (hat by accepting the terms of D agreement, you will not be in viclatian of the terms of any
EQFEErTEnt. with your previous emplovers or thind pasties

Code af Business Conduct: Any tme during the term of your employment, you are requined to comply with sl agplicable
lawis, regulations ard the HoneyweE Code of Busingss Conduct, ¢ may be amended from time t6 time. Plense read the
Heneyeell Cade af Busingss Condutt thomughly 2s soon as your emplopment commences and attend all Mencetary trelreng
a5 advizad fram time Sa time.,

Access 1o Communication System: You shell use Internal e-mail, woice mall, computer systems, elc. for work purposes anc
refrén from using tham for personal purposes. Further, you agree that the Company may Bccess OF examine thads systems,
g Ume ta dme, pursuant to the Company's Business reguirements ard In order o check o you have chserved the
Comasay requiaticns or i there have been any illegal or Impreger affabs,

Gowerning Laws: This letter shall be ?ﬂw by ard construed under the laws of India without regard o ite penciales of
conficts of laws. Nefwithstanding the foregoing, the Company reserves the right to invake the juriediction of any competant
couris In Indle (in particuler s labor COUrts) or in By other country o jurisdiction (whether concurrently or not) to remedy or
ko present viclation of or anforce any provisions (n this Agregmont. To tho preatest extent permittsd by applicabia law, vou
wetive Briy objection which you might mow have ta such courts being used as a forum to hear end determine any claim ar suit,

Retirement Age: You will retire fram the s=rvices of the compary en your camnpletian of the spe of shdy years (Fifty-eight
years | you g feining ERES) subject oo “Contract Terrms and Notice Peripd” dause mentioned in this keiter,

Qthor Paymants: You sgree and suthorize Honeywell to recover any armount pald to yau other than salary {MNotioe Perisd
Eorv-ouk, Joining Borus or refecation} and you agree to autharize the same at te tme of your exit

Al e devens gnd canditiang of yauwr employment with Honeywall Techmalogy Selutians Lab Pvi, Led. will be poverned by iha rules
AT reguanan, paiites, getadures ad guidelnes of Honcywel Technology Selutians Lab P, Licl , wivioh are subject to change
friy fired lg tiven, A1 L ol discretion of the company, witheut alving dy dalice or assigming any reason bhereol

Poase fdirate that yod have undersiond and sgree with our condilons by signing a copy of the altachment o this fetter, and
reliming (a5 so0r 45 possine, and in any tase Ao Bier than July &, 2023,

Honeywel
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Zoho Corporation Private Limited

' : Plet 140, 151, Estaneia IT Park, Vallancher,
‘{l:l" 57 f‘i Chengalpatiu District, Tamilnadu, 803 202

Bl e e / Ph: +51- 44 - 6744 7070
- = wivw . rohocarpcom

\E-"“" SEZ Unit

Date: 08-Oct-2022

Ta
Pdr. ARJUNE RAMEUMAR M,
PLOT NO 1/12, KARTHIGA APARTMENTS, MITHRAN STREET,

KALAVASAL Dr. G.K. Raajesh
MADURAI-625020, TAMIL NADL, Placement Officer
Thiagarajar College of Engineering
Madurai-625 015

Ciar Mr. ARJUNE RAMEUMAR p,

OFFER OF EMPLOYMENT
... Wi are pleased to offer you employment for the position MEMBER TECHNICAL STAFF with ZOHO CORFO RATION
PRIVATE LIMITED.

INTERNSHIP AND STIPEND

fou are expected to do the final semester project of your curricsdum in our organization. We expect vou to work
on the project on a full time basis for a period of 5-6 manths. During this period you will be paid o monthly
stipend of Rs.20000/- (RUPEES TWENTY THOUSAND QNLY). The fellowing offer is valid, subject to successful
complation of your profect.

|Note: The above may not apply to you if your college doesnot permit internships)

REMUMNERATION

Four annual Costto Company will be Rs.600000/- (RUPEES 51X LAKH OMNLY). The break-up of your gross salary and
infermation specific to bonus and gratulty are set out in Annexure A. Salary will be paid by the last day of each
month. All sdditicnal benefits that Zoho currently provides employiees are set out in Annexure B,

DATE OF IOINING
four dite of appointrent is effective from your date of joinlng efter succassful completion of vour curriculum.

FROBATION

. fou will be on probation, at a minlmum, until completion of the performance review cycle that immediately
Fallows completion of six months from your date of joining, provided thet your perfarmance is determined tg be

satisfactory. If your performance Is not satisfactary, your probation may be extended until your performance is

determined to be satisfactory. Upon completion of the prokation pericd you will be confirmed on tha rofls of the

company.

SALARY REVISHON

Revision 1o your compersation will be after one year from the date of joining, subject to satisfactery completion
of the probation by you, Zoho operates a Pay-for-performance Policy and any salary revision will take your
performance intc account.

Corporaie ldantifcanion hlo: U400 TN I OPTC O R 040
-l iD: hrteamipzolioearjn oo




ADHERENCE TO POLICIES

Buring your employment with the Company you shall adhere to 21l poficies of the Company including IT Sendces
Acceptable Use Policy, Acceptable Encryption Policy, Email Palicy, Extranet Policy, Information Sensitivity Palicy,
Fassword Policy, Remote Access Policy, Virtual Private Netwark Palicy and such policies as may be decided by the
Caompany from time to time. The Company may amend these policies fram tima t2 time and you agres to bo
tound by such subsequent versions of the palicles. The Company will communicate important infarmation about
its pafices by way of electronic mail notification andfor the Company's intranet. The policies are incorporated
into the terms and conditions of employment by this reference.

CONFIDENTIALITY

Information you have access to during the course of your employment are confidantial and proprigta
informatlon of the Company, its Affillated Companies and customers, “Afillated Coampanies™ maans Zoho

Cerporation Private Limited and any entity in which the management of Zoho or the company has substantial
nigrest. You agree not to disclose such information other than on aneed-to-knowbasis. In this regard, you agree
1o obsenve in good faith your obilgations under the Agreement Regarding Confidential Information and
Froprietary Developments, a copy of which is included with this Letter of Cffer of Employment for vour reference
and which will be executed separately by you upon joining the Company. The matters related to your
cempenzation are stricty confidential between you and the Compary and sheuld be treated as such,

TRAMSFERABILITY

fou may be asked to work in any department or section of the Company In sny capacity by either the
managemant or the head of the department or section, and you agreg 1o work accordingly, You may also be
required to work on transfer or deputation in any other concern in which the management has any interest or any
ol the other branches or regional offices, anywhere in Indla or abroad, now existing or to be set up in future and
you shall be bound to work in such concerns or at such locations. '

ASSIGRNMENT OF RIGHTS IN WORK

ou agree that all works performed and things developed, including inventians, designs, improvements, wiritings,
and discoveries mage, during your employment and pertaining to the business conductad by the Company shall
rermain the exdusive property of the Company, You thall assist the Compa nYy in abtaining patents and copyrights
on all such Inventions, designs, Improvements, writlngs and discoveries deemed suitable for patent and copyright
Oy the Company, and shall execute all documents and perform all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the
Cempany against infringement of the patents and cogyright by others,

CONCURRENT EDUCATION

You shall not, during the term of your employment with the Company, pursue any full time or part time courses in
Ay institetion/universities in Indla or any other forelgn country, without the exprass agproval by the company.
CONCURRENT EMPLOYMENT OR BUSINESS

Fiu shall not engage yourself directly or indirectly in any other trade, business or occupation without obtaining

the management’s prior permission in writing. You shall not cary on any agtivity and/ar commit any act
prejudicial to the interests of the Company,

Go to Home



MOMN-CONPETE

You shzll not, during the term of your employment with the Company and for a pericd of 1 [one) year after
termination of employment, either directly or indirectly own, Invest in, direct, aid or wark, in any capacity,
including as full/part time emplovee, consultant or advisor for any Competitor or 81 Partner of the Company.

A "Competiter” 5 a concern engaged In developing Computer Programs similar to the Softwars preducts or
sefvices developed and marketed by the Company or any of its Affiliated Companies. An “51 Partner” is a concern
which the Company or its Affiliated Companies has appolnted as a parner for providing services to Custamers
beded on producis or technology owned by the Company or Affillated Companies.

TERMINATION

Termination at will: This employment agreement ks terminable atwill by either party.

Termination for misgconduct: You agree that the Company may terminate this Contract without notice and without

payment in ligw of notice in any of the following events:

1. I any declaration/document given or furnished by you to the Company provies to be false; or if vou are found
tohave wilfully suppressed any material information; '

2. 1f you are found gullty of misconduct, disobedience or of conduct that tends to bring disrespect to the
COmpany;

3. Ifyeow ace found to be in breach of any of your obligations under the terms and conditions of employment;

4. Ifyou are found to have disclosed any confidential Information of the Company, its Affiliated Companies or
custommers of the Company and Affiliated Companies;

5. Iliyou havevielated the Company's policies;

& Iithe result of any reference or background check is unsatisfactory:

1. liyou are found to be under the influenca/possession of alcohol/drugs inside the office premises;

2 Yowracoess cards are not transferable. IF1t s found to be mishandled for any proxy attendance;

Termination for any of the reasons stated above may be notified to the person(s) whose reference was submitted

by you and the Company will not be liable to give you any prior notice mor pay any compensation in lieu of a
ngtice period,

NOM-SOLICITATION

You agree that for a perlod of sik months after termination or eapiration of your employment with the Campany,
regardless of thie reason for termination or expiration, you shall not directly or indirectly, solicit for employment,
oradvise or recommend to any other person that they employ or solicit for employment, any person employed at
that time by the Company, or by any Affiliated Company.

AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
The Company may amend the terms and conditions set forth herein from time to time and youagree tobe bound

by such amanded terms and conditions of employment .

GOVERNING LAW AND JURISDICTION

Thiz terms and conditions of this Letter of Offer of Employment are governed by the laws of india. All disputes
arsing out of your employment with the Company or involving the terms and conditions of this Agreament will
ba subject to the exclusive Jurlsdiction of the eourts in Chennal, India.

B
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WALIDITY

This offer of employmant is enclosed with some of our Important policies. You are requested to downioad, read,
understand and sign the documents on or before 07-Now-2022, Your signature indicates your acceptance of the
terms and condiions of this empleyment.

Upcn submitting your acceptance, you will be asked to provide a tentative date of joining in the personal details
form. However, closer to the actual date of joining you will receive a confirmation e-mail fram us.

The matters related to your compensation are strictly confidentlal betwaen vou and the sampany and should be
treated as such,

| im sure you will find this effer very exciting and |, on behalf of Zoho, assure you of a very rewarding career in
our organization.,

‘With bast wishes,

Yours sincarely,
For ZO0HD CORPORATION PRIVATE LIMITED

P

|II"I.I|1'.- (:;I -

M1 Sohall
Nanager - HR & Global Operations

| hereoy coafirn that | have read, understoed and accepted the offer, agreement and the company policies.
Siomature; Date of Offer acceptance: 0 Cigt 2077

Marmg | ARJUME FAMEUNAR M Place : Madurzi

af &




ANNEXUR
D, GK. Raajesh
Placemant Officar
MAME | ARIUNE RAMELMAR M Ttiaqara_m- Callmoe nf Fnaipesds=
DESIGMATION - MEMBER TECHNICAL STAFF
=
| Details Meanthly Annual
Basic 20000 240000
HRA, 10000 120000
Cther Allowance & Flexible camponent 17600 211200
Gross Salary 47600 571200
Employer Provident Fund {12% of Basic+TA)* 2400 23800
Cost To Company (CTC) 50000 600050
Prosperity Sharng Plan ; 100020
| Compensation for the first year 700000

* You will be covered under the Company's Provident Fund Scheme from the date of joining the organization.
Under this scheme, the company will contribute 12% of your basic salary per manth s emplover contribution
and an equal amount will be deducted from your alary as your contribution towards the fund.

CTHER BEMEFITS:

PROSPERITY SHARING PLAN

P3P {Prosparlty Sharing Plan) is a one ime bonus scheme derived based on company's productivity. Every year
guring April or May, we will declde on extending this scheme to our confirmed employees after reviewing the
company's growih and productivity. Upon confirmation, yvou may qualify for the sbove mentionod PSP amaunt
suject to scheme existence for that year, Please note, the quantum mentioned above is only an indicative figure
and is subject to change based on your performance as determined by your manager.

GHATLITY
Gratuity will be payable as per the Gratuity Act, upon separation from the company, subject to complation of

minimum five years of employment with Zoha.

of &
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AMNMEXURE B

The Company currently provides the following benefits toan employee:

GIFT CARD AMIOUNT

You will be paid an amount of R<.6000/- (RUPEES 51X THOUSAND ONLY) onca in a year towards your breadsand

connection. For the new comers, it 5 applicable from their date of [cining. Far the frst year the amount will be
pro-rated based on the jeining date.

TRANSMFORTATION FACILTY

For safety and security reasons, the Company provides transportation facilities, including but not fimited to
shuttle services and cab services. Howaver, Company does not recommend daily long commuta to work. This
cffer is based an the assumpticn that you will move to a distance within 5-10 kmof the office premiseas.

DEVICES AND GADGETS

Company provides essentlal devices and gadgets for all #s ernployees strictly for official purpose: However, what
is essantial [in most cases) Is not the latest model device or gadget. We do not view the device or gadget as a
siatus symbol or a fashion agcessory but 25 an essential tool fo get work done, Expecting the latest model davice
or gadget as @ status symbol is most likely going to leave you disappointed. 50 please be prepared.

FOOD AMND SHACKS
Company provides foed, snack and other refreshment for allits employees.

BECREATIOMAL FACILITY
Company provides certaln recreational facilities to kts emplovees of which some are offered at a nominal charga.

TEAR TREAT AND TRIP
To improve the team collaboration, the company provides Rs.1000/- (RUPEES ONE THOUSAND ONLY) far tearn
ireat and Rs.4000/- [(RUPEES FOUR THOUSAND DMLY} for tearn tripg bo all its eligible emplayees, every year.

GROUP MEDICLAIM INSURANCE

Company will bear the full premium of covering you under the Group Mediclaim poficy for a sum insured of
s 500000/ {RUPEES FIVE LAKH OMLY). This is a floater policy where five of your dependents will also be coversd
along with you,

GROUFPERSOMAL ACCIDENT INSURAMCE
¥ou will be covered wnder the Personal Accident Insurance Schemae, for a sum insured of Re 2000000/ - (RUPEES
TWENTY LAKH ONLY).

GROUP TERM LIFE INSLIRANCE
As a welfare measure for its employees, the company has subscribed to the Group Term Life Insurance, Tha

insurance coverage is worth of Re.3000000/- [RUPEES THIRTY LAKH OMNLY]
Flaade note that the phove martaned nswance schemer oo pudieet do chonpr bawed o0 yrary ranewod

of B
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COMCAST
12

Dr. G.K. Raajesh
Placement Officer

Arunan Krishoan Thiagarajar Coflege of Engineering
I 124, Ullavar Street, Kumarasamipet Post, Dharmapuri - 636701, Madurai-625 015

Dear Arunan Krishnan,

In view of vour curficulum vitae, the information and documents submitted by you and our discussions on
the subject, we are plessed to offer you the position of Quality and Automation Engineer 1 with
Comeast Indiz Engineering Center [ LLP (Comeast India))

1.

The broad terms and conditions that will apply once your emplovment commences are as outlingd
below. The detailed terms and conditions will be contained in an emplovment agreement that you
will b2 expected to execute for your employment 1o commence:

L}

(b

(=)

Position:

Your position will be as Quality and Automation Engineer 1 with Comeast India and
vou will be reguired to report to Harlsh Jayesh. In the course of your employment you
will be required to undertake and perform all the acts, functions, and duties as may be
assigned 1o you by Comcast India based on your knowledge, qualifications ond
experience.

Yiou will be placed on probatien during the first 3 months of your empleyment and shall
anly be confirmed subject to your smisfactory performance during this period. The
probation pericd may be extended for a further period of 3 months at the disceetion of
Comeast India. Your employment may be terminated by you or Comeast India at any
time during the probation pericd with one week's notice or pay in lieu.

Place of Work:

Your place of work shall be in Chennai, India. You may be required to relocate to other
loeations in India or abread; andfor underake such travel in and outside India, from time
to time, as may be necessary in the interests of Comeast India's business,

Remunération, Allowance and Other Beneliis:

Your annual fixed pay including the basic pay, all allowances, and specific
reimbursements agreed under the payment schedule {(such as medical reimbussenent,
telephone reimbursement, etc.) payable by Comeast India but excluding the discretionary
performance Bonus shall be INR 6,06,675 (Six Lakhs Six Thousand Six Hundred and
Seventy Five Only).

COMCAST India Engineering Center | LLP
Registerad Office

Chennai One SEZ, 5th Fleor, Morth Bleck in Phase I, Module 7 & 8, "Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thaoraipakkam, Chennai — 600 097, Tamil Nadu
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Your annual fixed pay shall be structured in accordance with the standard policies of
Comeast India, which shall be communicated to you in writing from time to time
shall be subject io deduction of tax at source. The salary pavable to you shall be paid
monthly in armears, Statulory contributions & per the relevant Indian laws will also be
pavable by Comeast India

In addition to the annual fixed pay. vou will be eligible for an annual discretionary
performance bonus based on a tarpet amount of 5% of the annual fised pay
{Performance Bonus), The detailed break-up of your annual fixed pay and the
Perfommance Bonus will be provided to vou with your employment agreement.

You are eligible for an optional meal card benefit of INR 2200 per month. To elect this
menl card benefit, you must contact Payroll within thisty (30) days of commencing
employment, and the meal card benefit amount will be deducted from your special
allowance, If you take no action, you will nat receive the meal card benefit, and the
special allowance provided in your offer will remain unchangad.

(d} Hours of Works:

Your hours of work will be as per the working hours policy of Comeast India, Monday
through Friday. You may be required to work such additional hours as may be necessary
for you to perform your duties effectively and you will not be entitled to receive any
additional remuneration for work done outside your normal bours of work, unless
required by applicable law,

Subject to satisfactory completion of the conditions mentioned below, your employment with
Comeast India shall commence on July 3, 2023 or such other date that shall be communicated fo
you in writing by Comeast India (the Start Date):

(2] You have not accepted any other employment or offer of employment before the Slart
Date and you posess the required qualifications to commence employment as an Qreality
and Automation Engineer 1 with Comeast [ndia

{b) Y¥our performance and conduct during your period of intermship with Comeast India from
January 6, 2023 to June 30, 2023 i3 (o the satisfaction of Comeast India and you have
cleared all the tests assigned to you during yeur Intemship in accordance with the
standards and requirements of Comeast India.

(c) You have adhered to all your obligations during your Intemnship in accordance with the
Internship Offer Letter dated November 1, 2022 and Internchip Agreement dated
December 5, 2022,

1
COMCAST India Engineering Center | LLP
Registered Office
Chennai One SEZ. 5th Floor, Narth Block in Phase |, Module 7 & &, "Chennai Ong”,
Pallavaram-Thoraipakkamn 200 Feet Road, Thoraipakkam, Chennai — 500 087, Tamil Madu
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COMCAST

You have completed and cleared all your university examinations and there are no
pending papers. examinafions, assignments, credits or any other requirements to be
completed with respect to your university. as of the Start Dare,

You have provided all accurale documents as may be required by Comeast India
including but not limited to marksheets, ranscripts, characier cr:niﬁcalr:.r-'. degres
cerfificates {or a provisional degree certifying your cleararce of all semesters and
examinations from your university).

You have executed an employment agresment with Comeast India on or before the Start
Date. Your employment agreement ghall contain customary provisions including but nol
limited 10 confidentiality, emoluments and privileges, intellectual property rghts,
representations and warranfies, non-competiion and non-solicitation  provisions,
termination provisions, ewc. and you shall be governed by various company rules,
standards and policies s communicated to you fram time to time; and

You have agreed to and passed a background investigation conducted by Comeast India,
By signing this letter, you hereby consent to all such background investigations andfor
reference checks that may be caried out in relation to you by Comcast India. This
ineludes undergoing drug and alcohol testing as per Comcast India’s Drug and Alcohal
Policy and Privacy Policy. By signing this letter, you hereby authorize Comeast Indin to
send the necessary specimen collected from you to selected third parties for a screening
test for the presence of alcohol, andior drugs that are illegal under national, state or local
laws and, to receive and use the results of the lest.

If your hackground check has not been completed prior to your Start Date, we may allow
you te commence your employment but, if so, Comeast India will reserve the right to
ferminate your employment based on the results of the Background check, whenever

compieted.

Please note that this position is time sensitive. This offer is made to you on the condition that you
have compieted all the conditions mentioned in paragraph 2 and will commence employment on
the Start Date. If you fail to do so, Comeast India will have the right to unilaterally rescind this
offer. You undestake to fulfill these conditions promptly and in good faith to be able to
commence employment with Comeast India by the Start Date.

3
COMECAST India Enginearing Center | LLP
Registerad Office

Chennal One SEZ, 5th Floor, North Block in Phase Il, Module 7 & 8, *Chennai One’,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai - B00 007, Tamil Nadu
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3. ['kiz letter is meant to be an offer of employment and does not in isalf give rise wo an emplayer-
employee relationship between Comcast India and yourself, Any employer-employee relationship
is only meant to arise upon execwiion of an employment agreement with Comcast Inclia.

4, This lettzr shall be governed by and construed in gecordance with the laws of [ndia. The courts at
Chennai shall have exchsive jurisdiction 1o decide any dispute arising out of this letter.

Please sign and return one copy of this letver within 2 days from the date of this letter,
We look forward to welcoming you to Comeast India and working with you.
Best Regards,

For and on behatf of Comeast India Ergineering Center 1 LLP

Kannan Subramaniam
Senior Vice President & General Manager

Acknowledgement
| hereby confirm my acceptance to terms and conditions outlined in this letter.

Signed:
Hame:
Date:

[
COMCAST India Engineering Center | LLP
Ragisterad Offica
“hennai One SEZ, 5th Fleer, North Bleck in Phase |, Module 7 & 8, *Chennai One’”,
Pallavaram-Thoraipakkam 200 Feet Read, Thoraipakkam, Chennai - BO0 087, Tamil MNadu
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COMCAST INDIA OFFER
TET T Arunan Krishnan
Comcast Title Quality and Auvtomation Engineer 1
Department SKY
Hiring Manager Harich layash
Components Monthly Annual
Basic Pay [50% of Total Fixed pay) 25,278 3,03,338
Backet of Allowances
House Rent Allowance (Capped at 50% of Basic) 12,639 1,51,665
Leave Travel Allowance * 2,107 25,278
Lpecial Allowance 10,533 1,726,391
Total Fixed Pay 50,556 6,06,675
Target CIP Bonus Variable Pay % - 5%
Target CIP Bonus Variable Pay - 30,334
Total Cash 50,556 6,37,009
Provident Fund ** 3,033 36,401
Telephone Relmbursemeant 1.000 12,000
Gratuity *=* = 14,591
Cost to Company 54,530 7,00,000
Motea:

= *Leave Travel Allowance is capped at 1 month of Basic

* *“*PF is contributed at 12% of Gasic Salary (Employer's Contribution).

& ""roratuity will be paid as per the Payment of Gratuity Act, 1972,

« Additional Out Patient Medical Benefit of INR 10,000 per annum for employes and their

dependents.
» Apdeal Card s administersd by FCIC! - Multi Wallet Card (Optional Benefit],

i
COMCAST India Engineering Center | LLP
Registerad Ofica
Chennai One SEZ, 5th Floor, Morth Block in Phase |l, Module 7 & 8, "Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoralpakkam, Chennai — 600 087, Tamil Madu
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20 June 2023 i _'E;
Dr. .. Raajesh
I ek CArice
i of Enginearing

Dizar Balahernanth Saravanan [
Latter of Intent

Cur_gralmmu:-:rs! It & with great plaasure thal we welcome you o join AstraZensca India P Lid., ("AZIPLY) as “Graduale
Traines" on "7 Juby 2023" at cur Global Technology Cente 5t Chennai,

The lerns and condions of your appeintment are as par Annexure = |. The delsls on the sakary ane ghvan in Annesune = ||,

If yeu have any quaries or require any further information, pleaga do not hasitsta 1 Aontsel e Hisnan Resaurces Departeenl
The appaintment istter will be given 1o you on the day of janing.

May wi Laka thia cpporiunily el wishing you a successful asseciation wilth AstreZaneca Inda,
Yaurs srcenmly.

Shriram Subramanian

Shriram Subramarian
Talent Acquisition Load
fo MstraZeneca India Private Limited

Dale signed: Jun 24, 2013




AstraZeneca

TERMS AND CONDITIONS OF THE EMPLOYMENT OFFER MADE TO

Probatiom Effective your date of [oning, you wil b on probadon in the abava posiion for six months, which could be axtened al
it discrelion of He Management

Dluring the period of prabation each of the partes can terminata this a1 sny lime and far any reason and by giing thiny days' rofics,

Hours of Work: The working hours of &2 Chennai i betwesn 500 AM and 6.00PM. The normal hours to be warkad are 40 Faws
@ given week jexciuding 1 heur for break every cay). Subject 12 the wark requirsmants of yaur funciion you mighi bs requsd ©
Wian on sRifls in agreamant with your line mansger and thare could be a slight lexiblity i fhe working hours,

Leave: You are anlilled to 22 days of Earned lsave (EL), 12 days of Casual Leava (CL) and Sick Leave (SL) as par Ihe leave polcy
al AZIPL, a5 may beamanded fram lime b Sme.

Relocation: Relocation axpenses will be barne by the company. A axpanses wil be govesnad by the ertitlament as per e

retpzaton palicy, a5 may be amended from Bme 10 lime, Employees relocaling must fike nesessany soprovel from (e Talen
Fgudian SPOHGC,

1 ihe cage of eemplopes faifing to serve the company for & awmatianm peviod of ane year from the dete of jainfeg ihe relocalion
alowanca par will be recosansd in .

Transportation: Emplyaes ar entifed for compeny ranzpert & per ranspart pelicy. as may be amended fram e 1o e,

Eackaround Chechks: ¥our appoinment is subpel 1o the background chack desranca in all aspecis, Any discrapancies in i
bacaground check will lRed b withdrawid of the offer or tarmination of empioyment,

Confidentiality: You sre requeated 1o maintain confdantafly an sl aspects of the letier at all Bmes Shari'g of confidentiial
rlomnatan will resull in withdrawal of your offer letter. .

Sulbsequent Changes: INihere are sy changes, subsequently, 1o the lemrs and conditions of your ermgloyment. they wit b notified
a yau by letler or by a notica posted on the notice board, which frms part of Hie condskins of his oifer leter,

WWe ook Tanwand 1 having yvou an baard at AstraZenaca

Flaasa nols hat (his Ofter Latler is beng made & the mfarmalion famnished by you, Howevar, if any discregancy & found in s
ehiove docamenis given by you o3 proaf in suppon of the infoemialion provided by you, ihe Company reserves the right o revcke
this appomimenticfiar,

Yours gincergy,

Shriram Subramanian
Shrireen Suaramanian

Talent Acguisition Lead

fer AstraZenoca India Private Limited

Cale sigred: Jun 24, 333

| sty acoepl the above mentoned lerms and conditicns
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FPLACE: CHERRAI DATE: Jun 25, 2023
SIGHATURE
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Annaxwrae Il
Financial & Benofils Detalls

Mame: Balehemenih Bebanm
Designation: Graduaie Tranee
Career Lovel:B3

PARTICULARS
SALARY DETAILS

Siacic INRA 180,000

HFA IR S0 000

Parsonal Pay: INR1SS,000 ***(Flaxitde banafils fnkad)
Tedophons Reimbuwraement 30,000

Szl & Perlodheals Retmbsirsemant 24 000
Prafssiana Pursal Seimibarsemant 30,000
Fooo Vowcher 13,200

Leaew Traved Rembursement 40000

Ciaw fease™ " Cappad & Persana! Pay Limir
Fral Rambursaman***1, 50,000

Do Algwance™*1,80,000

AMNUAL BASE SALARY: MA 42300

RETIREMENT B

PF: IR 21,600

Graluity: INR 8,658 d
AMMUAL COBT: MR 425,259

VARIABLE PERFORMAMCE BONUS : INR 42 500
TOTAL COST: INR 457 758

PREMIUM ON MEDICAL SCH s

Oroup Medca Iraurance Fremium; INR 53,114

Group Pevmonsl Accident Fremium: INR 1422

Group Life Insurence Premum: INR 5,519

Employass Ceposd Linked Insuranca Premiuen: TMR 200

COST TO COMPANY: INR 552073

Go to Home
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“Yariabie peormance bonus s based on indhidual's perfarnancs and company’s peranmance

"Groag Medical Insurance Hospiskzabon Bensfie: Up fo Rs, 5000004 for g oty of six, nclvdhimg self, apowse, o chiltven and
dEpentent perems ori-laws. Ancivant and Lils Insurancs covmags 78 per Company Policy, delais H'uuh'h Argsohad O Jaiag.

" Fhgr i Banefils Linke d Pecromal Pay givas you ihe opdion of maximizing pour 48y Savings. You wold be arowicsd with the opian
of aigzafng yaor Personal Pay info Telephone Reimbarsernent, Books and Periodicals Ravnbursernend, Piofessiona’ Purivy
Feantursamant, Food Wancher and Leave Travel Reimbweomant ang Cperalimg Car Lease sebfect fo masmivn Ghils 83 delvied
by Asbalemacs

" Applealbie fir grade £ ang' abowva

Furrihar, you would be requied o fumish proof of the expenses in respec! of whith you are cisiming the reimburssment for which
e 3 & fax bengil, dn the event you are unsbis lo ulifze fhe maximmm benafil made evaishie ko you wider this calepony, Vg
resnainng amowd will be faved 8z per anpicabis lawe

AstraZeneca shal be enhifed o make any changes fo the Flexbic Borefls Livked Personal Pay i order i be cormabant with
appiicabie lavg
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Zoho Corporation Private Limited

- Plot 140, 151, Estancia IT Park, Yallancheri,
B8 lﬁ l Chengalpattu District, Taminady, 503 202

= - Ph:+1- 44 - 5744 7070
v tohaor CrpLCam

SEZ Unie

W = Date: 08-0ct-2023

Cr.GK qf-‘.'_lnﬂ
To i AR lk:}
Mr.BEHANRAL B, ] L FF
PLOT N 14, YAIGA HOMES-3, MURUGAN KOVIL STREET,
THLILASIRAM RAIN STREET,
MADURAIG25012, TAMIL NADL,

Cear Behanraj,

CFFER OF EMPLOYPAENT
W are pleased to offer you employment for the position MEMBER TECHNICAL STAFF with ZOHD CORPORATION
PRIVATE LIMITED.

IMTERMSHIP AND STIPEND

Yeu are expected to do the final semester project of your curriculum in our erganization. We expect vou to work
on the project en a full time basls for a period of 56 months. During this period you will be paid a monthiy
stipend of Rs.20000/- (RUPEES TWENTY THOUSAND ONLY). The fallowing offer is valid, subject to successful
compdetion of your praject,

(Mote: The above may not apply to you if your college does not permit internships)

REPFAUMERATION :

Your annual Cost to Company will be Rs.600000/- (RUPEES 51X LAKH ONLY). The break-up of yvour gross salary and
information specific to bonus and gratuity are set out in Annexure A Salary will be paid by the last day of each
manth. All additionzl benefits that Zoho currently provides employees are set out in Annexure B.

DATE OF JOINING
Your date of appaintment is effective from your date of joining after successful completion of your curriculum,

PROBATION

¥ou will be on probation, at a minlmum, until completion of the performance review cycle that immediately
follows completion of six months from your date of joining, provided that your performance is determined to be
satisfactory. If your performance &5 not satisfactory, your probation may be extanded until your performance js
determined to be satisfactery, Upon completion of the probation period you will be confirmed an the ralls of the
campany.

SALARY REVISION

Rirision 1o your compensation will be after one year from the date of joining, subject to satisfactory completion
of the probation by you. Zoho cperates a Pay-for-performance Policy and any salary revision will take your
performance into account.

Go to Home
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ADHERENCE TO POLICIES

During your empleyment with the Company you shall adhere to all polides of the Company Including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Email Policy, Extranat Policy, Information Sensitivity Policy,
Fazswaord Pelicy, Remate Access Policy, Virtual Private Network Policy and such policies as may be decided by the
Company from time to time, The Company may amend these palicies from time to time and Yol 3grae to be
bound by such subsequent versions of the policles, The Company will communicate impartant information about
is pedicies by way of electronic mail notification and/or the Company's intranet, The palicies are incarporated
it the terms and canditions of employment by this reference,

CONFIDENTIALITY

Intormatlon you have access to during the course of your employment are confidentlal and proprietary
nformation of the Company, its Affiliated Companies and customers. " Affillated Companies™ means Zeho

Corporatien Private Limited and any entity in which the management of Zoha or the company has substantial
nigrest. You agree not to disclose such information other than on aneed-to-knowbasls. in this regard, you agree

10 obzerve In good falth your obligations under the Agreement Regarding Confidential Information and
Proprietary Developments, a copy of which s included with this Letter of Offer of Employmant far yaur reference
and which will be executed separately by you upon jofning the Company. The matters related to your
compensation are strictly confidential between you and the Company and should be treated as such.

TRANSFERABILITY

You may be asked to work In any department or section of the Company in any capacity by eithar the
management or the head of the department or section, and you agree to work accardingly. You may alio be
required towork en transfer or deputation in any other concern in which the management has any interest or any
of the other branches or regional offices, anywhere in India or abroad, now existing or to be set up in fulure and
you shall be bound to work I such concerns or at such locations.

AESIGNMENT OF RIGHTS IN WORK

You agree that all works performed and things developed, including inventions, designs, improvemenss, writings,
and discoveries made, during your employment and pertaining to the business conducted by the Company shall
remain e exclusive property of the Company. You shall assist the Company In obtaining patents and cosynghts
ort all such inventions, designs, improvements, writings and discoveries deemed suitable for patent and copyright
by the Company, and shall execute all documents and perform all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the
Company against infringement of the patents and copyright by others.

CONCURRENT EDUCATION :
¥ou shall not, during the term of your employment with the Company, pursue any full time or part time courses in
any irstitution/universities in India or any other foreign country, without the express approval by the company.

COMNCURRENT EMPLOYMENT OR BUSINESS
¥ou shall not engage yoursell directly or indirectly in any other trade, business or occupation without obtaining
the management's prior permission in writlng. You shall not carry on any activity andfor commil any act
prejudicial to the Interests of the Company.

of &
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MNOMN-COMPETE

You shall not, during the term of your employment with the Company and for a period of 1 (one) year after
terrringtion of employment, either directly or indirectly own, invest in, direct, aid or work, Inoany capacity,
including 25 full/part time employee, consuftant or advisar for any Competitar or 51 Partner of the Company,

A "Competitor” Is a concern engaged In developing Campuiter Programs similar to the Seftware products or
services developed and marketed by the Company or any of its Affillated Companies. An *5l Partner® |s a conceimn
wiich the Company or its Affiliated Companies has appointed as a partner for providing services to Custome:s
Gased on products or technology owned by the Company or Affilisted Companies.

TERMINATION

Terminztion at will: This employment agreement is terminable at will by either party,

Termination for miscopduct: You sgree that the Company may terminate this Contract without notice and without

payrment in lieu of notice In any of the following events:

L I ery dedaration/document given or furnished by you o the Company proves ko be false; or iFyau arefaunsd
Lo have wilfully suppressed any materizl infarmation;

& Il you are found gullty of msconduct, disobedience or of conduct that tends to bring disrespect to the
company;

3. Ifyou ere found to be in breach of any of your obligations under the terms and conditions of emalaymant:

4, Il you are found to have disclosed any confidential information of the Company, its Affiliated Companies o
customers of the Campany and Affillated Companias:

5. IWyew have violabed the Company's policies;

6. 1ithe resuit of any reference or background check is unsatisfactory;

7. Ilyeu are found to be under the influence/possession of alcohad/drugs inside the office premises;

4. Youragcess cards are not transferable, IF itis found to be mishandled for any groxy sttendance:

Termination fer any of the reasons stated abave may be notified to the person(s) whose reférence was submitted
by you and the Company will not be liabla to give you any prior natice nor pay any campangation in lieu of
notice pariod.

MNON-SOLICITATION

You egree that for a peried of six months after termination or expiration of your employment with the Company,
regardiess of the reason for termination or explration, you shall not directly or indiractly, solicit for employmant,
or advise or recommend to any other persan that thay employ or solicit for employment, any person employed at
that time by the Company, or by any Affiliated Company.

AMENDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
Trez Company may amend the terms and conditions set forth herein from time ta time and you agree ta be bound
by such amanded terms and canditions of employment ,

GOVERKING LAW ANDJURISDICTION

Tha terms and conditiens of this Letter of Offer of Employment are governed by the laws of India. All disputes
arsing out of your empleyment with the Company or invalving the terms and conditions of this Agreement will
be subject to the exelusive jurisdiction of the courts In Chennai, India.

al &
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WVALIDITY

Thiz affer of amployment is enclosed with some of our important policies. You are requested 1o download, read,
understand and sign the documents on or before 07-Now-2022. Your signature indicates your acceptange of the
rermis @nd conditions of this employment.

Upcn submitting your acceptance, you will be asked to provide a tentathve date of |oin ng In the personal detalls
form. However, closer to the actual date of joining yeu will receive a confirmation e-mall fram us.

The matters related to your compensation are strictly confidantial between you and the company and should Be
triedtied as such,

l'am sure you will find this affer very exciting and |, on behalf of Zoho, assure you af & very rewarding career in
auf arganization,

With best wishes,

Yours sincerely,
For ZOH0 CORPOAATION PRIVATE LMITED

|I""III' y
MLl Sohall
fanager- HR & Global Operations

1
7, "

I herasy confirm that | have read, understood and accapted the offer, agreament and the company policies.
Signature: Date of Offer acceptance:  gp et 2022

Mame:  Behanraj 8 Place : Waduiai

of g



ANNEXURE A
MAME : BEHAMRA) B
DESIGMNATICON : BMEMBER TECHNICAL STAFF
Detalls Monthly Annual
Basic 20000 240000
HRA 10300 130000
Other Allowance & Flexible component 17E00 211200
Gross Salary 47600 571200
Emnplgyer Provident Fund {12% of Basic#Ta)* 2400 L8800
Caost To Company (CTC) 50000 £00000
| Prosperity Sharing Plan 100000
Compensation for the first year 700000

* You will be covered under the Company's Provident Fund Scheme from the date of jeining the organization,
Mnder this scheme, the company will contribute 12% of your basic salary per menth as employer contribution
and an equal amount will be deducted from your salary as vour contribution towards the Fund.

DTHER BENEFITS:

PROSPERITY SHARING PLAN

P3P (Prosperity Sharing Plan) is a one time bonus scheme derived based on comgpany’s productivity. Every vear
curing April or May, we will decide on extending this scheme 1o our confirmed employees after reviewing the
company's growth and productivity. Upon confirmation, you may qualify for the above mentioned PSP amount
suizject to scheme existence for that year. Please nete, the quantum mentioned above is only an indicative figuse
and is subject to change based on your parformance as determined by your manager.

GRATLITY
Gratuity will be payable as per the Gratulty Act, upon separation from the company, subject to complesion of
minimum fve years of employment with Zaho,

5 ol i
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EXURE B

Mhe Company currently provides the following benefits toan employes;

GIFT CARD AMOUNT

¥ou will be pald an amaunt of Rs.6000/- (RUPEES SI1X THOUSAND OMLY) cnee in a year towards vour broadband
canniction, For the new comers, it is appliceble from their date of joining. For the first vear the amount will be
pro-rated based on the [cining date,

TRAMSPORTATION FACILITY

Far safety and security reasens, tha Company provides transportation facilities, incleding but not limited o
shuttle services and cab services. However, Company does not recommend datly long commute to work. This
offer is based on the assumpticn that you will meve to a distance within 5-10 km of the office premises,

DEVICES AND GADGETS ;

Lompany provides essential devices and gadgets for all its employees strictly for official purpose. Howeever, what
i5 essential (in most cases) is not the latest model device or gadget, We do not view the device or gadget as a
status symbel or & fashion accessory but as an essential tool to get work done. Expecting the [atest model device
or gadget as a status symbal s most likely going to leave you disappointed. So please be prepared.

FOODAND SNACKS
Company provides feod, snack and other refreshment for all its employees.

RECREZATIONAL FACILITY
Lompany provides certain recreational facilities to Its employees of which some are offered at a nominal charge,

TEAP TREAT AND TRIP
To improve the team collaboration, the company provides Rs.1000/- [RUPEES ONE THOUSAND ONLY) for team

treat and Rs.4000/- [RUPEES FOUR THOUSAND ONLY) for team trip to all Its efigicle emplayees, every year,

GROUP MEDICLAINM INSURANCE

Company will bear the Full premium of covering you wnder the Group Mediclaim palicy for a sum Insured of
Ks.500000/- (RUPEES FIVE LAKH ©NLY). This Is a floater policy where five of your dependents will alsa be covered
along with you, i

GROUP PERSCNAL ACCIDENT INSURANCE
Weu will be covered under the Personal Accident insurance Scherme, for a sum insured of Rs, 2000000/- (RUPEES

TWERNTY LAKH ONLY),

GROUP TERM LIFE INSURARCE
A5 a walfare measure for its emplayees, the company has subseribed to the Group Term Life insurance, The

insurance coverage is worth of Rs.3000000/- (RUPEES THIRTY LAKH ONLY).
Midsi sl [l the pboss mentioned nwroece Schemes o Sulyect o change beved anpeeely renpwe

ol
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. Cifice Address:
VOOnI Shg K-1 Blech, #ﬂFlm’.MH‘meﬂﬂuup B pes Fork.
* p Duier Ring Rend Wagawora, Banpaions - S0048
Technologies Privare Limited . e et e 2
Ref: SHPBD/HR/05-23/SHPOF-230843 M Date: 17-May-2023

Uzzr Bhuvanshree Balamurugan | '"II
=il

..-'-

5-6-57, ¥alluvar Colony Second Stroet
Madurai-625014

On behalf of Voonik Technologies, your direct employer, we are pleasad to welcome you to
ShopUp.

Based on our discussions with you, you are offered the position of "Data Analyst - I on tha fallowing
terms and conditions with effect from 01-June-2023.

% You will be assigned to work exclusively on ShopUp related work;
< Your place of posting will be in Bangalore, India.

“+ Your drect employer Is M/s Vioonik Technologies Put Lid. ("Voonik", and akematively, the
"Company”), and you will be working on the rell and at the Bangalore premises of Yoorik, wha s the
tech partner of Mfs ShopUp in India. You will be transferred to the payroll of M/'s ShopUp India once
it s incorporated, with a continuation of senvice,

-

¥ou will be reporting to Mr. Navaneetha Krishnan J, Co-Founder & CTO at Shoplp.

& You will b2 .on probation for a period of 3 (Three) months. Your work will be reviewed and assessed
periodically during the probation period. Upon satisfactory complation of the probation periad, vou
wil be corfirmed in the Company rolls. Till such time you are intimated in writing regarding your

— confirmation, you shall continue to be on probation.

w Your menthly payments and other allowances shall be as per the enclosed statement.

& Your satary will be subject to all applicable taxes as definad by law.

% As agreed, you will be eligible to get a joining bonus of INR 1,00,000/- (Indian Rupees One
Lakh Only}, which shall be paid on compisting THREE MONTHS service at ShopUp from the
actual date of your joining. The joining bonus has ONE YEAR lock-in pericd from the actual date of
you Joining 2t Shoplp and shall be deducted from the full and final settlement amaunt, In case you
leave Zhapllp within one year of joining

Further, you shall b entitled to phantom stocks linked to the commoen equity shares of Shoplp Pte Lid., for
d izl of INR 2,00,000 (Indian Rupees Two Lakh Only) as on your date of joining, along with stock
appreciation rights, which shall vest in the folowling manner:

@ 25%: of the phantom stock shall vest after 12 manths from the date of jolning.

% 2% of the phantom stock shall vest each manth for the next 35 months thereafter {j.e. after the first
12 months). -

+ 5% of the phantom stock shall vest on the expiry of the 48th month after the date of joining.
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“ Voonilk Technologies Private Uimited, Bangalore shall guarantee the payment obiigations of the
prantom stock offered, until such time the Indian entity of ShopUp Pte Ltd is created and you weuld
contract directly with such entity for this purpose.

s You will be governed by the supplementary Terms and Conditions applicable to you as per the rules
of the Company, A copy of the Supplemantary Terms and Conditions is enclased glong with this
letter and shall form part and parcel of your conditions of appaintment,

“  You may be required to execute an employmant contract with the Comparny, which will not deragate
fram the terms set ot In this letter,

% Pleasa sign the duplicate eopy of this letter and Supplementary Terms and Conditions and return the
copy to us as token of your acceptance of the terms and conditions.

“ You will be governed by the supplementary Terms and Conditions applicable to you as per the rules
of the Company. A copy of the Supplementary Terms and Conditicns is enclosed along with this
letter and shall form part and parcel of your conditions of appointment.

“  Youmay be required to execute an employment contract with the Company, which will not derogate
from the terms set cut in this letter. ,

+ Please sign the duplicate copy of this letter and Supplementary Terms and Conditions and return the
copy to us as token of your acceptance of the terms and conditions,

Ve hope your new position will live up te your expectations and your career with us will be a fulfilling and
a rewarding one. We foresee your potential skills as a valuable contribution to our company and dlients.
At the same time, we are committed to providing you challenge, recognition, apgropriate compensation,
and benefits to help vou reach your goals and cbjectives, as well as the goals of Shoplp.

By warking together in this way, we are confident that the futurewdl be both productive and prosperous
for all of us,

All of us 8t ShooUp are exdted to have you be a part of our team and are looking forward to a long term
mutually beneficlal relationghip.
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You are requested to report to our Bangalore office on 01-July-2022. At the time of reparting, vou are
requested to submit coples of the foflowing to the HR parsonnel:
a) Certificates supparting your educational qualification along with mark shest.

&) Bchodling Certificate (SSLC/ICSE) in support of your age.

€] Your last Selary Slip or salary certificate in original.

d) Religving letter fram your previous / present arganization in original,

g} Service certificate or Experience Letter if any

fi Color passport size photographs — Five numbers

gl PAN Card copy & Adhaar card copy

h) Latest Passporty Ration card/Driving License/Vaters ID for address proof — both permanent address
and temporary address (if any)

I} Personal mail 1D, alternate eontack numbers, parents’ or spowse’s contact numbers and mail ID's

Yours sinceraly,
Far Voonik, on behalf of Shoplp

Jayashree Kanthavel
Head — TA & HR

Accepted the terms: Yes Signature: Date: 08/06/2023
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% Tou have to accept the offer within three waorking days from the date offer has besn made.
Guring your employment with the Campany, you may be required to travel to places outside Irdia.

#  During your employment with the Company, you will be governad by the service rules and regulations
of the Comgany in force or as introduced or amended from time to time, You will also be governed by
the Company’s policies and rules regarding Leave, EPF, ESIC, Medical and other Reimbursement,
Misconduct, and Indiscipline orfand /other matters,

ath

You are required not to divuge, communicate or pass on any information in any form relates t any
aspect of the Company or ShopUp te anyone not employed by the Company or ShopUp, Indulgencs
i such activity shall render you liable for termination with Immediate effect notwithstandingary
ether terms mentioned In the appointment letter,

*  You are reguired to strictly maintain the secrecy of and not divulge or communicate In any manner,
aryy informetion regarding your remuneration/terms of employment to any other employes of the
Company except your immediate supericr. Any such disclosure is & serious case of Indiscipling and
would render you llable for termination with immediate effect notwithstanding other terms and
conditions mentioned in the appointment fetter.

+  You are required to deal with Company’s money, material and documents with utmost honesty and
professional ethics, [f you are found guilty, at eny point of time of moral turpitude or of dishonesty
In dealing with the Company’s money or matenal or docurnents or of theft or of misappropration,
regardless of the value involved, your services would be terminated with. Immediate effect
nobwithstanding other terms and conditions mantoned in the appaintment letter,

1l during the period of your service, the Management finds that you have committed any miscorduct,
e Management may dismiss you from service &5 per service rulesystanding orders of the Company.

o

#F

Confidentiality: You are required to maintain the highest order of discipline and secrecy as regards
the work of the company and/or its subsidiaries or assoclate companies and in case of any breach of
discipfine/trust, your services may be terminated by the company with immecdiate effect. All iInventons,
Improvements and discoveries made by you elther alone or with other persons will become the sole
property of the company.

During the course of your employment you will not divulge to any person whasoever, and will use
your best endesvors to prevent the publication or disclosure of any details of company's process,
technical know-how, trade secret or information concerning the business or finance of the Company,
ShopUp or their affiliated companies , orany of its dealings, transactions or affairs or other organization
matters of confidential nature which it may be your personal privilege Lo know by virtue of being an
employee. You will be required to sign a Confidentiality Agreement with the Cosrpany and Shaplp prior
o joining the senvices of the Compamy,

% Youare required to maintain youwrself in 2 state of medical/physical/mental fitness and ensure annual
medical check-ups. Any neglect on your part in this regard may render you medically unfit during
senvice which in tum would render your sandces liable for termination with immediate effect,
notwithstanding anything else in this letter.
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Tou are required not to engage yourself in any other gainful or commerclal emgloyment, business,
or actvity part-time or full-time directly or Indirectly or simultaneously as long vou  are ermploved with
U Company or Shoplp or engage yourself directly or indirecty in ary other  profitable business
connected with the dealings or activitles of the Company or ShopUp in any way. Any action to the
contrary would render your service llable for termination notwithstanding any other conditicns in this
appaintment letter,

In the evant of your resignation or tesmination of service during your tenure, either side wil have to
give 60 days’ notica In writing or 60 days salary in lieu thersof, This does niot apply for termination due
to disciplinary or perfarmance reasons, for which the termination would be with immediste effect,

Acceptance of yaur resignation is subject to the expliclt aporoval from management.

* Youmay be retired from service on attaining superannuation age of 58 years or eadier iIn case ViU are

found medically unfit for work any longer or In case of continued 1l health as certified by the medical
officer/medical praciitioner neminated by the Comparyy.

Thig appaintment Is conditional ea our recelving satisfactory refersnce from the list of referees
furrished by you 2t the time of interview,

Accepred the termes: Yes Signature; Crate: 08/06,2023
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Bhuvanshres B

Reporting (o

Mavaneetha Krishanan |

Lesignation Data Analyst =1
_E_T'!-I_F'-::r Anrum 700,000
CTC Per Manth 53,846

Jﬁlning donus 100,000
_ESOP's 200,000
_Date of loining 1-ul-22

Place of Posting Bangalore

CTC Breakup Anugraha L

Particulars Amount P Amaunt P&

Basic Salary 26,923 323,077

House Rent Allowance 13,462 161,538
_Children Education Allowance 400 4 200

Teleghone Reimbursement Allowance 2,500 30,000

Medical Allowance 2,000 24,000

Conveyance Allowance 2,200 28,400

Employer PF Contribution 1,800 21,600

Special Allowance 4,562 54,738

Bon us:" - 53,846

Total CTC 53,845 700,000

** [t will be paid in twa equal parts every year during May and November month subject to the
continuation of service and completion of probation period by the employes.

Yours Sincerely,
For Voonik, on behalf of ShopUp

Jayashree Kanthawvel
Head — TA & HR

Accepted the terms: Yes

Sgnature;

Date: 08/06/2023

Date: 19-June-2022

"

Jificer
21 Endlivge
Gl
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Offer: Computer Consultancy
Ref; TCSL/DT 20222781 364/Chennai

DEI.[E: 25\]‘05-"2022 E" G In' r{':lﬂjﬂ_‘ﬂh

Placomant Office;
Ms. Chetana S Thiegarajir Collae = of Enalnesring
76, Thiruparankundrarm, Madurai-625 015 '
Madurai-625014,
Tamil Nadu,

Tel# 91-8825288685
Dear Chatans 5,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initisl selection process for 'TCS Digital’ and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
gssigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross salary including all benefits and Retention Incentive will be INR 7,00,022/- per
annum, as per the terms and conditions sel cut herein.Over and above this, you will also be
gligible for Leaming Incentives (Readiness Incentive and/or Competency Incentive) basis your
performance in TCS Xplore Program which gives you an additional eaming potential of upto
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer latter. If not
acceptad within 7 days, it will be construed that you are not interested in this employment and
thiz offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicaling the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upan successful
complation of your academic course, you meeting the TGS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
Conditions). You wil also be issued a letter of appointment at the time of your joining after

TCS Confidential I 1
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compisting joining formalities as per company policy. Your offer is subject to a positive
background check,

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.

BEOQOUQUET OF BENEFITS (BeB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation wilhin lhe
defined framawork, twice in a financial year, All the components will be disbursed on a monihly
basis.

The compaonents under Bouquet of Benefts are listed below. The amounts given here for aach of
the compenents below are as per pre-defined structure. However you may want to re-distribute
thz BoB amount between the components as per your lax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employes Self Service" link on
“Ulimatix™, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deduciing tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be INR 7,600/ per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent lo one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the menthly salary. To avail income tax benefits,
you need te apply for a minimum of three days of lsave and submil supporing travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items al all domestic
VISA enabled restaurants and fast food restauranis including TCS cafeterias, As per the
Fre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being cradited to this card per meonth. However you may want to re-distribute the
BobB amount between the components as per your tax plan, once you join TCSL,

TCS Confidential 2
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4. Personal Allowance

Tou will be eligible for a monthly personal allowance of INR 17,272/- per month. This
companent is subject to review and may change as per TCSL's compensation policy,

PERFORMANCE PAY

Monthly Performance Pay
Tou will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
cngoing individual performance.

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid al the closure of

each quarter based on the perfermance of the company and your unit and to the extent of your
gliccation to the business unit

Peroimance Bonus is subject to review on your first anniversary and may undsrge & change
based on the aciual performance of the Company, your business unit and your own ongoing
incividual perfarmance. The payment is subject to your being active on the company rolis on the
date of announcement of Performance Bonus.

This payment shall be trealed as productivity bonus in lieu of statutery profit bonus.

CITY ALLOWANCE

Tou will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific 1o India and linked fo your base branch. It is subject to review and will be
discontinued while on mternational assignments.

RETENTION INCENTIVE
You are eligible for Retention Incentive of INR 70,000/- payable to you on- an annual basis.

This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years, The
Company reserves the right to modify the same in line with the TCS Compensation Policy.

APLORE! LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competancy Incentive, basis your
periormance in TCS Xplore Program. The incentives gives you an additional earning potential of
uplo "60,000 over and above your CTC during the first year The Leaming Incentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, wilhin 12
manths of joining TCSL.

TCS Confidential 3
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OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1.

Basic Cover

. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured parson
per annum and basic hospitalization expenses up 1o INR 2,00,000/- par insured
RETS0ON per annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enralled by you under the schame. Additionally, if
you wish to cover dependent parents/parents-in-lew or remaining ehildren, the applicable
premium per insured person I3 to be borne by you.

Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatery, Under this schemea, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation bensfits,

I Entittement - You and your enrclled dependants will be enttled for INR 12,00,0000-
as a femily floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

I. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Wiomen employees are eligible to avail maternity leave of twenty six weeks. Adopting ar
commissioning mether, may avail maternity leave for twelve weeks. For more detalls on the
benefils and eligibility, once you join, please refer TCS India Paolicy - Matemity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on complefion of continuous associztion of ane year
fram the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educaticnal
purpozes and in case of death of members while in service,

TCS Confidential 4
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Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's palicy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Emplcyees Provident
Fund and Miscellanecus Provisions Act, 1952" and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1.

Aggregate Percentage Requirements

Tour appeintment will be subject to your scoring minimum aggregate {aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Ath, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduafion as applicable) which includes successful completion of your
final semesterfyear without any pending arrears/backlogs. As per the TCSL sligibility
critaria, marks/CGPA cblained durng the normal duration of the course only will be
conzdered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appainimeni is subject to complefion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines,

it is mandatory 10 declare the gaps/arrearsfbacklogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at eny time at its sole discretion in case any discrepancy or false
infermation is found in the details submitted by you.

TCS Confidential 5
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Pre requisites for Jolning

To enable your readiness to work on assignments upon joining, we have put tonather a
comprehensive lzaming program named TCS Xplore which is made availshle to ol
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are raguired
"o enroll for the TCS Xplore Program and start your learing journey with TGSL. TESL wil
rmake Aplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TGS Xplore program includng the
prociored assessment. We encourage you to complete your pre-leaming, through TCS
Xplore, well before your expectsd date of joining to aveid delays in on bearding.

. Probation Period

You will be on probation fer three months. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduet during the
prebation pencd is found unsafisfactory or the Back Ground Check turns out negative.

. Working Hours

four working hours are govermned by applicable law. You may be required to work in shifts
andior over time depending upon the business exigencies as permitted by law.

Maobility
TCSL reserves the right to transfer you to any of its offices, work sites, or associaled or
Affiliated companies in India or outside India, en the terms and conditions as epplicable to
you &t the time of transfer.

Compensation Structure | Salary components
The compensation structure/salary components are subject to change as per TCSL's
cempensation policy from time lo time at its sole discration.

Increments and Promeotions

Your performance and contribution to TCSL will be an important consideration for salary
ncrements and prometions. Salary increments and promotions will be based on TCSLs
Campensation and Promotion policy.

. Alternative Occupation /| Employment

Either during the period of your probation or during the period of your employmant as a
confirmed employee of TCSL, you are not permitted to undertake any other emplayment,
business, assume any public or private office, honorary or remunerative, without the priar
written permission of TCSL,

TCS Confidential &
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%. Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS vou are required to
maintain strict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revesled to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Lleuse shall survive the fermination or earlier determination of your appointment. The
delailed Confidentiality related terms and conditions are set out in Annexure 3.

10, Work in SBEWS mode

TCE' Secure Borderless Workspaces (SBWS) is a transformative cperating model
fremework that allows seamless deployment of virtual workspaces in @ sscure manner
thal enables fiexible working options aligned to its business objectives. You may be
required to work elther from TCS offices/TCS Client coffices or fram home {remate
working) as per the requiraments of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor, You are required to abide
by the Policy and / or Guidelines issued by TCS from time to fime while operating within
this framework. For more details, please refer the Policy / Guideline doccument on Remote
Working.

11, Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS Indiz
Paliey-International Assignments (from India to other Countries) from the daie of
placemant for an international assignment. Accordingly, you will be required to sign the
Cverseas Internafional Assignment Agreement/s and any other applicable related
dacuments pertaining to the international assignment for which you are being placed. In
cese of every international assignment that exceeds 30 days, you will be reguired to
serve TCSL as per the Notice Pered clause mentionad balow.

If you are deputed internationally for training, you will be required o sign an agresment lo
serve TCSL for a minimum period of 8 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is sharad and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers batler.

12, Terms and Conditions
The above terms and conditions are specific to India and there can be changss to the
zald terms and conditiens in case of deputaticn on international assignments.

TCS Confidentizl 7
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
This contract of traineeship in TCS and subsequent employment post successful
campletion of your traineeship is terminable by you by giving 90 days netice in writing. It
iz clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
Howewver, upon your serving the nofice under this clauss, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business,

I. This contract of traineeship and subsequent employment post successful completion of
your raineeship may be terminated by TCSL by giving you 90 days notice or payment in
lizu thereof.

ii. Your fallure to comply with this clause will entail monetary payment of damages to TCS
@5 may be determined by TCS at iis sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15, Retirement
You will retire frem the services of TCSL on reaching your 60th bithday as per the proof
of age submitted by you al the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Cerificate of Fitness (in the format prescribed by
TESL) which needs to be verified by a registered medical practitioner having a minimum
guzlification of MBES to the Induction Coordinator,

17. Employment of Nan Indlan Citizens
In czes, you are not a citizen of Indla, this offer is subject to your obtaining a work permit
ard | or any other permissions and / or documentation as prescribed by the Govermment
of India.

TCS Confidential ¥
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18. Background Check

Your @ssociation with TCSL will be subject to a background check in fine with TCSL's
background check policy. A specially appeinted agency will conduct intemal and extemal
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of probation/service without notice.

19, Submission of Documents
Flease note that you should initiste and complete the upload of mandatary documents on
e nexistep portal as soon as the offer letter is accepied (subject to availability of the
dacuments)
Flesse carry the below listed Original Documents for verification on your joining day.
- Permanent Account Numier (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Incorme Tax rules, the PAN number is @ mandatory requirement for processing salary
- Aadhaar Card :
- Slandard X and X|/Diploma mark sheets & Cerificate
- Degree cerificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation
- Degree cedificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Uverseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable {name affidavit for multipls
names, signature affidavita,
addrass affidavits alc.)
- Pagssporn / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 8 months
- 4 passport sized photographs
- Medical Certificate (Shoeuld be made on the format provided by TCS along with the
Joining letter) '
- An affidavitinotarized undertaking (Non-Criminal Affidavit, should be made on the farmat
provided by TCSL) staling :
*There is no criminal offence registered/pending against you
“There is no discipinary case pending against you in the university
- IT you were employed, a formal Relieving letter & Experience letier from your previous
Bmpiayer
TCE Conflidential q
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The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*FAN Card (Parmanant Account Mumber)

“Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)
*Pazsport

"NSR E-Card

TCS Xperience Program

On joining TCEL, you will be given the benefit of formal training (TCS Xperience Program)
st our offices, as identifled, for such period as TCSL may dacide.

The s&id training forms a critical part of your employment with TCSL and is an ongaing
proceses. TCSL continues to make investment on training and continuing education of its
professionals, This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you,

As TLSL progresses with these initiatives, monitering performanca will be an angoing
procese and a formal evaluation will be carried out during the training. If you are
requesied to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
sland good. The evaluation critzria which will be very transparent will be used as & basis
for aliocating pecple to projectsiroles, We would request that the training be taken very
sericusly to enable you to add maximum value to your professional and personal growth

Letter of Appointment
You will be issued a letter of appointmenrt at the time of your joining and after completing
joining formalities as per TCSL paolicy.

Rules and Regulations of the Company

Your sppointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time,

TCS Confidential g 10
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23. Compliance to all clauses
You shoukd Tullill all the terms and conditions mentisned in this letter of offer. Failura to
fulfill one or more of the terms and conditions andfor failure to clear she or more tests
successfully would entitle TCSL to withdraw this offer latter anytime at its sole discretion.

24, Data Privacy Clause:
{al Your personal data collected and developed during recryitment process will be
proczssed in accordance with the TCS Datz Privacy Policy. The personal data referred
therein are details relsted to contact, family, education, personal identifiers issued by
gavernment, social profile, background references, previous employment and experiencs,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(B) I will be processed for various organizational purposes such as & recruilment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity end inclusion
initiatives, global mobility, wellness program, stetutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS,

{c) After you join TCS, there would be more sets of Personal Information (Pl attributes
procassed for various legitimate purposes. All of it will be processed with compliance 1o
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtamned from fime to time.

(d) For the purposes mentioned above, your required Pl may be shared with spacific
vendar organizafions whao provide services to TCS, eg. A background check, health
insurance, counseling, lravel, fransport and visa, payroll services, associate engagement
activities, and financlal and taxation services.

(e} As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purpeses mentioned above andier in this offer letter,

{f} In case of oversees deputation, available privacy rights weuld be govermed as per
regulatary provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

It you fail to accep! the offer from TCSL within 3 days, it will be construsd that you are not
interested in this employment and this offer will be automatically withdrawn, Post accepiance of
TCSL Clfer letter if you faif to join on the date provided in the TCSL Joining letter, the offer will
stand automalically terminated at the discretion of TCSL. We look forward to having you n our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Na.ndimath LA hgra o v2& 3 G pode scannar Fem your matile
Global Head Talent Acquisition & AIP ta valiclaba [ha offer (etler

Encl: Annexure 1; Benefits and Gross Salary
Annexure 2 List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Arimauure 1

GROSS SALARY SHEET
= ~ Name Chetana 3
Degignation Systems Enginear
Institute Name Thiagarajar College Of Engineering, Madurai

Taole 1: Compensation Details (A1 Components i INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15060 1,80, 000
Bowgwal Of Benafits § 25,522 3,18, 264
2) Performance Pay
Monthly Performance Pay 4,300 £1,600
Pertormance Bonus” 3.100 37,200
3) City Allowance 00 4,800
4} Annual Components/Retirals R
Heallh Insurance*** HA 7.800
Prowidant Fund 1,800 21,600
Gratuaty 721 g8s8
Tatal of Annual Compaonents & Ratirals 2,022 48,158
Retention Incentive MA ¥0,000
TOTAL GRDSS 51,844 7.00,022
Xplore! Learning Incentive™* Upio 60.000

# Refar 1o Tatle I ior TCSL defined Structure. In casa, you wish not o rastuciure your BoB, TCSL
dafinad Sinucaure as givaniin Tabla 3 wil be appicatle.
* Amaunt depicied will b2 pald-out on a quarlerly basis,
** Far HES = Nole ihal Rs. 7300  lhe employes is Single. If the emplayee is maried or married with Childnan
iken R, 3,900 per benaficiary needs to be added 1o the above mentioned arraunt,

s ¥ piore! Legrning Incantive is paid over and abowe the CTC during fest year, based on your peformance in TES

Zplore Pregrem. Table 2: TCEL defined sirachare far BelB (All Cempenents in INF)

Component Category Monthly Annual
Houze Fent Allcwanca .50 8,000
Leava Trawvel Assislance 1,258 15,000
Food Card 800 6,000
Persangl Allowance 17,272 2,07 264
GROSS BOUQUET OF BENEFITS. 26,522 3,18,284
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: i

20 Jurna 2023 ]

Diesr Depqiihd Elsrgavaa,
Lefier af intent

Cqumluhlkml it s with greal pleasure thet we welcome vou 1o join AstraZeneca India Pl Lid, (AZIPL") a8 "Gradusie
Trecrvg”™ oo 07 July 2023° al cur Globad Technalksgy Cenfre at Chennal,

The bz ared condipone of your appeintment are s per Annexong = I, The details an (he salary ara glvan in Annaxung = |,

Il yyou have any quenes or require any lurther infomation, please do not hesilze & contact e Human Rescurces Deparment,
Tha agpaintment [elter will be ghven fo you on the day of joining.

Way we lake s sppotnily of wishing vou a successiul sssecistion with AssaZeneca Indla,
Tours Bncerely,

Shriram Subramanian

Shrirar Sulramanian
Talen| Ascpsstion Lead
lur A%lraZenaca Indie Privata Limisd

JaEle zigned: Jun 24, Kl
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PHMEXLURE |

TERMS AMD CONDITIONS OF THE EMPLOYMENT OFFER MADE TO

Prabation: Effeclive your dete of joindng. you will be an probaton in he abave position for st months, which could ba extended bl
hediscrefion of the Management,

Dunng the pediod ol probatisn sach of the parties can erminsta iz i any bme and for any reasan aod by giving hisy daye’ notice,

FRours of Work: Tha working heure of AZ Chennal b betwean 9.00 AM and 6.00 PM. The notmal hours to be worked aie 40 haurs
i@ given waak {sachidiag 1 hour far braak avary day). Subject to the work requirements of your funcion wiu fighl be required o
work on shifls in apreement with your Bng manager and thare could be & shght flaxibiity i the warking hours,

Leave: ¥ou @ entitked 12 22 days of Eamed leava (EL), 12 days of Casual Lesve (CL) and Sick Leave (5L} a5 pertha leave pokey
Ul AZIPL, gz may be amented from fme o Sme.

Relccaton: Refocation sxpenses will be borma by the company. All expenses will be governed by tha entidamen| as per the
relocalion policy, 83 may be amendad from time ko fme. Employees relocaling must ke necessary apgroval froen the Talsng
Acnuisilion SPOC,

" the caze of smpiopee alng ko serve tiver company for & rmimimen peviod of ame pear o e dale of joining e relocation
siowarce pai wi ba recoverad in Gl

Transpertation: Employees are entitled for company tranaporl as per franspor palicy, s may be amended from Sme to ime.

Bachground Checks: Your appaindmant is subject to the background check cleatance in ol s5pecia. Any discepancies in ihe
Lackground chech will lsad 1 withdrawal of the offer or tarmination of amployment

Confidentialty: You are requested 1o maintain confidensally on al aspects of I letbar ai all timas, Sharirg of confideniisi
inferEton will result in wlibdrgwal of your offer ietier,

Subsequant Changas: If heie are any changes, subsaguently, 1o the terms and condiliona ef your empleymant, (hey wil be notified
|5 wou by fetter or by a notice posted on the natica board, which forms part of the condifions of this offer ltter,

e dook fermind 1o heving you on board at Astrafensca,

Fleaze nole thal this Offer Letler s being made on the information fumished by you. However, T any discrepancy is found in the
et doouments glven by you as proof in support of the information provided by you, the Company resarves i righl fo revohe
ikis appolmmantiofer,

‘e Smcerehy,

Shriram Subramanian

Shriram Subramanan
Talard Acquisition Lead
For AstreZeneca India Privale Limited

Diaty sipned: Jun 24, 3023

| Brereby popapl the above menlicned berms and conditions
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Mame: Deapihi Elangovan
Cwsigration; Graduate Trainea
Caneer Level B3

SALARY DETALS

Basic: INR 183,000
HHEA: R B000

AstraZeneca

Anragure |l
Financial & Benefts Details

PARTICULARS W

or, 6. Rasjesh

v HLref

Personal Pay. INR 155,000 **(Fiavible bansiitg Knkad)

Telmpbone Raimbursarmsal: 30,000

Spaks & Perloaicals Refmbursemenl 24,000
Frofessional Pursaf Refmburserment: 30,000
Food Voucher: 13,200

Lenve Trova! Rembursement; 40,000

Cav fease’™ " Capped o Personal Pay Limit
Fral Retmbursemean™""1,20,000

Ordver Aligrance” 1,850,000

ANNUAL BASE SALARY; IR 425,000

BETIREMENT BEMNEFITS PER ANNUIM
PE:INF 21,690

Greguity: INAL 3,658

AMMUAL COST: MR 455 258

VARIABLE FERFORMANCE BONUS® INR 42,500

TOTAL COST: IHFL 287, 7548

EREMILN ON MEDICAL SCHEMES™

wroup Medical Irsuranca Premivm: INR 53,114
Group Personal Accident Fremium: INR 1,422

Group Lilg ingurance Premm: IR 5,818

Employzes Depogil Linked Insurance Premism INE 200

COST TO COMPANY: INR E52,013

Go to Home
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Warable perimance bonus is bassd an individal’s perdformance and company's perfarmanca

g Medcal Insurancs Haspitehration Benofis: Lip fo Ra. 500,000 far & Bl of giv, faciucing seif So0LEe, Iwo chadnen ang
dependent parerds or in-lgws. Assident and Life Insurance roerane as par Comoany Balicy, details woull be provided o foRims.

uption of Aliccatng your Pargonal Pay infs Telephong Reimivrsement, Sooks and Ferodicals Reimbusemant, Professions)
Fursi! Rermbarsarnent, Food Voocher and Leawve mmﬁmﬁnﬁuﬂnﬁmrmﬂmammﬂmm;m mgEITIeE Nerilfs 35
delnpd by Astralgneca,

" Applicate far graoe £ and above.

Furtiar, you would B2 required fo fariish oo of the axpensss in respect af wiich pou @ra alaiming Mg reiniborsermend far sdish
deve U5 lax banall fn tha evel you are unably fo wilze the mainum Berel! made avalable fo- pour under B calegory, fe

Astrafanecs shal be endithed o make wwmmmmmmuﬁmwmymmmmmmmm
apnlcatis laws
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Offar: Computer Consultancy
Ref: TCSL/IDT20222781366/Chennai
Cate: 25/09/2022

O 3_K_ Raajesh
seEnt Oificer
Ms. Deva Dharshinl S 2 t=- Collsge of Engineering
T6,north sireat, ayyapan nagar, itpi-625 (13
Anupanadi,
Madura-625014,
Tamil Madu,

Tel# 91-D8252586654
Dear Deva Dharshini §,
Sub; Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL) You have successfully completed our inifial selection process for 'TCS Digital' and we ars
pleased ta make you an offer of employment.

Yau have haen selected for the position of Systems Engineer in Grade C1. You will be
aseigned a challenging role in any Business Unit as per the business requirements of TGSL,

Your gross salary including &ll benefils and Retertion Incentive will be INR 7,00,022/. per
annum, as per the terms and conditions set out herein.Qver and above this, you wil also be
eligible for Leaming Incentives (Readiness Incentive andfor Competency Incentive) basis your
performance in TCS Xplore Program which gives you an additional eaming potential of upic
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter, If nat
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will e automaticelly withdrawn,

After you accept this offer, you will ba given a joining letter indicating the details of your joining
dale and initial place of posling. The Joining letter will be issued to you only upon successful
completion of your academic course, you meseting the TCS eligibility criteria & you completing the
mandatary pre-joining leaming curriculum named TCS Xplore (detailed under Terms &
Conditions). You will also ba issued a letier of appeointment at the time of your joining after

TGS Confidential 1
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completing joining formalities as per company policy. Your offer s subject to a positive
backgraund check.

co

OMN AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/~ per month.

BO

UQUET OF BENEFITS (BoB})

Bouguet of Benefits offers you the flexibility to design this pant of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis

The components under Bouguet of Benefits are listed below. The amaounts given here for each of
the components below are as per pre-defined structure. Howsver you may want to re-distribute
the BoB amount between the compenents as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB In the "Employee Self Service” link on
“Ultimalix", the intemal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will

1.

TGS Confidential

be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)

Your HRA will be INR 7,600/- per month. While restructuring your BoB amount to
various compenents, it is mandatory that at least 5% of monthly basic pay be allocated
towards HEA

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rate amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income lax benefils,
you need 1o apply for @ minimum of three days of leave and submit supporting travel
documents.

Food Card i

You will be efigible for a Food Card, It can be used o purchase food items at all demesfic
VISA enabled restaurants and fast food restaurants including TCS cafeterias, As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL

TCSLIDTI0222781354 TATA CONSULTANCY SERVICES
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4, Personal Allowance

You will be _aligi:bl_a for a rn:_:-nihly personal allowsnce of INR 17,272/- per month. This
tompanent is subject to review and may change as per TCSL's compensation palicy.

PERFORMANCE PAY

Menthly Performance Pay

Tou will recelve a monthly performance pay of INR 4,300/-. The same will be reviewed on
compietion of your first Anniversary with the company and will undergo a change basis your own
engoing individual performance.

Performance Bonus

Tour Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
gach quarter based on the perfermance of the company and your unit and to the extent of your
allocation lo the business unit.

Perfarmance Bonus is subject to review on your first enniversary and may underge a change
basec on the aclual performance of the Company, your business unit and your own ongoing
individual perfarmance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This paymen| shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a Cily Allowance of INR 400/- per maonth, This allowance is fully
taxable, s specific to India and linked to your bass branch. R is subject to review and will ba
discentinued while on international assignments. -

RETENTION INCENTIVE

You are eligible for Ratention Incentive of INR T0,000/- payabla to you on an annual basis
This companent is in appreciation of continuity of your service in TCSL and will be pad on
completion of each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy.

XPLORE! LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional eaming patential of
upto "60,000 over and above your CTC during the first year. The Leaming Incentive pay ouis
made as per yvour eligibility are recoverable, if you cease to be employed with TCSL, within 12
manths of joining TCSL.

TGS Confidential 3
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UTHER BENEFITS_

Health Insurance Schame
TCEL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Schemes(HIS).

HIS aoffers the following benefits:

%

Basic Cover

.. Entitlemant - Includes domiciliary expenses up to INR 6,000/- per insured persen
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

il Fremium - Basic premium fer seli, spouse and three children is entirely borne by TCSL,
provided thess members are explicitly enrolled by you under the scheme. Addiionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicatle
premium per insured person is to be bome by you.

. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory, Under this scheme, you and your

enrciled dependents will be automatically covered under Higher Hospitalisation benefits,

.. Entitlement - You and your enrclled dependants will be eniitled for INR 42,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will ba borne by TCSL.

Maternity Leave
Women empleyees are eligible to avail maternity leave of twenty six weeks. Adapting or
comimissioning mother, may avail malemity leave for twelve weeks. For more details on the
benefts and eligibility, onca you join, please refer TCS India Policy - Maternity Leave.

Tata Sens and Consultancy Services Employees” Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

Go to Home

frem the date of joining TCSL. A nominal annual membership fee of INR 250/- will be

recovered from you for the same. The Trust provides financial assistance by way of grants/ lsans
in accordance with the rules framed by the Trust from time to time for medical and educstional
purposes and in case of death of members while in service,

TCE Confidantial 4
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Loans

You will be eligible for loans, as per TCSL's loan policy,

Professional Memberships

tou will be elgible for reimbursement of expenses towards professional membership as per
TCSL's palicy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscelaneous Provisions Act, 1952° and TCSL will contribute 129 of your basic
sslary svery month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

3

TERMS AND CONDITIONS

Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects In all semeslers) marks of 680% or above (or equivalent CGPA as per the
corversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
{Graduation’ Post Graduation as applicable) which includes successful completion of your
final semesterfyear without any pending amears/backlcgs. As per the TCSL eligibility
crieria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

Az communicated to you through various forums during the recruitment process, your
appoiniment is subject to complation of your course within the stipulated tima as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gapsfarrears/backlogs if any during your academics and
work experience. The management reserves the right to withdrawfrevoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
infarmation is feund in the delails submilted by you.

TCE Confidential : 5
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Fre requisites for Joining

Ta enable your readiness to work on assignments upon joining, we have put together a
comprehensive leaming program named TCS Xplore which is made available to Yol
digitally. This foundation program will include Online lsarning content, Webinars, praciice
sessions & proctored assessments. Further to accepting this Offer lstter, you are regulred
ta enrall for the TGS Kplore Program and start your leaming journey with TCSL, TCSL will
make Kplofe program available for you upon your offer acceptance. Please note that yaur
jening is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-laaming, through TCS
Xplere, well before your expected date of jeining to avoid delays in onboarding,

Probation Period

fou wil be on probation for three menths. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation paricd is found unsatisfactory or the Back Ground Check tums out negative.

. Working Hours
Y our working hours are governed by applicable law. You may be required to wark in shifts
and/or over time depanding upon the business exigencies as permitted by law.

WMobility

TCEL reserves he right o transfer you to any of its offices, work sites, or associated or
Affiliated companies in India or outzside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure [ Salary components
The compensation structurefsalary components are subject to change as per TCSL's
compensation pelicy from fime to time at its sole discretion

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and prometions. Salary increments and promotions will be based on TCSL's
Compensalion and Prametion policy.

. Alternative Occupation | Employment

Either during the period of your probation or during the period of your employment as &
confirmed employea of TCSL, you are not permitted to undertake any other employment,
business, azsume any public or private office, honorary or remunerative, without the priar
writlen permission of TCSL.

TCS Confidential B
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Confidentiality Agreement

As part of your acceptance of this offer as an employee with TCS YOU are required to
maintzin stict confidentiality of the intellectual property rights protected information and
other business information of TCS and its clients which may be revealed ta you by TCE or
which may in the course of your engagement with TCS come your possession or
knowledge urless specifically authorized to do so in writing by TCS, This confidentizlity
Clause shall survive the termination or earfier determination of your appointment. The
detalled Confidentiality related terms and conditions are set out in Annaxure 3.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating mode!
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible werking optiens aligned te its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from heme {remate
working) as per the requirements of the project or group you sre asssigned ta werk with
and as communicated te you by the Unit HR or your superviscr, Yeu are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
thiz framework. For more details, please refer the Policy / Guideline document on Remote
Working.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Folicy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Cverseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
sarva TCSL as per the Notice Period clause mentioned Below,

If you are deputed internationally for training, you will be required to sign an agresment lo
serve TCSL for a minimum period of & months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates, This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential T
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TATA Code of Conduct
Tou are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL,

Motice Period

Thiz contract of traineeship in TCS and subsequent employment! post successful
corpletion of your traineeship is terminable by you by giving 20 days natice in writing. It
s clearly understood, agreed and made abundantly clear that you shall have te
necassarily serve the period of notice of 90 days given by you under this clause.
Howewer, upen your serving the notice under this clause, TCSL may relisve you any time
during the period of notice at its sole discretion in the interest of business.

I. This contract of traineeship and subsequent employment post successful comaletion of
your traineeship may be terminated by TCSL by giving you 20 days notice or payment in
lieu thereof,

il ¥our failure to comply with this clause will entail monetary payment of damages to TCS
as may be delermined by TCS at its sole discretion having regard to the responsibilities
shouldsred by you whila baing in the employment of TCS and business continuity

Retirement
You will retire from the services of TCSL on reaching your 80th bithday as per the proof
of age sucmitted by you at the time of joining,

Pre-employment Medical Certificate

You are required to submit a Medical Cerificate of Fitness (in the format preseribed by
TCSL) which needs lo be verified by & regisiered medical practitioner having & minimum
gualification of MBBS to the Induction Coordinator,

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your cbtaining a work permit
ard ! or any cther permissions and / or documentation as prescribed by the Govermment
of India,

TCS Conlidential 3
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Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct intemal and external
background checks. Normally, such checks are compieted within one month of joining.If
the background chack reveals urfavourable results, you will be liable to disciplinary action
including termination of probation/service without notice.

Submission of Documents

Flease note that you should initiate and complete the upload of mandatory documents on
the nexislep portal as soon as the offer letter is accepted (subject to availabilty of the
documents)

Please carry the below listed Original Documents for verification an your joining day.

- Permanant Account Number (PAN) Card - You are required to submit a copy of your
PaN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XIl/Diploma mark sheets & Cerificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation
- Degree cerificate and mark sheets for all semesters of your Post Graduation(if you are &
Postgraduata)
- Qverseas Citizenship of India (applicable If you are nol an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Cerlificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address aflidavits efc) :
- Passport f Acknowledgement letter of passport application
- Gap/Break in career affidavit on Re100 stamp paper, if gap is more than & morths
- 4 passport sized photographs
- Madical Certificate (Should be made on the format provided by TCS along with tha
Joining letter]
- An affidavitinotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) staling :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
- If you wers employed, & formal Relieving letter & Experience letter from your previpus
Eempioyer

TCS Confidential o
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The original documents will be retumned fo you after verification,

In addition to the above onginal documents, Please carry Xerox copies of the below
documents

*PAN Card {(Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Paszsport

*HER E-Card

TCS Xperience Program
On jeining TCSL, you will be given the banefit of formal training (TCS Xperience Program)
at aur offices, as identified, for such pericd as TCSL may decide.,

The said training forms a critical part of your employment with TCSL and is an angoing
process. TCSL continues to make investment on training and continuing education of is
professionals. This will be of immense value fo you a5 a profassional and a large part of
the ownership and commitment has to come frem you.

As TCSL progresses with these Initiatives, monitoring performance will ba an ongaing
pracess and a formal evaluation will be carried out during the training. If you are
reguesied to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above sald evaluation process wil
stand gocd. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
sericusly to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be lssued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes end procedures of TCSL es applicable to you and the changes thersin from
time to time.,
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23. Compliance to all clauses

24.

You should fulfill all the terms and conditions mentionad in this letter of affer. Failura {5
fulfill one or more of the terms and conditions and/or failure io clear ane or more tests

successfully would entitle TCEL to withdraw this offer letter anytime at ite sole discretion.

Data Privacy Glausa:

taj Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, persenal identifiers issued by
gevernment, social profile, background references, previous employment and exparienca,
medical histary, skillset, proficiency and certifications, job profile and your career
agpiralions.

(b) It will be processed for various organizational purposes such as A recruitment,
onboerding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutery and legal requirements and
specific organizational initiatives in forca durlng your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for varicus legitimate purposes. All of it will be processed with compliance to
applicable |aws and the TCS Data Privacy Policy. In some scenarios of your Fl
processing, you will be provided with appropriale notice andfor explicit consent might be
obiained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with spacific
vendor organizations who provide services to TCS, eg. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associale engagement
aclivities, and financial and taxation services. i

(e} Az TCS is a global company, your Pl may be shared with entities cutside India, limited
for the purpeses mentioned above and/or in this offer letter.

N In case of oversees deputation, avallable privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 11
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construad that you are not
interasted in this empioyment and this offer will be automatically withdrawn, Posi acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, tha offar wil
stand autornatically terminated at the discretion of TCSL, We look forward o having you In our
global ieam

Yours Sincerely,

For TATA Consultancy Services Limited

Girdzh V. Mandimath Cligk here or use 8 OF code szareer from wour mosile
Global Head Talent Acquisition & AIP RS e Y

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2. List of TCS Xplore Centres
Annexure 3. Confidentiality and IP Terms
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GROSS SALARY SHEET BAnnaxure 1

l Name Deva Dharshini 5 1
- Designation Systems Enginesr C |
| Institute Name Thizgarajar College Of Engineering, Madurai

Table 1: Compensation Details (All Components in INR)

Gnmpﬁnqnt-ﬂhfﬁﬂgﬂ ' ~ Monthly Annual

1) Fixed Compensation

Basic Satary . 15,El:hﬂ 1Eﬂﬂﬂ-ﬂ
Bouquet Of Benels # 26,522 3,138,264

2) Performance Pay _

Monthly Performence Pay 4,300 51,800
Performance Bonus® 3,100 37,200

3) City Allowance 400 4,800

4) Annual Components/Retirals =
Haalih Insurance™* =1 T.800
Provident Fund 1,600 21,600
Gratuly 21 B,658

Total of Annual Companenis & Retirals 2522 38,158
Ratenticn Incentive MA, 70,000
TOTAL GROSS 51 844 7.00,032
Xplore! Learning Incentive®™* - Upto 80,000

# Riefar to Table 2 for TCSL defined Structure. In case, you wish not to restruciure your BaB, TCSL
defined Siruckure a% given in Table 2 will be appcabls,
* Araunt depicted will be pald-oud on a quanedy basis

*** Far HIS - Mede thet Rg, 7900 #f Ihe employan is Singla. I the amployae is marsad or marmied wilh Chddoan

hezn Rs, 3,900 par banshiciary reeds 10 be added to iha above mentened armaun

"t Aplored Leaming Incentive is paid over and above the CTC during first year, based an your perdarmance in TCS
Hplome Program, Tabile 2 TCSL defined structure for BoB (Al Components In INR)

Cﬂmp-unanti‘:;h_m  Monthly Annual
House Rent Allawanca 7,500 60,000
Laeva Travel Asgistance 1,250 15,000
Food Card 5000 6,000
Parganal Allowanoe 17272 207,284
GROSS BOUQUET OF BENEFITS. 25,522 3,18,264
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&
Date: 3rd November, 2022 Or. G.K. Rﬁ;ﬁhkﬂ
- A ceEman i
e Dha?msh‘l? Jayabal Elh;f snrijir Collego af Engine
College: Thiagarajar College of Enginnering Madural Midural-625 016

Letter of Intent {LOH)

Dear Dhanushya Jayahal,

LGngrugy Iatigna!

N continuation 1o our discussions, we are pleased t offer you the role of Asseciate Engineer in
grifio Technologies Private Limited (Brillio). Upon your acceptance of this Letter of Intent, and
subfect o you meeting afl the applicable requirements under this letter, you will raceive a formal
affer letter, which will cutling the spacific employment terms and eanditions.

‘n this rogand, we ar= proposing compensation package which includes an annual CTC of INR
#,50,000 and ACE banus of up to INR 4,00,000, the details of which are set forth in Annexure 1 to
1his letter.

Please mote this letter of intent is not an offer of empleyment or a legally binding contract of
ernpleyment. The contents of this letter are strictly between you and Brillic. Please treat this letter
and the contents hereof as personal and confidential.

Ihe final Employment Offar Letter shall be subject to your:
= Passing the final semester examination of graduation in the first attempt
v Completing your course in the summer of 2023
*  Securing an average of 60% or equivalent and abowve across all semesters during graduation
¥ Dot having any academic year drops
+ Mo re-attempts/ATKTs/backlogs/arrears allowed in the final semester of any course
Submitting all necessary documents at the time of jolning

if any infermatien supplied by you Inyour application or during the selection process is found to be

wcorrect and/or faise andfor you suppress material information regarding your qualification,
experience or medical history, Brillio reserves the right to revoke this Letter of Intent without any
naticg

The location of yeur initlal reporting and training and the date of your joining would be
communicated (o you in due course of tima post successful completion of your pre-joining
tramings and final semester degres/diploma examination. :

The date of joining and the location of posting will be purely based on business requirements af
Brillio. Brillio solely reserves the right to make any changes to the date of joining and the location
of posting during vour training and employment with Brillic.

Il the ahove stated terms are acceptable to you, kindly acknowledge and share scanned soft copy
of your Letter of Intent within ¥ days from the date of issue on OnCampus@brillio.com confirming

brillio.com
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Mame: Dhanushya Javabal
fiobe: Associate Enpinesr

I have read, understood and agree to the terms and conditions as set forth In this lettar.

"

Signatuse
ANMNEXURE 1

|

Mame: Dhanushya Jayobal Date:
| Levels

Components Momthly Annual

Baslc Salany 283333 40000

House Rent Allowance 11333 135556
| Flexi/Special Allowance 28004 336048
| Menthly Gross 67670.3 812044

Company’s Cont to PF 1800 21800

Company’s Cont to Gratuity 1363 16356
_FEEEH‘a'ir == 708333 ¢ 50000

q Annual Variable Pay
-
To

« ACE Bonus [INR): INR 4,00,000

First Payeut=INF 1,00,000 at the end of 2nd year service

Second Payout—INR 1,00,000 at the end of 3rd year service

Third Payout —Up to INR 2,00,000 at the end of 4th year service based on
performance

il & 0

brillic.com
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Hi Dhanya Prabha S B, W

Congratulations on your selection at Tata Elxsil G.K. Roajes
ne=rt Off

Please submit below documents for completion of your joining process, r {?

2. Relieving lelter(s) & Experience Certificate(s) from all your previous Organieations

covering your entire expenence.

& Your salary cerificate / payslips (Latest 3 months Fay 3lips from your immeadizte

previows emplayer),

Cerificates of 10th & 12th Classes.

Graduation Cerdificate & Marks Sheets,

Post Graduetion Cerlificate & Mark Sheets (If appicabia).,

Passport Details (Mumber, Date, Place of lssue and Valdity) with copy of first four and

last two pages. Please get the seif-attested copies of first four and last two pages of

pass part.

Last Employer's PF Membership Mo. {If applicable).

Paseport Size Photograph (White Background),

Copies of Pan Card, seff attested.

Copies of Aadhar Card, salf altested,

e oan

o=

e

The cffer should be signed (at the end of every page) and shered back lo us.
Jeining process will start by 9:00 AM on your joining date.

Note: Joining fermalities will not be camed out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are

braught by you,

Looking forward to your joining the TATA ELXS| FAMILY)

far Tata Elxsi Limited,
=

gy -rxl"'--
-l

Fajagopalan 3.
Head - Human Resources

TATA ELXSI

1eret] Uiice Tata Elxsi Limited 1TPE Boad Wedtefieid

Tol +91 BO 2297 9173 Faxn +91 &
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29 May, 2023

Dhanya Prabha 5 B
No 21248, Jesus Street Aaviyur(Po&Vill) - 625022

Dear Abhiraml,

Ve are pleased to appoint you as Engineer or in such other tapacity as tha Management of
the Company shall from time to time detarmine, under the following terms and conditiona:

1.

iy

2.

2.1,

2.x

23

2.4,

. 0;

2.8

Appointment:

You will be required te join us on 26 June, 2023,
[The Company reserves the right to advance / postpona the date of joining )

our date of appaintment is effective from the date of joining.

Code of Conduct:

The Company may require you, at any time, to perform any oither edministratve,
managerial, supervisory, technical or other funclions and you will be bound to carry out
such unctians,

Your individugl remuneration is purely a matter batween yourse!f and the Company and
has been arrived at on the basis of your job, skills, specific background and prafessiona
mesit. Accordingly your salary and any changes mads to i, is strictly canfidential, and
yaou shall treat | accordingly,

¥ou shall maintain proper discipline and dignity of your office and shall deal with al
rriatters with sobriety.

“fou shall maintain and keep in your safe custody such books, registers, documeris and
other papers &s may be issued 1o you or may come in your posseszion and skall refurn
ihe same when requirad

ou shall inform the Company of any changes in your personal data within 3 days of tha
eocumence of such change. Any notice required to be given to you shall be deemed fo
have been duly and properly given if delfvered to you persanaliy or sent by post to you
atyour address in India, as recorded in the Company.

*ou will observe work timings and holidays as spplicable to your location and place of
WrK,

TATA ELXSI

Tatw Elxsi Limited
T
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33

4.1,

42,

6.1.

1
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Training & Probationary Period:

¥ou will be on training for the first 6 months. During the fraining period, you will be subject
to assessment at vasious stages and you are expectad to meet the minimum acceptablz
criteria for your continuity in the Company and subject to submission of Provisianal
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Fost the above, you will be on probadion for the next 8 months, On maeting the minimum
acceptable criteria and on completion of the probation period, If found suitable in the
appoined post, you will be confirmed in writing by the Company. The terms and conditions
of this letler shall continue 1o bind you or as may be amended by the Campany fram fims
10 time,

Baszed on your performance, the Company is at liberty to terminate your services, if faund
unsatistaclory at any time during the Training or probation pericd, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Campany In writing will communicate any change in compensation
G you.

Compensalion siructure detailed in the altached annexure is for a posting in Chennai
The compensation structure is based on location of postng and any change In
compensation arising out of a change in locafion of posting will be communicated to you
in writireg

Initial Posting and Subsequent Transfers:

Yeour Initlal pesting can be at any of our design & development centers in Chennal, You
will be liable to transfer in such capacity as the Company may from fime to tme datermine
to any cther location, depariment, establishment, factary or branch of the Company or
subsidiary, associate or afiliate of the Company in India or abroad without claiming any
exira remuneration for such transfars,

Leave:

You will be entitled to leave and other benefits in accordance with the rules | policies of
the Company.

Other Work:

TATA ELXS!

o Ofhice Tata Elxsi Limited [TPE Roag Whitefii
Ted 49180 2297 9123 Fax+91 80
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Your position is a full fime employment with the Company and yau shall devole Yawur
whaole time and sttention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) orwerk in advisary capacity
or be interested directly or indirectly {excapt as shareholder or debenture halder) in any
other trade or business during the employment wilh the Campany without the priar
wrillen parmissian of the Chiel Executive Officer of the Company,

8 Termination:

81,

82

8.3

B.d.

A

During tha pariod of training / probation, your services shall be terminable by giving one
mont's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tats Elxsi management On confimation of your senvices in the Company,
your gervices shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the scle discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of 80
days notice, to enable smooth transition and transfer of technology. The actual datesf
rolease will be mutuslly decided with the consent of the concerned client and your
superior and the sald date of release shall not be unreasonably withheld provided you
are able 1o handover charge satisfactorily within the 90 day period.  This minimum natice
of 20 days cannot be adjusted with payment in lieu of notice period as mentionad in
clauza 8.1 above or adjusted against the Privilege Laave.

During the term of your emplayment with the Company, jfthe Company decides to enroll
you Tar TrainingDevelopment Program abroad, you shall not lzave or abandon {he
services of the Company for the time period set forth In a separate sgreement from the
dzte of completion of such Training and Development Program. On completion of such
lme period, if you wish o leave the services of the Company, you shall be bound to
provide prior notice In writing as per the terms of this Employment Agreement / Offer
letter,

¥ou will be liable to termination from sarvice by the Company without notice i

a. Any declaration given by you or any testimonials fummished by you to the Company is

found to be false, or,

b. *ou are found to have willlully suppressed any matesial information, or,
€. You are found to have been convicted for o indulged in criminal, subversive or immoral

activities, of,

¢, You are found to have induiged in financial imegularities; or
€. You breach any of the terms and conditions of your employment as specified n this

letter, ar of any further official communication fram the Comgany.

On Separation:

TATA ELXSI

Tate Elxsl Limduad 111
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On communication of the terminaton/resignation of your employment with the
Company, you will immediately give up to the Company before you are ralieved, al
cacurnents of the Company including correspandence, spacifications, formulae. boaks,
cocuments, cost deta, market data, literature, drawings, efects and shall nol make or
retain any coples of these jtems.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Chent(s) may
conduct & beckground check such as past employment, education, financial & criminal check,
including any other information that has been fumished by you. The Company reserve the
right o withdraw any offer of employment or terminate your appaintrment immediataly, without
any liability should the results of your background investigation found negativa.

11. Intellectual Property and Confidential Information:

111, Information pertaining to the Company's operstions and its cliznis shall remain secrat

and safeguarded by you. On Joining the Company, a formal agreement to effec! non-
disciosure of confidential information and intellectuat property etc. shall be executed by
you. You will also keep us duly informed if you are bound by ary confidentiality
egreement with any of your previous emgployers, in which cass you shall keep us
indemrified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited, Afier
leaving the services of the Company, you shall weep confidential and proprietary
infermztion and technologies, which you were invelved with during your service with tha
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation.

assign to TEL all rights, title and Interests including the transfer rights and Intellestual
Property Rights in all products, designs, software, all embedded, intermadiary, base
scfiware technolagy which s created or developed by you during Ihe course of your
empioymant. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other pratection as may
be approprizte o the work, product and all designs, softwars craated by you and you
shall also provide TEL or any persen designated by TEL all assistance = may be
required fo establish and / or perfect the rights defined in this clauss.

'1.2. Data Protection Regulation- Personal Data: You acknowisdge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to Ihe company W lransfer such
personalisensitive data cutside the couniry in which you are employed. TEL will procass

TATA ELXSI

Tata Elxsi Limited 8 Road Wh
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your persanal data in the performance of a contract as your employer, to ensure io mest
the employer cbligations and the requirements of employment law. Your
persanalisensitive data as part of legal obligation for business accounting, payrad, tax,
Imrigration purposes. Your personzlisensitive data shall be under legitimates intereats
to carry cut background checks as part of our due diligence measures. You herety give
your explicit consent to TEL to process such personzlior sensitive data,

12. Adhering to Safety Standards:

121

122

12.3.

The Company slrives to provide sach employee with a safe and healthy wark
envirenment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules ano practices and
reporting accidents, injuries and unsafe equipman!, practicss or conditions,

Vikencs and threatening behavior are not permitted. Employess should report fo work
in condition to perform their duties, free from the infiuence of illegal drugs, smeking,
chewing of tobacco or aleohol. The use of alsohel and/or illegal drugs in tha workplace
will not be tolerated.

Tata Elxsi has implemeantad its Healthy and Safety process based on 180 45001, You
are expected adhare ta the Haalth and Safety Policy and promplly report any potential
healh and safety lssues as per the reporing mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as wall 25 the safety
of pur fellow co-workers.

13. Protection of Interest:

131,

IFyou conceive any new of advanced methods of Improving process / formulae / systems
in relation lo the operations of the Company, such development will be fully
communicated to the Company and will be end will remain sole righ! / preperty of the

Company

14, Clignt Management:

14.1

On Termination/ Resignation of empleyment for what-so-ever reasons, you will ot seek
employment opportunities with our principals, customers and any cther person / entity,
with wham you had a business relationship / technical engagement within one year from
your last working day in the Compary, In the event the Company & of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right te, at its
sale discretion, refuse to accept any letter of termination, by whatever name called, of
your employment wilh the Company. The Compary further reserves the right to

TATA ELX5I
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approach 8 Court of competent jurisdiction and obtain an injuncticn preventing you fram
terminating your employment with the Company andlor recover damages there from,

15. MHon-sclicitation:

12.1. During the period of employment and for a period of two years lollawing your termination
of emnplayment with the Company, irespective of the circurstances of of reasons of the
termination, you will not, directly or indirectly, saolicit, hire or employ, or assist anyone
alse to solicit, hire or employ, any cther employes of the Company. At no time you may
direcly er indinactly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of ary
Iype fer any third party.

122 During the parod of employment and for a period of twa years following your terminaticn
of employment with the Company, irrespective of tha circumstances of or reasens of the
lermination, you will nat, directly or indirectly, solicit, induce or encourage any customer
or vendar of the Company o mave hisfher existing business with the Company to a third
party or io tferminate hisher business relationship with the Company.

16. Retirement:
18.1. You will retire in the month of your attaining the sge of Eﬁ YEErS,
17. Original Certificates:

17.1. You are required lo produce Onginal cerificates / testimonials for our reference &
vanfication on the day of joining.

18. You are requested 1o join us on the date as Indicated to you in clause 1 of this letter
{"Date of Appolntment").

19, Jurisdiction and Dispute resolution:

9.1, Any dispule which may at any time hereafter anise babween the parties hereto, shall ba
referred Lo a single arbitralor to be appeinled by the Company Secretary of Tala Elesi
Ltd in accordance with and subject to the provisions of the arbitration and concilistion
act, 1956, It shal ba open o any one of the parties to move the Company Secretary o
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitratar shall be binding on tha parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusian of
all ather Courts,

TATA ELXS]
v Tata Elxsi Limdtad |1 dad' Wi
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182 You will be required (D produce one sat of photocopies and the originals of cerdificates |
testimanuals on the day of joining. Photocopies will be retained for our records and
ariginals will be returned to you upon verification,

18.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in foree from lime to fime, and the Company
shall have the right from time 1o time to vary or modify any of the terms &nd conditions
af szrvice, which shall be binding on yau,

We take pleasure in welcoming you to ow Organzation and look forward to a mutualy
Banaficial asscciation.

Wighing you tha bast in your career,

For Tata Elxsi Limited,
{ £~

5 -i, ' L
Rajagopalan 8.
Head - Human Resources

Declaration

| acknowiedge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clanfication
I needed related o the Agresment. | have read and understcod the above terms and
conditions of employmeant and am accepting the same. | will be reporting for duty on as
indicated o me in Clause 1 of this lefter ("Date of Appointment”). By signing this Agreamant
| conzent to the Company for collecting, retgining and processing my personalfzensilive dala,

Date: Signature:

TATA ELXSI

i Oftece: Tatn Elksi Limited 1753 Haad Wb

Tel + 51 80 2297 9125 Fax =591 8
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Annexure 1

Anngxurd to! Dhanya Prabha 5 B

Appoinimant Latter Dated: 20 May, 2023

Mama Dhanya Prabha S B

Lewa| ]
Designation Enginaar
BU TELU
Location Chennai
Basic

House Rent Allawance

Flexible Banefit Plan™
Siatutcyy Banus *

Monthiy Salary

Det { Benefits (A lised)
Provident Fund (As per the PF Act 1952)
Craluity [As per the Gratuity Act 1972)

Annual Gross Salary

Go to Home

ad

Amount in INR

15,500
7,750
18,578
1,400

43,228

22,320
857

5,50,003

Medical Insurance (Hospilalisafion) coverage as per Company policy as amended

time to fime.

Gepup Term Life (Personal Accident + Life Insurance) Coverage as per Campany

palicy a5 amanded time to time.
"As per ihe Payment of Bonus Act 1865
**Please refer the annexure for details of FEP

For Tata Elxsi Limited,

{ L
1 -Irl.ll-
il a ]

Rajagopalan S.
Head - Human Resourcoes

TATA ELX5I

Tats Elxsi Limived 1TT A W
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1. Telephone ! Cell phane expenses (Mot exceeding Rs. 15,000/ p.a.).
2. Membership for Technlcal Secisties (not exceeding Rs.50000- p.a.),

3. LTA (tax free twice in 4 years a5 per prevailing Income Tax rules).

TATA ELXSI
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/1538, Alsrnpenaliur Scgar Mill Boad, Poilkarspatti,

Zoho Corporation Private Limited

gy, N g
: @"‘“’ _ Registered Office: Plot 140, 151, Estancia IT Park, Vallancher,

Chengalpatiu District, Temilnady, 603 202,
" ' Ph: +31 . 44 - 6744 7070
e 0 H D v Zohocop.oom

LA L

i ' 1\1 Diate; 30-Aug-2023
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s DIVYA MEEMA AL,
FLAT NO AZ- 106, MAHENDRA AARNA ELECTROMICS CITY PHASEZ,
HARASANERA,
BEMGALURL-340100, KARMATAKA,
Dr. G.K. Raajesh
Placement Officer
Mear b DIVYS MEENA AL, Thisgarajar Collage of Engineering

Madurai-a5 015

OFFER OF EMPLOVMENT
We are pleased 1o offer you employment for the position MEMBER TECHNICAL STAFF with ZOHO CORPORATION
PRIVATE LIMITED,

REMUMERATION

our annual Cost to Camparry will be Rs.800000/- (RUPEES SIX LAKH OMLY). The break-up of your gross salary
and information specific to bonus and gratuity are set out in Annexure A, Salary witl be paid by the fast day of
eath menth. All additional benefits that Zoho currently provides employees are set out in Annexure B,

DATE OF JOINING
vour date of appaintmant Is effective from your date of joining after sugcessiul campletion of veur curriculemn,

FROBATION

Vou will be on probation. at a minimum, untl completion of the performance review cycle that immediately
ivdlows complerian af ¢ix months from yaur date of joining, previded that yaur performance is determined to he
satisfactary. If your performance is not satisfactery, your prabation may be extended until vour performance is
ditermined to be satislaclory. Upon completion of the probation period you will be confirmed on the rolls of the
COIREly,

SALARY REVESION

Aevision te your compensation will be after one year from the dats of [eining, subject to satisfactory completion
of the geabation by you Zohe operates a Pay-for-performance Palicy and any salary revision will take vaur
performance into account.

Corporatas idemifieation No: U400 THN2ZOI0PTCOTS061

il v, Madurad, Tamifnadu, 525 300, e-rrail 10 hr-beanedeotogor p.eanm
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ADHEREMCE TO POLICIES

Luiring your employment with the Company you shall adhere to all podicies of the Compary including 1T Services
Acceptable Lse Palicy, Acceptable Encryplion Poliey, Email Policy, Extraret Policy, Information Sensitvity Palicy,
Passwond Palicy, Remote Access Policy, Virtual Private Metwork Palicy and such palicies as may be decided by the
Company from fime fo fime. The Company may amend these palicies from tme 1o Hme andl you agree o be
bound by such subseguent verslons of the policies. The Cormpany will communicate impartant information about
1o paficies by way of electronic mall natification and/or the Company's intranct. The palicies are incarporated
ik e ferms and conditions. of emplayment by this reference,

COMEIDENTIALITY

Information you have access to during the course of your employment sre confidential and progrletary
mtormation of the Company, its Affillated Companies and custorners. "affiiated Companies® means Zoha
Lorparation Private Limited and any entity in which the management of Zoho or the compaey bas substaniial
interest. Yeu agree not to disclose such information other than on aneed-lo-knowbasis. In this regard, vou agres
Io observe in gocd falth your obllgations under the Agreement Regarding Confidential Information and
Pragrictary Developments, a copy of which is Included with this Letter of Offer of Employment for your reference
ardd which will be executed separately by you upon Iwining the Company. The matiers related to your
compensation are strictly confidential bebween you and the Company and should be treated as such.

TRAMSFERABILITY

fou may be asked to work In any department or section of the Company in any capacity by eithar the
managerenl or the head of the department or section, and you agree [0 wiork accordingly. You may slso be
requisee 1o work on transfer er deputation in any other concern inwhich the management has any interest or any
of the ether branches or regional offices, anywhere in India or abroad, new ewipting or ta be sat wp in future and
you shall be bound to work in such concerns or at such locations.

ASSIGNMEMT DF RIGHTS [N WORK

tou egree that ol works performed and things developed, including inventians, desigrs, improvements wrltings
and discoverics made, during your employment and pertaining to the business conducted by the Company shall
reinain the oxclusive property of the Company. You shall stsict the Company in obtaining patonts amd copyights
ot all such iventions, designs, improvements, writings and discoveries deemed suitable for patent and copyrighi
by the Company, and shall execute all documents and perform all necessary aclions to obain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the
Campany agalnst infringement of the patents and copyright by others.

COMCURRENT EDUCATION
foir shall net, during the term of your employment with the Company, pursue anvy full time or part ftmc courses i
anyy inskitutionyuniversities in India or any other foreign tountry, without the express approval by the company.

COHCURBENT EMPLOYMENT OR BUSINESS

toas shall not engage yourself direetly or indirectly in any other trade, business or oceupation withaut abtaining
the management's prior permission In writing, You shall not carry on any adtivity andlor commit any act
prepudicial b the Interests of the Company,

2af d
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NOM-COMPETE

¥oul shall not. durng the term of your employment with the Company and for 2 pedead al 1 fone) vear afio
termination of employment, either directly or indirectly own, Invesl in, direct, aid of work. in any capacily,
cluding as full/part time employee, consultant or advisor for any Competitor or 51 Partner of the Company.

A “Competitor” Is a concern engaged in developing Computer Prograins similar ta the Software products or
services devisoped and marketed by the Company or any of its Affiliated Companies. An “SI Partner” i4 3 concem
which the Campany or its Affiliated Companles has appointed as a partner for providing sendlees (o Customers
based an products or technofogy owned by the Campany or Affiliated Companies.

TERPMIMATION

Termnation gt will: This employment agreement is terminable at will by either party,

Termenation for misconduct: You agree that the Company miay terminate this Contract witheut notice aned without

payment in liew of notice in any of the following svents:

1. If any declaration/document given or furnished by you to the Company proves to be false; or if you are faund
to have wilfully suppressed any material information;

< M you are found guilty of misconduet, disobedience or of conduct that t=nds 1o bring disrespery o b
CoOMmyxanmy;

1 Pyou are found ta be in breach of any of your ebligations under the terms and conditians of employment:

S 1 you are found to have disclosed any confidential information of the Company, its Affiliated Companies or
custemers of the Company and Afiliated Companies:

5. Iyou have vislated the Company's policies:

& IFthe result of any reference or backgreund check s unsatistactory:

2. liyea ace fond bo be under the influence/possession of alcohol/drugs inskle the office premises:

B. Your access cards are not transferable. If it is found to be mishandled for any proxy alterdance,

fermkiation for any of the reasons stated above may be notified to the personds) whose reference was subimitted

by vou and the Company will not be llable to give you any prior notice nor pay any compensation in lieu of 3

nofice period.

ROM-SCLICITATION

Few agree that for a peried of six months after termination or expiration af your employment with the Company,
regardloss of e reason for termination or expiration, you shall not directly or indirectly, salicit for emplayment,
of athvise or recommend to any ather person that they employ or solicit for employment, any person empleyed at
that tiee by the Company, or by any Affillated Company.

AMEMDMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
Fhe Carmpany may amend the terms and conditions set forth herein from time to time and YU aEree to be bound
Jy such amended terms and cenditions of employment .

COWERMIMG LAW AND JURISDICTION

The torms and cenclitions of this Letter of Ofer of Employment are governad by the laws of India. All disputes
AUEIng gurl ol your employment with the Company or involving the terms and conditions of this Agreement will
e ubject to the exclusive jurisdiction of the courts in Chennai, India.

dald
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VALIDITY
Thiz gffer of employment §s enchosed with some of our impoartant pofiches. You Jare requested o coamioad, read,

understaned and sign the documents on or before 0&-5ep-2023. Your signatire indicates yaur accepranos of [he
Lersin and conditions af this employment,

Lpoe submitting your scoeptance, vou will be asked 1o provide a tentative date of jeining in the personal detalls
form However, closer to the sctual date of joining vou will receive a confirmation e-mall fram us.

The marters refated to your compensation are strictly confidential Between vou and the company and shauld be
Lreated as such,

Iam sure you will find this offer very exeiting and I, on behalf of Zoho, assyre you of a very resarding career in
ouE arganeeation. :

With biost wishes,

Yoars sinceraly,
For ZO0HO0 CORPORATION FRIVATE LIMITED

Y
r'.-'l'-.' J /!
kAL L Sinhad]
Managor « B & Global Gperations

‘heredy confinm that | have read, understood and accepted the offer, agreement and the company policies,
Signature: R Date of Offer acceptance:

v 31 Aug 2023
Pame Divya Meena AL Place : Madiirat

dal &
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ANMEXURE A
MARE L BIVYA BEEMA AL
DESIGHMATION : MEMBER TECHMICAL STAFF
Detalls Maonthly Annual |

Basic 20000 240000
_I IRA 10000 130000
Jther dligwance & Flesible component 17800 211200
Cross Salary 47600 571300
Employer Pravident Fund [12% of Basic+Ta)* 2400 2H800
Cogt Te Company [CTC) 50000 &00000
Prospesity Sharing Flan 100000
Compensation far the first year TO00G0

1o il be covered under the Company's Provident Fund Scheme from the date of jaining the organization,
Linder this scheme, the company will contribute 12% of your basi salary per month 35 emgloyer contributian
ared an equal amount will be deducted from vour salary as your contribution tawards the fuisd.

STHER SEMEFITS:

PROZPERITY SHARING PLAM

Fa# [Prosperity Sharing Plan] Is a one time bonus scheme derved based on company's productivity.  Every year
duning Al or May, we will decide on extending this scheme to eur confirmed employees after reviewing the
tushpany s growth and productivity.  Upen confirmation, you may qualify for the ahave menthaned PSP amoung
subject to scheme existence for that year Please note, the quantum mentioned above is enly an indicative figure
and [4 subject to change based on your perfarmance as determined by your manager.

GRATUITY
Gratulty will be payable as per the Gratuity Act, upon separation fram the company, subject to completion ol
rvnimnum five years of employment with Zohe.

Safd
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The Company currently pravides the following benefits to an employee:.

GIFT CARD AMOUNT
toa will b pand an amount of Rs.6000/- (RUPEES SIX THOUSAND OMLY) once in a vear towards vaur braadband
connection. For the new comers, it is applicable from their date of joining. For the first year the ameunt will be
pracrated based on the joining date;

TRANSPORTATION FACILITY

For safely and security reasons, the Company provides tramsportation facilifies, including but not Bimited 1o
shuttie services and cab services. However, Company daes nat recommend daily leng commute fo wiork This
aficr & based ¢n the assumption that vou will move to a distance within 510 km of the office promises

DEVICES ARND GADGETS

Company provides essential deviees and gadgets tor all its empleyees 5-[;'i|:tl'|r for afficial purpose, Howewver, what
iz eszenbial {in most cases) i3 not the latest model deviee ar gadget. We do not view the device or gadset asa
status symbol or & fashion accessory but as an essential tood to get waork done. Expecting the |atest model devicn
or padgel 3z a status symbol is most Hkely going to leave you disagpointed. So alease he prepared

FOODAND SMACKS
wompany provides food, snack and other refreshment for all its employees,

RECREATIONAL FACILITY
Company pravides certain recreational faclities to its employees of which seme are offered 3 a nominal charge.

TEAM TREAT AND TRIP
Te improve the team collaboration, the company provides Rs, 1000/ [RUPEES ONE THOUSAMD OMLY) far tearm

lraat and Rs.<000/- (RUPEES FOUR THOUSAND CIMLY] for team trig La all its eligitsle employess, every year

GROUP MEDNCLAIM INSURAMCE
Lumnpany will bear the full premium of covering vou under the Group Mediclaim policy for a sum insurad of
fts. 500000/ (RUPEES FIVE LAKH ONLY). This is a flaater policy where five of your dependents will also be eavered

alang with vou,

GRAULUP PERSONAL ACCIDENT INSURANCE
Fou will be covered ender the Personal Accident Insurance Scheme, far 3 sum insured of Rs. 2000000/~ {RUPEES
TWENTY LAKH ORLY),

GROUP TERM LIFE INSURANCE
A5 2 wellare measure for its employees, the company has subscribed to the Group Term Life Imurance. The

inswrance coverage is worth of Rs.3000000/- |RUPEES THIRTY LAKH OhLY).
Pt node thot the abersdt enen liomed Mtennes schemes ang adfeet fo chovge Baned en yoarky rencwe

balé
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Dr. G.X. Raajesh
Placement Officer .
Coll IneEnng
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a n I 57, Estate Main Rd, Industrial Estate,
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Mame Ema Corifact

Fathima D fathimadevashayam @student.tce.edu 7538870992

Dear Fathima,

Congratulations. Welcome to the exciting world of Data Science!

We are pleased to offer you the role of Data Analyst. You are offered an annual compensation
{CTC) of INR £,00,000/- (Rupees Six Lakhs only).

Your joining date will be announced at the end of the current academic year. You will receive
communication on your joining, on-boarding and other procedures a manth prior to your
joining date

In case of any gueries that you might have please feel free to contact the recruitment team of

GANIT at campusqueries@ganitinc.com

Welcome to Ganit and wish you an exciting career with us!
Yours Sincerely,
o

Ashok Harwani

Directar

Frivate and Confidential | Page 1 of 1
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K= rlm e Trimble Information Technologies India Private Limited
Date: 12 June 2023
To,
Gokula Krishnan K Zﬁ
2/541 Thanthai Pariyar Nagar, ’
3rd streef Karaikudi - 520002,
Or G Hagesh
Dear Gakuls Krishnan K, ]J:I':;!cem,,t Officer
Haarajar Colla eafE '

Welcarna to Trirmble Fami| b e OLEnginadring

A

g

Trimbiz [s a great place to work!!l We take pride in our culture. We are confident that vee will find meaning and
asgociate with our organization, cur values and work ethics. 'We look forward to your successful integration with us
and a rewarding career with Trimble.

1. with reference to your application and your subssguent interview with us, we Trimble Infarmation
Technologies India Pvt Ltd are pleased to offer you the pasition of Seftware Developer subject to the terms
and conditions sat out in Annexure - A hereunder, You will receive emaluments and perquisites as mentioned
in Anngeure - G, which alse specifies yvour detalled salary break up,

2. This Offer is subject to verification process conducted by Trimble india, if at any time, It is found that snyof
informetion provided by you Is false, or any of the documents provided by you are not genuing, then The
Uffer becomes invalid and woid ab Inltho.

3. You are requited to join the services of Trimble India, on or before from Monday, July 3, 2023
4. At the time of joining, you are required to fumish the decuments mentioned In Annexure - B

5. This Dffer Letter, alang with the Annexures & Addendum contalned herein, are Bsued in duplicate. Kindly
submit gne copy of this Letter along with Annexures & Addendum duly signed by you as token of your
acceptance of the same, by 27 June 2023 elther a5 a physical copy o soft copy electronically. {In casa you
are providing the duly signed copy electronically, the origingl hard copy needs to be provided on the date of
foiningl. If this Letter is not signed and returned to Trimble India as stated abave, this offer shall bae
considered null and vaid.

Wa wish you good luck in your caneer with us and look forward to rmuteslly banaficizl associztion.

For Trimble Infermation Technologles India Pet Ltd

Authorized Signatory
| have fully read, undersiood the content, and hereby agree

to ablde by thesame.
Mo S
Gokula Erishnan K
CIN: U72300TN1999PTCO4364T o i

Rephtersd Office: Lakstenl Tech Park - Mo 5,530, Qid Madabalipuram Rosd, Kandanchavadi, Perungud, Chennl, India = S00006
Tk +31 44 2254 3991 ) a3 /61 83 - Face; 451 44 3354 7983 « wewew Irirmbio.comm
Eranch Qflices- Sheee Sewan Knowledge Park, dth foar, 0507, TTC industrial Areg, BUDLC, Turthe, Mevi Bumbal 400 705, inda Tel: +81 23 £1347777
Yiksam Mararch, CT5 Mo 1115-41, 107 flaer, Garsshkhind Boad, Shivajinagar, Pene - 411 016, India Tel: #51 20 4517 4300
17 Fleor, Mo 23, Sankey Road, Lamer Falace Orchands, Sadashivanagsr, Bangalaore 560 Q03, india. Tal; +53 57 33348006
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Trimble Information Technologies India Private Limited

Annexura — &

Terms and Conditions of Employment

This Terms and Conditions of Emaloyment sets cut the terms of your employmant with Trimbla India.

1i

i

Designation and Place of Wark;

11 You will be emaloved In the poskion of Seftware Developer, Trimbla infarmation Technolagios India Pyt

12

Ltd. Your initial duties and responsibilities will be briefed 1o you by your supervisar or a designated persan
by the company and also may have reference in the new emalayee oriantation program.

Your arincipal place of work a5 on the Effective Date shall be st Channal, or at such other place as may be
designated by the Company, You may be trarsferred, at the sole and absalute discretion of the Campany,
ta any place In Indla or outside India, on terms and conditions not less favourabla than thoss contamed
hereln. You may be required to travel bath inside and outside India an the Business of tha Campany in the
due perfarmance of your duties, from time to time. The Company may also depute yau o &ny work or
assign you to any client, affiliate or assotiate company, branch, office, subsidiary or other companles,
concerns, organizations, ar firms with whom the Company may make any such arrangement or sgreement.
Yo will at 2l tmes need to keep your passpart valld and cusrent,

Compensation

L.L Your Annual Total Base Pay will be R4,7,00,000 Per Annum [which is explained in Annexura %.pﬁy'ﬁi:?’ﬁf
according to focal payroll practices, sublect to any deduction, Including without limization mcﬁ'ﬁﬁgﬁq

phadir®

232

deductions lor taxation and other statutory deductions as required by the law,

Any ta lizbilty arfsing out of your compensation/ salary shall be borne by you and It will be as
per Income Tax Act and statutory rules, as applicabie. All payments by the Company to you, shall
ke made aftéer deduction of taxes, as applicable under the law.

Confdentiality of salary information:

3.1, The salary package offered to you ks specific and persanal to you. Any camparisan of the same with the

3.2

33

salary packages of other employees s discouraged.

You are raquired to strictly maintain the secrecy of and ensure that you don't divulge or communicate in
any manner, ary information regarding your remuneration/terms of employment, to any other employes
of the company, except authorized suthorities,

In a simifar way, when deputed to work / interact at the client site, you are expected not 1o discuss or
diselose the same to any member of the client staff, in the interest of malntaining and premating paod and
ethical functional Business relations with our clients.

Company Poliches:

4.1,

You agree that you will at all times faithfully, industriously, and to the best of your skill, sbility, experisncs
and tafents, perform all of the dutles required of your pogition. In carrying out these dutes and
responsibilities, you shall comply with the terms contained herein, all company pofcles, procedures, rules
and regulations, bath written and oral, 25 are announced by the Company, from time to time.

Go to Home
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4.2. Itis alzo understood and agreed te by you that your assignment, dutles and responsibilties and reporting
arrangements may be changed by the Cormpany, in its sole discretion, with or without causing termination
of vour enmaloyement.

A3, Your attention i alst drawn to the Company Policles and Proceduras manual {collectively referred to as
the “Company Palicdes™} which describe in more detall, various ether emplayment peactices, such as
tlziming and payment of business expenses, and policies such as those on Leave B Holldays, Sexusl
Harassment, Use of Technology and Health and Safaty, Global Code of Canduct which can be accassed at
the Company Intranet. The Company reserves the right to review, madify or amend the Company Policios
45 and when reguired, at its sole discretion snd the same shall be updated in the Intranet. Such
muodifications znd amendments are alsa desmed to be part of these terms.

44, On accepting the terms contained hareln and joining the services of the Company, you acknowledge that
vou would rzad through carefully and understood all the Company Policies contained on the intranst, your
duties and responsibilities vis-B-vis such palicies, the varlaus steps and disciplinary actigns that the
Corpany can take/implement in erder to ensure compliance with its Policies. You heceby agree to adhere
toand comply with sueh Comnpany Policies at all times during the term of your employment and thereafter
IF you are required ta,

5. NoseCompete & Non-Solidtation Obligations:

S.1, fn vigw of the position to be held by you in the Company, Bnd the fact that you would be exgosed Lo
coafidential and proprietary informatien of the Company during the caurse of your employment, you
hareby undertake toabide by the following:

2.1, In the event of terminetion of your employment with the Company for any reason whatsoever, you
shall, fer & period of 12 months from the date of termination, be obliged not 1o engage yousself,
directly or indirectly In any manner whatsoever in any Business or Firm or Company which constizutes
& competition te the Company’s business,;

=.1.2. During the empidyment with the Company and for a period of 12 monchs thereafter, you shall not,
withowt The Company’s express written consent, either on the your behalf or an behall of another [a)
contact or deal with employees or ex-employees of the Company and or its associated companies,
for the purpose of hiving them; (b) hire employees or ex-employees of the Company and/ or its
associated companies; or (cf soficit the business of any client, customer or ficersee of the Company
gnd f or the associated companies.

5.1.3. The Clauses 5.1.1 and 5.1.2 shall survive the termination of employment. Yau hersby acknawledpe
that the provisions of these clauses are reasonable and necessary measures designed to protact the
proprietary and Confidential Information of the Company.

b, Data Protection:

6.1, You consent to the Company holding and processing, both electronically and manually, the data it colects
In relatian ta you, inthe course of your employment, for the purpose of the Company’s administration and
management of its employees, s business and for compliance with aoplicable procedures, laws and
regulations: You also consent to the transfer, storage and processing by the Company af such data cutside
India, where the Company may have its offices or that of its affiliates or group companies, and o tha
sharing of such data with prospective buyers, clients, scquirers end partrers of the Company's business.

—=m — = = s

Cin: UTZ300TN199SPTO0E364T -
Regliberied Office: Lakshml Tech Park - Mo.5'635, Ol MatabaSperaen Rsad, Kendanchaad, Perungud, Chenng, Iidiz - 6000946
Tel:+51 £4 3358 1941 / 43 FBE § 63 - Fae: 250 A8 3250 1903 « wevw dramivibe.com
Eranch Glfices:! Shide Snwan Enoadedge Park, dth floor, D507, TTE indusinial &nea, MALDC., Turshe, Mevi Mumtal 400 15, Inda Tel 491 22 61357777
Vikran Mongech, CT5 Mo 1115401, 10™ flaer, Ganeshithing Boad, Siafinagar, Pume - 411 15, (ndla Tel: 491 314517 4500
1% Fagor, Mo d3, Sackey Road, Lower Palace Orchards, Sadashivanagar, Bangalors 560 003, India. Tel: 491 B0 HI345008
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Indeminification:

71

You undertake to keep the Company fully indemnified in respect of any bresch orviolation of the Roa-
Bisclosure, Non-Use, Non-Compete and Confidentlality obligations by you, You understand that if you
brzach / violate in ary manner, any terms and conditions herein, the Company shall suffer irreparable
iais, harm and injury ard monetary damages alone shall not be the adequate reliel. Company, therefore,
shall be fully entitled to obtaln Injunctive relisf including similar other ralief against you.

Termination of Employment:

Bl.

-

B3

E.4,

4.5,

Matice of termination: Each party agrees to provide the other Party with two months pricr written notice
for termination of employment or payment of two months” salary (Tortal Base Pay) in liew of notce of
termination. Notwithstanding the above, in the event that you desire to terminate your employment with
the Company, the Company shall have the sole diseretion to relieve you only after the completion af a
Company assignment, where the same has not yet been completed by you.

You hereby agree that the Company is entithed to terminate your employment, at any time without notice
or payment in lieu of notice if swch termination arises as the result of your misconduct, negligence and/or
treach of any express or implied term of your employment including the Cempany Polides and/or Global
Code of Conduct as available on Intranet. Notwithstanding other provisions contalned herein, the
procedures for termination of employment and any assoclated payment settlement will be subject to
ranagaments’ sole discretion.

Wpon the termination or cessation of your employment with the Company for any cause whatsoever, you
shall immediately defver up to the Company or its authorized representative, any property or docurnents
of the Company which may be in your possession, custody or under your contred, Including, without
limitation, mobile phone, laptop, memaranda, correspondence,‘notes, records, reparts, sketches, glans,
Ietter heads, visiting cards or other documents and any copies or reproductions thereof In any medium
whatsoever, and all ether confidential information, whethar or not the property was ariginalty supplied to
you by the Company. if so requested, you shall provide to the Company a signed statement confirming
that you have fully camplied with this Jause,

Without prejudice to any other right available under law, the Company reserves the right to mate
ressonatle deductions from your full and final salary payment or any cther amount due ta you, in the
event you fail to-return all the property of the Company which & in your possession, or return it in 2
damaged state, other than due to normal wesr and tear,

DUAL EMPLOYMENT: You will be in the exclusive emplaymert of the Firm., During your employment with
the Firm, you will devote your whole time, attention and ski¥ to your ability for its business and you shall
not, except with the written permission of the Firm, engage directly or indirectly In any other business,
prafession, occupation or other commercial activity, whether as a princlpal, agent, contractor, consuitant
oratherwize, whether full-time &r part-time,

Retirement:

Retirement age for all the Trimble employees in India will be 58 years.

CIF: UTZ300TNI999PTCO43647

Eegzbersd Qfflce: Lakshmi Tech Park - NoS/fE30, Old Mahabaipusam Rosd, Bardanchavadl; Peungudi, Chenral, ledha = EH0C95

Tol +30 44 2284 1981 /43 B1 / 63 - Fax-+01 44 2354 1843 - wwewirimbizcom

Erargh Ofiices: Shree Sawaa Knowledge Park, dth floor, B 50T, TTC Indusiria Are, MO, Turbhe, Wasd Mumbal 800 7€, india Tel; «81 22 61387777

Wikram Bananch, CT5 M0, 1115-8/1, 10t Nce, Ganeshkhing Road, Shivajinagar, Fune - £11 005, India Tek +51 304517 4500
1* Figor, Mo,23, 3ankey Road, Lower Palace Onchards, Sadeshivesagar, Bangalore 560 003, Indiz. Tet +31 B0 23348088
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Annesure = B
Pocuments to be submitted within three doys of offer acceptance

Copy of educational certificates {$5LC, HSC, Graduation & Post Graduation k
Copy of appointment letter/relieving lester from your last 3 employars:
True copy of your last 2 months’ pay slip:

b copios of color passport size photographs;

Copy of all pages of your passport;

Copy of your Pan Cord & Asdhsar Card;

Identity Proof [Copy of Driving lcense/Voter's 10);

Pracl of resldence (both permanent and present address);
Emprayment Oata Form, if not submitted earlier;

signed Trimble Policy Documents (enchosed with this offer):

FE s o0 T
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Annexure — C

Compensation Break-up/CTC
Maine: Gokula Krishnan K Date: 22 June 2023
Particulars Compensation Compensation
Per Manth (In Rs.} Per Annum (In Rs.)

Basic Salary 20417 245000
HEA 10208 122500
Flexible Benafic Basket 25258 203100
A, Gross Salary (Rs.) 55883 a7 0600
Pravident Fund

B. Company's Contribution (Rs.) 2450 29400
Total Base Pay [Rs.) - A+B 58333 FO0000
C. Other Benefits Benefits Value
hMedical Insurance for family BE000
Parsonal Accident Insurance 1500000
Term Life Insurance 2100000
Gratuity ** | ** As per Gratuity Act, 1972

CIN: U72300TN1999ATC043647

Repatened Office: Lakshmi Tech Pack - Mo 5639, OIg Mahabakpuram Read, Bandanchavadi, Perangudl Chennai, inda = 600095
Tk +31 A4 2254 1941 [ a3/ 61 /53 - Fax: +91 44 1354 19463 - www frimbla,com
Branch Ddlpe: Shoep Sowan Knowledge Park, 4th fioor, D5S0OT, T Industisl Area, MIGC, Tarbhe, e Mumbai 400 P08, indi Ta: #5022 61I87TH
Wisram Manench, ITS Mo 1115-#41, 107 flagr, Gansshkhind Rasd, Shvejinagar, Pune - 411 036, India Teli 451 30 4517 43900
1™ Flodr, el fankey Rosd, Lower Palaoe Cechands, Sedashivanagey, Bangalore 560 003, indla, Tel: =91 80 23348080
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i Addendum

Mon-Disclosure Agreement

Eiring the pericd of employment you may be esposed o vanisus Canfidenttsl infarmation of the Company and s sabcdianes, heking sompory,
effilates, el [“Assochted Corganies®) "Confidential Information” far the purpose of this chuse shall include without limitation () atl
cilanration, decumients, data, sodivwang, lsks, cient letbers, design, pattann and torrespondencs ste, inany form (physkcal, oesd, miacteanic, anc.),
il bigiorg 10 e Company and Jf or Assodated Companies; [§) getails of the Company's ard f or Associated Companies”, inbernal praciiies e,
that are raof avaiable 0 the public domaing (] identitie: and details of the Compary anid § e Asociabed Companies or their dients and their
e delni; (vl gy Bfarmatian of any dient of the Comparny and / ar iuscciated Companles, whether peribigad information or aee; (4] trace
wrcrets, inaw Fow, other intelizchual progerty rights of the Company and [ or Asocited Companies, and §4) any ather Cenfideraial Infor=asan

] discosed by the Compery ind £ o Afsodated Companies to you, whathar mesked as conlidentinl or not

fesiare hdlp searethat it b a matter of paramaunt importanes oa your mart that the abose Cond dentialbnlarmation shauld nos ba e aoy marner

Facosed, misused, or passad on £0 ary thisd garty by you, directly or indirectly, and agconding®y vou lully gomes yowesell $o this non-disdcsdra
1no nac- 50 obliEsion in mspect of (he Confidertial information,

fou o inlenm the sssagemant of the Compery before enroling yoursHl fer ey scirninalion or murss of sbady. You wil nat dhwlge orally
of b= wiiting any Confcanial Infesmation thal cemes to your knowledge during tha course of wour sendcs In the Company to any of tho outsido
aeacies, You shall not disclose any of the trade secrets, propristary inforration or any other Cosfidential Information ta any of the esternal
parlied apaisl pou.

..d.
. AL rasgarchdene and dabe pereraled, induding that of the clizng database of {he Campay isthe sok propey of the Cormipany, Unautsorined
Earing. coprping delsting o lrinemilding (i hardfeoft or any other momns) of any Conlidential inforesatize will ba in breach of coniroct, = a
serus iega olipnge ang syictly prahivied, This wil lesd to immediate termination whout any notice. A1 insses on such oflen s wil e 1o
L& luby eamperdstesd in monetary terms.

tou arsnatalowed 1o cany the reseaschyolfical documsni, warkbook ot any document containing Condidential Infoereation in sy madia or amy
form putside the affice premisec without writian pormdggian of the eaharised parson, Bailieg which strict Iﬂ!dpmlrﬁ' actian will b= 1aken.

p Youagrea, canlirm and undenske that you shald Aot etheswiise derive any banefit of whatsopwer nature oan of the Conlidential Information and

..‘ the: Conficgntial Information shall b2 ased by you only 1o perfoem the dutles asigned 1o you by the Comgary. Even b the athar consttoeas
and gemployess of thy Company the Coafidendial Ipformation shall be daplesed anly on nesd-bo-koow basls and 1o the extend absoinely
15 =00y

Ax the end of your grpltgment with the Campamy, pou shall handoer 2l the data, infomnaton, fles, documents; pallem snd designs elc,
pefialniag b3 the Compamywhich e vyour possession without keeping any cogy, eplica, duplicals in any menner ar any fam,

ey achevure ol the Sonlidential Indarrmation to governmen tal, jedica), stabutdry, regulatory or cther guthorities &5 required, you shall provide
b el wrilben nodice ko the Cempany of such requirement, unfess the spplicable low does aot permit sach nobice

1 Bssipnment of Inventions:

You wil disclose tothe Compary, [nrifwlith, ary dscovery, Iveniion, process or improvemeant made or distovered by ywou whie our werdee, and
such dizovery, invention, processar improvement shall belong absabgoly foand by the sole and ateokiae progerty of Company, vou shakat the

/ . Cormpaiy's sperse, ke cul of apply for Letters of Patent, Licerses, of other fighls, pridfeges or protection 23 may be diected by usin mspac
ot aey pech descavery, iwmniion, process of Esprovement 5o that the benefi tsaredd shatl fotrue 1o the Compesty, and you will execube and da
B brstrarments, acts, ceedsand things, which mey be required by the Compary, Tor sssigning, transfeining & clhgivi s wisding Lhe e and all
benafics anieeg i maspect thereal in cur Teacir o in fvour of such otfser pereon oo persars, firme, or companies, as wo may dimst as tha sle
beneficiang shanecd

-q i dring The fourse of pour duties yau make sy discovery o imvention or secret process of improvement in procsdure of make ary Stemary ar

| Betalis W ar comauler prograen relevant bo, oF copabibi of wia in, (he busihesa of the Compary then you must dscloss gl Facts and deialls 1o
ther Company 3 it may requing, and such discoveny, innenbicn, Sacne) grodeid, af imnprememen) in procedure, literary ar artitic mork or compuier
program and 2 inlglectual property rights relating thereso, shal belong to ard b= the absslusz property of, the Campary. A% Uhe requesd ond
eaperse of the Corepany, you shal ghve and supply all such infarmation, dats, drrwings and assistance & may be becessing o in e apinoe of
ther Comagey desirable to enable the Comepary foerplalt the intelisciual property to the best atvantage (e cecided by the eornpiriy). You thall
esipate all documents and do 24 things which may, 0 the oplnion of the Sompamy, be necewsdy or dediratle lar obesining patent ar ather
protection foe the islebeciual praperty sed for vesting the mame In the Company, 3= the Company may direct. You also agree B Esecute any
i ienn dooomend subdeguent o your smplayment with the Company, as may be necessry for the Company bo perfect ite ditha & the
niplpcial progariy.

'4 e a penn0 Qf si (5] manine aer ianmimation of your esgiepment wikh the Compery, you Shel prampthy disclase o the Coopany Baly and in
Fod [Tasg 1) P s Jurhvod o, Conoesed o reduced Lo préclice by yod, sithe? o af @utly withalbses, o addilion, yoe hereby undarfake ba
promipily daciose 1o the Commary ol pabenl ar copyright applications fad by you o on your taball withis o (3] g sfter oirmisston
employmert,

CIR: U 2300THNISSAPTCO43647
Rogintonad OFfize: Lukshed Tach Park - MeS 630, Dld Mahabalipuram Resd, Kandanshasadl, Perungudi, Chereal, i - 630095
Tl #5004 2254 1041/ A3 61 F63 - Fase +81 44 254 1947 - www, trimble com
Braach Offices: Shree Sawaon Knowiedge Park, &th fioor, D SO, TIC Indusirial Area, MUD.C, Twrbhe, Mavi Murmbal 400 705, fndia Tal: «53 72 51357777
. ‘4 Wikemm henanch, CT3 Mo, 1915-4/1, 10 foar, Ganeshihind Road, Shivajinegad, Pune- 811 0L, Indie Te: +51 B0 4917 4500
1" Flger, M 23, Sankey Fpad, Lower Palace Qrchasds, Sadasivenagas, Bengalore 550 003, inds, Tet +51 B0 13308088



MICROCHIP
Gokulrajaram A, 6.9)/

Oct 31,2022
Chennai ?c[
Tel: 9025938745 Dr. G Rasjesh
Email: teegokul@gmail.eom Placement Officer
Thiagarajar College of Engineering
M= enl 675 (15

Dear Golkul,

We are plensed o confirm the highlights of our employment offer to you. Please call me
immedistely at #91-44- 7154 9655, if you have any questions regarding this offer. This offer &
apen for your consideration until close of business on Nov 10, 2022

Your position will be Engineer | - corporate applications reporting to the Manager — CAE -
[ndia - 8061, Youwill be a fulltime emplayee of Microchip Technology (India) Pyt Lid,, Chennai,

Your Total “Cost-to-Company” (CTC) (Total Annual Gross plus Retirals, Benefits, Incentives
wd Perguisites) will be Rs., 1,000,000 (Rupees Ten Lakhs Only) per annum.

Ihe demailed breakup for all components of the salary is sttached along with the offer letter, Your
perlermance and compensation will be reviewed periodically, and you will be eligible for salary
adjustments in the future based upon these performance reviews,

You will be an probation for a period of 6 months, which may be extended or reduced at the sole
discretion of Management. During the period of probation, the appointment can
be wwiminated either by the company or by vourself by giving | month written notice. On
complietian of this probation period of 6 months, vou will be deemed 10 be confirmed in the
services of the Company, unless otherwise intimated in writing.

Aflereenfirmation, in case you wish to resign from the services of the company, the natice perind
is mwo months; any short notices will have to be paid by you to the company, during final
setilement.

Incentive - You are eligible to participate in the Company's discretionary incentive compensation
program(s) mentioned below. As the name implies, the purpose of these programs is to give all
employees a personal incentive to work diligently in performing their functions as a team member
of the Company. The Company's success depends, in large part, on the hard work of cur
employees; when our employees eollectively work hard to make the Company suceessiul, the
Company wants those employeesto personally share in its economic success,

Wizrochip Tessnology (India) Pivale Lid., Wicachip Technology (Inciaj PyiLid

Clk: LT E0eAInmee TN 26220 Siiresy o8 100 [Sd Survay Mo 4100EA)

Pl ro.148.B, ERIP 1 Praee indesiial Atas Semmanches Vilags, Nekbaripaapas Link Road
virilefisie, Bangeicre = B50065 Channai 113,

Tel: +51.80. 2050044 Lond Line: +5 1801430450 J +87-44-8143-8471
Fax: +01-80-10004087
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MICROCHIP

L. Microchip's Employee Cash Bonus Plan (ECBF), which is a discretionary incentive
program based on the Company's profitability and growth, The target for ECBP is up
to 3.85% of your annual base salary payable quarterly (e.z hourly rate ® 20 hours =
target). The actual amount may vary depending on the discretion of the Company,
taking into account your performance and the Company®s profitability,

All payments under the plans are in the discretion of the Company and are not included in
caleulations for benelits upon termination of em ployment or other relevant entitiements. To be
eligible for any incentive compensation you must meet all ‘applicable terms and conditions,
including butnot limited to the following and others as may be communicated o you from time to

lime:

Be an employee by the preseribed start date of the beginning of the quarter and remain an
employee through the datethe bonus is paid (it is not sufficient to be employed on the lust
day of that quarter and then leave the Company "s employment before the bonus is paid
oLt

Be an active contributor to the Company 's success during the quarter as determined by the
Company; in particular, you must have actually worked for at least 5 1% of the quarter, An
employee who takes a leave of absence during a quarter and, consequently, actunlly works
less than 5 1% of the quarter is not eligible for that quarter’s bonus, Beeause our incentive
bonus plan is intended 1o reward your contribution to the Company’'s success, cmp byvees
who actually work morethan 51 %, but lessthan 75%, of the quarter will have their banuses
procated to 63% of the bonus paid to employvees who worked 75% (or more) of the quarter.

Be a fully contributing performer in your role towands Microchip's success throughout the
quarter; However, in cases where management have identified specific performance issues,
cither on an individual basis or group (BU) basis, then the Company reserves the right o
apply an IPF (Individual Performance Factor) or BPF (Business Performance Factor),
which will resultin a reduction in the standard bonus that is being paid out for the quarter,
The IPF/BPF factor is calculated in the form of n percentage.

Forexumple, a 75% IPF/BPF would resultin the quartérly bonus payment being reduced
to 75% of the actual payout for the quarter. This process may also be repeated during
subsequent quarters, if performance continues to remain below stated expectations, with
madifications being applied to the level of reduction as appropriate.

Microchiz Tesrndogy {India) Pl Lo,
Lo UITERC0 e ADOFTCI2HI2A

Pict no 548-E, EFP 151 Phase bdusical Area
Wwtiisfie'd, Bangaors = S20056

Tk 490 B0 00 4 5

Fao; + 518030504080

Webr sy, misrechp com

dolni

" Micmchip Techeotagy ndia) Fa Lid

Sureay Mo 1B (D8 Bunessy s 4 1014
Semmancaen Village, Mukiamealsyom Ling R
Chennsi- 115,

Land Ling: +8 1-d4-5 1834500 ¢ +9%:44:815 34401

Wieb: veys merocain com
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= e a positive contributor to the Company’'s success; in particular, employees who have
been on a Performance Improvement Plan (PIP) or Atiendance Notice Il (ANII) anytime
during thequarerorasot the payout date are noteligible to receive meentive compensation
For that period,

Yaouare persanally responsible for all taxation associated with this remuneration package.

You will also be eligible to participate in Microchip Technology (India) Pvt. Lid.'s employee
group benelit program. All of these benefits and enroliment periods will be explained to you after
your joining the Company.,

Golul, the sbove summarizes the highlights of our employment affer, We feel vou will make a

vital difference in the overall success of our business and look forward o you joining the
Microchip team.

sincerely,

For Microchip Technology (India) Py, Lid.

Sanjini Menon
Senior Mamiger — Human Resources

Iicrchip Tachnology (hdis) Pevate Lid., Wicrockip Tachnobgy |Inda] P L
il LT A 2 O PTC M2 Bageiry BAE TSR (00 Biabeay Mo, 31014
Plictnz, 1458, EPIP 131 Phiss Indestrial Aies EBammanchen Yilage, Hukkampalagam Link Fload
Vitiehiels, Bangalkemn — 580268 Channa-119.

Tl +%1-80- 30004444 Lird Liae 401408 104 400 | e Dy -Sa8 1414001
Face: +81-50- 50004080
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Accepinnee Agrecmaent

| herelsy accept this offer and its terms and conditions.

| understand that | must camply with all policies and procedures of the company inclu ding temms
of emplovment.

| alse understand that once T have accepted this offer of emiployment [ will be subject to all
conditions as may be specified by the company, including but not limited to penalties for breach
of contract which lead to business losses for the company, Such penalties will be monetary in
natwre and will be settled by me fully, if there is such a breach of contract as determined by the
campany,

! hereby state that [ have discussed and undersiood the above from the Human Resources
denartment,

Signature Date

My anticipated start date is

Please print below your full name appeared on the passport orany Form of identification;

Micrachip Technodogy || rdia) Prrasbe Lod, Miomchip Techaohogy (ndal P L

LR L2 200sai000* T Lo 6228 Sereey Mo 100 (O0d Survey flo 1001A)
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Appendix 1

UNDERTAKING WITH RESPECT TO
CONFIDENTIAL INFORMATION AND INVENTION ASSIGNMENT

PHIS UNDERTAKING is made as of this___ day of . by

WHEREAS, 1 have entered into employment with Microchip Technology Ine. andfor any of its
subsidiaries (the “Company™) as of the date hereof:

NOW, THEREFORE, in consideration of my employment with the Company or its successor orassigns
and the payment made to me by the Company, I hereby agree as follows:;

£l Confidential Information.

(1) Company Information, |agree atall times during the term of my employment and theresfier,
to hold in strictest confidence, and not 1o use, except for the benefitof the Company, or o
disclose to any person, firm or corporation without written authorization of the Board of
Directors of the Company, any Confidential Information of the Company. | understand that
“Conlilentinl Information™ means any Compeny proprietary information. technical data, trde
secrets or know-how, including but not limited to, reséarch, product plans, products, services,
customer lists and customers (including, but not limited to, customers of the Company on
whom 1 called or with whom 1 became acquainted during the term of my employment),
markets, software, developments, inventions, processes, formulas, technology, designs,
drawings, engineering, hardware configuration information, marketing, finances or other
business information. | further understand that Confidential Information does not include any
of the foregoing items, which has become publicly known and made peasially available
through no wrengful act of mine or of others who were under confidertially obligations 15 1
the item or items involved.

(b} Former Emplover Information. I agree that 1 will net, during my employment with the
Company, improperly use or disclose any proprietary information or trade secrets of any
formeremployer or other person or entity and that I will nat bring into the premises of the
Company any unpublished document or proprietary information belonging W any such
employer, person or entity unless consented to in writing by such employer, person or entity.

(¢} Third Party Information. |recognize that the Company has received and in the future will
receive from third parties their confidential or proprietary information subject to a duty on the
Company’s part to maintain the confidentiality of such information and to use it only for
certain limited purposes. 1 agree to hold all such confidential or proprietary information in
the strictest confidence and not to disclose it to any person, finn or corportion or o use i

Hicrochip Technology (odia) Prvaia Lid., Wiorores Techngloey | Indie) Py Lig

G UT e RAZDOPTC0282 20 Surmy No d100E (i Suney Ra @160 &)

ful ez 1980, EPP 131 Phass indestial Liea Sarmmanched Vilage, Nekiarpaloyom Link Road
Winileisld, Bangsone — 560066 Chareai-114,

Tel; 191-20- 30504444 Land Lirg; +81-45:8143-5800 ) = 91-44-8143-3401
Fao: +01-80-10404060

Wl o ITeisshap s el s TnCTochE cam

ol



Go to Home

MICROCHIP

unless that it is necessary to carry out my work for the Company consistent with the
Company's agreement with such third party.

2 Inventions,

ta) lnventuons Retnined and Licensed. 1have made a statement to the Company regarding and
attached hereto, as Exhibit A, a list describing, all inventions, original works of authorship,
developments, improvements, and wrade secrets which were made by me prior o my
employment with the Company (collectively referred to as “Prior Inventions™) that belong o
me, which relate to the Company’s proposed busmess, products or research and developmen,
and which are not assigned to the Company hereunder; or, if no statement is made arno sucl
list 15 attached, itrepresents that there are no such Prior Inventions.

Ifin the course of my employment with the company, [ incorporate into a Company product,
process or machine a Prior Invention owned by meorin which [haveaninterest, the Company
is hereby pranted and shall have a nonexclusive, royalty-free, irevocable, perpetusl,
worldwide license to make, have made, modify, use and sell such Prior Invention as pat of or
in connection with such product, process or machine,

{b) Assisnmentof Inventions, Ifin the course of my employment with the company, the Company
has ownership and is entitled to apply for patent in respectofall inventions, original works of
authorship, developments, improvements, and trade secrets made as to finish the wok
assigned by the Company or made by utilizing the material and technology of the Company
{collectively referred to as “Invention for Hice™). The Invention for Hire mainly falls under:

b invention made in the regular work;
ii. nvention made in the task assigned by the Company other than the regular work;
i, invention made by using the Company’s material and technology.

The material and the technology of the Company referred to in the above shall mean such of
the Company as the capital, equipment, the spare parts, the raw materials or any other
technology data undisclosed to the public.

| agree that | will promptly make full written disclosure to the Company all data related to the
Mon-Service Invention whichl may solely or jointly conceive ar develop arreduce to pracice,
and will kold in trust for the sole right and benefit ofthe Company.

| hereby assign to the Company or its designee, all title and any other right and interest in and
1o any und all Not-for-Hire Inventions as mentioned in the above. The Not-for-Hire Invention
shall refer to any or all original work recording the invention, development, concept.
improvements and trade secret, whether or not patentable or registerable under copyright or
similar laws.
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Maintenance of Recards. Tagree to keep and maintain adequate and current written reconds
ofall Inventions made by me (solely orjointly with others) during the term of my employment

with the Company. The records will be available to and remain the sole property of the
Company atall times.

Patent and Copyright Registrations. [ agree to assist the Company, or its designee, at the
Company”s expense, in every proper way tosecure the Company’s rights in the Inventions and
any copyrights, patents or other inteliectual property rights relating thereto in any and all
countries, including the Disclosure to the Company of all pertinent information and data with
respect thereto, the execution of all applications, specifications, assignments and all other
nstruments which the company shall deem necessary in order to apply forand obtain such
vights and in orderto assign and convey to the Company, its successors, assigns, and nominess
the sole and exclusive rights, title and interest in and to such lnventions, and any copyrigs,
patents, or other intellectual property rights relating thereto. | funther agree that my obligation
to execute or cawse to be executed, when it is in my power to do so, any such instrument or
papers shall continue after the termination of the Undertaking.

If the Comipany is unable because of my mental or physical incapacity or for any other mason
L secure my signature to apply fororte pursue any spplication forany local erforeign patents
or copyright registrations covering Inventions or original works of authorship assigned o the
Company as above, then ] hereby irrevocably designate and appoint the company and its duly
authorized officersand agents as my agent and attorney in fact, to act forand in my behalf and
stead to execute end file any such applications and to do all other lawfully permitted acts to
further the prosecution and issuance of letters patent or copyright registrations thereon with
the same legal force and effectas if executed by me.

Returning Company Documents.
| agree that, at the time of leaving the employ of the Company, | will deliver 1o the Company
(and will not keep in my possession, recreate ordeliver 1o anyoneelse) any and all devices,
records, data, notes, reports, proposals, lists, correspondence, specifications, drawings,
blueprints, sketches, materials, equipment, other documents or property, or reproductions of
any aforementioned items developed by my pursuant to my employment with the Company

or otherwise belonging to the Company, its successors or assigns.  In the event of the
termination of my employment, | agree to return to the Company everything that belongs o
or shall be returned to the Company

Wicmchip Technology firdoa) Pt Lid,
1N T FAG DA ZOOC P T CO2e 29
Pictnz 1458, ERIP 151 Phiase Indusiial Ama
fihiisfinds, Bangaicre = BG0056
Toel; +51-E0- 03044
Fiaod: +81-80- 30304080
Wit s, micinchincom
Tl

Wiaash s Tecrncoay (Inda) Pvi Lig

Barvey Hea1501B (O Sunesy Mo ALEC1A)
Sxmmancher Vilags. Mulkampolayam Link Ao
Chernsi- 118

Land Ling #§1-44-G 1434400 1 +Bi-44-5 1424501

Wb weumy mcooiip com




T

Print Name of Employee:
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Notification of New Employer.
Inthe event that I leave the employment of the Company, | hereby promise to inform my new
employerand grant cansent to natification by the Company to my new employer about my
rights and obligations under this Undertaking.

Seliciation of Employees.
[ agree that fora peried of twelve (12) months immediately following the lermination of my
relationship with the Company for any reason, whetherwithorwithoutcause, |shallnetaither
directly or indirectly solicit, induce, recruit or encourage any of the Company's employess 1o
lzave their employment, or take away such employees, or attempt to solicit, induce, recruit,
encourage or take away employees of the Company, either for myselfor for any other person
arentity.

Conflict of Interest Guideline.
| agree to diligently adhere to the Conflict of Interest Guidelines attached as Exhibit B hereio

[Lepresentations,
| agree o execute any proper agreement or verify any proper document required to carry out
the terms of this Undertaking. 1 represent that my performance of all the term of this
Undertaking will not breach any agreement 10 keep in confidence or in trust proprietuy
information acquired by me priorto my employment by the Company. 1have notentered ini,
and lagree | will notenter into, any oral or written agreement in conflict herewith.

. General Provisions.

This Undertaking shall constitute an indispensable part of the employment agreement entered

inite by the Company and the Employee.

Signature of Employee:
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Print Wame of Employee:
Signature of Employee:

Liate:
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EXHIBIT A

LIST OF PRIOR INVENTIONS

Identifying Number ar Brief Description

Baf1
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EXHIBIT B
CONFLICT OF INTEREST GUIDELINES

Itis the policy of the Com pany to conduct its a ffairs in striet complinnee with the letter and spiritof the law and to
wdhere to the highest prineiples of business ethics, Accordingly, allefTicers, em ployees and independent
edntractors must aveld activities which are in conflict, or give the appea mnee ofbeing inconflice, with these
principles aond with the interests of the Com pany, The following are potentially com promising siusa tioas wiich
must be avoided. Any exceptions must be reported to the President and written approval for conlinuation must be

tekelai pedd

l. Revealingconlidentialinformation to outsides ormisusing confiden tial information, Unauthorized
divulging of informationis a violation of this palicy whether ornot for persenal gain or intention
e cause harm to the Company. (The Employment, Confidential Information and lnvention

Assignmentelaborate on this principle and is a binding agreement.)

I Accepling or offering substantial gifts, excessive entertainment, favors or payments which may be
deemed 1o constitute undue influence or otherwise be improper or embarrassing to the Company.

3. Participating in civic or professional organizalions that might involve divulging confideninl
informution ol the Company.

4. Initinting orapprovingpersonnel actionsafTecting reward or punishment of employees orapplicants
where there is a family relationship or is or appears to be a personal or social involvements,

3. Initiating orapprovingany form of personal or social harassment of employecs.

b. Investing or holding outside directorship in suppliers, custemers, or competing companics,
including financial speculations, where such investment or.directorship might influence a deciskn
or course of action of the Company in any manner.

7. Borowing from or lending to employees, customers or suppliers,

B. Acquiring real estate of interest to the Company.

9. lmproperly using or disclosing to the company any proprietary information or trade secrets of any

former of concurrent emplayer or other person or entity with whom obligations of confidentiality
exist
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L0, Unlawfully discussing prices, costs, customers, sales ormarkets withcompeting companiesortheir
employees.

L'l Making any unlawful agreement with distributors with respect to prices,
| 2. Improperly using or authorizing the use of any inventions which are the subject of patent claims of

any other person or entity,
1.3, Engaging in any conduct which is not in the best interest of the Company.

| fully understand and acknowledge that cach officer, employee and independent contractor must ke
every necessary action to ensure compliance with these guidelines and to bring problem areas to the
attention of higher management for review. Violations of this conflict of interest policy may result in
discharge without warning.

Print Nume of Employee:

Signature of Employee:
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CATERPILLAR

CAT INDI& EMGR SOLTNS PRVT

CONFIDENTIAL
Harini Ananthil K & .
Mo42, Thanakenkulem 11 Strasl, b
LG .

Mullai Magsr, Madursl BI5015 Bia fE:@i?%::'ger

T i - )
Diear Harini Ananthi, m.,.jE?;?:’:;;: EEEE ot Engineering
QFFER OF APPOMNTMENT

Wiz are pleased to offer you employmant with CAT INDLA ENGR SOLTHNS PRVT (harenafher refermad to a2 "The Company™)
on the terms and condilions &lated bedaw: This aMer of appomiment with Company & conbngent upon tha sucoessful
. completion of cur recommanded madical examinalion, beechgreund warificalion and werilicadion of onrginal ceriificates, to our
salisfaction.

Posibon

fedl will ke sppoantad B Compensation Grade 20

kndarral Designalion: Associate Engineer

I. REMUNERATION
Your annual Cost o Company will ke Rs.1,077,302. The companants of the salary breakup apperded below I8 presaried on
an annual basis

BE
Baosic Pay; As 383233

Flexibie Bensfil Pay: Rs 460384

= Base Salary | Basic Pay = Flaxibis Berefil Pay) | R 851 618
Special Allvwarce: Rs 57 464
Total - A (Base Salary + Special Allowance): Re 009 100

ni Benefits [Emplover Contributi
Providend Fung: His 48 G848

® counrsiaa
Total - B: Rs 64,422

‘arlahle ny Porformance & Guidolinas)

Bonus Ampunt: Fea 8,400

STIP dmount (Estimatad) on Base Salary. R B85, 164

Provident Fund gn Estmated STIP [Empleyer Comibulicn); As 10,215
Total - G:Re.103, 750

Total Cost to Company |A+B+E): Re. 1,077,302

Adltax=s and social security contibulions will ba deductsd and passed 1o proper irsEulons by fhe Company, gccoiing ta e
applicable tawe

Il FROBATION
Yau will e an prabation for a period of & (six) menths fram the date of your appointment, Based on your periarmance dunng
such pericd, fhe Company mey al s sole aplion extent your probation. Unless your empoymsant s aspressh confirmed by
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tha Comparny, you shell ba desmad 1o ba on probabon.

Il BEWEFITS

a. Bonus
Your annued bonus wil be decided by the Company and will be paid a5 psr tha guidalnes af the Company.

b. Short Term Incentive Pavout

Yeu will be axiended the benefits of incentive compansatien as per the quidelings of (ke Company stipwated flom time o
Bme. It is hereby danfied that (ke Shed Tern Incenftve Payout is depandant on the Owerall Conporate Resulls, Individuad
Business Unil Results and Empioyes's Perfomance. Company resenves the rghl io withdraw or reduce such peyout solely &1
Ite dhssralian.

c. Gratuity

Upan campietion of 5 (fve) years of continuous sarvice and &t the fime of retirement, | cessalion of employmend, you will ba
efgibke to gratuily peyment 6 per tha policies of the Company and gny other siafuiory reguiremers as may be appiicabla
[rem Eme o ime,

d. Special Allgwance

You will be glighle for Special Allewance amounl equivalent 1o 15% of your morchiy basic pay. Special Allowansa would not
b considered for any of the pay incresse calculalions. In case, if there Is any government / company mandaled pension
banafis are anrounced, fhis amount wowid ba adfusted aganst fiose banefils, The applicshls persong! income 1ax would ba
deducted on this as por the mcoma tax nules.

e. Provident Fund
The Company and tha employes will conbribute inte the Provident Fund in the manner legislabed under the Emalovess'
Prowident Funds and Misealianeous Provisaons Acl. 1952

f. Leave
You will ba eligile for such privilege leave and medical leeve and be subjec! 1o such laave policy &5 the Comgany sSpulates
fram time ta time,

- Hospitallzation
These benefits will apsly o yow, your spouse, dependant parents and dependent children up 0 an emount of Re 300,000
{Rupess Theee Lakhs Only) per annum as basic coverage and Rs 200,000 (Rupees Twe Lakhs Only) under catastrephic
iness coverage subject o @ maximum over all coveraps of Re.5.00,0001- (Rupess Fiva Lekhs Only).

h. e Life Insuranca
You wil be coverad under the Term Life Insurancs up ta 36 (thinly sis) lime= of your monthly base salary

. Groap Personal Accident
¥ou will ba covered under the Group Personal Accident Ingurance up fo 36 (thity six) times of your monthly base salary,

|- Bther benefits
Based on your salary grade, you will continue to be eligitle for berefits that are expressly stipulated by the campasy dram
lime to bme

IV, RULES AND REGULATIONS OF SERVIGE
¥ou will ebide end be goverred by the standing orders'rulesitrculars of the company and oiher applicable leoislation which
are curanthy in force and mey be albenvise inroduced! altered ar amended fram fime io ime

a. Working Hours

Your work waek, affice limingsishift timings will vary accordng Io the business division that yau are employed with and the
same will be communicated 1o yau from time fo time. However, the warking hours may be sunject o change depending an
the business requirements thal may arisa from time to time.

b. Public Holidays
Public Holdays &= determined by the Company fram lime B lime will be obseread
£ kn rp

au shall nod while carrying owl senices for the Gompany, pay o Bpree 1 pay, directy or indirecly, any funds or grovids
pnything of wvalue o any enployes, agent, sub-conirecior or other official of any gowemmenal or pubdic =nlity, or any
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congultant al such govemmental ar public entity, or o sny official or candadate of any pofiical perty, for the purpese of dieclly
of indirectly influencing the eois or decaions of such aMcials in refation o the performance of vour services for fie Comoany,

. &

Yiou shall mot induioe 0 any activity that mey constilule urmvelcome verbal, physical o visusl conducl besed on a person’s
rembearship in a prebected dass based on sex, colar, reea, aligon, place of binh etc, Further, yau shall ned ndulge in any
urwelcome sexually detemingd bahavior or cond ot

Jemntia ; ety peironic G cafl
Your chligaton to Ihe Company 38 regards trealment of ds confidential infarmation, non-competition and intelisclual proparty
shall ba a5 per the undaraking sttached se Annexure 2 1o ths Agreement. You shal abide by tha Eiectionic Sommunication
gudalines (o gy modified version of the sama) stipulsbed under Annesure 3 1o this Agresment,

f. Travel

Yeu agree that traveling o locstions other than your base lacalions, including fo places cutside India may be required ko
perform vour duties and you have ra chiections (o the same, You shall whanever so required by e Campany fraval by land,
823 o ar as may be dvected by the Compary and in ech case you shall be antiled to travelng experses and such
allowances 88 may ba pemrnissible under the rules of the Company for the tme being in foree and appicable to you

g. Transfor
The Company faserves the rght fo ransfer you from ona job to ancther or fiam one divisian o another &nd the Comgany l
under na obdgation to obtain consent from yaw far such transfers.

h. Termination of Service During probation
The Company is enlitled 1o ferminale yeur emplcymant without prior wntlen notics, withoul assigning any resson. You would
however have [0 give one month priar writien notice, if you wish 1o resign frem your emplayment, duning your probalicn

On Confirmation
. Either gary may meminais your appainiment withedt assigning any rasson, by issuing o the séher, 1 manf nolics in writing
ar by peying 1 month salary i@ lisg thereaf

li. The Company resedves the right 1o terminate your appoimiment at any five, without prior notice, should you be gquity of
misdameansar, misconducl, negligence, dishonesty, dischedience, disorderly bahavier, negligence, indiscpling, absence from
the notice wilhaut notics. any breech of Caterpillar values in addicn or the terms and candtians of thic Agroament

I Madical

Lompany may decide ta enminate your empleymant based on valid medicsl advice that you hawe becoma physicalymentally
InCapaciaied o such an exiont that you are unable & deliver the resporsibifties enfrusted fo you and medicaly rat fit to
confinue the amplayment with the Compary,

i- Bamady

In addition to ary and all ather remedies that may be available at faw, in the event of any baach of the terms of employrment,
the Company ehall have the nght to an injunction of ather equitabla ralief in ary courl of campetent jurisdiction. enjoining ary
such breach, and you hereby waive any and all defenses thet you mey have on the ground of tack of jursdiclion o
competence of the injunclion or other equilsble relief. The mdisence of fis right shal rat precluda any other nighls and
. remedies al law or in aguity which tha Company may have,

k. Humap Regources Policies and Procedures and Standing Orders

In sdatan {0 the wrms and conditions contaned in this Agreement, your employmend is ske subject to Human Recourcss
peices and procedures that are stpulaled and the giending crders (if applcabie) that apply 1o the businzss division [hat you
are amployad with, The Cempany may, at &s sche discretion, changs such palicies and proceduses fram $ima io iime.

I llar Inc.'s Polici

¥ou shall abide by such palicies, procedures, guidelnes and dinections of Caserpilar inc., (i any applbcable 1o you) stoulated
from time 1o Sme, The Company shall solely decide on the application of such pokcles, procedures, guideSines ang dvectons
1o yo,

m. Servics Tanure
it ® expressly clarified that this Agreement doss not aller your date of employment menbaned in your leHer of appomntment
and such date shall be cansidered for the purpose of reckoning your Service weighl age and for calculation of 1&rminal
benafits bo be paid 6t tha fma af your resignationietiement

W, OTHER TERMS AMD CONDHTHINS
@ It intha respansibility of the amployee b keap fai perecnal esniact infarmation up ta date with carmpany and la noldy duly
any changas therecd. Additionally, you will alsa be raguived 1o update the company of changes in your civil or maris! status
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b, ¥eu will parform duties and exercse such powers s are anbusted ko you from Bree b Bme by or on bshalf of the
Company. You willbe expecied io disglay high levels of intiative and efficiency in your work.

¢ You ghall be responaile for all your aglhions 1o ihe Company and shald prampily ard faithiilly obay and observe such oiders
ard directions s may from lime 1o ime be given ta yau by or an behalf of the Campany.

d. You will be retired from the ssrvices of the Company on your completng the sge of 58 years, or swch other retiring age the
Company may decde

2. You ehall sludy all literatura in connection with yeur waork in your spare ima 50 as 10 keep your knowledge refreshed and
up ko-daie

I, Your salary detads are strictly privale and confidential, and we urge you 1o respect tis value

Wl. EFFECTIVE DATE
This offer shall be effective from the dabe of your joining the company,

VIL REVIEW

THE, POLICIES, TERMS, RULES AND REGULATIONS OF SERVICE ARE SUBJECT TO REVIEW BY THE COMPANY

FROM TIME TO TIME. THE COMPANY RESERVES THE RIGHT TO ALTER ANY OF THE ABOVE TERMS AND

CONDITIONS AS AND WHEN IT DEEMS FIT T FULFILL THE COMPANY'S CEJECTIVES. YOUR PRIOR COMSENT
. 'lul".l'mM.IpLEHI'FI' BE MECESEARY TO MODIFY THE TERMS AND COMDITIONS OF YOUR EMPLOYMENT WITH THE

oo

Will. ENTIRETY

EXCEFT TO THE EXTENT EXPRESSLY SET FORTH HEREIN, THIS AGREEMENT COMSTITUTES THE ENTIRE
ACGREEMENT BETWEEN THE PARTIES WITH RESPECT TD THE SUBJECT MATTER HERECF TO THE EXCLUSION OF
ALL OTHER UNDERSTANDINGS AND ASSURANCES, EITHER WRITTEN OR ORAL AND OVERRIDES ALL DTHER
AGREEMENTS, ARRANGEMENTS, ORAL OR IN WRITING EXECUTED ANDIOR IN QOPERATION BETWEEN THE
FARTIES PRICR T THE EFFECTIVE DATE OF THIS AGREEMENT.

IX. CONSENT

| HAVE READ THIS DOCUMENT CAREFULLY AND | UNDERSTAND AND ACCEPT THE OBLIGATIONS WHICH IT
IMPOEES UPON ME AND ACKNOWLEDGE THE CBLIGATIONS WHICH | AM REQUIRED TO PERFORM UNDER THIS
DOCUMENT, WO PROMISES OR REPRESENTATIONS HAVE BEEN MADE TO ME TR INDUGE ME TO SIGN THIS
DOCUMENT. | SIGM THIS DDCUMENT VOLUNTARILY AND FREELY WITHOUT ANY COERCION,

Pleazss sign and submé youwr scceplance sgnifving confrmation of your ungersiending ard acceptance of the loegaing terms
and conditions, within OMNE DAY from the date of roceipt of this offer.

This i= a sysiem generated decument and does not ragquire Company's stamp or any Sgnelures b be considerad walid, Once
signad and rilumed by the reciplant this will consfille a vaid attaplants, sulljec! b just srxcepbions.

o (&1

PO PN HOl A

/28 2023

ANNEXURE 1
UNDERTAKING

In consideration of my amployrment or cantinued employmen &y CAT INDIA ENGR SOLTNS PRVT, a company organized
undar the laws of India {the "Company’), | agres that tha following Is applicable worlcwide and agread to by me volurearily in
conneclion wih such amplayment by the Company {the “Agreement)

1. Purposs of this Agreamant.

| undergtand thal the Company & engeged in 8 conbnuous program of ressarch, developmant, manufacturing, producton
markeling and sales In connection with Compeny’s Business (as dafined belyw] and $at it is critical far the Campany 1o
prezarve snd prabect ds Confidential Information (a5 defined below), ts Intalleciual Propesy fas dafined hedowh, s
Dovelopments (as defned below] and 18 Irtelizctual Proparty Rights (& defined balow). Accordingly, | enter into this
Agreement as @ condilion of my employment or continued employmen! by the Compary, whelber ar not | am arpeciad o
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hawe knowledge of or create such Confdential Information (65 cefined below), hislleclua Propenty (as cafined helow),
Developments (as definad below) or InteSectual Property Rights far the Campany.

2, Definltions,

“Affikate™ means: (i) any company, corporation, peAnership ar ciher busingss entity which is controlad or ifty pareant (50%)
or mara owned, drectly or indirectly, by the Company or which ia fifty percent {50%) ef mare awned by any company.
corporabion, padnership ar other business entity falling under item (i) below, (1) any compeny, coporatan, parnerskip ar
oiher business enily ihal ocwns, direclly or inderectly, fifty percent {50%) or more of the Ceempany, and (@) any individusl or
erlity who has inferests i, of relslion: with the Company. Por purposes of fis defintion, “tontral® shall mean tha
passession, direclly or indirectly, of power 1o dired or cause the direction of tha managament and palices of a business
antity, whethar firough swnership of woling securities or oltharsiss

“Intellectual Property or IF" maesns. any technology o infarmation incuding, bul nat imiled b, ary deos, discoveris,
designs, apparaiis, companents, systems, spacifications, algonthme, methads or processas, formulas, computer pragrams,
techniques, improvemenis, compasilions of malter, databases, mask works, rade secreds, any mvenbons [whather o nal
pateniabla), know-how, works of authorship (whather or not registersd &5 copyrights), frade secrets, Irademarks and domain
FamoE

"inteBeciual Property Rights or 1P Rights” meens: all patents, utility models. design nghts and similar invention rights,
ragisterad and unregislered copyrights, trademark rights, trade secret rights, moral rights, mask work rights, demain rame
@ riohs knowehaw rights and any and sl other similar intangitis proparty rights, incuding 21 rights of explaiistion, recagrized
anywhere in the werld under any state or netional statule o cormmen law right n connecian wilh the Istalacual Property

3. Developments,
iL Disclosasre.

I will rompdly disclese 1o the Company any Inteleciisl Property and any improvernants theraal [ Developments"} concaned,
crealed, ar made by me either alane or jointly with others or abeut which | have knowladge of during the periad of my
employment, whather o nof in the course of my ergloyment. and whether ar not such Devalopmants may be, kave hean or
will b2 profected undar Intalleciual Property Rights; provided that, such Developments:

relate fo any busin2ss of the Company or its Affilistes, or relate to any actus or planned research and develapment af the
Company or B8 Affliales, or are suggesied by ar result from any basx assagned fo me or work perfarmed by ma for the
Company or ity Afflisies; ar relale fo the Company Confidential information (5 defined belnw] ar the confdental nfermation
af its Affiliabes

3Mixa)bkc) and (d) are collactively referfed ta as *Campany’s Business”,

il, Crwnership,

| agras that ail Develogments concaived, crealed o made by me aither alone of joinbly with others during the period of my
employment, whelher or not in the course of my employment, that rglate to the Campany's Busingss will be the sole and
axchitive aropary of tha Company,

. | acknowledge and agrag that sry capyrightable warks prepared by me either alone or Jeintly wilh athers during the perod of
my amployment, whethar ar not in fhe course of my amployment, that rslate to the Compary's Businass are “warks for him®
urder the Copynght Act @sd that the Company will be eonsidered the author of such copyrightable warks a0d will be e sals
and exclissive property of the Company.

iii. As=zignmant.

| haredby imevocably transfer and assign to the Company any and all Inteleciual Propety Rights thal | may have 0 ar own with
respecl to any Developments conceived, craated or made by me eidher alane or jointly weh alhers during the pericd of my
employment, whelher or not in the course of my empioyment, thet relate 1o e Campany's Businass.

In aodilon 1o the foegaing Bssipnment of Intellactusl Property Rights in Developments, | imevaecably ranster and ASEIN any
and all Moral Rights Jas defined below| that | may have in or own with respect o any Deselopments conceived, crealed ar
made by me aithar alene of jeinly with athers dunng the period of my empoymend, whether of not i1 e cowse of my
ampicrrrent. that relate to the Company's Business. | also bty forever waive and agros nevar to asser arry ard all Moral
Rights that | may hawe in ar cwn with respact of such Developments, even after terminalion ar axpitation of my emplyment
oy the Company. Toral Rights" mean any rights to claim autheship of any Devalopment, to chjeel b or prevent the
modificaion of any Develapment, or fo witharaw Trom circulation or contral the publication or distriaution of any Davelsprrant,
and ary smiar nght, arisling undes judicial or statutory law of ary Gounlry in the world, or under any resty, regardess al
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whether ar nol such rightis dancminged or generally relered o 5 o “moral right”.

| Bgres b assist the Compary in every propar way 1o cbisin for the Company any Inlefectual Properdy Righls in and
awnarship i the Devaloprments conceived, craated or made by me aither alang or jointly with othars dunng tha paricd ef my
ermplayrment, whathes or not in the coursa of my emplaymen, that relate to the Company's Businesa. Funthermore, | agres to
asais] the Company in every proper way to enforce such intaliactual Propenty Rights in such Dewelopments in any snd =8
counbiEs.

| will execute any documant that e Company may easonably requast for colaining or enfarcing such Inteliactual Property
Rights. My obligalions under fis paragragh wil continue beyand the termination or expiratizn of my employment by tha
Cempary,

il Prigr Developments,

| have ilentified herein below in Saction A o have aitached herewith as Attachment No. 1, a complate list of all Developmenis
to which | cialm ownarship and which | desiee fo ramave from the operation of this Agreemaent, and | acknowiedgs and agree
Ihat such lisd ic complata, f no guch ligl is idenffied below or atached I3 this Agresment al e fima of s execubion, |
mapgasent thed | have g such Dewelopmanis

4, Confidential Information.
. i. Hom-Disclosure and Monuss

I understand that the Company has and continually develops end oblaing valuable propriatary and coefidential informaticn
congerning the Company's Busingss, business relaliorships and financlel end oiber affairs {the “Company Caonfidendial
Infarmation”) which ray bacome known to me in cornection with my employmant. By way of illustration, but nat limitation,
Cernpany Confidential intormation may irclude all fypes of financlal, business. scianfific, |chnical or engineering information,
incdluding, procasses, methods, fechniquas, systems, formulas, drawinge, phategraphs, sofbware in any form maching
resdable records, pamems, plans, madels, devices, compiiations, concepts, nventions (whather or nef patentabda), trade
seorals, know-how, manufaclunng procedures, research and devalopment aclivilies, product and migtatng plans,
organzational dats, cugismer, dealer and supplier infarmation, compuler passwaords, log-in Ids, access codes, calling card
numibers, infarmation on or from the computer or talecommunication systems and any devalopmeni themof or ralatod tharate,
and other busimess &0 bechrical informafon dectosed o the Company or o me by Affiliates of @ propristary or confidentisl
nalufé of under an ooligatan of confidence. Such Company Confidential Information may be containad in warous media,
including, without Imitation, computer programs in ohject andlor Souroe code, fiow charts and ciher pregrarm documaniaton,
manuals, plans, drawings, designs, iechaical specifications and lilsrakire, leboratary natzbooks, supplier and cusicomesr ists,
Indernal finarcisl dats and other dacumants and records of the Company

-
Company Confideniial Informatian ghall nel noleds irdomation which (8] i@ af becomas ganesly Knawn witsin the
Company's or ks Affiale™s mdusiny throegh ne ast or faull of ming; (b} i keown bs me {without beirg derived rom the
Lompany or 8 Affliates) at tha tima it is disclosad as svidenced by my wrilten recards a1 the time of deckhsune and is without
reslriction on its use ar disclosure; (o] is Bwiuly and in paod faih made sveilabie o me by a third party who did mob deriee i
from the Company or its Affilates and who impases no obigston o confidence on me

| agree that | will not use, copy. publish of dsclose the Company Canfidential Information, except whila | am employed By lhe
. Campary In performance of my duties ard anly far the best interests of the Campany i accordance with the: poiicy of the

Company ardior ils AfEales with respacs o the prabactian of such Comnpary Confiderdial Informatian, | will nol uss, copy ar
publish such Company Confidensial intarmation for the beneft of myself or athars, nor will | disclose i 8 athers during or ofier
my employment, uniess specifically autharized o do 50 i wiiling by the Company. | agree that | will contact tha Company's
Legal Dapatment it | heve any questons ss 1o whather any specific information sanstilutes Company Canfdential
Infermation. The Company expecis all employees to comaly with e obigatiors wndar this Agresment 1o maintain the
confidantialily of the Company Configontal Infarmation

lacknowledge that all Company Canfidertial Informabon, whether ar not in writing and whether or ol |sbeled or idaniified as
corfidential or proprietary, is and shall remain owned by and the sole and exclusive property of the Gomoary or he Afidiam
prevding such information to me or the Company. | agree that no licenss under patent or cther intallectual pragaely dghl or
under any ather law & granted or conveyed by mason of my knowledge or use of the Company Confidertial Information

The Campany slso expacts all employess to comply with amy shligations 1o mainizin the canfidenlisity of rade seowls o
odher conlidential or propriefary business o lechnical information received pice In jaining the Company, ncuding former
emplevars, or from ihird parties during employment by e Comgany for which | owe 2 disly ba keep such informsbian in
confidence under agreamant or athesaise (ihe *Other Confidential Infomation”), Therefare, | will compdy with & sbligations to
rimain the confdentalily of Oitber Canfidentizl Information. | widerstand shat the Company Bnd itt Affiliabes do nat desieg o
acquére fram me any Other Confidental infarmation, Tharefore, | agres that | will ot imaroparly use. capy, or publish ary
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guch Otser Confidental Indsrmation nar will | disclose any such Cther Corfidendial Irfarmaton o the Cormpany or #a
Affiliztes. Furthermora, | will not use, copy, publeh or disdlase |o the Company or s Affilistes such Cither Confideniial
Infarmatian for ihe banedl of the Corrpany or its Affiliatas without the axpress widlen parmission of Be awner of such Oihar
Canfiderdial Infarmation. | agrae that | wil contect the Campany’ Legal Depadtment if | have any guestions a5 to whether any
gpecific Mformalion constitutes Other Confidental Infomation, the setus of my cbligatons related 16 such Other Canfidendial
Enfarmation ar if | am askad to disdoss such Other Confidential Informatian o the Company, ile Affdistes o ta third paries. |
burther agres thal | will not acquire by any illegal means any Other Confidential Informalion, | agres that neither the Company
nor its Affilistes 1akes respansibility for any labiity, (Civil or Criminaly arising oul of an mproper or legal discosure of Oihar
Confidential infermation by me in breach of my duty 1o keep such information in confidencs undier agreemant or othensies.

Prior to my submilling of disciosing any matenial praparad by me lor podsible publication or dissemination outside the
Cempany thal incoperates Company's Business. either present or future, | agres fo deliver & copy of such maledal to an
officar af the Compary for his or her review, VWthin twenty (20) days of such submission, the Company agrees to nabfy me
whathar tha Company baliewes such material contains any Company Confidertial Information, and | agree to make such
delelians and mviions 88 gre ressonably requesied by the Company to protect such Company Confidenlial Informaton, |
further agree to obiain the consent af e Company prior to any review of such maleral by persons oulsida the Company.

il Return of Proparty.

When my employmant terminates or expires, or 81 ary tima upon Company's request, | will netm 1o the Company all material
in my possession of under my confml partaining fo the Company Confidential Information. | acknowiedge thal becaues

Campany Confidantial Information can have an unfmiled life. it is reasonsble thel my relsted coligations under this
. Agreemant be tkewise unlimited in time and confinue beyend lermination or expiration of my employment. | acknowledge that
the Compary reserves the ighl to wilihold my salary and other employmeant Benelits an my fafure 1o raturn tha Comgany
Canfidential Information

fii. Motification of New Employer.

In the guent that | leave the employment of the Compeny. | heréby grant consent 1o the Company in order ta allow e
Cempany o nolify my new emplayer aboul my rights ard cbligations undar this Agreament

iw. Restrictive Covenant

| agree that during the period of my employment by ®a Comparry | will nel, wihaut the Company's prier weitlen consent,
angage in any employment dr business activity that competas with Company's Business other than for the Company. | further
agres that during the lerm of my emplayment with the Comgany ard far a period of two [2) years thereaftar, | also shad net
solicit, or armnge 1o have any cther person or entify aolicl, any pereon or entity engaged by the Campary 3= an employes,
customer. supplier, dealar, consultant or advisar lo the Company ha tarminate sueh pary's refatianship with e Campany.

fn view of the uniqua naturg of the Company's Business and tha nasd of the Company o maintain s sampatiive advaniage
in e industry, | agree and acknowladge thet in the event fhat | braach any covenant ar abligation set forth harain, & court of
campetent jurisdiction shall enjeen me for any disclosure of Company Confidential Information and any other axprass
obligation under this Agreerment and may enjoin me far a minmum penod of two |2) years fallowing the issuance of such
ingunciive order from direclly of indirecty, (i) engaging in, (i} cwnivg an inferest in {is) being employed by, ar cansulting for, or
acling az an advisor 10, any perdan or enlity which engages in. or (iv) olherwiss paricipating n any way in_ any activiy which
. compeies with the Compamy's Business

v. Relaf.

| acknowindga thal the restriclions an the disclosure of Company Confidential Informatian coni@ined herein are nacessary for
the profeclion of tha Campany's Business and goodwill of the Company ard ere ressanable for the purpose. | agree that any
breach of this Agreement by me will cause ireperable damage to the Campany and $hat i the svenl of such bresch. the
Campany shall ba anttled, in additisn lo manetary damagas and to any ciher remedies availsble to the Company under this
Agreemant and al law, to equitable relief, including Inunctive refief, and to payment by myssif of all costs incurrad by the
Campany in enforcing ihe previsiens of this Agresment, including reasonable altarnay's teas,

B. Name and Likeness Rights, Ete,

| herteby authorize the Company the righi 1 use, reuse, and to grant oihers fhe right o use and reuse, my name, phaldgiaph,
lienesa (incuding carcatune), voice and biographical information, and any reproduction or simulatian fhereof in any madia
naow knawn of hereafer develeped (indudng but net limied ko fim, video and digital or piher glectrons; medis), both during
and afar my amploymant, for whalever pupases the Company deams necessary.

6. Obligations are part of Emplayment.
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| recognize #at all of the abowe obigations are end will be pan of my nomal dutias and responaibiities and are and will be
part of my considerstion to ke Company for saiary of wages paid 1o and benefits received by me. | further undarstand thal
e chigalicns n this Agreement relste only to cedain empleyment matbars and fhe Agresment does not include a
comprehensive listof my normal dufses snd responsibilties regured by tha Company,

7. Mo Conflicting Agreements.

I em not & party to any olher agreement that cordlicls with this Agreement, except as | have listed or dentified haremn salow in
Section B or have attsched herewiin es Atlzchrment Na. 2 I no such st i dentfied below or attached to this Agreemanl at
the time of its executicn, | mpresent thal | am nel & party bo any such conficling agreements a1 the tme of execuding this
Agragmant.

B. Severability,

Il amy peovision of this Agreement i finady desermingd Lo be imvalid esndes applicable &w, than such provigson shall ke
inzpplcable and desmed omiled from this Agraement, bul the remaining provisians shall be given full force and sffect in
accardance with the manifest intant hareal.

4. Governlng Law,

I undergtand thal although | may work for the Company outside Irdia, | understand and agree that this Agreemant wil be
governed, intarpratad and erfonsad n accordsnos with the lews of India, withcut ragsrd ta or apelicatieon of choica of law rules
. or principles. The Courls in Chennai shall have jurisdicion over any disputes arising under this Agreemant.

10. Effective Date
This Agreamend shall ske aflact from the dale of my employmant,

11, Miscellaneous

Mo defay or omission by the Company in exarcsing any righl under this Agreament wil cperale & 3 waiver of thiat or Ay
cihar right. Mo waiver ar cansant given by lhe Compary on any occasion will be constnued as a bar 1o o conliruing waker o
consent. In the event thal any one or mare of tha provislons contasied herein shal, for any resson, be kald b be invaiid,
liegal, ar unenforceabla in any respact, such imalidty, Negaliy, or unenforceability shall not affect any cher provisiors of thia
Agreemant, anc all other previgians shall rernain in full force and efflect M any of the provisions of this Agreement is held &
be excessively broad, it shad be reformed and construed by limigng and reducing i so-2% 12 be anforcaable 1o the maxsmium
sianl paimited by law.

= This Agresment can only be moditied by a8 wiiltsn agreement executed by & duly suthoreed officar of tha Comgany.

I HAVE READ THIS AGREEMENT CAREFULLY AND | UNDERSTAND AND ACCEPT THE OBLIGATIONS WHICH IT
IMPOSES UPON ME WITHOUT RESERVATION, NO PROMISES OR REPRESENTATIONS HAVE EEEN MADE TO ME
TO INOUCE ME TO SIGHN THIZ AGREEMEMT. | SiGM THIS AGREEMENT VOLUNTARILY AND FREELY.

A, Prior Developments or intelectual property rights which ane not pan of this Agreement;
. B, Other agreements that confiict with this Agreement:
it T

CaY P n LA s

3/28/2023

ANNEXURE 3
ELECTRONIZ COMMUNICATION GUIDELINES

Elactronic communications - including any access © or exchange of data via e-mail the Intemnel or Inliansd, voice mal. or
clherwizg - are @ vilal and grewing segment of our business communicabions. Users of fioce systems ara regpensble far the
Comrarscabions in which [hay engape and for the resulling Company’s records that ey create, sanc. forward or seve —and
for daing 50 anly in sccordance with these guidebines

1. The electronic communication and information systemns and related sgupment (tha Systams) are provided by and
are the property of the Company, a8 & &l information residing an or carried by thees Systems. As a condifion of your uss
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af Ehe Systems, you scknowledge and agrese that lhe Campany may, al is discreton and foe legifimale business purposas.
inspact, use, oF dischose yow communicafions and refated information without furthar netice. Yau should have no expeclation
of parsonal privacy assocated with Your uge of the Syslems.

2. Unauthorized access to the Systems i prohibited, ard the Compary takes mreesonable precsutions fo securs the
Syabems frem sbch access Mutharized uSers must exercies reagonable care 1o mamiain the secunty ol ke Sysiams,
including e usa and managemant of required passwards. However, paseword proleclion is for the sadurlly of The Company
ard tha Eystems, and doss nol imply thal communications are prvata or confidential to-individuals.

3. The Systems ame Intended for the Compary’s business. You may noi use the Systems for perscnal gain, Tor purposes
noi reascnably related o tha conduct of the Company business, or in amy manner that harms other individuals ar the

Cormpany,

4. Use of tha Eystoms should be businessiike, courteous, apd civil, and must comply with lnwa and regulations such
a8 thesa regudaling trademarnks, capyrighled matenal, threataring or cbscene malenal, and confidertial, prapratary. or trade
sacret information. Use that & harassing, discriminatory, defamatary, disruptive or offensie ba others, lllegal ar erdminal, ar
that invalves obscene, vulgar, of sexusly exphizil contenl & prohibiled. Allhough your use of the Systems indicales your
consent at the Company may, al its discretion, inEpect wea, or disckse any resulling information, such inspeciion & not
sysiomabc of guaranioed. The Company depands wpon usars bo repart ineppropnats, effensive, or liegal melertsl 1o Ehe
Campary's managameani,

§. Communications muat cloarly diselpse the origicelor, sonder, and intended recipient 0 you recsive o
communicaiian by mistake, vou should s8ap meading as soon g5 you realize @ was not meant for you and notfy the sendar or
your system edminsstrator immedistely. § s imparmissible, and may be Begal 1o purposely read communicalions niended
far ancihér person witheut permission of that parson or of the Company, If you formerd 8 communicalion orginated by
BOMEDNE 8158, d0 nol meka changes withowl claarly disclosing thal you have done so

B, Communbtations Gulside of the Company, for maample, via tha Infernet, Elecironic Data Interchangas, direct modem
canneclions. or clharwise, olen ravel hiowgh systems nol under the contrad of the Company, and might be ntercepted and
migused, Therafore, corfidential imlarmalicn must not be communicated owside of the Company uniess cearly marked as 1o
its confidantial stabus. Privileped iformation such ag& communications bebween an alforney and cliant most not be shared
withzut prior Legal Senicas approval.

7. Marking eommunications as confidential does not necessarily protect them for disclosure or mbsse, znd he
Company guidelings might raguire the uvsa of encription. However, encryplion may be employved cnly where the Company
has auiharized ifs use and has besn prowided with all keys nacessery for decryplion. You may not intentionally encede of
encrypd fies bo make tham unresdsdle by autharized the Campany representalives

B. Use of the Systems creates records that can be difficult to eliminate, Communications o relzted information might be
prinded of saved and mighl exist o0 backup madia o othenssEe be retnevable fram the Syslams far indétesminate periods of
lime. Therelore, you should be aware that mens “deletion” of 8 communication doss nol enaure remaval of il or of relaled
. infarmation from the Systems, Consider tis when drafling and sending communications

9. Various other Company's pollcles, procedures, and practices apply to elecironic sommunicetions and Systems.
Examples Inslude juldelines established by tha Corporate Racords Managemant Pragram, Carposste Infarmation Serseoes,
Carporate Trawal Services, Comporate identity, and your faciily and business unil. I8 is yaur respensibiity o manage your
aleclronic communicalions in acsardanze with all such direclion

Use of the Company's Sysiems is @ privilege. Ineppropriste use may resull in discipinary action, up te and including
femination. In addition, faikire o follow Hhese guidsines could subjed belh Company and you, tha individual usar, to legal
liabilites and embarmassmanl You should rapart Bny PSS 0 your sugervisor, yeur Peclity Human Resources ar
Indarmation Services manager, or fo Secunty

Dby ped By
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May 1, 2023 Dt G.X. Raajesh

" L Placermnent Officer
arlppryadharshini Jayamirugan Thiegaraiar Col ; .

£3'5, Keala Street Wt aiIF: 75 ﬂlig' 2 Engineering

Erwilipufiur Tamd Nadu -

B26125

Dear Haripprivadbarshin Jaysmurugan,

Furlher to your racent meetings and discussions with us, we gre pleased 10 offer you empicymant with Optum Global Solutions
(hrdia) Put. Lid. ("the Company”) a UndedHealth Group Compeny, in the postion of TOP at walary grade 25. Your work location
shall be af Company’s office located at Noida Tower A. Tha tarma and conditicns of your employment are sl out harenaliar;

. EMPLOYMENT

W ase pleased ta extend this offer 1o you basis the selection procass administered. Your effective data of joinung shall ba na lates
than May 16, 2023. Your amployment with tha Company shall be subjsct t the limely submission of the fallowing listed mandatory
cocuments for background verification purposas, to be submitted prior to or letest by your Start Date. Successful pre andlor
pest-empicyment background checks, accuracy of the testimonials and information provided by you and your being free from any
comraciual resiriclions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required
far your emgloyment with the company:

(i} Highast Degroe Certificats

[ii) PAN Card OF Passpart

(iii} Refieving Letter! Expariancea Letier from &l the organizations wirked in last 5 years, excepd for the immedlate last employer lor
which you will be granted 45 daye from your start data

¥ou, if g0 asked by the Company, shall disclose on your own behalf and, f married, on your spousa’s beball ful details of any
gxtarnal directorships held and any personal business inerests inciuding parinerships. sharaholdings and tiuislaeships;
invodvement in any other business ventures imvalving unlimited liability: persona? liabilifies in connection with businass activities:
and invelvement in other posiions extemal to the Campany and your employment will ba subject to acceptance by the Company of
mose edemal mberasts.

Please nele that if during the pre or post-emgplayment background checks, the background checking agency ghves a nagative report

. of In the event of unsalislactory resull of your pre or post-employmant background checks, this lettar of appaintment shall siand
revohed automaticalty (whether you hawe accepted it or not) and, if you have already commenced employmant wilh the Company,
such employment shall autenatically terminate withoul jiving risa 1o any claim for comperisation or damages in yaur tavor, bt
without prejudice to Campany's rights and remadiag against you,

PROBATION

You shall serve a minimum probation period of 180 days from the dats of your joining the Company {"Probation”) lallewing which
you shall get confirned into the Company by default uniess you receiva a letter for confimation extansion. Tha Company reservs
the right 12 axlend the probation peried for an additional Mingly (90} days in the event that vour performance is not LI e
expaciation,

Your periormance shall be evalualed according to your efficiency, punctuality, conduet, maintenance of diseipline and in
accordance with the Company's regulations or podicles existing new o in future, It shall be your raapongibility to read, peruse and
follaw Company's reguletions/policies, hardcoples which shall be made available 1o you upan requess, but which otherwise are
available on the Comparny’s websils,

During the period ¢f Frobation, eithar the Company or you may at any time tarminate your employmant without cause by giving bn
writing to the other party, Thirty (30) days notice or in lisu thereal & sum equal to the amount or pro-rated amount of salary which
woukld have accruad o you during the perod or remaining pedod of notice, You shall net ke entitled to any nolice pay il your
emplayment s terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointmant

PLACE OF POSTING
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Yigur initial ptace of posting shall be &t the Compeny's offics locaied 81 Moida Tower & The Compeny works across dilferan
geagraphias prowiding services bo its clans and you may be required boogo through appropriate induclion and orientation along with
neceEssEry raining programmea. The training is gven te snsure thal you sre coempliant wilh the besl praclices followed by tha
Company of B woridwite besiz, Howevar, your senvices are trenalarable and you may be aasigned’ trensferred in india or autsida
India 1o serve he Compary in any of s existing or luture offices or any of ils group companies of asseciales. || 5 8 condition of
your amploymant that you comply with any such raguirements of the Company. The transfer arrangement shall not deem fa
conattute a changa in your conditions of sandce,

Notwiinstanding ne above, you may howaver ba required 1o work at any other place that the Company may deem it and as may
b reguirad feom Hime 1o me. You may also be seconded, degubed or transharmed bo any ather personicompany assocated with tha
Company whathar in India or abroad, In such a case your relocatien expeansss shall ba bome by the Company and your
resmyburaeimant shall ba as par the relacatan pedoy of the Campany,

Your place of work shall change in case of any ralocation of the Company’s offices, for which yoo shail be entitled ta
reirtursament inconssnance with the refacation policy ol the Corrpany.

The Gompany cparates on & 24X7 bass and is open for 365 days in a year,
PERFORMANCE QF DUTIES

You shall be assigned with all the dules and responsbilties of the TDP and such other duties on bahalt of the COMBANTY, 3%, may
be reaserably assigred from limes 1 time by the Company’s manageman. M

COMPENSATION

#s compensalion for sarvices to be randered, yau shall ba paid an annual fized salary of Re.1,025,000.00, Rupses Ten Lakh
Twenty Five Thousand Only, Your cost io the Company (CTC) shall ba Rs.1,227,.950.00, Rupses Twelve Lekh Twenty Seven
Thousand Nine Hundred Fitty Only per annum. A detailad compensation structure is provided along with this lefter of
appoinimer,

The salary shell be payable on & monthly basis in arrears on or abaut 1he last werking day of each calendar meonth, bul in np case
later than tha Tih day of the succeeding calendar monih. Pleasa nate that your salary detais are highly confidential and should not
be disclosed inside or owiside the Company by you in any manner whatsoever and any failure on your part 1o adhere o this
phiigation shall be considered as sedous breach of the tarms of this letter of appointment,

DEFERRED SIGN-ON BONUS

You ghal be enlitied 1o a tefal sign on bonus of Re.222,000.00, Amount of Re.75,000, Rupees Seventy Five Thousend Only wil
be payable ta you at the time of paymant of your first salary and remaning amount of Rs.147,000, Rupees One Lakh Forty Saven
Thousand Only will be paid ta you post completion of 18 months of sawvice. In the event, your employrrant with the Company s
terminztad aither by vou or by the Company for any reason whalzoever, prior to compiation of 1 {ene) year lrem the date o sach
pay out, you will be reguired to repay e Company amound of sign-on bonus dua as on dale of termination farlbwilh, In cesa the
tofal sign-on banus amownt o part thereof is not rapaid 1o the Campany by you, Company reserves the right 1o settle it against you
full and final settiernent amourt. Sign-on bonus shall be governed by the applicable Company policy.

*Withholding taxes as applicatie woulkd be deducted from the abova.

RELOCATION

Relocation assstance shall ba provided as per the Company's relocation policy for freshers, You shall be entitied 1o a relocaton
amoun? of Re. 50,000, Fupees Filty Thousand Only, subject to deduction of applicable taxes, which shall ba payeble at the time af
payment of your fisst salary,

REWARDING RESULTS PLAN

¥iou shall be eligible o participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amendad from time 1o time. In this Rewarding Results Plan, you may be aligible to aarm an gnnual perisemance-basad incantive in
addition 1o your basic salary. Your inilial annual target incentive is 15% of the fied salary. It is clarified that no paymenl ungder his
pian iz guaranteed, and is subject to attainment of corparate and businass und's financial performance threshoids as well as
individugl parfermance retings attaingd for the year on the Company's discration. Basis this, your annual incentive payout could
range from 0%~ 15% of the fixed salary. Any annual or other bonus paymanis are discretionary, non-binding and ravecable for
future years. Kindly refer 10 the rewarding results plan policy for any informabion reganding efigitlity, payouts or amy athar terms ang
congions agsociated with this plan,
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Tha E-EH'I"I"IEIFI[ of all I:ﬂ-I'I'IF}EI'ISﬂEiﬂﬂ. andg bBanug |I'IE'B|"I1:F|I'E'| I a.l'i':'l. shall & made in acoordancs with the relevant p{IHEIE'H of tha
Company In efect from tme bo tme, including normal payroll practces, and shall be sultjact o income lax dedweclions al sowce, as
applicatie, All requirements under Indian {ax laws, nciuding fas compliance and liling of jax relurns, assessmen| =ic. of your
parscnal incoma, shall ba futfilad by you.

By accepting this iettar of appointment you authorize the Company to deduct fram your remuneraticn on tarminaton of emgiaymen
{including salary, salary in lieu of notice, sign on bonus, natice pay oul efc.) &l debts owed by vou 1o the Company or any ol its
group companiesfassodiates or any fina imposed by tha Company B3 & discretionary penafty pursuant io.the Company's
discipknary procedurs,

TERMIMATION OF EMPLOYMENT

Curing the Prabation pariod, edhar Company or you may at any time terminate this letter of appointmant without cause by gving in
wiiting ta the othar party, Thirty (30) days nolice. Gompany raserves the right either to accept your pay and allowancs | fowards tha
natice pericd or demand for aciual service during the nolice pariod. You shall ot be entittad 1o 2ny notice pay I your employment
is berminated in accordance wikth congition 7.6 of the Appendsx 3 fo thes latier of apooitment.

Afer complation of the Probation period, either Company arvou may at any time teeminzte this letier of appointment withoul cause
by giving in writing fo the ather party, 30 days nofice, The Comgany reserses the right either 1o accept vour pay and allowance !
towards the notice pericd or demand for actual service during the notice peried. You shall not be entilled to any notice pay if your
employment s tlermingted in accardance with condilion 7.8 of the Appendix 3 1o ths letter of appaintmant.

However, notwithstanding the above, the Employee must rafer fo tha Company's Separation Policy |as available on Company's
In!rlﬂﬂﬂ.llﬂﬁ;} far the nobice period days applicable to them based on thelr entity, grade and employmant status at the time of
resignation,

Tha natice period maétrix, a3 provided under the Company’s Separation Policy, shall be appicable with the change in employee job
family,  job role and employment status. Tha pravisions of the nofice pesiod matrix, &5 provided undar tha Company's Separation
Poliey, ehal over -ride the notice period as stipulatad in the appaintmenl contract or any other documenl lssued belore this daie.
Mo separate individual smployse consent shell be necegsary for applicabiBty of this clause.

In case of any conflict pariaining to the notice period between thie Offer letter and the prevalent Separation Policy of the Company,
the conlents of the Separation Policy shall take pracedance aver the terms of this offer l#ter and shall be binding on the employae.

Yeur employmant shall alss be governed by the standard terms and conditiens, which are annexed herato 2g Appendix 3 and [h
same shal form an integral part of this latier of appeinimant.

rcabmrsl_nr;am is canditional upen your acceptance of the standard terma and condilions and the spedific provisions contained
n Appendix 3.

Kindly sign and return the duplcats copy of this letier of appoiniment along wilh the Appendixes, as a token of your acceptence of
Uve lerms and conditions set out harein. Also, please Initial each page of this letter of appointment and the Appendixas.

Fleaza note that by sigring this letter of appaintment, you have agreed to accept the empleyment with the Cempany an tha 1gms
and conditions st cul herein. Upon your signature and raturn 1o us, thes lelter of appointment shall be treated &s an amployman
egreerment and the ferms and conditions of this letier of appainbment shall goven your employment with the Compeny,

This letter of appainimant shall sutomatically stand revaked in the gvant you do not join the Company en o befera the efedlive
date mentioned in this ktter of appointment.
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It = a pleazure 1o welcoma you ae a part of Oplum Global Solutions (India) Pvi. Lid., Wa are confidant that your employmant
wilh the Company shall prove mulually beraficial and rewerding and we look formard to having you [oin ws,

Congratulaions and weicoma io Oplum Global Solutions {India) Pwi. Ltd. You shall be rezeiving an e-mall comminication ram
s shortly for your mew hire orentation reining. You are requestad to atbend the same on your first day of reporiing along with the

COCUments as mantoned in the Appends "2'. Should there be & change in your siart dale, il is mandatory thal the sama ba
communicaiad (o us & waek In advance,

Harippryadhershini Jayamurugan. wa thank you for considaring Optum Global Solutions (India) Pvt. Lid. as your future
empiayer] Wi hava bald sbeclives:

» Improve the lives of gthers;
« Change tha landscaps of health care forevar,
» Leave e world a beler place than we found if.

Joining us, shall pul you amongst a team that is committed to excellencs in everylhing we do. We are passionate, energetic and
. facused, You'll be sharing a cuture of leadership and exciternent as you bagin to do your Iie's best work 5%

Fer Optum Glabal Solutions {India) Private Limited

IWL-"-L -

Sumek Gopal
Vice Presidant - People Team

I accept ®is leties ol appainimant on the terms and conditians as dessrized herain,

ACKNOWLEDGEMENT:

Data:

. Harippriyadharshini Jayamurugan
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Appendix 1

Employess shalf be anfttad to heslth. personal acclidant and Ile neurance benelits as per the Campany's polizy (over and abowe
CTC)

i, Gratuity shal ba paid a5 par the Gratuity Act (pver and above STC)

ii. Esrployess shall be eligible for provident fund as per the Employess Provident Furd and Miscellansous Provisions Act, 1852

iii. Employess shall be elighle for Emplvens State Insurance as per the Emplevees State Insirance Ad, 1248

iv. Mo paymenl under the Rewarding Results Plan bonus ts guaranteed, and is subject to sttainment of corporate and businegs
unit’s financigl performance threshokds as well as individual performance ratings attained for the year as per the Sompany
discretion.

v. Taxe home salary shall be net of provident fund & income tax deductions depending ¢n your Savings under verious schemes.
Alsn, the manihly take home shall ba impacied depending ¢n the reimbursemants claima every mant,

vi. Leave fravel allowance [LTA) shall be payable once in a year as governad by the nternal policy of tha Compary.

vii. In case of female employee, key matarnity benafits as avallable under Maternity Banaiit Act, 1961, read alang with
amendmernts/ stata rulas, as amended from time ta time, are detaled out undar the relevant Gompany's policy and same are
further summarized vnder Appendix 1 of this letter for vour referencs,

You shall ba entitied to avall maternay iaave 45 per your eligibility”, 85 shown in the table balow. The maternity leave s incluséve of
weakly offs, and public and national holidays,

“Eligibility: Al women emplayess who have worked for a mirimuem of 80 |alghty) days of senvice with the company in the periad of
twirlve months immediataly preceding the date of her expactad delivary or child is handed aver 1o the commissioning/adopting
matfer, or date of miscemriage’medical terminatian ire efigible for paid maternity laawe.

Types of Maternity Leaves - Leave Entitlernent {in Weeks)

i, Maternity Leave up to two (2) suniving childran — 26

iii. Meiarmify Leave in case of two [2) or mora children - 12
iiil, Semmissioning Mathar = 12

iv. AQCREng Mpther - 12

v. Leave for miscarriage’medical lermination - @

vi. Tubectemy Opasation — 2

Additional Benefits:

In cass the nature of work permits, the reporting manager at his'her own dissretion may approve work friom homa cption for yau
alfler tha meternity lzaves have exhausted. However, the duration has to be mulually sgreed by you and your manager.

“You shzll pe entifed to avall criche faclly as per daycare benedit polcy.”

viii. Company shall review and change (he salary stuciure In case there & an impact 1o GTC dua to any reasons, including but rot
limited 1o amy change in faw,

Appendi 2
Fiease come prapared with the folfowing required documents (photocopies & orginals) on your first day of joining:

» Highast Degree Certificate OR Highest Quatificason Markshoat

» PAN CARD - In cese you do nat have PAN CARD, please apply for 2 PAN CAAD and submit & copy of
‘Acknowisdpement of PAN CARD Applicaton’

» Date of Birth Procé - Clazs Xth Certificate

» B passport size phodogrephs

o Aeligving |alter / Experience letter for your immediale last amployment — Incase the releving fetler has not been issued as
vyl kindly carry a copy of your resignation accaptance

« Copy of UAN CARD or FORM 11 (downloaded from EPFC porial) - This Is applicabla for the employaes with priar work
expariance, If LIAN has been Hsued by the previeus employer

= Copy of AADHAAR CARD - In case you do not have AADHAAR, please apply for AADHAAR and submi a copy of
"Ackenowledgement of AADHAAR Apslication’

« If monthly fixed satary Is INA 21000 or lass.

o Cancelled Chogee Leaf
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= Any document containing ESI Number e.g. paysip, ESI card ete., | you are alresdy megistened wih
ESIC..

Your amployment with the Company shall ba subject to submission of the above documents and required joining forms within 45
ifarty fiva) days ot your joining. The Company resendas the Aght 1o erminale your @mpleyment, in the evant the abave documents
and lpemes are nol subimitied within e lirme stated above

/_\ . A4e0
[ v

L _....-"'_"_-__..
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Appendix 3
STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

1. CONFIDENTIALITY

1.1 The term “Cenfidential Informafion” shall include all Infarmation, whether writtan or arai, thel |8 not kedwn by, o nol generaly
available be, the public/oudsiders al largs and thal conoerns the busingss, activites, financial afairs, frade secrets, technology of the
Company or ctherwize relates to the Company, in any manner whatsoever, its employess s customers, [hair clionis, sappliens
and othsr businasses or entilies, with wharm the Company does buziness. which may come (0 your %nowladge or possession
during the Enire of your ampioyment with the Comparny. You shall hold swech Conlidential information in frust and confidence, and
not dsciose or divulpe such Confidential Informeticon 1o any otfver parsen or entiy or use any such Confidential Infzamation e your
own baneld or benahl of any olbar pady, unless s0 avihorized by the Company or reguired to be g0 disclosed or divulged in the
course of the proper execution of your dullies. You agree (o sign he "Conlidentiallly Agreement” in this regard, the 1eims of which
ghall form an inalizmable part of this letier of aspoinimeant.

1.2 You wndartake naot to maka copies or duplicates ¢f any tangibie Sonfedentlal Information or other sensitive propery or
materials of the Company, including but not limided to keys, access cards, diskelles, progeams, pholagraphs o such ciher
propigiary infarmatign relating fo the Company's Bugsiness

1.3 You shall keap strictly confidential, details of wour salary and the employrnent benefits provided o yow, within and calsida the
Company.

1.4 “ou agres and confirm that the terms and condibons of this Seclion 1 shall survive the tarmination or discominuation of your
Sarvices wih tha Company,

2. NON-ZO0LICITATION

You shall not, during the teem of your employrment and for a pariod of teehia (12} months immediately lollowing any terminatian of
such employmand (regardigss of whether such termnafion | valuntany ar inveluntary), direcly o Indirectly, indiddually or on behal
of any athar parson, firm, corporaton of other entity: {a) interfere with the Company's continuing relationships with s other
employess, (o) disparage the Company with such other emplovess, (o) altempl to induce such other employees o leave their
gmploymant with the Company, (d) irtarlera with the Company’s continuing relationships with its suppliers or customers, ()
disparage fhe Company with suppliers or customars, [1) sell, atiempt o sall or soficit twe sale of products competitive with those of
the Company o the Company’s customers, or (g} take any action to discourage or divert any suppders or customers from daoing
buginess with the Company,

3. NON-COMPETITION

31 You agee that some restrctions an your acfivitios during and after wour empityment ang necassary bo protect the goodwill
and other legitimate interasts of the Gompany. During vour employment, you agree not to engage yoursell fer any oulside
buginess competitive with the Company, During the emplayment and for 2 pariod of ena year alfer your emplpyment
lerminates’expires (the "Restriction Pariad") with the Company, you undariake nel lo compate, directly or indirecily, with the
Comgany in the Teritory described balow, whether as en employes. consultant, agent, partner, cwner, inveslar, ar alherwise,
Specifically, but without limiting the foregaing, you agres mot o engage in any manner i any sctivily Ihat is dresily or mdenectly
competiive or potentially competitive with the business of the Company a2 conductied of under consideration a1 any lime during
your employment, Far purpeses of thie provision, the business of the Company shall include alf services and products afterad by
the Company in any mannar or under developmend, and your undartaking shall encompass al fems, producis, and sérvices thal
may be used In substifution fior the products. You acknowledge that fie Company's business iz global in 2cope and iherelore e
"Terrory™ referred 1o above shall include the entire workd.

3.2 Nofification Requirement: Untl & (six) months aftar the perod sat forth in Section 3.1, you undertake to natify the Company in
writing of any changa in your address and of each new job or ather businass activity in which you plan (o engage, alleast 30 daye
prior bo baginning such [ab ar actlivity. Swch notice shall siate tha neme and address of any new emplayar and the natuie of yous
position’dasignatian,

4, INTELLECTUAL PROPERTY RIGHTS
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Yiouw shigll disclose gromplly, compéatety and in writing 1o the Company any discavery, Invention, methadology or iImprovameants
made thareto, process, software applications or products, conceived, developed or discovered by you, sither individually or jointly
with gthers, dunng your amploymeant [CInsendions”} and such tvanfions whether ar nod padenl apelicalons are liled hereon Shall al
all timas balong ebsolutaly 1o and be the sole and absclute property of the Company. You agree to treat such Inventions &5
Company cropriefary and confidential and o wse such Inventions solsly for the benedit of e Company. You agraa to assign b e
Company any and all fights, fitle and interest, inciuding, but not limited 10, copyrighis, trade secrets and propristary rights 10 the
Irneeentions, infkarmalion, malerials, products and deliverables developed during the pedormanca of servites 1o the Gompany, Yoo
agres that il the werk parformed by youw and all Inventions, information, materiala, products and deliverablas developed by you
whili in the employment of the Compary shall be the exclesive roperty of the Companmy and all fitke and interest Bemein shall ves)
i the Sompany. I and whan seguined by the Company, pou shall a1 the Company®s aspenss lake out or apply far patants, lcansas
ar elhar righis, privileges or protaction, as may be direclad by tha Company in respect of such Invertions, so thal fhe banafil
thereol acerues to the Company. You shell execute and do all netruments, acts, deeds and other things, which mey e raguired by
the Company for assigning, litensing sy Inventions made durng the employmant, which shall vasl with the Company including the
raame and a4 benafits arising in respect thereof.

Pursuant to it3 exclusive propristary nghts, the Company shall have the sole and exclusive right inter alia o use, maodify or adapt
the Invernlians, information, matedials, products or delivarables daveloped by you during the parformance of your sanvices as an
empkyes of the Company.

You shall not use the name and'or logo of the Company for any purpose whatsoever nor shell you wse any copyright, patent,
trademark, trade name, repistered design or any ather like right vested in the Company except for performing aanvices stipuletad o
the letier of agpaintment.

E  DISCIPLINARY ACTION PROCEDURE

Any bregch of the Compeny’s regulations/policies, feilure 1o aftain or maniein & satistactory work sfandard or amy misconduct by an
employza shell be regarded as a disciplinary or capability matter, Your immediate superior shall normally deal with minas
disciplinary mattars, The peotadura for more Serous alfences including major miscenduct shall be dealt in the mannar set aut
uncer the Company's regulalions/polices.,

6. COMPANY'S REGULATIONSPOLICIES

Y'owr shall abice end b= bound by the Company's regulations!policiss, and the zama shall form part of this letier of appainimaent. The
Company's regulations/policias may be changed fameanded at any fima at the discralicn of the Sompany and the changed
Company ragulations/paficies shall thereupon bind you, You shall alss carry ouf and abide by any instruclion, policies, house rules'
and 'sifice prders' issued by the Company from fima b fime.

7, TERMINATION OF EMPLOYMENT

7.1 Durinyg Probalion peded either the Company or you may al any lime lerminate your employment with the Company, withoul
cause, by giving in writing to the other parly, 1 {one) months® notice or in lieu thereal a sum egqual to the amount or pro-rated
mmount of salary which would have acorued to you during the perod or remaining period of natice. You shall nat be entifled fo any
notice pay if your employment is terminated in accordance with conditicn set farth in Saction 7.8 bekaw,

72 Afer complafion of the Prabalion paricd, eithar the Company or yau may ak any time lerminate your employment, without
cause, by giving in writing fo the olher party, notice of 90 days orin e theresd a sem egual 1o e amount o pro-raled amount of
sakary which would hawe accried 1o you during the pericd or remaning period of nobce,

7.3 After nofice of lerminatizn, you shall cooparate with the Company, as reasonably requested by the Company, toelffect a
transifian of vour responsibifities and ensure that the Company is aware of all matiers belng handled by you,

7.4 Ugon termination of vour employment with the Company for any reasan, you shal prarmptly raturn b the Compary any keys,
gradil cande, passes, confidential documents of matenal, or other proparty belonging to the Company, and return all wrilings, lilas,
recods, comespondanca, notethacks, nobes and ather documents and hings lincludgng any copes therad) conaming wondidential
Information or relating 1o the business or propossd business of the Company or s subsidiaries or affilales, The Company ressrves
fre righl net 1o relieve you of your emphoymeant in the event that all the Company's decuments’ property ¢ Genfidantial Information in
yaur gustady have not been properly handed ovar by you to an authorized reprasentative of the Company.

7.5 The Company resernves the right during any period of nofice ko exclude you frarm the pramises of the Comgany, or bo requin
you bo carry out specified duties al praméses other than fose referred (o In Section 3 of the lefter of appoiniment, or ta carry cut no
duties, and 1o instrict you not to communicale with clients, employess, agents or representatives of e Company unkil your
employmant has been terminated, provided that you shall continue 1o be paid and fo enjoy normal contractual beneflils dusing any
such period, except in the case of suspension. You shall not be enlitled 1o engage in any other emplgyment, work or business
curing fhis nofice period.
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TE Inaddition ioall the rights of the Company provided for in jhis ggreement or in any other policlesisegulations of the Company
oo urdar law, fe Company may terminate your employmant {orthwih in any of the follewing circumstances:

I, Breach by vou of any of tha tarma of this kather ol apposntmant ;Breach of amy dawses of the Campanny's regulalanapobeies as
roferenesd i Seclion 8 harainabove;

il. Unauthorized atsence beyand a penod of seven consecaiive days;

il Imabiy to perorm your dulies beyvend a peried of thirty (30} days, whather on medical grounds or on any other groerds;

iv. Physzical or mental incapacitaion to peform your duties,

W, Ay misrepresentalion by you to the Company, whather made aaally or inwriling and whether expressiy or by conduct, and
whether at tha tirme of appaintment ar pror or subseguent therata;

Vi, Commigssan of amy act getrimental 1o the nteresis of the Company,

vii, Commission of any act of moral turpitude;

wiil. Migsanduet;

iv, Commisesan of an act of insolvancy;

¥, Convicksn m any court of law for the commission of ary crme; or

¥l Your perormeance is continucusty measured as below exgeciation,

Motwithstanding anything corfaimad in Section 7.1, the Company rasarves the right o terminats your employment without giving
any nolice period or pay in lieu thereof if you are in breech of the sub-cleuses of clausa 7.6 kereingbove.

8, REPRESENTATION

¥pu represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or underiaking
{including but without limitation amy non-competition or non-soichiation undertakings) or eny other disability of any nature which
may in any way resirict gr prehibit you from endering Into this letier of appointment or from performing your sulles and providing
garyvises undaes this agreameant of employrmeant an the terma and sondflicn containad herain.

& INTERPRETATION

It any of the provisions of thig leiter of appeintment shall, far any reagen, be heid Io be invalid, illagal er unenforceabla in any
respect, sush imalidiy, llepally or un-anforcaabslity shall not affect any aher provisions of this letter of appointmant, and his letier
of appaintment shall be congirued as f such inwvalid, ilegal or snenfaorcesble provision nas never baen conlained in his letier of
appointment, H, memower, any one or more of e provisions containgd in this letter of 2ppoiniment shall for any easen be held 1o
be sucessively broad as to duration, activity or subject, it shall be consireed by limiting and reduging it, 5o a3 1o be enforceabie to
the extant compalible with he apolicable law as it shall the appear.

10, DISPUTES

All dspules or dilferences whatsoever arising between the Company and you oul of or relaling to the construction, maaning and
operatien or effect of this letter of appoiniment or the breach therecf shall be seifled by a senior oficer of the Company and the
decision mede in pursuance fhenect shall be binding on you and ihe Company,

11.  WAIVER OF BREACH

Any waiver by tha Compary of a breach of any peovision of this ketier of appointment shall not operals or be construed as a wanver
of any subsaguent breach.

12. EMPLOYEE PERSCHNAL INFORMATION

12,1, The Company understands that privacy of infermation is important to you, The Company  does nod sell or otharwise share
persanally (dentifable information except as provided balow.

12.2. You consent 1o the processing and use of your Persong! Data hald by the Company for legal, personnel, administralive
andfor managemen! purposes. You further consent 1o the ransfer of your Pessonal Deta to sthar membars of the UnitedHzazh
Group and to other third parties insluding thoss who provide predusts or senvicas 1o the Company (such as benelil providers,
record mamtanancs and payroll administratore), legal counesl, reguiatory authorilies, polential or fufure employers and potantial
purchasars of the Company or the businass inwhich you work provided that the fransfar is for one of the purposes referred o
above, even where the recipiant of the data |z beated ina coundry or territary which does not maintain adequals data pratectan
standards bul where the Company has nevertheless installed reasonable technical safeguards to eveid unautharized access,
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12,35, You further consand to your Personal Daca being stored on a central database in the USA or whamaver i may e located in
the fulwia, wiveh ia eccassibla h}' parsons from the UrnsiedH=alh Growp and other third parlies mendioned above ina number of
diffarent counirses o territeries, including countries and tamitories which de nat maintaln adequate data proteclion slandards. For
the purposes of this consant, *Personal Data® includes, Bul s not limitad te: name, addrass and contact details, dats of birth,
marilal stalus, aducational background, employmant apolication, history with the company, job titke, aress of expedise, detalls al
salary and benafits, social secunity numbsr, bank details, performance appraizals, salary réviews, records relating bo hodiday and
ofes leave, working time records, defails of any shares of comman stock or directorships of e Company or any othar member of
the UniladHealth Group hald by you, detaiks of all stock options, phantom stock opfions, or any entitiement 1o shares of common
Eleck of the Company or gny other member of the UniigdHealf Group awarded, cancefed, exercised, vested, unvestad or
outstanding i your favor and othar managemant records. Parsona! Dala alas includes Sengitive Personal Data relaling lo your
hiellh (mckiding inlarmatian i tha emplioyes madical questionnain, ecards of sicknass absanca, medsical cartificales and reporie)l.

1i. OTHERS

13.1. You shall be bound by the Company's regulstions/policies, and all other rules, ingfructions, and orders issued by the
Campany from time 1o fime, in relabion 1o your condwsl, dissipline and service corditions such as leava, medical, retirement, #ic, as
if these Comgpany's regulations/policies, rules, instructions, elc. were part of this letler of appointment. In casa of any conflict
betwsan this letier of appointment and Company's regulationspolicles, e Brms &nd conditions hemin shall override/prevail

.. 12.2. You shall infom the Company &3 spon a8 pessible aboul &y change in your residential address.

13.3. Survival: Secton 1, 2, 3, 4 & 12.3 shall survivg the terminafion of this lettar of appointment.

[




Go to Home

Aw-u.ndiu &4
|. RELOCATHOM ASSISTANCE

Relocation assistance applies io all freshers (Campus/OR-Campues) relocaling from differant cities in India to Optum Global
Saolutens (india) Private Limited werk ocations city, wherain such rafocetion benefit is agreed at the time of the hiring offer with the
reGruikar. Accordingly, a ona time relocatan essstance of INK 50,000 (fifty thousand only], susect to deduction of appicanle (axes,
shall be paid o such freshers. The rdocafion amgunt shall be pald afong with 1he firs! salary payoul.

For aligibility and relocation entitlament purpesss, the "cirrent” residence is defined as the lresher's permanent address on
record. Relocation assstanca banafitz are applicable, when the move is mora than 100 (hundead) kilameaters lroen the frasher's
cumment place of residence.

The Company considers relocation assstance expenses fo be a valuabla investment In the development of emplovess. Theretore,

shouwld the employee chose to valuntarily terminate employment with the Company during the 12 (twelve! month period

Imeieciately foliowing the eftective gete of joning, or should the empioyee be terminated by the Company , the émployee shal be

required Lo repay the Company 100% of the relpcalion amount paid to employes immediately. This should be read i conjunction

with the Cemgany's separation poficy. The repayment shall be due and payabls to the Company immediately upon employas’s
. vaolumtary! irvaluniary termination, Relocation sssistance shall be provided as per Company's relocalion palicy for freshars.

/l;ﬂ__ﬂ Legy

e ] =
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Appandix &
Your emplaymant with the Company under this letier of appainiment (8 subject o the fulfillmenat of following conditans
1. Supcesshid completion of the degres course thal you are curently enralled in

2. Submission of a certified true copy of your Transcript of Reconds/Final Mark sheel' Degres Certilicate 1o the Comgany Irom your
educationel institution cartifying #at you heva successiuly completed tha dagres cowrsa by not |zter than Qctober 31, 2023;

Wou understand and acknowledpe that, you must successiully complete your degree course end sulmit a carblied rua copy of your
transoript of recordsfinal mark sheet cerlilying that you have successiully completed the degrae course within e stipulated
deadline b sonfinug yaur amglaymant with the. Company.

You alzo understand and acknewisdps that in addition o conditions! grounds far the termaation of @mplayment snumarated n
Clausa 7 of the standard terms and condiions af employment (Appandix &) of this letier of appoiniment, fallure to successliully
camplete your degrae coursa and submit a certified true copy of your Transaript of Records/Final Mark sheat cerlibying Bl you

have successfully completed the degres coursa within the stipulated deadiine shall constilube a valid conditian’ ground far
fermination of your employment by the Company andior grounds for the Company 1o Impose disciplingy measures against you.

Faor Oplum Global Salutians {India) Private Limited

Sumek Gopal
Wice Presidant | People Team

| have read the contents of this Appendix 5 to the lettar of appointment carefully and understand and accept the
chligations which it imposes upon me without reservation. | sign the terms and contained herein voluntarily and freely.

ACKNOWLEDGEMENT:

Candidate Full Harme:

Date:
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Date: 03 March 2023 {pj/

Ref: 'l-exceed/HR/LON2023-34

Dr. G.K Raajesh
Placement Offlear

Thiagarajar College of Engi
- Madurai-£25 01 SIE|| e
Madurai.

Dear Harni,
Congratulations!

We are pleased to make you this offer of intent for the position of Software Engineer —Trainea in
Bangalore. Upon your acceptance of this Cffer and subject to you meeting all the applicable reguirerents
under this Offer, we will share & defailed appointment letter, which will oulling the specific empioyment
terms and conditions. Your gross salary including Performance bonus and all other benefits will be
Rs. 4,66,676/- per annum. Please note this Offer iz not an offer or offer of employment or a legally binding
contract of employment.

The contents of this Offer are strictly batwean you and i-excesd technology solutions pwt. Itd, Please treat
this Offar and the contents kerecf as personal snd confidential,

Ihis Offer is valid subject to you;

4. Mot having more than 4 re-attempts during your B.E { B.Tech and securing an avarage of 65%
and akove across all semasters,

Passing the final year examination of B E /| B.Tech in the first attempt.

Securing 5% and sbove in S8C, HSC and for Diploma

Eeing found medically fit by an authorized doctor and authorizing no significant medical history
Submitting all necassary documents at the time of joining.

Mot more than 24 years of age as on 1% November, 2023.

Mot having more than one year of academic gap.

HEmoh WM

If any information supplked by you in your application or during the selecton procass Is feund 1o be moorrect
andfor false andior you suppress matenal information regarding your qualification, expenence or medical
histary, i-exceed technology solutions pvt. 19, reserves the right to revaoke this Offer of Intent without any
notice

Thia Offer is also contingent upon us working together to determine an appropriate start date for your
emgplayrment

Go to Home
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Your employment will b2 governed by the rules, regulations and policies of the Company,

If the above stated terms are acceptable to you, kindly take a prind, sign and send this Offer of Intent to us
If you require any additional information or clarification regarding the same please do not hesitate 1o
contact us.

Looking forward 1o a keng and fruithul association with vou.

Yours Sincenafy,
For i-exceed technology solutions private limited,

I Cdos®
e

Vijayakrishnan R
Senior Vice President - HR

| have raad and undersinad the jerms and conditions of the abowe appointment order and | unconditionalty
accept the same without any reservalions whatsoever

Applicant’s signature with date:

E L] SThice 5.J0° Padutprg Flaop, o561 100 Fee Fopd Ded Blogs, Korames S I e LB "
T iy LT ZBMIEEMT LPTC NG, GET I 2ehACC et IL
& +01 B0 SrEEsEhs Fax: +31 b1 BTSHBESS, EmM o a1lodd - aoead SO SYStR, WA ~BiBn o
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o5 Jun 2023 Dr. GK. Ragjash

Placement Officer

Thiagarajar College of Engs
Dear Harsh V Bhandari, Maciiie-1 e s ) agineesing

=0 &1 Softweore Pet, Lid. Saba ™) s pleased v offer vou o posfon as Solution Consultomt & e
Chennod, Indio office. starting 06 Jun 2023 (Monday). oo par the tampensotion, deotaied eut in Schedule 1
ottochod hereto,

atheys o congregation of diverse set af people and-ofes o amfecsional wark seedmnment fos
experienticl leorning. At Sohaj, vou are ikely to hove the responsibilty of redmting and eanmiching with
stakehoiders - clients, portners, co-learmers, socety, ond the. eco-system - ta oreats meeaning ful solutions
for thair compies problems.

Suha works with o vadety of clierts and projects, ond therefors, yau are lialy 1o have warying
responsibilites working with ditferant teoms as per the need, which includes bes g Er A Gfhice o ol ey
wf gul cliont offices, both within ond outside lndio, While wi wil obways try our iest 1o hanour Yo
preferences as much os possible, & will be governed o3 per the eeds of the campany

We ane conhdent that you will find yeur time with Sohaj bath persanally ond professionaily rewosrding and
thiot yous will moke a substortiol contributien to the success of the company.

Thie terms of your employment with Sohaj are os follews:

Haurs of Work

The starclond working week is Mondoy through Frickay with o mnimum of 40 houes each week, Howeyer
poar will be expected towork such times and hours a3 are necessary for the satistactony perfoemance of
ir dities;

Confidentiality

At the time of joiring, vou will be requived to sign a confidentiality ogreement o4 o condition ol your
eeloyimenl

References

This offer of employrment is subject to sofisfoctory references being obtained from your EnrTEnt past
ermployar,

- T ee———————— —— 009090 S  mpm
BENGALUIRL, CHENBAS PUNE, HYDERABAD

Bahuj Al Software Pyt Lbd, Ko 365, Sulsehwme Bulding, Ird Ploor. L3t Cross Rocd, Kerornongoia Sre diock,
Bangalun, Eenolaka SE0034. T +81 80 5158 D030, » 31 80 6156 D031 E- cortactisotiof 4 W wvew.so i) ol

CIM: U7 2900KA O OFTC 147044
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Termination

Iis erployment agresment may be terminoted by Sabal o by vau of oy tim

«  Either porty moy terminate employment with fous wecks of notice. Saba) may chioose to pay fowe
wEiks of Gross Salory i lies of notloe

= Any violation of the Campany Policies and Procedures con result in discplinary action béing tik
Bep0live you thot may result in farthwith termmation of your empleyvrent with or without

campnnsation

Further terms and conditions

im ocdition to the terms contdined harein, your appointment and employment with Sohop may be subjeciin
such other additionol terms and conditions &5 may be communicated to yvaw from time to tine Ketios of
thase additioned terms and conditions may be conveyed to you ether arodhy or in writing

Sahay s comminted to imeake the best in its members, This = cchisved by previding o wide varety of
challinging projects. To those, prgpared to. meet the challenges, it offers both finonclel repords ard the
Bty {0 grovw in their coreers,

Flease indicote your ocoaptance-of the terms ond conditions comtminedin this ol letter by sigmng v
enciozed ogy-ond retuming it to me at your earliest convenience, The offer is b Ief e Uil the aboye
mentioned stort day,

Vioak forward to hearing from vou and to o muteally benefical and exciling associoton,

Yours Sincerchy,

. : Pal
Hohit Banzal
Cimmctor, Sahaj &1 Goftisare Pyl Lid.

The tenns and conditions of the offer letter ore o ceptable to Harsh WV Bhandon
Signoture; o ————.
Address: Bengaluee

Duarce: 5 June 2033

-“_m——__-'_ﬁ_-

BENGALLIRU, CHENBAL PUNE, HYDERABAD

Mm}"!‘] Safteam Put Lid., Me 365, Suachann E‘FldF{j.?ﬂd Floor. Tat Crenn Rool, K bmiangoia Ied Blook
Bengodine Kamoinko S5X34. T +53 EDGLBE D30, +81 B a1680031 B Eanfac RS oo ai W s sah

CIN: UT 2S00KAZDOPTC 142000
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Schedule 1

Compensation and Benefit components - Harsh V Bhandari.

COMPENSATION BREAK UP
480,000

7,20,000

Flegibla®

Groas Sajary

Frowident Fund {Sahaj contribution) 57 5600
Gratufy®* 23007
Matlenol Pension Scheme (aptionol)=** 24,000

BEMEFITS BREAK UP
Medical Cover s 3,00,000 cover for you and dependants
Life Iﬂs-urum:é Caver Lipto 5x of CTC
Foad Meals and snocks are provided

* Flexibie indudes allowonces [HRA ond LTA)
™ Gratuity s poyoble alter 2 yeors of continuaus work
*** Sehy) matches employee contribution up to 5% of Sasic

S A 4 F - [ = . =

BEMGALURL, CHENMAL PUNFE, HYDERABAD

Eﬂl'q."ﬂ'. Sofowane Pyl Lig, Mo 265 Sulechann F-Iﬂ'-lidlﬂ:l Arct Flesenr, B4l Cross Hi.'.l:rd.l"l.'uln:u.-u_n'.: Ird Bloch
Bengabing, Korraiokbo BS0034. T-+51 B0 156 0037 <81 80 150031 £ tantactiis nhof ol Whoswwsarnmina ol

CIK: LT 2900KA 202 0PTC 147044
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AstraZeneca

! -
22 June 2023 A ot =)
oy g

[Cear Herahithea Bubly Ragunath. ?1,,_,5 &_@F

Congratatafions! ¥ in with great pleasure that wa walcome you & join AstraZeneca India Pl Lid, {AZIPLY] &5 "Greduate Tramen
"on 07 July 2023 at owr Glohal Technology Cenlre a8 Chennal,

T 12nms @rd conditions of your appaintment are B8 per Annexise = |. The detalls on the salary ars given o Anpexune - ||,

If you have any gueries of requine any further information, plasss do not hestate to contact Bhe Human Rescurces Degartment.
Tha appainiment lelter wil be given 1o you on the dey of jeining.

Wiy we take this oppartunity of wishing you a successhd assoclaton with AstraZenaca Ircdicn

Yours sincerely,

Shriram Subramanian

Shriram Subramanian
Tebart Acquisilion Lesd
far AstraZenecs india Private Limited

Dale elgreed: Jun 34, 2023
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AstraZeneca

ANMEXLIRE |

TERMS AND CONDITIONS OF THE EMPLOYMENT OFFER MADE TO

Frobatian: Effective your date of joining, you wil be on prabslion in tha Bbove position far gix manths, which could be exterded al
tha discretion of the Managemenl,
Cering the period of probation each of the parties can terminate this at any tire and for sny reason sad by giving thirty daws’ nptica,

Hours of Wark: Tha working hours of AZ Chennal is between 800 AM and 0.00 FM. The nermal hours 1o be werked are 20 hours
iria given waak (@echuding 1 hewr for break every day). Subjeot o the work requirements of your function you might be requirad 1o
werk on shifls in agreement with yoar line manager and thers could be a sight flesdbiBay in the working hows

Leava: You are ertilled bo 22 days of Eared beava (EL), 12 days of Casual Leave (CL)and Sick Leave [BL)as per the eave policy
o AZIFL, az may be amended fForm lime to time,

Ralocation: Relooation expenses will ba bome by the compamy, All axpansas will be governed by the ardilement as per the
relocation policy, as may ba amanded fram Eme o lime. Employaes relocating must take necessary approval kam the Talan
Amuigition SPOC,

i ilfre e of emplopss falling io serve the company for a mindmum pediod of one year from M fate of kg BiE relocaion
ailgisance pand Wil He recovans in A

Transpotation: Empicyees are enbifled for company Irargport &8s per ranspor policy, a& may be amendad frem time io ime.

Background Checks: Your appaintment is subject i the background check clearance in all aspects, Any discrepanclea in thi
background check will lead to willdrawal of the offer or lesmingtion of emplaymenl.

Canfidenlindty: You ars requested i raintain canfidentialty on all aspects of fe letter ot all times. wharng of sonfidantis
informasion will result in withdrawal of your offer stter,

Subsequent Changas: If thare are any changes, subsacusntly, iofhe tarns and wonditions of yaur employment, they will be notfiag
10 you by letter ar by a notice posted on the nofica board, which forms part of B conditions of thia offer Istter,

We Inak farward to having you an board at AstraZenace.

Flease nole that this Ofer Latter is being made on the infarmation humished by you. Howaver, il ary dacepancy i fourd in ihe
v docLments given by you as proof in support of the infiormalion providad by you, the Company reserves the right o revake
thi= apaeaimarntioffer,

Yowirs sincarely,

Shriram Subramanian

Shiram Subramanian
Tatent AcqulzBan Lead
For Astraeneca India Private Uimited

Diate signed: Jun 24, 2023

I hareby accepl the sbove mentioned teems and conditions
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FLACE: CHENKAI DATE: Jun 25 2023

¥ i - !
sanATURE: ff'"-}“ﬁ?:*—"-'yé
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Financial & Beneditz Delads
Mama: Hershithas Kutly Ragunath
Deslgnation: Craduate Traines
Carear LavelB3
PARTICULARS
SALARY DETAILS
Blasic: WA 180,000
HRA MR 80,000

Personal Pay: INR155,000 *™ (Flgxibis banefits inkag)
Telepfione Rsimbvweament: 30000

Bocie & Porodicels Relimbursamaat: 24,000
Frofessinnal Porzul Resmblrsemsns 30,000

Food Viwchar: 13,200

Lagve Travel Aeimbursemeant: £3 000

Car lease”" " Capped af Personal Bay Limi

Firal Ratibirserment™ =4, 20,000

Diver Agwanea™™1,80,000

ANMUAL BASE SALARY: INR 425,000

RETIREMENT BENEFITS PER ANNUM
PF: INR 21,600

Geatuity: INR BS54

ANNUAL COST: INR 455,258

VARIABLE PERFORMANCE BOMUS®; INR 42 500

TOTAL COST: INR 457,758

PREMILIM ON MEDICAL SCHEMES™

Group Medical insurance Premium; INR 53,114

Groug Personal Acddent Pramivm: INR 1,422

Goup Lifs inswence Premium: INR, 5,513

Empliyees Depoeit Lirked Insurance Pramium; IR 500

COST T COMPANTY: INR 558,013

AstraZeneca

el
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'Uﬂmﬂﬂmmm&hﬂmhmm“aﬂmkmm

TEr Medcal nsurance Hospialzation Benefits: Up fo As 5.00.0005 fr 2 Garedly of six. inpivating e, spapse, M chitden and
ci=perdenil pAets o in-Ews, Acciient sod Life nswance coversns 85 fey Campaty Policy, defals wouwd Be provided an feiming

&m@ﬂﬂmﬁmmm@mmm i o mawimizing pour fax Saidngs, You wowd be paovided wih e
mrgwfiﬁp:dmpwm Telephone Reinbursemant, Books and Perodcals Reimbursemeni, Professions!
Fursul Reimbuorssment, Voucher and Leave Trave! Rembursement and Coarating Sar Lease subiec! o masimen fmils

defined by Asiradenecs. =

= Appicatie for grade £ and above,

FETIRVTTG STROLT Wi B Faxed a5 pev appiicaine laws.

Am-&zamz shatl be eniitied o make any changes fo the Flesxhin Benafits Linksd Persongl Pay fn order fo be eompiant wih
appicaly Bws
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