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Sl.

No T\'eog" Name of the Student Department Nz:;:::ce Arér-:-téal OffeLrirI‘.Etter
1 | 16G004 | K AJAYKARTHIK Mechanical Engineering Infosys 360000
2 | 16G005 | AJAY SUGUMAR S Mechanical Engineering Cognizant 401986
3 | 16G007 | AKASHVISWANATH K Mechanical Engineering TCS (Ninja) 336875

ALAGU MEENAKSHI
4 | 16G008 | SUNDARAM M Mechanical Engineering | DXC Technology | 325000
5 | 16G010 | ARJUN A Mechanical Engineering Titan 500000
Mahindra and
6 | 16G014 | ARUNKUMAR S Mechanical Engineering Mahindra 800000 | [Offer Letter
7 |1 16G016 | ASOKA MANNAN S Mechanical Engineering ShopUp 600000 | [Offer Letter
8 | 16G017 | ASWIN RAJ S Mechanical Engineering TVS motors 675000
9 | 16G018 | AVINASH G Mechanical Engineering Cognizant 401000

10 | 16G019 | BALAJIM P Mechanical Engineering | Saint Gobain | 650000 | [Offer Letfer
11 | 16G020 | BALAKUMARAN R Mechanical Engineering Blue star 554000 | [Offer Letter
12 | 16G021 | BARATHAN R Mechanical Engineering Cognizant 401986 | (Offer Letter
13 | 16G022 | BHARATHAN V Mechanical Engineering Cognizant 401986 | |Offer Letter
14 | 16G024 | CHANDRU P Mechanical Engineering Cognizant 401986 | [Offer Letfen
15 | 16G023 | BHARATHRAJ B K Mechanical Engineering Cognizant 401986
16 | 16G027 | DHANASURYA Mechanical Engineering Cognizant 401986
17 | 16G029 | ERIC REUBEN J Mechanical Engineering Cognizant 401986 | |Offer Letter
18 | 16G030 | FAIZAL MOHAMED S Mechanical Engineering Cognizant 401986 | [Offer Lettern
19 | 16G035 | HARI KISHAN T.V Mechanical Engineering Valeo 307373

20 | 16G038 | ILAYA SUDHARSANA R.J Mechanical Engineering Cognizant 401986 | [Offer Leften

21 | 16G039 | IVAN SAM Mechanical Engineering Titan 450000 | [Offer Letter

22 | 16G041 | JEGANNATHAN K Mechanical Engineering TCS (Ninja) 336875

23 | 16G046 | KARTHIK RAJA D Mechanical Engineering alfa TKG 480000

24 | 16G048 | KATHIRAVAN V Mechanical Engineering TCS (Ninja) 336875

25 | 16G051 | KESAVAN M Mechanical Engineering alfa TKG 480000

26 | 16G052 | KEVIN CHRISTOPHER S Mechanical Engineering TCS (Ninja) 336875

27 | 16G053 | LOGESH KARTHICK M Mechanical Engineering Blue Star Ltd 554000

28 | 16G057 | MOHAMED JAVID H Mechanical Engineering Cognizant 401986 | [Offer Lettern

29 | 16G058 | MOHAMMED ARSHATH.B Mechanical Engineering ACCENTURE 450000 | [Offer Letter

30 | 16G060 | MONISH N Mechanical Engineering Delphi TVS 316000 | [Offer Letter

31 | 16G061 | NAMENESH S S Mechanical Engineering Cognizant 401986

32 | 16G062 | NAVEEN S Mechanical Engineering Hyundai 401986 | [Offer Lettern

33 | 16G063 | NITHEESH M Mechanical Engineering Cognizant 401986 | [Offer Letter

34 | 16G064 | NITHISH KUMAR D Mechanical Engineering Cognizant 401986

35 | 16G068 | PRASHANTH MARIAPPAN | Mechanical Engineering Wipro 450000 | [Offer Letter

Web: www.tce.edu

Phone: 0452-2482240, 04522482430

Fax: 0452-2483427

E-mail: principal@tce.edu
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No l:\lecﬁ' Name of the Student Department sz:::af::e A'::r_;_léal Offel-rirl‘.:tter
36 | 16G071 | PRITHIVIRAJ M Mechanical Engineering Wipro 450000
37 | 16G072 | PRITHIVIRAJ MANIMARAN | Mechanical Engineering Deloitte 600000
38 | 16G078 | ROHAN ADITEYAV Mechanical Engineering TCS (Digital) 650000 | [Offer Letfen
39 | 16G081 | SANKHALP P Mechanical Engineering TCS (Ninja) 336875 | [Offer Letten
SANTHANA
40 | 16G082 | KARTHIKEYAN R M Mechanical Engineering Cognizant 401986
41 | 16G083 | SARAVANA KUMAR R Mechanical Engineering Cognizant 401986
42 | 16G084 | SARAVANAKUMAR S Mechanical Engineering TCS (Ninja) 336875
43 | 16G087 | SARAVANAPANDIAN A | Mechanical Engineering TVS motors 675000 | [Offer Letten
44 | 16G089 | N P M SELVA VASANTH Mechanical Engineering Delphi -TVS 316000
45 | 16G090 | SENTHAMIL RAJAN N Mechanical Engineering Infosys 360000
46 | 16G091 | SHAKTHIPREETHI P Mechanical Engineering Wipro 450000 | [Offer Letter
47 | 16G094 | SHRINATH B Mechanical Engineering Cognizant 401986 | [Offer Leften
48 | 16G096 | SIVARAM KUMAR A Mechanical Engineering Cognizant 401986 | Offer Leffer
49 | 16G098 | SRINIVASA RAGHAVAN M | Mechanical Engineering Cognizant 401986 | [Offer Letter
50 | 16G100 | SUSEENDRAN KB Mechanical Engineering Cognizant 401986
Sundaram
51 | 16G102 | THAMBIDURAI S Mechanical Engineering Clayton 450000 | [Offer Letfer
52 | 16G106 | VEERA MANIKANDAN V Mechanical Engineering Sanmar 200000 | [Offer Letter
53 | 16G108 | R.VENKATESH Mechanical Engineering TCS (Ninja) 336875 | [Offer Letten
54 | 16G109 | VENKATESWARAN M Mechanical Engineering TVS motors 675000
VETRIVELAN ALIAS
55 | 16G110 | MITHUN S Mechanical Engineering Cognizant 401986 | [Offer Lettern
56 | 16G112 | VIDYASAGARLB Mechanical Engineering Cognizant 401986 | [Offer Lettern
57 | 16G114 | VIJAY R Mechanical Engineering TCS (Ninja) 336875
YASHODHANA
58 | 16G117 | PARAMESH S.B Mechanical Engineering TCS (Ninja) 336875
59 | 16G118 | YOGESH G Mechanical Engineering Cognizant 401986 | [Offer Letter
60 | 16G125 | HABEEB M Mechanical Engineering Conserve 180000 | [Offer Lettern
61 | 16G130 | MAHESH KRISHNA S Mechanical Engineering TCS (Ninja) 336875
62 | 16G133 | PRASANNA S V Mechanical Engineering Cognizant 401986
63 | 16G134 | RAHIM M Mechanical Engineering Conserve 180000 | [Offer Letten
64 | 16G137 | KARTHICK S Mechanical Engineering Cognizant 401986
65 | 166140 | SARAVANA KUMAR M Mechanical Engineering Cognizant 401986
66 | 16G141 | SHUNMUGA SATHISH S Mechanical Engineering TCS (Ninja) 336875
67 | 16G144 | VIGNESH V Mechanical Engineering TCS (Ninja) 336875 | Offer Lefter
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Phone: 0452-2482240, 04522482430

Fax: 0452-2483427

E-mail: principal@tce.edu
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HRI1D/3T/1000706801/20-21 January 28, 2021
Mr KCATAYKARTHIK : Q'/

77, VENKATESWARA NAGARKOTTAPATTI, 0

TRICHY, 620004 Dr. G.K. Raajesh

Placement Office
Thiagarajar College of Engineering

Ph: +91-7808892423 Madurai-625 015

Dear KWAJAYKARTHIK,

Welcome to infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can tlourish and where you are empowered to move forward as far as your ideas will take you.

Al Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

VP and Head Human Resources - Infosys Limited Signatyre ipyalid
Digitally sign

Date: 2021.
Reason: Dj

| Aratinn:

INFOSYS LIMITED

CIN: L851I0KA1981PLCOI3115
44, Infosys Avenuc

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 020!

191 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000706801 /20-21 January 28, 2021

MK ATAYKARTHIK

77, VENKATESWARA NAGAR,KOTTAPATTU,
TRICHV, 620004

India

Ph: +91-7808892423

Dear Ayay karthik

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engincer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 26-Apr-2021,

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
connmon control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Truaining

The training program will consist of classroom/virtual training and on-the-job training. The duration
ol" the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days ol carned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining. |

Agreement

Our offer 1o you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - 1 and Annexure - 11,

‘I'raining Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of'the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA) |
The Busket of Allowances will be paid to you as part of your salary every month,

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Schene.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
cnables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum,

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
ol the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

lin the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
ol your prior work experience if any, and to conduct any criminal .checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

[T'you fail to submit the necessary documents as required by the Company within the specified time period
or il the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you lor
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

lease note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company,

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, hus already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
cducational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
Lo access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
ol"the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I1I). ' i

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
cxpressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

It any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5of 8
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As i loken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining,

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: , 20

Sign your name

Print your full Name Location

Digitallzy signNES Aichard Lobo
Date: 2021,0245 5

Reason: D& Ay\
Location: By G

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE - 1

(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

’ NAME Mr.K. AJAYKARTHIK

' A
ROLE ) Systems Engincer ‘

| ROLE DESIGNATION Systems Engincer Traince

| LAMONTHLY COMPONENTS

| BASIC SALARY 15,000
’;SKET OF ALLOWANCES 4,478
BONUS 7 EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly busis) 2,850
MONTIHLY GROSS SALARY . { 22,328

2.ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

| the udvance (95%) puid out on a monthly basis) ! 150
3 RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY -4.81% ol Basic Salary* 722
FIXED GROSS SALARY (1+2+3) ZS,OOQ
TOTAL GROSS SALARY 25,000

OTHER BENEFITS

| Margin Moncy
(To be borne by the employee) |

Scheme Eligible Amount In INR | Interest Monthly Instalments

SALARY LOAN

(subject o submission of 12000 . -
Trainee Agreement) (without security) Nil 12 i

" AL the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowinee is subject 1o the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan/ loan
allowance policy at that time

#I'he gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8
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ANNEXURYE it
(Compensation post Unit allacation)
[ COMPENSATION DETAILS '
(All figurcs in INR per month)
NAN - Mr. K.AJAYKARTHIK
. ROLLE Systems Engineer
ROLE DESIGNATION Systems Engincer Trainee

1. MONTHLY COMPONENTS
| s

| BASIC SALARY ' 13,000
BASKET OF ALLOWANCES 4,478

| BONUS /7 EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

| mouthly basis) 2,850

| MONTHLY GROSS SALARY 22,328

p—

2ANNUAL COMPONENT

BONUS / EX-GRATIA - (Batance 5% will be paid out in the end of the financial year after adjusting

the advance (93%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* ' 722
FINED GROSS SALARY (1+2+3) 25,000
At an Indicative | At indicative At indicative

‘ 4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

|
TRAINING PERFORNMANCELINKED INCENTIVE (TPI) 1,250 2,500 5,000

. TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at Indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000

| OTHER BENEFITS
\ i |

. s ; Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (Lo it borie by the el

| SALARY LOAN
(subjeet tu submission of] 12000 . 3
rainee Agreement) (without security) Nil 12 Nil .
Alt the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

| allowanee policy at that time

*The grawity amount set out above is an approximation. Your cligibility and the final pay out of any Gratuity amounts will be
determined instrict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Pagc 8 of 8




(

i G_o to Hq_me
Cognizant—

L.y,
13 : II J J " ’ //
¢

Al

06-Dec-2019 E N\ Dr. G.K Raajesh
L * Placement Officer
Dear Ajay Sugumar S, Thiagarajar College of Engineering
B.Tech/B.E., Mechonical Engineering
[=]

Madurai-625 015

-

E 2Lt T

Thiagaroja Collage of Engineering

Candidate ID - 13715471

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant"),

During your probation period of 12 manths, which includes your trining program, you are entitled to an Annual Totel Remuneration (ATR) of Rs.401,986/-. This
indudes an annual incenfive indication of Rs.22,500/~ as well as Cognizant's contribution of Rs.23, 986/~ towards benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probotion period, learing the required troining assessments ond subject fo you being part of u delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.455,880 /- This indludes on annual incentive indication of Rs.22,500/- os well os Cogrizant's contiibution of Rs.
24,880/~ towards benefis such as Medical, Accident, Life Insurance and Gratuity.

Your appointment vill be governed by the terms and conditions of employment presented in Annexure B. You will olso be govemed by the other rules, regulations and
practices in vogue ond those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Monoger.

Cagnizant is keen that there is o secure environment for clients and internolly too. You are requited fo be registered with the Notional Skill Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details

Please note

* This appointment is subject to soisfactory professional reference checks and you securing o minimum of 60% oggregote (ol subjects token into consideration) with no
standing orrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India ond other such documents as Cogrizant may
request.

We look forvard to you joining us. Should you hove any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

8, =

s A SR

Suresh Bethavandu
Global Head-Talent Acquisition
I hove rend the offer, understood and accept the obove mentioned terms and conditions,

Signature : Date:

Ri'qd. Offce: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Ajoy Sugumar S Designation: Programmer Analyst Troinee
SI. No. Description Monthly Yearly
1 Busic 10375 124,500
2 HRA @460% of bosic* 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowonce* : i 1250 15,000
5 Company's contribution of PF # 1800 21,600
] Advance Statutory Bonus*** 2000 24,000
7 Speciol Allowance* 775 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribufion towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

Ks an associate you are olso entitled to the following addifional benefits:

* Flooting Medicol Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit os per the Employees' Compensation Act, 2010 At
* Graluity, on separafion after 4 years and 240 calendar doys of confinuaus senvice, poyable os per Payment of Gratuity m BOUFI-428 013
* Women ossociates joining Cognizant wil be entitled to Maternity leave os per the Matenity Benefit (Amendment) Act, 2017

Dr. G.K. Raajesh
Placernent Officer
Thiagarajar College of Engineering

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
leter excluding *Advance Statutory Bonus" & “House Rent Allowance® will be considered, This does not include payments made through “Speciol Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eorned PF wages or PF wages os per this letter, whichever is lesser, ES| Eligible
Wages Elgibility to ESI sholl be decided by deducting the Advanced Stotutory Bonus, Employer PF & ESI contrbution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Eamed ESI Wages: Monthly ESI cantiibution will be computed on fotal remuneration paid fo an Associate in o particulor month which
includes ony recuriing (or) adhoc speciol payouts during the month. ESI Contibution shall be confinved til end of the contribution period (Apr fo Sep & Oct to Mar), if
the Associate contributes even for ane manth in the said contibution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that You are adequately empowered to apportion components of your salary in o manner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of allowance or benefits

2. Redefine your salory structure within prescribed quidelines

3. Optimize your eomings

** Incentive Indication: Incentive omount may be higher, lower or nil os per the terms described herein. The incentive program is discretionary, subject to change,
and bosed on individual and company performance. It is pro-rated to the duration spent with Cognizant India for o colendar year and will be poid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

""" Language Premium: This ollowonce is applicable only for Japanese, German & French language. It vil be paid olong with the Apr, Juy, Oct and Jon payroll for
the previous quarter and will be subiject to tox deductions os opplicable in India. The amount wil be pro-rated to the duration spent with Cognizant India and will be

Rl'd. Office: 115/535, Old Mohabalipuram Rood, Okkiom Thoraipakkam, Chenngi - 600 097
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paid out on the condition that you continue to use the foreign language skill s required by your role/project/nccount.
“*** Advance Statutory Bonus isin line with the provisions of Poyment of Bonus Ad, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home solary and the Annuol
Gross Compensation will remain the some.

Cagnizont hos made this offer in good faith ofter expending significant fime and resources in the hiring process. We hape you will join us, but appreciate your right fo
pursue onother poth. Your formal commitment to joining us forms the basis of further planning and client communication ot Cognizant, If you renege on the commitment
ond decide not to jein us after signing the offe letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant. i

Lagin fo https:\\onecognizant.cognizant.com->Total Rewards App for more deails
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Dr. G.K. Ragjesh

: acerment i']l'IC(’.r : .
Offer: Computer Consultancy '?’lt:aqm'-.gal College of Engineering
Ref: TCSL/CT20192766114/Chennai Madurai-625 015

Date: 28/09/2019

Mr. Akashviswanath Kathiravan

324 Plot Meenakshi lllamEast 3rd Cross Street,
K.K.Nagar,

Madurai-625020,

Tamilnadu.

Tel# 91-9344151830

Dear Akashviswanath Kathiravan,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL. : '

Your gross salary including all benefits will be <3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check. : :

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be %4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of ofX7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international asmgnments This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential . ; 3
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

TCS Confidential 4
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RETIRALS

Provident Fund

You will be @ member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential . 5
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance.during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience tralnees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3. : '

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter) _ :

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

“There is no criminal offence registered/pending against you

“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below

TCS Confidential 9
TCSLICT20192766114 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
i, Kumaran Nagar, Sholinganallur, Old Mahabaliparam, Chennal 600 116 Tamil Nadu lndla
lel: 91 496616 2222 Fax: 91 44 6516 2555 Website wyww ios com
Registered Office Nirmal Building, 9th Fleor, Nariman Point, Mumbai 400 027

IS Careers Serviceline: 1800 209 3111 Email: careersittes.com




Go to Home

IV

TATA

documents

"PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal tramlng (TCS Xpenence Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP tovallddha sha-efiaratter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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TATA Maduraj-625 70 “Engineering
GROSS SALARY SHEET Annexure 1
Name Akashviswanath Kathiravan
Designation Assistant System Engineer-Trainee

Institute Name |

Thiagarajar College Of Engineering, Madurai

Table 1: Compensation Details (All Components in INR)

Component Category _Monthly Annual
1) Fixed Compensation
Basic Salary ] 10,200 1,22,400
Bougquet Of Benefits # 13,000 1,56,000
2) Performance Pay** ) N
Monthly Performance Pay 170 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 20 2,400
4) Annual Components/Retirals
Health Insurance*** 1 NA 7,900
ProvidentFund ) 1,224 14,688
Gratuity ey ) 490 5,887
Total of Annual Components & Retirals 1,715 28,475 »
Retention Incentive NA 0
TOTALGROSS _ 27,415 3,36,875
Xplore/ Learning Incentive**** | Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,800/- per beneficiary needs to be added to the above mentioned amount,

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential

~ Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 B 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCSL/CT20192766114 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
£15/21-24, Kumaran Nagar, Sholinganallur, Old Mahabalipuram, Chennal 00 116 Tamil Maclu India
lel: 91 44 6616 2222 Fax: 91 44 6616 2555 Website: wwntos cor
Regist T lilding, th Floor, Nariman nt, Mumba 400 021
IUE Carears Serviceline: 1800 209 311 | Email careersicles I
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16 DD

‘i(::)_‘é, I C E Selva Kumar C <cskmech@tce.edu>

Fwd: DXC Hiring 2020 || Letter Of Intent Acceptance"

1 message

Alagumeenakshi sundaram <alagappankvrm@gmail.com> Thu, Sep 17, 2020 at 7:08 PM
To: cskmech@tce.edu

------—-- Forwarded message
From: Alagumeenakshi sundaram <alagappankvrm@gmail.com>
Date: Mon, 15 Jun 2020, 7:28 pm

Subject: Re: DXC Hiring 2020 || Letter Of Intent Acceptance

To: Ban, Pragya <pban3@dxc.com>

On Mon, 16 Mar 2020, 7:35 pm Ban, Pragya <pban3@dxc.com wrote:
or.GX
placement %amﬂ'.‘"’ :

Re: Campus Recruitment - Letter of Intent (LOI)

Dear Alagumeenakshisundaram M,

I

Congratulations!

We, EIT Services India Private Limited (DXC Technology) are pleased to inform that you have successfully
completed the selection process conducted by DXC Technology India. This letter is to confirm that we intend to
offer a "Associate Professional " competency level opportunity to you, on the following key terms and conditions:

o

1. You would be on a probation period of six months from the date of your joining DXC Technology India.

Dr. G.X. Raajesh
2. Your designation at the time of joining would be Associate Professional. placement Officer
a

9
rajar College of Engineerin
3. Your total annual Cost to Company (CTC) would be amounting to INR 3,60,000/- (agbﬁ? J5es 0khs Sixty
Thousand only).

Please note that the above terms and conditions are subject to change at the company's discretion, without any
prior intimation. Based on your acceptance of this LOI, an offer letter with detailed terms and conditions will be
issued to you.

htips://mail.google.com/mail/u/1?ik=1c66e29ced &view=pt&search=all&permthid=thread-f%3A1678087094620044 123&sim pl=msg-f%3A1678087... 1/2
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Your joining is subject to the satisfactory verification of the information/documents furnished by you at the time of
interview, in addition to the fulfillment of the eligibility criteria.

Here's wising you a successful career with DXC Technology. We look forward to welcoming you on board.

Yours sincerely,

Lokendra Sethi

VP-Human Resource

DXC Technology India Private Limited - Unit 13, Block 2, SDF Buildings, MEPZ SEZ, Tambaram, Chennai 600 045,
Tamil Nadu. Registered in India, CIN: U72900TN2015FTC102489.

DXC Technology Company -- This message is transmitted to you by or on behalf of DXC Technology Company or
one of its affiliates. It is intended exclusively for the addressee. The substance of this message, along with any
altachments, may contain proprietary, confidential or privileged information or information that is otherwise legally
exempt from disclosure. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the
intended recipient of this message, you are not authorized to read, print, retain, copy or disseminate any part of this
message. If you have received this message in error, please destroy and delete all copies and notify the sender by
return e-mail. Regardless of content, this e-mail shall not operate to bind DXC Technology Company or any of its
affiliates to any order or other contract unless pursuant to explicit written agreement or government initiative
expressly permitting the use of e-mail for such purpose.

5
; l,‘ Ty __ image002.jpg
\ GA* - 2K
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Dr. GK. Razissh
Placement Oilirer
OFFER LETTER Thiagarajar Colic 3e of Engineering
Madurai-625 015
Mr. Arjun A . ' October 8, 2020
5/466
Dwaraga Nagar;hosur
Hosur - 635109
Tamil Nadu
Reference No. OL/84413

Dear Arjun A,

Thank you for your interest in Titan Company Limited. At Titan, we are committed to fostering a
caring and value-driven culture to drive performance, as we believe that people are at the heart
of our success. We look forward to working with you and are pleased to make you an offer for
the position of Graduate Engineer Trainee at Level L4 at Hosur, Watches-Hosur.

Compensation: Your estimated cost to the company ("CTC") is INR 5,00,305 per annum with
Basic Salary at INR 13,800 per month. The detailed split-up is given in the attached annexure.
Please keep the details of your compensation confidential.

Medical Examination: You are required to go through a pre employment medical examination
in the centres designated by the company to certify your fitness for the role offered to you. Our
HR team will be happy to provide you with the details.

Reference Check and Background Verification: As a Company we believe in investing in
people for the long term and as such follow a thorough reference check and background
verification process for every employee. This includes verification of application documents
submitted by you, educational qualifications, past employment history and any other information
stated or represented by you. You will appreciate that if at any time, it is found that the
information submitted or represented by you is false or incomplete and/or that you have
knowingly suppressed any information or if any other unsuitable information about you comes
to light, the Company reserves the right and will be constrained to terminate your employment
at any time without compensation. This offer is also subject to your clearing your relevant
degree examination in the first attempt.

Liabilities: By signing this offer letter, you confirm that you have no liabilities (past, present or
future) with any of your past or current employer(s) ("Liabilities"). If you have any Liabilities, you
will be solely responsible for them and the Company will bear no responsibility for the same. -
Also, if it is found that any of these Liabilities hinder you in the performance of your role and
responsibilities at Titan, or cause or could cause damage or harm to the Company, we reserve
the right to terminate your employment with us, immediately, without any compensation.

S
Titan Company Limited Signature __ :
INTEGRITY" No.193, Veerasandra, Electronics City P.O Off Hosur Main Road, Bengaluru-560 100 India, Tel:91 80-67047000,
Fax:91 80-67046262 Registered Office 3 Sipcot Industrial Complex Hosur 635 126 TN India Tel 91 4344 664 199 Fax 91 4344 276037,
CIN: L74999TZ1984PLC001456
www.titan.co.in

A TATA Enterprise
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Tata Code of Conduct: At Titan, the Tata Code of Conduct ("TCOC") serves as a guide to
each employee on the values, ethics and principles expected of them in both personal and
professional conduct. Prior to your joining, you will be given a booklet on the Tata Code of
Conduct ("TCOC"). You should go through the TCOC thoroughly and you will also need to sign
an acknowledgment that you have received and read the terms of TCOC. We at Titan, expect
all our employees to be in strict compliance of TCOC during their term of employment and no
exceptions, whatsoever, are entertained.

Policies of the Company: Our Company policies are based on our vision, mission and values.
Understanding the policies will help you settle into the Company and will continue to be of
support during your tenure with us. The Company policies, regulations, rules or terms, as drawn
up from time-to-time will apply to you ("Company Policies") right from the day you join us. You
are expected to comply strictly with the Company Policies at all times. The periodical revisions
made to the Company Policies will also apply to you.

Submission of Documents: On the first day of your reporting to work in the Company
("Joining Date"), you are required to bring the following original documents along with one set
of photocopies:

a) Your Class X and Class XIl marks sheets and all the marks sheets of all subsequent
education degrees attained, thereafter, by year.
b) PAN Card
¢) Address proof (Passport/Voter's identification card/Aadhar Card/Driving License).
d) Passport size photographs - 4 (Four) hardcopies and 1 (One) soft copy
e) Date of birth and age details of your nominees for enrolment into the insurance and
gratuity scheme.
f) For previous experience, as applicable:
i) Documents supporting your previous employment - relieving letters or experience
certificates and the pay slips of the last 3 (three) months.
ii) Provident fund number from your previous or current employer, as the case may be.

You are requested to go through this offer letter and confirm your acceptance by signing and
sending the duplicate copy of this letter to the Company ("Duplicate Copy"), within 1 (One)
week from the date of its receipt ("Offer Period"). Please note that if the Company does not
receive the signed Duplicate Copy within the Offer Period, this offer may be deemed to be
revoked. We also request you to confirm your date of joining in the Duplicate Copy. You are
required to join the Company within 2 (two) months from the date of receipt of the Offer Letter,
failing which the offer will lapse.

S:Q;];-:[-_:?'f'
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A. MONTHLY CASH BENEFITS

1. Bonus/Ex-Gratia : Bonus / exgratia, as may be applicable, at 20% in accordance with the
provisions of the Payment of Bonus Act will be paid along with the payment of monthly salaries.
In the event of the Payment of Bonus Act being amended, and made applicable to persons not
presently covered by the Act, any payments made herein will be deemed to be a payment made
under the such amended Act.

The same shall remain in-force till further change /amendment/ modifications, as may be
communicated by the management for future financial years.

B. ANNUAL CASH BENEFITS

2. Performance Linked Pay (PLP) : Your variable pay is dependent on your role in the
Company. For your level and role, 10% of your CTC will be included as Performance Linked
Pay which is calculated on a pro-rata basis and is payable only if you have worked at least six
months in a Financial year. The PLP amount mentioned in the Annexure is based on the
optimum level of performance expected from you. The actual amount may vary based on your
annual performance evaluation. You may refer the Company Policy on PLP, for more details.

C. ANNUAL NON-CASH BENEFITS

3. Mediclaim Insurance: You will be covered under the Company's Group Medical Insurance
scheme along with your spouse and two dependent children. In addition, you have an option to
enroll dependent parents under the scheme at the time of joining. If you opt to enroll your
dependent parents in the Scheme, the premium for your parents, will need to be borne equally
by the Company and you.

Besides, you will also be covered under the Employees' State Insurance Act, 1948 ("ESI Act")
and the rules made thereunder and it will be based on your monthly gross salary. If you are not
covered under the ESI Act, you will be eligible for a monthly medical allowance.

4. Group Personal Accident Insurance: You will be covéred under the Group Personal
Accident Insurance Scheme of the Company, to meet expenses arising out of accident, subject
to the terms and conditions of the said policy.

D. RETIREMENT BENEFIT

5. Provident Fund: The Company will contribute 12% (Twelve percent) of your Basic Salary
per month towards Provident Fund. A similar deduction will be made from your salary.

Signature

Arjun A
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6. Gratuity: You will be entitled to gratuity as per the Payment of Gratuity Act, 1972 and the
rules made thereunder.

E. TERMS OF EMPLOYMENT

Your employment will be subject to and governed by inter alia, this Offer Letter, the Tata
Code of Conduct ("TCOC"), all the Company's policies, regulations, rules or terms, as framed
periodically and which may be revised by the Company at any time, without prior notice
("Company Policies") as well as the applicable law.

7. Probation : You will be on probation for a period of twelve months from the Joining Date
("Probation Period"). The Probation Period may be revised at the sole discretion of the
Company. The Company reserves the right to terminate your employment at any time during
the Probation Period by giving you 1 month prior notice. On completion of your period of
probation to the Company's satisfaction (for which the Company's sole decision shall be final
and binding on you), you may be confirmed, in the appropriate category and level.

8. Transfer: You may be required to work at other Locations based on business needs. In such
cases, you may be transferred pursuant to applicable policy, to any of our offices, departments
or establishments forming part of or associated with the Company, as may be intimated by the
Company from time to time.

9. Travel: You may be required to travel, within India or abroad, for Company work. You will be
reimbursed for the same according to the Company travel policy applicable at such point of
time.

10. Leave: You will be eligible for leave as per the leave policy of the Company. The leave
policy of the Company may be amended from time to time.

11. Retirement: You will retire from the services of the Company on completion of 58 (Fifty -
eight) years of age.

12. Termination of Employment by the Company: The Company reserves the right to
terminate your employment at any time, without any notice period or payment of Salary in lieu
thereof, if you are found to be in breach of any of the terms of the offer letter, Appointment
Letter or the Company Policies.

13. Notice Period: Your employment with the Company can be terminated by 1 month notice
on either side or payment of Salary in lieu of notice. At the time of leaving you need to ensure
that all your on-going activities are successfully completed, to the satisfaction of your Reporting
Manager.

Signature
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14. Return of Company Property: On your separation from the Company due to any reason,
you will forthwith return to the Company all the Company property.

15. Deductions: During the term of your employment or upon termination of your employment
for any reason, the Company reserves the right to deduct from your pay, or from outstanding
expenses claim, any over payments, outstanding debts or monies owed by you to the Company
or value of any Company property which has not been returned by you. The Company also
reserves the right to initiate recovery action, if required.

16. Duties: During your employment with the Company you agree to faithfully and diligently
perform duties and exercise powers consistent with your role as may be entrusted to you from
time-to-time by the Company. You agree to comply with the terms of this Offer Letter and the
Company Policies and the applicable law of the land. You also need to inform the Company in
case of change of any of your personal details within 5 (five) working days.

17. Confidential Information: This relationship is based on mutual trust and understanding,
therefore, we expect you to maintain confidentiality on any infarmation related to the Company.
By accepting this offer letter, you agree to keep secure and confidential, inter alia any
information, data or any other material, which by its nature is identified as confidential or
proprietary to the Company or which is disclosed or provided to you in confidence during the
course of your employment with the Company. Further, you will be required to sign the
undertaking detailing the treatment, standard of care, return of Confidential Information (as
defined in the Company Policy) etc ("Undertaking of Confidentiality and Non Disclosure").
This will be given to you along with your appointment letter on your joining date. You are
expected to be aware of and strictly comply with the Undertaking of Confidentiality and Non
Disclosure,

18. Intellectual Property Rights: By accepting this offer letter, you agree that all Intellectual
Property Rights (as defined in the Company Policy) originated, conceived, written, made or
discovered by you during the course of your employment with the Company or using the
resources of the Company shall be deemed to be "work made for hire" for the Company (under
the applicable law) and all such Intellectual Property Rights shall automatically vest with the
Company from the very beginning. You will be required to sign the undertaking for assignment
of Intellectual Property Rights which will be issued to you on your joining date. You are
expected to be aware of the same and be in strict compliance of the same.

Signature

Arjun A .
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19. Indemnity: You agree to indemnify and hold the Company and its officers, directors and
shareholders harmless against any and all losses, liabilities, actions, suits, claims, proceedings,
damages, penalties, demands, costs or expenses (including reasonable legal fees) of
whatsoever nature suffered or sustained by the Company as a result of or pursuant to the
Liabilities, a breach of any of the terms of the Appointment Letter/ Company Palicies, or as a
result of your activities in violation of the scope specifically authorized in this Appointment
Letter.

20. Governing Law: This offer is made in accordance with Indian laws and the courts of
Bangalore will have exclusive jurisdiction with respect to all matters arising in relation to this
offer letter.

We look forward to having you with us at Titan Company Limited and wish you a successful and
rewarding career with us.

Yours sincerely,

ey >

Krishnamurthi TV
Divisional Manager-Human Resources

| have read and understood the above terms of this Offer Letter.

Signature:
Name:
Date:
Place:

Signature
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TITAN Madurai-625 015
COMPANY
g COMPENSATION AND BENEFITS
|EMPLOYEE NAME Mr. Afjun A .
|LEVEL AND DESIGNATION L4-Graduate Engineer Trainee
DEPARTMENT Module-General
[LOCATION Watches-Hosur
|PLACE OF POSTING Hosur
COMPONENTS MONTHLY ANNUAL
MONTHLY CASH BENEFITS =
BASIC SALARY 13800 165600
HOUSE RENT ALLOWANCE 8280 99360
EDUCATION ALLOWANCE 500 6000
TRANSPORTATION ALLOWANCE 2000 24000
PERSONAL ALLOWANCE 4900 58800
' LEAVE TRAVEL ALLOWANCE 1500 18000
| MEDICAL ALLOWANCE 1000 12000
|MONTHLY BONUS 2760 33120
| GROSS SALARY - A 34740 416880
| ANNUAL CASH BENEFITS
|PERFORMANCE LINKED PAY 4167 50000
TOTAL CASH BENEFITS - E 4167 50000
ANNUAL WELFARE BENEFITS
MEDICAL (HOSP)- PREMIUM 322 ~ 3860
TOTAL WELFARE BENEFITS - C 322 3860
| RETIRAL BENEFITS
PROVIDENT FUND (12%) 1800 21600
|GRATUITY (4.81%) 664 7965
TOTAL RETIRAL BENEFITS -D 2464 29565
ESTIMATED TOTAL CTC (A+B+C+D) 41693 500305

Kirti Vikirna Lal
Group Manager-Rewards & HR Operations

Signature
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Dr. G.K. Raajesh
t Ofiicer .
?EZZT;?N College of Engineering Ref No. 1001/17043/434705
Madurai-625 015
Date: 12 June 2020
ARUNKUMAR S
c17
Hosur
Tamil Nadu - 635109

Dear ARUNKUMAR,

We have pleasure in offering you appointment in Mahindra & Mahindra Ltd. as Graduate Engineer Trainee PD .
.This offer of Training is subject to your satisfying the followin'g:

a. Your wrilten undertaking to join, not later than 01 March 2021.

Self- Medical Declaration Form, and

c. Submission of all your necessary certificates and documents in respect of educational and professional qualifications,
proof of age and project experience, as per the requirements of the Company.

d. Subject to you passing your graduation without any backlogs before the date of joining.

2

This appointment will commence from the date on which you join the Company. A joining note to that effect will be issued to you.

The terms and conditions of employment shall be as under:

1. During the one year training you will receive emoluments/allowances as per the attached Annexure,

2. Performance pay will be paid as per company policy only after completion of one year of service as a confirmed
employee.

3. The age of superannuation will be 31st of March subsequent to you completing 60 years of age (On the strength of the
. hio-data submitted by you, we have recorded your date of birth as 22 February 1998).

4. With effect from the date of commencement of your training, you are required to become a member of the Mahindra &
Mahindra Limited Staff Provident Fund.

5. You are liable to be placed for service at our discretion at any of the Company's establishments/departments/divisions
anywhere in India as also the Associate Companies, JV's and subsidiary Companies of Mahindra & Mahindra Ltd.

Regd. Office: Gatewsy Building, Apello Bunder,
Nfumbai 400 001, India

CIN: L45990MH1S4SPLCO04558

Page 10of 5
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You will undergo training for a period of twelve months. However, this training period could be curtailed or extended at
the discretion of the Company. Completion of twelve months of training does not entitle you or result in automatic
confirmation, unless confirmed in writing.

Trainees will be entitled to 20 days Exigency Leave on pro-rata basis (inclusive of plant shutdown days which is
applicable for Trainees at plant location.) Accumulated leave cannot be encashed or carried forward at the end of the
training period. : :

Gratuity/Provident Fund/ Superannuation will be applicable as per the rules of the Company.

a. The Company will be at liberty to terminate your services with 1 month notice or by paying you 1 month salary,
including allowances, in lieu of notice. In the event the Company decides to pay you 1 month salary in lieu of
notice, the Company will be at liberty to call upon you not to take up any alternate employment for the period of
1 month. The Company will also be at liberty to call upon you not to report for work, though you would be on the
rolis of the Company for the said period and you would be paid your salary as per your contract, as if you were
on duty.

b. In the event you choose to resign from the services of the Company, you will be required to serve for the
period of notice of 1 month. The Company, however, will be at liberty to call upon you not to report for work or
even take up any alternate employment during this period, which will be at the sole discretion of the Company.
The Company will also be at liberty to pay you 1 month notice wages in lieu of notice. However, it will be
impermissible for you to waive the shortfall in the notice period by buying the said shortfall period in lieu thereof.

10. You shall not be entitled to adjust your notice period against any leaves, if any, standing to you credit,

1.

Further, on confirmation :

a. You will be entitled to Privilege Leave, as per the rules thereof:

b. Medical Benefits, for self and family will be applicable as per the.rules of the Company.

c. The Company will be at liberty to terminate your services with three months' notice or by paying you three
months salary, including allowances, in lieu of notice. In the event the Company decides to pay you three
months’ salary in lieu of notice, the Company will be at liberty to call upon you not to take up any alternate
employment for the period of three months. The Company will also be at liberty to call upen you not to report for
work, though you would be on the rolls of the Company for the said period and you would be paid your salary as
per your contract, as if you were on duty.

d. In the event you choose to resign from the services of the Company, you will be required to serve for the period
of notice of three months. The Company, however, will be at liberty to call upon you not to report for work or
even take up any alternate employment during this period, which will be at the sole discretion of the Company.
The Company will also be at liberty to pay you three months' notice wages in lieu of notice. However, it will be
impermissible for you to waive the shortfall in the notice period by buying the said shortfall period in lieu thereof.

e. You shall not be entitled to adjust your notice period against privilege leave, if any, standing to you credit.

Regd. Office: Cateway Building, Apcllo Bunder,

Nfumibal 400 091, India

CIN: L63920NMH1943PLCO04358

Page 2 of 5
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12.

13.

14.

18.

16.

18.

18.

So long as you are in the employment of the Company., you will, at all times, observe secrecy and confidentiality and
will not divuige, disclose or make known to any unauthorised person within or outside the Company, nor will you
unauthorisedly use any knowledge or information in respect of manufacturing, technical trade or business data
(including manufacturing processes, technical know-how, customer information, business plans and like matters) which
are necessarily confidential and have come to your knowledge and possession.

You will also not remove any such information in any form whatsoever from the Company premises, nor copy or
transmit the same unauthorisedly through any medium including social networking networks/ public sites, nor will you
grant permission to assist, permit entry to, or in any manner co-operate with any unauthorised person for the purposes
of accessing, obtaining, copying, transmitting or removing the above. Even after the cessation of your employment with
the Company, you will not use, divulge, disclose or remove in any manner whatsoever confidential information of the
type described above of which you were in possession whilst in service to the detriment of the Company.

You will also observe all the confidentiality measures which are in existence, or which may be enforced from time to
time, as well as directions as to confidentiality marked on any communication, document, electronic data storage device
etc. You shall indemnify and hold Company harmless and indemnified against any damage or loss caused to the
Company on account of breach of confidentiality on your part. These confidentiality provisions shall survive the
separation of your employment with the Company, either by way of retirement or termination or otherwise.

In addition to your fulfilling the requirements of secrecy and confidentiality, as specified herein, also during your
employment with the Company, you shall not engage in any vocation, training, employment, consultancy, business,
transaction, or any other activity, which is in conflict with the interests of the Company, in any capacity whatsoever either
on your own or in association with any other individual/firm/institute/body corporate, etc., whether for any consideration
or not.

You will devote your full attention exclusively to the duties entrusted to you from time to time by the Company and while
in service of this Company you will not work for any person or Company in any capacity either for any consideration or
otherwise, nor do any private business without obtaining prior permission of the Company in writing.

You will assign to the Company your entire right, title and interest in any Intellectual Property Rights (IPRs for short,
which term would include patents, trade-marks, copyrights, designs, whether registered or not, and all improvements
thereto) that you may make, solely or jointly with others, in the course of your employment with the Company relating to
any or all systems, services and products manufactured or marketed or leased or developed. You will perform all
necessary acts and execute such documents in such format as may be required by the Company, without expense to
you, which in the judgment of the Company or its Attorneys may be necessary or desirable to secure to the Company
full right title and interest in the IPRs,

The Company shall at all times have the right to access and monitor all e-mails created, senf /received or stored by you
using Company facility and on Company's system at any time without giving you any prior notification. All such data and
information shall be the property of the Company at all times.

You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the
reputation of the Company and bring disrepute to the Company, in any manner whatsoever,

Regd. Office: Gateway Building, Apollo Bunder,
Mumbai 400 001, India

CIN: LE3990NHI845PLCO04338

Page 3 of 5
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20. You shall, on ceasing to be the employee of the Company, forthwith return all Company properties, movable and
immovable, including, without limitation, all Company information, files, reports, memoranda, software, credit cards, door
and file keys, computer access codes and such other property which you received or in possession or prepared in
connection with your employment with the Company.

21. Any joining expenses reimbursed or any payment made to you while joining by the Company will be recovered in the
event you leave the organization within two years of joining. { '

22. You will be subject to all rules, regulations and policies of the Company, which may be in force from time to time.
23. On successful completion of training you will be paid a onetime Special Pay amount of 52,000.00/-,

Please return the duplicate of this letter, duly signed in token of your acceptance by 30-June-2020 of the above mentioned terms
and conditions of this employment.

We wish you a long and fruitful career with us,

.Wilh Regards,

Yours Sincerely,
For Mahindra and Mahindra Limited

Samson Jose
Head - HR

If the above conditions are not satisfied/fulfilled on or before 01 March 2021, this letter of appointment will become null and void
and will stand cancelled.

Accepted:

Regd. Office: Cateway Building, Apollo Bunder,
Numbal 400 001, India

CIN: Le3990MH1943PLC004558

Page 4 of 5
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Placement Oilicer ) '
Thiagarajar College of Engineering
Madurai-625 015

NAME: ARUNKUMAR S

GRADE: Graduate Engineer TraineePD__ S 5 i T e S B,
| f ANNUAL | MONTHLY
Basic o ]' 15,600.00 | S 1,300.00 |
Ad-hoc Pay s 260,856.00 | 21,738.00 |
PF Base _ N _276,456.00 |
|
PF e e e el T I
Gratuity* i - Wt = W
Retirals | 48,546.00 |
; i |
HRA el 165,874.00 13,823.00
Conveyance b e | in = B _19,200.00| : 1,600.00
Child Education Allowance 240000 | 200.00 |
Supplementary Allowance 49,524.00 | 412700
Total of Allowances** 236,998.00 |
Bonus / Exgratra ## 36,000.00 3,000.00
Special Pay 52,000.00 '
crc U- e vy 6000000 [
GROSS PAY P.M. ' 45,788.00

The above amount (CTC) does not include reimbursements towards lunch subsidy, medical-domiciliary/hospitalisation andl
telephone (if any). These reimbursements will be as per Company's policy. hi's
## The Bonus shall be paid in 12 monthly instalments in advance along with the monthly salary. In case you are covered by the|
Payment of Bonus Act, 1965 these instalments will be treated as advance towards bonus payable under the Act. If bonus

declared under the Act is higher than the aggregate of the monthly instalments paid to you during that accounting year, then the
difference will be paid to you as per law.

* Graluity is considered @ 5.56% of PF base. | However, actual amount bé}ab!;ﬁ be as g_;ér-Cbmpa.;ry's bdi-fby/f’a_y&;én—r o!;!
Gratuity Act. =i m T ) S R - )
** Total Allowances are not in nature of wages and hence not reckoned for PF, Gratuity etc.

ANY COMMITMENT MADE OTHER THAN THE ABOVE WILL BE VALID ONLY IF GIVEN IN WRITING BY THE |
UNDERSIGNED.

e |

Regd. Office: Gatewsy Building, Apollo Bunder,
Mumbai 400 001, India

CIN: L63920MHI1945PLCO0435S

Page 5 of 5
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Ref: SHPBD/HR/15-07/SHPOF-07212 Dr. GK. Raajesh Bistes £8-741-5035
Placement Otricer

Thiagarajar College ¢f Engineering
Dear Mr Asoka Mannan S s 1?1%?;{625 0159

Permanent Address: 5/193, MEENAKSHI COLONY,
KATHAPPATTI, MELUR TALUK,
MADURAI - 625122,

We are pleased to welcome you to ShopUp.

Based on our discussions with you, we are delighted to offer you a position as “QA Automation
Engineer” on the following terms and conditions with effect from 01-Aug-2020.

“ You will be initially working on the roll and at the premises of M/s Voonik Technologies Pvt
Ltd, Bangalore who is the tech partner of M/s ShopUp in India. You will be transferred to the
payroll of M/s ShopUp India once it is incorporated, with a continuation of service.

%+ You will be reporting to Mr. Navaneetha Krishnan J — Head of Engineering as of now
at ShopUp.

** Your place of posting will be in Bangalore, India.

“* On successful joining you will be eligible for a joining bonus of INR 80,000 (Indian Rupees
Eighty Thousand only) which has (ONE) year lock in period from the date of joining.

“* You will be on a probation for a period of 6 (SIX) months. Your work will be reviewed and

assessed periodically during the probation period. Upon satisfactory completion of the

probation period, you will be confirmed in the company rolls. Till such time you are

intimated in writing regarding your confirmation, you shall continue to be on probation,

Further, you shall be entitled to phantom stocks linked to the common equity shares of ShopUp Pte Ltd,, for
a total of INR 1,60,000 as on your date of joining, along with stock appreciation rights, which shall vest in
the following manner:

i) 25% of the phantom stock shall vest after 12 months from the date of joining.

i) 2% of the phantom stock shall vest each month for the next 35 months thereafter (i.e. after the
first 12 months).

iii) 5% of the phantom stock shall vest on the expiry of the 48t month after the date of joining,

Voonik Technologies Private Limited, Bangalore shall guarantee the payment obligations of the phantom
stock offered, until such time the Indian entity of ShopUp Pte Ltd is created and you would contract
directly with such entity for this purpose.
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<+ Your monthly pay and other allowances shall be as per enclosed statement
» Your salary will be subject to all applicable taxes as defined by law.

* You will be governed by the supplementary Terms and Conditions applicable to you as per
the rules of the company. A copy of the Supplementary Terms and Conditions is enclosed
along with this letter and shall form part and parcel of Yyour conditions of appointment.

*** Please sign the duplicate copy of this letter and Supplementary Terms and Conditions and
return the copy to us as token of your acceptance of the terms and conditions.

We hope your new position will live up to your expectations and your career with us will be a
fulfilling and a rewarding one. We foresee your potential skills as a valuable contribution to our
company and clients. At the same time, we are committed to providing you challenge,
recognition, appropriate compensation, and benefits to help you reach your goals and objectives,
as well as the goals of ShopUp.

By working together in this way, we are confident that the future will be both productive
and prosperous for all of us.

All of us at ShopUp are excited to have you be a part of our team and are looking forward to a long
term mutually beneficial relationship.

Reporting Formalities . ,
You are requested to report to our Bangalore office on 01-Aug-2020. At the time of reporting

you are requested to submit copies of the following to the HR personnel:

a) Certificates supporting your educational qualification along with mark sheet.

b) Schooling Certificate (SSLC/ICSE) in support of your age.

c) Your last Salary Slip or salary certificate in original.

d) Relieving letter from your previous / present organization in original.

e) Service certificate or Experience Letter if any

f) Color passport size photographs — Five numbers

g) PAN Card copy

h) Latest Passport/ Ration card/Driving License/Voters ID for address proof — both permanent
address and temporary address (if any)

i) Adhaar card copy

j) Personal mail ID, alternate contact numbers, parents’ or spouse’s contact numbers and

mail ID's
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SUPPLEMENTARY TERMS & CONDITIONS

You have to accept the offer within three working days from the date offer has been made.

During your employment with the Company, you may be required to travel to places
outside India,

During your employment with the Company, you will be governed by the service
rules and regulations of the Company in force or as introduced or amended from time to
time. You will also be governed by the Company’s policies and rules regarding Leave,
EPF, ESIC, Medical and other Reimbursement, Misconduct, and indiscipline or/and/other
matters,

You are required not to divulge, communicate or pass on any information in any form related
to any aspect of the Company to anyone not employed by the Company. Indulgence in
such activity shall render you liable for termination with immediate effect
notwithstanding any other terms mentioned in the appointment letter.

You are required to strictly maintain the secrecy of and not divulge or communicate in any
manner, any information regarding your remuneration/terms of employment to any other
employee of the Company except your immediate superior. Any such disclosure is a serious
case of indiscipline and would render you liable for termination with immediate effect
notwithstanding other terms and conditions mentioned in the appointment letter.

You are required to deal with Company’s money, material and documents with utmost
honesty and professional ethics. If you are found guilty, at any point of time of moral
turpitude or of dishonesty in dealing with the Company’s money or material or documents
or of theft or of misappropriation, regardless of the value involved, your services would
be terminated with immediate effect notwithstanding other terms and conditions
mentioned in the appointment letter.

If during the period of your service, the Management finds that you have committed
any misconduct, the Management may dismiss you from service as per service rules/standing
orders of the Company.

Confidentiality: You are required to maintain the highest order of discipline and secrecy
as regards the work of the company and/or its subsidiaries or associate companies and in
case of any breach of discipline/trust, your services may be terminated by the company
with immediate effect. All inventions, improvements and discoveries made by you either
alone or with other persons will become the sole property of the company.
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During the course of your employment you will not divulge to any person whosoever, and
will use your best endeavors to prevent the publication or disclosure of any details of
company’s process, technical know-how, trade secret or information concerning the
business or finance of the Company or it's associate Companies or any of it’s dealings,
transactions or affairs or other organization matters of confidential nature which it may be
your personal privilege to know by virtue of being an employee. You are required to
sign a Confidentiality Agreement with the Company prior to joining the services of the
Company.

“ You are required to maintain yourself in a state of medical/physical/mental fitness and
ensure annual medical check-ups. Any neglect on your part in this regard may render you
medically unfit during service which in turn would render your services liable for termination
with immediate effect, notwithstanding anything else in this letter,

** You are required not to engage yourself in any other gainful or commercial employment,
business, or activity part-time or full-time directly or indirectly or simultaneously as long
you are employed with ShopUp or engage yourself directly or indirectly in any other
profitable business connected with the dealings or activities of the Company in any way. Any
action to the contrary would render your service liable for termination notwithstanding
any other conditions in this appointment letter.

» In the event of your resignation or termination of service during your tenure, either side will
have to give 60 days’ notice in writing or 60 days salary in lieu thereof. This does not apply
for termination due to disciplinary or performance reasons, for which the termination would
be with immediate effect.

+
L]

Acceptance of your resignation is subject to the explicit approval from management.
“* You may be retired from service on attaining superannuation age of 58 years or earlier in
case you are found medically unfit for work any longer or in case of continued ill health
as certified by the medical officer/medical practitioner nominated by the Company.

*+ This appointment is conditional on our receiving satisfactory reference from the list of
referees furnished by you at the time of interview,

Accepted the terms: Signature: Date:




W

Dr. GK. Raajes
Placement Offic
Thiagarajar Colley

mendNOP

Madurai-625 015
Ref: SHPBD/HR/15-07/SHPOF-07212

Date: 15-Jul-2020

Name Asoka Mannan S
Designation QA Automation Engineer
Reporting to Navaneetha Krishnan J
CTC Per Annum 5,60,000
CTC Per Month 46,667
Joining Bonus 80,000
Date of Joining 01-Aug-20
Place of posting Bangalore
CTC Breakup - Asoka Mannan §
Particulars Amount
Basic Salary 23,333
House Rent Allowance 11,667
LTA 3,500
Children Education Allowance 400
Telephone Reimbursement Allowance 1,000
Medical allowance 2,000
Conveyance allowance 2,200
Employer PF Contribution 1,800
Special Allowance 767
Total CTC — Monthly 46,667
Total CTC Annual 5,60,000

Yours Sincerely,

For ShopUp

Jayashree Kanthavel

Manager - HR

Accepted the terms: Signature: Date:

Go to Home
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7 ) | ’_’ iy 0O\ TVS Mator Company Limited, P.B, No. 4, Harlls, Hosur - 835 109, Tamil Nadu, india.
e/ = i Telephona : 491 (4344) Z7OT80  Fax : +01 (4344) - 278841 / 278878

i
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i

Dr. G.K. Raajesh i
Placement Officer |
_Thiagarajar Coliege of Engineering |
Madurai-625 015 ' ’

Ref: HRD/6865
October 12, 2020 . wi-ﬁzs 015

Shri S Aswin Raj i
Thiagarajar College of Engineering
Thiruparankundram - 625015

Dear Shri Aswin Raj,

With reference to your application and the subsequent discussion you had with us,
we are pleased to appoint you as Graduate Engineer Trainee in our company on the
following terms and conditions:

1.  You will be paid a Salary of ¥16,875/- per month.

2. You will be paid a House Rent Allowance of 26,750/~ per month.

3.  You will be paid a Conveyance Allowance of ¥1,600/- per month.

4.  You will be paid a Uniform Maintenance Allowance of ¥2,500/- per month.

5. You will be paid a Special Allowance of ¥19,817/- per month.

6.  You will be paid a Medical Allowance of ¥1,250/- per month.

7.  You will be eligible for Leave Travel Allowance of ¥25,313/- per annum.
However, this will be paid to you on pro-rata basis on completion of six months
service, as per the rules of the company.

8.  The company will:

a. Take a Mediclaim Insurance Policy for hospitalization for yourself,
spouse, dependent children (maximum of three), dependent parents
and parents-in-law.

b.  Cover you under Personal Accident Insurance for a sum of £10.0 lakhs.
9.  During the period of your service, you will be liable to be transferred to any

place or to any other division or associates of our company, existing or to be
formed in future, or to any of our group company, in any place, If required.

5 B4

Regd. Office : Jayalakshmi Estates, 29 (Oid No. 8) Haddows Road, Chennai - 600 006, India,
Web : www.tvsmolor.com , E-mall : contactus@tvsmotor.com . CIN : L35921TN1992PLCO22845
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Shri S Aswin Raj

Your place of work will be Initially at Hosur.

You will work for six days in a week and you should be bound to work in shifts,
if necessary.

d above your
You shall not engage yourself in any outside work over an

legitimate work in the company, on duty days, on holidays and when you are
on leave.

i any for a
You will not take up employment with any competitor of the comp
period of three years from the date of leaving the services of the company.

You will not disclose or divulge to any person or company except to the extent
permitted in writing by the company either during the continuance of your
service with the company or any extension thereof and even after the cessation
of your employment with the company by any reason whatsoever;

i. Any secrets, affairs, confidential information entrusted to you or coming
to your knowledge relating to the company in the course of your
employment;

ii. Any special and/or secret knowledge of processes developed by the
company or by its collaborators;

iii. The fruits of any special training that may be imparted to you by the

company or the fruits of any research contributed either by you or other
employees, in the course of your or their employment with the company.

Your appointment is subject to your serving the company for a period of 3
years from the date of joining. In the event of your leaving the services of the
company before completing 3 years of service, you shall be bound to pay a
sum of ¥3,00,000/- (Rupees Three Lakhs only) towards compensation for non

completion of minimum period, in addition to the notice pay, as mentioned
herein,

Your appointment is subject to passing the prescribed course with minimum
70% marks or equivalent as the case may be.

You will be under training for a period of 12 months. On satisfactory completion
of the training period, you will be considered for confirmation in the company.

3

SAA
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TVS &

Shri S Aswin Raj

This appointment is terminable by giving three months notice or threg m‘onths
pay in lieu thereof, by either party. However, acceptance of salary in lieu of
notice will be at the discretion of the company.

The terms and conditions of your service will be governed by the "Code of
Conduct” of the company.

Your training will commence from the date on which you report to the company
for training.

Please bring with you original and true copies of the certificates and also the
photo copies of all your certificates, three recent passport size photographs
and two stamp size photographs when you report for duty.

If you are agreeable to all the above terms and conditions, please return to us

the duplicate copy of this order indicating your acceptance and the date of
joining.

Thanking you,
Yours sincerely, Accepting the Offer
y Limited
S A
Aswin Raj

Deputy General Manager (HRD) Date: 24 /15/ 2020
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12.10.2020
. CTC Structure
Name : Shri S Aswin Raj
LComponents Per month Per. annum
! (in Rs) (in Rs)
A) Monthly components
j o Basic Salary 16,875
! House Rent Allowance 6,750
! Conveyance Allowance 1,600 |
Uniform Maintenance Allowance 2,500
Special Allowance 19,817
Medical Allowance 1,250

Sub Total 48,792 585,504

B) Annual components
|

! Exgratia / Bonus 29,760
l Leave Travel Allowance 25,313
‘; Sub Total 55,073
'C) Retiral benefits
;. Provident Fund 24,300
Gratuity 10,125
. Sub Total 34,425
Annual CTC (A+B+C)

675,002

iNotes:

*Bonus payout will be in FY 2021-22, as per rules
‘Additional Benefits:

1

|Medic!airn Policy for hospitalization - Seif and family

+ Personal accident coverage for #10.0 lakhs

Y

S 44
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Annexure

Please bring with you the following original documents along with one set of
photocopy for joining (mandatory documents):

Offer letter received from TVS Motor Company.

Degree / Provislonal / Course completion certificate of all College /
University Qualifications.

Certificates and Mark sheets of 10th and 12th classes.

Mark sheets of all college /University qualifications (all semesters).
3 passport size and 2 stamp size photographs.
PAN Card Xerox Copy.

Photocoples of all the documents should necessarily be in A4 size paper only

cly‘ 275 R Xk

S A
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Dr. G K. Raajash
Placement Dilicer

Thiagarajar Coll=ge of Engineering
Madurai-625 015

06-Dec-2019

Deor Avinash G,
B.Tech/8.E., Mechonical Engineering
Thiogurujo College of Engineering

Candidate ID - 13715473

In-continuation fo our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

Uuring your probation period of 12 months, which includes your training program, you are entitled fo on Annual Totol Remuneration (ATR) of Rs.401,986/~. This
includes on onnuol incentive indication of Rs.22,500/~ as well os Cognizant's contribution of Rs.23, 986/~ towards benefits such as Medicol, Accident, Life Insurance
and Gratuity, The break up is presented in Annexure A.

On successful completion of the probotion period, clearing the required trining assessments and subiect fo you being part of o deli\;ery project, your annval Totol
Remuneration (ATR) would stand revised to Rs.455,880/, This includes an onnual incentive indication of Rs. 22,500/~ os well os Cognizant's contribution of Rs.
24,880/~ towards benefits such os Medicol, Accident, Life Insurance and Gratuity,

Your appointment vill be governed by the terms and conditions of employment presented in Annexure B. You wil olso be governed by the ather rules, regulutions and
praciices in vogue ond those that moy change from time fo fime. Your compensation is highly confidentiol and if the need rises, you may discuss it only with your
Monager,

Cognizont s keen that there is o secure environment for clients and internally too. You are required to be registered with the Notionol Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for mare details.

Please note

* This uppointment is subject o sotisfuctory professional reference checks ond you securing o minimum of 60% oggregole (ol subjects token info consideration) with no
stonding orrears in your Graduation/Post-Graduation,

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of yaur right to work in India and other such documents as Cognizant may
1equest. J

We look forward to you joining us. Should you have any further questions or clrifications, please log into hitps://compus2cognizant cognizent.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

U A9

Suiesh Bethovandu
Global Head-Talent Acquisition
| hove read the offer, understood ond occept the obove mentioned terms and conditians.

Signalure : Date:

Rl'qd. Office: 115/535, Old Mahabolipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Avinash G Designation: Programmer Anolyst Trainee
§1. No. Description Monthly Yearly
] Bosic 10375 124,500
2 HRA @60% of basic* . 6225- 74,700
3 Conveyonce Allowance* 800 9,600
4 Medicol Allowance® 1250 15,000
5 (ompany’s contribution of PF # 1800 21,600
) Advance Statutory Bonus*** 2000 24,000
7 Special Allowance” 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per onnum)** 22,500
Annval Total Compensation 378,000
Compony’s contribution towards benefits (Medical, Accident ond Life Insuronce) 18,000
Grotuity : ’ : 5,986
Annual Total Remuneration 401,986
hs an associate you ore also entitled to the following additional benefits:
* Flooting Medical Insurance Coverage
* Round the Clock Group personal accident Insuronce coverage Dr. G.K. Raaj=sh
* Group Term Life Insuronce Coverage " Placement Oriicer

* Employees’ compensation insuronce benefit os per the Employees' Compensafion Act, 2010 Thiagarajar College of Engineering

* Gy, on separation ofter 4 years and 240 colendor days of continuous senvice, payable us per Poyment of GronA agurai-625 015
* Women ossociates joining Cognizant will be entifled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Povident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary us per Annexure A of this
letter excluding *Advance Statutory Bonus" & "House Rent Allowance” will be considered. This does not include poyments mode through "Speciol Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGL/12) us
per Anriexure A of his letter. Eamed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to an Associafe in a particulor month which
includes ony recurring (or) adhoc special poyouts during the month. ESI Contiibution shall be confinued fill end of the contiibution period (Apr to Sep & Oct to Mar), if
the Assaciate contributes even for one month in the soid contribution period

* Flexible Benefit Plan: Your Compensafion has been stuctured to ensure that you are odequately empowered to opportion companents of your solary in o manner
thot suits you the best. This plan will enable you to

1. Choose from o bouquet of allowance or benefits

2. Redefine your sulary structure within prescribed guidelines

3. Optimize your eamings

** Incentive [ndication: Incentive amount moy be higher, lower or nil as per the terms described herein. The incenfive program is discretionory, subject fo chonge,
ond based on individual ond company performance.  Itis pro-fated to the duration spent with Cognizant India for o colendor year ond will be paid to you onlyif you ore
uctive on Cognizant's payrall on the doy the incentive is poid.

*** Language Premium: This allowance is applicable only for Jopanese, German & French longuage. It will be paid along with the Apr, July, Oct and Jon payrall for
the previous quorter ond will be subject to tox deductions as applicable in Indio. The omount will be pro-rated fo the duration spent with Cognizant India and il be

Rl'qd. Office: 115/535, Old Mahabalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take home salory ond the Annual
Gross Compensation will remain the some.

Cognizont hos made this offer in good faith ofter expending significant fime ond resources in the hiring process. We hope you will join us, but appreciate your right to
putsue another poth. Your formol commitment to joining us forms the basis of further planning and dlient communication ot Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forward to
welcaming you to Cognizant,

Login o hitps:\lenecognizant.cognizont.com=>Totol Rewards App for more detoils

paid out on the condition that you continue to use the foreign language skill us required by your role/project/account.
"*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoreipakkam, Chennai - 600 097
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SAINT-GOBAIN

18, 2019

aji MP

Surya Nagar,

" el
K. aglal

ur,

Miadurs

Dear Balaji,

You have been a part of the Summer Internship program — 8G Next 2019 with Szaint Gobain
indiz Pyl Lid and we congratulate to for your contributions. With reference to your application
and the interviews we have had, we are pleased to make an employment offer fo you as
Management Trainee in Saint-Gobain india Private Ltd. You will be initially located &t our
meanufaciuring location at Sriperumbudur, Tamilnadu.

I'ha delails are as under;

Joining Date

2} Training Period

3) Your emoluments are as under:

Components

4y ¥

Basic Pay

HRA

Other Allowance

Education Allowance
Conveyance Allowance
Medical Reimbursement
Annuatised Incenlive*

Long Term Benefit (17.74%)
o Prc}fident Fund (12%)

o Graluity (5.74%)

Incentive

on or before July 1, 2020.
Six Months

Amount (Rs. per annum)

Rs.2,28,000/-
RS.‘] ,36,800/-
Rs.1,28,400/-
Rs.2,400/-
Rs.18,200/-
Re.15,000/-
Rs.60,000/-
Rs.40,447/-

You will be eligible for a fixed incentive on
completion of your fraining. Thereafiar

from the date of your probation you will be
cavered under Performance Relaled
Variable Incentive Scheme for Employees
(PRISE/PRIME), as applicable to the
funclion you belong to.

Saint-Gobain India Private Limited - Glass Business

nstered Oifice : Level 7, Sigapi Aachi Building, 18/3 Rukmani Lakshmipathy Road, Egmore, Chennai - 600 008
44 - 4593 6000 | Fax: +91 - 44 - 4533 6008 | httpy//in.saint-gobain-glass.com | CIN: U26108TNISO7ETCO37875

ctory  World Glass Complex, Plot No A-1, SIPCOT Industrial Park, Sriperumbudur - 602 105, Tamilnadu, India

Tel: +01-44-2716 2832 to 39 | Fax : +91-44-2716 2845 | http:/in.saint-gobain-glass.com
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1 Bonus : You will be paid one-time Ratention Sonus
of Re.3 lakhs on successful compietion of 3
years of service from the date of
confirmation.
8) Mediczl Insurance : You will be governed by Group Insurance
policies as applicable to your Jevel,

LY

Your 2anointment is subject to:

(1) You being medically fit for Employment to be cerlified by the Company Doctor or any
other Registered Medical Practitioner appointed or authorized by the Company.
(b) You successfully complete your graduation at the time of joining.

Please give your acceplance by duly signing and returning duplicate copies of:

Appointment |etter,
Standard Terms and Conditions of Appointment
3. Group Principles of Action & Principles of Conduct,

in order to complete the joining formalities, we request you 1o submit a copy of the following
documents at the time of joining;

1. Three passporl size photographs (with a business formal aitire) and copy of PAN number.
2. Onﬂ sat of photostat copies of the following documents with their originals for verification:
z. Birlh cerlificate (88LC or equivalent Pre-college certificaie), Transfer Certificate /
Communily Cerlificaie
b. Educational cerlificates
roof of examinations passed, including the name of the institution and percentage of
marks obtained elc.,
c. Employment certificates (where applicable)
Service certificate and proof of last drawn salary with previous employers.

In order to have smooth salary transactions you are advised to hold a HDFC or ICICI or 881
bank account before joining us. Any Income tax liability will be borne by the employee.

We welcome you to join us for 2 bright and rewarding career with Saint-Gobain India private Lid.

Yours sincerely,
/ An it ’
spel

‘*‘PNTHAMAM

wiznaging Direclor — Saint- Gobain India Pvt Lid.

ACCEPTED :

(Balajl MP)

Go to Home
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Blue Star Limited

SRR . Dr.GK. Raajesh KRM Plaza, No 2,

la ent Officer _ . .
Mr, Balakumaran R Tfﬂiagai'ajas Coliege of Engineering fci;rer:]ng;ltz%l;z.;cj. IC;:;-_Lper.
Thiagaraja College of Engineering, I Ty n «India.
Madural” : . 7 Madurai-625 015 : T 149144 4244 4000
F : +9144 2836 2101
Dear Balakumaran woww.bluestarindia.com

This has reference to the interview / discussion you had with us for a position in our Company.

We are pleased to extend the offer of employment lo you as Graduate Engineer Trainee . You will be
posted at any of our offices located in the country, as per the terms and conditions mutually agreed in
our discussion, This offer of appointment holds good, subject to your successful completion of the
course as per the eligibility criteria, being found medically fit and personal / employment verification.

You are requested to sign the duplicate of this letter as a token of acceptance of this offer of
appointment.

You are requested to join us tentatively on 01 June 2020. At the time of joining, you will be reguired to
produce the following original certificates along with a Xerox copy for our records.

8. Secondary School Leaving Certificate for proof of age

10. 10" Grade Marksheet and Passing Certificate

11. HSC / Diploma Certificate

12, Graduation Certificate

13. Mark sheets of the final exam appeared and Gradualion Passing Certificate when received
14. A copy of Pancard and Aadhaar Card

15, Residence Proof

16, Bank A/C details ( cancelled cheque )

Any change in the joining date shall be intimated by us.
Your CTC will be INR.5.63 Lakhs per Annum Inclusive of INR 78,800 p.a as variable pay.

The terms and conditions of your appointment will be incorporated in the contract of employment,
which we will execute with you on your joining our organization.

In case you do not join within 7 days of the date specified by you in the acceptance of cﬁér, it will be
presumed that you are not interested in our offer and the offer will be treated as cancelled without any
further reference to you.

We welcome you lo Blue Star and sincerely hope that we will have a mutually satisfying association.

Very truly yours
BLU AR LIMITED

Ui
Anto Kumar C
General Manager - Human Resources

Registered Office: Kasturi Buildings, Mohan T Advani Chowk, Jamshedji Tata Road,
Mumbai 400 020, India. T: +91 22 6665 4000 F:+91 22 6665 4152,
CIN: L 28920MH1549PLC 006870

Scanned by CamScanner




CognizclnLtL —=
"

Dr. G.K. Raajash
Placement Officer
Thiagarajar Coliege 0
Madurai-625 015

@ 166102

10-Dec-2019
Dear Barathan R, f Engineering
B.Tech/B.E., Mechanical Engineering
Thiagorojo College of Engineering

Condidate ID - 13718339

In confinyation fo our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your troining program, you are entitled 1o an Annual Total Remuneration (ATR) of Rs.401,986/~. This
includes on onnuol incentive indication of Rs. 22,500/ os well as Cognizant's contrbution of Rs.23,986/~ towards benefits such os Medicol, Accident, Life Insuronce
and Gratuity, The break up is presented in Annexure A.

On successful complefion of the probation period, dearing the required toining ossessments and subject to you being part of o delivery project, your onnual Totol
Remuneration (ATR) would stand revised fo Rs.455,880,/~. This includes an annual incenfive indication of Rs.22,500/~ us well as Cognizant's contribution of R,
24,880/~ towards benefits such us Medical, Accident, Life Insurance and Grotuy.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulotions and
prclices in vogue ond those that may change from fime to fime. Your compensation is highly confidentiol and if the need orises, you may discuss it only with your
Manager,

Cognizant is keen fhot there is o secure environment for clients ond intemally to0. You are required to be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the orgonization. Please refer Annexure B for more details.

Pleose note

* This oppointment s subject to satisfactory professional reference checks dnd you securing o minimum of 60% oggregate (all subjects token into consideration) with no
stonding arrears in your Groduation/Post-Graduation,

* Prior 1o commencing employment with Cognizont you must provide Cognizant with evidence of you right to work in Indi ond other such documents as Cognizant moy
1equest,

Ve look forword fo you joining us. Shauld you hove any further questions o dlarfications, please log into httos://compus2cognizont.cognizant com

Yours sincerely,
For Cognizant Technology Selutions India Pyt. Ltd.,

r} L7

b ——

Suresh Bethavandu
Global Head-Talent Acquisition
| hove read the offer, understood and accept the above mentioned terms and condifions.

Signature : Date:

Ri'gd. Office: 115/535, Old Mahabalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Borathan R Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Busic 10375 124,500
? HRA @60% of basic* 6225 74,700
3 Conveyonce Allowance® 800 9,600
4 Medicol Allowonce* 1250 15,000
5 Company's contribution of PF # ‘ 1800 21,600
b Advonce Statutory Bonus®** 2000 24,000
] Speciol Allowonce* 7175 86,100
Annval Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Compuny's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986

As an associate you ore also entitled to the following additionol benefits:
* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insuronce coverage . Dr. G K. Raajesh
* Group Term Life Insuronce Coverage Placement Oificer
+ Employees' compensation insurance benefit s per the Employees' Compensation Act, 2010 Thiagarajar College of Engineering

* Gratuity, on seporation after 4 yeors and 240 colendor days of continuous sewvice, poyable os per Poyment of Gratuity AdViadiurai-625 015
* Women ussociotes joining Cognizant will be entitled to Maternity leave s per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salory s per Annexure A of this
leter excluding "Advance Statutory Bonus" & "House Rent Allowance" wil be considered. This does not include poyments made through "Speciol Payout”. Determination
of PF Wages for the puipose of contribution: PF contribution sholl be poyable on the eamed PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility fo ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contibution from the monthly Gross Compensation (AGC/12) os
per Annexure A of this letter. Eorned ESI Wages: Monthly ESI contibution will be computed on totol remuneration puid fo an Associate in o particular month which
includes ony recuriing (or) udhoc speciol puyouts during the manth. ESI Contiibution shall be continued fill end of the contrbution period (Apr to Sep & Oct fo Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation hos been stuctured to ensure that you are odequately empowered to apparion components of your salary in @ manner
fhat suits you the best, This plon will enable you to

1. Choose from o bouguet of allowance or benefits

2. Redefine your solury structure within prescribed guidelines

3. Optimize your eomings .

** Incentive Indication: Incentive amount may be higher, lower or nil as per the ferms described heréin. The incentive program is discretionary, subject to change,
and bosed on individual and compony performance. It pro-ated to the durafion spent with Cagnizant India for a calendor year and will be paid to you only if you are
active on Cognizont's poyroll on the day the incenfive is paid,

""" Language Premium: This ollowance is applicable only for Japanese, German & French language. It will be paid olong with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject to tox deductions os applicable in Indio. The amount will be pro-rated to the duration spent with Cognizant Indio ond will be

Ri'qd. Office: 115/535, Old Mahabalipurom Rood, Okkiom Thoraipakkom, Chennai - 600 097
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Cognizant

poid out on the condition that you continue to use the foreign language skill os required by your role/project/account.
“*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or ony other similor statutory benefits will result in o change in the Net toke home solary and the Annual
Gross Compensation will remain the same.

Cognizant has mode this offer in good faith after expending significont fime ond resources in the hiring process. We hope you will join us, but appreciate your right to
pusue another path. Your formal commitment to foining us forms the basis of further planning and dlient communication ot Cognizant. If you renege on the commitment
and decide not fo join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant. ; -

Login o hitps:\\onecognizant.cognizant.com->Totol Rewards App for more details

Riqd. Office: 115/535, Old Mahabalipurom Road, 0™~ Thoraipakkam, Chennai - 600 097



10-Dec-2019
Dr. G.K. Raajesh
Deor Bharothan V, " Placement Officer
B.Tecly/B.E,, Mechanical Engineering Thiagarajar Coliege of Engineering
Thiagurojo College of Engineering Madurai-625 015

Candidate 1D - 13718340

In confinuation to our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probotion periad of 12 months, which indudes your raining pragrom, you ore enfitled to on Annual Totol Remuneration (ATR) of Rs.401,986 /- This
includes an annvol incentive indication of Rs.22,500/ as well os Cognizan's contribution of Rs.23,986,/~ towards benefits such os Medical, Accident, Life Insurance
and Grotuity, The break up is presented in Annexure A. g :

On successful completion of the probation period, dearing the required training ussessm:n;nrs and subject o you being port of o delivery project, your anval Totol
Remuneration (ATR) would stond revised to Rs.455,880/-. This includes on onnuol incentive indication of Rs.22,500/- as wel s Cognizunt's contiibution of Rs.
24,880/ towards benefits such os Medical, Accident, Life Insurance ond Grtuiy.

Your uppaintment will be governed by the terms ond conditions of employment presented in Annexure B. You will olso be governed by the other rules, requlations ond
praciices in vogue and those tht may change from fime to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager,

Cognizant is keen thot there is o secure environment for dlients and intemally too. You are required to be registered with the Notional Skill Regisiry (HSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more detoils.

Please note

* This appointment s subject to sofisfoctory professional reference checks ond you securing o minimum of 60% aggregate (ol subjects taken into consideration) with no
stunding arrears in your Graduation/Post-Graduation.

* Piior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizont may
lequest. [ o

ot T
We look forward to you joining us. Should you have any further questions nr{luriﬁmlidns;,‘-'?lleuse log into bittps://compus2cognizant.cognizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

i =T

Suresh Bethovandu
Global Head-Talent Acquisition
I hove read the offer, understood ond accept the above mentioned terms and conditians.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennoi - 600 097
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Annexure A
Name: Bharathon V Designation: Programmer Analyst Trainee
1. No. Description P Monthly Yearly
1 e ks o 10375 124,500
2 HRA@60% of bosic 1 6225 74700
3 Conveyonce Allowance* I 800 9,600
4 Hediol Alowonce? it 1250 15,000
5 (ompany's contribution of PF # 1800 21,600
6 Advance Statutory Bonus"** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per onnum)** 22,500
Annual Total Compensation 378,000
Company's contribution fowards benefits (Medical, Accident and Life In o 18,000
Gratuity 5,986
Annual Total Remuneration i 401,986

hs an associote you are also enfitled to the following odditional benefits: z 0_/‘/

* Floating Medical Insurance Coverage Dr GK. R3

* Round the Clock Group personal accident Insurance coverage ;ira- cemant Officst

* Group Term Life Insurance Coverage Thiagarajar College of Engineering
* Employees' compensation insurance benefit os per the Employees' Compensation Act, 2010 Madurai-625 015

* Grotuity, on seporation ufter 4 years ond 240 calendar doys of confinuous service, payable s per Payment of Gratuity Act

* Women ussociotes joining Cognizant will be enfitled to Maternity leave as per the Motemity Benefit (Amendment) Adt, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDUI Scheme, “Manthly Gross Salory s per Annexure A of this
letter excluding "Advance Stotutory Bonus" & "House Rent Allowance" will be considered. This does not include poyments mode through "Speciol Payout”. Determination
of PF Wages for the purpose of contrbution: PF contrbution shall be payable on the eormed PF wages or PF wages as per this letter, whichever is lesser, ES| Eligible
Wages Eligibilty to €SI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) os
per Annexue A of his letter. Eomed ESI Wages: Monthly ESI contibution will be computed on fotal remuneration paid to an Associate in a particulor month which
includes any recunting (or) adhoc speciol poyouts during the month. ESI Contribution shal hE:zunﬁnued fill end of the contribution period (Apr to Sep & Oct fo Mar), if

the Assaciate contributes even for one month in the soid contribution period gl

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you ore odequately empowered to opportion components of your salary in o manner
that suits you the best. This plon will enable you to

I Choose from o bouquet of allowance or benefits

2. Redefine your solary structure within prescribed quidelines

3. Optimize your eamings

** Incentive Indication: Incentive omount moy be higher, lower or nil as per the terms described herein. The incentive progrom is discretionary, subject to change,
and bused on individuol and company performance. It is pro-tated to the duration spent with Cognizant India for o colendar yeor and wil be poid to you only if you ore
active on Cagnizant's payrall on the day the incentive s paid.

*** Language Premium: This ollowance is applicable only for Joponese, German & French language. It wil be paid olong with the Apr, July, Oct and Jan poyroll for
the previous quurter and will be subject fo tux deductions os applicable in India. The amount will be pro-rated 1o the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097



Cognizan
poid out on the condifion thot you continue fo use the foreign language skillas required by your role/project/account.

"*** Advance Statutory Bonus is in line with the provisions of Payment of Bunus_A'cf,l_fiiﬁS.

Note: Any statutory revision of Provident Fund/ESI Confribution or any ather similar s:utut!@r_? venefits will result in a change in the Net toke home salary and the Annual

Gross Compensation will remain the some. !

Cognizant hos mode this offer in good fuith ofter expending significant fime and resources in the hiring process. We hope you will join us, but appreciote your right to

pursue another poth. Your formol commitment to joining us forms the basis of further planning and dlient communicafion ot Cognizant, I you renege on the commitment

ond decide nof 1o join us fter signing the offer letter, Cognizant reserves the right fo not consider you for future coreer opportunities in the company. We loak forward 1o

welcoming you to Cognizant,

Login fo htfps:\lonecognizant.cognizant.com->Total Rewards App for more details

Ri'gd. Office: 115/535, 0ld Mahobalipurom Road, Okkiom Thoraipokkam, Chennai - 600 097
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Dr. G.K. Raajesh
Placement Officer

Thiagarajar College of En ineerin
Madurai-625 015 ’ ’

06-Dec-2019

Dewr Bharothra] B K,
B.Tech/B.E., Mechanical Engineering
Thiugarajn College of Enginesring

Candidate ID - 13715476

In confinvation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

Duiing your probation periad of 12 months, which includes your training program, you are enfifled 1o on Annual Total Remuneration (ATR) of Rs.401,986 /-, This
includes on annvol incentive indication of Rs. 22,500/~ as well as Cognizont's contribution of Rs.23,986/- towards benefits such s Medical, Accident, Life Insurance
and Gratuity. The breok up s presented in Annexure A,

On successful completion of the: probation period, dearing the required training assessments and subject fo you being part of o delivery project, your annual Total
Remuneration (ATR) would stond revised to Rs.455,880/+. This includes on onnual incentive indication of Rs.22,500/- as well os Cogaizont's contribution of Rs.
24,880/ - towards benefits such os Medical, Accident, Life Insurance and Gratuity,

Your uppoiniment will be governed by the terms and conditions of employment presented in Annexure B, You will also be governed by the other rles, regulations ond
pracices in vogue ond those that may change from time to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Monoger,

Cognizant s keen that there is o secure environment for clients and internally too. You are required to be registered with the National Skill Registry (NSR) and provide
the ITPIN while joining the orgonization, Please refer Annexure B for more details.

Fleose note . qt X '

* This appointment is subject to soisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects faken into consideration) with no
standing arrears in your Graduotion/Post-Graduation,

* Pilor to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in Indio ond othes such documents o (ognizant moy
equest.

We look forward to you joining us. Should you have any further questions or claifications, please log into https://tompusZcognizant.cognizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

£ O-7

Suresh Bethavandu
Globol Head-Talent Acquisition
I have read the offer, understood ond accept the above mentioned terms and conditions,

Signature Date:

Ri'qd. Office: 115/535, Old Mohabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Bhorathrj B K ' :-'Designuii;m: Programmer Anulylsl Trainee
S1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 (onveyance Allowonce® 800 9,600
4 Medicol Allowance® 1250 15,000
5 (ompony's contribution of PF # 1800 21,600
b Advance Statutory Banus*** 2000 24,000
7 Special Allowance* 775 86,100
Annual Gross Compensation i 355,500
Incentive Indication (per annum)** | : 22,500
Annual Total Compensation 378,000
Compony's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Grotuity 5,986

Annual Total Remuneration 0_/{/ 401,986
As an ossaciate you ore also entitled to the following additional benefits: ' @

* Floating Medical Insuronce Coverage Dr. GK. Raajesh

* Round the Clock Group persanal accident Insuronce coverage Placement Ofiicer

* Group Term Life Insurance Coverage Thiagarajar College of Engineering
* Employees’ compensation insurance benefit as per the Employees' Compensation Adt, 2010 Madurai-625 015

* Grotuity, on seporation ofier 4 years ond 240 colendor days of continuaus senvice, poyable os per Payment of Gratuity Act
* Women ossociotes joining Cognizant will be entitled to Motemity leave os per the Matemity Benefit (Amendment) Ad, 2017

# Provident Fund Waoges: For the purpose of computing contibution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Solary as per Annexure A of this
leter excluding *Advance Stotutory Bonus* & “House Rent Allowance" will be considered. This does not include poyments made through "Special Poyout", Determination
of PF Wages for the purpose of contribution: PF contibution shall be payable on the earned PF wages or PF wages os per this letter, whichever is lesser, £S| Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Banus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) os
per Annexure A of this lefter, Earned ESI Wages: Monthly ESI contribution will be computed on tofal remuneration paid to an Associate in a particelor month which
indludes ony recurting (or) odho special poyous during the manth. ESI Contibution sholl be continued fll end of the contibution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

" Flexible Benefit Plan: Your Compensation hos been siuctured to ensure that you are adequotely empowered to apportion components of your salury in @ manner
that suits you the best. This plan will enable you fo

1. Choose from o bouguet of allowance or benefits

2. Redefine your salury structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount may be higher, lower or nil as per the tems described herein. The incentive program s discrefionary, subject 1o chonge,
und based on individuol end company performance. tis pro-tated to the duration spent with Cognizant India for o colendar year and will be paid to you only if you ure
active on Cognizant's payroll on the doy the incentive is paid.

*** Language Premium: This ollowance s opplicable only for Jopanese, German & French longuage. It will be paid clong with the Apr, July, Oct and Jan poyroll for
the previous quarter and will be subject fo tox deductions os applicable in Indio. The amount will be pro-fated to the duration spent with Cognizant India and will be

Ri'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Cognizant

paid out on the condition that you continue to use the foreign language skillos required by your role/project/account.
"*** Advance Statutory Bonus s in line with the provisions of Payment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits willresult in o chonge in the Net take home salory and the Annuol
Gross Compensation will remain the some,

Cognizant hos made this offer in good fuith ofter expending significant fime ond resources in the hiring process. We hope you wil jcin us, but appreciate yaur right to
pursue onother poth. Your formol commitment to joining us forms the basis of further planning and client communication af Cognizont. If you renege on the commitment
and decide nof to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opportunilies in the company. We look forword to
welcoming you to Cognizant,

Lagin fo hitps:\onecognizant.cognizant.com->Total Rewards Aop for more details

Ri'gd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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06-Dec-2019 \ Dr.G.K. Raajesh

Placement Officer
Thiagarajar College of Engineering
Madurai-625 015

Deor Chancu P,
B.TectvB.E ., Mechanicol Engingering
Thiagarojo College of Engineering

Condidate 10 - 13714371

I continuotion ta our discussians, we ore pleosed o offer you the role of Programmer Analyst Trainee in Cognizant Technology Selutions India Private
Limited ("Cognizant™).

Duting your probation period of 12 manths, which indudes your training program, you are entitled to on Annual Tatal Remuneration (ATR) of Rs.401,986/-. This
indudes on annual incentive indication of Rs.22,500 /- os well as Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
ond Grotuity. The break up is presentedin Annexure A,

On successful completion of the probation period, dearing the required haining ossessments and subject 1o you being port of o delivesy project, your annual Totol
Remuneration (ATR) would stand revised to Rs.455,880,/-. This includes an onnual incentive indication of Rs.22,500/ - os well as Cognizant's contiibution of Rs.
24,880/ - towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will lso be governed by the other rules, regulations ond
practices in vogue ond thase that may change from fime to time. Your compensation is highly canfidentiol and if the need orises, you may discuss it only with your
Manager.

Cognizont is keen that there is  secure environment for clients ond internally 00. Yoo ore requited to be registered with the Hotional Skills Registry (HSR) and provide
the [TPIN vhile joining the organization. Please refer Annexure B for mote defails.

Please note

» This appointment is subjed to sotisfactary professional refesence checks and you securing o minimum of 60% aggregate (oll subjects taken inta consideration) with no
standing orrears in your Groduotion/Post-Graduation.

* Prior 1o commencing employment with Cognizant you must provide Cognizont with evideace of your right to work in Indio and other such documents os Cognizant moy
tequest.

We ook forward 10 you joining us. Should you hove any further questions or cloificatins, please log into htts://campys?cognizant.cognizant.com

Yours sinceely,
For Cognizont Technology Solutions India Pyt. Ltd.,

£ f-F.

Sutesh Bethavandu
Global Heod-Talent Acquisition
| hove raad the offes, undeistood and accept the above mentioned ferms and conditions.

Signature : Date:

Ri'qd. Office: 115/535, Old Mohabolipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Nome: Chandry P Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Bosic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyonce Allowonce* 800 9,600
4 Medicol Allowonce* : 1250 15,000
5 (ompony’s contribution of PF # 1800 21,600
6 Advance Stotutory Bonus*** 2000 24,000
7 Speciol Allowance* 75 86,100
Annual Gross Compensation 355,500
Incentive Indication (per onnym)** 22,500
Annual Totol Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986

As on ossociote you ore olso entitled to the following odditionol benefits:

* Flooting Medical Insuronce Coverage

* Round the Ugck Group personal occident Insurance coverage Placerment Officer

» Group Term Life Insurance Coverage Thiawarajar College of Engineerin

* Employees' compensation insuronce benefit os per the Employees' Compensotion Act, 2010 d! J 9 9 9
: v ) 3 . Madurai-625 015

» Grotuity, on seporotion ofter 4 years ond 240 calendor doys of continuous service, poyable as per Poyment of Groiunwm

* Women associates joining Cognizant will be entitled to Moternity leave as per the Motemity Benefit (Amendment) Adt, 2017

Dr. G.K. Raajash

# Piovident Fund Wages: For the purpose of computing contiibution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Selory as per Annexute A of this
letter excluding “Advance Statutory Bonus” & “House Rent Allowance" will be considered. This does not include payments mode through “Special Poyout”. Determinotion
of PF Wages for Ihe purpose of contribution: PF contribution shall be poyoble on the eorned PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advonced Stotutary Bonus, Employer PF & ESI contribution from the monthly Grass Compensation (AGC/12) os
per Anexure A of this lerter, Earned ESI Wages: Monthly ESI contiibution will be computed on total remunerotion paid to on Assaciate in o porticulor month which
includes ony recursing (or) odhoc special payouts during the month. ESI Contribution shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Assaciote contributes even for ane month in the soid contribution period

* Flexible Benefit Plon: Your Compensation hos been structured to ensure that you ore odequotely empowered to apportion components of your salory in o manner
that suits you the best. This plon will enable you to

1. Choose from o bouguet of ollowonce or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive omount moy be higher, lower or nil os per the terms described herein. The incentive progrom is discretionary, subject to chonge,
ond bosed on individuol ond company performance. It is pro-roted to the duration spent with Cognizant Indio for o colendor yeor ond wilt be poid to you only it you ore
active on Cagnizont's payroll on the doy the incentive is paid.

*** Language Premium: This ollowonce is applicable anly for Japanese, Germon & French longuage. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quarter ond will be subject to tox dedudtions os applicable in Indio. The amount will be pro-rated to the duration spent with Cognizant Indio and will be

Rl'gd. Office: 115/535, Old Mohabolipurom Rood, Okkiom Thoraipokkom, Chennoi - 600 097
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Nate: Any statutory revision of Provident Fund/ESI Contribution or any other similor statutory benefifs will reslt in a change in the Net toke home solory ond the Annual
Gross Compensation will remain the some.

Cagnizant hos mode this offer in good fuith after expending significant time ond resaurces in the hiting process. We hape you will join us, but oppreciate your right fo
pursue anather path. Your formal commitment to {ining us forms the basis of further planning and client communication at Cognizant. I you renege on the commitment
and decide not to join us after signing the offer leter, Cogaizant reserves the right to not consider you for future career opportunities in the company. We look forward te
welcoming you to Cognizant, i

Login to htips:\\onecognizant.cognizant.com->Total Rewards Agp for more defoils

puid out on the condition that you continue to use the foreign fanguage skill os required by your tole/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1965.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Cognizant

10-Dec-2019

Dear Dhonasurya M K,
B.Tech/B.E., Mechanical Engineering
Thiegoraja College of Engineering

Candidate ID—13715477

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Selutions India Private
Limited ("Cognizant").

During your probotion period of 12 months, which includes your training pragram, you are entitled to on Annual Total Remuneration (ATR) of Rs,401,986/-. This
includes on annual incentive indication of Rs.22,500/+ us well as Cognizant's contribution of Rs.23,986/~ towards benefits such as Medicol, Accident, Life Insurance
and Grotuity. The break up is presented in Annexure A,

On successful completion of the probation period, dearing the required training assessments ond subject fo you being purt of o delivery project, your onnual Total
Remunerafion (ATR) would stand revised to Rs.455,880 /-, This includes an onnuol incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ towards benefits such os Medical, Accident, Life Insurance and Gratuiy.

Your oppaintment vill be governed by the terms and conditions of employment presented in Annexure B. You vil olso be govered by the other rules, regulations nd
pracices in vogue ond those thot oy change fiom time to time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure enviranment for clients and intemally too. You are required fo be registered with the National Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Pleose note

* This oppointment is subject to sofisfactary professional reference checks and you securing o minimum of 0% aggregate (cl subjects token into consideration) with no
stunding arreurs in your Groduation/Post-Groduation.

* Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in India ond other such documents os Cognizont moy
lefuesl,

We look forward to you joining us. Should you have any further questions or clorifications, please log into hitps://compus2cognizant cognizant.com

Youss sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,
ESI o A

Suresh Bethavondu
Global Head-Talent Acquisition
I hove read the offer, understood and accept the obove mentioned terms and conditions.

Signature: Date:

Rl'gd. Office: 115/535, Old Mahabalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Nome: Dhonasurya M K Designation: Progrommer Anolyst Trainee
SI. No. Description Monthly Yearly
] Basic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyonce Allowance* 800 9,600
4 Medicol Allowance® 1250 15,000
5 Company's confribution of PF # : 1800 I 21,600
b Advance Statutory Bonus*** 2000 24,000
7 Special Allowance” 775 86,100
Annual Gross Compensation 355,500
Incentive Indication (per onnum)** 22,500
Annual Total Compensation 378,000
Company’s cantribution towards benefits (Medical, Accident ond Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

Ks un ossociate you are also entitled to the following odditional benefits:

* Floating Medicol Insurance Coverage

* Round the Clock Group personal uccident Insurance coverage

* Group Term Life Insurance Coveroge

+ Employees' compensation insurance benefit as per the Employees' Compensation Ad, 2010

* Gratuity, on sepuration ofter 4 years and 240 colendar doys of continuous senvice, poyable os per Poyment of Gratuity Ac

* Women ssociates joining Cognizant will be entitled fo Moternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Selory as per Annexure A of this
letter excluding “Advance Statutory Bonus” & "House Rent Allowance” will be considered., This does not include poyments made through “Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eorned PF wages or PF wages as per this letter, whichever is lesser. S| Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AG(/12) as
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution wil be computed on total remuneration paid to an Associate in o purticulor month which
includes ny recurring (or) adhoc special poyouts during the month. ESI Contiibution shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the soid contribution period

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adequately empowered to apportion components of your salary in @ monner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of ollowance or benefits

2. Redefine your sulory shucture within prescribed guidelines

3. Optimize your eamings )

** Incentive Indication: Incentive amount may be higher, lower or nil os per the terms described herein. The incentive progrom is discrefionary, subject fo change,
and based on individuel and company performance. It is pro-fated to the duration spent with Cognizant India for o colendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is poid.

*** Language Premium: This ollowance is applicable only for Jopanese, German & French language. It will be paid olong with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject to tox deductions os applicable in India. The omount will be pro-rated to the duration spent with Cognizant Indio and will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similor stotutory benefits will result in o change in the Nef foke home salary and the Annual
Gross Compensation will remain the same.

Cognizont has made this offer in good foith ofter expending significant fime ond resources in the hiring process. We hope you will join us, but appreciote your right to
pursue another path. Your formal commitment to joining us forms the bosis of further plonning and client communication af Cognizant. If you renege on the commitment
and decide nof to join us after signing the offer lefter, Cognizant reserves the right fo not consider you for future career opportunities in the compony. We look forward to
welcoming you to Cognizant,

Login to https:\lonecognizant.cognizant.com->Total Rewards Agp for more detoils

paid out on the condition that you continue to use the foreign language skill us required by your role/project/account.
" Mdvance Statutory Bonus is i line with the provisions of Payment of Banus Act, 1965

Rl'qd. Office: 115/535, Old Mahobalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Placernent Officer
06-Dec-2019
Madurai-625 015
Deor Eric Reuben J,

B.Tech/B.E., Mechonical Engineering
Thiogarojo College of Engineering

Condidate ID— 13718342

In confinuation to our discussions, we afe pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled fo on Annual Totol Remuneration (ATR) of Rs.401,986/-. This
includes an annuel incentive indication of Rs.22, 500/~ os well as Cognizant's contribution of Rs.23,?ﬁ_6/ = towords benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, deoring the requited training assessments ond subject to you being port of o delivery project, your onnual Total
Remunerotion (ATR) would stond revised to Rs.455,880//-. This indudes on onnual incentive indication of Rs.22,500/~ as well os Cognizant's contribution of Rs.
24,880 /- towords benefits such as Medical, Accident, Life Insurance and Grotuity,

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will lso be governed by the ofher rules, regulations and
praclices in vogue ond those that may change from time to time. Your compensation is highly confidentiol ond if the need arises, you moy discuss it only with your
Manoger.

Cognizont is keen that there is o secure environment for dlients and interally foo. You are required to be registered with the National Skills Registry (NSR) ond provide
the ITPIN while joining the organization. Please refer Annexure B for mote details.

Pleose note

* This appointment s subject o sofisfactory professional reference checks and you securing o minimum of 40% oggregate (all subiects taken into consideration) with no
stonding orrears in your Groduation/Post-Graduation,

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents s Cogaizant moy
Tequest.

We look forward to you joining us. Should you hove any further questions or clarifications, please log into Ilnps-{,{wmg s2cognizont.cognizant,com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

L. oL

Suresh Bethavandu
Glohol Head-Talent Acquisition
I liove read the offer, understood ond accept the above mentioned ferms and conditians,

Signature : Date:

Rl'd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097

Thiagarajar College of Engineering
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Annexure A
Name: Eric Reuben J Designation: Progrommer Analyst Trainee
SI. No. Description Monthly Yearly
] Busic - 10375° 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
] Medicol Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Statutory Bonus*** 2000 24,000
7 Speciol Allowance* 775 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company’s contribution towards benefits (Medical, Accident and Life Insurance) : } 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

As on associate you are also entitled ta the following additional benefits:

* Flooting Medicol Insuronce Coveroge

* Round the Clock Group personal accident Insurance coverage il el g o

* Gioup Term Life Insuronce Coveroge - iagarajar Coliege of Engineering
. 2 : " ; Madurai-625 015

* Employees' compensotion insurance benefit as per the Employees' Compensation Act, 2010

* Giotuity, on separation affer 4 years and 240 colendor doys of continuous service, poyable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave os per the Matemity Benefit (Amendment) Ad, 2017

Dr. G.K. Raajesh
Placement Ofricer

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
leter excluding “Advance Stotutory Bonus" & "House Rent Allowance” will be cansidered. This does not include payments made through “Speciol Poyout”, Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages o PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) o
per Annexute A of this letter, Eomed ESI Woges: Monthly ESI contribution will be computed on total remuneration paid to an Associate in o particulor month which
includes ony recurring (or) adhoc special poyouts during the month. ESI Contribution shall be continued fll end of the contrbution period (Apr fo Sep & Oct to M), if
the Associate contributes even for one month in the said contribution period ' '

" Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adequately empowered fo opportion components of your solary in o manner
that suits you the best, This plan will enoble you to

1. Choose from o bouguet of llowance or benefits

2. Redefine your salary stucture within prescribed quidelines

J. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or il as per the terms described herein. The incentive program is discretionary, subect to change,
and based on individucl ond company performance. s pro-ated to the duration spent with Cognizant India for o celendar year and wil be paid o you only if you ure
octive on Cagnizant's payroll on the day the incentive is poid,

""" Language Premium: This ollowance is applicable only for Joponese, Germon & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions os applicable in Indio. The omount will be pro-rated to the duration spent with Cognizant Indio and will be

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennoi - 600 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits wil result in o change in the Net take home salary and the Annual
Gross Compensation will remain the some,

Cognizont hos made this offer in good faith after expending significant fime and resources in the hiring process. We hape you vil juin us, but uppreciote your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication ot Cognizant. If you renege on the commitment
ond decide not 1o join us after signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the compuny. We look forward to
weltoming you to Cognizant.

Login fo https:\lonecognizant.cognizant.com->Total Rewards App for more defais

poid out on the condition that you continue to use the foreign language skill os required by your role/project/account.
**** Advance Statutory Bonusis in line with the provisions of Payment of Bonus Ad, 1965.

Rl'qd. Office: 115/535, Old Mahabalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097
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Dr. G.K. Raaj®sh

10-Dec-2019 . placement Officer ) ;
Thi;qara_iaf College of Engineering
Dear Foizol Mohamed Sorkkarai Mohomad, Madurai-625 015

B.Tech/B.E., Mechanical Engineering
Thingaraja College of Engineering

Candidate 1D - 13715479

In-contination o our discussions, we re pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During yaur probotion period of 12 months, which includes your training program, you are entitled to on Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500 /- os well os Cognizant's contribution of Rs.23,986,/~ towards benefits such as Medicol, Accident, Life Insurance
und Geatuity. The break up is presented in Annexure A.

On successful completion of the probafion period, dearing the required training assessments ond subject fo you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/+. This indudes an annual incentive indication of Rs. 22,500/~ os well as Cognizont's contribution of Rs.
24,880/~ towords benefits such as Medicol, Accident, Life Insuronce and Gratuity.

Your appaintment will be governed by the terms and conditions of employment presented in Annexure B. You will olso be governed by the other rles, regulations ond
procices in vogue ond those that moy change from time to time. Your compensafion is highly confidentiol and if the need orises, you may discuss it only with your
Monoger,

Cognizont is keen thot there is o secure environment for cients and intemally too. You are required to be registered with the National Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subject to safsfactory professionol reference checks and you securing o minimum of 60% oggregate (ollsubjects token into consideration) with no
standing arrears in your Groduotion/Post-Graduation,

* Prior o commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents us (ognizant may
1etuest,

We look forward to you joining us. Should you have any further questions or clarfications, please log info https://com ont.cognizant,

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

S -

Suresh Bethavandy
Global Head-Talent Acquisition
| hove reod the offer, understood ond accept the obove menfioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097
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Annexure A
Name: Faizol Mohamed Sorkkaroi Mohomod Designation: Progrommer Analyst Trainee
1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 (onveyance Allowonce* 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
] Advance Stotutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation ' : - 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company’s confribution towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity 5986
Annual Total Remuneration 401,986
As on ossociate you ore also entitled to the following additional benefits: ;‘ A~
* Floating Medical Insurance Coverage @

* Round the Clock Group personol accident Insuronce coveroge Dr. G.K. Raajesh

+ Group Term Life Insurance Coveroge F‘Ia.lcelm‘m-t é)in‘cer
+ Employees' compensotion insurance benefit as per the Employees' Compensotion Ad, 2010 'J'hiagr':ajar Collis s Enai .
* Gutuity, on seporaion offer 4 yeorsand 240 colendar doysofconinuous senice, poyable o per Poymentof Grotigy Ay -5 9 Sg PRI heeng
* Women associotes joining Cognizont will be entitled to Maternily leave os per the Motemity Benefit (Amendment) Adt, 2017 “

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary os per Annexure A of this
leter excluding *Advance Stotutory Bonus" & "House Rent Allowance” will be considered. This does not include poyments made through *Speciol Poyout", Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages os per this letter, whichever is lesser, ESI Eligible
Wages Eligibility to ESH shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (A6/12) os
per Annexure A of this letter. Eomed ESI Woges: Monthly ESI contribution will be computed on total remuneration paid to an Associate in o purticulor month which
inclules ony recurring (or) adhac speciol payouts during the month. ESI Contribution shall be continued fill end of the contiibution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one manth in the soid contribution period

* Flexible Benefit Plan: Your Compensafion has been structured to ensure that you are adequately empowered to apportion components of your solary in o manner
thot suits you the best, This plon will enable you to

1. Choose from a bouquet of ollowance or benefits

2. Redefine your solory stucture within prescribed quidelines

3. Opfimize your eamings

** Incentive Indication: Incenfive amount moy be higher, lower or nil as per the terms desciibed herein. The incentive program is discretionury, subject fo change,
ond bosed on individuol ond compony performance. It is pro-roted to the duration spent with Cognizant India for a calendar year and will be paid to you only if you ore
active on Cognizant's poyroll on the day the incentive is poid,

""" Language Premium: This allowance is applicable only for Jopanese, German & French language. It will be paid along with the Agr, July, Oct and Jon payroll for
the previous quarter and will be subject fo fox deductions as applicable in Indio. The amount will be pro-roted to the duration spent with Cognizant India ond will be

Rl'gd. Office: 115/535, Old Mohabalipurom Rood, Okkiam Tharaipakkam, Chennai - 400 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits willresult in o change in the Net toke home solory and the Annual
Gross Compensation will remain the same.

Cognizont hos made this offer in good faith after expending significant fime and resources in the hiring process. We hope you will join us, but oppreciate your right to
pursue unother poth. Your formol commitment to joining us forms the basis of further planning and dlient communication ot Cognizant. If you renege on the commitment
ond decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career oppartunities in the company. We look forward fo
welcoming you to Cognizant.

Login to https:\\enecognizant.cognizant.com->Total Rewards App for more details

paid out on the condition that you continue to use the foreign language skill us required by your role/project/account.
**** Advance Statutory Bonus s in line with the provisions of Poyment of Bonus Ad 1965,

Rli'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097
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Ref, No: CONT/ENG/ OL/HM/08/2020

Date: 04" August 2020
Dr. G.K. Raajesh

Placement Ofricer )
Thiagarajar College of Engineering
e i Madurai-625 015

Registration Number: 16G125
Thiagarajar College of Engineering

EMPLOYMENT OFFER LETTER

Dear Habeeb. M,

' We are pleased to inform that your job application is successful, and we have pleasure in inviting you to be a part of
Team Conserve

The details of the offer are as below
Designation: Graduate Engineer Trainee - Mechanical
lob Location: Trichy

Compensation: Consolidated stipend of Rs. 10,000/Month for the first 6 months, shall be revised to Rs 15,000/Month
on completion of training.

Please indicate your acceptance of this offer by signing (with date) and returning a copy to us. Please note that all the

pages of this document need to be initially signed by you. We are fully confident that you will grow as a leader in our
organization and advance your career to next level while contributing to the organization.

Regards
For Conserve Green Building and MEP Solutions LLP,

T

Nagarajan Nehruji

Director

., Tacpy ¥
(T = CERTIFIED
CL PROVIDER
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Ref. No: CONT/ENG/ OL/HM/08/2020
Date: 04"August 2020

Terms & Conditions of Employment with Conserve Green Building and MEP Solutions LLP

1) Location
The initial place of work will be at our Trichy Office. However, your services are transferable, and can be deputed by
the Company to any operations locations in Qatar or other regions under the management and/or ownership of M/s

Conserve Green Building and MEP Solutions LLP, India.

2) Roles and Responsibilities

You are advised to comply with responsibilities given to you during the course of time by the Manager, Team leads
and Coordinator.

3) Compensation

The all-inclusive annual compensation and corresponding details are provided in the Employment offer letter. The
salary is payable once in a month at every 15" day of the month as per our standard policy and practice.

Provident Fund: You will be covered under our Employees’ Provident fund (PF) scheme wherein; the company will
contribute towards PF at the statutory rate as may be defined by the government from time to time. Your
contribution and the Company’s contribution have been included as a part of the above mentioned compensation.

ESIC: In the event you are eligible, you will be covered under the Employees’ State Insurance Act wherein, the
company will contribute towards ESIC at the statutory rate. Your contribution and the Company'’s contribution form a
part of the above mentioned compensation.

4. Working Hours

The normal hours of work will be as per the standard working hours of M/s Conserve Green Building and MEP
Solutions LLP. i.e. from 09.00 AM. to 1.00 PM. and from 1.45 PM. to 6.30 PM. with from Monday to Saturday (6
days/week) every week or as per our client’s requirement. The shift timing will be allocated on the basis of project
needs. The working hours will be on a roster basis determined by the management.

You are requested to adhere to any urgent requirement of our client or requirement as per company management /
reporting manager. The cooperation and support shall be definitely considered in the upcoming appraisal and/or
incentive scheme. We don’t have a policy of overtime remuneration.

CERTIFIED
PRUVIDER
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5. Leave & Permission

Employees are provided with the opportunity to take 12 paid leave every year accrued at the rate of 1 leave per
month. The company also provides 12 annual holidays announced at the beginning of every year. Except for
emergencies and medical reasons leave will be granted only on 3 days’ prior notice and approval by your Managers.
Twao (2) permissions of one-hour duration are allowed for every calendar month. If it exceeds, half a day casual leave
will be deducted for every successive permission. Consecutive permissions in the same session or day are not
allowed.,

6. Assessment / Probation Period

You will be on probation for a period of 3 months from the start date. During your probation period you will not be
entitled to avail any leave. The reporting Manager shall review your progress, support, discipline, punctuality,
cooperation, team work, responsibilities under taken, communication and self-improvement in technical and
managerial terms in the position on a regular basis and provide you with regular feedback.

7. Notice of Termination

Following the successful completion of the probationary period, services may be terminated by the company or by
you for acceptable reason with a mutual notice of 2 months. Your notice period will be 2 months from the date of
accepting / approving the resignation in writing or payment of salary in lieu thereof. The Company may immediately
terminate your services without any compensation or notice thereof if you are in moral breach of your
responsibilities or disciplinary issues or breach of trust. In case if you decided to terminate the service within 2 years
from the date of joining the employment or the management decided to terminate your service in M/s Conserve
Green Building and MEP Solutions LLP, we will be entitled to receive all the related expenses which has been incurred
by you from us during the employment period. Absence (including overstay of leave/training) for a continuous period
of 4 (Four) days without prior approval of your superior, would be deemed to be abandonment of employment by
you, and your services with the Company shall automatically come to an end without any notice or intimation.

8. Other terms and Conditions

Your employment is subject to the terms and conditions set out in this offer letter, agreement as well as any other
applicable policies and standard practices which will be approved and released by M/s Conserve Green Building and
MEP Solutions LLP, India what so ever is the latest. You will be governed by rules and regulations as applicable,
enforced, amended or altered from time to time during the course of your employment. Upon termination of your
employment with the Company, you shall forthwith return to the Company all the assets and property of the
Company (including any leased properties), documents, files, book, papers, memos or any other property of the
Company in your possession or under your control. The terms of this offer are strictly confidential between you and
the Company, and any breach of this confidence, will be viewed with utmost seriousness.
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9. Confidentiality

During the course of your employment with us you will be entrusted with confidential and proprietary information.
You agree that such information will not be released or divulged, whether directly or indirectly, unless authorized by
us.

You further agree that you shall perform your duties with diligence, devotion and discretion, and the Company may
hold you liable for gross negligence. While in the employment of the Company, you are in no way allowed to be
employed by any other Company on a temporary or on part-time basis or offer your services with or without pay. You
will comply with all orders and directions given to you by the Company and faithfully observe all the rules, regulations
and arrangements applicable to you.

You confirm that you have fully disclosed to the Company all of your business interests whether or not they are
<imilar to or in conflict with the business or activities of the Company, and all circumstances in respect of which there
is, or there might be, a conflict of interest between the Company and you or any immediate relatives. You agree to
disclose fully to the Company any such interests or circumstances which may arise during your employment
immediately upon such interest or circumstances arising. The position held by you is of a strictly confidential nature.
You shall not disclose to any unauthorized person/s, either during or after your employment with the Company, for
any reason any information about the interest or business of the Company, or any of its affiliated Companies.

You shall not communicate to public papers, journals, pamphlets or leaflets, or cause to be disclosed at any time, any
information or documents, official or otherwise relating to the Company, except with its prior approval. After
invention, development, process, discovery, formulae, plan, specification, program, design, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary or other work which can be subject
matter of copyright whatsoever made, developed or discovered by the employee either alone or jointly with any
other person/s while in employment of the Company, in connection with or in any way affecting or relating to the
business of the Company or capable of being used or adapted for use therein or in connection therewith shall
forthwith be disclosed to the company and shall belong to and be the absolute property of the Company.

Regards,

For Conserve Green Building and MEP Solutions LLP,

Nagarajan Nehruji

Director
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Acceptance:

| have read and understood the contents of this Employment Offer Letter and | accept all the terms and conditions of

this Letter in its totality.

Habeeb. M,

Date:
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! Harikishan T Thiagarajar College of Engineering
No 37,Rainbow colony,Thiruppalali, Madurai-625 015
Madural,
Tamil Nadu-625014
Dear Harikishan,

. With reference to your application and subsequent inteniews you had with us, we are pleased

lo offer you a position as GET in our organization on the following terms and conditions:

1. Your lraining with our company will be commencing from 24-Dec-20 and ending on
24-Dec-21 (both days inclusive) at Valeo India Private Limited ,CEEDEEYES IT Parks, 63-
Il, Rajiv Gandhi Road (OMR), Navalur, Chennai — 600 130 or in any of the
Department/Offices andlor subsidiary/Associate companies either in Chennai or
elsewhere. You will be imparted on-the-job training at the above place / places.

2. During the course of training you, will carry out all directions and instructions issued to you
by the company. You will camry out your dutées and obligations faithfully and diligently. The
course and manner of your training will be decided by the company at its sole discretion,
and you may be required to work as a part of your training, in any of the Department/Ofiices
and/or subsidiary / associate companies,

3. You performance will be assessed in three stages, Primary assessment will be done at the
end of the first quarter that is after completing first three months and the second after the
second quarter that is after completing 6 months and the third and the final evaluation will
done on completion of 1 year. In case your performance is not satisfactory in the opinion
of the company during assessmentthe company resenves the right to terminate the training
arrangement.

. 4, During the course of your training, your CTC will be INR 307373/ per annum, Please
refer annexure-l for detail break-up. You will not be eligible for any other benefits except
EPF, Meal Voucher, Medical Insurance Cover, Personal Accident Policy as per Company
norms applicable to trainees.

6. Your appointment as GET is subject to your being found medically fit by the Company's
Doctor and your testimonials being found to be in order,

6. You will be govemed by the extant rules and regulations applicable to trainees in our
Establishment as amended from time to time.

Harikishan T

valeo India Private Limited - CEEDEE YES IT Parks, Block 1, No.63, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130. Tamilnaduy, India. Tel.: +91-44-7102 7300 Fax : +91-44-7102 8799
CIN No.US1505TN2008PTCIN1183
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7. Your effective hours of training will be 45 hours per week and you will be entitied only to
12 days of paid leave during the period of your training apart from weekly off. The said
leave will not be encashable and shall lapse at the end of the training period.

8. j’om_: shall not at any time engage in or be concerned with or be interested directly or
indirectly, in any business work or activity other than that of the company or commit any

act prejudicial to the interests of the company andlor its business, the company being the
scle judge thereof.

9. The company shall have the right to terminate this agreement forthwith, without any notice
in the event of your indulging in any act of omission or commission, which is in the opinion
of the company, act/acts of indiscipline, detrimental to the interests of the company. The
list appended below being iliustrative and not exhaustive:

a. Breach of any of the conditions of this agreement
b. Any misconducton your part
c. Failure to carmry out any of your duties and obligations

10, Either party can terminate the training hereunder by sening one month's clear notice in
wiiting to the other prior to the date of termination. Upon the expiration of such period of
thirty days, the training shall be deemed to have been terminated. This one month's prior
notice is mandatory and shall not be relaxed in any circumstances. Breach of the one
month notice will be iewed seriously by the company. The company will be within itsrights
to demand full refund of the net stipend received by you till the date of such termination,

11. You shall treat the affairs of the company and its customers as strictly confidential of which
you may be cognizant of, particularly the drawings, quotations, specifications and other
information pertaining tothe manufacturing processes. Kindly note that the above technical
information is protected under the Patents and Copyrights Act and the company would not
hesitate to launch civil and criminal proceedings against you, in case leakage of such
technical information by you either singularly or in concert with others comes ta its
knowledge.

12. You shall strictly adhere to the company's policy that you shall not disclose, either directly
or indirectly, any information relating to your appointment with us, the terms & conditions
of your appointment or relating to salary or any other information relating to the commercial
affairs of the company which is likely to be detrimental to the interest or business of the
company or to any person including other employees of the company.

13. You shall not use or utilize, or permit the use/utilization of such Proprietary/Confidential
Information for your benefit, advantage or profit in any manner whatsoever except with the
prior written consent of the Company.

Harikishan T

valea India Private Limited - CEEDEE YES IT Parks, Block |, No.63, Rajiv Gandhi Salai,
Havalur, Chennai - 600 130. Tamilnady, India. Tel.: +91-44-7102 7300 Fax : +91-44-7102 8799
(11 4o, U51505TN2008PTC101183
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14.

15:

18.

17,

That the Company has invested substantially for your training to achieve skills required to
remain compelitie and viable in the globally competitive market. Therefore, as an
equitable remedy, you specifically agree that in the event you severing your appointment
with the Company for any reason whatsoever prior to completion of the training period,
without complying with the stipulation on notice period, you shall reimburse to the
Company the sum of net consolidated stipend that you have received from the company
since joining. In the event of non-payment, Company shall be free to take recourse to legal

remedies for recovering the amount.

Any disputes or differences that may arise between you and the company in regard to this
offer of training or its interpretations shall be referred to an Arbitrator to be appointed by
the Company at its sole discretion. The decision of the arbitrator shall be final and binding
on you and the Company. The provisions of the Arbitration and Conciliation Act, 1996 or
its amendments there of shall apply in this behalf. The venue of arbitration shall be the
Company Premises at Chennai and the arbitral proceedings shall be conducted in English

language.

All communications between Company and the Trainee shall be deemed to have been
efiectively senved if sent by registered post acknowledgment due or Speed Post PQOD to

the following address:
a. COMPANY : Valeo India Private Limited
CEEDEEYES IT Parks, 63-ll, Rajiv Gandhi Road (OMR),

Navalur,
Chennai — 600 130

b, TRAINEE : Harikishan T
No 37,Rainbow colony, Thiruppalai,

Madurai,
Tamil Nadu-625014

ddresses of any of the concemed parties i.e. Company, or

Trainee shall be intimated to the other parties by registered mail return acknowledgement
due and by way of email or fax number as stated above by the party whose address has

been changed within a period of seven days of such a change.

Any change in the abowe a

If no such change has been intimated or received, the addresses mentioned above shall
be deemed to be the addresses of the concemed parties and delivery of such notice at the
sbove addresses will constitute sufficient notice to the parties for all proceedings to be

initiated as necessary.

Harikishan T

1dia Private Limited - CEEDEE YES IT Parks, Block |, No.63, Rajiv Gandhi Salai,

Havalur, Chennai - 600 130. Tamilnadu, India. Tel.: +91-44-7102 7300 Fax : +91-44-7102 8799
Fird110.U51505TN2008P1CT01183
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18. Please sign and return to us the duplicate copy of this letter in token of your agreement
with the terms and conditions thereof. You will report to our Human Resources Department
at Valeo India Private Limited, CEEDEEYES IT Parks, 63-ll, Rajiv Gandhi Road (OMR),
Navalur, Chennai — 600 130, 24-Dec-20 on for training. In case you fail to report on the
stipulated date this offer letter will be deemed to be withdrawn without any further nolice to
you and the Company will not entertain any representation in this regard.

19. On the date of your reporting for training please bring with you the following documents
in original and photocopy.

a. Proof of Age-either SSLC Certificate or any other acceptable document
b Educational certificate including mark sheets for all the years
c. Four copies of your recent colour photograph in passport size

We welcome you to Valeo and look forward to a mutually beneficial association,

for Valeo India Private Limited

JAJI VIJAYARAMAN
Q:,J- Chennai Technical Centre General Manager
GEEDS Mechanical R&D Director

| accept the appointment on the above terms
and conditions.

Harlkishan T

valeo India Private Limited - CEEDEE YES IT Parks, Block I, No.63, Rajiv Gandh'i Salai,
tavalur, Chennai - 600 130. Tamilnady, India, Tel.: +91-44-7102 7300 Fax : +91-44-7102 8799
(1IN No.U51505TN2008PTC101183
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S © Annexure 7 i
Date ; 24" Dec, 2020
Name : Harikishan T
Qualification :BE
Age . :21years
Designation : GET
[ [ MONTHLY | ANNUAL
PART A - COMPONENTS
Basic 15521 186250
HRA 5583 : 67000
Total (A) 21104 253250
Gross Salary 21104 253250
PART B - RETIREMENT BENEFITS i
Employer's PF 1863 22350
Total (B) 1863 22350
PART C - OTHER BENEFITS
Meal Voucher / Lunch Allowance 1980 23760
PA Insurance (approx) 84 1013
Mediclaim (approx) 583 7000
Total (D) 2648 31773
Grand Total (A+B+C+D) 25614 307373 |
T
Meera‘aalasubram;{i'
Depuly Manager - HR

E YES IT Parks, Block I, No.63, Rajiv Gandhi Salai,

ateo India Private Limited - CEEDE
91-44-7102 7300 Fax . +91-44-7102 799

savalur, Chennai - 600 130. Tamilnadu, India. Tel.: +
it |"JG.U515057N20“3?Tf101133
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CONFIDENTIALITY UNDERTAKING

Limited, acknowledge that in
access o information, ©

| therefore hereby:

3 Undertake to treat @
me by Valeo or othe
the PUrpose,

2 Undertake to take all
and keep It stric

3 Undertake to usé the C :
ntial Information to any third pa
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written approval;

4, Acknowledg

a) Any information which is, at

or later comes to
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| Thiyagarajan Harikishan the undersigned, as an
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connection with GET
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the date of this confidentiality undert

the public domain, of
which was already known to

confidentiality agreement;

5. Acknowledge that Confi
and that this confidentia
interest in respect of any intellectual pro
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termination of the Pu
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vateo India Private Limited - CEEDEE YESITP
pavalur, Chennai - 600 130. Tamilnadu, India.
CIN NO.U51SDS1NZOUSPTCID1183
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Recognize that this undertaking is confidential and undertake not to disclose
its content or existence;

Recggnize that [the obligation not to disclose Confidential Information shall
survive thg termination of this confidentiality undertaking, and at no time will
| be permitted to disclose Confidential Information, except to the extent that
such Confidential Information is excluded from the obligations of

confidentiality under this confidentiality undertaking pursuant to clause 4
above] [the obligation not to disclose Confidential Information shall remain in

effect until 1yrs following the termination of my employment by Valeo, except
to the extent that such Confidential Information is excluded from the
obligations of confidentiality under this confidentiality undertaking pursuant

to clause 4 above.]

Made as of 24-Dec-20

Al Valeo India private Limited, in two (2) originals.

Name

Signature

valeo India Private Lirnited - CEEDEE YES IT Parks, Block I, No.63, Rajiv Gandhi Salai,
Navalur, Chennal - 600 130, Tamilnadu, India. Tel.: +91-44-7102 7300 Fox : +91-44-7102 8799

CIN No.UST1505TN2008PTCINT1E3
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10-Dec-2019
. Dr, G.K H-?Fl?'.ngh
Dear lloya Sudhursona Jeyakumar, Placement '-'.‘;f?n‘er
B.Techv/8.E., Mechanical Engineering Thiagarajar Colloc
ar J e " =
Thiogaroja College of Engineering Maduraj-gzg 8129“ of Eﬂgmeermg

Candidate 1D — 13715482

In continuation to our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entifled fo on Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an onnuol incentive indication of Rs.22,500/ as well as Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessments and subject to you being port of o delivery project, your anaual Totol
Remunerofion (ATR) would stnd revised to Rs.455,880/-. This includes on annual incentive indicafion of Rs.22,500/- as well os Cognizant's contribution of Rs.
24,880/ towurds benefits such o Medical, Accident, Life Insurance and Gratuity,

Your appointment vill be governed by the terms and conditions of employment presented in Anexure B. You will also be govered by the other rules, regulations and
pracices in vogue ond those that may change from fime to fime. Your compensation is highly confdential and if the need arises, you may discuss it only with your
Manoger,

Cognizant s keen that there s a secure enviranment for clients and intemally to0. You are required to be registered with the National Skill Registry (NSR) and provide
the ITPIN whie joining the orgonization. Please refer Annexure B for more details,

Pleose note

« This appaintment is subject to satisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects taken info consideration) with no
stunding urrears in your Groduation/Post-Graduotion,

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents o (ognizant moy
request.

We ook farward to you joining us. Should you hove any further questions or clarifcations, please log into hitps://compus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pt. Ltd.,

-

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the obove mentioned terms and conditions.

Signoture: Date:

Rl'qd. Office: 115/535, Old Mohabolipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Iloya Sudharsana Jeyokumar Designation: Programmer Anolyst Trainee
1. No. Description Monthly Yearly
] Basic 10375 124,500
2 HRA@60% of busic" ; 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Company's contribution of PF # 1600 21,600
b Advance Statutory Bonus®** 2000 24,000
7 Speciol Allowonce* nis 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contibution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gty : | 5,986
Annual Total Remuneration 401,986

A on ossociate you are also entitled to the following additional benefits:

* Flooting Medicol Insurance Coverage

* Round the Clock Group personal accident Insuronce coverage _ Dr.GK. Raajesh

* Group Term Life Insuronce Coverage Pfacemer.: Officer =

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010 Thiagarajar College of Engineering
* Grotuity, on sepuration after 4 years ond 240 colendar doys of confinuous service, payable os per Payment of Gratuity afViadurai-625 015

+ Women ossociates joining Cognizant will be entifled to Moternity leave os per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Solary os per Annexure A of this
leter excluding "Advance Stotutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special Payout". Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages as per this letter, whichever i lesser, £S] Eligible
Wages Eligbility to ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGL/12) 05
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on total remuneration poid to an Associate in o potticulor month which
indludes ony recurring (or) adhoc speciol payouts during the month. ESI Contiibution shll be continued tll end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequotely empowered to apportion components of your selary in @ manner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of allowance or benefits

2. Redefine your salory structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive omount moy be higher, lower or nil us per the terms described herein. The incentive program is discrefionary, subject fo chonge,
and bosed on individual ond compony performance. It is pro-oted to the duration spent with Cognizant India for o colendor year and will be paid to you only if you are
active on Cognizant's payroll on the doy the incentive is poid.

""" Language Premium: This ollowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct and Jan poyrollfor
the previous quarter and will be subject to tax deductions os applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Ri'qd. Office: 115/535, Old Mahabolipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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puid out on the condition that you continue to use the foreign longuage skillos required by your role/project/account.
**** Advance Statutory Bonus i in line with the provisions of Poyment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benelits will result in o change in the Net foke home solory and the Annual
Gioss Compensation will remain the some.

Cagnizont has made this offer in good faith ofter expending significant time and resources in the hiing process. We hope you will join us, but appreciate your right fo
pursue anather path. Your formal commitment to joining us forms the basis of further planning and client communication of Cognizant. If you renege on the commitment
und decide nof to join us ofter signing the offer letter, Cognizant reseves the right o ot consider you for future coreer opportunities in the company. We look forward to
welcoming you to Cognizant,

Lagin to https:\anecognizant.cognizant.com->Total Rewards App for more defoils

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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Dr. G.F taajesn
]EHL *  Placement Officer

Thiagarajar College of Engineering

20 1€ 5029 Madurai-625 015

OFFER LETTER

Mr. Ivan Sam Santosham ! October 21, 2020
A-19

Pandian Street

Madurai - 625003

Tamil Nadu

Reference No. OL/86585

Dear Ivan,

Thank you for your interest in Titan Engineering & Automation Limited. At TEAL, we are
commitled to fostering a caring and value-driven culture to drive performance, as we believe
that people are at the heart of our success. We look forward to working with you and are
pleased to make you an offer for the position of Graduate Engineer Trainee at Level L4 at
Hosur, Automation Solutions-Hosur.

Compensation: Your estimated cost to the company ("CTC") is INR 5,00,305 per annum with
Basic Salary at INR 13,800 per month. The detailed split-up is given in the attached annexure.
Please keep the details of your compensation confidential.

Medical Examination: You are required to go through a pre employment medical examination
in the centres designated by the company to certify your fitness for the role offered to you. Our
HR team will be happy to provide you with the details.

Reference Check and Background Verification: As a Company we believe in investing in
people for the long term and as such follow a thorough reference check and background
verification process for every employee. This includes verification of application documents
submitted by you, educational qualifications, past employment history and any other information
stated or represented by you. You will appreciate that if at any time, it is found that the
information submitted or represented by you is false or incomplete and/or that you have
knowingly suppressed any information or if any other unsuitable information about you comes
to light, the Company reserves the right and will be constrained to terminate your employment
at any time without compensation. This offer is also subject to your clearing your relevant
degree examination in the first attempt.

Liabilities: By signing this offer letter, you confirm that you have no liabilities (past, present or
future) with any of your past or current employer(s) ("Liabilities"). If you have any Liabilities, you
will be solely responsible for them and the Company will bear no responsibility for the same.
Also, if it is found that any of these Liabilities hinder you in the performance of your role and
responsibilities at TEAL, or cause or could cause damage or harm to the Company, we reserve t

Signat

TITAN ENGINEERING & AUTOMATION LIMITED
Unit - | © No. 27 & 28, SIPCOT Industrial Complex, Hosur - 635 126, Tamil Nadu, India. Tel.: +91 4344 664 831, Fax : +91 4344 276 523
Reg. Office : Unil - || : No. 141, 8. Muduganapalli Village,Denkanikottai Road, Hosur - 635110, Tamil Nadu, India. Tel.: +91 4344 431 520
CIN NO.: U33111TZ2015PLC021232
(A Wholly owned subsidiary of TITAN COMPANY LIMITED, A TATA Enterprise)
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Tata Code of Conduct: At TEAL, the Tata Code of Conduct ("TCOC") serves as a guide to
each employee on the values, ethics and principles expected of them in both personal and
professional conduct. Prior to your joining, you will be given a booklet on the Tata Code of
Conduct ("TCOC"). You should go through the TCOC thoroughly and you will also need to sign
an acknowledgment that you have received and read the terms of TCOC. We at TEAL, expect
all our employees to be in strict compliance of TCOC during their term of employment and no
exceptions, whatsoever, are entertained.

Policies of the Company: Our Company policies are based on our vision, mission and values.
Understanding the policies will help you settle into the Company and will continue to be of
support during your tenure with us. The Company policies, regulations, rules or terms, as drawn
up from time-to-time will apply to you ("Company Policies") right from the day you join us. You
are expected to comply strictly with the Company Policies at all times. The periodical revisions
made to the Company Policies will also apply to you.

Submission of Documents: On the first day of your reporting to work in the Company
("Joining Date"), you are required to bring the following original documents along with one set
of photocopies:

a) Your Class X and Class Xl marks sheets and all the marks sheets of all subsequent
education degrees attained, thereafter, by year.

b) PAN Card

c) Aadhar Card

d) Passport size photographs - 4 (Four) hardcopies and 1 (One) soft copy

e) Date of birth and age details of your nominees for enrolment into the insurance and

gratuity scheme.
f) For previous experience, as applicable:
i) Documents supporting your previous employment - relieving letters or experience
certificates and the pay slips of the last 3 (three) months.
ii) Provident fund number from your previous or current employer, as the case may be.

You are requested to go through this offer letter and confirm your acceptance by signing and
sending the duplicate copy of this letter to the Company ("Duplicate Copy"), within 1 (One)
week from the date of its receipt ("Offer Period"). Please note that if the Company does not
receive the signed Duplicate Copy within the Offer Period, this offer may be deemed to be
revoked. We also request you to confirm your date of joining in the Duplicate Copy. You are
required to join the Company within 3 (Three) months from the date of receipt of the Offer
Letter, failing which the offer will lapse.

Signature
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A. MONTHLY CASH BENEFITS

1. Bonus/Ex-Gratia : Bonus / exgratia, as may be applicable, at 20% in accordance with the
provisions of the Payment of Bonus Act will be paid along with the payment of monthly salaries.
In the event of the Payment of Bonus Act being amended, and made applicable to persons not
presently covered by the Act, any payments made herein will be deemed to be a payment made
under the such amended Act,

The same shall remain in-force till further change /amendment/ modifications, as may be
communicated by the management for future financial years.

B. ANNUAL CASH BENEFITS

2. Performance Linked Pay (PLP) : Your variable pay is dependent on your role in the
Company. For your level and role, 10% of your CTC will be included as Performance Linked
Pay which is calculated on a pro-rata basis and is payable only if you have worked at least six
months in a Financial year. The PLP amount mentioned in the Annexure is based on the
optimum level of performance expected from you. The actual amount may vary based on your
annual performance evaluation. You may refer the Company Policy on PLP, for more details.

C. ANNUAL NON-CASH BENEFITS

3. Mediclaim Insurance: You will be covered under the Company's Group Medical Insurance
scheme along with your spouse and two dependent children. In addition, you have an option to
enroll dependent parents under the scheme at the time of joining. If you opt to enroll your
dependent parents in the Scheme, the premium for your parents, will need to be borne equally
by the Company and you.

Besides, you will also be covered under the Employees' State Insurance Act, 1948 (“ESI Act")
and the rules made thereunder and it will be based on your monthly gross salary. If you are not
covered under the ESI Act, you will be eligible for a monthly medical allowance.

4. Group Personal Accident Insurance: You will be covered under the Group Personal
Accident Insurance Scheme of the Company, to meet expenses arising out of accident, subject
to the terms and conditions of the said policy.

D. RETIREMENT BENEFIT

9. Provident Fund: The Company will contribute 12% (Twelve percent) of your Basic Salary
per month towards Provident Fund. A similar deduction will be made from your salary.

Signature
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6. Gratuity: You will be entitled to gratuity as per the Payment of Gratuity Act, 1972 and the
rules made thereunder.

E. TERMS OF EMPLOYMENT

Your employment will be subject to and governed by inter alia, this Offer Letter, the Tata
Code of Conduct ("TCOC"), all the Company's policies, regulations, rules or terms, as framed
periodically and which may be revised by the Company at any time, without prior notice
("Company Policies") as well as the applicable law.

7. Probation : You will be on probation for a period of twelve months from the Joining Date
("Probation Period"). The Probation Period may be revised at the sole discretion of the
Company. The Company reserves the right to terminate your employment at any time during
the Probation Period by giving you 1 month prior notice. On completion of your period of
probation to the Company's satisfaction (for which the Company's sole decision shall be final
and binding on you), you may be confirmed, in the appropriate category and level.

8. Transfer: You may be required to work at other Locations based on business needs. In such
cases, you may be transferred pursuant to applicable policy, to any of our offices, departments
or establishments forming part of or associated with the Company, as may be intimated by the
Company from time to time.

9. Travel: You may be required to travel, within India or abroad, for Company work. You will be
reimbursed for the same according to the Company travel policy applicable at such point of
time.

10. Leave: You will be eligible for leave as per the leave policy of the Company. The leave
policy of the Company may be amended from time to time.

11. Retirement: You will retire from the services of the Company on completion of 58 (Fifty -
eight) years of age.

12. Termination of Employment by the Company: The Company reserves the right to
terminate your employment at any time, without any notice period or payment of Salary in lieu
thereaf, if you are found to be in breach of any of the terms of the offer letter, Appointment
Letter or the Company Policies.

13. Notice Period: Your employment with the Company can be terminated by 1 month notice
on either side or payment of Salary in lieu of notice. At the time of leaving you need to ensure
that all your on-going activities are successfully completed, to the satisfaction of your Reporting
Manager,

Signature
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14. Return of Company Property: On your separation from the Company due to any reason,
you will forthwith return to the Company all the Company property.

15. Deductions: During the term of your employment or upon termination of your employment
for any reason, the Company reserves the right to deduct from your pay, or from outstanding
expenses claim, any over payments, outstanding debts or monies owed by you to the Company
or value of any Company property which has not been returned by you. The Company also
reserves the right to initiate recovery action, if required.

16. Duties: During your employment with the Company you agree to faithfully and diligently
perform duties and exercise powers consistent with your role as may be entrusted to you from
time-to-time by the Company. You agree to comply with the terms of this Offer Letter and the
Company Policies and the applicable law of the land. You also need to inform the Company in
case of change of any of your personal details within 5 (five) working days.

17. Confidential Information: This relationship is based on mutual trust and understanding,
therefore, we expect you to maintain confidentiality on any information related to the Company.
By accepting this offer letter, you agree to keep secure and confidential, inter alia any
information, data or any other material, which by its nature is identified as confidential or
proprietary to the Company or which is disclosed or provided to you in confidence during the
course of your employment with the Company. Further, you will be required to sign the
undertaking detailing the treatment, standard of care, return of Confidential Information (as
defined in the Company Policy) etc ("Undertaking of Confidentiality and Non Disclosure™).
This will be given to you along with your appointment letter on your joining date. You are
expected to be aware of and strictly comply with the Undertaking of Confidentiality and Non
Disclosure.

18. Intellectual Property Rights: By accepting this offer letter, you agree that all Intellectual
Property Rights (as defined in the Company Policy) originated, conceived, written, made or
discovered by you during the course of your employment with the Company or using the
resources of the Company shall be deemed to be "work made for hire" for the Company (under
the applicable law) and all such Intellectual Property Rights shall automatically vest with the
Company from the very beginning. You will be required to sign the undertaking for assignment
of Intellectual Property Rights which will be issued to you on your joining date. You are
expected to be aware of the same and be in strict compliance of the same.

‘Sig."li?f']l;!"gm
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19. Indemnity: You agree to indemnify and hold the Company and its officers, directors and
shareholders harmless against any and all losses, liabilities, actions, suits, claims, proceedings,
damages, penalties, demands, costs or expenses (including reasonable legal fees) of
whatsoever nature suffered or sustained by the Company as a result of or pursuant to the
Liabilities, a breach of any of the terms of the Appointment Letter/ Company Policies, or as a
result of your activities in violation of the scope specifically authorized in this Appointment
Letter.

20. Governing Law: This offer is made in accordance with Indian laws and the courts of
Bangalore will have exclusive jurisdiction with respect to all matters arising in relation to this
offer letter.

We look forward to having you with us at Titan Engineering & Automation Limited and wish you
a successful and rewarding career with us.

Yours sincerely,

et

Murugan M
Senior Manager-Human Resources

I have read and understood the above terms of this Offer Letter.

Signature:
Name:
Date:
Place:

Signature

Ivan Sam Santosham
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| COMPENSATION AND BENEFITS

'EMPLOYEE NAME

Mr. Ivan Sam Santosham

|LEVEL AND DESIGNATION

L4-Graduate Engineer Trainee

DEPARTMENT MBA-General

[LOCATION Automation Solutions-Hosur

PLACE OF POSTING Hosur |
COMPONENTS MONTHLY ANNUAL

| MONTHLY CASH BENEFITS =
BASIC SALARY a 13800 165600

'HOUSE RENT ALLOWANCE 8280 99360

'EDUCATION ALLOWANCE 500 | 6000
TRANSPORTATION ALLOWANCE 2000 24000
PERSONAL ALLOWANCE 4900 58800
LEAVE TRAVEL ALLOWANCE 1500 18000
MEDICAL ALLOWANCE 1000 12000
MONTHLY BONUS 2760 33120
GROSS SALARY - A 34740 416880

| ANNUAL CASH BENEFITS

| PERFORMANCE LINKED PAY 4167 50000
TOTAL CASH BENEFITS - E 4167 50000

| ANNUAL WELFARE BENEFITS

| MEDICAL (HOSP)- PREMIUM 322 3880
TOTAL WELFARE BENEFITS - C 322 3860
RETIRAL BENEFITS - B S———y
'PROVIDENT FUND (12%) 1800 21600
GRATUITY (4.81%) 664 7965
TOTAL RETIRAL BENEFITS - D 2464 29565

|

| ESTIMATED TOTAL CTC (A+B+C+D) 41693 500305

it o
\\- i Dr. G.K. PQjesh
Murugan M Placement Officer

Senior Manager - Human Resources

intosham

=

Signature

Thialgarajar College of Engineering
Madurai-625 015
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Dr. G.K. Raajesh
Placement Officer . i
Thiagarajar College of Engineering

Madurai-625 015
Offer: Computer Consultancy

Ref: TCSL/CT20192766059/Chennai
Date: 28/09/2019

Mr. Jegannathan K

No-10, S-2, Thenammai EnclaveRajaji Street,Vinayagapuram,
Ambattur,

Chennai-600053,

Tamilnadu.

Tel# 91-9994411176

Dear Jegannathan K,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
. (Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance ; :
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential ‘ 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
I. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you. '

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 212, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund :

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

Itis mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

TCS Confidential . 6
TCSL/CT20192766059 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Kima y a0 il .._,;.._s I el B -f'-!‘.‘.ﬁ,l_ itam. Chonnal &0 il dacdu
M 46616 2222 Fax: 91 4468615
Regestered Ofice Nirmal Building, 9th Flo

o g 1 AL NS
2O, Manman Point, Mumba 400 02

IS Carsers Serviceline: 1800 209 3111 Email: « areersiiles cam




Go to Home

SIE

TATA

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for @ minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL 50,000/ in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

“There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer .

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

.

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to valldate the:offar letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Placement Officer

Thiagarajar College of Engineering
TATA Madurai-625 015

GROSS SALARY SHEET Annexure 1
Name _ Jegannathan K
, Designation Assistant System Engineer-Trainee
. Institute Name Thiagarajar College Of Ehgineering, Madurai |

Table 1: Compensation Details (All Components in INR)

~ Component Category Monthly g Annual
1) Fixed Compensation )
‘Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 ~1,56,000
2) Performance Pay** ) L
'Monthly Performance Pay 1,700 [ 20400
Quarterly Variable Allowance* - 600 7,200
3) City Allowance 200 - 2400
‘4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Cratuity 490 5887
‘Total of Annual Components & Retirals 1,715 28475
Retention Incentive NA 0
TOTAL GROSS - 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS |
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

_____Component Category _Monthly Annual

House Rent Allowance 4,080 48,960

Leave Travel Assistance 850 10,200

Food Card y 500 . 6,000 §

Personal Allowance _ 7,570 90,840

GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential 12
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Dr. G.K. Raajesh
06-Dec-2019 Placern=nt Ofiicer
Thiagarajar College of Engineering
Uear S Karthick, Madurai-625 015

B.Tech/B.E., Mechonical Engineering
Thiuguuju College of Engineering

Candidate 1D - 13715531

In continuotion to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Selutions India Private
Limited ("Cognizant").

Duting your probution period of 12 months, which indudes your training program, you ore entitled fo on Annvol Total Remuneration (ATR) of Rs.401,986/-. This
indludes an annuol incentive indication of Rs.22,500/~ as well os Cognizant's contribution of Rs.23,986/ - towards benefits such as Medicol, Accident, Life Insuronce
und Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the requited tiining assessments and subject to you being part of o delivery project, your onnwol Total
Remuneration (ATR) would stand revised to Rs.455,880,/+. This indludes on annuol incentive indication of Rs.22,500/~ s well s Cognizant's contiibution of Rs.
24,880/ - towurds benefits such os Medical, Accident, Life Insurance and Grotuity.

Your uppuintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
piadtices in vogue and those that may change from time to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen that there is o secure environment for clients and internally too. You are required 1o be 'regis!erad with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the orgonization. Please refer Annexure B for more detoils.

Pleuse note

« s uppintment is subject to sfisfoctory professionol reference checks and you securing @ minimum of 60% oggregate (oll subjects token into consideration) with no
stunding arrears in your Graduntion/Post-Graduation.

« Pior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents os Cognizant may
Tequest,

We look forward o you joining us. Should you hove any further questions or clarifications, pleose log into https://compus2cognizant.cogniznt.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

& T

Suresh Bethovandu
Global Head-Talent Acquisition
| huve read the offer, understood ond oceept the obove menfioned terms and conditions.

Signature ; Date:

Rl'qd. Office: 115/535, Old Mahobolipurom Road, Okkiom Thoraipakkam, Chenni - 600 097
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Annexure A
Nome: S Karthick Designation: Progrommer Analyst Trainee
1. No. Description Monthly Yearly
I Bosic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
4 Medicol Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Stotutory Bonus*** ; 2000, 24,000
7 Special Allowance* IAVES 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Compony's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986

fis 1 ussacinte you ore also entitled to the following odditional benefits: @O_//

* Flovting Medicol Insuronce Coverage
- é;u;]d;he fiﬁf{kiﬁmup pers{onul accident Insuronce coveroge Dr. GK. Rasjesh

p Tea Lifg Insuronce Coveroge. ' Placement OFff;
« Employees' compensation insurance benefit as per the Employees' Compensotion Ad, 2010 { ol Fos weryie st
« Grotuity, on seporation after 4 years ond 240 colendor doys of confinuous sevice, poyable os per Poyment of Grotuity Act fadurai-625 015
» Women ossociates joining Cagnizant will be entitled to Maternity leave os per the Motemity Benefit (Amendment) Ac, 20]% TR

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Grass Salury os per Ancesure A of this
letter excluding “Advance Statutory Bonus" & "House Rent Allowance” will be considered. This does not include payments made thiough *Speciol Poyour”. Determiination
of PF Wages for the purpose of contiibution: PF contribution shall be payable on the eamed PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibiiy to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contibution from the monthly Gross Compensation (AGK/12) o
per Annexure A of this letter, Earmed ESI Wages: Monthly ESI confribution will be computed on totol remuneration poid fo on Associate in o purticular month which
indludes any recuring (or) odhoe speciol payouts during the month, ESI Contibution shall be continued til end of the contiibution period (Apr fo Sep & Oct to Mar), if
{lie Associate contiibutes even for one month in the soid contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your sulury in o manner
thot suits you the best. This plon will enable you to

I Choose: from o bouguet of ollowonce or benefits

. Redefing your solory stiucture within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount moy be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject fo change,
and bosed on individual and company performance. It is pro-fated to the duration spent with Cognizant India for o colendor year and wil be paid to you anly if you are
active on Cognizant's payroll on the doy the incentive is poid.

*** Language Premium: This ollowonce is opplicable only for Jopanese, German & French language. It will be poid olong with the Apr, July, Oct and Jon poyrall for
the previous quarter and will be subject to tox deductions os opplicable in India. The omount will be pro-rated to the durafion spent vith Cagnizant India ond will be

Rl'qd. Office: 115/535, 0ld Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097

hiagarajar College of Engineering
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Mofe: Any statutory revision of Provident Fund/ESI Contribufion or any ather similar statutory benefits will result in o change in the Net tuke home salury and the Annual
Gross Compensation will remain the some.

Cognizont hos mude this offer in good fuith ofter expending significant time and resources in the hiring process. We hape you vill join us, but uppreciote your right 10
pursve onother poth, Your formal commitment to joining us forms the basis of further planning and client communication of Cognizont, If you renege on the commitment
und decide not to join us ufter signing the offer letter, Cognizant reserves the right to not consider you for future career apportunities in the company. We look forword 1o
welcoming you to Cognizant,

Login io hifps:\\onecagnizant.cognizont.com->Total Rewards Agp for more details

- poid out on the condition that you confinue to use the foreign language skill os required by your role/project/account.
’ "*** Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Ad, 1945.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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Chennai-600113. India

Offer letter Dr. G.K. Ragjesh
Date: 13/09/2019 Placement Officer

I h|agd|arar CD|J;QE Oi EHgIIIEEIIIIg

SUB:EMPLOYMENT OFFER

With reference to your job application and following our interview and discussion
with you, we are pleased to offer you the employment with our company

Please note the employment terms and conditions as below that are in line with company’s
. policies and procedures. ' '

1. Position details
Position : Software Engineer Trainee
Place of Work : Chennai-India

Cost to the Company: 40,000 per Month (Consolidated)- 4,80,000 Per Annum

2. Work Hours & Timings:
Qur office hours are from 09:00 am to 6:00 pm from Monday to Friday with an hour
. for lunch. The company reserves the right to change the timings as per its business
need; however the total working hours will not be affected.

3. Assignment, Transfer and Deputation:
Though you have been engaged to a specific position, the company reserves the
right to send you on deputation/transfer/assignment to any of the company’s
branch offices in India or abroad, whether existing at the time of your appointment
or to be set up in the future. In such cases you will be governed by the terms and
conditions of service applicable to such transferred assignment including
compensation and all benefits,

4. Appointment Date:-
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e B o

Your appointment is effective from the date of joining which shall be on or before
08" June 2020(However, any changes on your joining will reflect on this letter on
your joining our company)

5. Probation Period: There is a six (6) months probationary period, with an interim
review at 90 days and a final review at six (6) months. This period is basically used to
monitor the employee’s performance and suitability with the company
environment. During this period you are not entitled for PF, Insurance and Casual
Leaves.

6. Responsibilities:-
* As part of the team, you will be expected to adhere to the Information Security
Policy requirements, client’s contractual needs and any other requirements that
may be communicated by the Company from time to time.

« In view of your position, you must effectively, diligently and to the best of your
ability perform all responsibilities and ensure results. In this connection, you are
required not to engage in activities that have or will have an adverse impact on
the reputation/image and business of the Company, whether directly or
indirectly.

* We are committed to ensure 'integrity' in all aspects of our functioning. Please

ensure that you comply with the policies and procedures of the Company as they
form an integral part of the terms of employment with the Company.
Any deviation from such policies or disregard to such polices shall lead to
disciplinary enquiry which may lead to termination of employment with the
company and may also lead to black listing your candidature for future
employment with the company.

Confidentiality:

You are not allowed to discuss the content of this contract with any employee of the
company, nor show this contract to anyone who has any relationship with our
company. You are also not allowed to mention the contents of this contract nor
show this contract to any medical organization in or outside the country. This
contract is to be treated in a very confidential way and any proof held against you
will and can withdraw your services from the company.

7. Conflict of Interest:

* You are required to engage yourself exclusively ,in the work assigned by the
company and shall not take up any individual assignments (whether the same is
part time or full time, in an advisory capacity or otherwise) directly or indirectly
without the consent of your line manager in writing. You shall ensure that you
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will not directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of the company.

8. Employment Termination & Notice Period:

iii.

The employment in the company is at will basis and can be terminated
mutually by both parties at any time by giving 1 month’s notice period.

The company reserves the right to pay or recover salary in lieu of notice
period. The company may, at its discretion, relieve you from such date as it
may deem fit even before the expiry of notice period by paying you
compensation for the unexpired notice period.

The company may refuse to relieve you by a requested date or extend your
date of separation by not more than 90 days, in cases where the projects
entrusted to you is/ are likely to be affected due to your decision to resign by
that date. This decision vests solely with the management.

iv.  If your performance is unsatisfactory, or if you do not comply with the rules
set by the company, your employment is liable to be terminated with or
without notice.

v.  The company is entitled to levy costs, in case of breach of any of the above
terms and conditions, to the extent of the actual loss suffered.

9. Restrain:

Access to Information:

Information is available on need to know basis for specific groups and the
network file server of the company is segregated to allow individual sectors
information access for projects and units. Access to this is authorized through
access privileges approved by unit mentors or project mentors.

Restriction on Personal Use:

Use of company resources for personal use is strictly restricted. This includes
usage of computer resources, information, internet service, and working time of
the company for any personal use.

10. Arbitration
Any dispute which may arise between you and the Company in connection with the
interpretation of this appointment letter with regard to the rights or obligations of
either party here under or with regard to the validity or enforceability thereof shall
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be settled to the mutual satisfaction of the parties by way of mediation, within thirty
(30) days (or such longer period as may be mutually agreed upon) of the date either
party informs the other in writing that such a dispute exists. In case the dispute is not
resolved through mediation, the dispute shall be referred to a sole Arbitrator
appointed by the Company. The arbitration shall be governed by the provisions of the
arbitration and Conciliation Act, 1996. The arbitration shall be conducted in English
language and the seat of arbitration shall be Chennai, Tamil Nadu India.

Any disputes arising there from shall be subject to the exclusive jurisdiction of the
courts in Chennai.

11. Other obligations of the employee:
e Separation
Upon the termination of this agreement for whatever reason, or at any other
time if so requested by the Employer, the Employee shall immediately return to
the Employer all information, material or property (including but not limited to
computer disks, printouts, manuals, reports, letters, memos, plans, diagrams,
security cards, keys, and laptop computers) either belonging to or the
responsibility of the Employer and all copies of that material, which are in the
Employee's possession or under their control.

* Policies and Procedures:
Company has established a variety of policies and standards. During the period
of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced
by the Company.

It is agreed that the introduction and administration of these policies is within
the sole discretion of Company and that these policies do not form a part of this
Agreement, It is agreed that if Company introduces, amends or deletes
employment-related policies as conditions warrant that such introduction,
deletion or amendment does not constitute a breach of this Agreement.

12. Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency
on technical/professional skills you have declared to possess as per your application
for employment and your ability to handle any assignment/job independently. In
case at a later date any of your statements/particulars furnished are found to be
false or misleading or your performance is not up to the mark or falls short of the
minimum standard set by the company, the company shall have the right to
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terminate your services forthwith without giving any notice notwithstanding any
other terms and conditions stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and
other rules currently applicable in India and are subject to amendments and
adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the
company as shall be in force from time to time.

Offer validity:

This offer is valid for one week from the date of issue and is also based on the
employee providing the company with the following documents: (Originals to be
carried for verification purpose)

a) Copy of the educational certificate (degree is a must).

b) Copy of Coding certification

c) Passport copy (if available)

d) Proof of address

e) PAN card copy

f) 3 latest passport size photos with white background

For alfaTKG Integrated Solutions India Pvt Ltd

HR Manager

Employee Acknowledgement:

| understand and agree to all the above terms and conditions of employment and agree
to abide by it.

Employee Name:
D.Karthik Raja

e cla R AR N S DAtBR s pas




Go to Home

/W

TATA

Dr. G K. Raajesh

Officer ) i
Offer: Computer Consultancy $lhaiagarajar Coliege of Engineering
Ref: TCSL/CT20192766567/Chennai Madurai-625 015

Date: 28/09/2019

Mr. Kathiravan V

C-82, SATHYAMOORTHY SALAIl, NEYVELI,
607801,

Tamilnadu.

Tel# 91-9344162830

Dear Kathiravan V,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL. - :

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter". If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check. .

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review. ;

XPLORE/LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitiement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
TCSL/CT20192766567 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
415 71-28, Kuivaran Nagae, Sholinganalluy, Old Mahabalipurarn, Chennal 600 119 Tail Naclu fn
Tal: 91 446616 2222 Fax: §1 4466516 2555 Webstte: wwrnins. ol
CIf | R (G ST
I



Go to Home

]
TATA
RETIRALS
Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance.during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3. ' ‘

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the.interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee |dentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter) .

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal tralnlng (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer Ietter anytime at its sole discretion.
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Withdrawal of Offer
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

al—

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
Name KathiravanV
Designation Assistant System Engineer-Trainee
Institute Name Thiagarajar College Of Engineering, Madurai
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary i 10,200 L 1,22,400
Bouquet Of Benefits # 13,000 ~ 1,56,000
2) Performance Pay** B N = "
Monthly Performance Pay " ~ 1,700 20,400
Quarterly Variable Allowance* Ll 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals —— o
| Health Insurance™™* NA 7800
Provident Fund 1 1224 14,688
Gratuity L 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incenlive NA 0
TOTAL GROSS | 27,415 3,36,875
Xplore!/ Learning Incentive**** Upto 60,000

# Refer lo Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 If the employee Is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly __Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card L = 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Kanagam Road, Kanagam, Taramani

Chennai-600113. India

Dr. G.K. Raajesh

Date:20/4/2020 Placement Officer

Thiagarajar College of Engineering

Offer letter Madurai-625 015

Dear Mr.Kesavan.M ,
SUB:EMPLOYMENT OFFER

With reference to your job application and following our interview and discussion
with you, we are pleased to offer you the employment with our company

Please note the employment terms and conditions as below that are in line with company’s
policies and procedures.

1. Position details

Position : Software Engineer Trainee
Place of Work : Chennai -India

Cost to the Company: 40,000 per Month (Consolidated)- 4,80,000 Per Annum

2. Work Hours & Timings:
Our office hours are from 09:00 am to 9:00 pm ( Flexible Timings) from Monday to
Friday with an hour for lunch. The company reserves the right to change the timings
as per its business need; however the total working hours will not be affected.

3. Assignment, Transfer and Deputation:
Though you have been engaged to a specific position, the company reserves the right to
send you on deputation/transfer/assignment to any of the company’s branch offices in India
or abroad, whether existing at the time of your appointment or to be set up in the future. In
such cases you will be governed by the terms and conditions of service applicable to such
transferred assignment including compensation and all benefits.
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7.

8.

Appointment Date:-
Your appointment is effective from the date of joining which shall be on or before
15" June 2020 (However, any changes on your joining will reflect on this letter on

your joining our company)

Probation Period: There is a six (6) months probationary period, with an interim review at
90 days and a final review at six (6) months. This period is basically used to monitor the
employee’s performance and suitability with the company environment. During your
probation period, you are not entitled for Casual leaves, Insurance and PF.

Responsibilities:-

* As part of the team, you will be expected to adhere to the Information Security Policy
requirements, client’s contractual needs and any other requirements that may be
communicated by the Company from time to time.

* In view of your position, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results. In this connection, you are required not
to engage in activities that have or will have an adverse impact on the reputation/image
and business of the Company, whether directly or indirectly.

¢ We are committed to ensure 'integrity' in all aspects of our functioning. Please ensure
that you comply with the policies and procedures of the Company as they form an
integral part of the terms of employment with the Company.
Any deviation from such policies or disregard to such polices shall lead to disciplinary
enquiry which may lead to termination of employment with the company and may also
lead to black listing your candidature for future employment with the company.

Confidentiality:

You are not allowed to discuss the content of this contract with any employee of the
company, nor show this contract to anyone who has any relationship with our
company. You are also not allowed to mention the contents of this contract nor show
this contract to any medical organization in or outside the country, This contract is to
be treated in a very confidential way and any proof held against you will and can
withdraw your services from the company.,

Conflict of Interest:

* You are required to engage yourself exclusively in the work assigned by the company
and shall not take up any individual assignments (whether the same is part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the consent of
your line manager in writing. You shall ensure that you will not directly or indirectly,
engage in any activity or have any interest in, or perform any services for any person
who is involved in activities, which are or shall be in conflict with the interests of the
campany.

Employment Termination & Notice Period:
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i.  The employment in the company is at will basis and can be terminated mutually by
both parties at any time by giving 1 month’s notice period.

ii. ~ The company reserves the right to pay or recover salary in lieu of notice period. The
company may, at its discretion, relieve you from such date as it may deem fit even
before the expiry of notice period by paying you compensation for the unexpired
notice period.

iii.  The company may refuse to relieve you by a requested date or extend your date of
separation by not more than 90 days, in cases where the projects entrusted to you
is/ are likely to be affected due to your decision to resign by that date. This decision
vests solely with the management.

iv.  Ifyour performance is unsatisfactory, or if you do not comply with the rules set by
the company, your employment is liable to be terminated with or without notice.

v.  The company is entitled to levy costs, in case of breach of any of the above terms
and conditions, to the extent of the actual loss suffered.

9. Restrain:
* Access to Information;
Information is available on need to know basis for specific groups and the
network file server of the company is segregated to allow individual sectors
information access for projects and units. Access to this is authorized through
access privileges approved by unit mentors or project mentors.

* Restriction on Personal Use:
Use of company resources for personal use is strictly restricted. This includes
usage of computer resources, information, internet service, and working time of
the company for any personal use.

10. Arbitration

Any dispute which may arise between you and the Company in connection with the
interpretation of this appointment letter with regard to the rights or obligations of
either party here under or with regard to the validity or enforceability thereof shall be
settled to the mutual satisfaction of the parties by way of mediation, within thirty (30)
days (or such longer period as may be mutually agreed upon) of the date either party
informs the other in writing that such a dispute exists. In case the dispute is not
resolved through mediation, the dispute shall be referred to a sole Arbitrator appointed
by the Company. The arbitration shall be governed by the provisions of the arbitration
and Conciliation Act, 1996. The arbitration shall be conducted in English language
and the seat of arbitration shall be Chennai, Tamil Nadu India.

Any disputes arising there from shall be subject to the exclusive jurisdiction of the
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courts in Chennai.

11. Other obligations of the employee:
e Separation
Upon the termination of this agreement for whatever reason, or at any other time
if so requested by the Employer, the Employee shall immediately return to the
Employer all information, material or property (including but not limited to
computer disks, printouts, manuals, reports, letters, memos, plans, diagrams,
security cards, keys, and laptop computers) either belonging to or the
responsibility of the Employer and all copies of that material, which are in the
Employee's possession or under their control.

¢ Policies and Procedures:
Company has established a variety of policies and standards. During the period of your
employment with us, you agree to be bound by these policies and standards, and any
future policies and standards that are reasonably introduced by the Company.

Itis agreed that the introduction and administration of these policies is within the sole
discretion of Company and that these policies do not form a part of this Agreement. It
is agreed that if Company introduces, amends or deletes employment-related policies
as conditions warrant that such introduction, deletion or amendment does not
constitute a breach of this Agreement,

12, Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to possess as per your application for
employment and your ability to handle any assignment/job independently. In case ata
later date any of your statements/particulars furnished are found to be false or
misleading or your performance is not up to the mark or falls short of the minimum
standard set by the company, the company shall have the right to terminate your
services forthwith without giving any notice notwithstanding any other terms and
conditions stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and
other rules currently applicable in India and are subject to amendments and
adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of the
company as shall be in force from time to time,
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For alfaTKG Integrated Solutions India Pvt Ltd

'& -Sfilr LZ;’E‘{?W

HR Manager

Employee Acknowledgement:

I understand and agree to all the above terms and conditions of employment and agree to

abide by it.

Employee Name:
M.Kesavan
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Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineéring
Madurai-625 015

lé $05 2

Offer: Computer Consultancy
Ref: TCSL/CT20192764418/Chennai
Date: 28/09/2019

Mr. Kevin Christopher S

25,Vip Nagar, Municipal Colony9th Cross Extn,
Dindigul,

Dindigul-624001,

Tamil Nadu.

Tel# -

Dear Kevin Christopher S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 33,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn. :

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis. : ' '

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of %7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of 1,700/-.-The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be Z600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of 200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme .
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
TCSLICT20192764418 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
1-24, Kumaran Magar, Sholinganallur, ©ld Mahabalipuram, Chenna 500 116 Tamil Naclu India
el 21 446616 2222 Fax: 91 44 6616 2555 Website: WL ConT
Registered Office Ninma Building, $th Floor, Nariman Peint, Mumba 400 021

ICS Caresrs Serviceline: 1800 209 3111 Email: carsersitles com




Go to Home

L

TATA

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

li. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation . :
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for 312, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act. _

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

Itis mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy. : '

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
lo execule an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL Z50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for vérification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please ca'rry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix. :

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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' ' ' Dr. G.K. Ras

Placement Oificer

TATA Thiagarajar College of Engineering
Madurai-625 015 :

GROSS SALARY SHEET Annexure 1
Name _ Kevin Christopher S —‘
g ~ Designation , Assistant System éngineer-Trainee
| lnstitq_te Name ‘ Thiagarajar College Of Eng_ineerin_g, Madurai :
Table 1: Compensation Details (All Components in INR)
j Component Category _ Monthly Annual
1) Fixed Compensation _
Basic Salary 10200 [ 1,22400
'Bouguet Of Benefits # _ - 13,000 | 156000
2) Performance Pay** 1 : N —- -1
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200 |
3) City Allowance ) 200 2,400
4) Annual Components/Retirals : s
Health Insurance™** : _ NA YR80
Provident Fund ) B 1,224 L 14,688
Gratuity 490 - 5,887 =l
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive . i ~_NA N B L
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** - Upto 60,000

f# Refer to Table 2 for TCSL defined Structure, In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/~ per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category ___Monthly _Annual

House Rent Allowance B 4,080 48,960

Leave Travel Assistance _ 850 10,200

Food Card NESNI TSI S SR, 6000

Personal Allowance 7,570 90,840

GROSS BOUQUET OF BENEFITS 13,000 _1,56,000
TCS Confidential 12
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“Placement Officer

Thiagarajar College of Engine&ggﬂm Limited
February 17, 2020 Madurai-625 015 KRM Plaza, No 2,
Mr.Logesh Karthick M Harrington Road, Chetpet,
Thiagaraja College of Engineering o wt RO
Mgt el T : 49144 4244 4000

F: 4914428362101

Dear Logesh, wivew.bluestarindia.com

P

This has reference to the interview / discussion you had with us for a position in our Company.

We are pleased to extend the offer of employment to you as Graduate Engineer Trainee . You will be
posted at any of our offices located in the country, as per the terms and conditions mutually agreed in
our discussion. This offer of appointment holds good, subject to your successful completion of the
course as per the eligibility criteria, being found medically fit and personal / employment verification.

You are requested to sign the duplicate of this letter as a token of acceptance of this offer of
appointment. '

You are requested to join us tentatively on 01 June 2020. Atthe time of joining, you will be required to
produce the following original certificates along with a Xerox copy for our records.

Secondary School Leaving Certificate for proof of age

10" Grade Marksheet and Passing Certificate

HSC / Diploma Certificate

Graduation Certificate

Mark sheets of the final exam appeared and Graduation Passing Certificate when received
A copy of Pancard and Aadhaar Card

Residence Proof

Bank A/C details ( cancelled cheque )

Any change in the joining date shall be intimated by us.
Your CTC will be INR.5.63 Lakhs per Annum inclusive of INR 78,800 p.a as variabla pay.

The terms and conditions of your appointment will be incorporated in the contract of employment,
which we will execute with you on your joining our organization.

In case you do not join within 7 days of the date specified by you in the acceptance of offer, it will be

presumed that you are not interested in our offer and the offer will 'be treated as cancelled without any
further reference to you.

We welcome you lo Blue Star and sincerely hope that we will have a mutually satisfying association.

Very truly yours
BL 7STAR LIMITED

1'6)”{”'] 207

Anto Kumar C
General Manager - Human Resources

Registered Office: Kasturi Buildings, Mohan T Advani Chowk,

”
Mumbal 400 020, Inda.T: 491 22 6655 4000 F. 491 29 g s o) 1212 Road,

CIN: L 28920MH1949PLC 006870 e

y ]
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= Placement Officar
. , / ) - - i
| é ,’Jf ’ ‘_JO Thiagarajar College of Engineering
Madurai-625 015

Offer: Computer Consultancy
Ref: TCSL/ICT20192765351/Chennai
Date: 28/09/2019

Mr. Mahesh Krishna S

D-97 Tce Mens Hostel, Thiagarajar College Of EngineeringD-Block,
Tiruparankundram,

Madurai-625015,

Tamilnadu.

Tel# 91-9003447128

Dear Mahesh Krishna S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be <3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Frogram which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

Alfter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidentjal 1
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

|8

25

House Rent Allowance (HRA)

Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents. '

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance. :

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
.. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.,

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for <12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
pasic coverage.

li. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity _
7ou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the:job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

Tnis confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned yout traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your perfoermance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens . :
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xl|/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs : '

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22, Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses : -
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP tavalidate theifar et

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Placement Oiiicer
TATA Thialgar?;;:.'ﬁz..uiiege of Engineering
Madurai-625 015
GROSS SALARY SHEET Annexure 1
N@e_ - ! Mahesh Krishna S )
Designaﬂnﬂ | Assistant System Erlginegr-Trainee .
lnstit_u_te Name ) Thiagarajar College Of Engineering, Madurai
Table 1: Compensation Details (All Components in INR)
_ Component Category _Monthly ] Annual
1) Fixed Compensation . _
Basic Salary _ = - 10200 [ 1,22400
Bouguet Of Benefits # b il 13000 |  1,56,000
S PerformaneePay™> 0 | 200000000/ 0 0 .
Monthly Performance Pay - ) 1,700 ) 20400
Quarterly Variable Allowance* o 600 - 7,200
3) City Allowance i _ 200 L 2P
4) Annual Components/Retirals | sl
Health Insurance™* . NA b 7800
Provident Fund - 1224 | 14688
Gratuity " 490 5887
Total of Annual Components & Retirals ) s 28475
Retention Incentive <y NA o
TOTAL GROSS 27 415 3,36,875
Xplorel Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme,

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs, 3,900/- per beneficiary needs to be added to the above mentioned amount,

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Apiore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category __ Monthly ~Annual
House RentAllowance =~~~ | 4080 | 48960 .
Leave Travel Assistance ) I IR . . ~ 10200
Food Card AL . s | 8000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 ~1,56,000
TCS Confidential 12
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Cognizant

D) 4 o

10-Dec-2019 6 505+ e

, Placernent Officer .
Dear Mohamed Joiid H, Thiagarajar College of Engineering
B.Tech/B.,, Mechanical Engineering Madurai-625 015

Thiogarujo College of Engineering

Candidate ID - 13715406

In continuation fo our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited {"Cognizant”).

During your probation period of 12 months, which includes your taining program, you ore entifled to on Annual Total Remuneration (TR) of Rs.401,986/-. This
includes on onnval incentive indication of Rs. 22,500/~ os well os Cognizant's contribution of Rs.23,986/- towords benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A,

On successlul completion of the probation period, dearing the required taining assessments and subject to you being port of o delivery project, your annual Totol
Remuneration (ATR) would stand revised to Rs.455,880/-. This indudes on annuol incentive indication of Rs.22,500/+ os well os Cognizont's contribution of Rs.
24,880/ towards benefits such s Medicol, Accident, Life Insurance ond Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You wil also be governed by the other rules, regulations and
praclices in vogue ond those that may change from fime to fime. Your compensation is highly confidential ond if the need orises, you may discuss it only with your
Manager,

Cognizant is keen that there is o secure environment for clients and intemally too. You are required to be vegistered with the Notional Skils Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Pleose note

* This appointment Is subject to safsfactory professionol reference checks and you securing @ minimum of 60% aggregate (all subjects token into consideration) with no
stunding urreors in your Groduation/Post-Graduation,

* Pt to commencing employment with Cognizont you must provide Cognizant with evidence of your right o work in Indio and other such documents as Cognizont moy
tequest.

We look forward to you joining us. Should you hove any further questions or clrifcations, please log into https://compus2conizant cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt, Ltd.,
E A i D

Suresh Bethavandy
Global Head-Talent Acquisition
I hove read the offer, understood ond accept the bove menfioned terms and condifions.

Signature ; Date:

RY'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Mohamed Jovid H Designation: Progrommer Analyst Trainee
S1. No. Description Monthly Yearly
] Bosic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance* 800 9,600
q Medical Allowance* 1250 15,000
5 Company’s contribution of PF # 1800 21,600
b Advance Statutory Bonus*** _ . 2000+ 24,000
] Speciol Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incenive Indication (per annum)*® 22,500
Annual Total Compensation 378,000
Company's contribution towords benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

Rs un ussociate you ore also entitled to the following odditional benefits: @M
* Flouting Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage Dr. GK Raa'ilf‘_ﬂlh‘er

* Group Term Life Insurance Coverage Feacament Jicer TR

* Employees' compensation insuronce benefit os per the Employees' Compensafion Act, 2010 ' ! h'aga'_‘—.jj‘f:"’z‘r_' %,;:Fge SR i
* Groluity, on separation after 4 years and 240 calendar doys of confinuous senvice, poyable as per Poyment of G AL @1 ~52> V-2

* Women ossociates joining Cognizont wil be entitled to Moternity leave as per the Matemity Benehit (Amendment) Ad, 2017

# Piovident Fund Woges: For the purpose of computing contibution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Selary as per Annexure A of his
letter excluding "Advonce Stotutory Bonus" & "House Rent Allowance" will be considered. This does not include poyments made through "Speciol Poyout”. Determination
of PF Wages for the purpose of contibution: PF contibution sholl be payable on the eamed PF vages o PF woges as per this letter, whichever is lesser. ES] Eligible
Wages Eligiblty o ESI shall be decided by deducting the Advanced Stotutory Bonus, Employer PF & ESI contibution fiom the monthly Gross Compensation (AG(/12) os
pet Anexure A of this ltter, Eomed ESI Wages: Monthly ESI contibution will be computed on total remuneration puid fo an Associote in o porficulor month which
includes any recurring (or) adhoc special poyouts during the month. ESI Contribution shall be continued fill end of the contribution period (Apr fo Sep & Oct fo Mar), if
the Associote contiibutes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensafion has been structued to ensure that you e adequately empowered to apporfion components of your salory in  manner
thot suits you the best. This plan will enable you to

I. Chouse from o bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eomings

** Incentive Indication: Incentive amount may be higher, lower or il as per the terms described herein. The incentive progrom is discrefionory, subject fo change,
ond bosed on individual and company performance. It is pro-rated to the duration spent with Cogrizant ndia for o colendar year and will be poid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

" Language Premium: This ollowance is applicable only for Jopanese, Germon & French language. It will be paid long with the Apr, July, Oct and Jon poyroll for
the previous quarter and will be subject o tax deductions as applicable in India. The amount will be pro-rated fo the duration spent with Cognizant India ond will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similor statutory benefits will result in o change in the Net toke home salary ond the Annuol
Gross Compensation will remain the some.

Cognizant has mode this offer in good fuith ofter expending significant fime and resources in the hiring process. We hope you will join us, but oppreciate your right to
pursue onother poth. Your formol commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
ond decide not fo join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant,

Login to https:\onecognizant.cognizant.com->Totol Rewards App for more detals

poid out on the condition that you confinue to use the foreign language skill us required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Banus Ad, 1965.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097



Go to Home

IéCf?OG’S

Strictly Private and Confidential

:14-Feb-2 Dr. G.K. Ragjesh
Date:14-Feb-2020 Blacament Officer . j
MOHAMMED ARSHATH BAIG BAHADUR Thiagarajar College of Engineering
C8548779 Madurai-625 015
11/4 PALLIVASAL STREET, GORIPALAYAM , MADURAI
7358824422

Dear MOHAMMED ARSHATH BAIG BAHADUR,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company") in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment'
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is gubject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:

Version 5.0 Dec 2019 1 Candidate’s Signature

Reference Id: e957c4ef-47d4-495d-aaff-a1a270842e95_1
Signed By: Mohan Sekhar
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*  Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

*  Poslonboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental
assessment based on the pre onboarding online learning program that was provided to you.

* On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* Incase you fail in the first attempt you will not be eligible for any learning incentive.

* Toclear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up fo two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

*  During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
allempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are
required to provide all documentation identified in Annexure Il along with the singed copy of this Offer letter and Terms of

Employment.

Version 5.0 Dec 2019 2 Candidate's Signature
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After accepting this Offer,we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history — as well as tips on how to develop yourself (and your céreer) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

htip://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mehtn Cf)plff,,

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

(582 3 Candidate's Signalure
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Dr. G.K. Raajesnh
ANNEXURE 1 . oot i

Thiagarajar College of Engineering

i-625 015
COMPENSATION & BENEF|§&@/ 625 0

Annual Total Cash compensation structure as per the Company guidelines is:

‘Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation . | 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500

| Maxium Annual Total earning potential (A+B) 4,15,500

(c) Jdlhing Bonus
Joining Bonus (Refer to the section C)
(D) Additional Benefits

Gratuity as per law# + Insurance Premium (notional value)

“Total Cash Compensation + Total Additional Benefits (A+B+C+D)

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensalion guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable. '

TDS s deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

* As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines,

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization.and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of
joining, then this whole amount shall be recovered from you.

5.0 Dec 2019 4 Candidale's Signature
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Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, 'r-.lppropriate adjustmént in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.
" As defined by applicable law from time to time.

Benefits applicahle for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy;

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you, This plan allows for coverage of pre-existing ailments,

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under;

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent's in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Graluity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy. . .

2. One lime relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

ion 5.0 Dec 2019
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your
employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you,

Versiah 5.0 Dec 2019 6 ’ " Candidate’s Signature
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ANNEXURE Il

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
- Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.
. Passport copy, if available (if not please apply immediately).
. Pan Card

(o2 I © | S S s I

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

rsion 5.0 Dec 2019 7 Candidate's Signature
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Dr. G.K. Raajesh

Deor S S Nomenesh, ) Placement Officer }
B.Tec/B.E., Mechonicol Engineering Thiagarajar College of Engineering
Thingorojo College of Engineering Madurai-625 015

Condidate ID— 13715407

I continwation fo our discussians, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

Uuting your probation period of 12 months, which indudes your training program, you are entifed fo an Annual Totol Remuneration (ATR) of Rs.401,986/-. This
indludes un onnuol incentive indication of Rs. 22,500/ os well as Cognizan's contibution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A,

On successul complefion of the prabotion period, dearing the required training ossessments and subject to you being part of o delivery project, your annual Totol
Remuneration (ATR) would stand revised to Rs.455,880,/-. This indudes an annual incentive indication of Rs.22,500/- os well s Cognizant's contribution of Rs.
24,880/~ towards benefits such as Medical, Accident, Life Insurance and Grotuity,

Tour appointment will be governed by the terms and conditions of employment presented in Annexure B. You vill also be governed by the other rules, regulations and
prodices in vogue and those that may change from fime fo fime. Your compensation is highly confidentiol and if the need arises, you moy discuss it only with your
Manager,

Cognizant is keen that there is o secure environment for clients and intenally too. You e requited to be vegistered vith the Mational kil Regisiry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defails

Please note

* This appointment is subject to satisfactory professional reference checks and you securing o minimum of 60% aggregate (oll subjects token into consideration) with no
standing rrears in your Groduotion/Post-Graduation,

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant moy
request,

We look farward to you joining us. Should you hove any further questions or clarfications, please log into https://compus2cognizant.cognizont com

Yous sincerely,
For Cognizant Technology Solutions India Py, L1d.,

£ Ot

Suresh Bethavandu
Global Head-Talent Acquisition
I'have sead the offer, understood and accept the above mentioned terms and condifions,

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipurom Rood, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A
Name: S S Namenesh Designation: Progrommer Analyst Troinee
1. No. Description Monthly Yearly
] Bosic 10375 124,500
2 HRA @460% of basic* 6225 74,700
3 Conveyance Allowonce* 800 9,600
4 Medicol Mllowance* 1250 15,000
5 (ompony's contribution of PF # 1800 21,600
b Advance Statutory Bonus*** _ . 2000 24,000
7 Special Allowonce* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Li Insurance) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986
As on associate you are also entitled fo the following additional benefits:
* Flouting Medical Insurance Coverage
* Round the Clock Group personol accident Insurance coverage Dr. G.K. Raajesh
* Group Term Life Insurance Coverage " Placement Officer
* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010 . Thiagarajar College of Engineering

* Gratuity, on seorofion after 4 years and 240 colendor days of confinuous senvice, payable us per Poyment of Giuity.A@i-625 015
* Women ossociotes joining Cognizant will be entitled to Materny leave os per the Matemity Benefit (Amendment) Adt, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solary as per Annexure A of this
leter excluding "Advance Statutory Bonus" & "House Rent Allowance" wil be considered. This does not indlude payments made through “Speciol Poyout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF woges or PF wages os per this letter, whichever is lesser. ES| Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGE/12) as
per Annexure A of this letter. Eorned ESI Wages: Manthly ESI contribution will be computed on total remuneration puid fo an Associate in o particulor month which
includes ony recurring (or) adhoc special payouts during the month. ESI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contiibutes even for one month in the said contbution period

" Flexible Benefit Plan: Your Compensation has been structured fo ensure that you are adequately empowered to apportion components of your salary in o monner
that suits you the best. This plan will enable you o

1. Choose from o bouguet of allowance o benefits

2. Redefine your salary stucture within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive omount may be higher, lower or nil as per the terms described herein. The incentive progrom is discretionary, subject to change,
ond bosed on individuol and compony performance. 1+is pro-tated to the duration spent with Cognizont India for o calendar yeor and will be paid 1o you only if you ore
active on Cognizant's payrall on the day the incentive is poid. :

**" Lunguage Premium: This ollowonce is opplicable only for Japanese, German & French languoge. It will be paid olong with the Apr, July, Oct and Jun poyroll for
the previous quorter and will be subject to tax deductions os applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mohabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Note: Any statutory revision of Provident Fund/ESI Contribution or any other similor statutory benefis wil result in o chonge in the Net take home salory and the Annual
Gross Compensotion will remain the same.

Cognizant hos mode this offer in good fuith ofter expending significant time ond resources in the hiring process. We hope you wil join us, but appreciate your right o
pursue onother poth. Your formal commitment to joining us forms the basis of further planning and client communication ot Cognizant. If you renege on the commitment
und decide nof 1o join us ufter signing the offer letter, Cognizant reserves the right to not consider you for future career oppartunities in the company. We look forward fo
welcoming you to Cognizant,

Login to https:\lonecognizant.cognizant.com->Total Rewards App for more details

puid out on the condition that you continue to use the foreign language skillus required by your role/project/account.
""" Advance Statutory Bonus s in line with the provisions of Payment of Bonus Ad, 1965.

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiam Thoraipakkam, Chennai - 400 097
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Pl nt O icer

Thiagarajar Coi 2ge of Engineering
Madurai-625 015

06-Dec-2019

Deor HITHEESH M
0.TectvB.E., Mechonical Engineering
Thiogorojo College of Engineering

Condidote ID - 13715482

In confinuation 1o aur discussions, we ore pleased to offer you the role of Progrommer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant"}.

During your probation period of 12 months, which includes your training progrom, you ore entitled to on Annuol Totol Remuneration (ATR) of Rs.401,986/~. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contiibution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The breok up is presented in Annexure A,

On successful completion of the probation period, deoring the required training assessments ond subie.tl to you being port of o delivery projedt, your annual Total
Remuneration (ATR) would stond revised to Rs.455,880/-. This includes on annuol incentive indicotion of Rs.22,500/- os well as Cognizont's contiibution of Rs.
24,880/ towords benefits such s Medicol, Accident, Life Insurance ond Grotuity.

Your oppaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond
practices in vogue ond those thot moy change fiom time to fime. Your compensation is highly confidentiol ond if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen thot there is o secure envitanment for clients and intemally too. You are required 1o be registered with the Notional Skill Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

 This uppointment is subject to satisfactory professional reference checks ond you securing o minimum of 60% aggregate (olt subjects token into consideration) with no
standing arreass in your Groduotion/Past-Graduation.

« Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in Indio and other such decuments os Cognizont moy
fequest.

We look forward to you jaining us. Should you hove ony further questions or clarifications, please log into https://campus2cognizont,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Put. Lid.,

L

Susesh Bethavondu
Global Heod-Talent Acquisition
| huve read the offer, understood and accept the obove mentioned terms and condifions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mohobolipuram Road, Okkiom Thoroipokkam, Chennoi - 600 097
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Annexure A
Nome: NITHEESH M Designation: Progrommer Analyst Trainee
Sl. No. Description Monthly Yeorly
] Basic 10375 124,500
2 HRA @60% of basic® : 6225- 74,700
3 (onveyonce Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Compony’s contribution of PF # 1800 21,600
b Advance Stotutory Boaus®** 2000 24,000
7 Speciol Allowance* 175 86,100
Aanual Gross Compensation 355,500
Incentive Indication (per onnum)°* 22,500
Annual Totol Compensotion 378,000
(ompany's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity ¢ i 5,986
Annual Totol Remuneration 401,986

As on ussociate you ore also entitled 10 the following odditional benefits:

* Floating Medicol Insuronce Coveroge

+ Round the Clock Group personal occident Insurance coverage Dr. G.K. Raaj ’S_h

* Gioup Term Lile Insurance Coveroge - Pla Oriicer I .

+ Employees' compensation insuronce benefit os per the Employees' Compensation Ad, 2010 Thiagarajar Coilege of Engineering
* Giotuily, on seporation ofter 4 years ond 240 colendar doys of continuous service, poyoble os per Payment of Glummwu rai-625 015

= Women ossociotes joining Cognizant will be entitled to Maternity leove as per the Matemity Benefit (Amendment) Act, 2017

# Providen! Fund Voges: For the purpose of computing contribution o Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solory os per Annexure A of this
letter excluding "Advance Stotutory Bonus" & “House Rent Allowance” will be cansidered. This does not include poyments mode through "Speciol Payout". Determinafion
of PF Woges for the purpose of contribution: PF contribution sholl be payoble on the eared PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibifity 10 ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGC/)2) os
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to on Associate in a particular month which
includes ony recurring (or) odhoc speciol poyouts during the month, £SI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plon: Your Compensation hos been stiuctured fo ensure that you ore adequotely empowered 1o apportion components of your solory in 0 manner
thot suits you the besl. This plon will enable you to

1. Choose from a bouque! of allowance or benefits

2. Redeline your solory structure within presciibed quidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount moy be higher, lower or nil as per the ferms described herein. The incentive program is discretionary, subiedt to change,
and bused on individuol and compony performance. 1t is pra-roted to the duration spent with Cognizant Indio for o calendor year and will be paid to you only if you ore
active on Cognizont's payroll on the doy the incentive is paid.

sey

Longuage Premium: This allowance is opplicable only for Japanese, Germon & French language. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quorter and will be subject to tox deductions os opplicoble in Indio. The omount will be pro-roted to the duration spent with Cognizont Indio and will be

Rl'qd. Office: 115/535, Old Mohobolipurom Rood, Okkiom Thoroipokkam, Chenngi - 600 097
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Cognizant

puid out on the condition that you continue to use the foreign language skill os required by your role/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ES] Contribution or any other similar statutory benefits will resultin a change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good faith after expending significont time ond resources in the hiring process. We hope you will join us, but appreciate yout right to
pursue unather path, Your formal commitment to joining us forms the basis of further plonning ond client communication of Cognizant. If you renege on the commitment
and decide not to join vs ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword fo
welcoming you o Cognizont.

Login 1o hitps:\\onecognizant.cognizont.com=>Totol Rewards App for more defoils

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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22-09-2020
HMI/HR/MPM/0697/E

Mr. Naveen S -
S/0.Mr. Saravanan B

10/8 Plot Number S
V.0.C Nagar Middle Street,Ponson Nagar, Theni Distric

Bodinayakanur Tamilnadu

Pincode : 625513
e LETTER OF INTENT

Dear Mr. Naveen, .
i iri re

This is reference to the interview you had with us as part of Hyundai Campus Hiring Process, we a

pleased to inform that you have been provisionally selected as Graduate Engineer Trainee [Gra(‘je-

AT1G] in our Organization subject to the following Terms and Conditions.

1. You should successfully complete your qualification during the academic year 2019-2020 with no
Arrears in Curre_ni Course.

2. You will be on training for a #eriod of One year from the date of your joining and if your
performance during the training peried is not satisfactory, the company may extend the training

period for another 3 months minimum or upto 6 months maximum.

3. The Annual Remuneration Package (including Salary, Allowances, and Retention Bonus) will be as

Rs.6,80,000/- (Rupees Six Lakh Eighty Thousand Only).

4. Your services are transferable to any other Department/ Division/ Unit of the Company in India

either permanently or temporarily, at the discretion of the Company.

5. This Letter of Intent will be subject to your qualifying the Pre-Employment Medical Checkup,

Background Check and verification of necessary documents supporting your candidature (viz.
Qualification, Experience, etc.)

6. You will be issued a formal Letter of Appointment containing the terms & conditions in detail, as
1
per the policy of the Company on your joining.
7. You are advised to join the Company on 01-10-2020. In case, you fail ta join by the date mentioned
above, Management reserves the right to cancel your appo‘:.ntment.
8.

You will be required to execute a Service Bond, undertaking to serve the company for D.eriOd r

Four (4) years from the date of joining. The company would invest and incur s

. ubstantial
expenditure to train you specifically,

g your job responsibilities. Any
s woul

for effectively handlin

discontinuance of service before the said period of Four Yea

d not only cause serious

financial loss to Company, but also disrupt the work in the Company.

Hyundai Motor Indig Ltd. Regd. Office & Factory ;

Plot No. H-1, SIPCOT Industrial Park,
Imungattukottai, Sriperumbudur Taluk,
Kancheepuram Dist,

Tamil Nadu-602 117. India.

CIN : U29309TN1996PLC035377

Tel 1044 - 47100000

Go to Home

www.hyundai.com

@& HYUNDAI
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Cognizant—

10-Dec-2019 . -

Dr. GK. Raajesii

placement OfTicel R
Deor Nithish Kumar D, Thiagarajar College of Engineering
B.Tech/B.E,, Mechanical Engineering Madurai-625 015

Thingarajo College of Engineering

Candidate ID - 13715408

In-confinuafion o our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your raining program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes on annuol incentive indication of Rs.22,500/+ as well as Cognizant's contribution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuily, The break up is presented in Annexure A.

On successlul completion of the:probation period, dearing the required training ussessments and subject to you being port of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annuol incentive indication of Rs.22,500/- os well os Cognizant's contribution of Rs.
24,860/ towards benefits such s Medical, Accident, Life Insuronce and Gratuity.

Your appaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other ules, regulotions and
praclices in vogue ond those that may change fiom time to fime. Your compensation is highly confdentiol ond if the need arises, you may discuss it only with your
Mongger,

Cogaizant is keen thot there is o secure environment for dlents and internally too. You are required to be registered with the Notional Skills Registry (NSR) ond provide
the ITPIN while joining the orgonization. Please refer Annexure B for more details.

Please note

* This oppaintment is subject to sotisfactory professional reference checks and you securing o minimum of 60% oggregote (all subjects taken into consideration) with no
stunding oireors in your Groduation/Post-Graduation.

* Prior 1o commencing employment with Cognizant you must provide Cognizant with evidence of you right to work in India and other such documents o Cognizont may
fequest.

Ve look forward to you joining us. Should you have any further questions or clrifications, please log into hittps://tampus?cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pi. Ltd.,

LA - e S

Suresh Bethovandu
Global Head-Talent Acquisition
I howe read the offer, understood ond nccept the above mentioned terms ond conditions.

Signoture ; Date:

Rl'gd. Office: 115/535, Old Mohabalipurom Road, Okkiam Thoraipokkam, Chennai - 600 097
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Annexure A
Name: Nithish Kumar D Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 10375 124,500
2 HRA @460% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
4 Medicol lowonce® ' Fa 1250 15,000
§ Company's contribution of PF # 1800 21,600
b Advance Statutory Bonus*** 2000 24,000
7 Speciol Allowonce* 175 86,100
Annval Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's conribution towards benefits (Medical, Accident ond Life Insurance) 18,000
Grotuity 5986
Annual Total Remuneration : 401,986
As on ossociate you ore olso enfitled to the following addifional benefits; . ' aﬁ)/
* Flouting Medical Insurance Coverage Dr. G.K. R3ajesh
* Round the Clock Group personal accident Insurance coverage * Placement Officer o
* Group Term Life Insurance Coverage Thiagarajar College of Engineering
* Employees' compensation insurance benefit os per the Employees' Compensation Adt, 2010 Madurai-625 015

* Gratuity, on seporation ufter 4 yeors and 240 colendor doys of continuous service, poyable os per Payment of Gratuity Act
* Women ossocites joining Cognizont will be entifled to Maternity leave os per the Matemity Benefit (Amendment) Ad, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Sclory as per Annexure A of this
leter excluding "Advance Stotutory Bonus" & *House Rent Allowance” will be considered. This does not include payments mode through “Special Payout”, Determination
of PF Wages for the purpose of contribution: PF contribution shall be poyable on the eamed PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) os
per Annexute A of this letter. Eaed ESI Woges: Monthly ESI contiibution wil be computed on totol remuneration poid to an Associate in o particular manth which
includes any recuring (or) odhoc special poyouts during the manth. ESI Contribution shall be continued ill end of ihe contribution petiod (Apr 1o Sep & Oct to Mor), if
the Associote contributes even for one month in the said contribution period

" Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your solary in o manner
thot suits you the best, This plon will enoble you to

1. Choose from o bouquet of allownnce or benefits

2. Redefine your solory shucture within presciibed quidelines

3. Optimize your eamings

" Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionory, subject fo chonge,
und bused on individuol and company performance. 11 is pro-rated to the duration spent ith Cogizant India for o calendar year ond will be poid fo you only if you are
octive on Cognizant's poyrall on the doy the incentive is poid.

*** Language Premium: This allowance is applicable only for Jopanese, German & French language. It will be poid along with the Apr, July, Oct and Jan poyroll for
the previous quarter and will be subject to tox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant Indio ond will be

Rl'qd. Office: 115/535, Old Mahabalipurom Rood, Okkiom Thoraipakkam, Chennai - 400 097
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Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutary benefits will result in o change in the Net take home salory and the Annual
(Gross Compensation will remain the same.

Cognizant hos mode this offer in good faith after expending significant fime and resources in the hiring process. We hape you will join us, but appreciate your right to
putsug another path. Your formal commitment to joining us forms the basis of further plonning and dlient communication ot Cognizant. If you renege on the commitment
and decide nof to join us uffer signing the offer letter, Cognizant reserves the right o not consider you for future coreer oppartunities in the company. We look forward 1o
welcoming you to Cognizant.

Lagin to https:\onecognizant.cognizant.com->Total Rewords App for more defails

poid out on the condifion that you continue fo use the foreign languoge skill os required by your rale/project/account.
“*** Advance Statutory Bonus is in line with the provisions of Payment of Banus Adt, 1945.

Rl'qd. Office: 115/535, Old Mohabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Dr. G.K. Ragjesh . -'.'.'.-:
ent Officer 3 ¢ e
?!?Sir?.-aiar College of Engineering

APPOINTMENT LETTERjurai-625 015

09 Jun, 2020

Dear Prashanth Mariappan M,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b.  You will be on probation for a period of 12 months from the date of your appointment. On completion of

. the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided'by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

. g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
Signature d_f:;zt erified
Digitally signed Dy SUMIL KALACHAR
Date: 2020.06.09 14/42:45 IST
Reason: Campus DOffer Letler
Location: Bengalu
Repisterad Clfice: ettty
Wipra Umited T :+91(80) 2844 0011 !
Daddakannell £ 1491 (80) 2844 0054 s
Sarjapur Road E :info@wipro.com
Bengaluru 850035 W s wipro.com Sensitivity: Internal & Restricted i 9123321

€ :L32102KA1945PLC020800 Page 1 0f 19
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2. Compensation:

You will be eligible for:

d.

Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet,

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for;

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES|
Act,

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4, Responsibilities:

a.

Repigterad Qific

Wipro Limited
Doddakannelli

Sarmpur Koad

Eengaluru 560035

India

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

We are committed to ensure 'Integrity' in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and

ar

1191 (80) 2844 0011
1+97 (BUO) 2844 0054

m.m =

tinfo@wipro.com :
\ : wipra.com Sensitivity: Internal & Restricted ot 9123321
:L32102KA 1945PLC020800 Page 2 of 19
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Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

d. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments: (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or

perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

il. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

lii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

ALY &

6. Confidentiality:

a.

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

Repistered Qlfice:
Wipro Umited
Doddakannelli
Sarjapur Road
Eenpgalury 860 035
India

m m -

L2

(+97(80) 2844 0011
:+91{80) 2844 0054
tinfo@wipro.com

: wipro.com
:L32102KA1945PLCO20B00

Sensitivity: Internal & Restricted
Page 3 of 19
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be re;'moilued from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract,

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract, In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

Repisterad Office:

Wipro Umited
Doddakannelli

:+91(80) 2844 0011
: 491 (80) 2844 0054 ;
info@wipro.com

[ - wipro.com Sensitivity: Internal & Restricted : 9123321
:L32102KA1945PLC020800 Page 4 of 19
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d. Your appointment shall be treated as withdrawn in case:

i.  You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

ii.  You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

iii.  For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive
training through learning interventions from the time of your selection to on-boarding. You shall be provided an
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning,
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this
extensive training the Company makes significant investment for your project readiness and successful journey
in the projects. In consideration of the Company reposing confidence in you and providing you with the
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete
the training and continue your employment with the company for a period of atleast 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the said period
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five Thousand only)
in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceplance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

T

‘_;."
IF’-{'_’_ Lu}-'-’_,."

'P‘ it

Sunil KCalachar
General Manager — Talent Acquisition

I have read, understood and agree to accept the employment on the terms and conditions herein.
I shall be reporting for dutyon __/__/

Name:

Signature: Date: __/__/

Place:

Regpistered Olfice:
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top
management.

Name:

Date: _ /| |/ Slgnatliresiaimasnsamuiiivrmes

Repistered Offige:
Wipro Limited
Doddakannelli

1491 (80) 2844 0011
1+97 (80) 2844 0054
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company")
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company's Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
lo as "UPSI’) about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:
1 Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,
performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are
strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

¢) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3; Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also atlracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

Repigtered Clfive:
:+91(80) 2844 0011
1491 (80) 2844 0054 :
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BE NAL

I , confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited ('Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

C. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

I'understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:
Date: _ [/
Signature.....cumsmmnamees

Repisiered Olfice:
Wipro imited T :+91(80) 2844 0011
Doddakannelli F :+481(80) 2844 0054 :
Sarjapur Road E :info@wipro.com
Eengaluru 560035 W :wipro.com Sensitivity: Internal & Restricted ; 9123321
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Thiagarajar College of Engineering
ANNEXURE Il  Madurai-625 015
SALARY OFFER SHEET

Name : Prashanth Mariappan M Career Group: Group B1

Position : Project Engineer

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)
Basic 18,340
HRA 9,170
Bonus 3,500
Wipro Benefits Plan (WBP) 8,757
Total Fixed Cash 39,767
PF (Employer Contribution) 2,201
Graluity (6.31% of Basic) 974
Total Fixed Compensation 42,942
Other Compensation Benefits
Health benefit (Medical) \ 600
Variable Pay
Targel Variable Pay 2,292
Target Cost to Company per month 45,834
mtal Cost to Company per annum 5,50,008

You shall be eligible to receive a onetime "cash bonus" of INR. 100,000 after one year from the Date of
appointment. Additionally, after one year from the date of appointment the Bonus amount shall be merged with
your regular salary stack effective 1st of the month subsequent to the month of your Date of appointment. The
amount will be distributed amongst different existing salary components in accordance with the company policy
in this regard.

Registered Office:

Wipro Umited
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Thiagarajar College of Engineering

APPOINTMENT LETTER //2dUr2i-625 015

09 Jun, 2020

Dear Prithivi Raj M,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of

. the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in

. terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Date: 2020.06.09 16 IST
Reason: Campus Olfer Letter
Location: Bengalu,

Signature ?}ﬂ erified
Digitally signed By SU ?]L KALACHAR
2Y

Repistered Olfive:
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2. Compensation:
You will be eligible for:

2. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b.  Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢.  Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.
d. Your salary will be reviewed periodically as per Company policy.

¢. Changes in your compensation are at the Company's discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria,

. 3. Other Benefits:
You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

d. Leave Travel Assistance (LTA) as per the Company’s policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act,

f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits. :

9. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected lo work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

. We are committed to ensure 'Integrity' in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and

Registered Qffice: : * oy :
Wipre Limited T :491(80) 2844 0011 o it ST e
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Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same. 3 .

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you'have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

Repistere: Office:
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
lechniques, and improvements (including, without limitation, legal documents, training materials, computer
soflware and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
malerial information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

Repistered Olfica: :
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d. Your appointment shall be treated as withdrawn in case:

i.  You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education,

ii.  You have not scored minimum aggregate marks of 60% in your 12t Standard or
equivalent education,

ii.  For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect

and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive
training through learning interventions from the time of your selection to on-boarding. You shall be provided an
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning,
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this
extensive training the Company makes significant investment for your project readiness and successful journey
in the projects. In consideration of the Company reposing confidence in you and providing you with the
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete
the training and continue your employment with the company for a period of atleast 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the said period
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five Thousand only)
in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
nolice during probationary period and three months' notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.

Repistered Cifica:
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, seli-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology

track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
oblain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.

I shall be reporting for dutyon __/__/

Name:

Signature: Date: __/__/

Place:

Repistered Qlfica:

India

+91 (80) 2844 0011
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ANNEXURE |
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conlflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

¢. For an employee to serve as an officer, director or in any other management capacily or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest’ in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top
management.

Name:

Date: _/ |/ SIINEIE sy
Repiztered Qffice: :
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as "UPSI") about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:;
5 Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,
performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are
strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any .other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also atlracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

Replstered Glfiva:
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I , confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification:
D. processing my job application including background verification checks;

C. employment-related actions including record keeping, processing compensation'and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future referencelverification and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information' means any information including documents, relating to me that is
available with Wipro and is capable of identifying me."

Name:

Date: [ [/

Gt .oiciiaasismisins

Repistered Olfice:

Wipra Umited T :+91(80) 2844 0011 2
Loddakannell F :491 (B0)2844 0054
Sarjapur Road E :info@wipro.com
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Dr. G.K. Raajesh
Placement Qfticer
Thiagarajar College of Engineering
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SALARY OFFER SHEET
Name : Prithivi Raj M Career Group: Group B1
Position : Project Engineer .
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 18,340
HRA 9,170
Bonus 3,500
Wipro Benefits Plan (WBP) 8,757
Total Fixed Cash 39,767
PF (Employer Contribution) 2,201
Graluity (5.31% of Basic) 974
Total Fixed Compensation 42,942
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 2,292
Target Cost to Company per month 45,834
Total Cost to Company per annum 5,50,008

You shall be eligible to receive a onetime "cash bonus" of INR. 100,000 after one year from the Date of
appointment. Additionally, after one year from the date of appointment the Bonus amount shall be merged with
your regular salary stack effective 1st of the month subsequent to the month of your Date of appointment. The

amount will be distributed amongst different existin

in this regard.

Repistered Cliica:

Wipro Limited T :+491(80) 2844 0011
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- ]6 £ D - ’l Deloitte Consulting India Private Limited
D EI Oltte : 16 O)¥ ! Salarpuria Softzone, Sy. No. 80/1, 81/1 & 81/2,
Bellandur Village, Varthur Hobli, Bengaluru South Taluk,
Outer Ring Road, Bengaluru - 560103, India

Tel: +91 080 6755 5000/ +91 080 6755 4000
www.deloitte.com

Dec 22, 2021
tr. Prithiviraj M : ‘
194 A Gandhi Nagar, Kovilpatti Road,, Dr. G.K. Raajesh
Manaparai, 621306 * Placement Officer ‘
India Thiagarajar College of Engineering

Madurai-625 015
Subject: Offer of Employment

Dear Prithiviraj:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to confirm our offer
ol employment to you as Analyst based in Bengaluru.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very
faveorable impression with everyone you met and we are excited with the prospect of you joining our organization on January
17, 2022,

Your immediate manager will communicate details of your raole and work responsibilities in the initial weeks of your joining
the Employer. During your employment, the Company may require you to work on any project that you are assigned to, on
any technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location
as may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./% 600,000/ - and, will be eligible for a
performance linked variable bonus, At your level, the variable bonus opportunity could range from 0-10% of your Total
Salary. The actual paid amount could vary depending upon the business and individual performance each fiscal year and, in
some situations, could exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductions
as per Employer policies and practices. The details of your compensation breakdown are provided in the attached Annexure
A

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer,

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all
rules, regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP
and its U.S.-based subsidiaries (the "Deloitte U.S. Firms") requires their employees to make the necessary representations
. regarding independence and other matters. Because the Employer Is an Indian subsidiary of Deloitte LLP, we must also
comply with these independence requirements. Accordingly, this offer is conditional upon you agreeing to make such
representations under the Employer’s Independence Representations requirements, as further explained in Annexure B,

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is
our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. We would like you to join the Employer on January 17, 2022, or an alternative mutually agreed upon date.

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property
Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the
entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or
contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer
between you and the Employer or its affiliates.

Regd. OIT.: Fioor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 30AABCDO476HLZT CIN: U72900TG2000PTC039976
This is a system generated offer
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In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services if their shift timings are between 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in Mumbai; and
8:00 pm - 6:00 am in Delhi and Bengaluru. Additionally, in Mumbai and Delhi, the firm also provides day-transportation
services fram central locations to the office and back, at time periods other than those stated above and the associated costs
for this conveyance allowance is INR 2,000, deducted on a monthly basis from the payroll, for professionals choosing to opt
for the service,

This letter and Deloitte Consulting India Private Limited employment application are intended to be final. To accept the
offer and the terms of this letter, please sign below in the space provided within three business days.

Prithiviraj, everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look
forward to you joining our team.

Sincerely,

For Deloitte Consulting India Private Limited
Best regards,

[U:nj;:guar Beapanir Slivaram

By: TDECESBER5A94T9...

Signature

Authorized Signatory

Acceptance
1, Prithiviraj , hereby accept the terms and conditions of this employment offer,

Please sign and date your Acceptance

Signature Date

Regd. OIf.: Floor 4, Deloitte Tower 1, Survey No, 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCDOA7EHIZT CIN: U72900TG2000PTC039976
This is @ system generated offer
Page 2 of 20




DocusSign Envelope |1D: 36B35C7B-D29D-46DD-8B9C-589748483419

Mr. Prithiviraj M

Annexure A.
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Dl’. G.K. Raajes!

Placement Qificer

Thiagarajar College of Engineering
Madurai-625 015

Analyst

Description

Monthly
(Rs. per month)

Annual
(Rs. per Annum)

210,000

Basic Pay 17,500

House Rent Allowance (HRA) 8,750 105,000
Special Allowancela & 1b 11,867 142,404
Leave Travel Allowance2 1,750 21,000
Differential Allowance 5,833 69,996
Meal Card3 2,200 26,400
Employer's contribution to PF 2,100 25,200
Total Salary (in Rs.) 50,000 600,000

Variable Bonus*

You will be eligible for a performance linked variable bonus. If applicable, it
will be paid out on the 31st of August on the basis of your performance and

performance of the business

Medical Insurance Premium4

3,014

36,167

*The Variable Bonus will vary, primarily based on your performance and the performance of the business, during the
Employer's fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer
Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total
Salary. The actual paid amount will vary depending upon the business and individual performance and in some
circumstances, could exceed the payout range indicated. The performance of all the employees who have joined the Employer
prior to March 1st will be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is
subject to you being active on the rolls of the Employer on August 31st following the close of the fiscal year. For employees
joining during the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end
review ratings in the subsequent year and paid on August 31st of that subsequent year. The Variable Bonus will not be paid in

the event of termination of employment for any reason on or before the disbursement time. Th
of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer, Employer may amend or
terminate the Variable Bonus at any time.

All compensation and benefits are based on employee’s position with the Employer in India.

e application and interpretation

Contd/-....

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 3GAABCDO476H1ZT

CIN: U72900TG2000PTC039976
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Annexure A

LAl employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component,
expenses incurred towards communication and Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - 13Communication Expenses 1bryel Expenses
Analyst

Only one Post paid mobile, one Land Petrol / Driver / Insurance / Repairs &
Phone and One internet connection Maintenance
bill(s) can be claimed.

Rs./X3,000/- per month Rs./X7,500/- per month

18 The internet/telephone/mobile bills should be in the Employee’s name.

10 For claiming vehicle running expenses (Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the
Employee and the current tax rules are as under, The above limits will be applicable for all those who are on company car
lease program and the below limits will apply for all those who are on self-owned car. In case of company leased car,
taxability would be as per the current perquisite valuation rules,

Nature of Expenses Own Vehicle -Maximum Tax exemption limit per month
4 Wheelers (Engine Capacity)
<= 1600 cc > 1600 cc Two Wheelers
Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900
Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program, If you choose to avail of this benefit,
the amount towards lease rental will be paid by the firm on your behalf to the leasing company and your compensation
structure will be adjusted accordingly. A revised letter with the new compensation structure will be issued that will supersede
this letter for all practical purposes.

% The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you
choose to avail the tax benefit on LTA, you should submit proof of expenses incurred by you for Self and / your immediate
dependents. The taxability or otherwise of LTA will be as per the Income Tax Act 1961, details of which will form part of the
LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first.month (For New Hires) prorated amount will
be processed as part of payroll, If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The
premium amount Is subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the
caverage limit, the additional premium will be adjusted accordingly from the special allowance,

You may also receive additional benefits, including and not limited to, in cash and/or In kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer.

Criginal bills towards the above components should be submitted during the Income Tax fiscal period evidencing the
expenditure to get Income Tax exemption, failing which the same will attract applicable Income Tax.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the
prevailing tax laws. This may change from time to time in line with the amendments done in tax laws.

Regd. OIT.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg Mo: 30AABCDO476HLZT CIN: U72900TG2000PTC039976
This is a system generated offer
Page 4 of 20




DocuSign Envelope 1D: 36B35C7E-D29D-46DD-8B9C-589748483419 Go to Home

T

Deloitte.

bDec 22, 2021
Initial Relocation Assistance
Dear Prithiviraj,
Once again, Welcome to Deloitte Consulting India Private Limited and we are eager to have you on board with us,

A5 discussed, Deloitte Consulting India Private Limited will be extending its relocation assistance by way of re-
imbursement of actual expense incurred by you. This document outlines the policy features that will be adhered.

You will be entitled to receive maximum relocation assistance,

Designation Amount INR

Analyst Rs./% 40000/~

This assistance is aimed towards meeting the following (any or all of the below) expenses, as per the policy, within the
stipulated timeframe.

1. Travel expenses for the initial trip only (airfare, train fare or bus fare) for the employee and immediate family members
(Parents, Spouse, dependent children) from the point of current residence to the new job location
2. Packing and moving charges for personal belongings.
. Insurance for personal belongings during transit,
. House brokerage at the new location (The rental agreement should be submitted if the brokerage charges are
Rs.10,000/- or more)

5. Registration of personal car, 2-wheeler including local taxes and levies.,

N S )

The reimbursement will be made as per policy, following the relocation and submission of the completed Relocation
Assistance Form along with supporting documentation through DTE. It is the employee’s responsibility to ensure that any
claim for reimbursement is made within 3 months of the date of Joining/Relocation*.

If an employee who has availed this reimbursement decides to quit within 18 months from the date of relocation claim for
whatever reason, the relocation reimbursement paid to the employee will be recovered in full, from the employee’s full and
final settlement,

For Deloitte Consulting India Private Limited

Best regards,

tiu:hmﬂmdxaggnatory

(landra Slakar Heapanir Slivaramu

----- TUBCBSBEASAD4TE..

Signature Date

Regd, Off.: Floor 4, Deloitte Tower 1, Survey No, 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCDOAT7EHLZT CIN: U72500TG2000PTC039976
This Is a system generated offer
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Ref. No: CONT/ENG/ OL/RM/08/2020 W
Date: 04™MAugust 2020

Mr. Rahim. M, e
Placement Officer
Thiagarajar College of Engineering

Registration Number: 16G134 Madurai-625 015

Thiagarajar College of Engineering

EMPLOYMENT OFFER LETTER
Dear Rahim. M,

We are pleased to inform that your job application is successful, and we have pleasure in inviting you to be a part of
. Team Conserve

The details of the offer are as below
Designation: Graduate Engineer Trainee - Mechanical
Job Location: Trichy

Compensation: Consolidated stipend of Rs. 10,000/Month for the first 6 months, shall be revised to Rs 15,000/Month
on completion of training.

Please indicate your acceptance of this offer by signing (with date) and returning a copy to us. Please note that all the

pages of this document need to be initially signed by you. We are fully confident that you will grow as a leader in our
organization and advance your career to next level while contributing to the organization.

Regards
For Conserve Green Building and MEP Solutions LLP,

| A 5

Nagarajan Nehruji

Director

W)
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Ref. No: CONT/ENG/ OL/RM/08/2020
Date: 04™"August 2020

Terms & Conditions of Employment with Conserve Green Building and MEP Solutions LLP

1) Location

The initial place of work will be at our Trichy Office. However, your services are transferable, and can be deputed by
the Company to any operations locations in Qatar or other regions under the management and/or ownership of M/s
Conserve Green Building and MEP Solutions LLP, India.

2) Roles and Responsibilities

You are advised to comply with responsibilities given to you during the course of time by the Manager, Team leads
and Coordinator.

3) Compensation

The all-inclusive annual compensation and corresponding details are provided in the Employment offer letter. The
salary is payable once in a month at every 15" day of the month as per our standard policy and practice.

Provident Fund: You will be covered under our Employees’ Provident fund (PF) scheme wherein; the company will
contribute towards PF at the statutory rate as may be defined by the government from time to time. Your
contribution and the Company’s contribution have been included as a part of the above mentioned compensation.

ESIC: In the event you are eligible, you will be covered under the Employees’ State Insurance Act wherein, the
company will contribute towards ESIC at the statutory rate. Your contribution and the Company’s contribution form a
part of the above mentioned compensation.

4. Working Hours

The normal hours of work will be as per the standard working hours of M/s Conserve Green Building and MEP
Solutions LLP. i.e. from 09.00 AM. to 1.00 PM. and from 1.45 PM. to 6.30 PM. with from Monday to Saturday (6
days/week] every week or as per our client’s requirement. The shift timing will be allocated on the basis of project
needs. The working hours will be on a roster basis determined by the management,

You are requested to adhere to any urgent requirement of our client or requirement as per company management /
reporting manager. The cooperation and support shall be definitely considered in the upcoming appraisal and/or
incentive scheme. We don’t have a policy of overtime remuneration.
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Ref. No: CONT/ENG/ OL/RM/08/2020
Date: 04™August 2020

5. Leave & Permission

Employees are provided with the opportunity to take 12 paid leave every year accrued at the rate of 1 leave per
month. The company also provides 12 annual holidays announced at.the beginning of every year. Except for
emergencies and medical reasons leave will be granted only on 3 days’ prior notice and approval by your Managers.
Two (2) permissions of one-hour duration are allowed for every calendar month. If it exceeds, half a day casual leave
will be deducted for every successive permission. Consecutive permissions in the same session or day are not
allowed.

6. Assessment / Probation Period

You will be on probation for a period of 3 months from the start date. During your probation period you will not be
entitled to avail any leave. The reporting Manager shall review your progress, support, discipline, punctuality,
cooperation, team work, responsibilities under taken, communication and self-improvement in technical and
managerial terms in the position on a regular basis and provide you with regular feedback.

7. Notice of Termination

Following the successful completion of the probationary period, services may be terminated by the company or by
you for acceptable reason with a mutual notice of 2 months. Your notice period will be 2 months from the date of
accepting / approving the resignation in writing or payment of salary in lieu thereof. The Company may immediately
terminate your services without any compensation or notice thereof if you are in moral breach of your
responsibilities or disciplinary issues or breach of trust. In case if you decided to terminate the service within 2 years
from the date of joining the employment or the management decided to terminate your service in M/s Conserve
Green Building and MEP Solutions LLP, we will be entitled to receive all the related expenses which has been incurred
by you from us during the employment period. Absence (including overstay of leave/training) for a continuous period
of 4 (Four) days without prior approval of your superior, would be deemed to be abandonment of employment by
you, and your services with the Company shall automatically come to an end without any notice or intimation.

8. Other terms and Conditions

Your employment is subject to the terms and conditions set out in this offer letter, agreement as well as any other
applicable policies and standard practices which will be approved and released by M/s Conserve Green Building and
MEP Solutions LLP, India what so ever is the latest. You will be governed by rules and regulations as applicable,
enforced, amended or altered from time to time during the course of your employment. Upon termination of your
employment with the Company, you shall forthwith return to the Company all the assets and property of the
Company (including any leased properties), documents, files, book, papers, memos or an\,f other property of the
Company in your possession or under your control. The terms of this offer are strictly confidential between you and
the Company, and any breach of this confidence, will be viewed with utmost seriousness.

R 1 ¥
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Ref. No: CONT/ENG/ OL/RM/08/2020
Date: 04"August 2020

9. Confidentiality

During the course of your employment with us you will be entrusted with confidential and proprietary information.
You agree that such information will not be released or divulged, whether directly or indirectly, unless authorized by

You further agree that you shall perform your duties with diligence, devotion and discretion, and the Company may
hold you liable for gross negligence. While in the employment of the Company, you are in no way allowed to be
employed by any other Company on a temporary or on part-time basis or offer your services with or without pay. You
will comply with all orders and directions given to you by the Company and faithfully cbserve all the rules, regulations
and arrangements applicable to you.

You confirm that you have fully disclosed to the Company all of your business interests whether or not they are
similar to or in conflict with the business or activities of the Company, and all circumstances in respect of which there
is, or there might be, a conflict of interest between the Company and you or any immediate relatives. You agree to
disclose fully to the Company any such interests or circumstances which may arise during your employment
immediately upon such interest or circumstances arising. The position held by you is of a strictly confidential nature.
You shall not disclose to any unauthorized person/s, either during or after your employment with the Company, for
any reason any information about the interest or business of the Company, or any of its affiliated Companies.

You shall not communicate to public papers, journals, pamphlets or leaflets, or cause to be disclosed at any time, any
information or documents, official or otherwise relating to the Company, except with its prior approval. After
invention, development, process, discovery, formulae, plan, specification, program, design, process, adaptation or
improvement in procedure or other matters or work including any artistic, literary or other work which can be subject
matter of copyright whatsoever made, developed or discovered by the employee either alone or jointly with any
other person/s while in employment of the Company, in connection with or in any way affecting or relating to the
business of the Company or capable of being used or adapted for use therein or in connection therewith shall
forthwith be disclosed to the company and shall belong to and be the absolute property of the Company.

Regards,

For Conserve Green Building and MEP Solutions LLP,

» _"(__-;.‘" 2 —[4"‘1 "9""

Nagarajan Nehruji

Director
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Ref. No: CONT/ENG/ OL/RM/08/2020
Date: 04""August 2020

Acceptance:

| have read and understood the contents of this Employment Offer Letter and | accept all the terms and conditions of
this Letter in its totality.

Rahim. M,

Date:

CERTIFIED
PROVIDER
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Dr. G.K. Ragjesh
- placement Officer of Engineering
Offer: Computer Consultancy Thiagarajar c;g;esge
Ref: TCSL/CT20192765339/Chennai Madurai-623
Date: 15/09/2019 :

Mr. Rohan Aditeya

3b, D-Block, 45 Mahalakshmi ApartmentsGuhan Street,
Kodambakkam,

Chennai-600024,

Tamil Nadu.

Tel# 91-9884385188

Dear Rohan Aditeya,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process for 'TCS Digital' and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross salary including all benefits and Retention Incentive will be INR 7,00,024/- per
annum, as per the terms and conditions set out herein.Over and above this, you will also be
eligible for Learning Incentives (Readiness Incentive and/or Competency Incentive) basis your
performance in TCS Xplore Program which gives you an additional earning potential of upto
Rs.60,000 during the first year.Annexure-1 provides the break-up of the compensation
package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
Conditions). You will also be issued a letter of appointment at the time of your joining after
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completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 13,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be INR 6,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL.
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4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 21,175/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of INR 4,000/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Performance Bonus

Your Performance Bonus will be INR 3,000/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the actual performance of the Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of 'statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
laxable, is specific to India and linked to your base branch. It is subject to review and will be
discontinued while on international assignments.

RETENTION INCENTIVE

You are eligible for Retention Incentive of INR 70,000/- payable to you on an annual basis.

This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

TCS Confidential 3
TCSL/CT20192765339 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
L Kumaran Nagar, Shol nganallug, Old b shabalipuram, Chennal 600 119 Tamil Madu India
Tl 91 448615 2222 Far: 91 44 6616 2555 Websiter wwww.ilcs comn
Kegistered Cifice Ninmal Building, 9th Floor, Nariman Peinl, Mumbar 408 021

TGS Carears Serviceling. 1800 209 311 kmail carsersailcscam




Go to Home

Ik

TATA

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum,

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.
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Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs if any during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
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comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online Iearriing content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

3. Probation Period
You will be on probation for three months. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation period is found unsatisfactory or the Back Ground Check turns out negative.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobhility
TCSL reserves the right to transfer you to any of its offices, work sites, or associated or
Affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your probation or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this offer as an employee with TCS you are required to
maintain strict confidentiality of the intellectual property rights protected information and
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other business information of TCS and its clients which may be revealed to you by TCS or
which may in the course of your engagement with TCS come your possession or
knowledge unless specifically authorized to do so in writing by TCS. This confidentiality
Clause shall survive the termination or earlier determination of your appointment. The
detailed Confidentiality related terms and conditions are set out in Annexure 3.

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training. This is to ensure
that the knowledge and information gained by you during your assignment is shared and
available to TCSL and its associates. This transfer of knowledge and information is
essential for TCSL to continue to serve its clients and customers better.

11.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL

13.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
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business and current assignment, to ask you to complete your notice period.

14. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

15. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

16. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India,

17. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of probation/service without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your
PAN card along with other joining forms, immediately on joining. As per Indian
Income Tax rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card : :

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

TCS Confidential 8
TCSL/CT20192765339 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
|- k2, Kumaran Nagar, Sholinganallur, Cle Mahabalipuram, Chernal 50 Famil Nz
91 436616 2222 Fax: 91 4365616 2555 Website: wwwites.corr
Registered Cffice Nirmal Building, 9th Fleor, Nariman Peint, Mumbai 400 021

LS Careers Servicelina: 1800 209 3111 Email careersilcs con



Go to Home

v

TATA

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
“There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.
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20. Letter of Appointment

Go to Home

You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

21. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from

time to time.

22.Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 3 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our

global team.

Yours Sincerely,

For TATA Consultancy Services Limited

.

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1. Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Name

Rohan Aditeya

Designation

Systems Engineer

Institute Name

Thiagarajar College Of Engineering, Madurai

Table 1: Compensation Details (All Components in INR)

~_ Component Category Monthly Annual
1) Fixed Compensation n 5 e ) :
Basic Salary 13,000 1,56,000
‘Bouquet Of Benefits # 29,258 3,51,100
2) Performance Pay
‘Monthly Performance Pay - 4,000 48000
Performance Bonus* - 3,000 36,000
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance™** NA 7,900
Provident Fund ! 4880 | 48720
Grawity 625 7504
Total of Annual Components & Refirals 2,185 34,124
Relention Incentive NA 70,000
TOTAL GROSS 51,843 7,00,024
Xplore/ Learning Incentive**** ; Upto 60,000

# Refer lo Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable,
" Amount depicted will be paid-out on a quarterly basis.

"** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program, Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category _ Monthly Annual
House Rent Allowance A 6500 78,000
Leave Travel Assistance 1,083 13,000
Food Card "1 ~ 500 6,000
Personal Allowance _ 21,175 2,54,100
GROSS BOUQUET OF BENEFITS 29,258 3,51,100
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Offer: Computer Consultancy
Ref: TCSL/CT20192765386/Chennai
Date: 28/09/2019

Mr. Sankhalp P

No 5, First FloorAmman Koil Street,
Subramanya Nagar,
Tiruttani-631209,

Tamil Nadu.

Tel# -

Dear Sankhalp P,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
sclected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL. .

Your gross salary including all benefits will be <3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn. .

Alfter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check. .

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of 200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review. : :

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefils and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you. ‘

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3. '

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

"There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment '
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

L/

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP s L

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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TATA. Gt
Thiagarajar College of Engineering

Madurai-625 015

GROSS SALARY SHEET Annexure 1
~ Name Sankhalp P _

[ Designation Assistant System Engineer-Trainee

l Inst_itute N_aﬂe_ ) Thiagarajar College Of E_ngineering, Madurai

Table 1: Compensation Details (All Components in INR)

~ Component Category Monthly Annual

1) Fixed Compensation ] -
Basic Salary 10,200 122400
Bougquet Of Benefits # 13000 | 156000
2) Performance Pay** : ) = |
Monthly Performance Pay o 1,700 a 20400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400

4) Annual Components/Retirals ) i
Health Insurance*™* NA _7.900
Provident Fund | 1,224 . 14,688
Gratuity ' " 490 | 5,887

Total of Annual Components & Retirals 1,715 28,475
Retention Incentive ol ~_NA | 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** : i Upto 60,000

# Refer lo Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
"*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/ per beneficiary needs to be added to the above mentioned amount,

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

~_Component Category Monthly Annual
House Rent Allowance - g 4,080 48,960
Leave Travel Assistance | 850 Y 10,200
FoodCard . 500 | 6,000
Personal Allowance _ 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 _ 1,656,000
TCS Confidential
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10-Dec-2019 Dr. G.K. ‘{n.-’-!_‘!.z‘-‘:h
*  Placement Oilicer - ) i
hiagarajar College of Engineering

Dear Sunthona Korthikeyan Ramanathan, Madurai-625 015

B.Tech/B.E., Mechanical Engineering
Thiagoraja College of Engineering

Candidate ID - 13715514

In cenfingotion fo our discussions, we ore pleosed o offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”),

During your probation period of 12 months, which includes your taining progiam, you are enfiled to an Annual Total Remuneration (ATR) of Rs.401,986/~. This
includes an annvel incentive indication of Rs.22,500,/+ as well os Cognizant's contribution of Rs.23,986/ - towards benelits such as Medical, Accident, Life Insurance
and Grutuity. The break up is presented in Annexure A.

On successlul completion of the probofion period, dearing the required training assessments and subject to you being part of o delivery project, your annual Totol
Remunerotion (ATR) would stand revised to Rs.455,880/~. This indudes an annual incentive indication of Rs. 22,500/~ os well gs Cognizont's contribution of Rs.
24,880/~ towards benefits such s Medical, Accident, Life Insuronce ond Gratuily.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulutions und
proclices in vogue und those that may change fiom time to time. Your compensation is highly confidential and i the need orises, you may discuss if only with your
Manuger,

Cognizont s keen that there is a secure environment for clients and internally too. You ore required to be registered with the National Skill Registry (NSR) and provide
the [TPIN while joining the orgonization. Please refer Annexure B for more details,

Pleose note

* This appaintment s subject to satisfoctary professional reference checks and you securing @ minimum of 60% aggregate (ol subjects taken into consideration) with no
stunding areors in your Graduation/Post-Groduation.

* Prior 1o commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in Indic ond other such documents as Cognizont moy
[eques!,

We look forword to you joining us. Should you hove any further questions or clarifications, please log into https://campus2cognizont. cognizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

: <
L. o~
Syresh Bethavandu

Global Head-Talent Acquisition
I hve read the offer, understood and occept the above mentioned terms and conditions,

Signature Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Pl nt O icer

Thiagarajar Coi 2ge of Engineering
Madurai-625 015

06-Dec-2019

Deor SARAVANA KUMAR R
0.TectvB.E., Mechonical Engineering
Thiogorojo College of Engineering

Condidate [D - 13715567

In confinuation 1o aur discussions, we ore pleased to offer you the role of Progrommer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizont"}.

During your probation period of 12 months, which includes your training progrom, you ore entitled to on Annuol Totol Remuneration (ATR) of Rs.401,986/. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contiibution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The breok up is presented in Annexure A,

On successful completion of the probation period, deoring the required training assessments ond subie.tl to you being port of o delivery projedt, your annual Total
Remuneation (ATR) would stond revised to Rs.455,880/-. This includes on annuol incentive indicotion of Rs.22,500/- os well as Cognizont's contiibution of Rs.
24,880/ towords benefits such os Medical, Accident, Life Insurance ond Grotuity.

Your oppaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulotions ond
practices in vogue ond those thot moy change fiom time to fime. Your compensation is highly confidentiol ond if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen thot there is o secure envitanment for clients and intemally too. You are required 1o be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

« This uppointment is subject to sotisfactory professional reference checks ond you securing o minimum of 60% aggregate (olf subjects token into considesation) with no
standing orreass in your Groduotion/Past-Graduation.

« Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in Indio and other such decuments os Cognizont moy
fequest.

We look forward ta you jaining us. Should you hove ony further questions or clarifications, please log into https://campus2cognizont,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Put. Lid.,

L

Susesh Bethavondu
Global Heod-Talent Acquisition
| huve read the offer, understood and accept the obove mentioned terms and condifions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mohobolipurom Road, Okkiom Thoroipokkam, Chennoi - 600 097
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Annexure A
Nome: SARAVANA KLIMAR R Designation: Progrommer Analyst Trainee
Sl. No. Description Monthly Yeorly
] Basic 10375 124,500
2 HRA @60% of basic® : 6225- 74,700
3 (onveyonce Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Compony’s contribution of PF # 1800 21,600
b Advance Stotutory Boaus®** 2000 24,000
7 Speciol Allowance* 175 86,100
Aanual Gross Compensation 355,500
Incentive Indication (per onnum)°* 22,500
Annual Totol Compensotion 378,000
(ompany's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity ¢ i 5,986
Annual Totol Remuneration 401,986

As on ussociate you ore also entitled 10 the following odditional benefits:

* Floating Medicol Insuronce Coveroge

+ Round the Clock Group personal occident Insurance coverage Dr. G.K. Raaj ’S_h

* Gioup Term Lile Insurance Coveroge - Pla Oriicer I .

+ Employees' compensation insuronce benefit os per the Employees' Compensation Ad, 2010 Thiagarajar Coilege of Engineering
* Giotuily, on seporation ofter 4 years ond 240 colendar doys of continuous service, poyoble os per Payment of Glummwu rai-625 015

= Women ossociotes joining Cognizant will be entitled to Maternity leove as per the Matemity Benefit (Amendment) Act, 2017

# Providen! Fund Voges: For the purpose of computing contribution o Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solory os per Annexure A of this
letter excluding "Advance Stotutory Bonus" & “House Rent Allowance” will be cansidered. This does not include poyments mode through "Speciol Payout". Determinafion
of PF Woges for the purpose of contribution: PF contribution sholl be payoble on the eared PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibifity 10 ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGC/)2) os
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to on Associate in a particular month which
includes ony recurring (or) odhoc speciol poyouts during the month, £SI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plon: Your Compensation hos been stiuctured fo ensure that you ore adequotely empowered 1o apportion components of your solory in 0 manner
thot suits you the besl. This plon will enable you to

1. Choose from a bouque! of allowance or benefits

2. Redeline your solory structure within presciibed quidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount moy be higher, lower or nil as per the ferms described herein. The incentive program is discretionary, subiedt to change,
and bused on individuol and compony performance. 1t is pra-roted to the duration spent with Cognizant Indio for o calendor year and will be paid to you only if you ore
active on Cognizont's payroll on the doy the incentive is paid.

sey

Longuage Premium: This allowance is opplicable only for Japanese, Germon & French language. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quorter and will be subject to tox deductions os opplicoble in Indio. The omount will be pro-roted to the duration spent with Cognizont Indio and will be

Rl'qd. Office: 115/535, Old Mohobolipurom Rood, Okkiom Thoroipokkam, Chenngi - 600 097
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puid out on the condition that you continue to use the foreign language skill os required by your role/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ES] Contribution or any other similar statutory benefits will resultin a change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good faith after expending significont time ond resources in the hiring process. We hope you will join us, but appreciate yout right to
pursue unather path, Your formal commitment to joining us forms the basis of further plonning ond client communication of Cognizant. If you renege on the commitment
and decide not to join vs ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword fo
welcoming you o Cognizont.

Login 1o hitps:\\onecognizant.cognizont.com=>Totol Rewards App for more defoils
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Annexure A
Name: Sonthana Karthikeyon Remonathan Designation: Programmer Anolyst Trainee
S1. No. Description Monthly Yearly
] Bosic 10375 124,500
2 HRA @60% of busic® 6225 74,700
3 Conveyonce Mllowance* ¢ 800° 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advonce Statutory Bonus®** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medicol, Accident and Life Insurance) 18,000
Gratuity 5,786
Annual Total Remuneration ] I 401,986
As an ossodiate you are also entitled ta the following odditional benefits: Dr. G.K. 7djesh
* Hoating Medicol Insurance Coverage " Placement Officer
* Round the Clock Group personal occident Insurance coverage Thiagarajer College of Engineering
« Gioup Term Lif Insurance Coverage Madurai-625 015

+ Employees' compensation insuronce benefit os per the Employees' Compensotion Act, 2010
* Grotuity, on separation offer 4 yeors ond 240 calendar doys of continuous senvice, poyable os per Payment of Gratuity Act
* Women ossociates joining Cognizant will be entifled to Moternity leave os per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution fo Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Selary as per Annexure A of this
letter excluding “Advance Stotutory Bonus" & "House Rent Allowance” will be considered. This does not include poyments made through "Special Puyour”. Determination
of PF Wages for the purpose of contribution: PF contribution sholl be poyoble on the eamed PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Grass Compensation (AGC/12) os
per Anesure A of this letter. Eorned ESI Wages: Monthly ESI contribution will be computed on totol remuneration poid to an Assodiate in o particular month which
includes ony recurring (or) adhoc speciol payouts during the manth, ESI Contribution shall be confinued fill end of the contribution period (Apr to Sep & Oct fo Mas), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensafion has been structured to ensure that you are adequately empowered ta apportion cumpunanls of your salary in o manner
fhot suits you the best. This plan will enable you to

1. Chouse from o bouquet of ollowance or benefits

2. Redefine your salury stucture within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein, The incentive progrom s discrefionary, subiject fo change,
ond bused on individual and compony performance, [1is pro-rated to the duration spent with Cognizant India for a colendor year and will be paid to you only if you ore
active on Cognizant's payroll on the doy the incentive is paid.

""" Language Premium: This ollowance is applicable only for Jopanese, German & French languoge. It will be paid along with the Apr, July, Oct und Jan payrall for
the previous quarter and will be subjedt to tox deductions os applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097
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Cognizant

poid out on the condition that you continue fo use the foreign language skill os required by your role/project/account.
""" Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Adt, 1965.

Note: Any stotutory tevision of Provident Fund/ESI Contribution or any other similar statutory benefits il result in o change in the Net toke home solary ond the Annuol
Gross Compensotion will remain the some.

Cognizant hos mode this offer in good fuith ofter expending significant fime and resources in the hiring process. We hape you will join us, but opprecicte your right fo
pursue onother poth. Your formal commitment to joining us forms the basis of further planning and dient communication ot Cognizant, If you renege on the commitment
ond decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career oppartunilies in the company. We look forward to
welcoming you fo Cognizant,

Login to hips:\lonecognizant.cognizant.com->Total Rewards App for more defails
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T.i';.ia{:.. I .:.-:.a. .'_-':i!'-'.-:-ge of Engineering
Madurai-625 015

Offer: Computer Consultancy
Ref: TCSL/CT20192763022/Chennai
Date: 28/09/2019

Mr. Saravanakumar S

Thiagarajar College Of Engineering Mens HostelAvaniyapuram Rd,
Thiruparankundram,

Madurai-625015,

Tamilnadu.

Tel# 91-8940006712

Dear Saravanakumar S,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TESL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Alter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents. -

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of Z500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
I. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

Itis mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential 5
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion. -

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct ‘ .
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
Tou are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject.to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format prowded by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses -
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.
We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan '
Global Head Talent Acquisition & AIP PSRN

Click here or use a QR code scanner from your mobile

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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adl
GROSS SALARY SHEET : Annexure 1
Name Saravanakumar S
Designation Assistant System Engineer-Trainee
Institute Name Thiagarajar College Of Engineering, Madurai

Table 1: Compensation Details (All Components in INR)

~ Component Category _ Monthly Annual
1) Fixed Compensation
BasicSalary 10,200 el 1,22,400
Bouquet Of Benefits # - 13000 [  1,56,000
2) Performance Pay** e . B
Monthly Performance Pay 1,700 20400
Quarterly Variable Allowance® 600 -
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA | 7.800
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA ] I 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

=+ ¥plore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

" Component Category e Monthl')g : - Annual

House Rent Allowance 4080 48,960

Leave Travel Assistance ! 8% | 10200

FoodCard B S 500 6,000

Personal Allowance 7,570 90,840

GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential 12
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TVS MOTOR COMPANY T'WS el

. TVS Motor Company Limited, P.B. No. 4, Harita, Hosur - 635 109, Tamil Nadu, India.
—~ " Telephone : +81 (4344) 276780 Fax : +81 (4344) - 278841 [ 276878

. G.X. Ragjesh
Ref: HRD/6863 g:-c-m"‘“"ﬂ“' of Engineering
Thiagarajar CoOTE0¢ |
October 12, 2020 |  Madurai-625 01

Shri A Saravanapandian
Thiagarajar College of Engineering
Thiruparankundram - 625015

Dear Shri Saravanapandian,

With reference to your application and the subsequent discussion you had with us,

we are pleased to appoint you as Graduate Engineer Trainee in our company on the
following terms and conditions: '

1. You will be paid a Salary of #16,875/- per month.

You will be paid a House Rent Allowance of ¥6,750/- per month.

You will be paid a Conveyance Allowance of ¥1,600/- per month.

You will be paid a Uniform Maiﬁtenance Alio‘wance of ¥2,500/- per month.

You will be paid a Special Allowance of 219,817/~ per month.

o wos W oN

You will be paid a Medical Allowance of 1,250/~ per month.

7. You will be eligible for Leave Travel Allowance of ¥25,313/- per annum.
However, this will be paid to you on pro-rata basis on completion of six- months
service, as per the rules of the company.

8. The company will:
a. Take a Mediclaim Insurance Policy for hospitalization for yourself,
spouse, dependent children (maximum of three), dependent parents
and parents-in-law. :

b. Cover you under Personal Accident Insurance for a sum of ¥10.0 lakhs.

9. During the period of your service, you will be liable to be transferred to any
place or to any other division or associates of our company, existing or to be
formed in future, or to any of our group company, in any place, if required.

)
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Shri A Saravanapandian
Your place of work will be initially at Hosur.

You will work for six days in a week and you should be bound to work in shifts,
if necessary.

You shall not engage yourself in any outside work over and above your
legitimate work in the company, on duty days, on holidays and when you are
on leave.

You will not take up employment with any competitor of the company for a
period of three years from the date of leaving the services of the company.

You will not disclose or divulge to any person or company except to the extent
permitted in writing by the company either during the continuance of your
service with the company or any extension thereof and even after the cessation
of your employment with the company by any reason whatsoever;

Any secrets, affairs, confidential information entrusted to you or coming
to your knowledge relating to the company in the course of your
employment; :

Any special and/or secret knowledge of processes developed by the
company or by its collaborators;

The fruits of any special training that may be imparted to you by the
company or the fruits of any research contributed either by you or other
employees, in the course of your or their employment with the company.

Your appointment is subject to your serving the company for a period of 3
years from the date of joining. In the event of your leaving the services of the
company before completing 3 years of service, you shall be bound to pay a
sum of 23,00,000/- (Rupees Three Lakhs only) towards compensation for non

completion of minimum period, in addition to the notice pay, as mentioned
herein.

Your appointment is subject to passing the prescribed course with minimum
70% marks or equivalent as the case may be.

You will be under training for a period of 12 months. On satisfactory completion
me training period, you will be considered for confirmation in the company.

i
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Shri A Saravanapandian

This appointment is terminable by giving three months notice or three months
pay in lieu thereof, by either party. However, acceptance of salary in lieu of
notice will be at the discretion of the company.

The terms and conditions of your service will be governed by the "Code of
Conduct" of the company.

Your training will commence from the date on which you report to the company
for training.

Please bring with you original and true copies of the certificates and also the
photo copies of all your certificates, three recent passport size photographs
and two stamp size photographs when you report for duty.

If you are agreeable to all the above terms and conditions, please return to us

the duplicate copy of this order indicating your acceptance and the date of
joining.

Thanking you,

Yours sincerely, Accepting the Offer
for TVS Motor Company Limited

Saravanapandian
eputy General Manager (HRD) Date:




Go to Home

W TVS

pr.GK Rllgf? :

ement ce
P-‘-:f arajar College of Engineering
4 Madurai-ﬁzs 015

- CTC Structure
Name Shri A Saravanapandnan

12.10.2020|

| Per month Per annum |

Components | (nRs) | (inRs) |
‘R) Monthly components !_
Basic Salary| 16,875 |

House Rent Allowance 6,750|
Conveyance Allowance| 1,600/ ;
Uniform Maintenance Allowance| 2,500 |
Special Allowance 19,817 |
Medical Allowance| 1,250 |

Sub Total 48,792 585,504
B) Annual components

_ Exgratia / Bonus| 1_ 29,760

Leave Travel Allowance| - j 25,313

u Sub Total | 55,073

C) Retiral benefits

Provident Fund| ' 24,300

Gratuity : 10,125

| Sub Total, 34,425

Annual CTC (A+B+C) | 1" 675,002
Notes: -

*Bonus payout will be in FY 2021-22, as per rules
Additional Benefits:

Mediclaim Policy for hospitalization - Self and family

+ Personal accident coverage for ¥10.0 lakhs

(v
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66029 Technologies
Mr. Selva Vasanth NP M - Dr. G_K‘%ajesh

placement Officer

Delphi -TWS %

No.1/139, Veerapandi, Thiagarajar College of Engineering

viadurai-625 015
Thirumalaipuram (Post),

Madhurai - 625 014,
Sub: Provisional Offer
Dear Mr. Selva Vasanth NP M,

Based on your application dated 03.03.2020 and interview process held on
05.03.2020, we are pleased to confirm that you are provisionally selected for
the position of Graduate Engineer Trainee in our Organization.

Your annual Cost to the Company (CTC) will be Rs.3.16 Lacs including statutory
payment,

This offer is subject to your successful completion of your course as per defined
criteria and subject to you are being found medically fit.

You will covered under training agreement with the company for 4years.

Further communication regarding your medical examination, dossier
verification, Joining etc. will be informed to you shortly,

We wish you all the very best and look forward to welcoming you to DTVS
Family.

Regards,
K?ﬁ"j—\/

K Balaji
General Manager - HR

hi - TVS Technologies Ltd,

SAETA Led
Vil Path Vagur Vilage,
M Ens, Spenmiacy Talk,
SO0 I08 Tui; D4a.BTZ 150872717 350

raad. Choonos £00 002, india,
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HRD/A3T/1000706991/20-21 January 28, 2021

Mr. Senthamil Rajan Nedumaran : @Q/

37183, Sree Hare Krishna Nivas, Vaigai Vadagarai,

Thiruppuvanam Dr. G.K. Raajesh

s Placement Office
Sivaganga-630611 Thiagarajar College of Engineering
India Madurai-625 015

Ph: +91-7868804924

Dear Senthamil,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
cun Hourish and where you are empowered to move forward as far as your ideas will take you.

Al Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited Signatye gyalid

Digitally sign chard Lobo
Date: 2021, 148:02 IST
Reason: Dj

- Location:

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/T000706991/20-21 January 28, 2021

Mr. Senthamil Rajan Nedumaran

3/183, Sree Hare Krishna Nivas, Vaigai Vadagarai,
Thiruppuvanam

Sivaganga-630611

India

Ph: +91-7868864924
Dear Senthamil,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Fere are the terms and conditions of our offer:;

Joining

Your scheduled date of employment with us will be 26-Apr-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in wecordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of" the classroom/virtual training will be based on the business requirement. Your continued
cmployment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
duys ol carned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining. |

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement, The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - 1 and Annexure - 1.

‘T'raining Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year2020-21 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA) |
The Busket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We olfer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
cnables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
ol the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

I the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice,

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
ol your prior work experience if any, and to conduct any criminal .checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

[f'you fuil to submit the necessary documents as required by the Company within the specified time period
or i the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

’lease note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, hus already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
cducational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
Lo access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
ol"the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I1I). ' i

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
cxpressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

It any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5of 8
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A i loken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

[ 'have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: , 20

Sign your name

Print your full Name Location

Digital
Date:

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 802852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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COMPENSATION DETAILS
(All figures in INR per month)

‘ NAME Mr. Senthamil Rajan Nedumaran ‘
| RUI.EE_ ) Systems Engineer |
! I{_(ﬂ_li DESIGNATION Systems Engineer Trainee
| I_.ui\llh\"l'llLY COMPONENTS
i BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
! BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a |
monthly basis) 2,850;
.! .\li).\"l‘ll!.Y GROSS SALARY 22,323E
| 2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting )
the advance (95%) puid out on a monthly basis) 130
| 3 RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary 1,800
; GRATUITY - 4.81% of Basic Salary* 722
’ FIXED GROSS SALARY (1+2+3) 25,000
! TOTAL GROSS SALARY ZS,UUU;
e
: OTHER BENEFITS ‘
- |
.| Scheme Eligible Amount In INR | Interest Monthly Instalments ?ri;l:g:{l}::ligetﬁec,“p,ux&.&.)_i
SALARY LOAN
{[bllj)l]l: ;:_:\ug?:t}:l.l‘i:: ll)Uil i g\i{i]l%(r]mt security) Nil 12 Nil

| Allthe ubove benefits ure as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
| allowanee is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

| determined in strict accordance with the provisions of the Payment of Gratuity Act

Campany Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 8
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COMPENSATION DETAILS
(All figures in INR per month)

|
| NAME

Mr. Senthamil Rajan Nedumaran

ROLE Systems Engineer

[ ROLE DESIGNATION

Systems Engineer Trainee

1. MONTHLY COMPONENTS

15,000

| BASIC SALARY

| BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

_morthly busis) 2,850

L;\IUNTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the udvance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS
I’ROVIDENT FUND- 12% of Basic Salary 1,800/
GRATUITY - 4.81% of Basic Salary* 722

| FINED GROSS SALARY (1+2+3) 25,000

At an indicative

At indicative

At indicative

‘ 4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORNMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 5,000
. _ l.(ll A l_J_GEOSSI_bALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
. FOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500
'I‘UJ‘;\_L GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
|
| .
Scheme Eligible Amount In INR | Interest Monthly Instalments ?l}(:l:,f‘::;:,:[::iigwmlum)I
| SALARY LOAN
Tishioe uptaurey | Geuhgutaois) Ni 12 il

allowanee |m|m at tint time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in swriet accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be '

Company Confidential - This communication is confidential between you and Infosys Limited

Page 8 of 8
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APPOINTMENT LETTER

09 Jun, 2020

Dear Shakthipreethi P,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.

The lerms of your employment with the

Company is listed below. Please be informed that the terms may be

modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
ihe probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

is effective from the date of joining, unless otherwise communicated in wriling

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
lime to lime determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Signature _f:(m

Digitally signed by SU
Dale: 2020.06.09 1504
ieason: Campus
Localion: Bengalum

Registered Office:

Wipro Umited T :+91(80) 2844 0011
Doddakannulli F o497 (80) 2844 0054
Sarjapur Foad E :info@wipro.com

L

Eengaluru 560035

W wipro.com
- 1L32102KAT945PLCOZ0B00

Sensitivity: Internal & Restricted
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2. Compensation:
You will be eligible for:

u. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢.  Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

d. Your salary will be reviewed periodically as per Company policy.

¢. Changes in your compensation are at the Company's discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

. 3. Other Benefits:
You will also be eligible for:

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

¢. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

@

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you. _

c. We are committed to ensure 'Integrity' in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and

Replstered BHive:

Wipro Lmited T 1+91(80) 2844 0011

kannell F :+91{80) 2844 0054 :
yur Road E :info@wipro.com :
Eunpaluru SGU035 W wipro.com Sensitivity: Internal & Restricted : 91 23.041

India C :L32102KA1945PLC0OZ0800 Page 20f19
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Ethics (‘Policies’) as they form an integral part of the téerms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

li. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

Repiztered Qlfiga:

Wipro Uimited T :+91{80) 2844 0011
F :+81(80) 2844 0054
Srriapur Rivsd E info@wipro.com
BengsluruSO0035 - W-: wiproicam Sensitivity: Internal & Restricted : 9123041
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including .but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
enlered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.

tered Dlfiva:

—

t+91 (80) 2044 0011 f il
491 (80) 2844 0054 . S35 A S
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annetli

m

; WEGA0I5  Wevibre.com Sensitivity: Internal & Restricted ! 9123041

C :L32102KA1945PLCOZ0B00 Page 4 of 19




Go to Home

1] .‘.o:o....
= S o _‘...o..
WIpro:::s

]

d. Your appointment shall be treated as withdrawn in case:

i. . You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

ii.  You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

i For Graduates: You have not scored minimum aggregate marks of 0% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation. :

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive
training through learning interventions from the time of your selection to on-boarding. You shall be provided an
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning,
on-the-job training, Top Gear modules, and / or customer specific tools and technelogy learning. Through this
exlensive training the Company makes significant investment for your project readiness and successful journey
in the projects. In consideration of the Company reposing confidence in you and providing you with the
opportunily to undergo the training as detailed above and in consideration of the company bearing all the costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete
the training and continue your employment with the company for a period of atleast 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the said period
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five Thousand only)
in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months' notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.

Repiziered Olfive:
Wipro LUimited c+91 (80) 2844 0011
1+97 (80) 2844 0054

Doddakannetli
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
lrack to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitling a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

f Yo

L] S
Th U’Ll. - o

i

Sunil Kalachar
General Manager - Talent Acquisition

I have read, understood and agree to accept the employment on the terms and conditions herein,
I shall be reporting for dutyon __/__/

Name;

Signature: Date: __/__/

Place:

= "qg

¥

Wipro Limited 1491 (80) 2844 0011 [ L Bz e
© 481 (80) 2844 0054 Rt
dinfo@wipro.com

| - wipro.com Sensitivity: Internal & Restricted : 9 ]23‘041

:L32102KA 1845PLCO20800 Page 6 of 19

Garannell
.
Sarjapur feae

Bengaluru 560035
India

O=mm-o




Go to Home

_____

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, compelitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

e. Foran employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top
management. '

Name:

Date: _ /| Signatures., v

Repistered Office:

Wipro Limited +81 (80) 2844 0011

T
Codd el F :+87 (80) 2844 D054
E

finfo@wipro.com :
V- wipracom Sensitivity: Internal & Restricted : 9123041
€ :L32102KA1945PLCO20800 Page 7 of 19
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company's Securities, while in possession of any Unpublished Price Sensitive information (hereinafter referred
to as "UPSI") about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:
s Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of

the Company when in possession of UPSI concerning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

Z Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,
performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are
striclly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

¢) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3, Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also allracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible,

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more delails on procedures and guidelines, employees are requested to refer the Company's Code of

Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

Repistered Olfica: - At
Wipro Umited T :+91(80) 2844 0011 L3 isate
Doddakannell F :+91{B0) 2844 0054 ;

Sarjapur Road E :info@wipro.com

Bengaluru 560035 W : wipro.com Sensitivity: Internal & Restricted 9123041
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ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

B . confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (' Wlpl’D ) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
D. processing my job application including background verification checks:

c. employment-re[ated actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this contex, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information mcludmg documents, reialmg to me that is
available with Wipro and is capable of identifying me."

Name:

Datey | ./

SIGRBLUNG i sainisssasisisiisos

Repigtered Clfive:

Wipro Limited T :+91(80) 2844 0011

1 sl F :+41({B0) 2844 0054

Sarfapur Road E :info@wipro.com

Eunpaluru 560035 W : wipraicom Sensitivity: Internal & Restricted ; 9123041
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ANNEXURE llI
SALARY OFFER SHEET

Name : Shakthipreethi P

Position : Project Engineer

You shall receive salary as detailed below.

Career Group: Group B1

Go to Home
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COMPONENT AMOUNT (INR)

Basic 18,340
HRA 9,170
Bonus 3,500
Wipro Benefits Plan (WBP) 8,757
Total Fixed Cash 39,767
PF (Employer Contribution) 2,201
Gratuity (5.31% of Basic) 974
Total Fixed Compensation 42,942
Other Compensation Benefits

Health benefit (Medical) 600
Variable Pay

Target Variable Pay 2,292
Target Cost to Company per month 45,834
Total Cost to Company per annum 5,50,008

You shall be eligible to receive a onetime "cash bonus" of INR. 100,000 after one year from the Date of
appointment. Additionally, after one year from the date of appointment the Bonus amount shall be merged with
your regular salary stack effective 1st of the month subsequent to the month of your Date of appointment. The
amount will be distributed amongst different existing salary components in accordance with the company paolicy

in this regard.
Repistered Office:
Wipro Umited T :491(80) 2844 0011
Doddakannaelli F :491 (B0) 2844 0054
Sarjapur Road E :info@wipro.com
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Cognizant

.~

/é 5? 0 ‘7&7 . Q.Q/

Plg:t,\. g iiricer

Dear Shiinath B, Thiagara . College of Engineering
B.Tech/B.E,, Mechanical Engineering Madurai-625 015

Thiogarojo College of Engineering

10-Dec-2019

Condidate ID— 13715518

it cnfinuution o our discussions, we ore pleased 1o offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/~. This
indudes on annual incentive indication of Rs.22,500,/~ os well os Cognizant's contribution of Rs.23,986 /- towards benefits such as Medical, Accident, Life Insurance
ond Gratuity, The break up is presented in Annexure A,

On suecessful complefion of the probotion period, dearing the required aining assessments and subject to you being port of o delivery project, your onnual Total
Remuneration (ATR) would stond revised fo Rs.455,880,/-. This indudes on annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ towards benefits such os Medical, Accident, Life Insurance ond Gratuity. :

Your appointment will be govemed by the terms ond conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulutions ond
praclices in vogue ond those that may change from fime to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
\anuger,

Cognizant is keen that there is o secure environment for dlients and internolly too. You are required to be registered with the Notional Skills Registry (NSR) ond provide
{he ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This oppointmrent s subject o sofisfactory professional reference checks and you securing o minimum of 60% oggregate (all subiects taken into consideration) with no
stonding arrears in your Graduation/Post-Graduation,

* Prior to cammencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India und other such documents as Cognizant may
1equest.

Vle look furward 1o you joining us. Should you hove any further questions or clarifications, please log into https://compus?cognizont, cognizant.com

Yours sincetely,
For Cognizant Technology Solutions India Pyt. Ltd.,

P
Suresh Bethavandu
Glohal Head-Talent Acquisition

i‘huve tead the offer, undesstood ond accept the above menfioned ferms and conditions.

Signafure; Date;

RI'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Shrinath 8 Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Busic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Stotutory Bonus®*** 2000 24,000
1 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company’s confribution towards benefits (Medical, Accident and Life Insurance) 18,000
Grotvity 5,986
Annval Total Remuneration : : 401,986
As on ssaciate you are olso entitled to the following additional benefits: @Q/
: ;InuridnghMEtIﬁcilGlnsumnce Euv}eruggd 1 Dr. G.X. Raajesh
ound the Clack Group personal accident Insuronce coverage P_fa ceri dificer

= Group Term Life Insurance Coveroge Thiagarajar College of Engineari
* Employees' compensation insuronce benefit os per the Employees' Compensation Adt, 2010 Mar..w_.'rai-ezr.' 0159 Of Engineering

* Graluity, on seporufion uffer 4 yeors and 240 calendor doys of continuous senvice, poyable as per Payment of Grotuity Act
+ Women ossociates joining Cognizant vill be entifled to Moternity leave os per the Motemity Benefit (Amendment) Act, 2017

# Frovident Fund Wages: For the purpose of computing contiibution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Grass Salary os per Annexure A of this
leier excluding “Advance Statutory Bonus” & "House Rent Allowance" will be considered. This does not include poyments made through "Special Payout”. Defermination
of PF Wages for the purpose of contribution: PF contribution sholl be payable on the eamed PF wages or PF wages os per this letter, whichever is lesser, ESI Eligible
Wages Eligibilty to ESI shall be decided by deducting the Advanced Statutary Bonus, Employer PF & ESI contribution from the monthly Gross Compensotion (AGC/12) as
per Annexute A of this letter. Eamed ESI Woges: Monthly ESI contribution will be computed on total remuneration puid to an Associate in o particulor month which
includes uny recurring (or) odhoc speciol poyouts during the month, ESI Contribution sholl be continued till end of the contribution period (Apr to Sep & Oct 10 Mar), if
the Assacinte contributes even for one month in the said contribufion period

* Hlexible Benefit Plan: Your Compensation has been stuctured to ensure that you are adequotely empowered to apportion components of your salary in @ manner
that suils you the best. This plon will enable you o

1. Choose from a bouquet of ollowance or benefits

2. Redefine your salory structure within prescribed quidelines

3. Optimize your emings

** Incentive Indication: Incentive omount moy be higher, lower or nil as per the terms described herein. The incentive program s discretionary, subject o chonge,
ond bused on individul ond company performance.  I1is pro-rated to the duration spent with Cognizant India for a colendar year and will be paid to you anly if yoU 0re
active on Cognizant's payrall on the day the incentive is paid.

**" Language Premium: This ollowonce is applicable only for Japanese, German & French languoge. It will be poid olong with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject to tox deductions as applicable in India. The omount will be pro-rated to the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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paid aut on the condition that you confinue 1o use the foreign language skill us required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will resultin o change in the Net fake home salary and the Annual
Gross Compensation will remain the some.

Coguizant hos mode this offer in good fith after expending significant fime ond resources in the hiring process. We hope you vill join ds, but uppreciote your fight fo
putsve another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant, If you renege on the commitment
and decide not to join us offer signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword to
welcoming you to Cognizont,

Login fo htips:\\onecognizant.cognizant.com->Total Rewards App for more defails

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoroipokkam, Chennai - 600 097



_Go to Home

Cognizant

(&M

Pl nt O icer

Thiagarajar Coi 2ge of Engineering
Madurai-625 015

06-Dec-2019

Dear Sivoram kumor A
B.TeclvB.., Mechonical Engineering
Thiogorojo College of Engineering

Condidate D - 13715419

In confinuation 1o aur discussions, we ore pleased to offer you the role of Progrommer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizont"}.

During your probation period of 12 months, which includes your training progrom, you ore entitled to on Annuol Totol Remuneration (ATR) of Rs.401,986/. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contiibution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The breok up is presented in Annexure A,

On successful completion of the probation period, deoring the required training assessments ond subie.tl to you being port of o delivery projedt, your annual Total
Remuneation (ATR) would stond revised to Rs.455,880/-. This includes on annuol incentive indicotion of Rs.22,500/- os well as Cognizont's contiibution of Rs.
24,880/ towords benefits such os Medical, Accident, Life Insurance ond Grotuity.

Your oppaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulotions ond
practices in vogue ond those thot moy change fiom time to fime. Your compensation is highly confidentiol ond if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen thot there is o secure envitanment for clients and intemally too. You are required 1o be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

« This uppointment is subject to sotisfactory professional reference checks ond you securing o minimum of 60% aggregate (olf subjects token into considesation) with no
standing orreass in your Groduotion/Past-Graduation.

« Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in Indio and other such decuments os Cognizont moy
fequest.

We look forward ta you jaining us. Should you hove ony further questions or clarifications, please log into https://campus2cognizont,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Put. Lid.,

L

Susesh Bethavondu
Global Heod-Talent Acquisition
| huve read the offer, understood and accept the obove mentioned terms and condifions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mohobolipurom Road, Okkiom Thoroipokkam, Chennoi - 600 097
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Annexure A
Nome: Sivaram kumar A Designation: Progrommer Analyst Trainee
Sl. No. Description Monthly Yeorly
] Basic 10375 124,500
2 HRA @60% of basic® : 6225- 74,700
3 (onveyonce Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Compony’s contribution of PF # 1800 21,600
b Advance Stotutory Boaus®** 2000 24,000
7 Speciol Allowance* 175 86,100
Aanual Gross Compensation 355,500
Incentive Indication (per onnum)°* 22,500
Annual Totol Compensotion 378,000
(ompany's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity ¢ i 5,986
Annual Totol Remuneration 401,986

As on ussociate you ore also entitled 10 the following odditional benefits:

* Floating Medicol Insuronce Coveroge

+ Round the Clock Group personal occident Insurance coverage Dr. G.K. Raaj ’S_h

* Gioup Term Lile Insurance Coveroge - Pla Oriicer I .

+ Employees' compensation insuronce benefit os per the Employees' Compensation Ad, 2010 Thiagarajar Coilege of Engineering
* Giotuily, on seporation ofter 4 years ond 240 colendar doys of continuous service, poyoble os per Payment of Glummwu rai-625 015

= Women ossociotes joining Cognizant will be entitled to Maternity leove as per the Matemity Benefit (Amendment) Act, 2017

# Providen! Fund Voges: For the purpose of computing contribution o Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solory os per Annexure A of this
letter excluding "Advance Stotutory Bonus" & “House Rent Allowance” will be cansidered. This does not include poyments mode through "Speciol Payout". Determinafion
of PF Woges for the purpose of contribution: PF contribution sholl be payoble on the eared PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibifity 10 ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGC/)2) os
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to on Associate in a particular month which
includes ony recurring (or) odhoc speciol poyouts during the month, £SI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plon: Your Compensation hos been stiuctured fo ensure that you ore adequotely empowered 1o apportion components of your solory in 0 manner
thot suits you the besl. This plon will enable you to

1. Choose from a bouque! of allowance or benefits

2. Redeline your solory structure within presciibed quidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount moy be higher, lower or nil as per the ferms described herein. The incentive program is discretionary, subiedt to change,
and bused on individuol and compony performance. 1t is pra-roted to the duration spent with Cognizant Indio for o calendor year and will be paid to you only if you ore
active on Cognizont's payroll on the doy the incentive is paid.

sey

Longuage Premium: This allowance is opplicable only for Japanese, Germon & French language. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quorter and will be subject to tox deductions os opplicoble in Indio. The omount will be pro-roted to the duration spent with Cognizont Indio and will be

Rl'qd. Office: 115/535, Old Mohobolipurom Rood, Okkiom Thoroipokkam, Chenngi - 600 097
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puid out on the condition that you continue to use the foreign language skill os required by your role/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ES] Contribution or any other similar statutory benefits will resultin a change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good faith after expending significont time ond resources in the hiring process. We hope you will join us, but appreciate yout right to
pursue unather path, Your formal commitment to joining us forms the basis of further plonning ond client communication of Cognizant. If you renege on the commitment
and decide not to join vs ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword fo
welcoming you o Cognizont.

Login 1o hitps:\\onecognizant.cognizont.com=>Totol Rewards App for more defoils

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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s Placeren er ‘
Thiagarajar Coliege of Engineering
Deur Srinivasu Rughovan M, gl B

B.Tech/B.E., Mechanical Engineering
Thingurajo College of Engineering

Candidate ID 13718359

In continuation fo our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your troining progrom, you are entitled to on Annval Totol Remuneration (ATR) of Rs.401,986 /-, This
includes an annyol incentive indication of Rs.22,500/+ os well as Cognizant's contribution of Rs.23,986/~ towards benefits such as Medical, Accident, Life Insurance
und Gronwity, The break up is presented in Annexure A,

On successful completion of the probation period, dearing the required training ossessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/~. This indudes on annual incentive indication of Rs.22,500/~ us well o Cognizant's contribufion of Rs.
24,880/ - towards benefits such os Medical, Accident, Life Insurance and Gratuy.

Your uppointment will be governed by the terms and conditions of employment presented in Annexure B, You will also be governed by the other rules, regulations ond
procices in vogue ond those that may change from time to time. Your compensation s highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cagnizant is keen that there is o secure environment for clients and interally too. You are required 1o be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organizafion, Please refer Annexure B for more details.

Please note

+ This oppointment is subject to safisfactory professionol reference checks and you securing o minimum of 60% uggregote (all subjects token into consideration) with no
standing arrears in your Groduation/Post-Graduation. . :

* Piior 1o commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizont moy
request,

We lnk forward to you joining us. Should you have any further questions o clarifications, please log into https://compus2cognizont. cognizont.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt Ltd.,

Suresh Bethavandy
Global Head-Talent Acquisition
I hove read the offer, understaod and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mohabalipuram Road, Okkiom Theraipakkam, Chennai - 600 097
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Annexure A
Name: Srinivasa Roghovon M Designation: Progrommer Analyst Trainee
SI. No. Description ; Monthly ‘ Yearly
] Bosic 10375 124,500
i HRA @60% of basic* 6225 74,700
3 Conveyonce Allowance® 800 9,600
4 Medical Allowance® 1250 15,000
5 Compony's contribution of PF # 1800 21,600
b Advance Statutory Bonus*** 2000 24,000
7 Special Allowonce* 775 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation ; - 378,000
(ompony's contribution fowards benefits (Medicol, Accident and Life Insurance) 18,000
Grotuily 5,986
Annval Total Remuneration 401,986

As on associote you ore olso enfitled to the following additional benefits:
= E[uming r.',ud.itul Insuronce (ovemg?d Plscamant Officer

* Round the (lg{k Group personal accident Insuronce coverage Thiagarajar College of Engineering
* Group Term Life Insuronce Coveroge Madurai-625 015

+ Lmployees' compensotion insurance benefit as per the Employees' Compensation Act, 2010

* Grotuity, on seporation affer 4 yeors and 240 calendar doys of confinuous service, payable os per Payment of Grotuity Act

+ Women associates joining Cognizont vill be entifled fo Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

Dr. G.K. Raajesh

# Provident Fund Wages: For the purpose of computing contibution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through “Special Payour”, Determination
of PF Wages for the putpose of contibution: PF contiibution sholl be payable on the eamed PF wages or PF wages os per this leter, whichever i lesser, £S Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Stotutory Bonus, Employer PF & ESI contribution from the monthly Grass Compensation (AGC/12) os
per Annexure A of this letter. Eormed ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in o porticular month which
includes any recurring (or) odhoc special poyouts during the month. ESI Contribution shll be continued fill end of the contribution period (Apr to Sep & Oct to Ma), if
the Associote contributes even for ane month in the said contribution period

" Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are odequately empowered o apporfion companents of your salory in o manner
fhat suils you the best, This plan will enable you to

I. Choose from o bouguet of allowance o benefirs

2. Redefine your salary stucture within prescribed quidelines

3. Optimize your eomings

** Incentive Indication: Incentive amount moy be higher, lower or nil as per the terms described herein. The incentive progrom is discrefionary, subject fo change,
ond based on individul and company performance.  Itis pro-rated to the duration spent with Cognizant India for o colendar year and will be paid to you only if you are
active on Cognizant's poyroll on the day the incentive is paid.

**" Language Premium: This ollowance is applicable only for Japanese, German & French longuage. It will be poid along with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject fo tax deductions os applicable in India. The omount will be pro-rated fo the duration spent with Cognizant India and will be

Ri'qd. Office: 115/535, Old Mohabalipurom Road, Okkiom Thoraipakkom, Chennai - 600 097
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Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutary benefits will result in o change in the Net toke home salory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good fuith after expending significant fime and resources in the hiring process. We hope you wil join us, but appreciote your right to
pursue another poth. Your formal commitment to joining us forms the basis of further planning and client communication of Cognizont. If you renege on the commitment
und decide not to join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opporiunities in the campeny. We look forward fo
wielcoming you to Cognizont,

Login 1o htips:\\onecognizant.cognizant.com->Total Rewards App for more details

paid out on the condition that you continue to use the foreign language skill os required by your role/project/account.
""" Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

RlI'qd. Office: 115/535, Old Mahabalipurom Rood, Okkiom Thoraipakkam, Chennoi - 600 097
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Dear Suseendran KB,

B-Tech/B.E,, Mechanical Engincering Dr. nt Ciilicer .
fagaEiaSalicge ol Ergme g ?ﬁca:;’ a.'-a. J\lege of Engineering
b X
Madurai-625 015

Candidate ID — 14630946

In continuation to our discussions, we are pleased to offer you the role of Engineer Trainee in Cognizant
Technology Solutions India Private Limited (“Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an
Annual Total Remuneration (ATR) of Rs.401,986/-. This includes an annual incentive indication of Rs.
22,500/- as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident,
Life Insurance and Gratuity. The break up is presented in Annexure A,

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your annual Total Remuneration (ATR) would stand revised to Rs.
450,500/-. This includes an annual target incentive of Rs.22,500/- as well as Cognizant's contribution of
Rs. 19,500/- towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B.
You will also be governed by the other rules, regulations and practices in vogue and those that may
change from time to time. Your compensation is highly confidential and if the need arises, you may discuss
it only with your Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be
registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization.
Please refer Annexure B for more details,

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of
60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request,

We look forward to you joining us. Should you have any further questions or clarifications, please log into

hitps://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

LI - S

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Suseendran KB Designation: Engineer Trainee
Sl. No. Description Monthly Yearly
1 Basic 10325 123,900
2 HRA* 6195 74,340
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** : 2000° 24,000
7 Special Allowance* 7129 85,548
Annual Gross Compensation 353,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 376,488
Comp_any‘s contribution towards benefits (Medical, Accident 19,500
and Life Insurance) Q/ !
Gratuity 0 6,003

Dr. G.K. Raajesh
Annual Total Remuneration " Placement Officer 401,991

As an associate you are also entitled to the following additional Beriefid?" College of Engineering

+ Floating Medical Insurance Coverage MEAURI=GRS 115

+ Round the Clock Group personal accident Insurance coverage and Group Term Life Insurance Coverage
* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

+ Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

+ Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit
(Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund &
EDLI Scheme, "Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory
Bonus" & "House Rent Allowance" will be considered. This does not include payments made through
"Special Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be
payable on the earned PF wages or PF wages as per this letter, whichever is lesser. #ESI Eligible Wages :
Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter. Earned ESI
Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a
particular month which includes any recurring (or) adhoc special payouts during the month. ESI
Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to . ’

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Oplimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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The incentive program is discretionary, subject to change, and based on individual and company
performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language, It
will be paid along with the Apr, July, Oct and Jan payroll for the previous quarter and will be subject to tax
deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India
and will be paid out on the condition that you continue to use the foreign language skill as required by your
role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Sundaram-Clayton Limited

Padi, ; /
Chennal - 600 0850, .

;::::;::z:':lzg!lﬁd -26250212 . . I A
Fax : 491-44-26267T177 D" G‘K- M”h
Ref: HRD/2021/122 : rajar College of Engineering
July 1, 2021 - P Madurli-ﬁzs 015

Shri.S. Thambidurai,
448, 19th cross,
Annai Nagar,
Hosur-635109.

Dear Thambidurai,

With reference to the Thiagarajar College of Engineering — Sundaram Clayton
Limited, "Study with employment opportunity” scheme and the agreement dated
06.03.2017 entered by you and your Parent / Guardian with the company, we are
pleased to offer you the position of Graduate Engineer in our Die Casting
Division, on the following terms and conditions:

1. Your total compensation will be (Cost To Company)‘Rs.4.80 lakhs per

annum. The details of your compensation will be as per the annexure
attached herewith.

2, You will be under probation for a period of 12 months from your date of
joining. Your probationary period may be extended at the discretion of the
management for such period or periods as it may deem fit. On satisfactory
completion of your probationary period, your services will be confirmed in the
company. Your services will continue on probation untll further orders are
served in writing by the management.

3 The terms and conditions of your service will be governed by the “Code of
Conduct” as applicable to employees of your cadre in the company.

4, During the period of your service, you should accept transfer to any other

place in our organisation or to any other division or-associates of our

. tompany, existing or to be formed in future, or to any of our group of
companies, in any place, if required.

L You shall carry out such duties as are assigned to you by the company from
time to time relating to the position to which you are now appointed and to
which you may be transferred or promoted in future. You shall carry out your
duties punctually and diligently, at such place or places as may be required
with full attention to the business of the company and during such hours,

including working in shifts, as may be stipulated by the company from time to
-time.

{,}?@f - _ 7 w2

\ h'h.\

Website : www.sundaram-clayton.com Email : corpsec@scl.co.n CIN : L35898TN1962PLC004792

Registered Office : “Chaitanya” No.12, Khader Nawaz Khan Road, Nungambakkam, Chennai - 600 006. india Telephone : +91-44-28332115 Fax ; +91-44-28332113
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Shri.S. Thambidurai

You shall not engage yourself in any outside work over and above your
legitimate work in the company, on duty days, on holidays and when you are
on leave.

You will not disclose or divulge to any person or company except to the
extent permitted in writing by the company either during the continuance of
your service with the company or any extension thereof and even after the
cessation of your employment with the company by any reason whatsoever:

i) Any secrets, affairs, confidential information entrusted to you or
coming to your knowledge relating to the company in the course of
your employment.

ii) Any special and/or secret knowledge or processes developed by the
company or by its collaborators.

iii) The fruits of any special training that may be imparted to you by the
company or the fruits of any research contributed either by you or

other employees, in the course of your or their employment with the
company.

You will not take up employment with a competitor of the company for a
period of three years from the date of leaving the services of the company.

You will work six days a week and in shifts, if required.

Your place of work will be initially at SCL, Padi.

You will be provided medical assistance through a scheme with United India
Insurance Company and will also be covered under a Group personal accident
coverage policy as applicable to employees of your cadre.

Your emoluments will be applicable so long as you are in Sundaram Clayton
Limited. In the event of transfer to any of our group companies, the
emoluments applicable to that company will apply to you.

1 ff:l.-[ 2 o
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Shri.S. Thambidurai

Please note that your compensation package is confidential between you and
management and in case you need any clarification, you are advised to
discuss with our HR department head.

If you are confirmed in a permanent post after the probationary period, you
will retire from the services on your completion of 58 years of age, subject to
annual medical fitness beyond 55 years.

Your appointment is liable to be terminated at any time during the
probationary period without notice, without assigning any reason and without
payment of any compensation,

Your services can be terminated at any time without notice in case of
misconduct, without assigning any reason and without payment of any
compensation.

Your appointment is terminable by a notice of three months on either side.

In the event of any unsatisfactory background verification report or any
information furnished by you, in connection with your employment with us, is
suppressed or found to be false or incorrect, the management at its
discretion can withdraw the offer or terminate your services without any
notice or compensation whatsoever, as the case may be.

Your appointment will commence on the day you report for joining.

This offer is subject to the terms and conditions of the Agreement dated
06.03.2017 executed by you and your Parent / Guardian with the Company.

Thanking you,

Yours faithfully,

For Sundaram Clayton Limited,

L=
Shankar Gar{gs{ﬁ“\R

I accept the terms and conditions of the
offer letter dated 01.07.2021, issued to me.

(Signature with date)

Assistant General Manager (HR)
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' Amount Amount
Components (Rs. per month) | (Rs. per annum)
A) Monthly components
Basic Salary 16,000 1,92,000
House Rent Allowance 6,400 76,800
Conveyance Allowance 1,600 19,200
Uniform Maintenance Allowance 4,000 48,000
Medical Allowance 1,250 15,000
Special Allowance 1,377 16,524
Communication Allowance 2,500 30,000
Sub Total 33,127 3,97,524
B) Annual components
Bonus / Ex-gratia* 33,840
Leave Travel Concession 16,000
Sub Total 49,840
C) Retiral benefits
Provident Fund 23,040
Gratuity 9,600
Sub Total 32,640
Annual CTC (A+B+C) | | 4,80,004
Notes:

PF and Gratuity will be paid as per rules

LTC will be paid on calendar year basis as per your eligibility, on
completion of six months of service

* Bonus / Ex-gratia will be paid as per rules

The company will:

a) Take a Mediclaim Insurance Floater Policy for Rs.2lakhs towards
hospitalisation cover for yourself, spouse, dependant children (maximum
of two), dependant parents and parents-in-law.

b) Cover you under Personal Accident Insurance for a sum of Rs.10
lakhs.

(i,
Shankar Ganes R\
Assistant General Manager (HR)
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15" February 2021
Mr Veera Manikandan V
No 12, Kovalan Nagar
1st Street, TVS Nagar
Madurai
625003

Dear Veera Manikandan

OFFER OF APPOINTMENT

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you the position of Engineer (Trainee) based at Viralimalai on the
terms and conditions given below:

COMPENSATION AND BENEFITS

From the date of your joining duty, you will draw a basic salary of Rs 11000/- (Rupees
Eleven Thousand only) per month, plus allowances and benefits These allowances
and benefits, and the other terms and conditions of your employment will be as per
company policies as applicable from time to time.

TRAINING PERIOD

You will be on training for a period of 12 months from the date of your joining duty.
During this period, your training can be terminated by two month's notice in writing by
either side. On successful completion of training, you will be considered for appointment,
in a suitable position, If your performance is found unsatisfactory during training. your
appointment may stand terminated without any notice or compensation in lieu thereof.
You should successfully complete your Engineering Mechanical with an overall
aggregate of at least 0% failing which your appointment will be terminated without any
notice or compensation in lieu thereof.

Your compensation will be reviewed in future as per company policy.

You will abide by the rules and regulations of the company as may be in force from time
to time.

TRAINING PROGRAMME

You will undergo a detailed training. The training is designed to expose you to all our
products, production facilities, technical inputs, concepts, and other related information.

W . Xomox Sanmar Limited

Go to Home
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Dr. G.K. Raajesh
Placement Officer .
Thiagarajar College of Engineering

Madurai-625 015
Offer: Computer Consultancy

Ref: TCSL/CT20192766050/Chennai
Date: 28/09/2019

Mr. RVENKATESY

1/226-11A, C.0.COLOxY, VIRUDIUNAGAR, 626003
Tamilnadu.

Tel# 91-9994411566

Dear RVENKATES,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application developmént and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If
not accepted within 7 Days, it will be construed that you are not interested in this employment
and this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance ;
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. Itcan be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
i. Entittement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you. '

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund :

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or paymentin lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Piease carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22.Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

[f you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP towglipiepiie:olihslelrer

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential . 1
TCSL/CT20192766050 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
15, Koy Nagar. Sholinganalluy, Old fababalipuram, Chesna armil beaclu ln

Tel: Q1 446616 2222 Fax: 91 44 6516 2555 Webs e wovey
Registered Offtce Nismal Bullding, 9th Floor, Narkman Point, Mambal 400 021
1CS Careers Serviceline: 1800 209 3111 Email: careersgtcs.com
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Thiagarajar Colilege of Engineering

Madurai-625 015

GROSS SALARY SHEET Annexure 1
Name I_ R.VENKATESH
Designation Assistant System Engineer-Trainee
Institute Name ThE_g_arajar College Of Ehgineering. Madurai
Table 1: Compensation Details (All Components in INR)
Component Category ‘Monthly Annual
1) Fixed Compensation i m
Basic Salary B 10,200 1,22,400
Bouquet Of Benefits # B 13,000 ~ 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 | 20,400
Quarlerly Variable Allowance* 600 7200
3) City Allowance 200 | 2400
‘4) Annual Components/Retirals B . )
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Graluity _— WU W 490 5887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*=*= Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

u Component Category Monthly Annual

House Rent Allowance 4.0éO 48,960
Leave Trave! Assistance 850 10,200
Food Card - - 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000

TCS Confidential
TCSL/CT20192766050

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Kusma
19143

Sholinganallur, Cld Mahabalipuram, Chennai 600 119 Tamil Nadu India
18 2222 Fax: 91 44 8516 2555 [T

Registered Office Ninmal Bullding, 9t Fieor, Nariman Point, Munib ol 400 02)
3111 Ematk careers¢iics ram

TCS Caraers

Serviceline: 1800

12




[OT

Go to Home

TVS MOTOR COMPANY TWS =i

TVS Molor Company Limited, P.B. No. 4, Harita, Hosur - 635 109, Tamil Nady, India.
Telephone @ +91-4344-276780 Fax - +91-4344-278844 | 276878

Ref: HRD/6866 Dr. G.K. Raajesh

Placement Officer of Engineering
iagarajar College of Engine!
October 12, 2020 Wiadorat-625 015

l6G1 109

Shri M Venkateswaran
Thiagarajar College of Engineering
Thiruparankundram - 625015

Dear Shri Venkateswaran,

With reference to your application and the subsequent discussion you had with us,
we are pleased to appoint you as Graduate Engineer Trainee in our company on the
following terms and conditions:

2 I You will be paid a Salary of ¥16,875/- per month.

You will be paid a House Rent Allowance of %6,750/- per month.

You will be paid a Conveyance Allowance of ¥1,600/- per month.

You will be paid a Uniform Maintenance Allowance of ¥2,500/- per month.
You will be paid a Special Allowance of %¥19,817/- per month,

You will be paid a Medical Allowance of %1,250/- per month.

N Oonm s w N

You will be eligible for Leave Travel Allowance of ¥25,313/- per annum.

However, this will be paid to YOu on pro-rata basis on completion of six months
service, as per the rules of the company.

8. The company will:

a. Take a Mediclaim Insurance Policy for hospitalization for yourself,
spouse, dependent children (maximum of three), dependent parents
and parents-in-law.

b. Cover you under Personal Accident Insurance for a sum of 210.0 lakhs.
9. During the period of your service, you will be liable to be transferred to any

place or to any other division or associates of our company, existing or to be
rmed in future, or to any of our group company, in any place, if required.

Regd. Office : Jayalakshmi Estales, 5th Floor, 8 Haddows Road, Chennai - 600 006, India.
Website : www.tvsmotor.com Emall : contactus@tvsmotor com CIN : L35921TN1992PLC022645
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(af/the training period, you will be considered for confirmation in the company.
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TVS ol

Shri M Venkateswaran
Your place of work will be initially at Hosur.

You will work for six days in a week and you should be bound to work in shifts,
if necessary.

You shall not engage yourself in any outside work over and above your
legitimate work in the company, on duty days, on holidays and when you are
on leave.

You will not take up employment with any competitor of the company for a
period of three years from the date of leaving the services of the company.

You will not disclose or divulge to any person or company except to the extent
permitted in writing by the company either during the continuance of your
service with the company or any extension thereof and even after the cessation
of your employment with the company by any reason whatsoever;

Any secrets, affairs, confidential information entrusted to you or coming
to your knowledge relating to the company in the course of your
employment;

Any special and/or secret knowledge of processes developed by the
company or by its collaborators;

The fruits of any special training that may be imparted to you by the
company or the fruits of any research contributed either by you or other
employees, in the course of your or their employment with the company.

Your appointment is subject to your serving the company for a period of 3
years from the date of joining. In the event of your leaving the services of the
company before completing 3 years of service, you shall be bound to pay a
sum of £3,00,000/- (Rupees Three Lakhs only) towards compensation for non
completion of minimum period, in addition to the notice pay, as mentioned
herein.

Your appointment is subject to passing the prescribed course with minimum
70% marks or equivalent as the case may be.

You will be under training for a period of 12 months. On satisfactory completion

3
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Shri M Venkateswaran

This appointment is terminable by giving three months notice or three months
pay in lieu thereof, by either party. However, acceptance of salary in lieu of
notice will be at the discretion of the company.

The terms and conditions of your service will be governed by the "Code of
Conduct" of the company.

Your training will commence from the date on which you report to the company
for training.

Please bring with you original and true copies of the certificates and also the
photo copies of all your certificates, three recent passport size photographs
and two stamp size photographs when you report for duty.

If you are agreeable to all the above terms and conditions, please return to us
the duplicate copy of this order indicating your acceptance and the date of
joining.

Thanking you,

Yours sincerely, Accepting the Offer
for TVS Motor Company Limited

arthik Venkateswaran
eputy General Manager (HRD) Date:
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Hac agarajar Coilego of Engineering

' Maduran-ﬁzs 015

12.10.2020,

| CTC Structure

IName Shn M Venkateswaran

Per month Per annum |

Components ._ (inRs) | (inRs)
A) Monthly components T
- ~ BasicSalary. 16,875 B
L _ House Rent Allowance 6,750 _
N C__onveyance A[}owance 1,600 |
Uniform Maintenance Allowance 2,500 _____ |
~ sSpecial Allowance| 19,817 T
B Medical Allowance| 1,250 o _

B Sub Total| 48,792 585,504

'B) ‘Annual components _ _%i
Exgratia / Bonus! - 29,760

e Leai"\Fe_ﬁavel Allowance . 25,313
B ~ Sub Totall_ ' ' 55,073
C) Retiral benefits B ]
g _ Provident Fund| _ _____ 24,300
e - Gratuity| | 10,125
. subTotal | 34,425
Annual CTC (A+B+C) i | 675,002

Notes: - - __|

*Bonus payout wi ‘will be |Q_F‘F{_2021 -22, as per ruies !
_Addlttonal Benefits: - i

Mediclaim Policy for hospitalization - Self and family \

+ Personal accident coverage for ?10.0 lakhs ‘
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Annexure

Please bring with you the following original documents along with one set of
photocopy for joining (mandatory documents):

Offer letter received from TVS Motor Company.

Degree / Provisional / Course completion certificate of all College /
University Qualifications.

Certificates and Mark sheets of 10th and 12th classes.

Mark sheets of all college /University qualifications (all semesters).

3 passport size and 2 stamp size photographs.

PAN Card Xerox Copy.

Do

Suitmh

Photocopies of all the documents should necessarily be in A4 size paper only

dohk K EEE
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10-Dec-2019 Dr. G.K. Raajesh

}é G’ ) !O Placement Ofricer
Dear S Vetrivelan, Thiagarajar College of Engineering
B.Tech/8.E., Mechanicol Engineering Madurai-625 015

Ihivguraju College of Engineering

Condidate ID—13718012

It ontination 1o out discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solufions India Private
Limited ("Cognizant”).

Duting your probation period of 12 months, which includes your training program, you re enfitled fo an Annual Totol Remuneration (ATR) of Rs.401,986/-. This
includes on annval incentive indication of Rs.22,500/ os well os Cognizant's contribution of Rs. 23,986,/ towards benefits such as Medical, Accident, Life Insurance
ond Giatuity. The break up is presented in Annexure A.

On successful completion of the proboion period, learing the required training assessments and 5ubIa‘c! to you being part of a delivery project, your annual Total
Renuneration (ATR) would stund revised to Rs.455,880/~. This indudes on annual incentive indication of Rs.22,500 /- us well as Cognizant's contiibution of R,
24,880/~ towords benefits such as Medicol, Accident, Life Insurance and Gratuity,

Tour uppointment vil be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
prdtices in vogue ond those that may change from time to time. Your compensotion is highly confidentiol ond if the need arises, you may discuss it only with your
Munager.

Cognizant Ts keen that there is o secure environment for clients and intemally foo. You are required to be registered with the Notional Skills Registry (HSR) and provide
Ihe [TPIN while joining the orgonization. Please refer Annexure B for more detols,

Pleose note

* Ilis oppaintment is subject to sotisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects taken into consideration) with no
standing wrrenrs in your Groduation/Post-Graduation.

* it to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents us Cognizont may
fequest.

We look forword 1o you joining us. Should you hove any further questions o carifications, please fog into hittps://campus2cognizant.cogizoat.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd,,

A Pt

Suresh Bethovondu

Global Head-Talent Acquisition
[ e sead the offer, understood ond occept the above mentioned terms ond conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoroipakkam, Chennoi - 600 097
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Annexure A
Name: S Vetrivelon Designation: Progrommer Anclyst Trainee
SI. No. Description Monthly Yearly
1 Bosic 10375 124,500
i HRA @60% of basic* : 6225 74,700
3 Conveyonce Allowance* . 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Statutory Bonus™** 2000 24,000
7 Special Allowance* s 86,100
Annual Gross Compensation 355,500
Incentive Indicotion (per annum)** 22,500
Annual Total Compensation 378,000
Compuny's contiibution towards benefits (Medical, Accident ond Life Insurance) 18,000
Gratuity 0 Q./ : 5,986
Annual Total Remuneration Dr. G.K. Raajesh 401,986

= Placement Officer
As i ossocite you ore also entifled to the following additional benefits: Ti"-l'c"-glar&jar\—COHege of Engineering

* Flouting Medicol Insurance Coverage Madurai-625 015

* Round the Clock Group personal accident Insurance coverage

* Group Tenm Life Insuronce Coverage

* Employees' compensotion insurance benefit os per the Employees' Compensation Act, 2010

* Gratuity, on seporation ufter 4 years and 240 calendor days of continuous senvice, payable us per Payment of Grotuity Act

* Women ussociates joining Cognizant will be entitled to Maternity leave us per the Maternity Benefit (Amendment) Aci, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solary us per Annexure A of this
letter excluding “Advonce Stotutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made thiough "Special Payout”. Deteimination
of #F Woges for the purpose of contribution: PF contribution sholl be poyable on the earned PF wages or PF wages as per this leter, whichever is lesser, ESI Eligible
Wages Eligibily to €SI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) s
per Annenute A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on fotal remuneration paid to an Associate in o parficulor month which
includes ony recuiring (or) adhoc speciol poyouts during the month. ESI Contribution shall be confinued fill end of the contribution period (pr to Sep & Oct to Mar), if
fhe Assuciate contributes even for one month in the soid contribution period

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adequately empowered to pportion companents of your solary in o manner
that suits you the best. This plan will encble you to

1, Chouse from o bouguet of ollowonce or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your eomings

** Incentive Indication: Incentive omount may be higher, lower or il as per the terms described herein. The incentive program is discrefionary, subject to change,
and bused on individual and company performance. It s pro-rated to the duration spent with Cognizant India for a colendor year and will be paid fo you enly if you are
active on Cognizont's poyroll on the doy the incentive is paid,

""" Language Premium: This ollowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct and Jun payroll for
the previous quurter and will be subject to tox deductions as opplicoble in India. The omount will be pro-rated to the duration spent with Cognizant India and will be

Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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puid out on the condition that you continue to use the foreign lnguage skill os required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1965

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will esult in o change in the Net toke home salory and the Annual
Gross Compensation will remain the same.

Cognizont hos made this offer in good faith ofter expending significant fime and resources in the hiring process. We hope you will join us, but uppreciate your right o
pursue onother poth. Your formol commitment to joining us forms the bosis of further planning and client communication of Cognizant. If you renege on the commitment
ond decide not 10 join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward fo
welcoming you to (ognizant,

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

RI'qd. Office: 115/535, Old Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Dr. G.K. Radjesh
Placement Officer L _
Thizgarajar College of Engineering

Deor Vidyosagor LB, Madurai-625 015
B Tech/B.E., Mechanicol Engineering

Thiayaraju College of Engineering

10-Dec-2019

Condidate ID - 13715522

I continuation fo ur discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited {“Cognizant").

Uuring your probotion period of 12 months, which includes your training progrom, you are enitled to on Annual Total Remunerarion (ATR) of Rs.401,986/~. This
includes n annvol incentive indication of Rs.22,500,/~ os well os Cognizant's contribution of Rs.23,986,/~ towards benefits such as Medical, Accident, Life Insuronce
and Grutuity. The breuk up is presented in Annexure A.

On successful completion of the probation period, dearing the required taining assessments and subject o you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880,/. This indudes an onnual incentive indication of Rs.22, 500/~ us well os Cognizunt's contribution of Rs.
24,880/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Tout uppointment will be governed by the terms and conditions of employment presented in Annexure B. You will olso be yoverned by the ather rules, regulations and
practices in vogue und those that may change from fime to fime. Your compensation is highly confidential and if the need arises, you moy discuss it only with your

iunager,

Cogaizant s keen that there is o secure environment for clents ond internally too. You are required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while jaining the organization. Please refer Annexure B for more detals.

Pleose nole

« This uppointmient s subject to sofisfactory professional reference checks and you securing o minimum of 60% oggregate (oll subjects taken into consideration) with no
standing urreors in your Groduation/Post-Groduation.

* Pt to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in India and other such documents os Cogrizant moy
lequest.

We lock forwurd to you joining us. Should you have any further questions or dlarifications, pleose log into https://campus2cognizont.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Lid.,

£ =7

Suresh Bethavandu
Glohal Head-Talent Acquisition
I fiove rend the offer, understood ond occept the above menfioned terms and conditions,

Signature:: Date:

RI'qd. Office: 115/535, Old Mohabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097




Annexure A

Nome: Vidyosogar L B Designation:

SI. No. Description

| Bosic

2 HRA @4£0% of bosic*

3 Conveyonce Allowance®

4 Medical Allowance*

5 Compony's contribution of PF #

b Advance Statutory Bonus***

7 Speciol Allowance*
Annual Gross Compensation
Incentive Indication (per onnum)**

Annual Total Compensation

Cognizant

Progrommer Analyst Trainee

Monthly
10375
6225
600
1250
1800
2000
ns.

Compuny's confribution towards benefits (Medicol, Accident ond Life Insurance)
Gratuity 0_0/

Annual Total Remuneration Dr. G.K. Raajesh
Placement Officer 3
hs un ossociate you are olso entitled to the following odditional benefits: Thiagarajar College of Engineering
+ Flonting Medicol Insurance Coverage Madurai-625 015

+ Rousid the Clock Greup persanal accident Insurance coveroge
* Group Term Life Insurance Coverage
* Employees' compensation insurance benefit os per the Employees' Compensation Adt, 2010

* Grutuity, on seporation ufter 4 years ond 240 colendor doys of confinuous senvice, poyable os per Payment of Gratuity Act
* Women ussociotes joining Cognizant will be entifled to Maternity leave os per the Motemity Benefit (Amendment) Act, 2017

Go to Home

Yearly

124,500
74,700
9,600
15,000
21,600
24,000
66,100
355,500
22,500
378,000

18,000

5,986

401,986

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
leter excluding "Advonce Stotutory Bonus" & "House Rent Allowance" wil be considered. This does not include poyments made thiough “Specicl Payout”. Determination
ol PF Wages for the purpose of contiibution: PF contribution shll be poyable on the eamed PF wages of PF wages as per this letter, whichever is lesser, £5] Eligible
Woges Eligibiity to ESI shull be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Grass Compensation (AGC/12) os
per Annexute A of 1his etter. Eomed ESI Woges: Monthly ESI contibution will be computed on total remuneration puid 1o an Associote in o particulor month which
icludes ony tecunting (or) adhoc speciol poyouts during the month, ESI Contibution shall be continued fll end of the contribution period (Apr to Sep & Oct fo Mar), if

the Associate contributes even for one month in the said contribution period

" Flexible Benefit Plan: Your Compensation has been structured to ensure that you re adequately empowered to apportion components of your solory in o manner

that suifs yau the best. This plan will enable you to

I, Chogse from v bouguet of ollowance or benefits
2. Redefine your solory stucture within prescribed guidelines
3. Oplimize your eamings

** Incentive Indication: Incentive omount moy be higher, lower or nil as per the terms described herein. The incentive program is discrefionary, subject fo change,
ond bosed on individuol ond compony performance. It is pro-rated to the duration spent with Cognizant India for o calendor yeor and will be paid to you only if you ure

active on Cognizant's payroll on the doy the incentive is paid.

*** Language Premium: This ollowance is opplicable only for Japanese, German & French longuage. It vill be paid olong with the Apr, July, Oct and Jon poyroll for
lhe previous quorter ond will be subject to tox deductions as applicable in India. The omount will be pro-rated to the duration spent with Cognizant Indio und wil be

Rl'gd. Office: 115/535, Old Mahabalipuram Rood, Okkiom Tharaipakkam, Chennai - 600 097
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Hote: Any stotutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits willresult in o change in the Net take hame salory and the Annuol
Gross Campensation will remain the some.

Cognizant hos mode this offer in good fuith after expending significant fime and resoutces in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment fo joining us forms the bosis of further planning and dlient communication of Cognizant. If you renege on the commitment
und decide no to join us ofter signing the offer letter, Cognizant reserves the right to ot consider you for future coreer oppartunities in the compuny. We look forword to
welcoming you to Cognizont,

Lagin 1o hitps:\lonecognizant.cognizant.com->Total Rewards App for more details

puid out on the condition that you continue to use the foreign language skil as required by your role/project/account.
" Advance Statutory Bonus s in line with the provisions of Payment of Bonus Adt, 1965,

Rl'qd. Office: 115/535, 0ld Mahobalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097
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1667 144 Q/
Offer: Computer Consultancy Dr. G.K. Raajesh
Ref: TCSL/CT20192763645/Chennai " Placement Officer

Thiagarajar College of Enginééfing

Date: 28/09/2019 Madurai-625 015

Vir. V Vignesh
D-4Tce Mens Hostel,
Thiruparankundram,
Madurai-625015,
Tamilnadu.

Telit 91-9442715267

. Dear V Vignesh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
. Praogram which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Alter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSLICT20192763645 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
12 Kumaran Nagar, Sholinganalluy, Old Mahabalipuram, Chernal 600 11% Tamil Nadu India
leh: 97 44 6614 2222 Fax: 91 44 6616 2555 Website: www.trs com
Registered Office Minmal Bullding. 9th Hloor, Nariman Peint, Mumba 400 021

S Caresrs Senvicefine: 1800 209 3111 Email: carsersiilcs com
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be 34,080/~ per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.
3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.
4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
uplo Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
I. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum. '

. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.:

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or. equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(CGraduation/ Post Graduation as applicable) which includes successful completion of your
linal semester/year without any pending arrears/backlogs. As per the TCSL eligibility
crileria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
fou will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies ‘as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the perlod of your employment asa
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement :
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completicn of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement '
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation . ‘

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

"There is no criminal offence registered/pending against you
"There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP aualidate he alieratisr

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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TATA nagarejar Coliege of Engineering
Madurai- 625 015
GROSS SALARY SHEET Annexure 1
Name V Vignesh |
) Designat_ion _ Assistant System Engineer- Tramee
Institute Name Thlagara]ar College Of Engmeermg, Madura:

Table 1: Compensation Details (All Components in INR)

Component Category Monthly ~__Annual
1) Fixed Compensation §
‘Basic Salary o 10,200 _ 1,22,400
Bouguet Of Benefits # - 13000 | 1,56,000
2) PerformancePay* | |
Monthly Performance Pay _ | 1700 _ 20,400
Quarterly Variable Allowance* i 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals N Il B
Heallh Insurance™* _ _ . NA | 7,800
Provident Fund - | 1224 | 14,688
Graluily - = 40 | 5887
Total of Annual Components & Retirals _= 1, 28,475
Retention Incentive - i NA b 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** ; Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restruclure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
“*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme,

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

~ Component Category Monthly ~_Annual

House Rent Allowance S | [N 4080 | 48,960

Leave Travel Assistance - 850 10,200

Food Card s L ke 50 ] 6,000

Personal Allowance 7,570 90,840

GROSS BOUQUET OF BENEFITS i 1113,000 1,566,000
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Dr. GK. Raajes
Placement Officer

Thiagarajar College of En ineerin
Madurai-625 015 v .

Offer: Computer Consultancy
Ref: TCSL/CT20192765895/Chennai
Date: 28/09/2019

Mr. Vijay R
129Nehru Nagar,
Pallivasal Street,
Pattukkottai-614601,
Tamilnadu.

Tel# -

Dear Vijay R,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also_ be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES -

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
tpto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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riS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for %12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the preniium will be recerred from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
T'he compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions . -
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India. - '

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

"PAN Card (Permanent Account Number)

“Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
“Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22, Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses -
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

Go to Home

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

fé/axﬁ/

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Placemant Officer
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Madurai-625 015
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GROSS SALARY SHEET

Annexure 1

N_am_e Vijgy R
De_s.ignation Assistant System Engineer-Trainee
~ Institute Name Thiagarajar College Of Engineering, Madurai L
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual

1) Fixed Compensation L
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13000 156,000
2) Performance Pay** NS = R | WYY (' e
Monthly Performance Pay 170 20,400
Quarterly Variable Allowance* i 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals . -
_Health Insurance*** NA [ 7800
ProvidentFund - 1,224 14,688
Gratuity : | 490 5887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

- Component Category _ Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card ) 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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!'\ g TATA Dr. G.K. Raajesh
T Placement Officer
'[é 'J! ; / % Thiagarajar College of Engineering
Madurai-625 015

Offer: Computer Consultancy
Ref: TCSL/CT20192763648/Chennai
Date: 28/09/2019

Mr. Yashodhana Paramesh

1/222-3, Meenakshi Amman Nagar ,Suriya Nagar,Mullai Malar St,
K-Pudur,

Madurai-625007,

Tamilnadu.

Telf -

Dear Yashodhana Paramesh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TESL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis. ' '

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay ;
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover

I. Entittement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
. Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
henefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

. You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility. ' '

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential 5
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or aver time depending upon the business exigencies as permitted by law.

5. WNMobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms.and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

TCS Confidential 6
TCSLICT20192763648 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
4 Kumaran Nagar, Sholinganallug, Old Mahabalipuram, Chennail 60¢ 119 Tamil Nadu India

[l @] 446616 1%: 01 446516 2555 Website: wwiwvios.corn

Registered Cifice Nismal Building, 9th Floor, Nariman Peint, Mayla 40002

Carasrs Serviceliine 1800 209 31117 Ema el L i ]




Go to Home

I

TATA

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any. '

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period. '

You will be liable to pay TCSL 350,000/ in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits, '
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth,

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22.Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

\a
K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to:walidae eafierleter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Dr. G.K. Raajesh

Placement Oificer

Thiagarajar College of Engineering
Madurai-625 015

GROSS SALARY SHEET Annexure 1
Name ' ~ Yashodhana Paramesh
Designat_it_:nn B _Assistant Systelp Eng_ineer-';r_air;___ -
Institute Name | Thiagarajar College Of Engineering, Madurai NN
Table 1: Compensation Details (All Components in INR)
: - Component Category Monthly Annual
1) Fixed Compensation o - -
Basic Salary - 10,200 1,22,400
Bouquet Of Benefits # 13,000 1.56,006 )
2) Performance Pay* . i
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* - 600 7200
3) City Allowance - 200 2400
4) Annual Components/Retirals o 45
Health Insurance™* NA 7.900
Provident Fund . 1,224 _ 14,688
Gratuity 490 5887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive S NA 0o
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
"*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly __Annual
House Rent Allowance 4,080 B 48,960
Leave Travel Assistance 850 10,200
Food Card = 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

)b 61140

22-Nov-2021

Dear Saravana Kumar,
B.E., Mechanical
Thiagarajar College of Engineering, Madurai

Candidate ID - 16652062

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to

make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
[- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/ as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employmeént Agreement. You will also be governed by the other rules, regulations and praclices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through lhe company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
lo lhe offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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06-Dec-2019 Dr.
Pl nt O icer
Deor Yogesh G Thiagarajar Coi 2ge of Engineering

B.TechvB.E, Mechonical Engineering Madurai-625 015

Thiogorojo College of Engineering

Condidate [D - 13715455

In confinuation 1o aur discussions, we ore pleased to offer you the role of Progrommer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizont"}.

During your probation period of 12 months, which includes your training progrom, you ore entitled to on Annuol Totol Remuneration (ATR) of Rs.401,986/. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contiibution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The breok up is presented in Annexure A,

On successful completion of the probation period, deoring the required training assessments ond subie.tl to you being port of o delivery projedt, your annual Total
Remuneation (ATR) would stond revised to Rs.455,880/-. This includes on annuol incentive indicotion of Rs.22,500/- os well as Cognizont's contiibution of Rs.
24,880/ towords benefits such os Medical, Accident, Life Insurance ond Grotuity.

Your oppaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulotions ond
practices in vogue ond those thot moy change fiom time to fime. Your compensation is highly confidentiol ond if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen thot there is o secure envitanment for clients and intemally too. You are required 1o be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

« This uppointment is subject to sotisfactory professional reference checks ond you securing o minimum of 60% aggregate (olf subjects token into considesation) with no
standing orreass in your Groduotion/Past-Graduation.

« Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in Indio and other such decuments os Cognizont moy
fequest.

We look forward ta you jaining us. Should you hove ony further questions or clarifications, please log into https://campus2cognizont,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Put. Lid.,

L

Susesh Bethavondu
Global Heod-Talent Acquisition
| huve read the offer, understood and accept the obove mentioned terms and condifions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mohobolipurom Road, Okkiom Thoroipokkam, Chennoi - 600 097
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Annexure A
Nome: Yogesh G Designation: Progrommer Analyst Trainee
Sl. No. Description Monthly Yeorly
] Basic 10375 124,500
2 HRA @60% of basic® : 6225- 74,700
3 (onveyonce Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Compony’s contribution of PF # 1800 21,600
b Advance Stotutory Boaus®** 2000 24,000
7 Speciol Allowance* 175 86,100
Aanual Gross Compensation 355,500
Incentive Indication (per onnum)°* 22,500
Annual Totol Compensotion 378,000
(ompany's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity ¢ i 5,986
Annual Totol Remuneration 401,986

As on ussociate you ore also entitled 10 the following odditional benefits:

* Floating Medicol Insuronce Coveroge

+ Round the Clock Group personal occident Insurance coverage Dr. G.K. Raaj ’S_h

* Gioup Term Lile Insurance Coveroge - Pla Oriicer I .

+ Employees' compensation insuronce benefit os per the Employees' Compensation Ad, 2010 Thiagarajar Coilege of Engineering
* Giotuily, on seporation ofter 4 years ond 240 colendar doys of continuous service, poyoble os per Payment of Glummwu rai-625 015

= Women ossociotes joining Cognizant will be entitled to Maternity leove as per the Matemity Benefit (Amendment) Act, 2017

# Providen! Fund Voges: For the purpose of computing contribution o Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solory os per Annexure A of this
letter excluding "Advance Stotutory Bonus" & “House Rent Allowance” will be cansidered. This does not include poyments mode through "Speciol Payout". Determinafion
of PF Woges for the purpose of contribution: PF contribution sholl be payoble on the eared PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibifity 10 ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGC/)2) os
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to on Associate in a particular month which
includes ony recurring (or) odhoc speciol poyouts during the month, £SI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plon: Your Compensation hos been stiuctured fo ensure that you ore adequotely empowered 1o apportion components of your solory in 0 manner
thot suits you the besl. This plon will enable you to

1. Choose from a bouque! of allowance or benefits

2. Redeline your solory structure within presciibed quidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount moy be higher, lower or nil as per the ferms described herein. The incentive program is discretionary, subiedt to change,
and bused on individuol and compony performance. 1t is pra-roted to the duration spent with Cognizant Indio for o calendor year and will be paid to you only if you ore
active on Cognizont's payroll on the doy the incentive is paid.

sey

Longuage Premium: This allowance is opplicable only for Japanese, Germon & French language. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quorter and will be subject to tox deductions os opplicoble in Indio. The omount will be pro-roted to the duration spent with Cognizont Indio and will be

Rl'qd. Office: 115/535, Old Mohobolipurom Rood, Okkiom Thoroipokkam, Chenngi - 600 097
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puid out on the condition that you continue to use the foreign language skill os required by your role/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ES] Contribution or any other similar statutory benefits will resultin a change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good faith after expending significont time ond resources in the hiring process. We hope you will join us, but appreciate yout right to
pursue unather path, Your formal commitment to joining us forms the basis of further plonning ond client communication of Cognizant. If you renege on the commitment
and decide not to join vs ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword fo
welcoming you o Cognizont.

Login 1o hitps:\\onecognizant.cognizont.com=>Totol Rewards App for more defoils

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Pl nt O icer

Thiagarajar Coi 2ge of Engineering
Madurai-625 015

06-Dec-2019

Deor Prasanng S.v
B.Teclv/B.., Mechonical Engineering
Thiogorojo College of Engineering

Condidate D 13715543

In confinuation 1o aur discussions, we ore pleased to offer you the role of Progrommer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizont"}.

During your probation period of 12 months, which includes your training progrom, you ore entitled to on Annuol Totol Remuneration (ATR) of Rs.401,986/. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contiibution of Rs.23,986/ - towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The breok up is presented in Annexure A,

On successful completion of the probation period, deoring the required training assessments ond subie.tl to you being port of o delivery projedt, your annual Total
Remuneation (ATR) would stond revised to Rs.455,880/-. This includes on annuol incentive indicotion of Rs.22,500/- os well as Cognizont's contiibution of Rs.
24,880/ towords benefits such os Medical, Accident, Life Insurance ond Grotuity.

Your oppaintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulotions ond
practices in vogue ond those thot moy change fiom time to fime. Your compensation is highly confidentiol ond if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen thot there is o secure envitanment for clients and intemally too. You are required 1o be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

« This uppointment is subject to sotisfactory professional reference checks ond you securing o minimum of 60% aggregate (olf subjects token into considesation) with no
standing orreass in your Groduotion/Past-Graduation.

« Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in Indio and other such decuments os Cognizont moy
fequest.

We look forward ta you jaining us. Should you hove ony further questions or clarifications, please log into https://campus2cognizont,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Put. Lid.,

L

Susesh Bethavondu
Global Heod-Talent Acquisition
| huve read the offer, understood and accept the obove mentioned terms and condifions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mohobolipurom Road, Okkiom Thoroipokkam, Chennoi - 600 097
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Annexure A
Nome: FPrasonna S.V Designation: Progrommer Analyst Trainee
Sl. No. Description Monthly Yeorly
] Basic 10375 124,500
2 HRA @60% of basic® : 6225- 74,700
3 (onveyonce Allowance* 800 9,600
4 Medical Allowonce* 1250 15,000
5 Compony’s contribution of PF # 1800 21,600
b Advance Stotutory Boaus®** 2000 24,000
7 Speciol Allowance* 175 86,100
Aanual Gross Compensation 355,500
Incentive Indication (per onnum)°* 22,500
Annual Totol Compensotion 378,000
(ompany's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Gratuity ¢ i 5,986
Annual Totol Remuneration 401,986

As on ussociate you ore also entitled 10 the following odditional benefits:

* Floating Medicol Insuronce Coveroge

+ Round the Clock Group personal occident Insurance coverage Dr. G.K. Raaj ’S_h

* Gioup Term Lile Insurance Coveroge - Pla Oriicer I .

+ Employees' compensation insuronce benefit os per the Employees' Compensation Ad, 2010 Thiagarajar Coilege of Engineering
* Giotuily, on seporation ofter 4 years ond 240 colendar doys of continuous service, poyoble os per Payment of Glummwu rai-625 015

= Women ossociotes joining Cognizant will be entitled to Maternity leove as per the Matemity Benefit (Amendment) Act, 2017

# Providen! Fund Voges: For the purpose of computing contribution o Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Solory os per Annexure A of this
letter excluding "Advance Stotutory Bonus" & “House Rent Allowance” will be cansidered. This does not include poyments mode through "Speciol Payout". Determinafion
of PF Woges for the purpose of contribution: PF contribution sholl be payoble on the eared PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibifity 10 ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contiibution from the monthly Gross Compensation (AGC/)2) os
per Annexure A of this letter. Eomed ESI Wages: Monthly ESI contribution will be computed on totol remuneration paid to on Associate in a particular month which
includes ony recurring (or) odhoc speciol poyouts during the month, £SI Contribution sholl be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plon: Your Compensation hos been stiuctured fo ensure that you ore adequotely empowered 1o apportion components of your solory in 0 manner
thot suits you the besl. This plon will enable you to

1. Choose from a bouque! of allowance or benefits

2. Redeline your solory structure within presciibed quidelines

3. Optimize your earnings

“* Incentive Indication: Incentive omount moy be higher, lower or nil as per the ferms described herein. The incentive program is discretionary, subiedt to change,
and bused on individuol and compony performance. 1t is pra-roted to the duration spent with Cognizant Indio for o calendor year and will be paid to you only if you ore
active on Cognizont's payroll on the doy the incentive is paid.

sey

Longuage Premium: This allowance is opplicable only for Japanese, Germon & French language. It will be poid along with the Apr, July, Oct ond Jon payroll for
the previous quorter and will be subject to tox deductions os opplicoble in Indio. The omount will be pro-roted to the duration spent with Cognizont Indio and will be

Rl'qd. Office: 115/535, Old Mohobolipurom Rood, Okkiom Thoroipokkam, Chenngi - 600 097
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Cognizant

puid out on the condition that you continue to use the foreign language skill os required by your role/project/occount.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ES] Contribution or any other similar statutory benefits will resultin a change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizant hos made this offer in good faith after expending significont time ond resources in the hiring process. We hope you will join us, but appreciate yout right to
pursue unather path, Your formal commitment to joining us forms the basis of further plonning ond client communication of Cognizant. If you renege on the commitment
and decide not to join vs ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer opportunities in the company. We look forword fo
welcoming you o Cognizont.

Login 1o hitps:\\onecognizant.cognizont.com=>Totol Rewards App for more defoils
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Dr. G.K. Raajesh
06-Dec-2019 Placern=nt Ofiicer
Thiagarajar College of Engineering
Uear S Karthick, Madurai-625 015

B.Tech/B.E., Mechonical Engineering
Thiuguuju College of Engineering

Candidate 1D - 13715531

In continuotion to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Selutions India Private
Limited ("Cognizant").

Duting your probution period of 12 months, which indudes your training program, you ore entitled fo on Annvol Total Remuneration (ATR) of Rs.401,986/-. This
indludes an annuol incentive indication of Rs.22,500/~ as well os Cognizant's contribution of Rs.23,986/ - towards benefits such as Medicol, Accident, Life Insuronce
und Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the requited tiining assessments and subject to you being part of o delivery project, your onnwol Total
Remuneration (ATR) would stand revised to Rs.455,880,/+. This indludes on annuol incentive indication of Rs.22,500/~ s well s Cognizant's contiibution of Rs.
24,880/ - towurds benefits such os Medical, Accident, Life Insurance and Grotuity.

Your uppuintment will be governed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
piadtices in vogue and those that may change from time to fime. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Monoger.

Cognizant is keen that there is o secure environment for clients and internally too. You are required 1o be 'regis!erad with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the orgonization. Please refer Annexure B for more detoils.

Pleuse note

« s uppintment is subject to sfisfoctory professionol reference checks and you securing @ minimum of 60% oggregate (oll subjects token into consideration) with no
stunding arrears in your Graduntion/Post-Graduation.

« Pior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents os Cognizant may
Tequest,

We look forward o you joining us. Should you hove any further questions or clarifications, pleose log into https://compus2cognizant.cogniznt.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

& T

Suresh Bethovandu
Global Head-Talent Acquisition
| huve read the offer, understood ond oceept the obove menfioned terms and conditions.

Signature ; Date:

Rl'qd. Office: 115/535, Old Mahobolipurom Road, Okkiom Thoraipakkam, Chenni - 600 097
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Annexure A
Nome: S Karthick Designation: Progrommer Analyst Trainee
1. No. Description Monthly Yearly
I Bosic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
4 Medicol Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Stotutory Bonus*** ; 2000, 24,000
7 Special Allowance* IAVES 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Compony's contribution towards benefits (Medical, Accident and Life Insuronce) 18,000
Grotuity 5,986
Annual Total Remuneration 401,986

fis 1 ussacinte you ore also entitled to the following odditional benefits: @O_//

* Flovting Medicol Insuronce Coverage
- é;u;]d;he fiﬁf{kiﬁmup pers{onul accident Insuronce coveroge Dr. GK. Rasjesh

p Tea Lifg Insuronce Coveroge. ' Placement OFff;
« Employees' compensation insurance benefit as per the Employees' Compensotion Ad, 2010 { ol Fos weryie st
« Grotuity, on seporation after 4 years ond 240 colendor doys of confinuous sevice, poyable os per Poyment of Grotuity Act fadurai-625 015
» Women ossociates joining Cagnizant will be entitled to Maternity leave os per the Motemity Benefit (Amendment) Ac, 20]% TR

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Grass Salury os per Ancesure A of this
letter excluding “Advance Statutory Bonus" & "House Rent Allowance” will be considered. This does not include payments made thiough *Speciol Poyour”. Determiination
of PF Wages for the purpose of contiibution: PF contribution shall be payable on the eamed PF wages or PF wages os per this letter, whichever is lesser. ESI Eligible
Wages Eligibiiy to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contibution from the monthly Gross Compensation (AGK/12) o
per Annexure A of this letter, Earmed ESI Wages: Monthly ESI confribution will be computed on totol remuneration poid fo on Associate in o purticular month which
indludes any recuring (or) odhoe speciol payouts during the month, ESI Contibution shall be continued til end of the contiibution period (Apr fo Sep & Oct to Mar), if
{lie Associate contiibutes even for one month in the soid contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your sulury in o manner
thot suits you the best. This plon will enable you to

I Choose: from o bouguet of ollowonce or benefits

. Redefing your solory stiucture within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount moy be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject fo change,
and bosed on individual and company performance. It is pro-fated to the duration spent with Cognizant India for o colendor year and wil be paid to you anly if you are
active on Cognizant's payroll on the doy the incentive is poid.

*** Language Premium: This ollowonce is opplicable only for Jopanese, German & French language. It will be poid olong with the Apr, July, Oct and Jon poyrall for
the previous quarter and will be subject to tox deductions os opplicable in India. The omount will be pro-rated to the durafion spent vith Cagnizant India ond will be

Rl'qd. Office: 115/535, 0ld Mahabalipurom Road, Okkiom Thoraipakkam, Chennai - 600 097
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Mofe: Any statutory revision of Provident Fund/ESI Contribufion or any ather similar statutory benefits will result in o change in the Net tuke home salury and the Annual
Gross Compensation will remain the some.

Cognizont hos mude this offer in good fuith ofter expending significant time and resources in the hiring process. We hape you vill join us, but uppreciote your right 10
pursve onother poth, Your formal commitment to joining us forms the basis of further planning and client communication of Cognizont, If you renege on the commitment
und decide not to join us ufter signing the offer letter, Cognizant reserves the right to not consider you for future career apportunities in the company. We look forword 1o
welcoming you to Cognizant,

Login io hifps:\\onecagnizant.cognizont.com->Total Rewards Agp for more details

- poid out on the condition that you confinue to use the foreign language skill os required by your role/project/account.
’ "*** Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Ad, 1945.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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Cognizant
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-

the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion .may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
hitps://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.

E '_};,;‘:g.)———
Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions,

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Compensation and Benefits

Name: Saravana Kumar

Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident

and Life Insurance)

Annual Total Remuneration

Designation:

Go to Home

Cognizant

Programmer Analyst
Traingg
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

As an associate you are also entitled to the following additional beneﬁtszpfm TR Raspish

» Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

Placement Officer
thiagarajar College of Engineering
Madurai-625 015

» Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
+ Graluily, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

+ From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

- In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant
Provident Fund Wages:

+ For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

+ Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

+ Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

- ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

" Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
resull in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1966 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Saravana Kumar, 22, residing at (hereinafter referred o as "
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parlies" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions sel forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

¢. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2, Place of Employment

You will be employed at any one of Cognizant's offices as per:business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or deparlments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior wrilten consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - €00 097
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Cognizant

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third parly.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recordng) relaling to
malters cancerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
polentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties,

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such enlity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,

as may be applicable from time to time/in consonance with any appl:cab e laws for the time being in force.

Any changes to be made to the above work timings or days shall be made by the Company at ils sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. ;

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
lerminate your employment immediately.

§. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execule the following Company agreement and attest your understanding and adherence to
following Company policies:

i, IP Assignment Agreement

ii. The Code of Business Ethics

iil. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Addilionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacily representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisile permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without wrilten permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the menth in which you
altain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
nofice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

+ Non-adherence to Associate Deployment Pool Policy

- Violalion of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company
s asset/property or reputation

+ Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

+ Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
direclions of the Company

« Violation of non-disparagement obligations
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+ Conducl, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
international Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispule. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of ils powers, rights or remedies under this Agreement cr otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any altachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
maller, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof,

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Saravana Kumar

Sign; Sign:
Name: Name:
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Dr. G.K. Raajesh
Placement Officer .
Thiagarajar College of Engineering

Madurai-625 015
Offer: Computer Consultancy
Ref: TCSL/CT20192766787/Chennai
Date: 28/09/2019

Mr. Shunmuga Sathish S

5/305, RAMAR KOVIL STREET
BANGALAKUDIERUPPU, SIVASAILAM,
TIRUNELVELI, 627412

Tel# 91-9984611576
Dear Shunmuga Sathish S
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application developmént and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If
not accepted within 7 Days, it will be construed that you are not interested in this employment
and this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance ;
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. Itcan be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entittement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you. '

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund :

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set outin
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or paymentin lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Piease carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22.Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

[f you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP towglipiepiie:olihslelrer

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Thiagarajar Colilege of Engineering

Madurai-625 015

GROSS SALARY SHEET Annexure 1
Name : Shunmuga Sathish S
Designation Assistant System Engineer-Trainee
Institute Name ThE_g_arajar College Of Ehgineering. Madurai
Table 1: Compensation Details (All Components in INR)
Component Category ‘Monthly Annual
1) Fixed Compensation i m
Basic Salary B 10,200 1,22,400
Bouquet Of Benefits # B 13,000 ~ 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 | 20,400
Quarlerly Variable Allowance* 600 7200
3) City Allowance _ 200 | 2400
‘4) Annual Components/Retirals B . )
Health Insurance*** NA 7,900
Provident Fund 1,224 .14,688
Graluity _— WU W 490 5887
Total of Annual Components & Retirals 1.745 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*=*= Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

u Component Category Monthly Annual

House Rent Allowance 4.0éO 48,960
Leave Trave! Assistance 850 10,200
Food Card - - 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Dr. G.K. Raajesh
Placement Officer
Thiagarajar College 0

Offer: Computer Consultancy Madurai-625 015
Ref: TCSLJCT20192763645/Chennai
Date: 28/09/2019

Mr. V Vignesh
D-1Tce Mens Hostel.
Thiruparankundram,
Madurai-625015,
Tamilnadu.

Tel# 91-9442715267

Dear V Vignesh,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned arole in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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issued a letter of appointment at the time of your joining after

- :) You will also be , i :
Conditions). YOu mpany policy. Your offer is subject to a positive

completing joining formalilies as per co
background check

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB) . . , ithin the
Bouquet of Benefits offers you the flexibility to design this part of your compensation Wi "
defined framework, twice in a financial year. All the components will be disbursed on a montnly

basis.

Bouquet of Benefits are listed below. The amounts given here for each of

The components under :
g t to re-distribute

the components below are as per pre-defined structure. However you may wan _
the BoB amount between the components as per your tax plan, once you join TCSL.. To cfe5|gn
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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ax plan, once you Join TC5L

.]II‘\‘I.H'I' between the {‘[‘I[T'IF\['I[]I"'IIS as per y“l" |

PERFORMANCE PAY

The same will he reviewed on

Monthly Performance Pay
e basis your own

you will receive a monthly
ompletion of your first Annive
g individual performance

71,700/-.

performance pay of
ny and will undergo a chang

rsary with the compa

L

u"%]\""

Quarterly Variable Allowance _ _ f .
vour vanable allowance will be T600/- per month, and will be paid at the closure of eac
suarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

iversary and may undergo 2

business unit and your own
on the company

Quarterly Varniable Allowance is subject to review on your first ann

change based on the actual performance of the Company, your _
ongoing individual performance. The payment is subject to your being active
-olls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

n of the TCS Xplore Programme.

performance Pay will be effective upon successful completio

CITY ALLOWANCE

You will be eligible for a City
\nked to your base branch. In the event of a change in y
undergo a change. It will stand to be discontinued while on interna

ance is fully taxable and subject to review.

per month. This is specific to India and is
our base branch this amount may
tional assignments. This

Allowance of ¥200/-

allow

XPLORE/ LEARNING INCENTIVES

760 will be eligible for Readiness Incen
cerformance in TCS Xplore Program. The incentives gives you
upto Rs.60,000 over and above your CTC during the first year.

tive AND/ OR Competency Incentive, basis your
an additional earning potential of

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).

TCS Confidential
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HIS offers the following benefits:

ludes domiciliary expenses up (o 26,000/- per insured person per
\alization expenses up lo 22,00,000/- per insured person per

1. Basic Cover
| Entitlement - Inc
annum and basic hospi

annun.

ntirely borne by TCSL,

cheme. Additionally, if
licable

for self, spouse and three children is &
plicitly enrolled by you under the s
sh to cover dependent parents!parents-in-law or remaining children, the app

you wi
premium per insured person is 10 be borne by you.

i Premium - Basic premium
provided these members are ex

der this scheme, you and your

2. Higher Hospitalisation
Higher Hospitalisation benefits.

Coverage under Higher Hospitalisation is mandatory. Un
enrolled dependents will be automatically covered under

entitled for 712, 00,000/- as a

You and your enrolled dependants will be
over and above the individual

i. Entitlement -
ds hospitaiisation expenses,

family floater coverage towar

basic coverage.

r Hospitalisation, a part of the premium will be recovered from your

i Premium - For Highe
borne by TCSL.

salary and the differential premium will be

Maternity Leave

Women employees are el
commissioning mother,may avail maternity
penefits and eligibility, once you join, please re

igible to avail maternity leave of twenty six weeks. Adopting or
leave for twelve weeks. For more details on the

ter TCS India Policy - Maternity Leave.

services Employees’ Welfare Trust (TWT)

he TWT, on completion of continuous association of one year
| annual membership fee of 7250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Tata Sons and Consultancy
You will become a member of t
trom the date of joining TCSL. A nomina

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential
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RETIRALS

Employees Provident

provident Fund
your basic

vou will be @ member of the Provident f und as pe

. s [ L
£ynd and Miscellaneous Provisions Act, 19527,
calary every month as per the provisions of the said Act

r the pravisions of "The
and TCSL will contribute 12% of

t
Gratuity ovisions of the Gratuity Act, 1972.

vou will be entitlied 1o gratuity as per the pr

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements i
be subject to your scoring minimum aggregate (aggregate of 2

) marks of 60% or above (Of equivalent CGPA as per the

conversion formula prescribed by the Board / University) In the first attempt m-gachl of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest gualification
(Graduation/ Post Graduation as applicable) which includes successful completion of y_qur
final semester/year without any pending arrears/ibacklogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

your appointment will
subjects In all semeslers

As communicated to you through various forums during the recruitment process, your
appointment IS subject to completion of your coursé within the stipulated time as specified

by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps!arrearsfbacklogs. if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false

nformation is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness 10 work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
16, enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject 1o successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
%plore, well before your expected date of joining lo avoid delays in onboarding.

TCS Cenfidential
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tho job training in the first iwaelve
below), during which
¢ which TCSL would

~ Training Period
you will be required 10 undergo cla

months (including the TCS Xporience Prograr
period you will be appraised for salistactory p

normally confirm you

g9 room and on
nme a4 sol out horoln

arformanca during/afto

your performance is found
alford you opportunities to
performance is still found

This confirmation will be cmnnmlmmlml to you In writing. If

unsatistactory during the {raining period, the company may
assist you and enable you Lo improve your performance. |1 your
unsatistactory, TCSL may terminate your traineeship forthwith.

al its sole discretion lerminate the traineeship any
and conditions of the training

However, TCSL may even otherwise
the right to modify or amend

tme if your performance is not found salisfactory. The lerms
will be governed by TCSL's training policy. TCSL reserves

the training policy

onsecutive period of 3 days during the training
ed your traineeship and your name will
TGS Xperience trainees without any

If you remain unauthorizedly absent forac
programme, you shall be deemed to have abandon
automatically stand discontinued from the list of
further intimation/separate communication to you.

_ Working Hours
your working hours are governed by applicable law. You may be required to work in shifts
andlor over time depending upon the business exigencies as permitted by law.

. Mobility
TCSL reserves the right l0 transfer you at any of its offices, work sites, or associated or

sffiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.

. Compensation Structure | Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time lo time at its sole discretion.

. Increments and Promotions
I\;oct:; performance and F:c-nlribulion to TCSL will be an important consideration for salar
ments and promolions. Salary increments and promotions will be based on TCSL'g

Compensation and Promotion policy.
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please cary the below listed Original Documents for verification on your joining day
at Account Number (PAN) Card - You are required 10 submit a copy of your PAN
ining forms, immediately on joining. As per Indian Incomé Tax
quirement for processing salary

. permané
card along with other jo
rules, the PAN number is a mandatory ré

. padhaar Card
- Standard X and X|I/Diploma mark she

- Degree cerliﬁcatefProvisional Degree

ets & Cerlificate

Certificate and mark sheets for all semesters of

Graduation
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«d along with Work Permit is required
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- Any other affidavits on Rs100 stamp paper if applicable

names, signature affidavits,

address affidavits etc.)
- passport/ Acknowledgemenl letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper. if gap is more than 6 months

- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An aﬁidaviUnolarized undertaking
provided by TCSL) stating
*There is N0 criminal offenc
*There is no disciplinary cas

(Non-Crimtnal Affidavit, should be made on the format

e registerecﬁpending against you
e pending against you in the university

- If you were employed, 8 formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned Lo you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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TATA
.L.,-umenis

ent Account Number)

AN card (Perman
applicable for Nopal & Bhulan Citizenship)

.padhaar Card (Not

.passport
NSR g-Card

rience Program
q ioining TCSL, you will be given the benelit of formal training (TCS Xperience Progra
od as TCSL may decido. WAL

at our offices, as identified, for such peri

critical part of your employment with TCSL and is an ongoing

process. TCSL continues to make investmenton training and continuing education of its
professionafs. This will be of immense value lo you as a professional and a large part of

the ownership and commitment has to come from you.

The said training forms a

ves, monitoring performance will be an ongoing
be carried out during the training. If you are
requested 0 join TCSL inspite of you not completing the Xplore proclored assessment,

mise and the above said evaluation process will

you will be provided Xplore training on pre
which will be very transparent will be used as a basis
t the training be taken very

stand good. The evaluation criteria
for allocating people to projectsfroles. We would request tha
seriously to enable you to add maximum value to your professional and personal growth.

esses with these initiati

As TCSL progr
process and a formal evaluation will

Letter of Appointment
f appointment at the time of your joining and after completing

You will be issued a letter 0
joining farmalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies,
processes and procedures of TCSL as applicable to Yo
time to time. The changes in the Policies will automatically be bin
separate individual communication or notice will be served to this e
same shall be communicated on internal portalfUltimatix.

rules, regulations, practices,

u and the changes therein from
ding on you and no

ffect. However, the

oned in this letter of offer. Failure to
one or more tests

ses
terms and condit

erms and cond
TCSL to withdra

ions menti
itions and/or failure to clear
w this offer letter anytime a

Compliance to all clau
You should fulfill all the
fulfill one or more of the t
successfully would entitle

10
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TATA

grawal of Offer
or from TCSL within 7 days, it will be construed that
- - al Yoy are e,

|.',‘I'"'| .
1 you (il to accep! the off
erested in (NS emplnyment and this offer will be automatically withdrawn

m[erES
post acceptance of TCSL Offer letler if you fail to join on the date provided in the TCSL Je
etter, the offer will stand automatically terminated at the discretion of TCSL - O

Wwe look forward to having you in our global team

Yours sincerely,

For TATA Consultancy gervices Limited

Click here or usé 2 QR code scannér from your MOE |
Chek N2

to validate the affer lefer

K Ganesan

Global Head Talent Acquisition & AIP

nefits and Gross Salary
t of TCS Xplore Centres
fidentiality and IP Terms

Encl: Annexure 1: Be
Annexure 2: Lis
Annexure 3. Con
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TATA
GROSS SALARY SHEET Annaxura
"*’!—n:r;:(!x_i—f V Vignesh B
pesignation Assistant Systom Engineer-Trainee
institute Name Thiagarajar College Of Engineering, Madural
component Category Monthly Annual
:sl::xse;.iafnmpensation 200 122';22
souquet Of Benefits # 13,000 1.56.
2) Performance pay** =
\ Monthly Performance Pay 1,700 0, 40U
Quarterly Variable Allowance’ 600 - - 7,200 |
3) City Allowance - 200 | 2400
4) Annual COmEonentszptir_als . I R —
Health Inéurance"' ) o NA ) o 7.900 o
Prov-deﬂl :F;..ll'ld_ ) Y _1_-2_24 — L _1_4.-65_‘9: -
{lSra'tun-y. - - R - N _4_9_0'_ o I _fg.gﬂ_?f____
To_l_e;l_of ﬁm_'u._la_l Cpmpqnenga_& Retirals I — 1715 - 28,475
Retention Incentive - o 1 - NA o - 0o
TOTAL GROSS 27,415 3,36.875
Xplore/ Learnin Incentive*™™™” Upto 60,000
aB, TCSL

= pefer 1o Table 2 for TCSL

defined Struclu

- amount depicted will be paid-out O
«=The Performance Pay is applicable upon
a0 if the emplo

w=+ Ear HIS - Nole that Rs. 79
ry needs to be added to the abov

then Rs. 3,300/ per peneficia
o=+ ¥plorel Learning incentive is pai

defined Struclure. In case, YO

re as given in Tahle

7 will be applicable.

n a guarterly basis upon Succ
successiul completion ©
yee is Single. If the employee is
e menlioned amount.

d over and above jhe CTC during first year.

u wish not 1o restructure your B
essful completion of the TCS Xplo

f the TCS Xplore Programme.
married or married with Children

based on

re Programme.

Kplore Program. Table 2: TC5L defined struc_tuffr BoB (All Components in INR}
. Component Category | — Monthly Annual
House Rent Allowance B 4,080 e 48,960 I
Leave Travel Assislance 850 10,200
Food Card 500 - ﬁ._C'UE B
Personal Allowance 7,570 _ ) 0,84
GROSS BOUQUET OF BENEFITS 13,000 11{)5;(;
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your performance in TCS
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