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I\SI:;. Il{\fog: Name of the Student | Department | Name of the Company | Annual CTC Off:;lhitter
1|16F003 | Ajay Sriram M Mechatronics |alfa TKG 480,000 Offer Letter
2|16F007 |Arun R Mechatronics | Accenture 340,000| Offer Letter
3|16F008 |Atsheyaa R Mechatronics |Wipro R&D 550,000| Offer Letter
4|16F009 |Balasurya P Mechatronics | ZOHO 550,000| Offer Letter
5|16F010 |Esakkimuthu N Mechatronics | TCS Digital 700,000| Offer Letter
6|16F011 |Gautham AK Mechatronics | TCS 340,000| Offer Letter
7|16F013 |Govind Prasanth J.E Mechatronics|TCS 340,000| Offer Letter
8|16F014 |Gunasekar V Mechatronics | TCS 340,000| Offer Letter
9|16F016 |Guru Nandhan A D P Mechatronics|alfa TKG 480,000| Offer Letter
10|16F018 |Hema Lakshmi V Mechatronics | WABCO 550,000| Offer Letter
11|{16F021 |Jothi Sivam V.R. Mechatronics | TCS 340,000| Offer Letter
12|16F022 |Kalayappan S Mechatronics |CTS 340,000| Offer Letter
13|16F023 |Kalidass G Mechatronics |EmbedUR 400,000| Offer Letter
14|16F025 |Karthikeyan P Mechatronics | Chainsys 150,000| Offer Letter
15|16F026 |Keerthana M Mechatronics | L&T Infotech 500,000| Offer Letter
16|16F028 |Madhubalan J Mechatronics | Infosys 340,000| Offer Letter
17|16F030 |Meenakshi B Mechatronics | TCS 340,000| Offer Letter
18|16F032 |Murugan K Mechatronics | TCS 340,000| Offer Letter
19[16F033 |Muthupalaniappan M |Mechatronics| WABCO 550,000| Offer Letter
20|16F035 |Pon Sabareeswaran R Mechatronics | Kalycito 450,000| Offer Letter
21|16F038 |Ramani K Mechatronics | TCS 340,000| Offer Letter
22|16F039 |Raviragul P Mechatronics | Accenture 340,000| Offer Letter
23|16F040 |Rishikesh N. Mechatronics | ZOHO 552,000| Offer Letter
24|16F043 |Shyam Shankar Raj ARA |Mechatronics|TCS 340,000| Offer Letter
25|16F044 |Srivathsan P.B Mechatronics|TCS 340,000| Offer Letter
26|16F045 |Suriya Devan V Mechatronics | TCS 340,000| Offer Letter
27|16F046 |Suriyakumar KK Mechatronics | TCS 340,000| Offer Letter
28|16F047 | Thangappandiyan P Mechatronics | Infosys 340,000| Offer Letter
29|16F050 |Velammal P Mechatronics|CTS 340,000| Offer Letter
30{16F052 |Vignesh M Mechatronics |alfa TKG 480,000| Offer Letter
31|16F053 |Vignesh R Mechatronics | TCS 340,000| Offer Letter
32|16F054 |Vigneshwaran K Mechatronics | TCS 340,000| Offer Letter
33|16F058 |Yogesh S Mechatronics | TCS 340,000| Offer Letter
34|16F060 |Abishek P Mechatronics|TCS 340,000| Offer Letter
35|16F062 |Dhinesh T Mechatronics | TCS 340,000| Offer Letter
36[16F066 |Muthukumaran M Mechatronics | Wheels India 350,000| Offer Letter
37|16F070 |Shyam Shankar S Mechatronics |CTS 340,000| Offer Letter
38|16F072 |Vasanth K.S Mechatronics | Green Conserve 150,000| Offer Letter
39|16F073 |Vishal R Mechatronics |Basic Expert Services 120,000| Offer Letter
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alfa TKG Integrated Solutions India Pvt. Ltd.,
Indian Institute of Technolgy-Research Park

Dr. G.K. Rasiock A Block , 6" Floor, No.4 ,

Placen £ Kanagam Road, Kanagam, Taramani

Th R Chennai-600113. India

@ 16 Fo03

Date : 06™ Mar 2019

Offer letter

Dear Mr. Ajay Sriram,
SUB:EMPLOYMENT OFFER

With reference to your job application and following our interview and discussion
with you, we are pleased to offer you the employment with our com pany

Please note the employment terms and conditions as below that are in line with company’s
policies and procedures.

1. Position details

Position : Software Engineer Trainee
Place of Work : Chennai-India

Cost to the Company: 40,000 per Month (Consolidated)- 4,80,000 Per Annum

2. Work Hours & Timings:
Our office hours are from 09:00 am to 9:00 pm ( Flexible Timings) from Monday to
Friday with an hour for lunch. The company reserves the right to change the timings
as per its business need; however the total working hours will not be affected.

3. Assignment, Transfer and Deputation:
Though you have been engaged to a specific position, the company reserves

the right to send you on deputation/transfer/assignment to any of the
company’s branch offices in India or abroad, whether existing at the time of your
appointment or to be set up in the future. In such cases you will be governed by the
terms and
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conditions  of  service applicable to such transferred assignment
including compensation and all benefits.

. Appointment Date:-

Your appointment is effective from the date of joining which shall be on or before
08" June 2020(However, any changes on your joining will reflect on this letter on
your joining our company)

Probation Period: There is a six (6) months probationary period, with an
interim review at 90 days and a final review at six (6) months. This period is basically
used to monitor  the employee’s performance and suitability with the
company environment.  During the Probation you are not entitled for PF *
Insurance and Leaves.

Responsibilities:-
As part of the team, you will be expected to adhere to the Information Security
Policy requirements, client’s contractual needs and any other requirements that
may be communicated by the Company from time to time.

In view of your position, you must effectively, diligently and to the best of your
ability perform all responsibilities and ensure results. In this connection, you are
required not to engage in activities that have or will have an adverse impact on
the reputation/image and business of the Company, whether directly
or indirectly.

We are committed to ensure 'integrity' in all aspects of our functioning. Please
ensure that you comply with the policies and procedures of the Company as they
form an integral part of the terms of employment with the Company.

Any deviation from such policies or disregard to such polices shall lead to

disciplinary enquiry which may lead to termination of employment with the
company and may also lead to black listing your candidature for
future employment with the company.

Confidentiality:

You are not allowed to discuss the content of this contract with any employee of the
company, nor show this contract to anyone who has any relationship with our
company. You are also not allowed to mention the contents of this contract
nor show this contract to any medical organization in or outside the country.
This contract is to be treated in a very confidential way and any proof held against
you will and can withdraw vyour services from the company.
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7. Conflict of Interest:

You are required to engage yourself exclusively in the work assigned by
the company and shall not take up any individual assignments (whether the same
is part time or full time, in an advisory capacity or otherwise) directly or indirectly
without the consent of your line manager in writing. You shall ensure that you
will not directly or indirectly, engage in any activity or have any interest in,
or perform any services for any person who is involved in activities, which are
or shall be in conflict with the interests of the company.

8. Employment Termination & Notice Period:

i. The employment in the company is at will basis and can be terminated
mutually by both parties at any time by giving 1 month’s notice period.

ii. The company reserves the right to pay or recover salary in lieu of
notice period. The company may, at its discretion, relieve you from such date
as it may deem fit even before the expiry of notice period by
paying you compensation for the unexpired notice period.

li. ~ The company may refuse to relieve you by a requested date or extend your
date of separation by not more than 90 days, in cases where the projects
entrusted to you is/ are likely to be affected due to your decision to resign by
that date. This decision vests solely with the management.

iv.  If your performance is unsatisfactory, or if you do not comply with the rules
set by the company, your employment is liable to be terminated with or
without notice,

v.  The company is entitled to levy costs, in case of breach of any of the above
terms and conditions, to the extent of the actual loss suffered.

9. Restrain:
Access to Information:
Information is available on need to know basis for specific groups and the
network file server of the company is segregated to allow individual sectors
information access for projects and units. Access to this is authorized
through access privileges approved by unit mentors or project mentors.

Restriction on Personal Use:
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Use of company resources for personal use is strictly restricted. This
includes usage of computer resources, information, internet se rvice, and working
time of the company for any personal use.

10. Arbitration

Any dispute which may arise between you and the Company in connection with the
interpretation of this appointment letter with regard to the rights or obligations
of either party here under or with regard to the validity or enforceability thereof shall
be settled to the mutual satisfaction of the parties by way of mediation, within thirty
(30) days (or such longer period as may be mutually agreed upon) of the date either
party informs the other in writing that such a dispute exists. In case the dispute is not
resolved through mediation, the dispute shall be referred to a sole Arbitrator
appointed by the Company. The arbitration shall be governed by the provisions of the
arbitration and Conciliation Act, 1996. The arbitration shall be conducted in English
language and the seat of arbitration shall be Chennai, Tamil Nadu India.

Any disputes arising there from shall be subject to the exclusive jurisdiction of
the courts in Chennai.

11. Other obligations of the employee:
Separation
Upon the termination of this agreement for whatever reason, or at any
other time if so requested by the Employer, the Employee shall immediately
return to the Employer all information, material or property (including but not
limited to computer disks, printouts, manuals, reports, letters, memos,
plans, diagrams, security cards, keys, and laptop computers) either
belonging to or the responsibility of the Employer and all copies of that
material, which are in the Employee's possession or under their control.

Policies and Procedures:
Company has established a variety of policies and standards. During the period

of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced
by the Company.

It is agreed that the introduction and administration of these policies is within
the sole discretion of Company and that these policies do not form a part of this
Agreement. It is agreed that if Company introduces, amends or
deletes employment-related policies as conditions warrant that such
introduction, deletion or amendment does not constitute a breach of this
Agreement,
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12. Appointment in Good Faith:

It must be specifically understood that this offer is made based on your proficiency
on technical/professional skills you have declared to possess as per your application
for employment and your ability to handle any assignment/job independently.
In case at a later date any of your statements/particulars furnished are found
to be false or misleading or your performance is not up to the mark or falls short of
the minimum standard set by the company, the company shall have the right
to terminate your services forthwith without giving any notice notwithstanding
any other terms and conditions stipulated therein.

The above terms and conditions are based on the company’s policy, procedures and
other rules currently applicable in India and are subject to amendments and
adjustments from time to time. In all matter including those not specifically covered
here such as traveling, retirement, etc. you will be governed by the rules of
the company as shall be in force from time to time.

Offer validity:

This offer is valid for one week from the date of issue and is also based on
the employee providing the company with the following documents: (Originals
to be carried for verification purpose)

a) Copy of the educational certificate (degree is a must).

b) Copy of Coding certification

c) Passport copy (if available)

d) Proof of address

e) PAN card copy

f) 3 latest passport size photos with white background

For alfaTKG Integrated Solutions India Pvt Ltd

\Q ...Q?')c‘;'“:{ - \:—,0.»“1 cujp Ex DA A

HR Manager
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Employee Acknowledgement:

I understand and agree to all the above terms and conditions of employment and agree

to abide by it.

Employee Name:
Ajay Sriram

13.03.2019
[DE (- e et S



OURSELF,

Strictly Private and Confidential @-O/

R R ' Dr. G.K. Raajesh
Placement Officer . ’
Thiagarajar College of Engineering

Arun Ravichandran

C8502608 %
Madurai-625 015 _
No 2, Sivan Kovil Mela Street , Pon- pudupatti , Ponnamaravathi , Pudukkottai.
P p ) N u @ \bFOO'?
9688359187

Dear Arun Ravichandran,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level - Career level - 12
Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment'
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or
after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:

Version 5.0 Dec 2019 1 Candidate’s Signature

Reference |d: 70b6cfff-f343-4220-9c5e-0bb3b47672b8_1
Signed By: Mohan Sekhar




Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

*  Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental
assessment based on the pre onboarding online learning program that was provided to you.

*  Onsuccessful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* Incase you fail in the first attempt you will not be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for

the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will

berequired to score minimum 65% marks to clear the assessment for the program.

*  During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are
required to provide all documentation identified in Annexure Il along with the singed copy of this Offer letter and Terms of

Employment.




After accepting this Offer,we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

hitp://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:
| Cobbay

fvv;, I\M :‘, C)f«ff_,

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name)

019 3 Candidate’s Signature
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{. Raajesh
1ent Officer

Dr. G.k
Pla

~ Thiagarajar College of Engineerin
ANNEXURE 1 Madurai-625 015 : ’

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

al Cash Coﬁlﬁ:ensalion Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500
Maximum Annual Total earning potential (A+B) 4,15,500

Joining Bonus (Refer to the section C)

(D) Additional Benefits

Gratuity as per law# + Insurance Premium (notional value)

ompensation + Total Additional Benefits (A+B+C+D)

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable,

TDS is deducted as applicable from your Income,

(B) Local Variable Bonus (LVB)

+ As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technolegy Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of
joining, then this whole amount shall be recovered from you.

RrT, 4 Canptict
11 J A o]



Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under;

* 10% of such claims for self, spouse and 2 dependent children
+ 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2, One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

5 Candidate's Signature



Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your
employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.




ANNEXURE Il

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
2. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
3. Copy of Degree/PG/Diploma (as applicable) certificates.
4. Passport copy, if available (if not please apply immediately).
5. Pan Card
8. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo
identity proof.
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09 Jun, 2020

Dear Atsheyaa Rajan,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
. the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in

. terms of your educational qualifications on/before the date of appointment.

w

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Date: 2020.06.09 1¢16:47 IST
Reason: Campus Ulfer Letter
Location: Bengalu

Signature E\El;n erified
Digitally signed By SURIL KALACHAR

Repistered Office:

Wipro Limited T :+91(80) 2844 0011

Doddakannell F :+91{80) 2844 0054

SarjapurRoad E :info@wipro.com

Bengaluru 560035 W - wipro.com Sensitivity: Internal & Restricted . 9136772
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2. Compensation:
You will be eligible for:

a.  Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

d.  Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:
You will also be eligible for;

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

f. Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure 'Integrity' in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
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Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall inmediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

I. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

il. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.
iii. Any existing employee to become associated with, or perform services of any type for any third
party.
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete -

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company
reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract,

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

. You have not scored minimum aggregate marks of 60% in your 12t Standard or
equivalent education.

ii.  For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive
training through learning interventions from the time of your selection to on-boarding. You shall be provided an
opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning,
on-the-job training, Top Gear modules, and / or customer specific tools and technology learning. Through this
extensive training the Company makes significant investment for your project readiness and successful journey
in the projects. In consideration of the Company reposing confidence in you and providing you with the
opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complete
the training and continue your employment with the company for a period of atleast 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the said period
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five Thousand only)
in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months' notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of
employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.
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