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lacement Officer
Thiagarajar Colleae af Frn: ;
05 April 2022 Madaraiiﬁzs Oll?igh of Engineering
Dhivya V

34, T P M Nagar 3Rd Street, Theni Main Road, Virattipathu - 625016

Dear Dhivya,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1, Your date of appointment is effective from the date of jdining,

2. Code of Conduct:

el

2.1. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2, Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5, You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXSI
Registered Office Tata Elxsi Limited 1TPB Road Whiteficld Bamgalor
Tel +91 80 2297 9123 Fax +91 80 2841 1474
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You will observe work timings and holidays as applicable to your location and place of
work.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in Chennai.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennai. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPE Road Whitefield Bangelor: 5¢
Tel +91 80 2297 9123 Fax +91 80 2841 1474

www.tataelxsi.com
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Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program/ Participating in Seminar etc., your notice period for resignation
/ termination during the pericd of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

. You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,

. You are found to have indulged in financial irregularities; or
e. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI

vad Whitefield Bangal

Registered Office Tata Elxsi Limited ITPB R
Tel 91 80 2297 9123 f
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On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company'’s operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by ‘TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

TATA ELXSI
Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangaiore 5¢
Tel +91 80 2297 9123 Fax +91 80 2841 1474
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

2.1

12.2.

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on 1SO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB R
Tel +91 80 2297

oad Whiteheld Sangal
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14. Client Management:

14.1

16,

151

15.2.

16.

16.1

17;

T

18. You are requested to join us on the date as indicated fo you in clause 1 of this letter

. On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

Non-solicitation:

. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

Retirement:

. You will retire in the month of your attaining the age of 60 years.

Original Certificates:

. You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

(‘Date of Appointment”).

TATA ELXSI

Registered Cffice Tata Elxsi Limited ITPE Road Whitefield Sangalore 5

Tel +91 80 2297 ¢

T
wiww.ialaeixs.com
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19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

i

Rajagopalan S.
Head - Human Resources

Declaration

| 'acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive dala.

Date: 11,04.2022 Signature: V. Dhi VGI il

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitef
Tel 491 80 2297 9123 Fax +9) 80 284
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Annexure 1

Annexure to: Dhivya V

Appointment Letter Dated: 05 April 2022

Name Dhivya V
Level E
Designation Sr Engineer
Location Chennai
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)
Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

Amount in INR

15,000
7,500
23,579
1,400

47,479

21,600
" 8,658

600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

policy as amended time to time.
*As per the Payment of Bonus Act 1965

**Please refer the annexure for details of FBP

For Tata Elxsi Limited,
e
. G
Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 5¢

Tel 491 80 2297 9123 Fax +91 80 2841 1474

G1.C0MM
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Annexure indicating breakup of FBP components applicable to grade “D”

. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

TATA ELXSI
Registered Office Tata Elxsi Limited |1PB Road \
Tel +91 80 2297 912

ax+91 80 28471 1474
wiwrw tataelxsi.com
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TATA Dr. G.K Raajesh
Placement Officer
Thiagarajar College of Engineeri
05 April 2022 Madurai-625 tZIILSg i

Nithiyasri M
2-235/6 Poongavanam Street, Muthalagu Veethi, 2Nd Main Road,Gomathipuram,
Madurai -625020

Dear Nithiyasri,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1, Your date of appointment is effective from the date of joining.
2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2, Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5, You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXSI
Registered Office Tata Elxsi Limited 1TPB Road Whitef Hang
Tel +91 8C 2297 9123 Fax +91 80 284

AW talaeixs.com
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2.6.

3.1

3.2

3.3

4.1,

4.2.

6.1.

You will observe work timings and holidays as applicable to your location and place of
work.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any
change in compensation arising out of a change in location of posting will be
communicated to you in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited 1TPB Road Whitefield Bangalore 560 048 India

Tel +91 80 22°

Go to Home
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Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation
/ termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:
Any declaration given by you or any testimonials furnished by you to the Company is
found to be false, or,

b. You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,
. You are found to have indulged in financial irregularities; or

e. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI
Registered Office Tata Elxsi Limited 1TP8 Road Whilefi

Go to Home
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On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause. '

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 ind
Tel +91 80 229

vvowtataelxsi.com

23 Fax +91 80 2841 1474
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121

122,

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

TATA ELXSI

| Office Tata Elxsi Limited ITPB Road Whitefie

91 ¢
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14. Client Management:

14.1

. On Termination / Resignation of employment for what-so-ever reasons, you will not seek

employment opportunities with our principals, customers and any other person / entity,

with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

. 15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination

15.2.

. 16.

16.1
17,

17.1

18. You are requested to join us on the date as indicated to you in clause 1 of this letter

of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anycne
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

Retirement:

. You will retire in the month of your attaining the age of 60 years,

Original Certificates:

. You are required to produce Original certificates / testimonials for our reference &

verification on the day of joining.

(“Date of Appointment”).

TATA ELXSI

Registered Office Tata Elxsi Limited ITF | Whitefield 8

Tel +91 80 2297 912

Go to Home
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18. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

ativity

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

eNginc.

For Tata Elxsi Limited,
Lk

£
bl

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement

| consent to the Company for collecting, retaining and processing my personal/sensitive data.
=

M
Date: 10.04,2022 signature: _\ ﬁgdm o

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitef

Tel +91 80 2297 9123 Fa»
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Annexure 1

Annexure to: Nithiyasri M

Appointment Letter Dated: 05 April 2022

Name Nithiyasri M
Level E
Designation Sr Engineer
Location Trivandrum
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)
Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

Amountin INR

15,000
7,500
23,579
1,400

47,479

21,600
8,658

600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

pclicy as amended time to time.
*As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

i

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road White!

Go to Home
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Annexure 2

Annexure indicating breakup of FBP components a

licable to grade “D”

. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

Jcreativily
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05 April 2022 %./Raajesh

Shanmugi Thiagarajar College of Engineering

Placement Officer

1/810, Athiparasakthi Nagar, Kathakinaru, Madurai 625107, Vi@durai-625 015

Dear Shanmugi,

We are pleased to appoint you as Sr Engineer or in such other capacity as the Management

of the Company shall from time to time determine, under the following terms and conditions:

i

i

2.

2L

22,

2.3,

2.4.

Appointment:

You will be required to join us on 04 July 2022,
(The Company reserves the right to advance / postpone the date of joining.)

Your date of appointment is effective from the date of joining.

Code of Conduct:

The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

You shall maintain proper discipline and dignity of your office and shall dea! with all
matters with sobriety.

You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

TATA ELXSI
Registered Office Tata Elxsi Limited 1TPB Road Whitefi
Tel +91 80 2297 9123 Fax +91 80 2¢

COIm
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3.1

3.2

23

4.1.

4.2.

6.1.

[

TATA

You will observe work timings and holidays as applicable to your location and place of
work.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6,0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time,

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in Chennai.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennai. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company. '

TATA ELXSI

Registered Office Tata Elxsi Limited |TPB Road Whitefield Sangale
Tel +91 80 2297 9123 Fax +91 80 284

Tatapixs,.com
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8.1.

g2

8.3.

8.4.
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Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employmeﬁt with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice peried as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program / Participating in Seminar etc., your notice period for resignation
/ termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:

a. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,
¢. You are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or,

You are found to have indulged in financial irregularities; or

You breach any of the terms and conditions of your employment as specified in this
letter, or of any further official communication from the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited |TPB Road Whitefield Bangalore 56t
Tel +91 80 2207 9123 Fax +91 80 2841 1474

www lataelxsi.com
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On Separation:

On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprictary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

TATA ELXSI

Registered Off ce Tata Elxsi Limited

com

Go to Home
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data,
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121,

122

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

3.,

If you conceive any new or advanced methods of improving process / formulae / systerns
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

TATA ELXSI

Registered Cffice Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 G48 India
Tel +91 80 2297 9123 Fax +91 80 2841 1474
vivtataelxsi.com
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14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15 1
LR (S

15:2.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:

16.1.

You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

Tt

You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter

(“Date of Appointment").

TATA ELXSI

Registered Office Tata Elxsi Limited ITPE Road Whitef

+91 80 23 23 Fax +9

Go to Home

._';ty

1QJineg



HIE

TATA

19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Comipany
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

e
fasd ¥

et
Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:

TATA ELXSI

Registered Office Tata Elxsi Limited ITPE Road Whitef
Tel +91 80 2297 9123 :

Go to Home
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Annexure 1 W//

Appointment Letter Dated: 05 April 2022

Annexure to: Shanmugi

Name Shanmugi
Level E
Designation Sr Engineer
Location Chennai
Amountin INR
Basic 15,000
House Rent Allowance 7,500
Flexible Benefit Plan** 23,579 =g
Statutory Bonus * 1,400 g
Monthly Salary ol e
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 21,600 =
Gratuity (As per the Gratuity Act 1972) 8,658 2
Annual Gross Salary 600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended
time to time,

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time.

*As per the Payment of Bonus Act 1965

“*Please refer the annexure for details of FBP

For Tata Elxsi Limited,
/

o _JII:"‘_.(-,..-'
s

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited ITPE Road Whitefield Bangali
Tel +91 80 2297 9123 Fax +91 80 2 1
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”

. Telephone / Cell phone expenses (Not exceeding Rs.'15.000!- p.a.).
Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

ineerin

TATA ELXSI

Registered Office’ Tata Elxsi Limited [TPB Road Whilefi
Tel +91 802297 9123 Fax +91 80 2841 1
www.tataelxsi.com
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- 't Officer

Thiagarajar College of Engineeri
Madurai-625 0159 il

05 April 2022

Swetha B
54,Bharathidasan 2Nd Street, Thiruvalluvar Nagar,Palanganatham,Madurai-03.

Dear Swetha,

We are pleased to appoint you as Sr Engineer or in such other capacity as the'Management
of the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1, Your date of appointment is effective from the date of joining.
2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2. Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4, You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed 10
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company. .

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 5¢
Tel +91 80 2297 9123 Fax +91 80 2841 1474

www talaelxsi.com

Go to Home
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2.6. You will observe work timings and holidays as applicable to your location and place of
work.

3. Training & Probationary Period:

3.1 You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

3.2 Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time
to time.

3.3 Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

cativity

4. Salary:

4.1. During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

NgIr

4.2. Compensation structure detailed in the attached annexure is for a posting in Chennai.
The compensation structure is based on location of posting and any change in
compensation arising out of a change in location of posting will be communicated to you
in writing.

5. Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Chennai. You
will be liable to transfer in such capacity as the Company may from time to time determine
to any other location, department, establishment, factory or branch of the Company or
subsidiary, associate or affiliate of the Company in India or abroad without claiming any
extra remuneration for such transfers.

6. Leave:

6.1. You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whiteficld Bargal
X +91 80 2841 1474
com

Tel +91 80 22979
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Other Work:

Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer's site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

In case during your services with the Company, if you are deputed abroad for Training /
Developmental program/ Participating in Seminar etc., your notice period for resignation
/ termination during the period of one year after completion of your deputation abroad,
will be 6 months at the option of the Company.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

b. You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulged in criminal, subversive or immoral
activities, or,

d. You are found to have indulged in financial irregularities; or
e. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB R
Tel +91 80 2297 9123 Fax +91 80 28

Go to Home
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9. On Separation:

9.1. On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret
and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

ring ciea

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,
assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

TATA ELXSI

Registered Office Tata Elxsi Limited 1TPB Road Whiteficld Bangalor: 5
Tel +91 80 2297 913 HLss
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11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or
any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process
your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

12.1. The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

12.2. Viclence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

12.3. Tala Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1. If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company. '

TATA ELXSI
Registered Office Tata Elxsi Limited ITPB Road Whitefield Sangal
Tel +91 80 2297 9123 Fax +91 80 284 47

wivw. tataelxsi.com
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14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

. 15. Non-solicitation:

18.1.

15.2.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

. 16. Retirement:

16.1.

You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

171

You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter

("Date of Appointment”).

TATA ELXS!

Registered Office Tata Elxsi Limited

Tel +91 80 2297

tatagixs.com
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19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts. y ;

19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and

originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and

Regulations of the Company, which are in force from time to time, and the Company 2
shall have the right from time to time to vary or modify any of the terms and conditions 2=
of service, which shall be binding on you. 2

We take pleasure in welcoming you to our Organization and look forward to a mutually

beneficial association.

Wishing you the best in your career, o

For Tata Elxsi Limited,

[ f—

o

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: 11.04.2022 Signature: B 8...35"'&.:. :

TATA ELXS!

Registered Office Tata Elxsi Limited |TPB Road Whiteficld Bangzlo:
Tel +91 80 22979123 Fa
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Annexure 1 C)@)‘/

Appointment Letter Dated: 05 April 2022

Annexure to: Swetha B

Name Swetha B
Level E
Designation Sr Engineer
Location Chennai
Basic

House Rent Allowance
Flexible Benefit Plan**
Statutory Bonus *

Monthly Salary

Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952)
Gratuity (As per the Gratuity Act 1972)

Annual Gross Salary

Amountin INR

15,000
7,500
23,579
1,400

47,479

21,600
8,658

600,006

Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time,

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company

policy as amended time to time.
*As per the Payment of Bonus Act 1965
**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

TATA ELXS!

yisterec Office Tata Elxsi Limited 1TPB Road Whiteficld Bangale
Tel +91 80 2297 9123 Fax +91 80 284 £

www.tataelxsi.com
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”

. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

LTA (tax free twice in 4 years as per prevailing Income Tax rules).

; creativil,

TATA ELXSI

Registered Office Tata Eixsi Limited ITPB Road Whitef
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Honeywell Technology Solutions Lab Pvt. Ltd.
CIN: U72200KA1994FTC016379

Survey no. 19/2, Devarabisanahalli village,
Vathur Hobli, Bengaluru East Taluk
Bengaluru-560 103, INDIA.

Tel: +91-80-26588360/41197222

Fax: +91-80-26584750,

Email: HTSL-Cornmunication@honeywell.com
Website: www.honeywell.com

LETTER OF APPOINTMENT

11 July 2022

M.Sharon Jeya Victoria

Plot No 2, Lourdhu Nagar East Main Street,
Arputha Garden,Near Alameen Primary School,
K-Pudur,

Madurai-7

Dear Sharon,

Honeywell's vision is to be one of the world's premier companies, distinctive and successful in everything we do.
Our primary goal is to exceed our customer expectations by delivering competitive, quality products and services on
time, every time.

This is an aggressive goal, which can only be attained by recruiting and developing a talented workforce. Honeywell
wants individuals, who bring a diverse perspective to our business challenges, yet share our common behaviours:
Have a Passion for Winning, Be a Zealot for Growth, Think Big...Then Make it happen, Act with Urgency, Be

Further to your recent interview interaction with Honeywell, we are delighted to extend this offer of employment to
you. This offer is conditional on (i) satisfactory reference check of all qualifications and the accuracy of the
employment history provided by you; (ii) successful completion and passing the pre employment drug tests
conducted by Honeywell or any company designated by Honeywell to conduct the same;((iii) the acceptance of the
terms and conditions of your assignment as set forth below including the attachments that are incorporated by
reference “offer” and (iv) your obtaining the necessary work or employment passes or permits from the relevant
authorities in India to work in India, if applicable. The term “Company” below shall refer to the hiring entity and the
term “Honeywell" to its parent entity and/or Honeywell International Inc, its predecessors, designees and successors
and its past, present and future operating companies, divisions, subsidiaries, affiliates and other business units.

General Conditions

1 Position Wireless/RF Engr |
2. BU/Department HTS - EHBT
3.  Manager You will report to such Manager who will be assigned by Honeywell
as your supervisor from time to time.
4. Date of Employment 27 June 2022
Commencement
5. Band 3

B. Remuneration Package
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6. Total Fixed Cash Compensation Your total fixed cash compensation is INR 800000 (Eight Lakhs
Only). Please see attached Salary Break Up Sheet for details.

7. Compensation Administration & Your compensation will be reviewed in accordance with the review
Delivery cycle determined by the company and shall be based on your job
performance, business performance, Honeywell performance as

well as market pay trend.

C. Benefits

8. Leave Policy You will be eligible for leaves as specified in Company leave
policies.

9. Group Health Insurance You will be entitled to Company provided medical insurance based
on the Company’s current medical insurance scheme

10.  Personal Accident /Term Insurance You will be entitled to Company provided personal accident
insurance and other insurance based on the Company's current
insurance scheme.

11.  Provident Fund or similar You are eligible for Provident Fund and Gratuity upon your
mandatory schemes employment commencement.

You and Honeywell shall make contributions in accordance with the
provisions of the Employees' Provident Fund And Miscellaneous
Provisions Act, 1952,

Aadhaar details are mandatory for your Provident Fund enrolment:

* As per the mandate from Employee Provident Fund Office
(EPFO) all new joiners have to furnish their Aadhaar num-
ber at the time of joining to remit the Provident Fund Con-
tributions.

* Incase of non-availability of Aadhaar card, Aadhaar enrol-
ment number to be furnished at the time of joining.

* Failing to provide Aadhaar number or Aadhaar enrolment
number will result in non-remittance of PF contribution.

You will be eligible to receive Gratuity in accordance with the terms
and conditions stipulated under the Payment of Gratuity Act, 1972.

12.  Maternity Benefits You shall be entitled to the benefits available under the Maternity
Amendment Act 2017, if applicable.

D. Other Matters

13.  Probation Period 6 months from your Date of Joining. Successful completion of
probation period is dependent on satisfactory performance as




Honeywell

14.

15.

16.

A

18.

19.

20.

Contract Term and
Notice Period

Work Location

Work Hours

Duties

Dress Code

Income Tax Payment

Non-Solicitation

Go to Home

Strictly Confidential

assessed by your Supervisor. Upon successful completion of your
probation period, your services will stand confirmed automatically.
In case of any extension in the probation you will be appropriately
informed in writing.

This employment may be terminated at any time:

-by giving 30 days advance notice, in writing, during the
probationary period or payment in lieu thereof to the other party, or

- by giving 60 days advance notice, in writing, after confirmation in
service or payment in lieu thereof to the other party; the above
mentioned notice period shall be curtailed only with prior approval
from the management.

- If in the reasonable opinion of Company your performance is
below expectation or if you are guilty of serious misconduct,
Company may terminate your employment summarily without
notice. Serious misconduct includes, but is not limited to,
dishonesty, theft, misrepresentation, breach of the Substance
Abuse Policy; refusal to obey a reasonable command of Company.

The Company reserves its right to insist on you to complete the
project on hand and/or to complete the transition process before
being relieved from the service. In the event, you leave the service
of the Company without serving the Notice Period and completing
your transition process, the company is entitled to take appropriate
action against you.

In the event the Company relieves you before the expiry of the
Notice Period, you will be entitled to receive the salary for the
unexpired period of Notice.”

You will be employed at Honeywell Technology Solutions Lab
Pvt. Ltd. located at Bangalore. Your services may- be transferred
to such other place of business of the Company or its subsidiaries
and associates in or outside India as the Company may determine
from time to time.

Your working hours will be governed by applicable laws of India and
may be revised from time to time.

During your employment with Company, you will be required to
devote your entire time and attention to your duties and not engage
in any other trade, business, or occupation

You are expected to dress in business attire, smart casual and/or
uniform, based on the existing policy of the company which may be
revised from time to time.

You will be solely responsible for your income tax. Where required
by the local laws and tax authorities, the Company will deduct
income taxes you owe from your monthly income and remit such
monies to the tax authorities on your behalf,

You are subject to the terms as set forth in the attached Employee
Agreement Relating to Trade Secrets, Proprietary and Confidential
Information and all Supplements thereto.
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21.  Confidentiality You are subject to the terms as set forth in the attached Employee
Agreement Relating to Trade Secrets, Proprietary and Confidential
Information and any and all Supplements thereto. All information
concerning the business, practices or finances of the Company
shall be considered as strictly confidential and any breach thereof
is deemed a serious misconduct which entitles the Company to
terminate your employment in accordance with the provisions
above,

22.  Non Violation You represent that by accepting the terms of this offer, you will not
be in violation of the terms of any agreement with your previous
employers or third parties.

23. Code of Business Any time during the term of your employment, you are required to
Conduct comply with all applicable laws, regulations and the Honeywell
Code of Business Conduct, as may be amended from time to
time. Please read the Honeywell Code of Business Conduct
thoroughly as soon as your employment commences and attend all

mandatory training as advised from time to time.

. 24. Access To Communication System You shall use internal e-mail, voice mail, computer systems, etc. for
work purposes and refrain from using them for personal
purposes. Further, you agree that the Company may access or
examine these systems, from time to time, pursuant to the
Company's business requirements and in order to check if you have
observed the Company regulations or if there have been any illegal
or improper affairs.

25. Governing Law This letter shall be governed by and construed under the laws of
India  without regard to its principles of conflicts of
laws. Notwithstanding the foregoing, the Company reserves the
right to invoke the jurisdiction of any competent courts in India (in
particular its labour courts) or in any other country or jurisdiction
(whether concurrently or not) to remedy or to prevent violation of or
enforce any provisions in this offer. To the greatest extent permitted
by applicable law, you waive any objection which you might now
have to such courts being used as a forum to hear and determine
any claim or suit.

26. Retirement Age You will retire from the services of the company on your completion

. of the age of 60 years subject to "Contract Terms and Notice Period"
clause mentioned in this letter.

27. Other Payments You agree and authorize Honeywell to recover any amount paid to
you other than salary (Notice Period buy-out, Joining Bonus or

relocation) and you agree to authorize the same at the time of your
exit.

28. This offer is conditional on your in-person reporting at the joining/induction site on 27 June 2022 or any other
mutually agreed and documented date of joining between you and Honeywell. Upon no-show on the earlier
mentioned date or decline of offer, this offer stands automatically revoked by Honeywell.

29. As per Honeywell's global staffing policy, this e-appointment letter is the final form of confirmation of your
employment with Honeywell commencing on 27 June 2022 or any other mutually agreed and documented date of
joining between you and Honeywell. For any purpose thereof you may take a print of this letter, Honeywell shall not
provide any hard copy of this letter for the same purpose.




Go to Home

Honeywell
Strictly Confidential

All the terms and conditions of your employment with Honeywell Technology Solutions Lab Pvt. Ltd. will be governed
by the rules and regulations, policies, procedures and guidelines of Honeywell Technology Solutions Lab Pvt. Ltd.,
which are subject to change from time to time, at the sole discretion of the company, without giving any notice or
assigning any reason thereof.

Please indicate that you have understood and agree with our conditions by signing a copy of the attachment to this
letter, and returning it as soon as possible, and in any case no later than 27 June 2022,

Yours faithfully,
For Honeywell Technology Solutions Lab Pvt. Ltd..

DocuSigned by:

Savat My

4B4002135AFE445_ 12-3ul-2022

Sarat Nair
Sr. HR Manager

Attached:
1. Salary break up sheet

Statement of Acceptance

I, M.Sharon Jeya Victoria, fully understand and accept the terms and conditions as stated in this letter.

DocuSigned by:
Signature: E -~ Shaion. Date: 15-3ul1-2022

J4TEF133331248E...
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@y/ Date :20/06/2022

To
Leka ]
(Code: CAN439319)

Provisional Offer Letter

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Associate engineer. Your
services are being deputed to CATERPILLAR INDIA ENGINEERING SOLUTIONS PRIVATE LIMITED on the
following terms and conditions:

* Your employment will be valid from 25/07/2022

@ Your Salary CTC will be INR 818,592.00 per annum (as per Annexure 1) and will be paid out basis your actual
joining date,

® Your employment is subject to completing our onboarding process, which requires you to :

a. Complete on the Randstad portal:
= Employee profile form
= Statutory Nomination forms like ESIC, PF, Mediclaim etc,

b. Upload proofs of your documents:
= Government mandated ID proof: Aadhar Card and PAN
= Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
= Copy of both Educational certificates & Previous employment documents.
® Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer.
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

You shall report for work on 25/07/2022 .In case you fail to join the company by the scheduled date,you would be
breaching the contract with the company in which case you agree to pay a penalty equal to 1(one) months Gross salary
to the Company.

Please get in touch with us for any queries.
Wishing you the very best!

Yours truly,

For Randstad India Pvt Ltd.

SR

Authorized Signatory
Balakrishnan S
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in
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Annexure I: Salary Breakup

Basic 30,697.00 368,364.00
House Rent Allowance 13,814.00 165,768.00
Other Allowance 8,684.00 104,208.00
Telephone Reimbursement 3,000.00 36,000.00
Leave Travel Allowance 2,400.00 28,800.00
Deputation Allowance 3,000.00 36,000.00
Vehicle Reimbursement 2,400.00 28,800.00
Employer's Contribution to EPF 3,684.00 44,208.00
&) Insurance 537.00  6,444.00
:
Employee's Contribution to EPF 3,684.00 44,208.00
Total Deduction 3,684.00 44,208.00

Net take home = (Gross salary- Total deduction)

723,732.00

60,311.00

* Income tax, Proffessional tax and LWF as applicable will be deducted.
* All the taxes will be deducted as applicable by law.Your salary is strictly confidential.

For Randstad India Pvt Ltd.

8ot

. Authorized Signatory
Balakrishnan S
Head - HRSSC

undefinedundefined

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www.randstad.in
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Date:  31-07-2022 Nokia Networks

Ref: 2200000955

S Vini Krithika @Q’/‘/

Chennai TVH Agnitio IT Park

Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

124 4504 000

Dear S Vini Krithika,

With reference to your application and the subsequent interview, we have pleasure in offering
you an appointment as Graduate Engineering Trainee in the Job Grade- 6 in Nokia Solutions
and Networks India Private Limited ("Company"), India.The terms and conditions of your
appointment are as follows: -

. 1 Appointment and Reporting

i L 1.1 Youare required to join us on 03-08-2022 . The terms and conditions of your appointment
: shall be effective from your date of joining.

1.2 This offer is valid for 7 calendar days from the date of offer or your date of joining in the

organization whichever is latest. Please indicate your acceptance of this offer of
ndia) employment and the said terms & conditions by signing and returning the duplicate copy
of this letter upon receipt of the letter.

TR e e 1.3 You will initially report to Karthik Chandra Bose S, however your reporting is liable to
change at the sole discretion of the company.

1.4 Your appointment is subject to your being found medically fit by a Doctor designated by
the Company. The Management has the right to get you medically examined by any
Certified Medical Practitioner during the period of your service. In case you are found
medically unfit to continue with the job, you will lose your lien on the job. Further details for
. the same are included in Annexure 6.

1.5 This offer of employment is subject to and conditioned upon the truthfulness of the
representations you have made to the company during the recruitment process. Company
reserves the right to initiate background verification posts your acceptance of this offer of
employment. If from the results of this background verification, it emerges that the
particulars furnished by you are falsefincorrect or if any material or relevant information
has been suppressed or concealed, this appoiniment will be considered ineffective and

Regd. Address: irregular and would be liable to be terminated by the management forthwith without notice.
litlons and Networks This will be without prejudice to the right of the management to take disciplinary action
2 UE S against you for the same.

www.nokia.com © Nokia Solutions and Netwarks 2022 1(16)
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We are also enclosing a personal data form which you need to fill and send back with the signed copy the offer. Upon
receiving this letter, please get in touch with us in case you need any clarification and confirm your date of joining. Also,
bring with you the documents detailed in Annexure 5, supporting your credentials for this employment with the company.

Initial posting and transfer

Yourinitial place of posting will be in Chennai TVH Agnitio IT Park. However, at the sole discretion of the management of
the Company ("Management"), you will be liable to be transferred /deputed from one place to another anywhere in India
or abroad and/or from one department to another or from one establishment to another and/or to any other concern
including to any of Company's affiliates, associates, group companies and/or entities in which the Company may be
having any interest whether existing or which may be set up in future.

Probation Period

You shall be on probation for a period of twelve (12) months from the date of joining the Company. The same may
however be extended or the contract of employment may be terminated, if so deemed necessary by the Management.

On completion of such time, based on performance, you would be considered confirmed. No confirmation letter would be

issued stating the same. Dr, G@‘/J/
pla.. - Naajesh

Emoluments and Taxes INiaga rajar Col

v C

Madyraiizae 9e of Fnha:
Your Total Target Cash (TTC) will be Rs. 870,000.00 /- per annum. A detail of your remuneration is provided 1’;161\%&% Ngineerip
& 2 annexed hereto.

You will also participate in the Nokia Solutions and Networks Performance Driven Incentive Plan as per applicable policy
in force from time to time.

You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India or
elsewhere, which may result from your remuneration. The Company shall be entitled to deduct from your remuneration,
income-tax, other taxes and levies which it is liable to deduct at source.

Benefits entitlements

You will be entitled to service benefits as per the rules of the Management as framed from time to time and as applicable
to employees. The details of your current benefits and compensation details are annexed to this contract of employment.

You will be eligible for Medical and life insurance and related benefits as per company rules and regulations as prevalent
from time to time.

You will be eligible to the benefits of Provident Fund & Gratuity as per provisions of the Provident Fund Act and Gratuity
Act regulations as prevalent from time to time.

Your "work week" will be Monday to Friday. Daily working hours will be governed by the location / business specific office
timings and applicable law with half an hour meal break during the work day. However, it may be necessary to extend
these hours, or require your attendance at different times or week days depending on work demands; the same will be
communicated to you by your manager from time to time.

Company will have twelve (12) days of declared holidays in a calendar year. The complete list of halidays for each
calendar year is announced in December of the previous year.

The leave entitlement will be calculated on the basis of calendar year. Leave entitlement per year including casual and
sick leave is as per rules of the Company framed from time to time. Such leaves will be credited to you on pro-rated basis
for the calendar year upon joining the Company.

www.nokia.com © Nokia Solutions and Networks 2022 2(16)
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In the event where the Company has paid for your relocation/joining bonus/notice period of previous employer at the time
of joining, all expenses borne on account of relocation/notice period paid to you as per the Company's policy will be
recovered in full from you, if you resign from the Company before a period of one year (12 months).

Termination

During the probation period, either party is free to terminate this employment without assigning any reason therefore by
giving notice of such intent for a period of fifteen (15) days. After your confirmation in regular employment of the
Company, either party can terminate this employment by giving two (2) month's written notice without assigning any
reasons. Ordinarily, the Company requires that you serve the full two (2) months notice prior to leaving the services. The
company reserves the right to pay or recover salary in lieu of notice period. Prior to leaving the company, you will ensure
that all your ongoing activities are successfully completed and handed over to the satisfaction of your manager / in-
charge / superior. Further, based on satisfactory handover, the Management at its sole discretion may relieve you in
advance of the full notice period. However, due to exigencies of business and / or successful completion of ongoing
activities including its handover, the Company may at its sole discretion reject the salary in lieu of notice and ask you to
serve the entire or part of the notice period.

You shall retire from the services of the Company on the attainment of 60 years of age. Your employment shall stand
terminated on the date of your retirement.

Notwithstanding the above, the Company may terminate this Contract in any of the following events:
You are guilty of serious misconduct including but not limited to moral turpitude;
You neglect your duties;

If you absent yourself without leave or remain absent beyond the period of leave originally granted or subsequently
extended, you shall be considered as having voluntarily abandoned your employment without giving any notice unless
you return to work within eight (8) days from the commencement of such absence and give an explanation to the
satisfaction of the Management regarding such absence including submission of medical certificates as required;

You are in breach of your obligations of confidentiality to the Company; or

You do not comply with instructions or regulations imposed by the Company or any of the terms and conditions of your
employment with the Company.

Any other reason as mentioned in the disciplinary policy of the Company in force from time to time.

Upen termination of your employment, you shall immediately return to the Company, any and all documents, manuals,
documented confidential information (without making any copies thereof and/ or extracts there from), kits and other
property belonging to the Company that may be entrusted to and/ or placed in your possession by virtue of and/ or during
the course of your employment with the Company. You shall also deliver to the Company immediately all notes, analyses,
summaries and working papers relating thereto.

You shall also be required to clear all dues and formalities in respect any Company facility such as leased
accommodation, leased car, loan, joining bonus (if leaving within 12 months from date of joining) and other amounts that
you may be required to refund as per Company policy prior to leaving the services of the Company. In the event you fail to
settle accounts, complete necessary formalities or otherwise clear your dues, the Company reserves the right to initiate
appropriate legal action for recovery of dues at your risk and cost.

www.nokia.com © Nokia Solutions and Networks 2022 3(16)
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General employment obligations

During your employment with us, you shall not be engaged, concerned or interested directly or indirectly in any other
occupation, business or employment whatsoever (either for remuneration or on a honorary basis), and shall devote your
whale time, attention and abilities exclusively to the performance of your duties and shall faithfully serve the Company and
use your best endeavor to promote the interest and business thereof.

You shall be governed by the service rules and regulations of the Company, as amended by the Management, from time
to time including the Code of Conduct, the terms of which are hereby incorporated by reference. You shall abide by and
carry out operational instructions/procedures as contained in the Company's guidelines and other administrative
instructions as may be issued by the Management from time to time.

You will be responsible for the safe custody of all documents, manuals and kits and other property belonging to the
Company that may be entrusted to and/ or placed in your possession by virtue of and/ or during the course of your
employment with the Company.

You shall ensure successful and timely completion of any job / work assigned to you. You would adhere to the norms of
office discipline including working hours, systems and procedures.

You shall keep the Management informed of your latest postal address at all times and intimate in writing in case of
change of address. Any communication sent to you by the Management on your last known address (as intimated by you)
shall be deemed to have been duly served notwithstanding the fact that you have changed your address.

Non-Solicitation: You agree that for a period of three (3) months after termination or expiration of your employment with
the Company, regardless of the reason for termination, you shall not directly or indirectly, solicit for employment, or advise
or recommend to any other person that you employ or solicit for employment, any person employed at that time by the
Company, or by any related corporations in any business thereof in which you have been engaged during your
employment.

Non-Compete: It is the Company's policies to conduct its affairs in strict compliance with the letter and spirit of the law and
to adhere to the highest principles of business ethics and encourage all employees fo avoid all conflict of interest in any
form or manner. Accordingly all employees must avoid activities that are in conflict, or give the appearance of being in
conflict, with these principles and with the interests of the Company.

During the employment period and for a period of three (3) months following termination of employment, you will not,
directly, or indirectly, work for, own, invest in, direct, or aid any company or person engaged in competition with the
Company. A company or person is in competition with the Company if it solicits business, performs services, or delivers
goods that are competitive to the Company, its customers, or its prospective customers.

The above clause pertaining to non-competition shall be enforced to the fullest extent permissible under the applicable
law,

Non-Disclosure: You acknowledge that the Company owns an exclusive proprietary interest in certain confidential
information and that such confidential information constitutes valuable commercial and industrial secrets of the Company.
You acknowledge and agree that the misuse or unauthorized disclosure of any confidential information would constitute
an act injurious to Company and that the unauthorized disclosure or use of any confidential information may adversely
affect the Company's business, competitive position and goadwill.

Your confidentiality obligations extend to all information of a confidential nature obtained or derived from the Company's
customers or prospective customers.
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7.10

7.10.1

7.10.2

In view of the Company's business relationship with different competing customers, you hereby covenant not to discuss
any customer-related information nor share any customer data or techniques with other employees working on projects or
accounts of another competing customer. You will take all necessary measures to protect the confidentiality of all
information relating to the customer account for which you are responsible or to which your work relates, as well as any
and all relevant data in your custody.

You hereby covenant not to mention anything about any competitors of the customer when communicating with the
customer. You agree to keep all discussions on matters relating to the specific account within the account team, and that
this applies for all communication between all levels of the Company organization.

You also agree not to take or remove from the premises without prior authorization in writing any original or copied
material including any document, specification, drawing, diagram, plan, list, magnetic medium or any article relating to the
Company's interests, secrets, or products, past, present or future, except where by virtue of the nature of your duties you
are acting in the Company’s interest and consent for such action would not reasonably have been expected to be
withheld.

Under any or all circumstances, you agree not to make any public statements nor press releases about the customer
account or project you are assigned to work on or are working on or about any competitors of that customer, without
written authorization from the Company.

If, during the term of employment, you breach or violate any of the terms set out in this clause, you agree that this shall be
sufficient cause for the Company to terminate this Contract. You acknowledge and agree that the termination of this
Contract shall be without prejudice to any other legal remedies that the Company may have against you.

You agree that upon the termination of your employment with the Company for any reason whatsoever, whether such
termination was made voluntarily or involuntarily by you, with or without cause, you will immediately return to the
Company any and all property, customer lists, information, forms, formulae, plans, documents or other written or computer
material, software or hardware, or copies of the same, belonging to the Company or any related companies of the
Company within your possession or made or compiled or delivered to you during your employment, and will not at any
time thereafter copy or reproduce the same.

You agree that the covenants and undertakings relating to non-disclosure that you have given herein shall continue
regardless of the termination of your employment howsoever caused until such confidential information becomes part of
the public domain.

Use of Company Marks: You agree that you will not retain or use, for your account or any other account, at any time, any
trade names, trademarks, service mark, or other proprietary business designation used or owned in connection with the
business of the Company, or any of the related corporations of the Company. For clarity, it is hereby declared that
ownership and title to all of the aforesaid properties shall at all times be vested in the Company, or its related
corporations, as the case may be.

Employment Invention: You shall disclose to the Company promptly in writing any invention (the word invention is to be
understood to mean anything which might be capable of protection, in any country, against copying by a patent, a
registered design, copyright, or otherwise) which may occur to you either alone or in conjunction with any other person
during your employment with the Company, with the exception of inventions which you know to be not applicable to the
field of activity of the organization. The company shall be entitled to get such invention(s) / patent.

You shall inform the Company at the commencement of your employment with the Company of all inventions previously
made by you is not precluded by contract from disclosing to the Company and for which an application for a patent or for

a registered design has not yet been made.

The Company will be free to adopt any of the employees' inventions to the Company at the commencement of your
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employment with the Company and conceived during your employment with the Company, and to assign to others the
right to adopt it, and the Company will be absolutely entitied to any industrial or commercial protection rights anywhere in
the world including rights arising from the obtaining of the letters of patent or design registration in respect of such

invention. The Company will notify to the employee if and to what extent the Company will adopt the said rights.

7.10.3

7.10.4

7.10.5

7.11

You shall on the request of the Company execute any necessary assignment, application form or other documents
necessary for obtaining any protection right, which the Company will choose and you shall assist the Company if called
upon to do so to obtain at the Company's cost, such protection right.

You shall treat all information relating to such invention as confidential and disclose it only to his superiors or any such
person as your superiors direct. The employee shall not publish, except with the written consent of the Company, any
information in relation to any such invention.

You agree that all inventions, designs, improvements, writings, and discoveries made during your employment and
pertaining to the business conducted by the Company shall remain the exclusive property of the Company. You shall
assist the Company in obtaining patents and copyrights on all such inventions, designs, improvements, writings and
discoveries deemed suitable for patent and copyright by the Company, and shall execute all documents and all necessary
actions to obtain the patents and copyrights, and vest the Company with full and exclusive title thereto, and protect same
against infringement by others.

Conflict of Interests: By joining the services of the company you confirm that you have disclosed fully to the Company any
business interests or circumstance that conflict with the Company's interests. You agree to disclose immediately to the
Company any conflict of interest between the Company and you or any immediate relatives that may arise during your
employment. You are required to sign our standard conflict of interest disclosure form. You acknowledge that you have
read, fully understand and agree to abide by, the terms and conditions of this disclosure shall form part of this present
employment agreement.

Governing Law and jurisdiction

This offer of employment shall be governed and construed in accordance with the laws of India. It is agreed that any
dispute of whatsoever nature between you and Management will be subject to exclusive jurisdiction of courts of Delhi
whether they be civil courts, labour courts, industrial tribunals or any other courts or authority of whatsoever nature

In case this offer of employment is acceptable to you, please sign the duplicate copy of this letter and return to us as a
token of your acceptance of the terms and conditions of employment offered to you.

for Nokia Solutions and Networks India Private Limited
e

Nelson Rajkumar
Human Resources

I have gone through the aforesaid terms and conditions / terms of appointment and have fully understood the same. |
hereby accept the offer of employment on the terms and conditions stated herein above.

Dated:
S Vini Krithika

www.nokia.com © Nokia Solutions and Networks 2022 6(16)
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Annexure 1
Strictly Personal & Confidential
Compensation Details:
S Vini Krithika
Job Grade - 6

Target: 5%

Basic INR 27,619.05 331,428.57

Provident Fund INR 3.314.29 39,771.43

Flexible Benefits Plan (details below) INR 38,114.37 457,372.43

Annual Base Pay INR 69,047.62 828,571.43
Performance Driven Incentive Plan-

INR 41,428.57

Flexible Benefits Plan (FBP)

Max. Annual limit

Leave Travel Assistance INR 30,000.00
House Rent Allowance INR 165,714.29

Fuel & Maintenance Reimbursement INR 0.00
Meal Voucher INR 26,400.00
Supplementary Allowance (residual amount) INR 235.257.14
Total Flexible Benefits Plan (FBP) INR 457,372.43

For Nokia Solutions and Networks India Private Limited
.-

Nelson Rajkumar
Human Resources

www.nokia.com
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Strictly Private and Confidential

Dr. G.K. Raajesh
Date: 04/12/2022 P "?Cement Officar

1agarajar Coj ]
aduraj-65 01’;99 of F_ngmeering

James Selsiya Mariaraj
C10915171
plot no 1, mariarose illam, chellamani street, maruthupandiyan nagar, madakulam main road,palanganatham,madurai

9944804456

Dear James Selsiya Mariaraj,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Put. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Application Development Assoclate
Management Level - 12

Job Family Group - Software Engineering

5] Sulm

LI

Please refer to;

+ Annexure | for the compensation and benefits details,
+ Annexure |l for documentation to be submitted by you.
+ Annexure lll Terms of Employment

+ Annexure |V-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer, This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from yeur college , as well as
salisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or afler your eficctive

start date. ] [
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the
offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation o

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date.

Al Accenlure, the health and well-being of our people, our clients and the community is our top priority. We are also commilted to
complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a
growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our
employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your
second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed
timelines.

Please note that compliance with these provisions is a condition précedent for the offer or your continued employment with the

Cempany.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunilies and terms of training / assessments that were previously mentioned in your Letter of Intent.

+ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

- After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessmenis including Primer assessment will add towards your final score. A min. of 80% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successiully, your services with the
Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000 provided
new joiner is employed with the company for minimum three months.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

druglalcehol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https:/findia.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days .{fcurteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise cormunicated to you by the Company in
writing. Further, al the time of joining you are required to provide all documentation identified in Annexure Il along with the signed copy of

this Offer lelter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(hllp:ficareers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome sile will help you
successiully navigale the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https:/indiacampus.accenture. com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

l Lt
h\nf\'\“ﬁﬁfﬁ

i
K ,}
Mahesh Vasudeo Zurale
Senior Managing Director
Lead, Advanced Technology Centers, India

C "James Selsiya Marlara]
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ANNEXURE | Dr. GK. Raajesh
Placement Officer

Thiagarajar College of Engineering

COMPENSATION & BENEFITS Madurai-625 012

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INRj|

{A) Annual Fixed Compensation 3,83,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500/-

4,15,500/-

Maximum Annual Total earning potential(A+B)

iE}Jolnlng Bonus

Joining Bonus (Refer to the section C)
B T S

(D) Additional Notional Benefits
Craluity for each year of service (indicative and assumed value calculated at INR 6,400/-

an approximation of 4.81% of annual basic)

INR 25,000/

I

Notional Insurance Premium paid by Company
INR 11,400/

INR 415500/

E;_. J@Eﬂmmﬂ Potential + Additional Notional Benefits (A+B+C+D)

E)###Additional DI i i
(E)# ditional Discretionary Reimbursements INR 12,000/~ (capped at INR 1,000/~ per

month)

Annual Internet reimbursement

INR 5,700/- [discount opportunity with ¢ nl
optional investment of 10% of gross pay and|
no change in share price]

I{F)Optional opportunity to participate in the Employee Share Purchase Plan

Employee Share Purchase plan — to purchase Accenture plc
|Class A ordinary shares at 15% discount on the fair market value

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribulion to Providen:
Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual tolal cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your

indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject 1o the overall terms and conditions of
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the LVB, including but not limited to your individual performance achievements and tllm Company's performance. In addition to these two
components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,
amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid oul
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000/~ payable upon joining the organization and that will be paid out along with salary
of the month of joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramg
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exenptions
it any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year: !

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spousel/partner (if
you identify yourself as
Medical lesbian, gay, bisexual and |INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company

Equivalent to one time of your annual fixed
Life Self E S Company
compensation with minimum cover of INR 5,00,000/- |

Future Service Liability Self Up to INR 20,00,000/- Comipany
Employee Deposit Linked Self INR 7,05,000/- (If you contribute towards Employee A
Insurance (EDLI) Provident Fund) : :
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1.Medical:

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Tep-Up and/or Critical lliness
Palicy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne
by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with 6ur Insurer and is subject to
review from time to time.

¢} For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribule a defined percentage
of each claim, as under;

+ 10% of such claims for self, spouse and 2 dependent children

» 20% of such claims for parents, parent's in-law, siblings, and additional children under the separate Insurance plan.

2.Personal Accident coverage for self, up to three times your annual fixed compensation,

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5 00,000,

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(D) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any graluity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(D) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be
paid to you individually. Applicable enly for current FY and can be withdrawn at anytime at company's discretion,

##(E) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.
5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost, EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concers
The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service

In addition to the above, you will also be eligible for the following benefits:
* One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.
+ Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
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leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues
payable by you on termination will be recovered from your final settiement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:
All compensalion will be paid to you after deduction of tax at source, in accordance with applicable law. You will be sclely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 11

Mandatory documentation at the time of onboarding:

1.Two copies of your recent passport size photographs.

2.0riginal marksheet of all semester (PG/UG).

3.0riginal provisional degree certificate or convocation degree certificate.

4.Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

5.Copy of Degree/PG/Diploma (as applicable) certificates.

&.Passport copy, if available (if not please apply immediately).

7.Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required
by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract will,
the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the
company including but not limited to making verifications. Do note that the provision of Aadhaar delails and seeding Aadhaar with UAN
as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators.
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ANNEXURE IV - DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) salisfactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-
compele agreement, restriclive employment agreement or other restrictive terms.

I hereby represent and warrant that | shall not bring into Accenture_premises (or use in any manner).any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous employer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from Accenture. | further represent and warrant that | have not and will not
inapproprialely disclose or misuse any confidential information obtained from and/for in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture 1o

terminale my services with immediate effect.

ACKNOWLEDGED AND AGREED:

James Selsiya Mariaraj

Date:

"This document and any attachments to it (in part or in whole the "Communication”) are confidential, may constitute inside information

wre for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright
material or intellectual property of Accenture andfor any of its related entities or of third parties. If you are not the intended recipient of the
nmunication or have received the Communication in error, please notify the sender or Accenture i edi te . et

cation (in entirety) and delete the Communication (in entirety and copies included) from your razoris and sy

e, disclosure or copying of this Communicalion or any part thereof is ¢ ly prohi

ted and may be uniawiul, Any views

~ommunication are those of the individual sender only, unless expressly stated to be those of Accenture and its

188, Accenture does not guarantee the integrity of the Communication, or that it is free from efrors. viruses or interference.”
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