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heart of change

Tos

Name : Bagavathi T

Re: Important information post your clearance of the interview process during the Campus Visit

‘ Dear Bagavathi T,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

» Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer. we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked,

¢ Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
. new joiners a unique learning experience, Accenture proposes an online learning program — Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information

and familiarity with its conditions.

o The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort.

o After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

o After a new joiner has completed the Fundamental Skill Primers Program: they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments Including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will

have up to two additional attempts and will be required to score minimum 60% marks to clear the Stream
learning program.

-
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If potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of

Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000,

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A

e Career Level - 12

s Proposed role - Application Development Associate

. » Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory

benefits and will be structured in accordance with the Company’s policy.

« Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 32,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

» Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

e Maximum Annual Total earning potential - 4,40,500

» Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

« Maximum Annual Total earning potential + Total Additional Benefits — INR 4,50,000/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note, the above is informative and not exh ive ifi ils will be in the Offer L

. “This is an electronically generated document does not require signatures”
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THE POWER OF CONMECTED

Honeywell Technology Solutions Lab Pvt Ltd
Brigade Metropolis,73/1, Summit Tower B 4th Floor Bangalore

LETTER OF APPOINTMENT

DINESH KUMAR N ) )
Thiagarajar College of Engineering, Madurai - 625015

Dear Suchithra,

Honeywell's vision is to be one of the world's premier companies, distinctive and successful in everything we do.
Our primary goal is to exceed our customer expectations by delivering competitive, quality products and services
on time, every time.

This is an aggressive goal, which can only be attained by recruiting and developing a talented workforce.
Honeywell wants individuals, who bring a diverse perspective to our business challenges, yet share our common
behaviors: Have a Passion for Winning, Be a Zealot for Growth, Think Big...Then Make it happen, Act with
Urgency, Be Courageous, Go Beyond, Inspire Greatness, Become your Best,

Further to your application for employment and the subsequent selection process, we are delighted to extend
this offer of employment to you as Data Engineer with Honeywell,

General Conditions

Position: Data Engineer

CORP / FINC

Bangalore, IND - Karnataka

Manager: You will report to Manager who will be assigned by Honeywell as your supervisor from time to time
Date of Employment Commencement: 56/3/2021

Band: 03

This offer is conditional on:

i. Satisfactory reference check of all qualifications and the accuracy of the employment history provided by
you;

1. Successful completion and passing the pre-employment drug tests conducted by Honeywell or any
company designated by Honeywell to conduct the same

ii. The acceptance of the terms and conditions of your assignment as set forth below including the
attachments that are incorporated by reference “offer” and,

. Your obtaining the necessary work or employment passes or permits from the relevant authorities in India
to work in India, if applicable. The term “"Company” below shall refer to the hiring entity and the term
“Honeywell” to its parent entity and/or Honeywell International Inc, its predecessors, designees and
successors and its past, present and future operating companies, divisions, subsidiaries, affiliates and
other business units.

Total Fixed Cash Salary
Your total fixed cash compensation is 550000. Please see attached Salary Break up Sheet.

Merit Eligibility
Employees hired, rehired, or promoted on/after November 1st are generally not eligible for a salary increase in
March of the following year,

Compensation Administration & Delivery
Your compensation will be reviewed in accordance with the review cycle determined by the company and shall
be based on your job performance, business performance, Honeywell performance as well as market pay trend.

Benefits




Income Tax Payment: You will be solely responsible for your income tax. Where required by the local laws and
tax authorities, the Company will deduct income taxes you owe from your monthly income and remit such monies
to the tax authorities on your behalf.

Intellectual Property Agreement: As a condition of the employment offer/transfer/promotion, it is required
that you agree to and sign a current copy of Honeywell's "Employee Agreement Relating to Trade Secrets,
Proprietary and Confidential Information” (the “IP Agreement”) before your start date. This IP Agreement will be
part of your Onboarding tasks. In the event that you do not agree to and sign this agreement, the
offer/transfer/promotion will not become effective,

Amendments: The Company reserves the right, subject to applicable laws, to amend the terms of this offer
from time to time as legal requirements may dictate.

Non Solicitation: You are subject to the terms as set forth in the attached Employee Agreement Relating to
Trade Secrets, Proprietary and Confidential Information and all Supplements thereto,

Non Violation: You represent that by accepting the terms of this offer, you will not be in violation of the terms
of any agreement with your previous employers or third parties.

Code of Business Conduct: Any time during the term of your employment, you are required to comply with all
applicable laws, regulations and the Honeywell Code of Business Conduct, as may be amended from time to time.
Please read the Honeywell Code of Business Conduct thoroughly as soon as your employment commences and
attend all mandatory training as advised from time to time.

Access to Communication System: You shall use internal e-mail, voice mail, computer systems, etc. for work
purposes and refrain from using them for personal purposes. Further, you agree that the Company may access
or examine these systems, from time to time, pursuant to the Company's business requirements and in order to
check if you have observed the Company regulations or if there have been any illegal or improper affairs.

Governing Law: This letter shall be governed by and construed under the laws of India without regard to its
principles of conflicts of laws. Notwithstanding the foregoing, the Company reserves the right to invoke the
jurisdiction of any competent courts in India (in particular its labor courts) or in any other country or jurisdiction
(whether concurrently or not) to remedy or to prevent violation of or enforce any provisions in this
Agreement. To the greatest extent permitted by applicable law, you waive any objection which you might now
have to such courts being used as a forum to hear and determine any claim or suit.

Retirement Age: You will retire from the services of the company on your completion of the age of sixty
years (fifty-eight years if you are joining ED&S) subject to "Contract Terms and Notice Period" clause mentioned
in this letter,

Working from Home: Honeywell believes that employees work better, more efficiently and more collaboratively
in close proximity to other employees, where ideas can be exchanged readily and decisions can be made more
quickly for the benefit of the Company and our customers. All employees should work at their Assigned Location.
No regular remote working arrangements are permitted unless approved in accordance with the applicable
Honeywell Work from Home Policy or required by law.

All the terms and conditions of your employment with Honeywell Technology Solutions Lab Pvt Ltd will be
governed by the rules and regulations, policies, procedures and guidelines of Honeywell Technology Solutions
Lab Pvt Ltd, which are subject to change from time to time, at the sole discretion of the company, without
giving any notice or assigning any reason thereof.
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g Date :20/05/2022

To
Divayadharshini T

Provisional Offer Letter

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Associate Engineer. Your
services are being deputed to CATERPILLAR INDIA ENGINEERING SOLUTIONS PRIVATE LIMITED on the

following terms and conditions:

* Your employment will be valid from 06/06/2022

e Your Salary CTC will be INR 575,004.00 per annum (as per Annexure 1) and will be paid out basis your actual
joining date.

e Your employment is subject to completing our onboarding process, which requires you to :

a. Complete on the Randstad portal:
= Employee profile form
= Statutory Nomination forms like ESIC, PF, Medidaim etc.

b. Upload proofs of your documents:
= Government mandated ID proof: Aadhar Card and PAN
» Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
= Copy of both Educational certificates & Previous employment documents,
= Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer.
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

You shall report for work on 06/06/2022 .In case you fail to join the company by the scheduled date,you would be
breaching the contract with the company in which case you agree to pay a penalty equal to 1(one) months Gross salary
to the Company.

Please get in touch with us for any queries.
Wishing you the very best!

Yours truly,

For Randstad India Pvt Ltd.

F ode

Authorized Signatory
Balakrishnan S
Head - HRSSC

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Mungambakkam, Chennai 600 006.

P +91 (0) 44 66227000 F +91 (0) 44 66227474
www,randstad.in
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Letter of Intent (LOI)

November 02, 2021

Dear Jayasubha S,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement”) will be issued.

Your annual total remuneration will be INR 401,988/-, This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

us2cogniza izant.com/Page: i

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources
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Placement Officer
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Letter of Intent (LOI)

November 02, 2021

Dear Kalaivani KTL,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement”) will be issued.

Your annual total remuneration will be INR 401,988/-, This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

us2cogniza izant.com/Page: i

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources
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: - - Deloitte Consulting India Private Limited
DEIOltte. Salarpuria Softzone, Sy. No. 80/1, 81/1 & 81/2,
Bellandur Village, Varthur Hobli, Bengaluru South Taluk,
Outer Ring Road, Bengaluru — 560103, India

Tel: +91 080 6755 5000/ +91 080 6755 4000
www.deloitte.com

Dec 1, 2022

MAHESWARI P )
Thiagarajar College of Engineering,
Thiruparakundram,

Madurai - 625015

Subject: Offer of Employment

Dear Maheswari P:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to confirm our offer of
employment to you as Analyst based in Bengaluru,

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on January16, 2023.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining
the Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any
technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as
may be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./% 600,000/~ and, will be eligible for a performance
linked variable bonus. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary. The actual
paid amount could vary depending upon the business and individual performance each fiscal year and, in some situations, could
exceed the payout range indicated. Any amounts paid will be subject to statutory and other deductionsas per Employer policies
and practices. The details of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./%X 100,000/- subject to your
reporting for full-time employment on January 16, 2023. This amount will attract applicable taxes and will be processed as
part of your first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign
your position or are terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all rules,
regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and its
U.S.-based subsidiaries (the "Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters. Because the Employer is an Indian subsidiary of Deloitte LLP, we must also comply with
these independence requirements. Accordingly, this offer is conditional upon you agreeing to make such representations under
the Employer’s Independence Representations requirements, as further explained in Annexure B.

Your compensation details are confidential, and you may discuss it only with the undersigned in case of any clarification. It is
our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. We would like you to join the Employer on January 16, 2023, or an alternative mutually agreed upon date.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

This is a system generated offer
Page 1 of 19




This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property *
Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the
entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or
contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer
between you and the Employer or its affiliates.

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services within pre-defined boundary if their shift timings are between 8:30 pm - 6:00 am in Hyderabad; 9:00 pm -
6:00 am in Mumbai; and 8:00 pm - 6:00 am in Gurugram and Bengaluru.

This letter and Deloitte Consulting India Private Limited employment application are intended to be final. To accept the
offer and the terms of this letter, please sign below in the space provided within three business days.

Abishek Joshua , everyone you have interviewed with joins me in extending to you congratulations and warm regards. We look
forward to you joining our team.

Sincerely,
For Deloitte Consulting India Private Limited

Best regards,

DocuSigned by:

(avdra Shekar tuppanir Shivaram

By: 77CDAFE75F334DA...
Signature

Authorized Signatory

Acceptance
1, Abishek Joshua, hereby accept the terms and conditions of this employment

offer.Please sign and date your Acceptance

Signature Date

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

This is a system generated offer
Page 2 of 19
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Annexure A . Thiagarajar Colle

ge of Engineeri
Madurai-625 015 nEe

Mrs. MAHESWARI P 2. Analyst
Description Monthly Annual
(Rs. per month) (Rs. per Annum)
Basic Pay 17,500 210,000
House Rent Allowance (HRA) 8,750 105,000
Special Allowancela & 1b 11,867 142,404
Leave Travel Allowance2 1,750 21,000
Differential Allowance 5,833 69,996
Meal Card3 2,200 26,400
Employer’s contribution to PF 2,100 25,200
. Total Salary (in Rs.) 50,000 600,000
Variable Bonus* You are eligible for a performance linked variable bonus. It will be paid out
at the end of the fiscal year, as applicable and on the basis of your
individual performance and performance of the business
Medical Insurance Premium4 3,014 36,167

*The Variable Bonus will vary, primarily based on your individual performance and the performance of the business, during
the Employer’s fiscal year which is June through May. Your performance will be formally assessed as a part of the Employer
Performance Review Cycle Process. At your level, the variable bonus opportunity could range from 0-10% of your Total Salary.
The actual paid amount will vary depending upon the business and individual performance and in some circumstances, could
exceed the payout range indicated. The performance of all the employees who have joined the Employerprior to March 1st will
be assessed for the fiscal year ending in May. The disbursement of a Variable Bonus, if applicable, is subject to you being active
on the rolls of the Employer, during the Annual Incentive Program payout cycle for the fiscal year. For employees joining during
the period March 1st to May 30th, a prorated Variable Bonus, if applicable, will be based on the first year-end review ratings in
the subsequent year and paid during the Annual Incentive Program payout cycle of that year. The Variable Bonus will not be
paid in the event of termination of employment for any reason on or before the disbursement time. The application and
interpretation of, and any determinations related to, the Variable Bonus is at the sole discretion of Employer. Employer may
amend or terminate the Variable Bonus at any time.
All compensation and benefits are based on employee’s position with the Employer in India.

Contd/-....

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

This is a system generated offer
Page 3 of 19




Annexure A

1All employees may claim tax exemption, subject to tax rules from time to time, from their Special Allowance component,
expenses incurred towards communication and Fuel & Maintenance Expenses as per eligibility mentioned below:

Employee Level - 13communication Expenses 1bryel Expenses
Analyst

Only one Post paid mobile, one Land Petrol / Driver / Insurance / Repairs &
Phone and One internet connection Maintenance
bill(s) can be claimed.

Rs./%3,000/- per month Rs./%7,500/- per month

13 The internet/telephone/mobile bills should be in the Employee’s name.

1b For claiming vehicle running expenses (Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of the
Employee and the current tax rules are as under. The above limits will be applicable for all those who are on company car
lease program and the below limits will apply for all those who are on self-owned car. In case of company leased car,
taxability would be as per the current perquisite valuation rules.

Nature of Expenses Own Vehicle -Maximum Tax exemption limit per month

4 Wheelers (Engine Capacity)

<= 1600 cc > 1600 cc Two Wheelers
Fuel & Maintenance Rs. 1,800 Rs. 2,400 Rs. 900
Driver's Salary Rs. 900 Rs. 900 Not applicable

All employees at and above Senior Staff are eligible for the company car lease program. If you choose to avail of this benefit,
the amount towards lease rental will be paid by the firm on your behalf to the leasing company and your compensation structure
will be adjusted accordingly. A revised letter with the new compensation structure will be issued that will supersede this letter
for all practical purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. If you choose
to avail the tax benefit on LTA, you should submit proof of expenses incurred by you for Self and / your immediate dependents.
The taxability or otherwise of LTA will be as per the Income Tax Act 1961, details of which will form part of the LTA Form.

3 Meal Card amount will be credited at the start of each month and for the first month (For New Hires) prorated amount will be
processed as part of payroll. If not collected, it will be processed as a taxable amount with the salary.

4 Annual Floating Medical Insurance Coverage for self and 6 dependents is being paid by the Employer on your behalf. The
premium amount is subject to change every year post renewal of insurance policy. In case you opt for an enhancement of the
coverage limit, the additional premium will be adjusted accordingly from the special allowance.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to
the applicable taxes, policies and practices of the Employer.

By joining the Company, you will become a8 member under the 'Deloitte USI Employees Welfare Trust' and may be required to
make a nominal contribution as a member.

Original bills towards the above components should be submitted during the Income Tax fiscal period evidencing the expenditure
to get Income Tax exemption, failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof of expense for any of the above components will result in disciplinary
action including termination of employment.

Your compensation above is subject to income tax deduction per rules and guidelines prescribed under the
prevailing tax laws. This may change from time to time in line with the amendments done in tax laws.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

This is a system generated offer
Page 4 of 19
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Thiagarajar College of Engineeri
Date: 04/11/2021 Madurai-625 015 D

Mrs. PANDIMEENA

Thiagarajar College of Engineering
Thiruparakundram,

Madurai - 625015

Dear Pandimeena,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
. conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
\_ (Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be £5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of 1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES _

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. Itis clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program

22,

23.

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
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time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services 1o TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Dr. G.K. Raajesh

Placement Officer

Thiagarajar College of Engineering
Madurai-625 015

v
TATA

GROSS SALARY SHEET Annexure 1
Name Pandimeena
Designation ~ Assistant System Engineer-Trainee
Institute Name Thiagarajar College Of Engineering, Madurai
Table 1;: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay™*
‘Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals -
| Health Insurance™* NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 B 37,722
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive*** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
“*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

#*++ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category ‘Monthly Annual
House Rent Allowance 5914 70,968
Leave Travel Assistance 1,282 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS L gede i elEbR
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Dr. GK. R'JJ'
Honey'well Flacem::.':_ fficer

THE POWER OF CONMECTED

Honeywell Technology Solutions Lab Pvt Ltd
Brigade Metropolis,73/1, Summit Tower B 4th Floor Bangalore

LETTER OF APPOINTMENT

SUBASRI | . ) )
Thiagarajar College of Engineering, Madurai - 625015

Dear Subhasri,

Honeywell's vision is to be one of the world's premier companies, distinctive and successful in everything we do.
Our primary goal is to exceed our customer expectations by delivering competitive, quality products and services
on time, every time.

This is an aggressive goal, which can only be attained by recruiting and developing a talented workforce.
Honeywell wants individuals, who bring a diverse perspective to our business challenges, yet share our common
behaviors: Have a Passion for Winning, Be a Zealot for Growth, Think Big...Then Make it happen, Act with
Urgency, Be Courageous, Go Beyond, Inspire Greatness, Become your Best,

Further to your application for employment and the subsequent selection process, we are delighted to extend
this offer of employment to you as Data Engineer with Honeywell,

General Conditions

Position: Data Engineer

CORP / FINC

Bangalore, IND - Karnataka

Manager: You will report to Manager who will be assigned by Honeywell as your supervisor from time to time
Date of Employment Commencement: 56/3/2021

Band: 03

This offer is conditional on:

i. Satisfactory reference check of all qualifications and the accuracy of the employment history provided by
you;

1. Successful completion and passing the pre-employment drug tests conducted by Honeywell or any
company designated by Honeywell to conduct the same

ii. The acceptance of the terms and conditions of your assignment as set forth below including the
attachments that are incorporated by reference “offer” and,

. Your obtaining the necessary work or employment passes or permits from the relevant authorities in India
to work in India, if applicable. The term “"Company” below shall refer to the hiring entity and the term
“Honeywell” to its parent entity and/or Honeywell International Inc, its predecessors, designees and
successors and its past, present and future operating companies, divisions, subsidiaries, affiliates and
other business units.

Total Fixed Cash Salary
Your total fixed cash compensation is 550000. Please see attached Salary Break up Sheet.

Merit Eligibility
Employees hired, rehired, or promoted on/after November 1st are generally not eligible for a salary increase in
March of the following year,

Compensation Administration & Delivery
Your compensation will be reviewed in accordance with the review cycle determined by the company and shall
be based on your job performance, business performance, Honeywell performance as well as market pay trend.

Benefits




Income Tax Payment: You will be solely responsible for your income tax. Where required by the local laws and
tax authorities, the Company will deduct income taxes you owe from your monthly income and remit such monies
to the tax authorities on your behalf.

Intellectual Property Agreement: As a condition of the employment offer/transfer/promotion, it is required
that you agree to and sign a current copy of Honeywell's "Employee Agreement Relating to Trade Secrets,
Proprietary and Confidential Information” (the “IP Agreement”) before your start date. This IP Agreement will be
part of your Onboarding tasks. In the event that you do not agree to and sign this agreement, the
offer/transfer/promotion will not become effective,

Amendments: The Company reserves the right, subject to applicable laws, to amend the terms of this offer
from time to time as legal requirements may dictate.

Non Solicitation: You are subject to the terms as set forth in the attached Employee Agreement Relating to
Trade Secrets, Proprietary and Confidential Information and all Supplements thereto,

Non Violation: You represent that by accepting the terms of this offer, you will not be in violation of the terms
of any agreement with your previous employers or third parties.

Code of Business Conduct: Any time during the term of your employment, you are required to comply with all
applicable laws, regulations and the Honeywell Code of Business Conduct, as may be amended from time to time.
Please read the Honeywell Code of Business Conduct thoroughly as soon as your employment commences and
attend all mandatory training as advised from time to time.

Access to Communication System: You shall use internal e-mail, voice mail, computer systems, etc. for work
purposes and refrain from using them for personal purposes. Further, you agree that the Company may access
or examine these systems, from time to time, pursuant to the Company's business requirements and in order to
check if you have observed the Company regulations or if there have been any illegal or improper affairs.

Governing Law: This letter shall be governed by and construed under the laws of India without regard to its
principles of conflicts of laws. Notwithstanding the foregoing, the Company reserves the right to invoke the
jurisdiction of any competent courts in India (in particular its labor courts) or in any other country or jurisdiction
(whether concurrently or not) to remedy or to prevent violation of or enforce any provisions in this
Agreement. To the greatest extent permitted by applicable law, you waive any objection which you might now
have to such courts being used as a forum to hear and determine any claim or suit.

Retirement Age: You will retire from the services of the company on your completion of the age of sixty
years (fifty-eight years if you are joining ED&S) subject to "Contract Terms and Notice Period" clause mentioned
in this letter,

Working from Home: Honeywell believes that employees work better, more efficiently and more collaboratively
in close proximity to other employees, where ideas can be exchanged readily and decisions can be made more
quickly for the benefit of the Company and our customers. All employees should work at their Assigned Location.
No regular remote working arrangements are permitted unless approved in accordance with the applicable
Honeywell Work from Home Policy or required by law.

All the terms and conditions of your employment with Honeywell Technology Solutions Lab Pvt Ltd will be
governed by the rules and regulations, policies, procedures and guidelines of Honeywell Technology Solutions
Lab Pvt Ltd, which are subject to change from time to time, at the sole discretion of the company, without
giving any notice or assigning any reason thereof.
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Congratulations on your selection at Tata Elxsi!
Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

Last Employer's PF Membership No. (If applicable).

Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j- Copies of Aadhar Card, self attested.

"o ap
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The offer should be signed (at the end of every page) and shared back to us.
Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 India
Tel +91 80 2297 9123 Fax +91 80 2841 1474
www.tataelxsi.com

engineering creativity



I
TATA

04 July 2022

SUBHAHARINI S,
Thiagarajar College of Engineering, Madurai - 625015

Dear Subhaharini S,

We are pleased to appoint you as Engineer or in such other capacity as the Management of
the Company shall from time to time determine, under the following terms and conditions:

1. Appointment:

You will be required to join us on 04 July 2022.
(The Company reserves the right to advance / postpone the date of joining.)

1.1. Your date of appointment is effective from the date of joining.
2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

22, Your individual remuneration is purely a matter between yourself and the Company and
has been arrived at on the basis of your job, skills, specific background and professional
merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4. You shall maintain and keep in your safe custody such books, registers, documents and
other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days of the
occurrence of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

2.6. You will observe work timings and holidays as applicable to your location and place of
work.

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 India
Tel 491 80 2297 9123 Fax +91 80 2841 1474
www.tataelxsi.com
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3.2

3.3

4.1.

4.2.

6.1.
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Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to assessment at various stages and you are expected to meet the minimum acceptable
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above, you will be on probation for the next 6 months. On meeting the minimum
acceptable criteria and on completion of the probation period, if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions
of this letter shall continue to bind you or as may be amended by the Company from time

to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed
in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any
change in compensation arising out of a change in location of posting will be
communicated to you in writing.

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

Other Work:

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560048 India
Tel +91 802297 9123 Fax +91 80 2841 1474
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Your position is a full time employment with the Company and you shall devote your
whole time and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1.

8.2.

8.3.

8.4.

During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in
clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employment with the Company, if the Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer
letter.

You will be liable to termination from service by the Company without notice if:

. Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,

. You are found to have willfully suppressed any material information, or,
¢. You are found to have been convicted for or indulged in criminal, subversive or immoral

activities, or,

. You are found to have indulged in financial irregularities; or
. You breach any of the terms and conditions of your employment as specified in this

letter, or of any further official communication from the Company.

9. On Separation:

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 India
Tel 491 802297 9123 Fax +91 80 2841 1474
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On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company’s operations and its clients shall remain secret

and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,

assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or

any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process

TATA ELXSI
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your personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and the requirements of employment law. Your
personal/sensitive data as part of legal obligation for business accounting, payroll, tax,
immigration purposes. Your personal/sensitive data shall be under legitimate interests
to carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personal/or sensitive data.

12. Adhering to Safety Standards:

121

12.2.

12.3.

The Company strives to provide each employee with a safe and healthy work
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

13. Protection of Interest:

13.1.

If you conceive any new or advanced methods of improving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the
Company.

14. Client Management:

14.1.

On Termination / Resignation of employment for what-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to

TATA ELXSI
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approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or assist anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any
type for any third party.

15.2. During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

16. Retirement:
16.1. You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

17.1. You are required to produce Original certificates / testimonials for our reference &
verification on the day of joining.

18. You are requested to join us on the date as indicated to you in clause 1 of this letter
(“Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1. Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation
act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of
all other Courts.

TATA ELXSI
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19.2. You will be required to produce one set of photocopies and the originals of certificates /
testimonials on the day of joining. Photocopies will be retained for our records and
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually
beneficial association.

Wishing you the best in your career,

For Tata Elxsi Limited,

,5?75#

Rajagopalan S.
Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and
conditions of employment and am accepting the same. | will be reporting for duty on as
indicated to me in Clause 1 of this letter (“Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Date: Signature:

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 India
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Annexure to: Subhaharini S
Appointment Letter Dated: 04 July 2022
Name Subhaharini S
Level D
Designation Engineer
BU TBU
Location Trivandrum
Amount in INR
Basic 15,000
House Rent Allowance 7,500
Flexible Benefit Plan** 19,412
Statutory Bonus * 1,400
Monthly Salary 43,312
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 21,600
Gratuity (As per the Gratuity Act 1972) 8,658
Annual Gross Salary 5.50.002

Medical Insurance (Hospitalisation) coverage as per Company policy as amended
time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time.

*As per the Payment of Bonus Act 1965

**Please refer the annexure for details of FBP

For Tata Elxsi Limited,

,5*”’7‘7'/1,

Rajagopalan S.
Head - Human Resources

TATA ELXSI

Registered Office Tata Elxsi Limited ITPB Road Whitefield Bangalore 560 048 India
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”

1. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).
2. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

3. LTA (tax free twice in 4 years as per prevailing Income Tax rules).
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